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The following Contract, effective July 1, 2017 (except as otherwise specifically provided
herein) by and between the TOWN OF WESTPORT, hereinafter called the "TOWN" and
LOCAL 1081, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO,
hereinafter called the "UNION" is designed to maintain and promote a harmonicus
relationship between the TOWN and its employees who are within the provisions of this
Contract in order that more efficient and progressive public service may be rendered. It
is mutually agreed as follows:

ARTICLE |
RECOGNITION

The TOWN recognizes the UNION as the exclusive representative of the uniformed
Firefighters, Fire Prevention Inspectors, Lieutenants, Assistant Chiefs and Fire
Department Apparatus Supervisor. Excluded from this agreement are the Fire Chief,
Deputy Chief of Operations and Fire Marshal.

ARTICLE Il
EMPLOYEE STATUS

SECTION 1. PROBATIONARY PERIODS

(a)  All newly hired employees shall be subject to a probationary period which shall
begin at the date of hire and continue until one (1) year from the date the employee
graduates the Connecticut Fire Academy. ’

(b) If a newly hired employee does not attend the Connecticut Fire Academy, his/her
probation shall be twelve (12) months from the date of hire.

(c)  Atno time will probation exceed eighteen (18) months unless the administration
and union executive board agree that exigent circumstances exist.

(d) A probationary employee may be summarily dismissed without a hearing. Any
new employee who has satisfactorily completed his/her probationary period shallbe = ~
deemed to be a permanent employee.

(e}  Anyemployee promoted to a higher job grade shall be subject to a probationary
period of six (6) months; and if found to be unsatisfactory during such period, shall be
reinstated to his/her previous position or equivalent without loss of seniority, rank, grade
or pay of his/her previous position.

(f) The probationary period for all employees promoted to the position of Fire

Inspector shall be one (1) year, during which said employees shall attain proper
certification as Fire Inspectors by satisfactorily completing the prescribed courses.
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SECTION 2. SENIORITY

Seniority/Reduction In Force

(a)

(b)

(©)

{d)

{01105813.DOC Ver. [}

Seniority:

Department Seniority shall be the total length of continucus service worked as a
fuli-time employee for the Westport Fire Department and member of Local 1081,
IAFF, including time worked during probationary periods. An employee’s length
of service shall not be reduced by loss time due to sick or injury leave, or any
approved leave of absence or authorized absence.

Rank Seniority shall be the total length of continuous service worked as a full-
time employee in a bargaining unit position, including time worked during
probationary periods.

Temporary or “Acting” Positions: No employee shall accrue rank seniority while
working in an acting or temporary position, however a member holding a
temporary or acting position shall continue to accrue seniority at the rank he/she
held prior to assignment to the temporary or acting position.

Layoff ‘Bumping’ Rights

In the event of layoffs at the rank of Assistant Chief, Lieutenant or Fire Inspector,
rank seniority shall prevail in that members with the least seniority shall be
reduced in rank first, in reverse order of seniority.

Members reduced in rank from the position of Assistant Chief, Lieutenant or Fire

Inspector shall be offered positions as firefighters, and shall retain their, _

department seniority in that position.

Firefighters subject to layoffs shall be laid off in order of reverse department
seniority, in that firefighters with the least department seniority shall be laid off
first.

Seniority “Ties”

If two or more- members have the same department or rank seniority rankings,
the member placing highest on that position’s eligibility list shall have the higher
seniority.

Recall Rights

Members involuntarily reduced from the ranks of Assistant Chief, Lieutenant or
Fire Inspector shall have the right to re-instatement at his/her former rank
whenever there is a vacancy at that rank. Such re-instatement shall take priority
over any promotional list in effect at the time of the vacancy. Members’ rank

(W3]
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(f)

seniority shall accrue from their re-instatement and shall include their rank
seniority for time worked prior to his/her demotion.

Members involuntarily laid off from his/her pasition as a Firefighter or Apparatus
Supervisor shall have the right to re-instatement as a Firefighter or Apparatus
Supervisor , whichever is applicable whenever there is a vacancy for that
position. Such re-instatement shall take priority over any eligibility list in effect at
the time of the vacancy. Members' departmental seniority shall accrue from their
re-instatement and shall include their departmental seniority for time worked prior
to his/her layoff.

Members recalled shall be done so in order of rank seniority for Assistant Chief,
Lieutenants and Fire Inspectors, and in order of department seniority for
Firefighters and Apparatus Supervisors. For example, the last member laid off
(most seniority) shall be offered the first recall position, and so on.

Re-Instatement Timetables

Members reduced from the ranks of Assistant Chief, Lieutenant or Fire Inspector
shall maintain their recall rights to said pos:tlon as long as they are full time
employees of the department.

Members laid off from the position of Firefighter or Apparatus Supervisor shall
maintain their recall rights for 2 years from his/her last day worked.

The laid off member shall maintain an accurate mailing address and telephone
number and/or email address with the department for the two year period. The
department shall provide recall notification to that address by certified mail, with
the member responding within 7 business days and able to return to full duty
within 14 business days of the recall notification.

Re-Training
Lieutenants and Firefighters recalled to,duty following a layoff of over 1 year may
be required to submit to medical evaluation and physical agility examinations to
ensure their suitability to return to work. These examinations shall be no different
than those required for initial employment or promotion.

Fire Inspectors returned to their former rank who require renewed state
certification(s) in order to perform their duties shall have such training as is
required, provided by the Department. :
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(9) Posted Seniority List

On June 30 of each year, the department shall publish a written listing of
departmental and rank seniority listings. This list shall be posted on
departmental bulletin boards, and a copy sent by electronic mail to all members.

ARTICLE 1lI
DISCIPLINARY ACTION

SECTION 1. DISMISSAL

If action is taken by the First Selectman to remove an employee as provided by Chapter
3, Section 5 of the Westport Town Charter, and in the judgment of the employee this
action is taken without cause, he may ask the First Selectman to meet with the UNION’s
Grievance Committee for the purpose of resolving the dispute. If no agreement is
reached between the First Selectman and the UNION with respect to the action of the
First Selectman, either party may not later than ten (10) days after the final
determination by the First Selectman, submit such dispute to the Connecticut State
Board of Mediation and Arbitration. If the First Selectman makes no final determination
concerning the removal for a period of forty-five (45) days after the hearing, if one is
requested, either party may thereafter submit such dispute to the Connecticut State
Board of Mediation and Arbitration. The decision of the Board shall be binding on all
parties. Nothing contained herein shall prevent any employee from representing
himselffherself in these appeal proceedings. The time limit provided for herein may be
extended by written agreement signed by all parties.

SECTION 2. SUSPENSION AND DEMOTION

No permanent employee shall be suspended, reduced in rank, disciplined, or - .-
terminated, except for just cause.

Whenever in the judgment of the First Selectman, the work, performance, or conduct of
a permanent employee justifies suich action, said First Selectman may suspend such
employee without pay, demote him/her to a lower rank and a lower rate of pay.

The Fire Chief and/or Deputy Fire Chief may temporarily suspend a permanent
employee for not more than three (3) shifts, after twenty-four (24) hour notification to the
employee. If any employee is so disciplined, and in the judgment of such employee this
action is taken without just cause, he/she may, no later than seven (7) business days
after the date of such action, appeal in writing to the First Selectman to have the action
rescinded and/or have the severity of the punishment reduced.

Within seven (7) days after receiving such appeal, the First Selectman shall arrange a
meeting with the employee and/or the Union's Grievance Committee and they shall
meet for the purpose of resolving this dispute. Nothing contained herein shall prevent
any employee from representing himself/herself in these appeal procedures through
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Step 2 of the Grievance procedure. [If said employee is dissatisfied with the results of
such meeting, he/she may petition his Union’s Grievance Committee to file the matter
within 10 days to the Connecticut State Board of Mediation' and Arbitration since only
the Union has standing with the Board. If filed, the Board shall hear the dispute and
render a decision which shall be final and binding on all parties. Said Board of Mediation
and Arbitration shall have the power to uphold the action of the Town, or to rescind or
modify such action, and such power shall include, but shall not be limited to the right to
reinstate a suspended employee with full back pay. The time limits specified herein may
be extended by written agreement signed by all parties. Nothing herein contained shall
restrict the right of the First Selectman to make a reduction of the work force through
layoff of permanent employees whenever lack of work or lack of funds makes such
action necessary, provided that such layoff shall be made in the reverse order from the
appropriate seniority list.

ARTICLE IV
GRIEVANCE PROCEDURE

SECTION 1.

Should any employee or group of employees feel aggrieved concerning the
interpretation and/or application of any provision of this Agreement, adjustment shall be
sought under this Article. '

STEP 1 '
The employee or the UNION shall submit such grievance in writing to the Fire
Chief setting forth a fuil explanation of the grievance. Within fifteen (15) business
days excluding holidays and weekends after said department head receives such
grievance, the Chief shall meet with the aggrieved employee or the UNION,
whichever submitted the grievance, for the purpose of adjusting-or resolving the .
grievance.

STEP 2
) If such grievance’is not resolved by the department head to the satisfaction of the
employee or the UNION within five (5) days excluding holidays and weekends
after such meeting, the employee or the UNION may present such grievance in
writing within seven (7) days excluding holidays and weekends thereafter to the
First Selectman. Within seven (7) days, excluding holidays and weekends, after
the First Selectman receives such grievance, he/she shall meet with the
aggrieved employee or the UNION, whichever submitted the grievance, for the
purpose of adjusting or resolving such grievance.

STEP 3
If the grievance is not adequately resolved to the satisfaction of the parties after
steps (1) and (2) above have been completed, the party seeking arbitration must
submit the dispute within thirty (30) calendar days after receiving the First
Selectman'’s decision, for arbitration by the Connecticut State Board of Mediation
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and Arbitration. Said Board shall hear and act on such dispute in accordance
with its rules and render a decision which shall be final and binding on all parties.
Nothing contained herein shall prevent the parties from agreeing to submit such
dispute to arbitration by an arbitrator other than the State Board of Mediation and
Arbitration. : .

SECTION 2.

The time limits provided for herein may be extended by written agreement signed by all
parties. )

SECTION 3.

If an aggrieved employee or group of employees fails to file a grievance under this
Article within fifteen (15) business days excluding holidays and weekends of the event
leading to the grievance or from the date on which the Grievant should have been
aware of the grievance, then such grievance shall be deemed waived for all purposes.

ARTICLE V
WORK WEEK

SECTION 1. HOURS OF WORK

a)

b)

The workday for employees performing firefighting duties shall consist of 24 hour
tours of duty consisting of two (2) consecutive 12 hour shifts. All regular tours of
duty for employees performing firefighting duties shall commence at 0700 hours
and end at 0700 hours the following day. Platoons will rotate an eight (8) day
schedule as shown below:

Day = |1 2 3 T4 5 6 |7 - |8
P ON |OFF |OFF |ON___|OFF |OFF |OFF |OFF
P2 OFF |OFF [OFF |OFF _[ON __|OFF | OFF |ON
P3 OFF_|OFF |ON |OFF |OFF- |ON |OFF |OFF
P4 OFF_|ON__|OFF |OFF | OFF _|OFF _|ON | OFF
Reg OT | 3/2/4 |2/1/3_ | 2/4/1 | 4/32 | 411/3__ | 1/2/4 - | 1/3/2 | 3/4/1
Outside | 2/4/3 | 3/172 |42 | 2/3/4 | 1/3/4 | 4/2 | 37211 | 1/4/3
OnCall |4 1 1 3 3 2 2 4

The work week for the Fire Prevention Inspectors shall be forty (40) hours on a
schedule of four (4) ten (10) hour days; 7:30 am to 5:30 pm either Monday -
Thursday or Tuesday - Friday. The Fire Chief shall retain the right to modify this
schedule for emergency purposes without advance notice. It is also agreed that
during the pericd of a four (4) day per week schedule, the Chief may, upon 15
days notice, require inspectors to work one (1) day per month on a modified
continuous ten (10) hour schedule for inspection purposes. The “workday” for

~ the Fire Prevention Inspectors shall be defined as a ten (10) hour day.
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c) The wark week for the Department Apparatus Supervisor shall be forty (40)

"~ hours per week. The Department Apparatus Supervisor shall work Monday
through Friday from 8:30 a.m. to 4:30 p.m. The Fire Chief shall retain the right to
modify-this schedule within reascon. The “workday” for the Apparatus Supervisor
shall be defined as an eight (8) hour day.

d) The work week for the Assistant Chief Training Officer shall be forty (40) hours
per week. The Assistant Chief Training Officer shall work Monday through Friday
from 8:30 a.m. to 4:30 p.m. The Fire Chief shall retain the right to modify this
schedule within reason. The “work day” for the Assistant Chief Training Officer
shall be defined as an eight (8) hour day.

e) The Assistant Chief Training Officer, Apparatus Supervisor and Inspectors shall
not be scheduled to work, without loss of pay, for those holidays listed in Article
VIII of this Agreement, subject, however, to the requirements of the service. If
required to work due to such service requirements, they shall do so without any
additional pay. In the event an Assistant Chief Training Officer, Apparatus
Supervisor or Inspector is called in to work outside of the normal eight (8) hours
that is the holiday, they shall be paid overtime in accordance with Article VIl of
this Agreement. '

ARTICLE VI
MANPOWER
SECTION 1.

In order to protect the health and safety of the employees, whenever the manpower on

- duty on any platoon falls-below the applicable manpower standard hereinafter -
established, such shortage shall be filled by overtime work in accordance with Article VI
of this Agreement.

SECTION 2. ) o CT T T TttoT o T T

Effective upon ratification the minimum manning level shall increase from 14 to 15,
provided however, it shall revert back to 14 should the Town experience severe
financial problems resulting in a Town-wide (exclusive of the Board of Education)
reduction in force, in which event the Town shall provide the Union with 60 calendar
days advance notice. Any such reduction in the minimum manning shall be subject to
the grievance and arbitration process. Accordingly, the minimum manning shall be as
follows: fifteen (15) employees including eleven (11) firefighters, one (1) Assistant Chief
or Deputy Chief of Operations or Acting Captain and three (3) Fire Lieutenants or Acting
Lieutenants on duty at all times.

In the event that the Department provides mutual aid to another Department or
community, and if the mutual aid is for station coverage, once aid extends beyond two
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(2) hours from dispatch time, the Department shall hire replacement personnel in
accordance with Article VI, Section 1. [f the apparatus assigned to station coverage is
requested to respond to the scene of the original incident that prompted the request for
station coverage the Department shall immediately hire replacement personnel in
accordance with Article VI, Section 1.

In the event that the Department provides mutual aid to another department or
community and the unit is dispatched directly to the scene, the Department shall
immediately hire replacement personnel in accordance with Article VI, Section. 1

ARTICLE VI
OVERTIME

SECTION 1.

a) Whenever any employee works in excess of his/her regularly assigned work
week or work schedule as provided for in Article V, for the purpose of restoring
manpower strength pursuant to Article VI he/she shall be paid at one and one
half times (1 %2 ) his/her regular hourly rate for each such overtime, hour worked.
Fire Inspectors shall be paid at these premium rates for hours worked in excess
of regularly scheduled shifts for customary duties of the Fire Marshal's Office.

These premium rates shall apply to hours worked in excess of the regular work
schedule in any. pay period, for restoring manpower strength, emergency
holdover and additional manning for emergency purposes. The computation of
hours worked shall include vacation leave and exclude time on sick leave and all
other leaves.

When any employee is required to work overtime for any other reason he/she
shall be paid at his/her regular hourly rate for the hours actually worked; except
that, if he/she is required to report back to work to perform such overtime work,
he/she shall be paid at his/her regular hourly rate for four (4) hours or for the
actual number of overtime hours worked, whichever is greater. .-

b) All overtime, shall be paid in accordance with the Fair Labor Standards Act as
amended and in effect April 15, 1986.

c) The work period used to determine overtime payments under the Fair Labor
Standards Act shall be fifteen (15) days.

d) Overtime shall be hired in 12 hour shifts: 0700-1900 and 1900-0700. Overtime

* shall be hired beginning at 0530 for the overtime shift beginning at 0700, and
hired beginning at 1630 for the shift beginning 1900.
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SECTION 2.

. a)

The Fire Chief shall establish three (3) overtime rosters, one (1) consisting of all
Firefighters, and one (1) overtime roster consisting of all Fire Lieutenants and
one (1) consisting of all Assistant Chiefs. Whenever overtime work is required to
restore manpower strength pursuant to Article VI, it shall be rotated among the
employees on the appropriate roster.

Nothing contained herein shall prevent any employee from exchanging places on
the overtime roster, provided that such exchange is initiated by the employee
with the higher standing on the roster, and further provided that he/she has
offered to make such exchange with the employees on such roster in the order
that their names appear thereon.

Overtime work performed to restore manpower strength pursuant to Article VI
shall be worked by an employee from the Firefighter's roster, if it is a Firefighter
who is last to report off duty; and it is his/her absence which brings the
manpower on duty below the applicable manpower standard. If it is a Fire
Lieutenant or Acting Fire Lieutenant, who is last to report off duty, and it is his/her
absence which brings the manpower on duty below the applicable manpower
standard, the overtime work thereby required shall be worked by an employee
from the Fire Lieutenant's overtime roster, except as provided for in Article XVIII,
Section 2 hereof. If it is an Assistant Chief or Acting Captain who is last to report
off duty and it is his/her absence which brings the manpower on duty below the
applicable manpower standard, the overtime work thereby required shall be

- worked by an employee from the Assistant Chief overtime roster, except as

provided in Article XVIII, Section 2 hereof. Itis agreed, however, that a
Firefighter shall never serve in a platoon in an acting capacity above a Fire
Lieutenant or Acting Fire Lieutenant.

The Assistant Chief Training Officer shall be responsible for restoring manpower
strength pursuant to Article VI during-the day shift, Monday through Friday at no

-additional cost-except for those hours worked in excess of his normally - - --

scheduled workday. [n the event the Assistant Chief Training Officer is
unavailable due to iliness, vacation, or other approved form of [eave, the Deputy
Chief of Operations may work these shifts. In the event the Assistant Chief
Training Officer and the Deputy Chief are unavailable then overtime work shall
be hired from the Assistant Chief’'s overtime roster. Nothing herein prevents the
Assistant Chief Training Officer from working overtime at any other time, except
that overtime will be hired in order pursuant to Article V, and the Assistant Chief
Training Officer will be offered the overtime last. :
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SECTION 3.

For purposes of this Article, any employee, when serving in an acting capacity in a ’
higher classification for a period of eight (8) consecutive calendar weeks or less shall .
not be considered as holding such classification. :

SECTION 4.

If an employee works less than twenty (20) minutes beyond the end of his/her tour of
duty, that employee shall receive no overtime pay for such work. If an employee works
twenty (20) or more minutes in the first hour beyond the end of his/her tour of duty;
performing the duties of a Firefighter or Inspector, that employee shall be paid for one
(1) hour at his/her regular or premium hourly rate, whichever applies. In each hour
thereafter he/she shall not be paid additional overtime for such additional hour if he/she
works less than twenty (20) minutes in such hour, but shall be paid for the full hour at
his/her regular or premium hourly rate, whichever applies, if he/she works twenty (20) or
more minutes in such hour.

SECTION 5.

The regular hourly rate of pay shall be computed by dividing the individual employee's
base annual wage (including allowances for college credit and the Master Firefighters
Program) by 2184 hours for those on the 42-hour work week and by 2080 hours for
those on the 40-hour work week. In addition, holiday pay as defined in ARTICLE VIII
SECTION 1 (HOLIDAYS) shall be included solely for the limited purposes of complying
with the overtime requirements of the Fair Labor Standards Act as provided in
SECTION 1 (b) above as may be applicable to Firefighters under the statute, its
interpretations and the U.S. Supreme Court decision in the case of (Garcia v. The San
Antonio Metropolitan Transit District (1985). -

ARTICLE VIII
PAID HOLIDAYS

.

SECTION1- -~ — - — -- - - - e e e oo

[n each fiscal year, each employee shall receive holiday pay for each of the following
holidays:

- Independence Day Martin Luther King Day
Labor Day - Lincoln's Birthday
Columbus Day Washington's Birthday
Veteran's Day St. Patrick's Day
Thanksgiving Day Good Friday
Christmas Day Memorial Day

New Year's Day
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Holiday pay for employees who regularly perform firefighting duties shall be computed
by multiplying his/her regular hourly rate by 12 hours; for the Assistant Chief Training
Officer shall be computed by multiplying his/her regular hourly rate by 10 hours and for
Fire Inspectors and the Apparatus Supervisor, the pay shall be computed by multiplying
his/her regular hourly rate by 8 hours. .

SECTION 2.

If the President, Governor or Selectman shall declare a holiday and all other Town
employees (other than Board of Education employees) have the day off, employees of
the Fire Department shall be entitled to a day off to be taken as may be determined by
the Chief, subject to the needs of service. :

SECTION 3.

In lieu of time off on Lincoln's Birthday, each Fire Prevention Inspector and the .
Apparatus Supervisor and Assistant Chief Training Officer shall take one-half (1/2) day
off before Christmas and one-half (1/2) day off before New Year's Day; however,
holiday pay shall be received for Lincoln's Birthday and not for the two half days.

SECTION 4.

Training shall not take place during the following holidays: Christmas Day,
Thanksgiving, New Years’ Day, Independence Day and Memorial Day.

ARTICLE IX
VACATIONS

SECTION 1.

In each fiscal year, each employee who has completed one (1) year or more, but less
than eleven (11) years of service on June 30th shall be entitled to fifteen (15) days of
vacation leave with pay in the next ensuing fiscal year.-Thereafter-each employee who
has completed eleven (11) or more years of service on June 30th of any fiscal year shall
receive the following days of vacation leave with pay in the next ensuing fiscal year.

Completion of eleven (11) years sixteen (16) vacation days
Completion of twelve (12) years seventeen (17) vacation days
Completion of thirteen (13) years eighteen (18) vacation days
Completion of fourteen (14) years nineteen (19) vacation days

Completion of fifteen (15) years twenty (20) vacation days
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Effective July 1, 1999

Completion of twenty (20) years twenty-one (21) vacation days

Completion of twenty-one (21) years twenty-two (22) vacation days

Completion of twenty-two (22) years twenty-three (23) vacation days

Completion of twenty- three (23) years twenty-four (24) vacation days

Completion of twenty-four (24) years twenty-five (25) vacation days

Completion of twenty-five (25) years twenty-five (25) vacation days
SECTION 2.

If any employee has less than the required full year of employment prior to the close of
the fiscal year, he/she shall be credited with earned vacation time which may be
scheduled upon the completion of twelve (12) months of service as follows:

Number of full months of service divided by 12 x 15 days.

SECTION 3.

Any employee who is entitled to vacation leave at the time his/her service terminates
shall receive one (1) day's vacation pay for each day of such unused leave. In the event
that an employee is entitled to vacation leave at the time of his/her death, his/her
spouse shall receive vacation pay on the same basis as that to which the employee is
entitled in the case of termination. If such employee is not survived by a spouse, such
vacation pay shall be paid to his/her estate.

SECTION 4.

Employees may select and take their vacation leave at any time during the fiscal year,
except that the Chief shall have the right to limit the number of employees per platoon
who may be on vacation leave at the same time to three (3) Firefighters and one (1}- -~ -
Lieutenant. '

_ SECTIONS.

In the event of a conflict concerning the choice of vacation leave, preference shall be
given on the basis of rank and seniority, except that when an employee splits his/her
vacation, his/her rank and seniority shall not apply to a second choice of vacation leave
if it is in conflict with another employee's first choice of vacation leave, and shall not
apply to his/her third choice of vacation leave if it is in conflict with another employee's
second choice of vacation leave and so on. Each employee who spilits his/her vacation
shall identify his/her order of preference for each portion of such vacation leave.

SECTION 6.
For employees performing firefighting duties, vacation leave may be taken as a 12 hour

shift (day or night). This shall count as one (1) vacation day. Vacation leave may also
be taken as a 24 hour workday. This shall count as two (2) vacation days. The accrual
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method of vacation days shall remain unchanged, Vacation days for employees not
performing firefighting duties shall be the same as their “workday.”

ARTICLE X
SICK LEAVE

SECTION 1. ENTITLEMENT

Each present employee shall be entitled to any unused sick leave accumulated under
any previous agreements and shall continue to accumulate sick leave at the rate of one
(1) shift per month and, upon exhausting accumulated sick leave, shall be entitled.to an
. additional ninety (90) days at half (1/2) pay during the balance of his/ther employment .
under this Agreement.

For employees performing firefighting duties, sick leave may be taken as a 12 hour shift
(day or night). This shall count as one (1) sick day. Sick leave may also be taken as a
24 hour tour of duty (day and night). This shall count as two (2) sick days. The accrual
method of sick days shall remain unchanged. The sickness in the family leave shall
remain unchanged. Sick days for employees not performing firefighting duties shall be
the same as their "workday.”

SECTION 2. USAGE

Each employee hired on or after July 1,1977 shall be allowed to accumulate sick leave
as set forth above, however said employees shall be advanced twelve (12) sick days
upon employment and shall be entitled to an additional ninety (90) days at half (1/2)
pay. In the event an empioyee uses sick leave in advance and is terminated, the Town
may require him/her to pay back such leave costs.

SECTION 3. EXTENSIONS

The First Selectman for reasonable cause may extend any of the above for not more
than sixty (60) days if the employee is unable.to return to. work because of sickness or
disability upon expiration of his/her sick leave.

SECTION 4. SICK LEAVE WITHOUT PAY

If any employee uses all of his/her sick leave and any extensions, and is not eligible to
be placed on pensicn, he/she will be placed on sick leave without pay to a maximum
time of one (1) year He/she will be reinstated if able to return to work before this leave
terminates, without loss of rank, seniority, rights or any privileges.

Prior to the employee being placed on unpaid sick leave the employee must exhaust all

available sick and vacation days. An approved leave wiil run concurrently with any
entitlement the employee may have under FMLA. )
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ARTICLE X
INJURY LEAVE

SECTION 1.

Each employee who is injured in the line of duty and within the scope of his -
employment shall be entitled to injury leave with full pay from the date of injury,
until such time as the first of the following occurs:

1) he is able to return to duty;

2) he is placed on Disability Pension;

3) he has reached maximum medical improvement as determined by his treating
physician and is no longer able to perform firefighting duties;

4) eighteen (18} calendar months have passed, provided that eighteen (18) months
shall be extended by up to six (6) months if the treating physician certifies that it
is likely the employee will be able to return to work during that period.

The Town reserves the right to send the employee to its physician, and then to a third if
the two physicians disagree. The decision of a majority of three shall be controlling.

An approved leave will run concurrently with any entitlement the employee may have
under FMLA.

SECTION 2.

The TOWN shall pay the hospital, medical and drug expenses in excess of
reimbursement made to the employee by Workers' Compensation, liability insurance or
other payments for each employee who is injured or disabled in the performance of
duty.

SECTIONS3. ... . . e

Any condition or impairment of health caused by hypertension or heart disease resulting
in total or partial disability to an employee shall be governed by Sectlon 7-433( ) of the
~ Connecticut General Statutes: .

SECTION 4.

Each employee released for Light Duty shall notify the Fire Department of his light duty
status within forty-eight (48) hours. The Light Duty program shall be administered in
accordance with Schedule D hereto. -

ARTICLE XII
FUNERAL LEAVE

Each erﬁployee shall be granted leave with pay in the event of a death in the immediate

family. Such leave shall start on the day of death and continue through and include the
day of burial, except that in no event shall such leave exceed two (2) tours of duty for
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firefighting employees, or three workdays for the Assistant Chief Training Officer, Fire
Inspectors and the Apparatus Supervisor commencing with the day of death. For the
purposes of this Article, the term "immediate family" shall mean and include the
following: Mother, Father, Mother-in-law, Father-in-law, Sister-in- law, Brother-inzlaw,
Sister, Brother, Spouse, Child, Grandparents and Grandchildren, and any relation of an
employee in residence with such employee. Each employee shall be granted leave with
pay for one (1) shift in the case of firefighting employees, or one (1) workday in the case
of Assistant Chief Training Officer, Apparatus Supervisor and Fire Inspectors to attend
the wake or the funeral in the event of a death of any other close relative not mentioned
in this Article such as an Aunt or Uncle.

ARTICLE XIil
MISCELLANEOUS LEAVE

SECTION 1.

If ifiness within his/her household should make it necessary for an employee to be
absent from duty, such employee shall be granted leave with pay for this purpose for a
period not to exceed one (1) shift in the case of a firefighting employee, or one (1}
workday in the case of the Assistant Chief Training Officer, Apparatus Supervisor and
Fire Inspectors for any one illness, and such time off shall be charged against such
employee’s sick leave. Such leave shall be limited to two (2) occurrences per family
member per year. Leave for the purpose herein described may be extended by the Fire
Chief provided such extended leave shall also be charged against such employee's sick
leave. -

SECTION 2.

An employee shall be granted leave of absence without pay if drafted for military service.
or if he/she enlists for military service during periods of national emergency. Such
employee shall be reinstated upon written request to the position or its equivalent which
he/she held at the time such leave was granted without loss of seniority rights or
privileges, provided that such request is made within three (3) months of the date on
which he/fshe is released from active duty with an honorable discharge. An employee
who serves in the Armed Forces Reserve Training Program shall be granted leave for
this purpose to a maximum of thirty (30) days per year. For the period of this leave, the
employee shall be paid his/her regular salary (base pay plus college credits) less any
military pay received.

SECTION 3.

The First Selectman, with the approval of the Fire Chief, may grant leave of absence
without pay for a period not to exceed one (1) year to any employee who requests leave
for personal reasons. Upon the expiration of such leave of absence, or earlier if so
requested by such employee, he/she shall be reinstated to the position held at the time
leave was granted. Said leave shall not be taken for the sole purpose of other
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employment. It is understoed that during leave the employee may retain all insurance
benefits only at his/her expense and that during such leave there will be no additional
accrual of sick leave or vacation.

SECTION 4.

An employee shall be entitled to three (3) shifts of personal leave in each fiscal year.
Personal leave for employees performing firefighting duties may be taken as a 12 hour
shift (day or night). This shall count as one (1) leave day. Personal leave days may also
be taken as a 24 hour tour of duty (day and night). This shall count as two (2) leave
days. Personal days for the Assistant Chief Training Officer, Apparatus Supervisor and
Fire Inspectors shall also be the same as their “workday.” The Assistant Chiefs shall be
entitled to three (3) shifts that are only to be used for day shifts Monday — Friday. For

- each personal leave day taken, the employee will not be paid for the next holiday.

ARTICLE XIV
TERMINAL PAY TO SURVIVORS

In addition to any other payments or benefits to which he/she may be entitled, the
spouse of any employee who dies during the term of this Contract shall receive the next
four (4) weeks pay otherwise due such employee. If such employee is not survived by a
spouse, such terminal pay shall be paid to his/her estate.

ARTICLE XV
PROTECTION FOR EMPLOYEES WHEN RESPONDING
TO FIRES IN THEIR PERSONAL AUTOMOBILES

The TOWN agrees to save an employee harmless from any claim for damages to - o
person or property and to pay for damages to an employee's automobile, not otherwise
covered by insurance, resulting from an accident which occurs when an employee is en
route to or returning from a fire or other emergency in his/her own automobile, provided

- that the TOWN shall not be liable for such damages if the accident was caused by willful
negligence on the part of such employee.

ARTICLE XVI
UNIFORMS AND PROTECTIVE CLOTHING

SECTION 1.

The TOWN at its expense shall continue to furnish to each permanent employee a new
dress uniform, badge, overcoat and cap with badge; and shall furnish at its expense to
each probationary and to each permanent employee two (2) complete sets of protective
clothing of good quality and condition including coats, pants, suspenders, helmets,
boots, steel inner soles and gloves. The above specified uniforms, clothing and
equipment shall be replaced whenever necessary at no cost to the employees except
when lost or damaged by willful negligence of the employee.
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SECTION 2.

The TOWN shall, on or about, the first day of each fiscal year, allow the following work
clothing allowances:

Firefighter, Apparatus Supervisor $825.00

Inspector, Lieutenant $850.00
Assistant Chiefs $850.00
ARTICLE XVII
INSURANCE
SECTION 1.
The TOWN shall provide and pay for the following insurance coverage:
a) Blue Cross Century Preferred Plan for an employee plus eligible dependents
with:

1) $15 Co-Pay per Office Visit for Medical Care

2) $00 Co-Pay per Office Visit for Preventative Care Accordmg to Schedule
3) $200 Co-Pay per Hospital Admission i
4) $100 Co-Pay for Out Patient Surgery

5) $100 Co-Pay per admission for Emergency Room

6) $50 Co-Pay for Urgent Care

7) $200/$400/$500 deductibles

8) 80/20 co-insurance to $3500/$7000/$8750; 100% thereafter

9) Prescription Drugs excluded

b) Prescription Drug Plan is only available for Blue Cross Century Preferred -
participants and their dependents.

Prescription Drug Plan, with the following management elements:

1. Mandatory generic (prior authorization will be needed by physician to the -
prescription drug carrier for approval; DAW rule does not apply)

2. Refill too soon (80% of meds need to be used prior to refill}

3. Retail refill allowance (mandatory mail order after two (2) refills at retail).

The following co-payments shall apply:

30 Day Retall 60 Day Mail Order

Generic $5.00 $10.00
Formulary $15.00 $30.00
Non- Formulary $30.00 $60.00
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Specialty Pharmacy

Prescription Drug Plan - Specialty Pharmacy Medications

Oral and injectable Specialty Medications, as determined by the prescription
carrier, will be covered under the prescription drug plan with a valid prescription
and prior authorization. Specialty Medications must meet the carrier’s criteria of
medical necessity and be the most effective and approved treatment for'the
prescribed medical condition, as determined by the U.S. Food & Drug
Administration (FDA). Specialty Medications are subject to quantity limits based
on FDA dosing guidelines.

The co-pays for Specialty Medications are third tier (non-formulary).

The initial prescription for a Specialty Medication, after receiving prior
authorization, may be filled at a retail pharmacy. Refills must be obtained from
the carrier's Specialty Pharmacy.

Medications dispensed at a physician’s office or hospital are not covered by the
Prescription Drug Plan. Coverage for these medications is determined by the
medical plan.

Note: Formulary drugs are defined from time to time by the Provider.

c)

d)

Effective July 1, 2014, in lieu of the medical a) and b) above, an employee may
elect coverage for himself and dependents under the Lumenos High Deductible
Plan (HDHP), with deductibles of $2,000 (individual} and $4,000 (two-person and
family) funded fifty percent (60%) by the Town, and a Health Savings Account
{HSA); which funding shall occur on the first day of the plan year.. The HDHP will
be the base plan offered to employees. Employees opting to remain in the PPO
shall remain in the PPO provided they “buy up” as provided in Section & below.

New hires after July 1, 2013 shall only be able to participate in the HDHP/HSA.

Employees not eligible to participate in an HSA may participate in either the PPO

" plan described above or a health reimbursement account plan (HRA) with the

same deductibles as the HDHP and same funding (50%), with annual rollover of
unused deductibles up to the maximum amount of the deductibles. Such
employees shall pay the difference in the cost between the Town’s net cost for
the HDHP/HSA and the HRA or PPO, whichever is selected.

Blue Cross Flexible Dental Plan shall be provided for covered members and their
families.

- Any change in medical insurance benefits will be done only after a meeting with

the Executive Board of the Union and agreement on the benefits being
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comparable to the current medical benefits. In the event of disagreement as to
the comparability of the medical benefits, the matter shall be submitted directly to
arbitration in accordance with Article 1V, Section 2, and Step 3.

f) If an employee proves that he/she is paying for similar coverage for hospital and
medical service as set forth in this Section, at his/her option, the TOWN shall
disburse to that employee the amount of his/her cost for premiums for such
insurance but not to exceed the TOWN's premium costs under the existing plan
as if hefshe were covered thereby; and the TOWN thereatfter shall be relieved of
its responsibility to provide such coverage.

a) Active employees who are eligible for coverage under another Town of Westport
or Westport Board of Education plan, e.g. his/her spouse, shall not be eligible for
coverage in more than one Town/Board sponsored plan.

h) During the term of this Agreement, the Town agrees to pay each bargaining unit
member who is eligible for and who declines health and prescription coverage
and who is not covered by another Town or Westport Board of Education
sponsored plan, an annual stipend for opting out of Single of Two Thousand-
Dollars ($2,000), Single Plus One, Three Thousand Five Hundred ($3,500) and
for Family coverage, Five Thousand ($5,000). The stipend shall be taxable as
ordinary income to the employee. The employee must provide proof that he or
she has coverage through a group plan. The stipend will be paid one half on July
1 and one half on January 1. Should an employee terminate the Town retains
the right to recover, on a pro-rata basis, the amount paid from any monies owed
such as vacation pay. The stipend will not be included for pension purposes or
any other calculation such as vacation, holiday pay, sick or personal days. The
stipend will be payable to any employee hired on or before July 1, 2017, who

. -+ presently orin the:future opts out of Town health and prescription coverage.
Anyone hired on or after July 1, 2017 will not be eligible to collect the stipend.

SECTION 2.

The TOWN shall provide and pay for a Group Insurance Policy for each employee equal
to that employee’s annual base salary, not to exceed $50,000.

SECTION 3.

The TOWN shall permit retired employees, at their own cost, (except as provided in the
Firefighters Pension Fund of the Town of Westport), to continue group coverage under
the Town's medical plans available to retirees, unless such retired member is otherwise
employed where similar benefits are available.
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SECTION 4.

The heaith and medical benefits as herein specified and provided by the Town shall
include a contribution, under Section 125 of the IRS Code, by a covered employee in
the following amounts, payable semi-monthly, as defined in.this Section for the health
and medical coverage.

PPO HDHP/HSA
71117 (retroactive) buy up 11%
711118 buy up** 12%
71119 buy up** 13%
7/1/20 ’ buy up** 14%

** Employee who wish to remain in the PPO shall pay the difference in cost for the PPO
plan and the Town's net cost for the HDHP/HSA (premium less cost share plus
contribution toward deductible)

For purposes of this Section (and wherever applicable elsewhere in this Agreement),
premium cost shall be defined as either the actual premium cost paid by the TOWN for
such coverage or, if the TOWN does not pay an actual premium cost, the allocation rate
* as developed by an independent third party administrator annually for purposes of
establishing premiums pursuant to the Comprehensive Omnibus Budget Reduction Act
("COBRA"). Premium rates shall be set on July 1%t of each year and will not be changed
during that fiscal year.

Any employee paying for similar coverage under Article XVII, Section 1(f) shall also be
required to make such contributions.

O ARTICLE XVIit N
- WAGES

The wage rates for each employee for the period indicated shall be as set forth in
Schedule A reflecting scale adjustments as of the effective dates indicated. The wage -
increases noted shall be paid retroactively to the date indicated.

SECTION 1.

Half-step raises will be adjusted on new hires or promotions as follows:

a} An employee hired or promoted prior to December 31st shall receive a full step in
his/her salary range on the following July 1st.

b) An employee hired or promoted after December 31st shall receive one-half (1/2)

step on the following July 1st and shall receive one and one-half (1 1/2) steps the
next following July 1st. |
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SECTION 2.

a)

b)

Whenever an Assistant Chief is temporarily absent from duty for a period of two
(2) consecutive calendar weeks or less, and during said period, such vacancy is
not covered by overtime work performed by an employee from the Assistant
Chief's overtime roster, the person standing highest on the Assistant Chief's
eligibility list, and who is scheduled to be on duty in the platoon on the day on
which such vacancy is created, will be assigned to serve as an Acting Captain to
fill such vacancy at the Chief's discretion. In the event that no one assigned to
the platoon who is working that day is currently on the Assistant Chief’s eligibility
list, then the person standing highest on the eligibility list on the platoon which is
responsible for the overtime shall be offered the Acting Captain’s position for that
day, and each succeeding platoon thereafter, in accordance with the work
schedule in Article V, Section 1. [n the event there is no current established
eligibility list, the senior Lieutenant scheduled to be on duty in the platoon on the
day on which such vacancy is created, and who meets the criteria for promotion
as set forth in Article XX, Section 5, paragraph (a),will be assigned to serve as

- Acting Captain to fill such vacancy.

It is agreed that in the event an Assistant Chief is expected to be absent for a
period of more than two (2) calendar weeks, the Chief may, in his discretion,
appoint an Acting Captain. Such appointment will be made in rank order from
the current established eligibility list. If the list is expired, appointment will be
made in rank order from the last established Assistant Chief eligibility list, for the
period of absence. In the event no such eligibility list exists, the Chief may
appoint a Lieutenant; such appoeintment will be made in rank order based on
seniority to the rank of Acting Captain for the period of the absence.

Whenever a Lieutenant is temporarily absent from duty for a period of eight (8)
consecutive calendar weeks or less and during said period, such vacancy is not
covered by overtime work performed by an employee from the Lieutenant's
overtime roster, the person standing highest on the Lieutenant’s eligibility lisf,
and who is scheduled to be on duty in the platoan on the day on which such
vacancy is created, will be assigned to act as Acting Lieutenant to fill such
vacancy. [n the event that no one assigned to the piatoon who is working that
day is currently on the Lieutenant’s eligibility list, then the person standing
highest on the eligibility list on the platoon which is responsible for the overtime
shall be offered the Acting Lieutenant’s position for that day, and each
succeeding platoon thereafter.

Whenever a Lieutenant is temporarily absent for a period of more than eight (8)
consecutive calendar weeks, the Chief after said eight (8) week period may
appoint an Acting Lieutenant from the last established Lieutenant's eligibility list,
to fill the remaining period of such temporary absence. Such Acting Lieutenant
shall be assigned the place on the overtime rotation list held by the Officer being
replaced.
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e) Each Firefighter who serves as an Acting Lieutenant shall be paid at the salary
rate of Lieutenant for each day of such service in this higher classification.

f Whenever a Firefighter works overtime in the place of a Fire Lieutenant as an
Acting Fire Lieutenant, the hourly rate shall be considered to be the same as that
of the Fire Lieutenant.

g) Each Lieutenant who serves as an Acting Captain shall be paid at the salary rate
of Captain for each day of such service in this higher classification.

h) Whenever a Lieutenant works overtime in the place of an Assistant Chief as an
Acting Captain, the hourly rate shall be considered to be the same as that of
Captain.

i) No employee shall be ordered back to work overtime when such overtime is
caused by an employee in a higher classification than that held by the employee
being ordered back.

SECTION 3. STANDBY and CALLBACK

Any off duty bargaining unit employee who responds, when notified to a 2" or greater
alarm emergency call back shail be paid a minimum of eight (8) hours straight time pay
for each such response. Premium rates when applicable will apply only to hours actually
worked. Upon retirement, the computation for determining retirement pay of a retiree
shall include the highest amount of callback pay (i.e. eight (8) hours straight time pay)
received by that employee in any one of the last three twelve month periods concurrent
with the date of retirement.

Inspectors, in addition to other wages and benefits, shail be paid $60 each month for
performing stand-by duties pursuant to the directives of the Fire Chief or his designee.
Any off duty Inspector called back for an emergency except as specified above shall be
paid his hourly rate for a minimum of 4 hours or the actual hours worked if greater.
Premium rates, when applicable, will apply only to hours actually worked.

SECTION 4.

Each employee who regularly performs firefighting duties and is assigned by the Fire
Chief to a firefighting school or course which requires attendance on a day off or for a
period greater than normal working hours, shall be paid for such day off or for the time
in excess of such working hours during which he/she attends such school or course. In
those cases where the assignment requires such an employee to be away for one or
more nights, he/she shall only receive regular pay, but if he/she loses a day off he/she
shall be paid for such day off on the basis of his/her regular hourly rate multiplied by
twelve (12) hours.
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SECTION 5.

Advancement from one step to another within the salary range of the employee's
classification shall be in accordance with Schedule A and as set forth in Section |
above, except that the Fire Chief may withhold an increment for just cause.

Advancement from one step to another within the salary range of the Apparatus
Divisions classification shall be in accordance with Schedule A and as set forth in
Schedule E. E

SECTION 6.

All salaries set forth in Schedule A are for the periods indicated. The regular rate of pay
for each employee together with whatever additional pay an employee is entitled shall
be divided into twenty-four (24) payments in as nearly equal amounts as possible and
shall be paid during the year to such employee on the 15th and the last day of each
month via direct deposit, or the legal full banking, day prior to the 15th or last day of the
month should those dates fall on a weekend or holiday. Each employee shall receive no
less than the total salary indicated for any period. Overtime earnings will continue to be
paid as heretofore.

ARTICLE XIX
COLLEGE INCENTIVE

In addition to all wages and benefits to which entitled, each employee shall be paid the
additional annual sum for satisfactory completion of course credits from an accredited
college, according to the following schedule:

NUMBER OF CREDITS ANNUAL SUM
Thirty (30) $300.00
Sixty (60) $500.00 -
- Ninety (90) i -- < -$700.00 - -
Bachelor's Degree $1,000.00
ARTICLE XX
PROMOTIONS

SECTION 1.

Whenever a vacancy in a promotional position in the bargaining unit is created, and an
eligibility list established in accordance with Section 3 of this Article, exists for the
classification to which such position is allocated, the First Selectman shall, within fifteen
(15) days of the date on which such vacancy is created, appoint the person standing
highest on such eligibility fist to fill such vacancy.
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SECTION 2.

Whenever a vacancy in a promotional position in the bargaining unit is created, and an
eligibility list does not exist for the classification to which such position is allocated, the
First Selectman, within ninety (90) days of the date on which such vacancy is created,
shall cause a competitive examination to be held in accordance with the provisions of
Section 4 of this Article for the purpose of establishing an eligibility list for such
classification. After an eligibility list is established pursuant to this Section, the First
Selectman shall appoint the person standing highest on such eligibility list or on such
eligibility list, as revised, to fill such vacancy within fifteen (15) days of the date on which
the last appeal against the results of such examination is processed and determined in
accordance with the rules of the independent testing agency. If no appeal has been filed
against such results within the time limits established by the independent testing
agency's rule on such appeals, the First “Selectman shall appoint the person standing
highest on such eligibility list within fifteen (15) days of the last date on which an appeal
could have been filed in accordance with said rule.

SECTION 3.

Whenever the candidate ranking highest on the eligibility list refuses the appointment
pursuant to Section. 1 or Section 2 above, he/she shall move to the bottom of the list;
and the candidate next highest shall be offered the position. This procedure shall be
repeated, if necessary, until such time as the promotion has been accepted or all the
candidates on the eligibility list have been offered the position and have refused it.

SECTION 4.

The First Selectman may from time to time, and shall, pursuant to Section 2 of this
Article, cause competitive examinations to be held by an independent testing agency for
promotlon to the rank of Assistant Chief, Lieuténant, and Inspector. Each examination
shall be open to only those persons who meet the minimum qualifications, established
in accordance with Section 5 of this Article, for the classification for which the
examination is being, conducted. ] .-

The minimum passing grade for each examination shall be seventy percent (70%) and
such passing grade shall be noted in the Notice of Examination which shall be posted
on the bulletin board at Fire Headquarters for thirty (30) calendar days, during which
time applications shall be accepted. Competitive promotional examinations shall be held
within forty-five (45) calendar days of the closing date of application; and the oral portion
of the examination shall be held as scon as possible after the written scores are
received. Such time limits may be extended by written agreement of the parties. An
eligible employee shall pass the written portion of the examination in order to participate
in the oral portion or any other portion of the examination. In determining the final score
for any such examination, fifty percent (50%) shall be allocated to the written and oral
portions, respectively. Subjective efficiency ratings or performance evaluations shall not
. be a part of any such examinations. Results of each examination shall be published and
posted by the TOWN as soon as practicable after it receives such results. All
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employees who receive a final total passing grade in an examination for a certain
classification shall be placed on the eligibility list for such classification in the order of
their final total grade in such examination.

In all promotional examinations, seniority shall be given consideration, adding to the
final grade of each candidate who receives a passing grade, one quarter (1/4) point for
each year of service the candidate has completed at the time of the closing date of
application for the promotional exam.

SECTION 5.

a) Only Lieutenants who have successfully passed their probation, have at least ten
{10) years of full time service with the Westport Fire Department and have
successfully completed the State of Connecticut Certification Program for Fire
Officer ll, Instructor Il and Firefighter Il shall be eligible to be considered for
promotion to the classification of Assistant Chief.

b) It is agreed the Fire Chief shall retain the exclusive right o determine the testing
requirements for filling a vacancy in the grade of Assistant Chief which vacancy
shall be filled from among the Lieutenants who meet the aforesaid requirements.

C) Only employees, who have completed seven (7) years of full time service as of
the application deadline, with the Westport Fire Department shall be eligible to
participate in an examination for the classification of Fire Lieutenant or Fire
Prevention Inspector.

d)  In order for any employee hired after July 1,1983 to be eligible to participate in
any promotional examination, said employee shalt have achieved State of
Connecticut qualification for Emergency Medical Technician and Firefighter [l
status. The TOWN shall supply the training for completion of said course.

SECTION 6

Each eligibility list shall be in effect and operable for two (2) years startlng W|th the
fifteenth (15th) day following the date said list is published and posted as set forth in
Section 3 of this Article, except as such that list may be used for [imited purpose set
forth in Article XVIIl in appointing Acting Officers.

SECTION 7.

All study material made available by the Town for employees at any Fire Station shall
be made available to all employees at all Fire Stations.

ARTICLE XXI
UNION DUES

The Town shall deduct and remit to the Union's Treasurer, Union dues from the earned
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wages of each employee in such amount as determined by the Union provided that no
such deduction shall be made from any employee's wages except when authorized by
him/her on an appropriate form, a copy of which must be submitted to the Town. Such
authorization shali be for the life of the Contract and shall be continued thereafter if a
Contract exists between the Town and the Union. Such deduction shall be made at
times mutually agreed to by the Town and the Union.

Each employee shall, as a condition of employment, be a member of the Union in good
standing provided that any employee who is hired on or after the date on which this
Contract is approved, shall have thirty (30) days from the date on which hired to join the
Union.

The five (5) members of the Union Negotiating Committee shall be granted leave from
duty with pay for all meetings between the Town and the Union when such meetings
take place at a time during which such members are scheduled to be on duty. The three
(3) members of the Union Grievance Committee shall be granted leave from duty with
pay for all meetings concerning Grievance Procedures when such meetings take place
at a time during which such members are scheduled to be on duty. ‘

ARTICLE XXII
CONTRACT TO EMPLOYEES

The Town will give each present employee and to each new employee when hired, a
copy of this Contract.

ARTICLE XXl
MASTER FIREFIGHTER

SECTION 1. EFFECTIVE DATE

The Master Firefighter Program as provided in Schedule B shall continue under thls
agreement-and shall be administered as set forth herein.

SECTION 2. ELIGIBILITY

The Master Firefighter Program will be available to all regular members of the Westport
Fire Department hired before July 1, 1999, Personnel hired after that date will not be
eligible until successful completion of probation or twelve (12) months from the date of
hire, whichever comes sooner. Any employee whose anniversary date is July 1st shall
be assumed to have completed a full year of service on the June 30th immediately prior
to that July 1st.

SECTION 3. COMPENSATION

Any bargaining unit employee who gualifies for this program wiil receive a lump-sum
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payment of the amount earned, depending on his/her individual performance as
provided in the program. Such amount shall be paid on the first pay period of July.
Payment for this program will be for qualification during the previous fiscal year.

ARTICLE XXIV
PENSIONS

SECTION 1. FIRE PENSION PLAN

Incorporated herein by reference is a Pension Agreement dated July 1, 1977, as
amended effective July 1, 1985, July 1, 1991, July 1, 2001 and July 1, 2005 and July 1,
2016 to be known as the "Fire Pension Fund of the Town of Westport” the benefits
provided therein shall become a liability of the Town and shall not be terminated as a
result of the termination of this Agreement. Any dispute concerning the interpretation or
application of any provision of said Pension Agreement shall be subject to the grievance
and arbitration provisions of this Agreement.

SECTION 2. 401K PLAN

Effective for new hires on or after July 1, 2017, employees shall participate in the Town
401k Plan. The Town will match 50% of employee contribution up to a maximum
contribution by the Town of 3%. All other employees may continue, at their option to
participate in the Town 401k Plan; there shall be no employer contribution for the pre
July 1, 2017 hires.

. ARTICLE XXV BN
INTERRUPTION OF WORK S

The Union agrees-that the Union and members of the Union will not cause, sanction or
take part in the any strike whatsoever (whether sit-down, sit-in, sympathetic general or
any other kind), walkout, picketing (except informational picketing), stoppage of work,

retarding of work or any otherinterference. T ) o

Effective upon approval of this Agreement by the Westport Representative Town
Meeting; the Town agrees that there shall be no lockout of employees covered by this
Agreement during the life of this contract.

ARTICLE XXVI
MEDICAL RESPONSE TECHNICIANS

All employees shall attain, as a condition of employment, Emergency Medical
Responder certification within the first two years of employment, and shall maintain
such certification as a continuing condition of employment. The Town shall provide the-
training necessary to complete said course.
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ARTICLE XXVl
DURATION

Except as otherwise specifically provided in this Agreement, the terms herein become
effective upon signing and shall continue in full force and effect without reopening, or
change of any kind to June 30, 2021. Either party may demand negotiations for a new
agreement on at least six (6) months written notice prior to June 30, 2021. Within thirty
(30) days of receipt of such notification by either party, a conference shall be held

- between the town and the Union negotiation Committees for the purpose of negotlatlng

a new Agreement.

INWITN giWHEREOF the parties hereto have caused their names to be signed on

this day of March, 2018.
TOWN OF WESTPORT | WESTPORT FIREFIGHTERS UNION
%f Yy g2,
Marpe Nick Marsan
rst Selectman Local 1081, IAFF, AFL-CIO
WITNESS: WITNESS:

alph Chetcuti Matthew Will
Personnel Director Secretary
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Supervisor

reatavs

7/1/18

S THNG -

7/1/20

NOTE:

SCHEDULE A
WAGES

Percent 1 2 3 4 5 6 7

2.50% 54,923 57,670 60,555 65,595 70,657 75,690 80,748
2.25% 56,158 58,967 61,917 67,071 72,247 77,393 82,565
2.50% 57,562 60,441 63,465 68,748 74,0563 79,328 84,629

2.50% 59,001 61,952 65,052 70,466 75,905 81,311 86,745

2.50% 80,748 85,666 92,838 102,343

2.25% 82,565 87,593 94,927 104,646

---- 2.50% - 84,629 89,783 - 97,300 107,262 T

2.50% 86,745 02,028 99,733 109,943

Notwithstanding Appendix F, effective and retroactive to 7/1/17 the
current Apparatus Supervisor will be placed on Step 3 of the above
scale; effective 7/1/18 he shall advance to Step 4. Should additional
duties be assigned which are consistent with the current duties of the
position, or new equipment or procedures introduced, the Union will not
demand impact bargaining.
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Lieutenant
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Inspector
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7/1/18

7M1/18

7/1/20

Captain
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711720
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Assistant Chief

7M/17 2.50% 121,812 |
7/11/18 2.25% 124,553
7/1/19 2.50%. 127,667
7/1/20 2.50% 130,858

Note: There shall be step advancement in each of 2017-18, 2018-19, 2019-20 and .
2020-2021, employees have already advanced a step for 2017-18; there shall be no
additional step advancement for that year. All wage increases shall be effective and
retroactive to the dates listed above.

Note: The Assistant Chief Training Officer shall receive an annual stipend of four

thousand ($4,000.00) dollars annually. The Assistant Chief Training Officer shall have
his/her stipend included in his/her hourly rate calculations. '
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SCHEDULE B
MASTER FIREFIGHTER PROGRAM

ELIGIBILITY The Master Firefighter Program will be available to all regular members of
the Westport Fire Department hired before July 1, 1999. Personnel hired after that date
will not be eligible until successful completion of probation or twelve (12) months from
date of hire, whichever comes sooner.

COMPONENTS & WEIGHTS

The program will entail four (4) areas of assessment.

Fire Service Testing $400

Sick Leave/Attendance $1500
Wellness $1200
Commitment to Service $1200

In the event a Firefighter/Lieutenant/Inspector has received a suspension in that year,
$250 shall be deducted from the total amount earned in the program for each
suspension period.

ASSESSMENT COMMITTEE

The Master Firefighter Program will be overseen by an Assessment Committee
comprised of a Program Director, the Deputy Chief and two (2) Union members. The
Fire Chief will appoint the Program Director, while the Executive Committee of the
- Union will appoint two (2) of its members to the Assessment Committee. The
Assessment Committee will oversee and coordinate the content, scheduling and
administration of all phases of the program and to rule on questions of clarity, including
the validation of special services to the department and services to the community.

The Committee's interpretation and application of Article XXIII shall be final except
. where there is a tie vote and then the Chief shall make the final decision.

{01105813.DOC Ver. 1) 34



SPECIFICS CONCERNING COMPONENTS & WEIGHTS

1. FIRE SERVICE TESTING

Written Exam $200 Maximum

A written exam will be given once a year and will be comprised of
questions taken from any training provided by the department.

90%-100% = $200
75%-89% = score % of $200
(l.e., 78% = .78 x $200=$156)

Performance Test $200 Maximum

Job related:functional skills testing will be offered. Areas of performance
will be apparatus operation, agility test type skills in protective clothing and
selected specialty skills covered during annual training. The Assessment
Committee will determine the specific tests to be held.

Assistant Chiefs shall receive the full amount ($400) for acting as a proctor
during the fire service testing process detailed above.

2. SICK LEAVE/ATTENDANCE

$1500 Maximum

The Firefighters sick leave usage will be examined for the previous year
and the table below will be utilized to identify an appropriate amount for
this category. One continuous absence that extends into the next month is
counted as one month absence for computation purposes. e

0 1 2 3 4 5 6
Sick Days -| ———— —- - - - --
Months of
Perfect
12 $1500
11 $900 $800 $750 $650 $550 $450
10 $750 $600 $550 $400 $300
.9 - $400 $350 - $250 $200
8 $250 | $200 | $100
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3. WELLNESS $1200 Maximum

To be eligible for this section, personnel must participate in all items from Ato E
inclusive. Personnel who wish to voluntarily participate in the Conditioning
Program only (no attendance mandate) can do so. Firefighters will be tested in
four (4) areas for physical fitness/wellness as listed below. Each area has
assigned to it the maximum possible amount available-as part of the total $1200
maximum that can be earned for this category.

To be eligible for the full amount ($1,200) Assistant Chiefs must agree to
complete 40 conditioning sessions on any days Sunday through Saturday, with
or without a trainer.

A) Push Ups $200 Maximum

A1) Lat Pull Downs $200 Maximum

Amount <30 Years 30-39 40-49 50+
Male/Female Male/Female Male/Female Male/Female

$20 26/14 22110 18/6 14/2
$40 28/16 2412 20/8 16/4
$80 30/18 26/14 22/10 18/6
$80 32/20 28/16 24/12 20/8
$100 34122 30/18 26/14 22110
$120 36/24 32120 28/16 24112
$140 38/26 34/22 30/18 26/14
$160 40/28 36/24 32120 28/16

R $180 42{30 38/26 3422 30/18
$200 . 44/32 40/28 . 36/24. 32120

OR

The participant shall pull 67% of his/her body weight for as many repetitions as possible
until exhaustion. Performance-shall be evaluated as follows.

MALE - Age _
Amount <30 30-39 40-49 50+
$50 6-8 5-7 4-6 3-5
$100 9-11 8-10 7-9 6-8
$150 12-16 11-15 10-14 8-13
$200 >16 >15 >14 >13
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FEMALE - Age

Amount <30 30-39 40-49 50+
$50 5-7 4-6 3-5 2-4
$100 8-10 7-9 6-8 5-7
$150 11-14 10-13 9-12 8-11
$200 >14 >13 >12 >11

B) Plank $200 Maximum.

The participant starts by lying prone and then conducts the exercise as follows: elbow
below shoulders, raise torso off the floor with neutral spine alignment, maintain straight
body alignment from shoulder through hip, knee and ankle. Once in position, time
starts. The total time that the body alignment can be maintained will be recorded. Any
deviations from the above posture will warrant a warning. If a 3'9 infraction occurs, the
assessment is stopped. The assessment stops at the end of three (3) minutes

maximum.

Time in plank position — MALE/FEMALE

Amount <30 30-39 40-49 50+

$200 2 mins 28 secs | 2 mins 23 secs | 2 mins 14 secs | 1 min 56 secs
$150 1 min 51 secs 1 min 47 secs 1 min 40 secs 1 min 27 secs
$100 1 min 14 secs 1.min 11 secs 1 min 6 secs 58 secs

$50 37 secs 36 secs 32 secs 29 secs

C) Vertical Jump $ 200 Maximum

Dip firiger in"chalk dust. Stand sideways to wall, feet flat, reach as highas'you can; and *
mark wall. Then, jump as high as possible, marking the wall again. Try this 3 times; the
best jump will be counted.

Height in Inches

Amount <30 Age 30-3¢ Age 40-49 Age 50+
Male/Female Male/Female Male/fFemale Male/Female
$200 26.5+ 25+ 22+ 21+
$150 24-26 22-24.5 19-21.5 17-20.5
$100 21.5-23.5 20-21.5 17-18.5 15-16.5
350 20-21 18.5-19.5 15.5-16.5 13.5-14.5
$25 17.5-19.5 16.5-18 14-15 12-13
OR
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C1) Squat $200 Maximum

The firefighter stands in front of a chair, facing away from it, with their feet shoulder
width apart. The firefighter squats down lightly touching the chair with their backside
before standing back up and repeats this sequence of movements until they are unable
to continue. The chart below will be used to evaluate performance.

MALE/FEMALE — Age

Amount <30 30-39 40-49 50+
$50 35-38 31-34 27-29 2224
$100 39-43 35-39 30-34 2528
$150 44-49 40-45 35-41 29-35 .
$200 >49 | >45 >41 >35

C2) Dummy Drag $200 Maximum

The participant will drag a 165-pound rescue dummy a distance of 50 feet, around a
cone and back to the starting point. The rescue dummy’s entire body must pass over
the designated line in order to totai of 100 feet. The participant may stop to re-position
their hands. A rope harness will be attached to the dummy. Performance will be
evaluated as a pass or fail standard; if the participant completes the drag for one-
hundred (100) feet, the maximum is awarded. If the participant fails to complete the
drag for one-hundred (100) feet, nothing is awarded.

D1) 3 Minute Step Test $300 Maximum

The participant steps up and down on a 12" step or bench for three minutes without .
stopping @ a cadence of 24 steps per minute. A metronome set at 96 beats per minute
is used to maintain cadence (up, up, down, down w/both feet going all the way up on

the step and then all the way, down on the floor). The cadence must be maintained .to
make test valid:" At exactly the three-minute mark, the participant must, sit'‘down. The
pulse rate-will then be taken within $ seconds of completion and counted for one

minute. Performance will be evaluated by the charts below.

MALE — Heart Rate

Amount Age 18-25 Age 26-35 Age 36-45 Age 46-55 Age 56-65
$300 70-81 73-82 72-85 78-88 72-88
$250 82-90 83-90 86-97 89-98 89-97
3175 91-100 91-100 98-104 99-108 98-104
$100 101-106 101-108 105-112 109-117 105-112

$25 107-114 109-116 113-118 118-121 113-118
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FEMALE — Heart Rate

Amount Age 18-25 Age 26-35 Age 36-45 Age 46-55 Age 56-65
$300 - 12-87 72-90 74-92 76-95 74-96
$25.0 88-99 91-102 93-103 96-105 97-105
$175 100-109 | 103-111 104-110 106-116 106-112 _
$100 110-117 © 112-120 111-119 117-120 113-118

$25 118-124 121-127 120-127 121-126 119-127
OR

D2) 5 Minute Step Test $300 Maximum

The participant steps up and down on a 16 step or bench for five (5) minutes without
stopping @ a cadence of 24 steps per minute. A metronome set at 96 beats per minute
is used to maintain cadence (up, up, down, down w/both feet going all the way up on

-the step and then all the way, down of the floor). The cadence must be maintained in
order to make the test valid. At exactly the five-minute mark, the assessment is over.
Performance will be evaluated as a pass or fail standard; if the participant completes the
five (5) minute test, the maximum is awarded. If the participant fails to complete the five
(5) minutes, nothing is awarded.

E) Conditioning Program $300

The department wiil develop a conditioning program utilizing aerobic and strength
exercises geared towards the demands of Firefighting. Conditioning sessions will be
conducted routinely on a published schedule. Personnel that wish to qualify for this
portion of the program agree to complete 60 conditioning sessions of which 24 sessions
shall be completed at Fire Headquarters between 0930 and 1130, on any days Tuesday
through Friday. Fire Inspectors shall be permitted to complete conditioning sessions
while on duty up to 60 conditioning sessions of which 24 must be with the trainer
between 0930 -1130.

Attendance shall be monitored by shift officers or their designee. Authorized absences
can be approved by the Chief or Deputy Chief of Operations.

4. COMMITMENT TO SERVICE

Personnel wilt be evaluated in the following areas to determine their individual
commitment to serve the department and community. Each criterion has a value
assigned to it.

Effective July 1, 2000 alt employees certified as Emergency Medical Technicians, in
addition to all other wages and benefits, shall receive a flat sum of Eight Hundred
Dollars ($800) per year upon certification (or recertification) and for as long as such
certification is maintained. Payment therefore shall be made in the first pay period of
July of each fiscal year to all employees who are certified EMTs on July 1 of that year.
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An employee submitting proof of certification or recertification during a fiscal year will be
paid in the following July.

Special services to the department during the year under review $300. Examples of
special services would include some of the following; Mask Services, Dive Team, Haz
Mat Team, Public Education Team, Computer Support. Personnel wishing to receive
credit will submit in writing to the Deputy Chief of Operations or Chief.

Community support projects to the benefit of Westport and its citizens $100. Request in
writing to the Assessment Committee.

By virtue of their duties, Assistant Chiefs.shall receive the full amount ($1200).
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SCHEDULE C
LIGHT DUTY

Westport Uniformed Firefighters Association
Lacal 1681
515 Post Roud Enst « Westport, CT 06880
(203) 341-5010

Memorandum of Understanding
Light Buty Program

Effective October 1, 2000 the Wastport Fire Department shall have a lght duty
program, This program is revised effective January 1, 2012. This MOU delelas
Schedu'e D of the Collective Bargaining Agreement in effect July 1, 2005 ~ June
30, 2013 and replaces it with the language below,

Schedule C
LIGHT DUTY

k¥
;
I
]
"
5

t L4

13 All employees on injury shall be required to nofify their treating physician thlat
the Wasiport Fire Department has a Bght duty program.

2} A *Return 1o Work" slip limited to light duty shall be immediately forwarded to
the Office of the Deputy Chief when issued by the treating physician (fotm
attached)

- 3) A light duty assignment or assignments will be crealed by the Deputy Chief
upon release by the treating physician subject to any medical or treatment
Ernitation imposed. The depariment will establish a peel of work for employees en
fight duty assignment. This work shall be consistent with nermally assigned
duties, and shall not excesd 40 hours per week, The natire of the work shall not
iend fo aggravate the employes's Injury or retard the employee's recovery.

4) An employee on fight duty shall be required to-work up to 40 hours per week
subjact to imitations knposed by the treating physician, The {ight duty employee

i o e} o ——._. _ shall salect.one of the following work schedules and shallmalntainthework . .. __ __

A)
B
C)
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5} The uniform of the day whils on light duty shall be the standard work unifam .
unless otherwisa indicated by the Deaputy Chief, z

schedule thraugheut the term of their light duty assignment:

Schedue A7 Monday — Thursday, 6730 1730
Schedule B: Tussday ~ Friday, 0730 - 1730

Schedule C: Light Duty Emplayee shall work their regularly
assigned shifts plus their two middle On-Call days, 073¢ - 1730,
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8) An employee on light duty assignment shall be excused from duty to keep
medical or therapeutlc appelntments that relate to the conditlon that caused the
employee's light duty assignment. Time off shall include an hour of travel time
before and after such appoiniments.

7) A.-  Avacation request submitted by an employee on light duty shall ba
considered Independently from those submitted by employeas on
fuil duty.

B. Any employee an injury leave and/or light duty for 60 days or longer
during the fiscal year shall be compensated for unused vacation
days at the following rate: Firefighters/Lleutenants: 12 hours times
the emplayee's regular hourly rate for each unused vacation day;
inspectors: 10 hours times the employae's regular hourly rate for
each unused vacatlon day; Mechanic: 8 haurs times the
amployee's regular hourly rate for each unused vacation day

C. Any employee on injury and/for Hight duly leave for 30 days ar more
oceuring during the last quarter of the fiscal vear (April 1% — June 30™) shall have
the oplian to recelve compensation for their unused vacation days,

8) Empldyees on light duty shall not bo allowed to work any off-duty assignments,

9} When a Department Holiday occurs on a day an employee on light duty
assignment Is scheduled to werk, the employee shall take that day as a haliday.

Accepted and Agreed:

s

/7;% {,'7’5"__—_'

For Local 1081 For Town of Westport

Date:_HMUARY &6, Z/2 Date: YA

11.20.11.2 '
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SCHEDULE D

HDHP/HSA SUMMARY

Anthem. &%
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Lumenos HSA Plan Summary
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TOETE AN s ST Hemty Remaards oo et e a1 open HEA i Melos Sas u1mmmmwmpzu’&ﬂummm A

! Summary.of Covered:Sarvicez.
Preventive Care

Anthary's Lumanas HEA plen cavers preantive senice s recommandad by Ha ULS. Praventve Senites Tack Foree, the Amecan Cancer
Secisty, tha Athisney Cornmitiza an ingnunization Fractices (ACIF} and the Amvatzan Acadirny of Patarics. Tha Fraventive Cae bened)
nches saeaning tess, immunizzstions ard counseling services dosigned bo dalect and brest medicd cordons bo pravent aveidable

pramates infary, Onass ard daah,

Al pravestiya servites recelved frxm e in-network prostdes am coversd 31 1065Y, a2 nat deducted from your HEA and do oot apy to your
decunible. If you ses &n out-cinetenrk provide, then your deduckbls o oul-ci-nebwrk muipswente responsbiily Wit appy.

Tree fsfawing Is & sl af cowarad praventhis casm sanaces:
Well Baby ard Well Child Preventive Care
Offica Visits treugh a3e 18; ckeding preventive stsicn evams.

Screaning Tasts forvidon, heaing, and fead sypozatre. Alsa
inddes peivic exam, Pap festand conlracentive managament fcr
L=males who ars-age 18, or have been sevually sctiva.

Immunizations:

“HepslSA- 0 T~
Hepalis B
Dipheheria, Tetens, Pertusss (D60}
Yaricala (chicken pox)
Tllzenza - fu shol
Presmacccest Conpgale {poeumraris)
Humzn Paploma Virs (HPV) - cervizal exncsr
Hisfusnzatypa b
Pl
Meashas, Mumps, Pubella (4R)

If you havs guestions, please call toll-fres 1-888-224-3855,

Aduit Preventive Came

Office Visits zfi=r age 19; Induding preventiva vision axams.
Screening Tests for izicn aned hoering. corcnary antery dessa,
celorecial cancer, prosale sarcer, dizbehes, &nd oslecpaoss. Ala
inducas mamsmogrars, 23 weil a4 peliz sma, Pap lestand
centraceptive mansgeenent.

Immunizations;

Hapatitis A

Fapatitis B

Ciphtheria, Tetsnus, Perusss (0GR}

Varitella (chicken pax}

Irftisrza - f shal

Praumzcoccal Corjugate (preumerral

Human Papdlema Vieus (HPY] - cendcal cansar

CEHSARRL wing NGF [,
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Anthem. &% Lumenos HSA Plan Summary

tumanas }
ey
Summary of Caverdd Séryiccs (Continued)
Madical Cara ' |

Anﬂ‘saﬂ‘sbmamsﬁﬂa p[mm!mrs awﬁa rangs afmmi’sé&emmﬁ o et an lttess or mjury: You sanine ywra'm!sﬁab HES4 fiirds: <
i pay for thewe covered serices. Once yau spendupla mdeducﬂ:re amicunt hrw;e‘ad services, ;wwﬂhawaTrai@ml Hsa.iﬂ"
Cmﬁragn ﬂaianla tah—h gﬁyfm Mﬁmé m\wmu‘ yamca-z : : ; e .

Tham{m'ng is. asumz;m mrﬂi neéml .:Eﬁ":E'S mmmms L:msrm I%SApIan:

S S M_.urmrsm._ B SO

H?ysomos‘ce\’fsns b

» Irpziant Bozpile! Sandces © # Chirapractc Care
» Cuipsliont Surgery Servicas « Prescripticn Crugs
» Diagneelic ¥-aysdab Tess + Fama baaith care and hospica cae
. Emagencyl-]m:pﬁ‘a] Seedres » Physice. Speschand Dccunational Therapy Senices
afant and Oupaient Mentsl Health and Subsisace Aboea + Durabie Medos! Equizmand
Semces

Some voverad sanices iy bava Brfterions or athar restrictions,” Wit Anthends Lermenas HEA plan, the following servicas are tmitad:

» Sxilled nursing Taciity senices bmited 1o 120 days per calendarysar

* Heme hesih cate sanices a7e limdad ta 200 visits par cslenda year.

* Ippafanteehablitethea senvizes limited ta 00 days par mamder per calendar year,

» FT, 0T, 5%, and chirapraciic sesvices fmited 0 5 combined visits per mawder par calendar year,

o Impefent hozpaltations require suthorizaticra.

» Your Lumenos HEA plan inciudes an unfimiled 1esme madmum pes meember i - and onlal-retwari sanices.

‘Fa 2 mTpas BRtol orurans and Poat SR FOL Lantkaaia & Caveensy,

This sumenacy of berf;:s hashesn updsted t:npﬁ- vith fedesal and stae requirements. m:bdmg ao;ﬁmﬂﬂ prcwsnrsa{ the recently
erzcied fedzral haalth cam refanm Jews. As wa meeive addiicnal guidance and dadficaticn oo tha new health care Rivem lews fmm the US
Departmens of Heslih and Human Services, Departmant of Laber ard Inlesnal Reveraie Servica, we may be required (o maks sddiional
changss 1 tiis summary of benefis

1f you have questions, please call toll-free 1-838-224-48956.

CGHEASES winc (18]
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Lumenss
e

TS strvmazy i bt anliee st e eIy S anerags proatEc ulzer e LTenE Gl B 1% sthanxaste iohea
pernsietn Esloftha bermTbsal Graplae, Donawenewrs i for 4 521 pesri e Uninguss pan I o ki Bt geneid-pnr 17 tent
- DrpiaiirAeazegs pestates, Rt Seee lﬂlﬂﬂ'i‘ﬂ"}#‘?.

AEsrorel levinles avd patrizey ey ik,

 Authem. &%

— e e e e e e . - .= - -
,..ismemss_u

W ezmeclit, Avhen Ban g ond Bl Zeckd s e b prma of Arctin Haath s ire SR sompodbey Aslbiet Rae Brrgsd Mun Sl a5 vada vt inlbon Heeths Riks
o Rew (lerp s, tex by Mains. Sritests 2o Dros ang 3ae Shiekd b 1o oz nane of Avther -rofth P of Wofze, Ins, Ddependent Foersees of e
A1 D g S Shiv Resredalion = Pegdslinoe s Blgk Gress o0dl Rt STt A sorae ¥ UNEHIS B aipfanga] balitam,

If you have questicns, please call toll-free 1-888-224-4356.

CGHEAIR+ winc NGF £1/14)
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1.)

2.)

3.

4.)

SCHEDULE E
ASSISTANT FIRE CHIEF COMPENSATORY TIME AGREEMENT

Effective on Agreement Execution, bargaining unit members shall no longer
accrue compensatory time as a substitute or alternative benefit for working in
excess of his/her regular assigned work week or work schedule. Any and all
additional hours worked shall be compensated pursuant to Article VIl — Overtime
of the collective bargaining agreement.

Employees with accrued compensatory time balances shali have only one
method of remuneration as provided for herein. Retention of the employee's total
accumulation of compensatory time which may be used as an approved form of
leave. Employee requests for compensatory time off shall be made in writing,
and such requests shall not be unreasonably withheld.

Employees with accrued compensatory time balances shall use that time as an
approved form of [eave during the week, Monday through Friday, day shifts only..

There is no expiration on accrued compensatory time balances.
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SCHEDULE F
APPARATUS MAINTENANCE DIVISION

SECTION 1.

The Apparatus Supervisor position in the Apparatus Division shall be a promotional
position within the bargaining unit and will be subject to the stipulations set forth in
Article XX, Sections 1 through 3.

SECTION 2.

Whenever there is a vacancy in the Apparatus Division, a competitive examination shall
be held by an independent testing agency for promotion to the rank of Apparatus
Supervisor. Each examination shall be open to only those persons who meet the
minimum qualifications, established in accordance with the requirements as set forth in
the job

description.

If there are no members who meet the minimum qualifications, or no qualified members
meet the score requirements as set forth in Article XX, Section 4, the Town may hire
from outside the bargaining unit so long as the minimum qualifications are not reduced.

SECTION 3.

Any person, if hired from outside the bargaining unit, shall be subject to all other
requirements and provisions as set for the in bargaining agreement.

SECTION 4.
Any member promoted into a vacancy in the Apparatus Division will start at Step 2,
Apparatus Supervisor, and shall be subject to the requirements for advancement from
‘one step to another as'stated in"SECTION 5 of this Schedule. -~ -~ — T
Any person hired into the Apparatus Division will start at Step 1, Apparatus Supervisor -
Mechanic, and shall be subject to the requirements for advancement from one step to
another as stated in SECTION § of this Schedule.
SECTION 5.

Advancement in steps shall occur in the fiscal year which follows the year in which the
requirements are met. Advancement from one step to another will be based on the
following:
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Step 1 (Apparatus Supervisor - Mechanic) to Step 2 ( Apparatus Supervisor)

Member must obtain certification in: Firefighter I, Emergency Medical Responder,
Emergency Vehicle Technician - Fire Pumps and Accessories, and Emergency Vehicle
Technician - Aerial Fire Apparatus

Step 2 to Step 3 (Apparatus Supervisor - Lieutenant)

Member must obtain certification in; Pump Operations, Aerial Operations, Emergency
Vehicle Technician - Maintenance, Inspection, and Testing, and Emergency Vehicle
Technician - Electrical Systems.

Step 3 to Step 4 (Apparatus Supervisor -Captain)

Member must obtain a total of nine (9) Emergency Vehicle Technician certifications.
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APPENDIX G
MEMORANDUM OF AGREEMENTS/UNDERSTANDING

Westport Uniformed Firefighters Association
[ocal {08]
315 Post Road East » Westport, CT 06380
{203) 341-5010

MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING (“MOU™ is made by and entered into thiz

22nd day of October 2014 by and between the TOWN OF WESTPORT {the “Town™} and LOCAL. 1081
Infernational Association of Firefighters, AF1-CLO (the *Union™).

RECITALGES:

A The Tewn of Westport intends o change the procedure for paying fire departnent
personnel who perform services for any privale person or crganization in order o be
compliont with the appliceble regufations of the Iernal Revente Service and the
Connecticst Departsient of Revanue Services,

NOW, THEREFORLE, the Pantics agree as follows:

1. Whiencver any private person or orgasization is required (o or shall seek the services ol
the Westport Fire Department for Quisile Work/Fire Watch Duty, such work shall be assizned on
a rolating basis antong-those employees on the Outside Job Roster zndd 1o aceordance with the
work scheduie as set forth in Article V. Section 1, paragruph A of this conteact, or Fire Inspeetors
when applicable,

a} ffa Lieutemant is specifieally required. then he/she will be part of a three persan company
consisting o said fire officer. and two additiona! employecs,

TOTTTTTTITRY TTHR hourly sate of pay dor Outside WorkiFire Watch Du ty shall be:

i For Firefighters and Licutenants: time and one balf {13} the hourly rate of
pay of a top step Licutenant, with'a minimum of four (4} hours pay,
Furthermere, any duty that extends past cight £8) hours, or is conducted alter
2200 hours, or en New Year's fve, New Year's Day, Christmas Bve,
Christmas Day, Memorial Day. Independence Day. Labor Day, or
Thanksgiving Day. will be paid at & rate of one and a kalf {13 times the
norinal Cutside JobFire Watch Duiv rate for Firefighters aad Lieutenants.

i, The formula for e hourly rate of & 1op step Liculenan shall consist of the
total sum of Licutenant's amual base salary, plis maximum allowance for
coliege eredizs. Master Firelighter pay, holiday pay, and EMT stipend.
divided by 2134 hours.
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11, For Firc inspectors and Captains: time and one alf(1.5) the hourdy rate of
pay for 4 top step nspector, with & mininum of four (4} hours pay,
Furthermore., any duty thal extends past gight {8) hours, or is conducted afier
2200 hours. or on New Year's Eve, New Year's Day, Christmas Eve,
Christmas Day, Memorial Day, Independence Day, Labor Day. or
Thanksgiving Day. will be paid 2l 4 rale of one.and 2 half {1.5) times the
normal Qutside Job/Fire Watch Duty rate for Inspectors and Captains.

iv. The formula for the hourly rate of s 1op sicp Fire Inspector shall consist of
the wlal sum of Fire Inspecior’s annual base salary, plus maximum allowancs
for college credits, Master Firefighter pay, holiday pay, standby pay, and
EMT stipend, divided by 2080 hours.

¢} The Town will pay erapioyecs for Ouside Work/Fire Walch Buty qo the pay date which
covers the period in which the Outside Work/Fire Watch Duty was performed so long as the
paperwork is received in the Payroll Department prior 1o the close of that payroll, or the
periad inwhich the paperwork is submitted by the-emplovee, IF later, in sccordance with the
Town of Westport Payroil Schedule,

d} By assuming the responsibility of paying employees through Town Payroll, the Town
assumes all responsibility of collecting any debt incurred by any private person or
organization required to or sceking the services of the Westport Fire Department, The Town
assumes all risk associated with unpaid debt from any organization and agrees o hold the Fire
Deparunent employee harmless from said vnpaid debt.

¢) No employze shall be permitted te work Qutside Jobs/Fire Watch Duty while on sick or
injury leave.

) Whenever there is an Quiside Job/Fire Watch Duty which calls specifically aad solély fora
Public Fire Educator, the Fire Prevention personnel shall be offered the job first. If the Fire
Prevention Personnel chicose nol to work the job it shall be hired off the Public Educatinn
Team List. I no one from the Public Education Team List takes the job it shall be hired off
the Gutside Job list starting with the platoon assigned to cover outside fobs that day. -

13 These jobs are subject to order back only from the Public Fducation Team List.

2} These jobs get hirgd on the aight that regular overtinie is handed out lor the date ol the
job.

3) These jobs get hired alter that night’s regular overtime is handed out,

) Whenever there is an Outside Job/Fire Walch Duty which calls specifically and solely far
code enlorcement, the Fire Prevention persoune! shall be offered the fob first. 11 the Fire

100708406 DOCK Ver 1!

{01105813.D0C Ver. 1} 51



. Pravention Personnel choose not (o work e Job it shall be hired off the Outside Job list
starting with the platoon assigned to cover outside jobs that day.

1 b} At no time will minimum manning be reduced to provide Qutside Job/Fire Watch services for
any person or organization.

2. Whenever any member of Loeal 1081 is hired for anything less than a full shift of duty
and said work is paid for by the Westport Fire Department and such duty s not at-the request of
any private person or organization, such work shall'he assigned on a rotating basis among those
employees on the Partial Job Roster and it accordance with the work schedule as set forth in
Article V, Section 1, paragraph A of this contract.

TOWN OF WESTPORT LOCAL 1031 :
" Interpalfonal Association of

Firelighters AV L—C’KQ

":{?—/‘/I ByW

Shert Yost Ni¢hblas Marsag ——
Westpart Fire Chiel President
2leli7
DATE
3 .
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