exinstll F

Workin.g out of class

Accerding to the job spec, a wage enforcement agent has the authority to perform the duties of
the prevailing rate job. Wage&llou:anployeesshouldbepaﬁmmgduhmaﬂ:erﬂm%ge&:

Hourunly 20% of the time.

Examples

1

OnategularbwsWage&Homm“ﬁgatmsareonprevmlmgmtcpbsmwoﬂmgon
Prevailing Rate cases. Rae Anne Fraczek, Tony Soto & Tereal Lugo (Wage & Hour
Investigators) were at 2 Uconn prevailing rate job on, Wedntsday July 26, 2017 with thie
Director (Resa Spaziani). .The Director and Rae Anne climbed the top of one of the
structures (the Dome) to interview workers. It is our understanding that the workers could
have come down to be interviewed, but the Director ingisted en going to the top of the dome

- with a wage & hour investigator fo interview werkers, putting hat wage & hour individual at

" risk for noreason. [t is also our understanding that the Director knew that the workers were

excitement. This is a waste of state funds, withi at least 7 or8 state workers at the same
location. Newly elected unian stewart (Matt Ferri- 2 Wage Enforcement Agent) was there
MMcomammﬁcmﬁmeBopk(m&)ﬂmtshowRaeAme ‘
climbing the dome under the direction of the Director). If we are going to take these kinds of
nsks,mategmngmlookmehammreﬁmmnozoymmdaut :

lhznewlyelmdumonmwatd(MmFmi)haspetsomllymedtthage & Hour
employees onprevmhngrm jobs, and can confirm.

MarmMugnm(Wage&Eom)wasalsottmdbyMauFem mcemﬁedpayroll

(prevailing rate).

Dn'eemmmymdmrenﬂy

L

Director openly favors someemployees overoﬁzeu,ﬂzmlnsbemb]atmtrcialiﬂonm non-
pnvﬂzsedemployees

Director has a group of 6 union employees that she wants fired. Two of the six have been

terminated (claiming refirement). The other four have been treated differently. Two have
been harassed by the director. 'l‘lnsrswmkmthmdmmwbmhmatmcaﬁnospm
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EXHIBITS .

Exhibit 1 — Allegations from Union - 9/18/2017-

Exhibit 2 — Statement from Kathleen Mann ,

‘Exhibit 3 - Text from/to Holly Carter & Resa Spaziani —7/19/2017
Exhibit 4 — Investigatory Interview - Holly Carter — 9/29/2017
Exhibit 5 — Investigatory Interview —~ Holly Carter — 10/10/2017
Exhibit 6 — Investigatory Interview — Kathleen Mann — 9/29/2017
Exhibit 7 - Investigatory Interview ~ Kathléen Mann —~ 10/10/2017

" Bxhibit 8 — Investigatory Interview — RaecAnne Fraczek - 10/3/2017

Exhibit 9 — Investigatory Interview — RaeAnne Fraczek - 10/3/2017

Bihibit 10 — Investigatory Interview — Dora Senkow — 9/28/2017 ..

Exhibit 11 —Investigatory Interview — Amy Jachimowski — 10/42017
Exhibit 12 — Investigatory Interview — Jennifer Hartnett — 9/27/2017

- Bhibit 13 - Investigatory Interview — Anthony Soto — 10/16/017
. Exhibit 14 - Investigatory Interview — Resa Spaziani — 9/18/2017
* Exhibit 15 - Investigatory Interview — Resa Spaziani — _10/10/2017

Exhibit 16 — Statement from Holly Carter/Kathleen Mann -
Exhibit 17 — Resignation letter — Resa Spaziani —10/11/2017 .

' Exhibit 18 — EmployeeR.tghts&Respom’bllIues —Resa Spaziani - 10/10/2017
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ﬁoruﬁmgnpbymmmmmRmméDﬁm-knomofthiSplmmﬁrdmhn
employees, but is very close with the Direetor Twe other union enxployees have left
employment becanse of the Directar (four altogether). Qlder union employees feel they are
being pushed out. This makes the environment unfsiendly, mstable, and toxic for union
employees. ' S . ' ‘

The Director has stated (to certain union employees) that she planned to give a non-mnion job
(the Assistant Director position) to ane of the “unprivileged® supervisors (fide Ebo), and
then fire him when he is out of the wmion. -

Directorhadaputymherhomwimmg"pﬁvﬁég'edf;staﬂmhlymMOll Others were
not invited; Note: these privileged people are always the same group.

These are individuals whom the director favors and gives special privileges o, such as

c«ﬁhspeéiﬂmses,(ptevaﬂingme),sﬁwhl'eqﬁpmemmmchmdbyhﬁmﬂmDOL
such as sweatshirts, overcoats, t-shirts, etc. Most of the division does ot receive those
MeﬁmunpﬁvﬂegedWage&Homhvedmrhi;eduﬂ:emﬁmeuﬂwoﬂmswhd. .
mlmﬁwmwwmmmmmmwm,mmmmwﬁmme :
ommtnnitymgoqnmyofthep:evﬁﬁngmjobsﬁkctbaomm%ge&ﬁommbym

mwmlwmgaﬁmmmmm,{mmm@s)mmm

. told ditectly they are not allowed to work together. ‘This is wnfisir working conditions, and

10.

11.

favoritism.

The Director cattects uion employees daly via personal (s state equipment) cell phones
and texis o  regular bsis. She does this daly, and even o scheduled days off (vacation,
sick & persopal days). . : ,

X At least one privileged employee was given extra educationin ordérw gain a certificate for a

tithe to be put after her name on her business card. The titleis CFE (Certified Frand
Examiner). Oﬂmpdvﬂcgedmnphyeesinﬁnmitmomlowﬁﬁed.'ommuldbe :
gimtheseopﬁons,mlwouldlibtohaveﬁmoppomﬂlym get this education.

Overall, they arq treated better. Others that are not favored are reprimanded and mistreated
for no reason with low evaluations and in some cases those individuals had to seek help from
the union for retaliation purposes. Non-privileged employees axe affaid to say something for
fear of retalistion. . A
Aunionstewatdeanﬁdate(AmyIanhimowaki)wassmmad at in front of all her
coﬂeaguesbyﬁenhécmbecmethedhactmdidnotfamhorforﬂxemimmwm
posiﬁmasitwaswenhwwnﬂmtshefawmdﬁeindhﬁdualwhommemwmdship
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13.

becanse he was one of the privileged. That newly elected seward was listening in the next
office over and did not come to the sid of the bargaining arit employee., Thero ate many
witnesses to aftest tothis, inchuding 2 secretaries (Holly Cartes & Kathy Mam). This .
‘happened on Jily 20th, 2017. The Director has created a tostile and iitimidating work
environment (scoording to those near the area, fhis horrible screaming was distutbing,

. A Wage Enforcement Agent (Ariel Morales) tried to stap the Director from treating

employees differently with favoritism, and he was investigsied without cause, and without
the approval of Human Resources. Resa took it upon hersef to commence an investigation,
usingDmSenhmapﬂvﬂegedmpuvhm,mfonowgndm.picmmoﬁhism
employee becanse he was o longer on board with her actioss.

The privileged have constant meetings in the Director’s office, and some (Tony Sato) sets up
work in the Director’s office. The Director has hmch with cextain employees and not others.
Most of the privileged are in on Tuesdays, Thursdays.& Fridays, and there is more state time

A. - The Director contacts the privileged employees from thefield who bring in lunch for her
They go into her 6ffice and have lunch for longer than s allotted time for nion

" employees, while the others do not.

B. Tnmmam%ﬂimfommmhémonmmm The unit closed dovn
8 bars (working between midnight and 4 am.). These grivileged have flex-time, which -
the rest of the unit is not privy to (all should have flex-tme). |

- .C. Amof&wpﬁﬂcg&wmmwmmmmowmmg‘mzm

2017 and June 20d, 2017.

D. ‘This pest Friday, 8/18/17, the privileged were observed “hanging out” in the Director’s
office by the secretaries from 10:30-the end of the Direstor’s day.

'E. Monday §21/17, the privileged wero observed by the ssoretaries in the Director’s office

for a prolonged hunch, at least one hicur, and 40 minutes

, Just because a Director brings in meney is not a reasonfor retaining that Director;
edmaﬁonmpldbeopﬁmlforﬂwSmwaf. As uniyn members who abide by both
m’mwm&awﬁmrmmmmam :
dire distress with this Direotor in power. .
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