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AGREEMENT BETWEEN THE STRATFORD PUBLIC WORKS
EMPLOYEES ASSOCIATION, LOCAL #134,
AFFILIATE OF THE INTERNATIONAL FEDERATION OF PROFESSIONAL
ASSOCIATION
AND TECHNICAL ENGINEERS, AFL-CIO-CLC

AND THE TOWN OF STRATFORD

This Agreement, made and entered into this 1% day of July 2017 by and between
THE TOWN OF STRATFORD (hereinafter known as the “Municipality” or the “Town”)
and THE STRATFORD PUBLIC WORKS EMPLOYEES ASSOCIATION, LOCAL #134,
AFFILIATE OF THE INTERNATIONAL FEDERATION OF PROFESSIONAL AND
TECHNICAL ENGINEERS, AFL-CIO-CLC (hereinafter referred to as the “Association”
or “Union”). The parties agree that all bargaining unit employees will be treated fairly
and equitably in the application of the contract.

ARTICLE 1 — RECOGNITION

The Municipality recognizes the Association as the sole and exclusive bargaining
agent for all employees of the Public Works Department of the Town of Stratford,
excluding only the Director, Superintendents, Assistant Superintendents, supervisory
personnel, and office clerical employees, for the purpose of coliective bargaining

retative to rates of pay, wages, hours of employment and conditions of employment in-

accordance with the certification of February 23, 1972, by the Gonneclicut State Board
of Labor Relations in Case No. ME-2242. The parties agree that all bargaining unit
employees will be treated fairly and equitably in the application of the contract.

ARTICLE 2 — ASSOCIATION MEMBERSHIP AND CHECKOFF

Section 2.1 An employee’s regular monthly Association dues shall be deducted
from- his pay by the Municipality and remitted to the proper officer of the Association.
The Employee shall submit a fully executed autherization card for this purpose which
shall be provided by the Association.

Section 2.2 The Municipality agrees to honor the dues deduction card stated in
Section 1 above, and remit said dues to the Treasurer of the Association by mail, by the
first payday of the month following the month of deduction. The Municipality agrees to
furnish a list of members from whom dues are deducted and, on a monthly basis, a list
of additions and deletions. Dues shall be deducted on a weekly basis.

Section 2.3  All present employees-within the bargaining unit who -are members
-of the Association-on the effective date of this Agreement shall, as a-condition of
employment, remain as members of the Association. All employees within the
bargaining unit who are hired subsequent to the effective date of this Agreement shall,
as a- condition of employment, be required to beceme and remain members cf the
Association no later than the 31% day of their employment and to pay alt dues-and
initiation fees levied by the Association. All empioyees within the bargaining unit who
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become members of the Union, shall, as a condition of employment, remain Asseciation
members.

Section 2.4 The Municipality agrees to make available to the Association each
year, within thirty (30) days after signing of the Agreement or the anniversary date of the
signing of the Agreement, a list of bargaining unit members showing their seniority date,
job classifications and rates of pay. Within thirty (30) days after a new employee has
been hired, the Municipality shall notify the Association, in writing, of the name, date of
hire, job classification and rate of pay of such empioyee. When any employee is hired
or terminated from employment, the Town shall notify the Associafion of such change,
in writing, within thirty (30) days.

Section 2.5 The Municipality agrees to supply each present member of the
bargaining unit with a copy of the Collective Bargaining Agreement between the Town
and the Assoctation and to supply each new_employee with a copy of the Agreement
upon hiring. '

Section 2.6 Each member of the bargaining unit who is not a Union member
shall, as a condition of continued employment, pay each month to the Union a fee of an
amount equivalent to the monthly membership dues of a Union member for services
rendered to such a non-union member as a member &f the bargaining unit.

The service fees provided for in this Section shalt be deducted from the pay of
each non-union member on.a weekly basis by the Town, and shall be remitted to the
Union, with a list of names of whose employees from whose pay such service fees have
been deducted, on a monthly basis.

ARTICLE 3 — HOURS OF WORK AND OVERTIME

Section 3.1 A regularly scheduled work day shall consist of eight (8) hours,
commencing at-8:00-a.m. and ending at 4:00 p.m. Except as otherwise noted herein, a
regular work week shall consist of five (5), eight (8) hour days for hourly paid
employees. The five (5) day week shall consist of Monday, Tuesday, Wednesday,
Thursday and Friday.

Section 3.2 For the purpose of this Agreement, the following exceptions shall
apply:

A Employees in Parks, Highway, Building Maintenance and Garage ~shall
work 7:00 a.m. to 3:00 p.m. Employees in Engineering shall work 8:00 a.m. to 4:00°
p.m. except that, starting-April 1 through October 31, employeesof said division shall
work summer hours 7:00 a.m. to 3:08 p.m.

B. Effective on the date that the contract dated July 1, 2017- June 306, 2021
becomes operative, the Town car create new positions for a_Crew Leader and two
laborers to work Monday through Friday 12 noon to 8 p.m. in the Parks Division, in any




part of Town and perform duties as described in their respective job descriptions. Each
of these positions will be posted as required by other sections of this Agreement. If no
one bids for the positions, they will be filled open competitively.

C. The position of Greensman 2 will be eliminated and a second position of
Gardener will be created for the Parks Division. This position will normally work at the
Golf Course and will be a pay grade 6. The occupant of this position must hold an
Applicators License to gualify for the position.

D. The hours of work for the Building Inspection Division shall be 8:00 am. to
4:00 p.m. all year with a one-half hour lunch.

E. Water Poliution Control Division

(1) Shift No. 1 — Forty (40) hours in five (5) days of eight (8) consecutive
hours per day. Monday 7:00 a.m. — Friday 3:00 p.m. This shall include operations, one
WPC Operator, one Crew Leader, one Bldg/Grounds Maintr., Maintenance Crew, one
WPGC Mech. Crew Leader, one WPC Mechanic., one Electrician, two WPC Maintr. |,
Pump Station Crew, one WPC Mechanic — Station, one WPC Maintainer il and-one Lab
Tech. whose regularly scheduled hours shalt be 7:00 am. — 3:00 pm. with the
exception of one WPC/Op. Pressman and one WPC Opr. whose regularly scheduled
hours shall be 6:30 a.m. to 2:30 p.m.

(2)  Shift No. 2 — Forty (40) hours in five {5) days of eight (8) consecutive
hours per day. Monday 3:00 p.m. —Friday 11:00 p.m., One Lead Operator.

(3)  Shift No. 3 — Forty (40) hours in five (5) days of eight (8) consecutive
hours per day. Sunday 11:00 p.m. — Friday 7:00 a.m., One Lead Operator. Third shift
employees will be paid straight time rates for time worked on Sundays or Holidays
between the hours designated for the beginning of the shift and 12:00 midnight.

(4)  The above staffing on all three shifts does not create a minimum manning
level.

(5) Each shift shall have a paid meal period of thirty (30) minutes.

(6)  The hours of work for the Water Pollution Control Division will. be in
_accordance with the schedule as stated in Section 3.2, E, (1) through (3) of Articie 3. If,
in the opinion-of the Town er the Association, this schedule is considered to be
unsatisfactory, the parties will renegotiate this section.

“F. Park Division — Boethe Patk, year round: 7:00 a.m. to 3:00 p.m. — eight (8)
hours. If, in the opinion of the Town or the Association, this schedule is considered to
be unsatisfactory, the parties wilirenegotiate this Section.




G. Sanitation Division — Collection — Refuse Collection — starting time te
completion of route, eight (8) hours pay. Refuse shall normally be collected five (5)
days per week, Monday through Friday. In the event that New Years Day, Memorial
Day, Independence Day, Labor Day, Thanksgiving Day or Christmas fall during such
work days, the Sanitation Division personnel’s fifth (5™ day shall be worked the
succeeding Saturday. In the event that Martin Luther King Day, Lincoin's Birthday,
Washington’s Birthday, Good Friday, Columbus Day, Veteran's Day or the Day after
Thanksgiving falls during Monday through Friday, the Sanitation Division personnel's
fitth (57) day shall be worked on these holidays and the employee shall be paid at the
rate of time and one half (1 %) their regular hourly rate. In the event that the Director of
Public Works determines that collection eannot be made during such weekdays, the
succeeding Saturday shall be a regular fith (5™) workday and the collectors shall be
paid at straight time rates, provided that if on a weekday on which the Director
determined that coliections cannot be made, said collectors are properly-assigned to
other work, any such collector so assigned shall be paid at time and one half his regular
hourly rate for hours worked on the succeeding Saturday.

(1) At the discretion of the Superintendent of Sanitation, truck helpers will be
assigned to school runs on bad winter days. In addition, if sanitation collections are
cancelled after collections are begun, sanitation crews will be assigned to work within
the department during the day collections are cancelled.

(2)  Refuse collectors shall, according to seniority, be given an opportunity to
select a collection route as it becomes vacant in lieu of the route they currently have.
The parties agree that collectors cannot bid for collection routes under this section more
than once a year.

(3)  For as long as the hours of the IPC allow, the Recycling Driver Collectors
will work the same Holiday schedule for the same compensation as the Refuse
Collectors.

Section 3.3 Except as otherwise noted herein, a paid lunch period of thirty (30)
minutes shall be granted to all department employees. As far as practicable, lunch
periods will be taken from 12:00 noon to 12:30 p.m. During this time, crews will not be
authorized to use Town vehicles except in emergencies.

Section 3.4 For the purpose of computing a regular scheduled work week, a
Holiday shall be considered as one (1) day having been worked by the employee in
accordance with Section 3.2 above. The same shall apply in computing overtime rates.

Section-3.5 All hourly employees shail be paid time and one half-their straight
time houry rate for all hours worked-in exeess of eight (8) hours in any given work day
except as noted otherwise in Article 3. Employees assigned to the Water Pollution
Control-Facility shail not be covered by this sectiorn but shall instead be paid time and
cne-half their straight time hourly rate {including shift differential, if any) for all hours
worked in excess of their reqular daily scheduled hours.




Section 3.6 All hourly employees shall be paid time and one half his hourly rate
for all hours worked on Saturday and Sunday. Employees assigned io the Water
Pollution Control Facility shall not receive premium pay under the provisions of this
section for hours worked on Saturday and Sunday if such hours are regularly scheduled
working hours under Section 3.2, E, (1), (2) & (3) above, provided that said employees
shall be paid time and one half their straight time hourly rate (including shift differential,
if any) for all hours worked on a regularly scheduled non-working day.

A. Each employee shall be entitled to the option of cash or compensatory
time for overtime work based on the following:

(1) All such cash and comp time shall be at the rate of time and one-half
except where the contract provides for double time, in which instances comp time shall
be at the double time rate in lieu of money if so desired by the employee.

(2)  Beginning December 1, 2018, the amount of such compensatory time
shall be capped at one-hundred (100) hours cumuiative in any calendar year, provided
however, once an employee has reached the cap of one-hundred (100) hours and uses
part or all of the accumulated hours, such employee shall not be permitted to
accumulate any further comp time until the next calendar year.

(3)  If such comp time has not beenused by December 1 of each year, it shall
be cashed out at the rate of time and one half.

{4y  Comp time shall be scheduled per mutual agresment of employee and his
superintendent and employees shall provide the Town with a minimum-of twenty four |
(24) hours’ nofice prior to using comp time except in the case of emergency.

Section 3.7 As far as practicable, all emergency and scheduled overtime shall
be distributed equally within classification and divisicn among all eligible employees. At
the beginning of each calendar year, on a seniority basis, each employee within
classification and-division shall be affordedthe cpportunity o work overtime ana shall
be charged with the time actually-worked. Employees who refuse such overtime shall
be charged with the time actually paid to the employee who worked the overtime
assignment.

Equal distribution of overtime shall not apply for casual overtime which is a
continuation of work performed during the normal-workday; in this case, the person
performing the work during the normal hours shall be entitled to the overtime until the
job is completed. '

Whenever Holiday, scheduled, or emergency overtime opportunities occur, it
shali-be first offered to the employee-who nermally performs the-assignment. In the
event-that an-employes is on vacation for cne<{1) day, or any part thereof then he will be
allowed to work the overtime as long as he notifies-his Superintendent or his designee




in advance, that he will be available to work the overtime assignment. if the employee
is out sick, he will not be allowed to work the overtime assignment.

The Director of Public Works will provide the Union with a monthly record of
overtime worked and all time off granted.

A. This shall apply to Highway Division only:

(1)  Whenever an employee is on vacation, -he shall not be charged for the
overtime.

(2)  When an employee is on sick leave, he shall not be charged for the
overtime.

a. If the employee is out sick the day the overtime is available, he will
not be asked o work and he shall not be charged for the overtime.

(3)  An employee who is working emergency and/or scheduled overtime and
goes home early shall be charged for the average overtime that is worked by the other
employees on that particular day.

(4) If an employee is not home, or he cannot be ‘contacted, or talked to
personally, he shall not be charged for the overtime, except for the hours 11:00 p.m. {o
6:00 a.m.

(5) If an employee is scheduled to work emergency and/or scheduled
overtime, and he does not show up-for the overtime, he shall be charged with the
average amount of overtime worked on that particular day.

(6) When an employee permanently changes classification or is a new
employee and becomes eligible for overtime, he shall be charged the average amount
of overtime within his classification, even if he comes into the classification, with either
more or less overtime than the average amount within the classification.

(7)  Casual overtime shall not be charged towards an employee’s emergency
and/or scheduled overtime.

a. If an employee is asked to work casual overtime, (continuation of his daity
duties at either end of-kis shift) and he refuses, he shall not be charged. Other
employees being-asked to-work the refused continuation assignment shall be charged
according to the overtime provisions for emergency or scheduled overtime,

(8)  When an employee wishes not to be called-for a particular program, he
shall be charged with the estimated average overtime for the program: Such estimate
shall be-adjusted to a true average at the completion of the program.




(9)  This Section refers to Highway Division employe'es only, but is an attempt
at making this division consistent with other Public Works divisions as far as overtime is
concerned.

a. There will be only one list to keep track of overtime.
b. Seniority will be consistent with contract language.
C. Overtime will be distributed as equally as possible per Section 3.7 of the

collective bargaining agreement.

d. The averaging of overtime will be done on a calendar year basis, January
1% to December 31°

e, Stand-by persons will be responsible for calling a member or members
with the less amount of overtime within classification. Example: After employees are
called to work and the job completed, the stand-by person will add the amount of
overtime worked fo the total hours on his sheet, then on any future call the employee
with the lowest overtime in the needed classification will be called.

f. All refusals of overtime will be charged as in the past.

g. A representative of the Highway employees, will work with the
Superintendent or his designee in maintaining-the list of overtime amounts. :

h. Should Local 134 or the Town be dissatisfied with the results of the above
mentioned nine (9) items either may ask-for renegotiations at the other parties’ earliest
convenience.

(10) If an employee is not satisfied that he was afforded the opportunity to work
overtime then he may seek relief through the grievance procedure outlined in the
Contract.

Section 3.8 Time Clock for Hourly Employees.

A. All hourly employees shall ring in at the start of their shift. The same
reguiation shall apply for overtime.

B. A fifteen (15).minute wash-up period shall be allowed at the end of each
shift.

C. Time shall be kept to the nearest one=tenth (1/10) of an hour.

D. Empieyees shall not be paid overtime witheut authorization.
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E. In computing emergency overtime pay, the hours will be the difference
between ring in and ring out times plus thirty (30) minutes.

F. Employees of the Collection Section of the Sanitation Division shall ring in
and out for all work beyond their normal collection route.

G. The Director of Public Works shall have the right to amend the rules
concerning ring in and ring out as long as the rules are applied consistentty throughout
the Division.

H. An employee ringing a card other than his own will be subject to
disciplinary action.

l. It is understood and agreed that this Section does not apply to employees
of the Engineering Division.

Section 3.9 In the event of an emergency (including snow removal), all
employees who are called to work shall be paid a minimum of four (4) hours on
overtime basis regardiess of the minimum hours actually worked during such
emergency.

Section 3.10 Emplovees shall not be penalized for refusal to work casual or
scheduled overtime.

Section 3.11 The overtime rate for salaried employees covered by this
Agreement shall be'the same as hourly employees.

Section 3.12 Meals - When working on an overtime basis, the employee will be
allowed a reasonable time for meals between the hours of 11:00 and 1:00 and 6:00-1o
9:00 without loss of pay.

Section 3.13 Regular paydays shall be Friday of each week. Employees not
regularly scheduled to work en Fridays shall have their regular paydays on Thursdays.
Paychecks will be distributed on Thursday afternoons to all #134 employees in Public
Works. Employees will not be allowed release time io cash checks on Fridays. Every
effort will be made to distribute checks on Thursday, however, Friday is still the
contractual day for check distribution in the event that an unforeseen problem prohibits
Thursday distribution.

Section 3.14 Paychecks will be personally delivered to each employee by the
Superintendent, Assistant Superintendent, or Fereman.

Section 3.15 Highway Department Crew Leaders, or qualified individuals. in
grades 8 and 9 from the overtime Tist if such Highway Department-Crew L.eaders are not
available wilt- be-assigned weekend standby duty on-a rotating basis. For each day of
weekend standby duty, including helidays, an employee shall be paid three (3) hours of
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overtime whether calls are received or not. In the event a standby crew leader has to
call in personnel for assistance, said crew leader shall receive, in addition to standby
pay, the appropriate overtime pay as set forth elsewhere this Agreement.

ARTICLE 4 —WAGES

Section 4.1  All employees shall be eligible for rate increases in accordance with
the Approved Wage and Salary Pay Plan, which Plan shall be the Plan presently in
effect. Increases shall be granted at the end of the first six (6} months of service and on
April 1% of each year thereafter untit the maximum in effect is reached.

Section 4.2

A. Effective and retroactive to July-1, 2017, the wage schedule then in effect
shall be increased by 2.75%.

B. Effective July 1, 2018, the wage schedule then in effect shall be increased
by 2.5%.

C. Effective July 1, 2019, the wage schedule then in effect shall be increased
by 2.5%.

D. Effective July 1, 2020, the wage schedule then in effect shall be increased
by 2.5%.

E. A shift differential of one dollar ($1.00) per hour shall be paid fo ali those

employees who work a-second shift and an additional ten cents ($.10) per
hour shall be paid to all those employees who work a third shift. For the
purpose of this Section, a.second shift is defined as a shift on which the
majority of regularly scheduled hours fall within the period from 4:00 PM to
12:00 Midnight and a third shift is defined as a shift on which the majority
or regularly scheduled hours falt within the period from 12:00 Midnight to
8:00 a.m.

ARTICLE 5 — INSURANCE

Section 5.1 The Municipality agrees to provide all employees and their
dependents covered under this Agreement with a-basic dental plan as outlined in
Appendix C, a buy-up CIGNA dental plan as outlined in Appendix C-1, and one or more
buy-up Town Dental Riders A, B, C and D as outlined in Appendix B, attached hereto.

A.

Effective the first pay date following July 1, 2017, employees shall
contribute thirteen -percent (13%) per week through payroll deductions
toward-the premium cost of the plans outlined in Appendix C, C-1 and-B.
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Effective the first pay date following July 1, 2018, employees shall
contribute thirteen percent (13%) per week through payroll deductions
toward the premium cost of the plans outlined in Appendix C, C-1 and B.

Effective the first pay date following July 1, 2019, employees shall
contribute fourteen percent (14%) per week through payroll deductions
toward the premium cost of the plans outlined in Appendix C, C-1 and B,

Effective the first pay date following July 1, 2020, employees shall
contribute fifteen percent (15%) per week through payroll deductions
toward the premium cost of the plans outlined in Appendix C, C+1 and B.

Employees may enroll in an IRS Section 125 Plan that shall make these
deductions available through pre-tax dolfars.

Section 5.2 The Municipality will provide all employees and their dependents
with the High Deductible Health Plan (HDHP) as outlined in Appendix E (where all
Rx costs apply towards the deductible) and will establish an Health Savings Account
(HSA) for all employees who participate in the HDHP.

A

Effective the first pay date following July 1, 2017, employees shali
contribute thirteen percent (13%) per week through- payroll deductions.
toward the premium cost of the HDHP outlined in Appendix E.

Effective the first pay date following July 1, 2018, employees shall
contribute thirteen percent (13%) per week through payroll deductions
toward the premium cost of the HDHP outlined in Appendix E.

Effective the first pay date following July 1, 2019, employees shall
contribute fourteen percent (14%) per week through payroll deductions
toward the premium cost-of the HDHP outlined in Appendix E.

Effective the first pay date following July 1, 2020, employees shall
contribute fifteen percent (15%) per week through payroll deductions
toward the premium cost of the HDHP outlined in Appendix E.

Employees may enroll in an IRS Section 125 Plan that shall make these
deductions-available through pre-tax dollars.

The Municipalitywill contribute fifty percent (50%) of the HDHP deductible
for all employees covered by-the HDHP ($1,000 for single, $2,000 for
employee plus one and family) by directly depositing-the funds -into each
employee’s HSA. The Municipality shall fund their 50%-contribution-of the
deductible in two egual payments, the first half {25%) in July and the
second haif (25%) in January. After the contract dated July 1, 2017 - June
30, 2021 expires and until the successer contract becomes operative, the
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Municipality will in each year (beginning year July 1, 2021 and each year
thereafter) continue to contribute 50% of the HDHP deductible for all
employees covered by the HDHP with the Municipality funding their
contributions in two equal payments, the first half (25%) in July and the
second half (25%) in January.

Section 5.3 Employees shall each be provided cost free with a forty-five
thousand doliar ($45,000) life insurance policy with a double indemnity clause in the
case of accidental death.

Section 5.4 For employees electing the buy-up CIGNA dental plan outlined in
Appendix C-1 and/or one or more of the buy-up Town Dental Riders A, B, C and D as
outiined in Appendix B, the Town shall remit monthly to the plan(s} an amount up to, but
not to exceed, that which the Town pays forthe basic dental plan outlined in Appendix
C. If the premium(s) for the buy-up CIGNA dental plan outlined in Appendix C-1 and/or
the buy-up Town Dental Riders A, B, C and D as outlined in Appendix B is{are) greater
than the amount the Town would have paid had the employee not elected the buy-up
CIGNA dental plan outlined in Appendix C-1 and/or the buy-up Town Dental Riders A,
B, © and D as outlined in Appendix B, then the Town agrees to deduct from the
employee’s pay, upon receipt of a witten authorization from the employee, the
additional amount required for the remainder of the buy-up CIGNA dental plan outlined
in Appendix C-1 andfor the buy-up Town Dental Riders A, B, C and D as outlined in
Appendix B. Provision of written authorization to make the deduction of such additional
amounts shall be a prerequisite to an employee’s effective election of the buy-up
CIGNA dental plan outlined in Appendix C-1 and/or one or more of the buy-up Town
Dental Riders A, B, C and D as outlined in Appendix B.

The Union reserves the right to advise members of the bargaining unit not fo join
such a plan. n addition, any employee who no longer wishes to be covered by such
CIGNA Dental Plans shall have the right to regain full coverage under the dental
insurance benefits as set forth in Section 5.1 of-this Article as soon as possible.

Section 5.5. The Tewn shall make partial payments for Health Insurance for
retired employees in accordance with the following schedule:

A. Effective within sixty (60) days following the signing of the Agreement,
dated 7/1/85 fo 6/30/87, the Town will pay 50% per month towards the cost of the
Health Insurance for dependents, through age 64. The above payments will apply only
toward the purchase of Blue Cross, Blue Shield, Prescription Drug Rider and Major
Medical insurance applicable to active employees and enrolled dependents. until age 65.
These payments shall be applied as-an offset against imsurance payments made by
Pension deductions or in the case of an annuitant, by direct reimbursement, to the
Town, at least one month in advance.

B. Effective -within sixty. (60) days following the signing of the Agreement,
dated 7/1/85-to 6730787, the Town will pay 100% of the premium for an employee (only)-
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who retires between the effective date and June 30, 1986, through age 64. Effective
July 1, 1986, the Town will pay 75% of the premium for employees (only) who retire
after the effective date, through age 64. And 50% of said premium for dependents.

C. Effective on the signing of this Agreement (1887-1990) employees who
retire after the effective date, the Town will pay 100% of the premium for the empioyee
through age 64, and 50%-of the premium for dependents.

D. The practice of paying 50% for dependents, as specified in Subsection A,
B and C remains unchanged. Also the insurance coverage listed in Subsection A,
specifically (Blue-Cross/Blue Shield, Prescription Drug Rider and Major Medical) are the
only insurances that apply in SubsectiorrA, B and C.

E. Effective within sixty (680) days following the signing of the Agreement
dated 7/1/85 to 6/30/87, the Town will pay a stipend of $15 per month to offset the cost
of Medicare Supplement A & B under Blue Cross/Blue Shield for employees who retire
after the effective date and $30 if their spouse is also enrolled under the same plan.

F. Effective on the signing of this Agreement (1987-1990), the Town will pay
100% of the premium for an employee who retires after the effective date and 50% of
the premium for dependents for Medicare Supplement A (BC High Option) Medicare
Supplement B (BS 65 Plan 81) and Major_ Medical 65.

G. Effective within sixty (60Y days following the Agreement, the Town will
provide a term Life Insurance of $5,000 to employees who retire after the effective date
and who -have not obtained age 65. Said term insurance will terminate at the time the
pensioner attains age 65.

Employees who retire on or after July 1, 1985, and who wish to drop the health
insurance available through the Town may re-enroll in the insurance plan available, at a
later date, provided they submit evidence of insurakility for themselves and any quatified
dependents and are found insurable by the insurance carriers.

For the purpose of this section, retirement shall be-defined as retirement under
the Pension Plan of the Town of Stratford or an annuitant with ten years of continuous
service.

Section 5.6 Nothing in this Agreement shall be construed to prohibit the Town
from changing insurance carriers, provided that any such change will be equivalent to
the present coverage. For this purpose, the term “equivalent’ means equal or befter in
function and benefits to members of the bargaining unit. The-Association will be notified
and consulted regarding any_proposed.change of insurance carrier not-less than ninety
(90) days prior to any implementation. Any dispute regarding “equivalency” shall be
resolved- through the grievance procedure at the arbitration level, pror to
implementation of any such ehange.  In any event, changes in any carrier for specific
type of coverage will be made not more than once in any two-year period.
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Section 5.7 All active employees shall receive up fo $200.00 reimbursement for
expenses actually incurred and unreimbursed under existing insurance for his/her eye
examination, lenses and/or frames: once every two (2) years. An employee who elects
to receive safety glasses under the current Town policy of providing such prescription
eyeglasses shall not be eligible for coverage under this Section.

ARTICLE 6 — SICK LEAVE

Section 6.1 Employees hired after January 1, 1989 and prior to the
implementation of the July 1, 2003 — June 30, 2007 collective bargaining agreement,
shall earn sick leave benefits at the rate of one (1) day per month for the first five (5)
years of service, and shall be allowed to accumulate said days to a maximum of sixty
(60) days. At the end of this five (5) year period, employees shall be entitied to the sick
leave benefit described in Section 6.2 of this Article and any unused sick leave earned
during the first five (5} years of employment shall be void.

Section 6.2 The sick leave ordinance, formerly sections 25-7 through 25-20 of
the Stratford Code, has been repealed; however, except as provided for in 6.1 above,
employees hired after January 1, 1989 and prior to the implementation of the July 1,
2003 — June 30, 2007 collective bargaining agreement shall continue to receive the

same sick leave benefits that were provided for in the repealed ordinance. Those sick .

_leave benefits are set forth in Appendix D. Employees hired after implementation of the
July 1, 2003 — June 30, 2007 collective bargaining agreement shall-earn paid sick leave
benefits at the rate of one and one quarter (1 4) days for each month of active service
and shall be allowed to accumulate said sick leave days up to a maximum of ninety (90)
days. Employees who are eligible for retirement and retire pursuant to the Town of
Stratford Retirement Plan shall be paid for one-half of their accumulated, unused sick
leave time at their then current rate of pay up to a maximum of forty (40) days. Such
payment shall not be included in calculated pension benefits. For purpeses of an illness
of a member of the employee’s household, employees-shall-be entitled to three (3) days
in the aggregate per year per immediate household member (spouse and children).

Section 6.3 Effective upon the signing of this Agreément, the following shall be
implemented:

A. As a guide, the Town will consider as abuse any short-term sick leave
absence of seven (7) days or less for sickness or injury that represenis a pattern of
abuse or any other pattern of abuse without regard to the guantity of days used, for

~example, an employee who reports sick mostly when he is scheduled to work the day

shift, or the night shift, or weekends, the day-or night shift before: or after his regularly
scheduled shift or the day or night before_or after a holiday, or any type-of-pattern that
can be conceived. Should the Town believe that the employee has established a
pattern of taking si¢k leave, it shall notify the empldyee and the Union representative
that it wishres to meet conceming-that matter.
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(1)  Should the Town believe that following such meeting, the employee’s
alleged abuse continues, it may discipline the employee and such discipline shall be
subject to the provisions of Article 21 of the Agreement.

B. The sick leave and non-service connected injury record shall be given
equal weight with any medical evidence offered by either party should the matter of the
employee discipline become the subject of a grievance.

C. Under no conditions shall an employee receiving sick leave pay from the
Town of Stratford undertake a job other than the jeb he holds with the Town of Stratford.

Section 64 Each individual employee agrees that the sick leave privieges
granted herein shall not be abused. The Union agrees on behalf of itself and all
employees to encourage that sick leave be ufilized only when absolutely necessary.
The Town and the Union agree to the formation of a joint committee within thirty (30)
days after the signing of this Agreement. The joint committee, composed of three (3)
union representatives and three (3) Town representatives shall function only as follows:
The committee shall meet quarterly or more frequently, if needed, fo review the
attendance records of employees.

A. When the Town representatives present to the Union representatives a
complaint alleging that a specific employee is abusing the sick leave provisions of this
Agreement, the full committee shall review the complaint to discuss such a case. In
cases where the Union is convinced that an empleyee is abusing sick leave provisions
of the Agreement, the Union representatives will make every attempt to discourage
such employee from further abusing said contractual provisions,

B. Should there be a dispute concerning disciplinary action taken for sick
leave abuse, said dispute shall be handled through Step 2.B of Section 17.3, Article 17,
Grievance Procedure and Arbitration. If such grievance is not resolved to the
satisfaction of the Union, by the Town Manager, or hisdesignated representative, within
five (5) days after such meeting, the Union may, within ten (10) days thereafter submit
the matter to the American Arbitration Association.

Section 6.5 When it is required of the employee to have a physician's form
completed, the attached form, Appendix A, shall be the form completed.

Section 6.6 A medical-certificate must be obtained if an employee is absent for
three (3) consecutive days. The employee must be-seen by a doctor-by the third (3™)
day and deliver, or cause fo be delivered.a medical certificate to his supervisor.

A. A medical certificate must also be obtained by an employee who:is absent
the regular workday following overtime work. If the practice of going on sick leave the
regular work day follewing overtime work-becomes Tabitual, such absence can be-
construed as sick leave_abuse. Failure to cemply withthe above time limits may result
in the employee not receiving sick leave pay.
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Section 6.7 When an employee has been absent due fo sick leave on a Friday,
the Town shall not call such employee back to work before the start of his regular shift
on Monday.

Section 6.8 Employees who maintain perfect attendance during the first quarter
of the calendar vyear, or any quarter of the calendar year, shall earn a day off, with pay,
for each quarter. Employees who eam all four (4) days shall receive a bonus one (1)
day of paid leave. Leave for perfect attendance shall be used in the same manner as
vacation leave including that employees shall provide the Town with a minimum of
twenty four (24) hours’ notice prior to taking leave except in the case of emergency.
Any unused leave may be carried over to the following year, at which point it shall be
cashed out on the second pay period of December. Perfect attendance shall be broken
by any use of sick leave, injury leave (workers compensation) or unpaid leaves of
absence.

Section 6.9 Effective January 1, 1992, and each year thereafter, as part of an
incentive to reduce absenteeism, each employee shall start the calendar year with a
credit of five (5) days extra vacation. Al recorded tardiness, sick leave, injury leave,
maternity leave, paid or unpaid leave/leave of absence (except bereavement leave)
which occurs in the calendar year, shall be deducted from the five (5} days extra
vacation based on the follewing schedule:

As defined above:

8 hours or less-lost time. 5 days extra vacation credited fo the foliowing year

16 hours = 4 days extra credited to the following year
24 hours = 3 days extra vacation etc.

32 hours = 2 days exira vacation etc.

40 hours = 1 day extra vacation etc.

Over 40 hours No extra vacation credifed to the following year

The extra vacation credits must be taken no later than November 30" of the
calendar year following their accrual and employees shall no longer be required to
provide the Town with a minimum of twenty-four (24) hours’ notice prior to taking leave.
Any unused extra vacation credits as of December 1%t shall be cashed out.

Section 6.10 When an employee has been absent for seven (7) days, the
supervisor shall be required to meet with_the employee and a Union representative to
discuss-the empioyee’s attendance.

Section 6.11 Supervisor shall be held responsible for monitoring sick leave. of
employees under their direction in erder to detect sick leave abuse.

Section 6.12 In the event that the employees individual physician and the Town
doctor disagree on the nature of an employee’s illness and/or his physical fitness to
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perform his job, the two physicians shall decide on a physician to render a third opinion
which shall be binding on the parties.

Section 6.13 Light Duty — For an employee who is injured or physically ill and
unable to do his regular job. The employee is o be treated as follows: The Town will
attempt to find a work assignment on a temporary basis that employee is physically
capable of doing with his doctor's approval. Barring this, the employee would be on
paid sick leave or workers compensation, o the extent he is entitled to such benefit.

Section 6.14 In the event that a new employee hired after the date of the
contract signing has an.extended iliness, he shall be provided (if available) with group
coverage under a temporary disability insurance plan fo be provided by the Town with
the monthly total cost to be deducted from the employees earnings.

Section 6.15 Death of Member of Immediate Family — Any absence of a Town
employee from regularly scheduled work due to the death of any member of his
immediate family shall be allowed for three days upon satisfactory proof submitted to his
Department Head. The Town Manager may grant, at his discretion, additional time for
death in a family.

Employee — Any person employed full-time by the Town, whether it be an Officer
thereof or otherwise, and shall include the Town Manager, all Department Heads and
their subordinates and all Directors of Departments and their subordinates, except,
those persons employed by or under the control of the Board of Education.

Immediate Family — Husband, wife, grandmother, grandfather, mother, father,
sister, brother, son, daughter, mother-in-law, father-in-law, sister-in-law, ‘brothefr-in-law;
daughter-in-law, son-in-law, aunt, uncle, grandchildren, nieces or nephews.

Immediate Household — Husband, wife, and children. Consideration of any other

relative is at the discretion of the Town Manager:

ARTICLE 7 — TRANSFERS

Section 7.1

A, An employee transferred to-a higher rated job shall receive the pay for the
temporary acting position at the same rate of pay as the person who holds the position
permanently. In any event, any man transferred_shall-not receive lower than his present
job rate. The-person with the most seniority within a Division will be offered an Acting
position when required. That person may remain in that position for as long as heeded:

B. As far as practicable, seniority will-have top priority on all temporary
assignments within classifications and divisions.
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C. An employee in Pay Grade 2 may transfer from one division to another
provided he has completed his probationary period as a new hire. Such transfer may
not be made more than once.

Section 7.2 Employees shall not be temporarily assigned to jobs andfor
divisions, other than their own, for a period in excess of thirty (30) days beyond the day
that the position temporarily assigned to becomes vacant and it shall be posted
thereafter. Employees shall not be temporarily assigned to jobs and/or divisions, other

than their own, during period of layoffs except in the case of temporary layoffs. This

section will not be used to circumvent the promotional procedure.

Section 7.3 No employee shall be entitled to hold two (2) or more temporary
assignments at one time.

~Section 7.4 Temporary employees shall not be represented by the Association
and are excluded from provisions of this Agreement.

Section 7.5 Nothing in this Article shall change the present operators of
seasonal equipment (skid paving, roller and the beach cleaner). In the event that it is
necessary to have backup men on this equipment, they shall be chosen as outlined in
Article 8. Future operators will be chosen in the normal manner.

Section 7.6 Article 7, Section 7.2 and 7.3 shall not apply to employees working
under:

A. Employees assigned to the Water Pollution Control Facility Plant shall call
in one (1) hour prior te- the beginning of their scheduled shift if they are not going to be
present when such shift begins. Employees assigned to other divisions shall call in no
later than fifteen (15) minutes following the start of their shift if they are' not going to be
present. Except in situations considered as extreme or unusual, failure to call in may
cause such absence to be considered as unauthorized.

B. When an employee is absent, his job may be- temporarily assigned to a
qualified backup employee assigned to the same shift.

C. An employee temporarily assigned in accordance with Subsection B shall
be paid in accordance with Subsection B for one half of the scheduled shift unless said
employee is assigned for more than one half of .the shift in which event he will be so
paid for the entire shifft. This subsection shall not apply to -amployees temporarily
assigned as backup during lunch hours, coffee breaks, and other such breaks during
the workday or -during “absences for Association ‘business. Employees temporarily
assigned in accordance with subsection B shall not he refieved of such assignment
during a shift and transferred elsewhere merely to avoid the payment requirements of
this subsection.
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D. When an employee is absent and there is no qualified backup employee
assigned to the same shift to whom the job may be assigned the job shali be covered in
accordance with the following procedure if the Town determines that said job must be
covered for the shift in guestion:

(1) An opportunity to cover the job for one half of the shift shall be offered to a
gualified employee, by seniority within the classification assigned to the preceding shift.
and to a qualified employee, by seniority with classification, assigned to the succeeding
shift.

(2)  If the above offers are rot accepted by qualified employees assigned to
either the preceding or the succeeding shift, an opportunity to cover the job for the
entire shift shall be offered fo the qualified employee willing to accept such offer.

(3)  If no qualified employees are available and willing to accept the above
offers, the Town may cover the job as set forth elsewhere in this Agreement. Overtime
opportunities shall be offered to the occupant of the next higher rated position,
assuming that this individual is qualified to perform the functions of the job in question.
It is understood that if an employee of a lower rated position has been “circled” in
accordance with the collective bargaining agreement to temperarily perform a job
assignment, then he shall be entitied to overtime which represents continuation of the
duties he performed during the normal work day.

(4)  This subsection shall not be construed as relieving employees of their duty
to accept assignment to emergency overtime in accordance with present practice nor
shall it be construed so as to modify present practice regarding backup coverage during
vacation periods, extended sick leave, or other long term absences provided there are
no qualified members of the bargaining unit assigned to the absentee’s shift to fill-in
during such absences. In addition, no employee may act as a backup employee for
more than one classification during any one week. Backup employees for those working
the third shift shall be provided for by holding over suchremployees as are required from
the 2™ ghift and, in addition, calling in such employees from the 1%t shift four hours
earlier than their regular starting time.

ARTICLE 8 - TRAINING PROGRAM

Section 8.1 A training program will be instituted by the Town when it is
necessary to train people for anticipated vacancies of those positions that it is
necessary to have backup or replacement personnel. The training format will vary
according to the separate divisions of personnel. The training program will be
discussed with the Association before any institution of such program. In additien, a
standing training committee shall be created and such committee shall be composed of
the- same Union and Town representatives who are members of the job description
study committee. The function of the standing training committee shall be as follows:
When no member of the bargaining .unit successfully bids for a vacant job within the-
bargaining unit from Pay Grade2 through Pay Grade 8 except Mason, Painter, Highway
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Maintainer V, Mech Il and WPC Lead Opr., the standing training committee shall meet
to establish a training program for such vacant job,

Section 8.2 The above wili not preclude the Town from using outside training
resources provided, however, that any employse may be requested to attend such
training on his own time without any additional compensation. This shall not be
construed as meaning that the Town may require an employee to attend such outside
training on his own time.

Section 8.3 Training programs shalf be filed by unit members only. If a
vacancy occurs in any position between Pay Grade 2 and Pay Grade 8 except Mason,
Painter, Hwy Maint. V, Mech Il and WPC Lead Opr., the position will be posted under
‘Article 10, Seniority. If no one bids or is qualified, a training program shall be initiated
for the position. When a training program vacancy exists, the job shall be posted for a
period of seven (7) calendar days within the division. At the end of this period, the
employee with the most seniority meeting the minimum gualifications shall be deemed
the successful candidate for the new position. During his period of training, said
successful candidate shall be paid at a regular hourly rate no less than the rate at which
he was paid when said training commenced.

Section 8.4 In the event that no one bids or no one meets the minimum
qualifications, the new job or opening shall, within four {4) days, be posted on all
division bulletin boards for five (5) days and the procedure outlined above shall be
followed. ¥f after posting in all divisions, no one bids or no one meets the minimum
qualifications, the position shall be filled open competitively.

Section 8.5 If the man is qualified at the completion of the training program; he
shall be so notified in writing. In the case of training for an anticipated vacancy, the
employees will be eligible for promotion without regard to seniority for a period of one
(1) year after completion of training.

ARTICLE 9 — HOLIDAYS

Section 9.1 The following holidays shall be recognized as paid holidays for aff
bargaining unit members: ‘

New Years Day- Labor Day

Martin Luther King Columbus Day
Lincolr’s Birthday Veteran’s Day
Washington’'s Birthday Thanksgiving.Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Day

Independence Day
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A. When one of the following foregoing holidays falls on a Sunday, the
following Monday shall be observed and recognized as the holiday. When one of the
foregoing holidays falls on a Saturday, the preceding Friday shall be observed and
recognized as the holiday.

B. When a recognized paid holiday is observed on a day when an employee
is not regularly scheduled to work, saidemployee shall receive eight (8) hours pay at his
base hourly rate as Holiday Pay for said day.

Section 9.2 Compensation for hours worked on a holiday.

A, For all holidays designated above, employees recognized in this
Agreement shall be compensated at double their straight time hourly rate.

B. The above compensation shall be in addition to the employee’s regular
holiday pay.

Section 9.3 The current practice of awarding Holiday Credit to employees that
are out on sick time or workers compensation time is discontinued.

Section 8.4 The Director of Public Works shall determine the number of
persons in each classification and in each division required to form a_skeleton crew on
the day after Thanksgiving. Personnel for the skeleton crew may volunteer, on a
seniority basis, or they will be selected by reverse seniority. Those persons forming the
skeleton crew will work at two (2) times their normal straight time rate and will be
entitled to a holiday at their convenience on which day the rules of Section 9.2 above
shall-apply.

ARTICLE 10 — SENIORITY

Sectionr10.1 Al new employees shall be regarded as probationary employees
during the first twelve (12) months of their employment by the Municipality, however,
sick leave during his first year of employment will be subjectfo a review. A probationary
employee shall have no seniority rights and his retention as an employee is entirely
within the discretion of the Municipality.

Section 10.2

A All new jobs or openings shall be posted for a period. of five-(5) working.
days on all departmental bulletin boards in all divisions relative-to such openings or new
jobs and the employees may bid for such cpenings or new jobs. The-senior empioyee
within the division meeting the minimum qualifications of the new job shail be deemed
the successful bidder. In cases of those employees bidding who have documented.
disciplinary records of attendance problems-and/or problems with past perforrmance on
the job, such factors relating to attendance andfor past-performance shall also be
considered by the Town in filling jebs, in accordance with the limitations as specified in
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Section 21.5. Within five (5) full working days after the full posting requirements for a
job opening have been met by the Municipality, the Municipality shall render its decision
on the successful bidder. For the purpose of this section, the Highway and Garage
Divisions of the Public Works Department shall have equal standing in the bidding
process for open jobs.

Except in cases where employees possess appropriate state certification or have
demonstrated their ability to perfornt the duties of the position to the satisfaction of the
Director of Public Works or his designee, the Town shall conduct a test {o determine
whether an employee possesses the minimal skills required to perform the position
before empioyee is selected to fill a job according to all the provisions of this Article.
Such tests will be- administered by the Director of Public Works or his designee. A
Union representative designated by the Executive Board of the Union shall be present.

B. In the event that no one within the division bids or meets the factors
specified in Section 10.2, A, above, the position shall be filled by the successful bidder
fromn another division who meets the same factors specified in Section 10.2, A. If after
following the above procedures, the positions remain unfilled, then the fraining program
will be operable for positions between Pay Grade 2 and Pay Grade 8 except Mason,
Painter, Hwy Maint. V., Mech Il and WPC Lead Opr., using the same factors specified in
Section 10.2, A, otherwise, the position shall be filled open competitively.

C. Disputes arising from the operation of either Section 10.2, A, or Section
10.Z, B, shall be resolved through the American Arbitration Association.

D, Whenever there is an excess of personnel within a division and
classification, as determined by the Municipality, employees shall be determined
available for transfer or layoff based on seniority in accordance with the following:

(1. Employees, within the job classification to be reduced, with the least
seniority shall be laid off first provided no opening exists for which he is quaified, as
determined by HR and the Director of Public Works. Recall rights shall be in the
reverse order of layoff. An employee who is laid off who does not bump into another
bargaining unit position, shall retain his seniority status and right to recalt for fifteen (15)
months following the date of his layoff. Seniority shall continue to accrue during the
period in which an employee has a right to recall. Laid off employees shall be placed on
reemployment lists of all job classifications of which they are capable of filling and shall
be reemployed according to seniority prior to the hire of new employees.

An employee who bumps into another bargaining unit position shall have recall
rights for a period of four (4) years to the position from which he was laid off, except that
employees who have bumped into other bargaining unit positions up-fo and including
the date of execution of this Successor Agreement that expired on June 30, 1980 shall
have five (5) years of recall rights to the-pasition-from which he was-laid off.
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(2) No regular full time employees within a classification shall be laid off until
all temporary and part time employees have been laid off, it being understood that the
retention of regular, full time employees is dependent upon their being able fo perform
work available.

(3) An employee who is to be laid off shall be permitted to exercise his
seniority rights, in accordance with the following:

(a)  Each employee will be notified of his/her being laid off by H.R. hand
delivering written nofification of the layoff as the first preference, by telephone
notification (to the telephone numbers on record with the Town) as the second
preference if hand delivery is not possible, or by other reasonable means of
communication if neither hand delivery nor telephone naotification is possible, but in the
case of any method of notification other than hand delivery, the. Town will in addition to
any other method of notification send written notification fo the employee’'s home
address (on record with the Town) by certified mail, return receipt requested. The
notification shall include a date and time for each employee fo meet with H.R. and the
Director of Public Works (as more particularly described in subsection (b} to discuss
his/her bumping rights and opportunities. The bumping rights meetings may be held by
telephone due to employee scheduling issues. Absent a documented emergency or
other excused absence, an employee’s failure to attend the bumping rights meeting,
either in person or by telephone, will resuit in the employee losing his/her bumping
rights and being laid-off pursuant to the layoff notice.

(b)  The meetings to discuss employee bumping rights and opportunities will
begin on the eighth calendar day after H.R. has delivered all layoff notices to those
employees being laid off. The meetings shall be scheduled in descending order of
seniority among those employees being laid off (i.e., the most senior employee will‘have
the first meeting and the least senior employee will have the last meeting). Unless
extended by H.R. in writing, all meetings to discuss bumping rights will be completed by
the twelfth calendar day after H.R. has issued all layoff notices to those employees
being laid off.

(c) At the bumping rights meetings, each laid off employee will: (i) discuss
with H.R. and the Director of Public Works the positions into which he/she desires to
bump into, (ii) be informed by H.R. and the Director of Public Works of the positions
he/she is qualified for, and (iii) select the position into which he/she will bump. All
employees who are affected by the bumping selections of the employees being laid off
(i.e. the employees who are bumped out of their own positions) will have theirown
bumping rights meetings scheduled in descending order of seniority within 48 hours of
the bumping rights meeting which resulted in their being bumped fromtheir. position.

If for any reason a laid off employee(s) did not attend a bumping rights meeting,
but did not lose hisfher bumping rights (out-due to-workers compensatien, documented
emergency or other excused absence), the employee(s) shall-have hisfher bumping
rights meeting scheduled within 48 hours of returning to work. All employees who are
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effected by the bumping selection(s) of any such employee(s) (i.e., the employees who
are bumped of their own positions) will have their own bumping rights meetings
scheduled in descending order of seniority within 48 hours of the bumping nights
meeting which resulted in their being bumped from their position.

(4) A recalled employee shall have a right to any open position of the same or
jesser grade in the bargaining unit provided that he is presently qualified to perform the
work. [f a1aid off employee refuses recall to the job from which he was laid off, he shall
lose his recall rights. If there is no opening in the position from which he was laid off
and he refuses any other position in the same or lesser grade, he shall not lose his
recall rights. If he accepts a position that carries the- same or lesser grade and an
opening thereafter occurs in the position he formerty held, he shall have the right to fill
the position he formerly held. No new employees shall be hired into a classification until
all those on recall who are qualified to do the work of such classification have been
recalled.

(5)  Employees shall be given at least a forty-five (45) day notice that they are
to be laid off.

{(6) No employee shall be transferred outside the bargaining unit except with
the employee's consent.

(7) The Town agrees that an employee who is transferred outside the
bargaining unit shall not, in any event, be transferred back into the bargaining unit if
such employee has been transferred outside the bargaining unit for more than one (1)
year and one (1) day. If an employee is transferred outside the bargaining unit for a
period not in excess of one (1} year and one (1) day, such employee may be transferred
back into the bargaining unit and upon such transfer back, shall be credited with the
seniority he held at the time he transferred out of the bargaining unit

(8)  The seniority of an employee who is being transferred into the bargaining
unit for the first time and who has never previously been a member of the bargaining
unit shall commence with the date of fransfer. The continuous service the employee
has accrued elsewhere in Town employment shali continue in force fo the extent that it
shall entitle him to all fringe benefits granted as a result of seniority through continuous
service.

(9)  For purposes of layoff and recall only, all Union officers and stewards shail
have the highest seniority in the bargaining unit, it being understood this Section shall
apply to eleven (11) persens only. This super seniority clause of the agreement
between the Stratford Public Works Association and the Town of Stratford, CT,-which
protects stewards-as well as the Executive Board, means that these eleven (11) people
cannot be bumped or laid off.

E. The successful bidder for any jeb shall be entitled to-a reasonable triai
period of not more than ninety (90) calendar days to determine whether he can acquire
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the skills necessary Tor the performance of said job in a reasonable satisfactory manner
provided, however, that in cases where the Municipality and the Association mutually
agree, such trial period shall not be mandatory. At the end of ninety (90) calendar days
of trial, the employee shall be considered as transferred in accordance with the
Provisions of the section except in cases where the Municipality and the Association
may mutually agree to extend such trial peried. If during the trial period, the Municipality
removes the employees from such position for alleged lack of reasonable progress, the
employee shall have the right to file a grievance in accordance with the Provisions of
the Agreement. The term “reasonable progress” as used herein shall mean a
comparison of the progress of the employee performing such work. Any disputes over
the reasonableness of the trial period and/or the progress of the employee on the jeb
shall be subject to the grievance procedure as previously mentioned.

it is understood by the parties hereto that during the trial period, a biweekly
progress report shall be made by the employee’s supervisor, a copy of which shall be
furnished fo the Union and to the Director.

G Within thirty (30) days after the execution of the Agreement and, thereafter
each year within thirty (30) days after the anniversary of the Agreement, the Municipality
shall fumish the Association with a copy of the proposed seniority list containing a list of
bargaining unit members their seniority date, job- classifications and rates of pay, and
the Association shall have thirty (30) days in which to make any corrections or changes
in said list and signify their approval thereof. After the order of seniority has been
appreved by all parties hereto, a permanent and up-to-date list shall be posted semi-
annually and maintained on a bulletin board in all divisions for the benefit of all
employees and all future seniority question shall be resolved in accordance therewith.

H. In the case of employees having the same date of hire, seniority shalt be
determined in the following manner aliernating from year {o-year:

i.ast Name Beginning with the Letter Calendar Year:
A through Z Even Years (e.g., 1980)
Z through A Odd Years (e.g., 1981)

ARTICLE 11 — SAFETY AND CLOTHING

Section 11.1  Safety

A Both- parties to this Agreement hold themselves responsible: for mutual
cooperative enforcement of safety rules and regutations.

B, The joint safety committee shall consist of a minimum of three

management and five bargaining unit -members which-shall meet on a-regularly
scheduled basis. :
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C. The Town agrees.to make every reasonable effort fo provide and maintain
safe working conditions relating to the safety and health of employees. The Town shall
take appropriate action to correct any unsafe conditions.

Section 11.2  Clothing

A.

1. The Town shall furnish all members with uniforms, including employees in
the Engineering Department. For all persennel except those in the Engineering and
Building Inspection Departments, uniforms consist of 11 sets of pants and shirts
(combination of long sleeve/short sleeve) and 2 pieces of outerwear (e.g., 2 jackets or 2
vests or 1 jacket and 1 vest). For the Engineering and Building Inspection Departments,
uniforms consist of 11 sets of khaki pants and polo style shirts. All shirts and outerwear
provided by the Town will visibly and legibly display the Town logo and employee name
tag.

2. Empioyees in the following departments will also receive 2 one-piece
coveralls:
1. Building Maintenance Division
2. Park Division, Spray Equipment Operators
3. WPC Sewer Line Crew
4, Garage and Blacksmith Shop (welder)

3. Employees in the following departments will also receive 2 heavy duty
one-piece coveralls:

Garage and Blacksmith Shop (welder)

1.
2. WPC Sewer Line Crew
3. Parks Department
4, Building Maintenance Department
4. A set of rain gear shall be furnished to all employees and replaced on an

as needed basis, Gloves shall be furnished to refuse collectors and replaced on an as
needed basis. Helmets, eye and hearing protection shall be provided on an as needed
basis and must be worn in hazardous areas.

B. On July 1 of each contract year, a $325.00 account will be-established by
the Town at a uniform supplier for each employee upon which the employee can draw
for work related items (up to two pairs of work boots per year, sweatshirts and t-shids,
etc.). All purchases must be made on each employee’s own time.

It is further understood that in the case where an employee is laid off, retires,
quits or is fired, his uniform account will be immediately closed. If the employee-is-laid
off and is subsequently recalled for employment, the account allowance will-be prorated
with respect to the number of months remaining in the fiscal year. The above does not
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hold true for an employee who retires during the fiscal year. An employee coming off of
hisfher probation period will receive an allowance on a prorated basis with respect to
the number of months remaining in the fiscal year. For the purposes of calculating the
number of months under any circumstance the following will be used: any action
occurring between the first (1% and the fifteenth (15“‘) of the month will be treated as
occurring on the first (1%!)of the month while any action occurring between the sixteenth
(16") and the end of the month will be treated as occurring on the first (15 day of the
following month.

Section 11.2A and Section 11.2B will be subject to being reopened for
negotiations 180 days prior to the expiration of the rental vendor's contract with the
Town, but the parties stipulate that in the event of vendor related negotiations, the
articles and uniform quantity, as provided for in Section 11.2A, and the annual clothing
allowance, as provided for in Section 11.2B, shall be the minimum or floor Town
requirements.

C.
A uniform program is mutually agreed fo as follows:

(1)  When employees are on Town time, all outer clothing must visibly and
legibly display the Town logo and the employee name tag. Employees may in the
Town's discretion be discipimed. for failure fo comply with this requirement. Exceptions
to this marking requirement are for shorts, pants, clothing for HAZMAT related jobs and
clothing that does not have logos because of OSHA guidelines (e.g., high visibility
clothing) if such high visibility clothing is required to perform the employee’s job
function. Additional clothing purchased by employees-through their uniform accounts is
not required to have the Town logo on it as long as the employee complies with the
above.

(Z)  Safety shoes and/or steel toed caps consistent with OSHA standards
while a part of the_uniform are not required to be replaced by the Town under OSHA
requirements or pursuant to this Agreement. It is the employee's mardatory
responsibility o have and wear same at all times while at work.

(3)  All employees are responsible for returning all rental uniform items at the
fime of termination from employment or retirement, and for the replacement costs for
uniforms that are damaged through non work-refated use and are rendered unusable as
determined by the rental vendor.

ARTICLE 12 —- VACATIONS

Section 12.1 The vacation period shall be the calendar year commencing
January 1%
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Section 12.2 In each vacation period, each employee who has less than one (1)
year of accumulated service as of December 315 of such vacation period shall receive
one (1) day of vacation leave with pay for each month of service up to December 31
provided such vacation leave shall not exceed one (1) week. Each employee who has
or will have completed one year of service but less than six (6) years of service as of
December 31% of such vacation leave shall receive two (2) weeks of vacation leave with
pay. Each employee who has or will have completed six (6) years of service but less
than nine (9) years of service as of December 315t of such vacation period shall receive
three weeks of vacation leave with pay. Thereafter, each employee who has or will
have nine (9) years of service as of December 31 st of such vacation period shall receive
one (1) additional day of vacation leave with pay to a maximum of vacation leave with
pay for four (4) weeks. Effective January 1, 1981, each employee who has or will have
completed twenty-one (21) years of service as of December 31% of such vacation period
shall receive twenty-one (21) days of vacation leave and shall receive an additional day
of vacation leave per year under the same conditions to a maximum of five (5) weeks of
vacation leave with pay per year.

Section 12.3 The Municipality shall post a list of employees within the division
on each division bulletin board during the entire month of March for each employee to
indicate his choice of vacation. The Municipality shall have the sole right to determine
the number of employees within each classification who can be on vacation at any given
time; conflicts shall be settied based on seniority. Those employees not signing for
vacation during the March posting shall take their vacation by giving two (2) weeks’
notice for any week or weeks not scheduled and seniority shall prevail. Employees
shall no longer need to provide the Municipality with a minimum of twenty four (24)
hours’ notice. prior to taking leave and it is understood and agreed that any request for a
single vacation day, on the day requested, shall be given due consideration by all
supervisors of the Department of Public Works and that special consideration shall be
given such requests if they are termed “emergent conditions” by the employee making
such requests.

Section 12.4 All_employees shall not be obliged to honor a callback to work
while on vacation. If an employee accepts a callback, he shall receive, at his option, his
vacation plus time and one-half or time and one-half pay, and his vacation at a later
date.

Section 12.5 In the event that an employee is entitled to vacation leave at the
time of his retirement, termination, or death, he or his widow, as the case may be, shall
receive one (1) week’s pay for each week of such unused vacation leave, and one (1)
day’s pay for each day of such unused vacation leave. In the event such an employee.

_should die and he is not survived by a widow, such-payment in lieu of unused vacatiorr
leave shall be paid to his estate.

Section 12.6 Each employee shall have the right to carry over a makimum of
three (3) weeks of vacation leave due to him or any fractien thereof to the follewing
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calendar year, provided, however, the third (3™ week shall not be used towards
calculating the employee’s pension benefits.

Section 12.7 In the event that an employee is on sick leave as the result of
hospitalization during his vacation period, he shall be allowed the option of changing his
vacation to sick leave providing his hospitalization is verified by a docforon a prescribed
Town form. (See Appendix A).

Section 12.8 All employees shall be granted three (3) Personal Days annually
without ioss of pay.

ARTICLE 13 — PENSIONS

Section 13.1 Effective January 1, 1999, the Town of Stratford Retirement Plan
(Defined Benefit Retirement Plan), as revised that date, and Appendix A of that Plan as
revised, will cover all bargaining unit members who were hired on or prior to September
13, 1999, ‘

All bargaining unit members who are hired subsequent to September 13, 1999
will be required to participate in the Town of Stratford Defined Contribution Retirement
Plan (401 (a)), in accordance with the provisions of that Plan and will net be eligible to
participate in the Town of Stratford Retirement Plan (Defined Benefit Retirement Plan)
as-revised January 1, 1299.

Section 13.2. Effective April 1, 1974, the Municipality shall-provide all members
of the bargaining unit with the hypertension or heart disease bensfits mandated for
municipal fire and police. personnel under P.A. 524 under the same terms and
conditions as set forth in said Public Act provided, however, that any new employee
hired” on or after November 1, 1978 shall not be eligible for hypertension or heart
disease benefits; provided, however, there shall be a rebuttable presumption as to
whether any such health condition or impairment arose out of or in the course of
employment.

Section 13.3 The Town agrees that it will provide, to bargaining unit members,
who are members of the Town's Defined Benefit Pension Plan or Defined Contribution
Plan (401 a), updated copies of said plans as soon as possible following the approval of
both plans by the Town and Union. '

ARTICLE 14 — BULLETIN BOARDS

Section 14.1 The Municipality shall permit use -of reasonable space on bulletin
boards -at mutually agreeable locations which may be used by the -Association fer
posting notices.
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ARTICLE 15 — L ONGEVITY

Section 15.1 For each fiscal year, in addition to salary each employee shall
receive a longevity payment in accordance with the following schedule:

YEARS OF SERVICE (as of 12/31) LONGEVITY PAYMENT

Six Years $ 200
Seven Years $ 230
Eight Years $ 270
Nine Years $ 300
Ten Years $ 325
Eleven Years $ 350
Twelve Years $ 400
Thirteen Years $ 450
Fourteen Years $ 500
Fifteen Years $ 550
Sixteen Years $ 600
Seventeen Years $ 650
Eighteen Years $ 700
Nineteen Years $ 750
Twenty through Twenty-Four Years $ 800
Twenty-Five Years or more $ 850

Section 15.2 Longevity Payments shall be made on the first day of December
each such fiscal year except that in the event an employee retires or dies ‘before said
pay day, he or his widow, as the case may be,.shall receive his longevity payment at the
time of such retirement or death. In the event such an employee should die and he is
not survived by a widow, such longevity payment shall be paid to his estate. In the
event that an employee resigns prior to the time that he would be eligible to receive full
longevity payment (in.a year that he would be eligible to receive longevity payment),
they shall then receive a pro-rated longevity payment. In the case of termination for just
cause, the employee shall not receive a longevity payment.

ARTICLE 16 — LEAVES OF ABSENCE

Section 16.1 The Town Manager may grant leave of absence, without pay, to
any employee upon his request, for a period not to exceed one (1) year. Upon- the
expiration of an approved leave of absence, he would be reinstated in the position held
at the time such leave was granted or in an equivalent position.

Section 16.2 During such leave of absence, such employee shall accumulate
his seniority. His reemployment shall be-subject only to-the condition that he is able to
perform the duties required to him. Effective July 1, 1985; in orderto accrue Pension

Credit while on such an authorized Leave of Absence, the employee must, within one-

(1) year of his return to work, repay the Pension Fund in the amount of principal and
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interest that would have been paid to the fund had he worked (base pay plus inferest
rate fixed by the pension board).

Section 16.3 Employees calied for jury duty or any other civic duty, shall be
granted leaves of absence for whatever period of time they are required to remain in
attendance at the court and shall be compensated by the Municipality at a rate of pay
equal to the difference between the amount received for jury duty and the empioyee’s
regular straight time hourly rate provided that the employee cooperates in presenting to
the court any request that the Municipality deems appropriate to have such employee
excused from jury duty.

Section 16.4 All employees shall be guaranteed alt rights to which they are
entitied under the Universal Military Act and the Soldiers’ and Sailors’ Civil Relief Act as
-amended.

Section 16.5 Employees summoned for training duty with any Armed Forces,
Reserve Corps Program or National or State Guard Training Programs shall be paid the
difference between pay received for such Duty and the employee’s regular straight time
pay from the Municipality. This pay shall apply only to a maximum of two. (2) weeks
Anrual Field Training. The two weeks' pay referred to herein shall be paid fo the
employee two (2) weeks prior to start of such training duty provided the employee
supplies the Town with the Military Pay Voucher three (3) weeks prior to the- start of
such leave.

ARTICLE 17 — GRIEVANCE PROCEDURE AND ARBITRATION

Section 17.1 For the purpose of this Agreement, a “grievance” is defined as any
dispute between the Municipality_and the Association or between the Municipality and
any employee or group of employees concerning the interpretation, application or
violation of the- provisions of this Agreement. No matter shall be subject to grievance
unless taken up withinTifteen (15) working days of its most recent occurrence.

Section 17.2 A grievance whenever possible, shall be resolved within the
division where it arises through the efforts of the representative or the Association and
the Supervisor of the division involved.

Section 17.3 A grievance will be processed and settled in the following manner:

Step 1 Any employee having a grievance shall present such grievance
verbally-to his Superintendent with or without his Association representative. It shall be
the emplovee's choice whether to be represented at the meeting by a Union
representative. If the employee chooses not to have a Union representative present at
the meeting, the Union will, in.a timely manner, be provided by the Town with a copy of
any grievance Tesolution reached in the grievance. The Union must-sign cff-on any
settlement of any such grievance. Only the Union can initiate the arbitration procedures
specified in this Agreement for bargaining unit employees.
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Step 2 In the event the grievance cannot be satisfactorily settled by his
Superintendent and/or his Association representative within three (3) working days from
the time it was presented in Step 1, the Representative will present to the Grievance
Committee a written detailed copy of the grievance. The Association Grievance
Committee will then rule on the validity of the grievance and if it finds the grievance
valid:

A. The Association shall submit such detailed grievance in writing to the
Director of Public Works setting forth the nature of the grievance. Within five (5)
working days after said Director received such grievance, he shall arrange to meet with
representatives of the Public Works Association for the purpose of adjusting or resolving
such grievance.

B. If such grievance is not resolved o the satisfaction of the Association by
the Director of Public Works within seven (7) working days after such meeting, the
Association may present such grievance, in writing, within seven (7) working days
thereafter to the Town Manager. Within nine (8) working days after said Town Manager
receives such grievance, then he or his designated representative shall arrange to and
shall meet with the representatives of the Association for the purpose of adjusting or
resolving such grievance.

C. If such grievance is not resolved to the satisfaction of the Association by
the Town Manager or his designated representative within seven (7) working days after
such meeting, the Association may within ten (10} working days thereafier submit the
dispute to the American Arbitration Association to provide arbitration service and shall
simultaneously notify the Town that it has submitted the grievance to arbitration. The
decision of the arbitration panel shall_be final and binding on both parties.

Section 17.4 Step 1 and/or 2 of the grievance procedure may be waived by
mutual agreement of the parties with the result that the grievance may be submitted to
the next step.

Section 17.5 If the Town fails to meet the time specifications of any Step of the
grievance procedure, the grievance shall then be submitted to the next Step of the
orocedure by the Association. If the grievant fails to process a grievance to the next
Step, within the time limitations herein, such will be deemed to constitute an acceptance
of the decision rendered at the prior step.

Section 17.6 Nothing in this Article is intended tc-prohibit the Town from filing a
grievance against the Union. Such grievance shall be submitted within fifteen (15)
working days of its most recent occurrence to the Association's Executive Board
-through the Association President” If not satisfactorily resolved within two (2) weeks of
its submission, the grievance may be submitted to arbitration before thre American
_Arbitration Association for a binding decision within ten (10) working days-of receipt of
the Union Executive Board's written-reply to the grievance.
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Section 17.7 As an option to the above arbitration procedures, either party may
submit its grievance for arbitration to an expedited system of arbitration based on the
following conditions:

A. Arbitrator, to be mutually agreed upon by the Town and Union in such
expedited procedure, shall be selected from a list of ten (10) arbitrators to be compiled
within thirty (30) days of execution of this Agreement. If the parties cannot agree to
such list within the time specified, then this section shall be null and void,

B. Grievances, after having been processed at the appropriate step(s) of the
grievance procedure, shall be submitted promptly to expedited arbitration by letter from
the moving party to the arbitrator with a copy of such letter to the other party. Hearing
of the case shall take place within ten (10) working days of the date such grievance was
filed for arbitration with the arbitrator. The award of the arbitrator shall be issued in
writing within ten (10) working days of such hearing.

<. If the arbitrator first agreed upon by the parties is unable to hear the case
in question within ten (10) working days from the time the grievance was filed for
-arbitration, then the parties shall proceed to select an alternate arbitrator from the list of
ten (10) arbitrators referenced in this section.

D. The parties may mutually agree upon time limitations different than those

set forth in this section. The decision of the arbitrator shall be final and binding upon the
parties. The costs of the arbitrator shall be borne equally by both parties.

ARTICLE 18 — ASSOCIATION REPRESENTATIVE RIGHTS & OBLIGATIONS

Section 18.1 The Municipality shall pay such employee representatives, Officers
and members of the negotiating committee at their base rate during working hours for
time spent conducting Association business with the Municipality. Such pay shall be
granted to only one (1) person in a division with less than fifteen (15) employees at any
one time. Association officers may be granted a leave of absence by the Director of
Public Works with pay for a period not to exceed a total of twenty-five (25) days per year
to conduct Association business with groups other than the Municipality.

Section 18.2 The Association President, Grievance Chairman or assigned
person shall have the right, after receiving approval from the Director of Public Works to
meet with departmental employees, during working hours, to discuss grievances.
Before-a Union representative may discuss a grievance with an -employee during
working hours, -the Union representative shall obtain approval from the grievant’s
supervisor.

Executive board. officers of net more than three (3) employees -plus the_
grievant(s) and any necessary witnesses shall be allowed paid release time to attend
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any and all meetings with Town officials in Stratford, and any other meetings relating to
Union grievances and/or complaints with agencies of the State, provided, however, that
up to five (5) members of the Executive Roard may receive release time to attend
grievance hearings before the Town Manager.

The prior practice pursuant to the Memorandum of Understanding dated April 16,
1990 allowing Executive Board members three (3 7%) hours preparation time prior to
negotiations, is hereby discontinued. The memorandum dated April 16, 1990 is further
modified in that Executive Board members shall be allowed three (3) hours monthly as
needed to attend fo union grievances.

Permission to be released for such meetings shall be obtained in advance from
the appropriate supervisor.

ARTICLE 19 - MANAGEMENT RIGHTS

Section 19.1 Except where such rights, powers and authority are specifically
relinquished, abridged or limited by the provisions of the agreement, the Town has and
will continue to retain, whether exercised or not, all of the rights, powers and authority
heretofore had by it, except where such rights, powers and authority are specifically
relinquished.

A. To determine the care, maintenance and operations of equipment and
property used for and on behalf of the purpose of the Town.

B. To establish to continue. policies, practices and procedures for the conduct
of Town businéss and, from time to time, to change or abolish such policies, practices
or procedures.

C. To discontinue processes or operations or to discontinue their
performance by employees.

D. To select and to determine the number and types of empioyees required
to perform the Town's operations.

E. To employ, transfer, promote or demote employees, or to layoff, terminate,
or otherwise relieve.employees from duty for lack of work or other legitimate reasons
when it shall be in the best interest of the Town or Department.

F. To prescribe and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in accordance with the
requirements of the Town provided such rules and regulations are made known in a
reasonable manner to the employees affected by them.

G. To insure that incidental duties connected with. departmerita-i'opera{ions,
whether enumerated in-job descriptions-or-not, shall be performed by the employees.
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H. To establish contracts and sub-contracts for Municipal operations provided
that this right shall not be used for the purpose or intention of undermining the
Association or discrimination against its members. All work customarily performed by
the employees of the bargaining unit shall be continued to be so performed uniess in
sole judgment of the Town it can be done more economically or expeditiously otherwise.

Section 19.2 The above rights, responsibiities- and prerogatives are inherent in
the Town Councit and the Town Manager by virtue of statutory and charter provisions
and are not subject to delegation in whole or in part.

Section 19.3 Such rights may not be subject to review or determination in any
grievance or arbitration proceeding but the manner of exercise of such rights may be
subject to the grievance procedure described in this Agreement.

ARTICLE 20 — WORKING OUT OF CLASSIFICATION

An employee who claims that he is regularly working outside his job classification
to a significant degree as a result of assignments by proper authority may present such
claim i the form of a grievance. If the Municipality after consultation with the
Association in accordance with Article 17 -determines that the employee is not regularly
working outside his job classification to a significant degree-as a result of assignments
by proper authority and if the employee disputes said determinations he may process
the dispute to arbitration in accordance with said Article 17. The Municipality retains the
right to make a final determination whether o cease assigning to said employee work
that is outside his job classification, subject to the terms of this agreement.  Any
Arbitrator selected to hear any cases arising under the terms of this Article must have a
substantial background in job classification grievances and issues.

ARTICLE 21 — DISCIPLINARY ACTION

Section 21.1 All suspensions, discharges. and disciplinary action must be stated
in writing with reason given and a copy forwarded to the employee and the Association
within two (2) working days of such.suspension, discharge or disciplinary action. The
representative shall be notified as soon as possible and, whenever possible, on the
same shift.

Section 212 All suspension, discharges and disciplinary actions shall be for just
and sufficient cause only. -Should there be any dispute between the Union and/or
employee and the Town over any discharge, suspension or disciplinary action, it shall
be adjusted as a grievance in accordance with the terms of this Agreement.

Section 21.3 Grievances concerning discharges, suspensions and disciplinary
action shall, at the request of either party, be given prierity over all other grievances
then-heing.processed provided that if any grievance delayed pursuant to this subsectien
involved potential monetary liability, such monetary liability shall not accrue during the
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period of such delay. Grievances involving suspensions will be processed beginning at
the Director of Public Works step. Grievances concerning discharge will be processed
beginning atthe Town Manager step.

Section 21.4 Disputes over warning notices shall be submitted to the next step
of the grievance procedure occupied by the supervisor next above the supervisor who
issued the warning notice.

Section 21.5 Disciplinary suspensions and demotions shall be made a part of
the permanent personnel file of the employee. Such disciplinary suspensions and
demotion notices shall not be used as the basis for progressive discipline in the future
after a satisfactory working record of three (3) years.

The personnel file of an employee shall be evaluated yearly. If no discipiinary
warnings have been issued during the- year, then those disciplinary warnings shall not
be used as a basis for progressive discipline in the future. An employee shall have the
right to examine the contents of his personnel file or anything detrimental that is fo be
placed in his personnel file.

Section 21.6 in the event any scheduled or unscheduled meeting that may lead
to disciplinary action is held between an employee and a supervisor, said employee
shall have the right to have a Union Representative present at such a meeting. An
Employee’s signing a written statement or form critical of his work performance and/or
conduct and/or attitude shall mean only that the empioyee is acknowledging receipt of
the statement or form from the Town.

Sectien21.7 Any employee who fails to report to work and does not call in shall
be considered AWOL, that being ABSENT WITHOUT LEAVE. (If the employee has a
valid reason the absence may not be considered-AWOL).

Following the first occurrence of -an AWOL day or consecutive days, the
employee could receive a written warning. When the second occurrence of AWOL is
taken, the employee -could be suspended for one day. When the third occurrence of
AWOL is taken, the employee could either be suspended or terminated. The time frame
for AWOL shall be one (1) year from the date of the first occurrence.

Other instances of unauthorized absences, following the twelve month period,
will be handled under the above form of progressive discipline, that being a written
warning, suspension, followed by another suspension or discharge.

This regulation shall ot apply to employees out on sick leave, vacation, cemp, or-
other authorized leave. Enforcement of this regulation wili not bar an employee from
having access-to the established grievance procedure- begirning. at the Third” Step
Town Manager Level).

ARTICLE 22 — GENERAL
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It is agreed that any general conditions presently in force but which are not
specifically mentioned in the Agreement shall continue in full force and effect for the
duration of the Agreement.

ARTICLE 23 — MISCELLANEOUS

Secfion 23.1 The Right to Live Outside Town Limits. Members of the Public
Works Employees Association shall have the right to live outside the Town provided,
however, that the individual make adequate arrangements to permit a rapid return {o
duty in case of emergency.

Section 23.2 No Strike Clause but Right to Picket. The Association and
employess -covered under this Agreement shall not sponsor, promote, authorize,
engage in, condone, or participate in any strike or other unlawful “job action” activity.
The Town shall not lock out any employee covered by this Agreement,

Section 23.3 All crews will be supplied with first aid kits by the Municipality.' An
accident report will be fited by the employee as soon as possible and whenever possible
on the same shift.

Section 23.4 Except in emergency situations, supervisory personne! will not
perform work at the expense of the personnel who normally perform the work.
Emergency situations shall include instances:

A When the employee normally assigned to such work is absent and no
other bargaining unit employee is present, available and qualified to perform such work;

B. When the health, safety or tranquility of the Municipality is affected by
causes or events not within the control of the Town and no qualified bargaining unit
employee is available at work; and

C. When such work is to be performed in order to give necessary training or
instruction to a bargaining unit employee.

Section 235 The Municipality agrees to have a mechanic on duty when refuse
drivers start work.

Section 23.6 The Town shalf provide space for a Union office on Town
premises.

Section 23.7 Effective February 1, 1999, employees reguired by the Town to
possess a professional license (other than a Connecticut driver's license or GDL
license) shall be reimbursed up to one hundred fifty dollars ($150) annually for license
fees.
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Section 23.8 Effective on the date that the contract dated July 1, 2013-June 30,
2017 becomes operative, the Town in compliance with Connecticut General Stafutes
Section 7-467 can hire no more than twenty (20) part time employees who work less
than twenty hours per week on a seasonal basis of not more than one hundred and
twenty (120) calendar days in any calendar year. -

ARTICLE 24 — DEFINITIONS

EMERGENCY OVERTIME — Overtime work which must be accomplished
immediatety in order to protect the health, safety or welfare of the public or work, if not
accomplished, will cause substantial hardship to the public.

CASUAL OVERTIME ~ Overtime work done at the convenience of the
Municipality for the purpose of completing work or maintaining schedules. Insofar as is
practicable four (4) hours’ notice shall be given prior to the start of casuai overtime,
otherwise, payment shall be in accordance with Article 3, Section 3.9.

SCHEDULED OVERTIME — Overtime work is done on a previously scheduled
basis. Insofar as is practicable, twenty-four (24) hours’ notice shall be given prior to the
start or termination of scheduled overtime.

TEMPORARY HELP — Personnel employed for a normal workweek for a period
.of time not to exceed three (3) months.

PART TIME HELP — Persons employed for a regular workweek of less than
twenty (20) hours per week for the Department of Public Works.

SUCCESSFUL BIDDER — The senior employee meeting the minimum
qualifications for the-job to be given first opportunity for the position as specified In
Article 10, Section 10. 2-A.

ARTICLE 25 — NON-DISCRIMINATION

Section 25.1 The Town and the Union agree not to discriminate against any
member of the bargaining unit because of race, religion, color, creed, sex, age, physical
handicap, marital status, country of ancestral origin or political beliefs and affiliations.

Section 25.2 The Town agrees that no member of the bargaining unit shall be
discriminated against, intimidated or coerced in the exercise of his right to bargain
collectively through the Union or on accountof his membership in or activities on behalf
-of the Union.

ARTICLE 26 — RECLASSIFICATION PROCEDURE

Any employee may make a written request for the reclassification of his position
at any time during the course of each year, first to the Rirector of Public Works or his
designee who shall in turn submit it to the Director of Human Resources provided that
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no such request had been made during the previous twelve months. The Director of
Human Resources shall make a job study and the Town will give a formal written
decision to the Union and the employee requesting reclassification within thirty (30)
days of such request unless such time is extended by mutual agreement of the Town
and the Union.

ARTICLE 27 — LETTERS OF UNDERSTANDING

Section 27.1 The foliowing Letters of Understanding between the Town and the
Public Works Associatien are part of this Agreement:

A. Pension Annuity Plan, dated May 19, 1971

B. Weekend Overtime Policy, dated January 23, 1975, for water pollution
control division.

C. Heart and Hypertension Benefits agreement, dated October 31, 1978.

Section 27.2 Excluding the letters of understanding, memoranda and other
documents attached- fo this contract, all lfetters of understanding in resolution of
grievances andfor arbitration matters shall be considered as part of this Agreement only
when specifically so stated in a writing signed by the parties. This Article shall in no
way effect the precedential value of arbitration awards or municipal prohibited practice
awards.

ARTICLE 28 — SAVINGS PRQVISION

In the event that any article, section or portion thereof, of this Agreement is ruled
to be invalid by a tribunal of competent jurisdiction, the remainder of the Agreement.
shall remain in full force and effect. In the event that any part of this Agreement is ruled
to.be invalid by such a tribunal, the parties agree to meet immediately to negotiate a
substitute for the part(s) of the Agreement ruled to be invalid. '

ARTICLE 29 — TUITION PLAN

Section 29.1 Effective upon the execution of this Agreement, employees shall
be entitled to fifty (50)% reimbursement for a maximum of two (2) courses in each fiscal
year. The employee must receive a passing grade in the course(s) in order to be
eligible to receive benefits. All requests regarding eligibility shall be submitted to the
Town Manager's office prior to enroliment for approval.

ARTICLE 30 - EMPLOYEE ASSISTANCE PROGRAM AND DRUG TESTING

l. PURPOSE
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The purpose of this Article is fo detail the Town of Stratford’s (the Town) -alcohol
and controlled substance testing rules and procedures, which seek to be in compliance
with Federal guidelines, the Federal Motor Carrier Safety Administration (FMCSA) State
guidelines and Town elective policy to maintain a drug and alcoho! free workplace for
employees employed by the Town. The Town is committed to operating in the safest
and most efficient manner possible, as well as promoting the safety and welfare of its
employees and the public.

The Town and the Union are committed to promoting a drug free work
environment. To that end, an Employee Assistance Program has been established for
all employees, which- will provide counseling, evaluations, and treatment referrals, if
needed, and will deal with family, financial, legal, emotional stress and substance abuse
issties.

It is the responsibility of each employee to ensure that he/she is drug free in
compliance with the requirements outlined in this policy.

1. APPLICABLE FEDERAL AND STATE REGULATIONS

The Town is implementing the FMCSA Part 382, Connecticut State Public Act
No. 95-140 which allows testing of all applicants/femployees who have the potential to
drive vehicles with a GVWR -of 10,001 pounds or more but not more than 26,000
‘pounds, mechanics who repair or service such vehicles or a commercial motor vehicle,
as defined in Section 14-1, or a forklift operator, driver or mechanicto submit to testing
as provided by Federal Law. Additionally, this will cover all Public Works employees
with regards to performing or having the potential to perform safety sensitive functions
(i.e, tree timers, sanitation-workers, etc.) that are agreed upon with the Union (both
from the past and for the future).

This policy was developed and will be implemented in accordance with the
foliowing Federal rules and State regulations:

*Department of Transportation, Federal Motor Carrier Safety Regulations
Administration, 49 CFR Parts 40 and 382 — Controlled Substance and Alcohol Testing.

*Connecticut General Statutes Sections 31-51t - 31-51aa.

In the event that there is a conflict between the DOT alcohol/drug testing
guidefines and the rules and procedures desciibed herein, the DOT guidelines shali
prevail.

Notwithstanding any provisions irr-this policy it is the intent of the parties to
require any employee tested-positive for drugs or alcohol to submit to random-follow-up
testing per the recommendations of the attending SAP upon the employees return to
work.
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1. CATEGORIES OF TESTING

Detection will be accomplished through the following categories of drug and
alcohol testing as outlined in 49 CFR Part 40:

1. Pre-employment
2. Random
3. Reasonable Cause
4, Post Accident
5.

Return-To-Duty (At the direction of the Substance Abuse Professional
(SAPYEmployee Assistance Program (EAP))
6. Unannounced Follow-Up Testing (If part of SAP/EAP)

Substance Abuse Mental Health Administration (SAMHSA) certified laboratories
following the Department of Health and Human Service (DHHS) guidelines will conduct
all drug testing. The drugs to be tested for are as follows:

Marijuana

Cocaine

PCP

Opioids

Amphetamines

Expanded Opioids Panel (applicable to all categories of testing)

Alcohol — Breath Alcohol Content (BAC) levels of .02 or greater will precluce an
individua! from performing their job function. BAC levels of .02 or greater is considered.
positive. All employees with BAC levels of .02 or greater will be provided
transportation to their residences and will be subject to disciplinary action (see
Section VIi}. '

The Town will train all appropriate supervisory personnel fo-recognize the signs
and symptoms of substance abuse.

V. Policy Standards

Employees are prohibited from using, being impaired by, under the influence of,
being in possession of, manufacturing, dispensing or distributing any controlled
substance when subject fo duty, when reporting for duty, while on duty or on Town
property except as permitted by Section 1 below. The iflicit use of controlled
substances is prohibited at any time. Any employee who fests positive as indicated
by the test and confirmed by the Medical Review Officer will be immediately
remeved from their job function and wiii-be subject to disciplinary action (see
Section Vii).

Upon testing positive, the Employee has the right 1o have the “spiit” specimen
analyzed-at a different SAMHSA certified laboratory. This request must be made within
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72 hours of the donor being notified by the MRO-that they have tested positive. [f
requested, this test will be performed at the employee’s expense.

In the evertt a donor cannot “void” (shy bladder) after consuming 40 fluid ounces
over a 3-hour period, the donor will be evaluated by a medical doctor to determine if
there is a medical condition that prohibits the donor from providing sufficient volume for
testing. If there is no existing medical condition, the test will be classified as a
“refusal”, i.e., dealt with as if a positive and the employee will be immediately
removed from their job function and will be subject fo disciplinary action (see
Section VII). '

Any employee who tests positive for alcohol, BAC .02 or higher, will be
immediately removed from their job function and will be subject to disciplinary
actiorr (see Section Vil). Any employee who tests positive will be evaluated by a
Substance Abuse Professional (SAP) before they can perform their function. No
employee shall perform his or her job function within four (4) hours after using alcohol.
The Town shall not permit an employee to perform or to continue to perform safety-
sensitive functions, while having actual knowledge that an employee has used alcohol
within four (4) hours. In the event that a donor cannot perform the breath test (shy
fung), he/she will be evaluated by a medical doctor to determine if there is a medicai
condition that prohibits the donor from performing the breath test. If the doctor
determines there is no existing medical condition, the test will be classified as a
“refusal” i.e. dealt with as if a positive and the employee will be immediately
_removed from their job function and will be subject to disciplinary action (see
Section Vii).

Any costs associated -with Substance Abuse Professional (SAP)
_evaluations and/or rehabilitation services resulting from a positive drug or
alcohol test will be the responsibility of the Town.

1. -Use of Prescribed and Overthe-Counter Medication

The Town will permit prescribed and over-the-counter medication and the use of
such medication on the Town premises, specifically prescribed for the employee by
his/her physician, that is clearly labeled with the employee’s name, the name of the
medication and the physician’s Federal Drug Enforcement Administration license
number, provided the substance is used at the dosage prescribed or authorized and it
does not impair the employee’s ability to perform his or her job or endanger their safety
or the safety of others. It is the responsibility of the-employee to request from their
physician an alternative medication that will not impair them from performing their
safety-sensitive function. It is recommended that the employee notify their immediate
supetvisor that they are using a prescription drug and to produce documentation-of this
drug prior to commencing work.

The employee’s physician should make a goed faith judgment, with knowledge of
the employee’s assigned duties and on the basis-of the available medical history, that
use of the substance by the employee at the prescribed or authorized-dosage level is
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consistent with the safe performance of the employee’s duties. Any medication brought
on Town property must be carried in its original container.

2. Reguirement of Cooperation with Testing Procedure

All employees/applicants subjected to testing, pursuant fo this policy must
cooperate with the collection procedures. If a person refuses to cooperate with the
collection process, the collection site person shall inform the Town and shall document
the non-cooperation on the Urine Custody and Control form. Any person who refuses
to cooperate in providing a sample or is found fo have, in any way,
adulterated/tampered ‘with or substituted a sample will be immediately removed
from their job function and shall be subject to disciplinary action (see Section
Vii).

V. Employvee Awareness Program/Supervisor Training Program

A major tool in the battle against drug use is education and awareness.
Accordingly, the Town will educate its applicants/employees about the dangers of
drugs, their effects and consequences. All training-will be documented. The education
program will help motivate employees to understand the problems associated with using
drugs, the misuse of alcohol; and the ways such use could compromise their personal
functioning as well as their functioning en the job. To accomplish this objective, a
number of approaches will be taken to include the following:

e An employee education and training program for all employees. The
education component shall include:

o Informational material;
o This Article.

« The ftraining component for employees shall include information on the effects
and consequences of drug and alcohol abuse on personal health, safety and
the work environment, and the manifestations and behavioral pattems that
may indicate drug and/or alcohol abuse.

« Supervisory employees who will be determining when an employee is subject
to drug and alcohol testing based on reasenable cause under this policy shall
receive at least one (1) hour of additional training on the physical, behavioral,
and performance indicators of prebable drug use and one (1) hour on the
symptoms of the abuse of alcohol.

Vi Testina Methodology

All drug testing conducted pursuant to this policy will be performed via urinalysis.
A positive test does not result from-the use of prescription and over-the-counter
_medication per Section IV (Policy Standards), paragraph 1 (Use of Prescribed and
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Over-the-Counter Medication). Alcohol tests may be conducted by the use of an initial
screen (non-evidentiary test) and if the presence of alcohol is detected, the confirmation
test will be conducted on an Evidentiary Breath Testing unit (EBT). In the absence of a
non-evidentiary test, the screening test will be conducted on an EBT. The EBT will be
operated by a Breath Alcohol Technician (BAT). All of the above nrocedures will be
consistent with 49 CFR Part 40.

1. Pre-Employment

All final applicants for employment are required to submit to a pre-employment
drug test. The applicant will be informed that the urine specimen being collected will be
tested for drugs to include Marijuana, Cocaine, Opioids, Phencyclidine (PCP),
Amphetamines and those under the Expanded Opioids Panet. :

Any applicant who_decides not to cooperate in the pre-employment drug test may
withdraw their application. No record will be maintained of the declination. Final
applicants who test positive for drugs will be rejected for employment.

2. Random Testing

All public works employees will be subject to random drug and alcohol testing.
Selection of employees to be tested will be administered by utilizing a validated
computerized random selection program. This program wil-ensure that every covered
employee has an equal opportunity of being selected at-any given time. There wiii be a
DOT poo! and a NON DOT pool in accordance to FMCSA Part 382. DOT employees
may also be tested under the NON DOT program.

Notification of an employee’s selection will not be provided until the employee’s
tour of duty in which the drug and alcohol-test is to be conducted. Immediately upon
notification of being randomly selected the employee is to proceed to the collection
facility. If the empleyee does not report to the medical facility immediately they will be
deemed as refusing to take a drug and/or alcohol test and will be handled_as if a
positive test was reported.

3. Reasonable Cause Testing

Under this type of testing, the employee will be removed from service pending
the outcome of the test(s). The employee will be paid for the first and second day after
such removal or uniil the test result is received by the MRO; whichever is later, but the
employee will not be paid for any additional days out of service. The empioyee will be
returnied to service with back pay for any days out of service if the outcome ofthe test(s)
is negative.

T all cases where an employee is subject to reasonable suspicion testing, an

- evidentiary report of reasonable suspicion must be eompleted and signed by a
supervisor before the test results are released or withirr 24 hours of the observed

46




behavior, whichever is earlier. Supervisory empioyees must receive at least one (1)
hour on drug and one (1) hour on alcohol training in the physical, behavioral, and
performance indicators of probable drug and alcchol use if they will be determining
when an employee is subject to testing based on reasonable suspicion under this
section. All training will be documented.

Hearsay accusation or unsupported aliegations shall not be grounds for testing
under this subsection. All test results shall rermain confidential with the testing agency.
Whenever a member is subjected to testing under this subsection, the bargaining unit
member may request the Union President or member of the Executive Board fo
accompany the member undergoing the testing.

Reasonable Suspicion Alcohol — The Town shall require an employee to submit
to an alcohol test when the employer has reasonable suspicion to believe that the
employee has violated the prohibitions of this Article concerning alcohol.  The
employer's determination that reasonable suspicion exists to require the employee to
undergo an alcohol test must be based on specific, contemporaneous, articulable
observations concerning the appearance, behavior, speech, or body odors of the
employee.

Reasonable Suspicion Controlled Substances — The Town shall require an
employee o submit to a controlled substance test when the employer has reasonable
suspicion to believe that the employee has viclated the prohibitions of this. Article
concerning- controlled substances. The employer's determination that reasonabie
suspicion exists to require the employee fo undergo a controlled substances test must
be based on specific, contemporanecus, articulable observations. concerning the
appearance, behavier, speech, or body odors-of the employee. The observations may
include indications-of chronic and withdrawal effects of controlied substances.

The required observations for alcohol and/or controlled substances reasonable
suspicion testing shall be made by a trained supervisor or Town official. Reascnable
suspicion does not require certainty. Mere hunches or “gut feelings,” however, are not
valid in making a reasonable suspicion determination. If supervisors with training in the
identification of the signs and symptoms of drug and alcohol use reasonably conclude
that there are objective facts indicative of use of drugs and/or alcohol, this is sufficient
justification for testing.

If an alcohol test required under this section is not administered within two hours
following the determination, the employer shall prepare and maintain on file a record
stating the reasons the alcohol test was not promptly administered. If the alcohol test is
not admsinistered within eight hours following the determination, the employer shall
cease attempts to-administer an alcohol test and shall state in the record the reasons
for not administering the fest.

If a centrolled substances test is-required under-this section is not administered
within 32 hours the determination the employer shall cease attempts fo administer a
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controlled substances test and shall prepare and maintain on file a record stating the
reasons the test was not promptly administered.

A Drug Test

Employees of the Town are required to submit to a urinalysis for the purpese of
detecting the presence of controlled substances (drugs) when a supervisory employee
has reasonable suspicion as defined above.

B. Alcohol Test

Empioyees of the Town are required to submit to a breath alcohol test for the
purpose of detecting the presence of alcohol when a supervisory employee has
reasonable suspicion as defined above.

Under this type of testing, the employee will be removed from service if the
~ confirmation alcohol test resuit is .02 or greater (BAC) and will be subject to
disciplinary action (see Section V).

If the confirmation alcohol test resuit is 0.02 or greater the employee is deemed
to be positive for alcohol and must be removed from their safety sensitive function
immediately.

4, Post Accident Testing

Under this type of testing, empioyees may be removed from service pending the
outcome-of the tesi(s}- The employee will be paid for the first and second day after
such removal or untif the test result is received by the MRO, whichever is later, but the
employee will not be paid for any additional days out of service. The drug test(s) must
take place within 32 hours of an accident as defined below. The alcohol test should be
eonducted within 2 hours, but no iater than 8 hours after the accident. If the test is not
conducted within these parameters, the reason why must be documented. The
employee will be returned to service with back pay for -any days out of service if the
outcome-of the test(s) is negative. |

An employee who is subject to post-accident testing must remain readily
available for such testing or may be deemed to have refused fo submit fo testing.
However, this “readily available” requirement does not prohibit an employee from
leaving the scene of an accident for the necessary period to obtairr assistance in
responding to the accident or to obtain necessary emergency medical care and does
not mean that necessary medical treatment for injured people shouidbe delayed.

An_employee who is seriously injured and.cannot provide both a breath and/or
urine specimen-at the time of the-accident must provide the necessary authorization for
obtaining hospital reports and other documents that would indicate whetherthere were
any controlled substances-and/or alcohel-in his or her system.
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1. Under the FMCSA.

Post-accident testing. (a) As soon as practicable following an occurrence

involving a commercial motor vehicle operating on a public road in commerce, each
employer shall test for alcohol for each of its surviving drivers: (1) Who was performing
safety-sensitive functions with respect to the vehicle, if the accident involved the loss of
human life; or (2)
Who receives a citation within 8 hours of the occurrence under State or local law for a
moving traffic violation arising from the accident, if the accident involved: {i} Bodily
injury to any person who, as a result of the injury, immediately receives medical
treatment away from the scene of the accident; or (ii) One or more motor vehicies
incurring disabling damage as a result of the accident; requiring the motor vehicle to be
transported away from the scene by a tow truck or other motor vehicle. (b) As soon as
practicable following an eccurrence-involving a commercial motor vehicle operating on a
public road in commerce, each employer shall test for controlled substances for each of
its surviving drivers: (1) Who was performing safety-sensitive functions with respect o
the vehicle, if the accident involved the loss of human life; or (2) Who receives a citation
within thirty-two hours of the occurrence under State or local law for a moving traffic
violation arising from the accident, if the accident involved: (i) Bodily injury fo any
person who as a result of the injury, immediately receives medical treatment away from
the scene of the accident; or (ii) One or more motor vehicles incurring disabling damage
as a result of the accident, requiring the motor vehicle to be transported away from the
scene by a tow truck or other motor vehicle. (c) The follewing table notes when a post-
accident test is required to be conducted by paragraphs (a)(1), {a)}(2), (b)}1), and (b)2)
of this section:

Table for Section 382.303(a)| Citation issued to the | Test must be performed
and (b) Type of Accident CMV driver by Employer
Invoived
i, Human fatality YES /NO | YES
i. Bodily injury with immediate | YES YES
medical treatment away from
the scene
NO NO
iii. Disabling damage fo any | YES YES.
motor vehicle requiring tow
away
NO NO

(d)(1) Alcohol Tests. If a test required' by this section is not administered -within two
hours following the accident, the empioyer shall prepare and maintain on fite a record
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stating the reasons the test was not promptly administered. If a test required by this
section is not administered within eight hours following the accident, the employer shall
cease attempts to administer an aicohol test and shall prepare and maintain the same
record. Records shall be submitted to the FMCSA upon request. (2) Controlled
substance tests. If a test required by this section is not administered within 32 hours
following the accident, the employer shall cease attempts to administer a controlied
substances test, and prepare and maintain on file a record stating the reasons the test
was not promptly administered. Records shall be submitted to the FMCSA upon
request. (e) A driver who is subject to post-accident testing shall remain readily
available for such testing or may be deemed by the employer to have refused to submit
to testing. Nothing in this section shall be construed to require the delay of necessary
medical attention for injured people following an accident or to prohibit a driver from
leaving the scene of an accident for the period necessary to obtain assistance in
responding to the accident, or to obtain necessary emergency medical care. (f) An
employer shall provide drivers with necessary post-accident information, procedures
and instructions, prior to the driver operating a commercial motor vehicle, so that drivers
will be able to comply with the requirements of this section. {g)(1} The results of a
breath or blood test for the use of alcohol, conducted by Federal, State or local officials
having independent authority for the test, shall be considered to meet the requirements
of this section, provided such tests conform to the applicable Federal, State or local
alcohol testing requirements, and that the results of the tests are obtained by the
employer. (2) The results of a urine test for the use of controlied substances, conducted
by Federal, State or local officials having independent authority for the test, shall be
considered to meet the requirements of this section, provided such tests conform to the
applicable Federal, State or local controlled substances testing requirements, and that
the results of the tests are obtained by the employer. (h) Exception. This section does
not apply to: (1} An occurrence involving only boarding or alighting from a stationary
motar vehicle; or (2} An occurrence involving only the loading or unloading of cargo; or
(3) An occurrence in the course of the operation of a passenger car or a multipurpose
passenger vehicle (as defined in § 571.3 of this title) by an employer unless the motor
vehicie is transporting passengers-for hire or hazardous materials of a type and quantity
that require the motor vehicle to be marked or placarded in accordance with § 177.823
of this title.

(2)  Post- accident drug & alcohol testing is required of any Employee involved in an
accident while operating a Town vehicle/equipment as defined below:

An accident is defined as: If an employee(s) is involved in an accident and a
fatality occurs, the employee(s) who receives a citation, must_have the tests-performed
within. thirty-two hours of the occurrence under State or local law for-a moving traffic
violation arising frem the accident, if the accident involved: Disabling damage to any
motor vehicle requiring tow-away or-bodily injury with immediate medical treatment
away from the scene will be subject to a drug & alcohol test.

5. “Return-To-Duty Testing
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Following an employee testing positive for alcohol (BAC 0.02 or higher)
and or drugs, the empioyee must take a return to duty aicohol and/or drug test.
The employee cannot return to work until successfully passing (tests negative)
the return to duty alcoho! and/or drug test. [f the employee fails (tests positive) a
first return to duty test for alcohol, the employee shall be immediately terminated.
If the employee fails (tests positive) a first return to duty test for drugs, the
employee may as of right take a second return to duty test for drugs. If the
employee fails (tests positive) a second return to duty test for drugs, the
employee shall be immediately terminated. If the employee does not successfully
complete the treatment program required by the SAP the employee may be
terminated (see Section VIi).

Cosis associated to return to duty are as follows:

1. The Town will be responsibie for the expense of the first return to
duty test (drug/aicohol).

2, The employee will be responsible for the expense of the second
return to duty test (drug).

6. Unannounced Follow Up Testing

Following an employee testing -positive for alcohol (BAC 0.02 or higher) and/or
drugs, the employee must take unannounced follow-up alcohol and/or drug tests. The
tests shall be completed within 12 months from the date that the employee successfully
passes (tests negative) the retum to duty aicohol and/or drug test. The employee is
responsible for 50% of the costs-of-follow-up testing for the first two tests and the Town
is responsible-for 100% of the costs -of the follow-up testing for the third and any
additional follow-up tests.

Vil. Diseipiine-

Procedures Following A Positive Test Result — All bargaining unit members shall
be subject to the following disciplinary and related procedures when found to be in
violation of the Town’s Alcohol/Drug policy through the testing procedures provided for
in this Article. A positive test does not result from the use of prescription and over the
counter medication per Section IV (Policy Standards), paragraph 1 (Use of Prescribed
and Over the Counter Medication).

A First Positive Test Result — Alcohot {BAC .02 or higher) and/orDsugs

The Town upon receiving notification of a first positive- alcohol (BAC .02 or
higher).and or drug test result, or prohibited behavior resulting in a positive alcohol and
or drug test result shall immediately remove the employee- from his/her position and
suspend; without pay, the employee for a totai of three (3) work days. The employee
upon receiving notification of a positive alcohol andlor drug test result will immediately
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submit to an evaluation by an assigned SAP. The SAP will determine: (a) the date that
the employee can return to work, (b) the treatment program required, and (c) the
unannounced follow-up testing schedule. The treatment program as required by the
SAP may or may not be required by the SAP to be completed before the SAP clears the
employee to return to work. All days following the three (3} work day suspension and
the date that the member refurns to work shall be an unpaid leave of absence unless
the member chooses to be paid by using any accrued vacation time first and then any
accrued sick time.

if the employee does not successfully (a) pass the return to duty aicohol and/or
drug test (as set forth in paragraph 5 — “Return to Duty Testing”), (b) complete the
treatment program required by the SAP, and (c) pass the unannounced follow-up tests
the empioyee shall be terminated.

B. Second Positive Test Results — Alcohol((BAC 0.02 or higher) or Drugs
The Town upon receiving notification of: (a) a sesond positive alcohol (BAC 02
or higher) and/or drug test result, or (b) prohibited behavior resulting in a positive

alcohol or drug test shall immediately terminate the employee.

VII. Urine Collection and Alcohol Testing Procedures

All aspects of urinalysis, drug and alcohol testing, collection and chain of Custody
procedure shall be conducted in strict accordance with the Town’s Substance Abuse
Testing Procedures and DHHS standards as outlined in 49 CFR Part 40.

IX. Employees Admitting to Drugrand/or Alcohol Abuse Prior to Notification of
Test

Bargaining unit members who voluntarily identify themselves as alcohol and/or
drug substance-abusers will be required to report to the Employee Assistance Program
vendor and will be required to follow the testing and rehabilitation procedures prescribed
by the assigned Substance Abuse Professional (SAP). The member will also be
required to pass a return to work test, prior to doing so. If the member is required to
participate in an in-patient treatment program, the member will be placed on paid sick
leave until such time that the member is authorized to return to work. If the member
fails to follow any prescribed procedure or fails to pass the return to work test, the
member shall not receive any compensation from the Town untit such time as the
member re-enters the rehabilitation program and the SAP certifies to {the Town thatthe
member has-done so.

In the event that a bargaining-unit member voluntarily identifies himself or herself

for a second or third time as an alcohel and/or drug substance abuser, the member
shall follow the same procedures provided in the above paragraph.
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In the event that a bargaining unit member voluntarily identifies himself or herseff
for a fourth or subsequent time as an alcohol and/or drug substance abuser, the
member shall follow the same procedure provided in the first paragraph of this Section,
provided, however, such member shall not be entitied to any compensation of any kind
from the Town during his or absence from work due to the member’s participation in the
rehabilitation program. The employee would also be subject to disciplinary action up to
and including termination.

The following is a List of Telephone Numbers for Drug and alcohol Assistance:

National Clearing House Services 1-800-729-6686
National Cocaine Hot Line . 1-800-262-2483
National Drug and Alcohol Routing Service 1-800-662-4357
Alcohol Abuse and Drug 24-Hour Help Line 1-800-252-6465
Al-Anon Family Groups 1-800-344-2666

Connecticut Dept. of Mental Health and Addiction 1-860-418-7000

United Way/Infoline 211 (CT Only)
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APPENDIX A

| authorize any physician, medical facility, or other agents retained by the Town
of Stratford fo conduct alcohol and/or drug tests as required in this Article and to
provide the test results to the Town of Stratford’s management.

Date Employee Signhature

Employee Printed Name.

Date Witness Signature.

Witness Printed Name




ARTICLE 31 - DURATION

Section 31.1 This Agreement shall become effective on July 1, 2017 and shall
remain in full force and effect through the 30" day of June, 2021 and shall thereafter be
continued for a period of one (1) year unless notice of modificatien or termination in
writing by certified mail, is given by either party to the other at least sixty (60) days
before the 1st of March, 2021. In the event that while in the negotiating process, the
Contract expiration date becomes effective, all terms and provisions of the contract shall
remain in effect until such time as a new contract is negotiated.

FOR THE TOWN: FOR THE UNION:
b ; N )
, <. 77 . A N A
7 VAV \>’\fj5“}'ff{ h Q\ \\‘% = BNy g
S /] T ?:‘waf}.%_ \\\\\\\ g \
DATE: 5?/[ ?z/ 26l8 DATE. 71 -['<
Flat ] _
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GROUNDSMAN - Pay Grade 1

Annual

712016
712047
7112018
THI2019
71112020

HIGHWAY LABORER, PARKS LABORER, SAMITATION COLLECTOR, WPC LABORER - Pay Grade 2

Annual

71172046
71112017
TH/2018
7/1/2019
711/2020

LOCAL 134 STRATFORD PUBLIC WORKS

‘SALARY SCHEDULE **™

JULY 1, 2017 THROUGH JUNE 30, 2021

Step 1 Step 2 Step 3 Step 4 Step § Step &
40,148.79 42,157.36 44 164.68 45,170.71 48,179.30 50,189.16
41,252.88 43,316.69 45,379.21 47,440.40 49 504 .23 51,569.36
42.284.20 44 39961 46,513,608 48.626.41 50,741.84 52,858.59
43,341.31 45,509.60 47 676.53 48 842 07 52,010.38 54 180.05
44 424 B4 48,868 44 54,08812 53,310.65 56,634.55

45,647.34

- Step 1 Step 2 Step 3 Step 4 Step 5§ Step 6
42 15736 45792.75 46,372.47 48 4B0.68 50,588.84 52,685.75
43,316.68 47,052.05 47,647.71 49,813.90 51,980.03 54,144.88
44 390,61 48,228 35 48,838.980 59,059.25 53,279.,53 55,498.50
45 509.60 43,434,068 50,058.87 52,335.73 54 811.52 56,885.96
45 647,34 50,668.91 51,311.37 53.644.12 55,876.81 58,308.11

incr%

Start
2.750%
2.500%
2.500%
2.500%

Incr %
Start
2.750%
2.500%
2.500%
2.500%

PARK MAINTAINER |, PHYSICAL PLANT MAINT, TREE TRIMMER |, WPC CUSTODIAN/CARETK, Building

Grounds Maintainer, Survey Assistant |, WPC Laborer [ - Pay Grade 3

Annual

7M1/2016
71112017
71112018
TMz019
TII2020

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
44 264 26 46,479.74 48,691.34 50,905.52 53,114.58 55,330.03
45 481.53 47,757.93 50,030.35 52,305.42 54 575.24 56,851.61
46,618.57 48,951.88 5128111 53,613.06 55,938.62 58,272.90
47,784.03 50,175.68 52.563.14 54.953.38 57,338.11 58,729.72
48,978.63 51,430.07 53,877.22 56,327.22 58,771.56 61,222.56

Incr %
Start
2.750%
2.500%
2.500%
2.500%

EQUIPMENT ;‘SERVICER, GREENSMAN I, WPC MAINTAINER IV, Auto Supply Cierk, Delivery Driver - Pay

Grade 4

Annual

72016
72017
7/112018
71112079
71112020

Step 1 Step 2 Step 3 Step 4 Step § Step 6
46,479.74 48,762.86 51,128.15 53,451.69 55,771.83 58,087.13
47,757.93 50,103.84 52,531.08 54,621.61 57,305.56 59,694.30
48351.88 51,356.44 53,844,37 56,294.65 58,738.20 61,187.17
50,175.68 52 640,35 55,190.48 *57,702.02 60,206.66 62,746.85
51,430.07 53,356.36 56,570.24 £9,144.57 61,711.83 64,284.77

Start
2.750%
2.500%
2.500%
2.500%

ASST TRNSFR STA WMST, DEWATERING OF V, GREENSMAN II, HIGHWAY MNTNR B, MAINTAINER IV/MAIN
V., PARK MAINTAINER i, RECYCLING DRIVER/COL, SANITATION DRIVER, WPC MAINTAINER V; WPC OP
IFMAINT ¥V, WPC OPERATOR [V, Delivery Driver/Jr. Clerk, Equipment Mechanic |, Survey Assistant i - Pay

Grade 5

Annual

71112016
7112017
7112018
7112019
7112020

48,802.44
50,144.51
51,398.12
52,683.07
54,000.15

Step 1 Step 2

51,241.34
52,650.48
53,866.74
55,3156.91

56,698.81

Step 3 Step 4 Step 5 Step &
53,681.55 56,121.72 58,564.48 61,004,685
55,157.79 57,665.07 60,174.98 62,682.28
56,536.73 50,1068.70 61,679.35 64.2459.34
57,950.15 60,584.37 63,221.33°  65,855.57
£9,398.90 62,098.98 64,801.86 67,501.96

Incr %
Start
2.750%
2.500%
2.500%
2.500%




LOCAL 134 STRATFORD PUBLIC WORKS
SALARY SCHEDULE *
JULY 4, 2017 THROUGH JUNE 30, 2021

ENVIRONMENTAL SPEC. GARDENER, HIGHWAY MNTNR lil, LAB TECHNICIAN VI, TRACTOR TRLR DRIVER,
TREE TRIMMER I}, TRNSFR STA WEIGHMSTR, Golf Course Mechanic - Pay Grade 6

Annuai Step 1 Step 2 Step 3 Step 4 Step & Step B iner %
71172016 51,241.34 53,802.85 56,364.33 58,829.67 61,494,587 B4,052.64 Sfart
71412017 52,650.48 55,282.43 57,914.35 60,550.24 63,186.08 65,814.09 2.750%
71112018 53,966.74 56,664.49 59,362.21 52,064.00 64,765.73 57,450.44 2.500%
72019 55,315.81 58,081,10 60,846.27 83,615.50 §6B6,384.87 66,145.93 2.500%
TM1/2020 56,698.81 58,533.13 62,367.43 65,205.99 68,044 .49 70,874.58 2.500%

HGWY MAINTAINER IV, SHIFT OP VIl 3RD SHF, TRAFFIC SIGN MAINTNR, TREE TRIMMER Iil, WPC LEAD
OPERTOR Vi, WPG LINE MAINT VIl, WPC MECHANIC Vi - Pay Grade 7 )

Annual Step 1 Step 2 Step 3 Step 4 Step 5 Step & iner %
71172016 £3,802.85 58,483.33 50,162.49 61,872.95 64,565.97 67,252.61 Start

72017 65,282.43 58,046.90 60,810.01 53,574.46 66,341.53 68,102.06 2.750%
711/2018 56,664.49 59,498.07 62,330.26 85,163.82 68.000.07 70,828.81 2.500%
THiz019 58,081,10 60,985.52 63,888.52 66,792.92 69,700.07 7280035 2.500%
71112020 53,5633.13. 62,510.16 65,485.73 £8.462.74 71.442.57 74,415,386 2.500%

HGWY MAINTARER V, MAINTENANCE REPAIRMN, MASON, PARK MAINTAINER Ill, Construction Inspector |,
RooffFloor Tile Repairman - Pay Grade 8

Annual Step 1 Step 2 Step 3 Step 4 Step 5 Step § Incr %
Ti1/2016 56,483,33 59,321.68 62,143.66 64,968.20 B57,785.29 70,615.9% Start

THi2017 58,046.90 60,953.03 63,852.61 £66,754.83 69,659.66 72,557.93 2.750%
712018 59,498.07 62,476.86 65,448.93 B58,423.70 71,401.15 74,371.88 2.500%
71112019 60,985,652 64,038.78 67,085.15 70,134,29 73,186.18 76,231.18 2.500%
71112020 62,510716 65,639.75 68,762.28 71,887.65- 75,015.83 78,136.96 2.500%

CREW LDR LINE MAINT, CREW LEADER MECHANIC, ENGINEERING ASST, EQUIPMENT MECH {, EQUIPMENT
MECH Il, HGWY MAINT CREW L DR, HOUSING CODE INSPECT, PARK MAINT CREW 1.DR, WELDER, WPC
OPERATIONS CR LD, Gen. Maint. Mech/Glazier, Golf Course Crew Leader, Grader Oper/Crew Leader, Parks

Services Supv/Rsvit - Pay Grade 9

Annual Step 1 Step 2 Step 3 Step 4 Step & Step 6
7M/2016 59,321.68 62,284.10 B5,247.84 68,215.66 71,182.94 74,149.24 Start

THR2O1T 60,953.03 63,996.91 67,042.16 70,092.62 73,140.47 76,188.34 2.750%
THI2018 62,476.86 65,596.83 68,718.21 71,844.94 74,968.98 78,093.05 2.500%
7112018 64,038.78 67,236.75 70,436,117 73,641.06 76,843.20 80,045.38 2.500%
7112020 65,639.75 68,917.67 72,197.07 75,482.09 78,764.28 _82,048.51 2.500%

CARPENTER/CBNT MKR, CONSTRUCTION INSP ), ENGINEERING ASST | HVAC TECHNICIAN |, LINE MAINT
CREW 1 DR, MECHANIC CREW LDR, PLUMBER, SANITATION CREW LDR, Parks Services SupviBooth - Pay
Grade 10

Annual Slep 1 Step 2 Step 3 Step 4 Step 5 Step 6 Iner %
Ti412016 62,284.10 65,398.51 68,514.18 71,628.58 74,741.70 77,856.10 Start

7112017 £3,896.91 §7,196.97 70,358.32 73,598.37 76,797.10 79,997.14 2.750%:
71172018 65,596.83 £8,876.89 72,158.28 75,438.33 78,717.03 81,997.07 2.500%
7112019 67,236.75 T0,595781 73,962.24 77,324.29 80,684.56 -84 047.00 2.500%

7112020 68,917.67 72,363.7¢8 75,811.30 79,257.40 §2,702.08 B6,148:18 2:500%




LOCAL 134 STRATFORD PUBLIC WORKS
SALARY SCHEDULE **
JULY 1, 2017 THROUGH JUNE 30, 2021

ELECTRICIAN, WPC TECHNICIAN X1, Building Construction Inspector - Pay Grade 11

Annual _ Stepi Step 2 Step 3 Siep 4 Step 5 Step & ncr %
7172016 65,397.25 68,649.55 71,837.58 75,206.50 78,481.79 B1,745.58 Start

712017 67.195.67 70,537.41 73,915.86 77.274.69 BO,640.04 83,803.58 2.750%
71112018 68,875.56 72,300.85 75,763.75 79,206.56 B2,656.04 86,093.42 2.500%
71112019 70,597 .45 74,108.37 77,657.8B5 81,186.72 84722 .44 88,245.76 2.500%
7112020 72,362.389 75,961.08 79,599.3C 83,218.3% 86,840.50 00,451,980 2.500%

CONSTRUCTION INSP Il - Pay Grade 12

Annual Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Incr %
71112018 -58,668.70 72,162.33 75,538.49 78,969.58 82,401.92 85,834.27 Start

TMi2o17 70,557.09 74,085.14 77.615.80 81,141.24 84,667.97 88,194.71 2.759%
71112018 72,321.02 75,837.27 79,556.20 83,169.77 88,784.67 90,399.58 2.500%
TMI2019 74,128.05 77,835.70 81,545,11 85,249.01 88,954.29 92 659.67 2,500%
THi2020 75,562.28 79,781.59 B3,583.74 87,380.24 91,178.15 94,976.08 2.500%

ENGINEERING ASSTH - Pay Grade 13

Annual Step 1 Step 2 Step 3 Step 4 Step 5 Step € bncr %
THI2016 72,102.33 75,704,50 79,314 .34 82,520.34 86,622.53 80,128.56 Start

THIZ0NT 74,085.14 77,786.37 81,495.48 85,200.65 88,901.90 92,607.10 2.750%
72018 7583727 79,731-.03 B3,532.87 87,330.67 91,124.45 94,922.28 2.500%
7172019 7783570 81,724.31 85,621.18 89,513.94 93,402.56 97,295.34 2.500%
7112020 79,761.59 83,767.42 87,761.72 91,751.79 95,737 .62 098,727.,72 2.500%

SURVEYOR - Pay Grade 14

Anmual Step 1 - Step 2 Step 3 Step 4 Step 5 Stap 6 Iner %
7H1201% 75,709.51 79,491.86 83,280.45 87,065.23 90,847 .45 94,634,78 Start

TiH2017 77,791.62 81,5677.89 B5,570.66 -89,459,52 93,345.75 97,237.24 2.750%
7142018 79,736.41 83,719.84 87,709.93 91,696.C1 95,679.39 99,668.17 2.500%
7HI2019 §1,729.82 85,812.84 88,902 68 93,988.41 98,071.37  102,158.87 2.500%

7M12020 83,773.07 87,958.16 92,150.25 96,338.12  100,523:15  104,713.87 2.500%




i Appendix A

APPENDIX A - PHYSICIAN'S FORM
TOWN OF STRATFORD -
HUMAN RESOURCES DEPARTMENT
(PLLEASE TYPE OR PRINT CLEARLY)

TO THE EXAMINING PHYSICIAN

THE PURPOSE OF THIS EXAMINATION IS TO BETERMINE THE CAUSE AND
VALIDITY OF AN ABSENCE FROM WORK BY AN EMPLOYEE OF THE TOWN OF

STRATFORD.
1 NAME OF PATIENT AGE__ SEX___

2 HOME ADDRESS OF PATIENT
3 DATE OR DATES OF EMPLOYEE ABSENCE(S) —

4 DATE AND HOUR OF YOUR FIRST EXAMINATION CR TREATMENT AND ALL
SUBSEQUENT TREATMENT : ,

5 GIVE NATURE AND EXTENT OF ILLNESS OR INJURY AS FOUND ON
EXAMINATION AND STATE YOUR OBJECTIVE FINDINGS:

6 PATIENT WILL BE ABLE TO RESUME -REGULAR WORK ON

7 JF PATIENT IS UNABLE TO RETURN TO WORK AT THIS TIME, PLEASE -
ESTIMATE DURATION OF DISABILITY

| HEREBY CERTIFY | AM A DULY LICENSED PHYSICIAN IN THE STATE OF
CONNECTI CUT

DATE OF THIS REPORT
M.D.

ADCRESS:
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DENTAL AMENDATORY RIDER A
ADDITIONAL BASIC BENEFITS

T addition to the services provided wnder paur dentul prograi, the following addifional busic benefits are provided:

Inlays (not part of bridge)

Onlays (not part of bridge)

Crown {not part of bridge)

Space Maintainers

Oral Surgery consisting of fracture and dislocation treatment, diagnosis and freatment of cyst
and abscess, surgical extractions and impaction

+ Apicoectomy , .

The dental services listed above are subjzact to the following qualifications:

« We will pay for individual crowns, inlays and onlays only When amalgam or synthetic filiings
would nat be satisfactory for the retention of the tooth, as determined by us.

« We will not pay for a replacement provided less than five (5) years following a placement or
replacement which was covered under this Rider. We will not pay for individuat arowns,
infays of onlays to alter vertical dimensien, for the purpose of precision attachment of
dentures, or when they are splinted together for any reason.

. ifthe member is not coverad by Dental Amendatory Rider G (Prosthodontics) we will pay
for thie following types of crowns, intays or-onlays, buf only when there.ls clinical evidence
that amalgam or synthetic filings wouid not be satisfactory for the retention of the tooth!

1. One tooth on either side or two teeth on ene side of a replacement for missing teeth, as
part of & fixed bridge. ’ '
2. Nbo benefits will he provided for the tooth replacaments.
3. Space maintainers — payment will be mads for devices to preserve space due to
premature loss of primary teeth, but not for interseptive orthodontic devices. Payment
- will be made for up to two devices per member per lifetime.
ACCESSING BENEFITS
Participating Dentlsts Banefits .
Anthem Blue Cross & Blue Shield will pay the lesser of fifty percent of the dentist’'s usual charge or
fifty percent of the Usual, Customary and Reasonable Charge, as determined by us, for the dental
services described In this Rider, Denflsts who participate In our dental programs agres fo accept our
allowance as full payment and may not bill the member for any additional charges except for the
remaining colnsurance balance. -
Non-Participating Dentists Benefits X
In the event a non-particlpating dentist renders these setvices, we will pay to the member the lesser
of fifty percent of the dentist's charge or fifty percent of the applicable allowancs for the procedure as
determined by us. The member s responsible for any difference between the amount paid by us and
the fee charged by the dentist.

L I s

This does not constitife your health plar or Insurance policy. Itisonly a general desoripfion of the Anthem Blue Cross and
Blue Shield Dental Amendatory Rider A, .




DENTAL AMENDATORY RIDER B
PROSTHODONTICS

The fdllowiﬁg prosthetic services are provided under Dental Amendatory Rider B:

‘o Denture, full and pattial
+ Bridges, fixed and removable .
+ Addition of teeth to partial dentures to replace extracted teeth

The dental services listed above are subject to the following qualifications;

. Anthem Blue Cross & Blue Shield of Cormecticut will pay for standard procedures for prosthetic services as
determined by us. For fixed bridges, we will pay for the replacement of missing teeth and for ons tooth on
either side or two teeth on one side of the replacement. We will not pay fora denture or bridge replacement,
which is provided less than five years following a placement or replacement, which was covered under the
conitact. We also not pay for crowns splinted together for any reason,

ACCESSING BENEFITS:
Participating Dentists Benefits

“Anthem Blue Cross & Blue Shield of Connecticnt will pay the lesser of fifty petoent of the dentist’s usnal
charge or fifty percent of Usual, Customary and Reasonable Charge, as determined by us, for the dental services
described fn this Rider. Dentists who participate in our dental programs agree fo accept our allowance as full
payment and may bot bill the mermber for any additional charges except for the rematning coinstrancs balence.

Non-Participating Dentist Benefits

In the event a non-participating dentist renders these services, we will pay to the member the lesser of fifty
percent of the dentist’s charge of fifty percent of the applicable allowance for the procedure as determined by us.
The member is tesponsible for any difference between the amount paid by us and the fee charged by the dentist,

This does not constiinte your health plan or insurance policy, It ls only a general description for the purposes of tliis Reguest for
Propasal, of the Anthem Bine Cross & Blue Shield of Connecticut Dentul Amendatory Rider B, Refer to your Master Gronp
Policy or Description of Benefits, on file with ponur employer, for ¢ complete listing of benefits, maxtmums, exclistons and
mdtations,




DENTAL AMENDATORY RIDER C
PERIODONTICS

Pariodontal services consisting of.

¢ Gingival curettage

+ Gingivectomy and ginglvoplasty

'+ Osseocus surgery, including flap enfry and closure
+ Mucogingivoplastic surgery

+ Management of acute infection and oral lesions

The maximum benefit we will provide for periodontal services per person pet year is $500.00.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Biue Cross & Blue Shieid of Connecticut will pay the lesser of fifty percent of the dentist's
usual charge or fifty percent of the Usual, Customary and Reasonable Charge, as determined by us,
. for the dental services described in the Rider. Dentists who participate in our dental programs agree
to accept our allowance as full payment and-may not bill the member for any additional charges
except for the remaining coinsurance halance.

Non-Participating Dentists Benefits

In the event a non-participating dentist renders these services, we will pay to the member the lesser
of fifty percent of the dentist's charge of fiity percent of the applicable allowance for the procedure as
determined by us. The member is responsible for any difference between the amount paid by us and
the fee charged by the dentist,

This does not constitute pour health plan or insurance policy. It is only a general description for the purposes of this Request for
Proposal, of the Anthem Blae Cross & Blue Shield of Connectient Dental Amendatory Rider C. Refer to your Master Group
Policy or Description of Beneflis, on fHle with your enmploper, for o complete Usting of bengfits, maxinems, exclusions and
lintitations.




DENTAL AMENDATORY RIDER D
ORTHODONTICS

The following Orthodontic services are provided:

Handicapping matocclusion for 2 member under age 19, consisting of the installation of orthodontic appliances
and orfhodontic freatments concetned with the reduciion or elimination of an existing malocclusion through the
cotrection, of malposed testh.

The maximurm amount payable for orthodontic services s $1500.00 par meamber per tifatima.

ACCESSING BENEFITS:
" Participafing Dentisis Benefits

Arthem Blue Cross & Blue Shield of Connecticut will pay sixty percent of the Usual, Customery and
Reasonable Charge, as determined by us, for the dental services desctibed in this Rider, Dentists who
participate in our dentsl programs. agree to accept our allowance as full payment and may not bill the member
for any additional charges exoept for the remaining coinsurance balance,

Non-Participating Dentists Benefits

In the event a non-participating dentist renders these services, we will pay to the mermber the lesser of sixty
peroent of the dentist’s charge or shty percont of the apphicable allowance for the procedure as determined by
us., 'The member is responsible foz any difference between the amount paid by us and the fee charged by the
dentist.

‘This does not constitute your health plan or insurance policy. It is only a general description for the purposes
of this Request for Proposal, of the Anthem Blue Cross & Blue Shield of Conmecticut Dental 4mendatory Rider
D. Refer to your Master Group Policy or Description of Benefits, on file with your employer, for a complefe
listing of benefits, maximums, exclusions and Hmitations.
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APPPENDIX D

SICK LEAVE FOR EMPLOYEES HIRED PRIOR TO THE IMPLEMENTATION OF THE
JULY 1, 2003 -JUNE 30,2007 COLLECTIVE BARGANING AGREEMENT

SECTION 2-22.2 DEFINITIONS

For the purpose of this Division, the following words and phrases shall have the '
meanings Tespectively ascribed to them by this Section. _

Contagious Diseasé -A disease ruled as subject o quarantine defined by the Health
Authority having jurisdiction.

Medical Certificate -A written statement signed by a registered practicing physician,
certifying to the period of disability of the patient while he or she was undergoing
professional treatment. ‘

Sick Leave -The absence from duty of of an employee because of illness, exposure to
contagious disease, or attendance upon a member of his immediate household
seriously ill and requiring the care or attendance of such employee.

Sick Leave Pay -Pay, wages, or ofher remunerations that may be payable to am
employee of the Town while on Sick Leave as herein-defined.

Vacation -That period of freedom, rest, or .diversion for the employee from his regular

duties that, may be granted in accordance with any Town or Department Rule or
Reguiation which now exists or which shall be promulgated at any time hereafter.

SECTION 2-22.3 GENERALLY

o employee-of the Town shall receive any salary or wages or other remuneration from

the Town unless he of she shall carry on the duties of his or her office or employment in
the operation of Municipal Affaits unless it be during the.period of a regularly scheduled
vacation or during a period for which he or she may be granted a Leave of Absence,
with pay,-except, he or she may be entitled to the same by virtue of an accumulation of
Sick Leave Days which would entitle him or her to Sick Leave with pay in accordance
with the Provisions of this Division.

SECTION 2-22.4 AMOUNT OF SICK LEAVE FOR WHICH EMPLOYEES ELIGIBLE

Each employee shall have unlimited Sick Leave provided that no continuous Sick Leave
shall extend-for a period of more than a year and a day.

SECTION 2-22.5 APPLICABILITY OF SICK LEAVE BENEFITS; SICK LEAVE DURING
PROBATIONARY PERIOD

-56-
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“personal care and attention for a period of three days only.

— e

Unfimited Sick Leave Benefits does not become applicable until the Probationary Period
of 3 months has elapsed. During the Probationary Period, Sick Leave may be accrued.
or used at the rate of one day per month of service: This secfion has been modified by

Section 8.1 A of Articie 9 -Sick Leave. :
SECTION 2-22-6 ABSENCE FOR A PORTION OF A DAY

Absence for a fraction or a part of a day that is chargéable {o Sick Leave in accordance
with this Division shall be chargsd proportionately in an amount. not smaller than one-

half of a day.
SECTION 2-22.7 G_ROUNDS FOR GR—AN"_I’{-NG SICKLEAVE

An employes eligible for Sick Leave with Pay shall be granted Sick Leave for the
following reasons: . o

'A) Personal iliness or physical incapacity, except, as otherwise provided in this Division.
B) The illness of a member of the employee's household that reguired the employee's
C) 'Enforced quarantine of the employee in accordance with 6ommunity health

regulations. - . , .
D) The death of amember of the employee's immediate family for a peried of three days

‘only.

| SECTION 2-22.8 WHEN EMPLOYEES NOT ENTITLED TO SICK LEAVE

No empleyee shafl be entitled to any Sick Leave Pay when such Leave is caused by an
injury received during self-employment or any form of remuneration or. employment by
any-other individual, agency, parinership, fim or corporation, ' ,

SECTION 2-22.9 AUTHORITY OF TOWN MANAGER

Sick Leave may be authorized by the Town Ménager for other ‘member of an
employee's immediate household than t_hose.mentioned in Section 2-22.2 at his

discretion,

SECTION 2-22.10 REDUCTION IN'COMPENSATION WHEN EMPLOYEE ELIGIBLE
FER WORKMAN'S COMPENSATION BENEFITS . o

An employee receiving Sick Leave with Pay who simultaneously receives compensation
under Workman's Compensation Laws shall receive forTthe duration of such
Compensation only that portion of his regular pay which will, fogether with such
compensation, equal his regular pay: :

57—
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. SECTION 2-22.11 REPORT OF ABSENCE TO DEPARTMENT HEAD DAILY

DEPARTMENTAL REPORT TO PAYROLL DEPARTMENT

All Sick Leave Abserces must be reported to Department Heads by absent employees
immediately, whoin turn shall report to Payroll Department daily so that Payroll Records
will record all absences, whether paid or uapaid. ‘ E

SECT)ON, 2.22.12 MEDICAL CERTIFICATE PREREQUISITE TO APPROVAL OF
SICK LEAVE EXCEEDING THREE DAYS ' : :

Sick Leave Pay in excess of thiee consecutive working days for reascns of personal

ilness or physical incapacity shall be approved upon presentation of a medical
certificate within forfy-aight hours of his return to work, certifying that the employee's
condition prevented him from performing the duties of his position. Appropriate forms
#or such a statement will be furnished by the Finance Department. This paragraph is
modified by Section 6.5 of Article 6 Sick Leave. L : :

The Town Manager may, at his or her sole discretion, require an employee to supply a
medical certificate for one (1), two {2 or three (3) days sickness if he or she .befieves '
that the employee is abusing Sick Leave or Non-Service Connected Injury Leave.-

~ Any abuse of Sick Leave shall result in appropriate disciplinary action.

SECTION 2-22.13 REVIEW OF SICK LEAVE CLAIMS EXCEEDING TEN DAYS

All laims for Sick Leave covering ten or more days shall be reviewedj by the Finance
Commitiee. - ‘ : ’

SECTION 2:22:14 USE OF FUNDS NOT PAID TO EMPLOYEES BECAUSE OF
UNAUTHORIZED ABSENCES ’ )

_All monies not pa"ld-emp!oyees because of absences not within the scope of these -

regulations shall be available for employment of substitutes, at the discretion of the
Town Manager. - '

SECTION 2-22,15- CONVERSION OF ACCUMULATED SICK LEAVE TO TERMINAL
PAY UPON EMPLOYEE'S RETIREMENT

When an empldyee of the Town shall be retired on Pension, all unused Sick Leave
accumulated as of March 31, 1960, shall be converted to Terminal Pay on a basis of
each three days of unused Sick L.eave equal.one-day of Terminal Pay.

J88 -
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First - Use your HSA o pay for covered services:
Health Savings Accoont
With the Lumengs Health Savings Account (HSA)
you can confribiste pre-tax doliars to your HSA
account. Ofhers may also contrbute doltars fo your
account. Yo car use these doflars to-help meet your

- annual deductible responsibility. Unused dofiars can
be saved orinvesiad and accumulate through
etirement. .

Lumenos ' HSA Plan Summary

The Lumenns® HSA plan is desipned to empower you to take controf af your heatth, a5 well as
the doltars you spend an your health care, This plan gives you the benefits you wouid receive
from a typica! health plan, plus heatth care dollars fo'spent your way, And you'R have

actess to personallzad services ang onling tonts tn help you reach your health patential

Coniributions to Your HSA

For 2017, caniributions can be madeto your HSA up to the: foiluwmg-
§3,400 individual coverage

$6,750 family.coverage

Note: These Emits apply tb a¥ combined contribufions from any souwrce,

Pius To help you stay healthy, use:

- Preventive Care
100% coverage for nationally recommended services.
“Included are the preventive sare services fhat meet the
requirements of federal and state law, including certain
screenings, immunizations and physician visits.

Preventive Care
No deductions from the HSA or aut-of-pocket costs for you 25 Jong as you receive .
vour preveniive care from an in-network provider, If you choese 10.g0.fo an out-of-.
rsetwam provider, your deducﬁnle or Traditional Healih Coverage benefits will apply.

Pius -
Your Bridge Responsibility
The Bridge is an amount you pay out of your pocket
until you meet your annual deductible respansibility.

Your Bridge amount will vary depending on how
many of your HSA dollars, i any, you choose to
spend to' help you meet your annual deductible
_responsibility. I you contiibute HSA dollars up to the
amount of your deducﬂb{e and use thern, your Bridge
will equal 30.

H3A dallars spent on covered services pius your
Bridge Responsibility add up fo your annual
deductible responsibility.

Health Account + Bridoe = Deductible

“In Network and Out of Network Providers

‘Bridpe
Your Bridge responsibilty will vary

Annual Deductible Responsibility

$2,000 individual coverage
$4,000 famiy coverage

. W needed -

Traditional Health Coverage

Your Traditionat Health Coverage begirs after you
-have met your Britige responsibility.

Additional protection:

For your prolection, the total amount you spend ouf
of your-pocket is-fimited. Once you spend that
amount, the plan pays 100% of the cost for
sovered services for the remainder of the plan year.

Traditional Health Coverage
After your-Bridge, the plan pays:

106% for in-network providers . 80% for outnf-network providers
" Annusl Out-of Pocket Maximum
In-Network Provlders Out-of-Network Providets

$ 5,000 individual zoverage
$10,000 family coverage

$3,000 individual coverage
$6,000 family coverage

Ypur annual out-ol-pockel meximim.consists of funds you spend frm your HSA, your Bfidge
responsiifty and your coinsurance amounis:

If you have questions; please call tollfree 1-888-224-4836.

- Strafiord
CGHSA4492 NGF (EFf. 0716)



Anthem. 2@ | Lumenos HSA Plan Summaky

Lumenos ' ' ' '

You wili have access to our award-winning onling health site and the following programs to help fuu reach your heafth pofential

Euture Moms: Individualized obstetic supportfor xpecian high-isk and nan-highisk mothers. ,

 Healthy Lifestyles Online: All covered adults 2ge 1B and over can jain the program, complete the Welk-Being Assessment and set upa Wel-Being -
Plan, ’ N . ‘ 7
Enrolf in ConditionCare: Disease managemeft for prevalent, high-cost conditions {asthna, diabetes, chronic obsircive pamonary disease,

coronary artery disease and heart failure) Members who hiave more than one health problem will enrofl in one conibined program — nat
separate ones for each condition. ' S _

Graduate from ConditionCare: - There's no limit to the nurnber of family members that &an graduate from the program.. Members who
hava more than one health probiem will graduate from one combined program — not saparate ones for each condition.

. Preventive Care . ) )

Anthem’s Lumenos HSA-plan covers preventive services recommented by the U.S. Preventive ‘Services Task Force, the American
Cancer Society, the-Advisory Committes-on lmmunization Pracfices (ACIP) and the American Academy of Pediatrics, The Preveniive
Care benefit includes screening tests, immunizafions and counseling services designed todatect and treat medical conditions to

prevent avoidable premature injury, ilness and death.

All preventive services received from an-in-network provider are covered-at 100%, are no! deducted from your HSA and do not appy fo
your deductible. If you see an out-of-nefwork provider-then your deductible or-out-of-nefwork coinsurance responsibility wilt apply.
. 7 . .

~ The following isa list of covered preventive care services:

Well Baby and Well Chiid Preventive Care Adult Preventive Care
Office Visits through age 18; including preventive vision exams. Office Visits after age 18; including preventive vision exams,
.Sereening Tests for vision, hearing, and lead exposure. Also Screening Tests for vision and hearing, coronary arlery disease,
includes pelvic exam, Pap test and confraceptive management for colorectal cancer, prostate cancer, diabetes, and osteoporosis. Also
females who are age 18, or have been sexually active. inciudes mammograms, as well as pelvic exams, Pap test and
contraceptive management.
Immunizations: .
Hepatitis A . Immunizations:
Hepatitis B . Hapatiis A
“Diphtheria, Tetanus, Pertussis (DfaP) ’ : Hepatitis B <
Varicelia {chicken po) ' . Diphtheria, Tetanus, Pertussis (DiaP)
Influenza— fiu shot _ Varicelia{chicken pox)
_Pneumococeal Conjugate {(pneumania) Influenza — fiu shot
Human Papilioma Virus (HPV) — cervical cancer Pneumoceccal Conjugate (pneumonia)
H. Influenza type b : : Human Papilfoma Virus (HPV) — cervical cancer
-Polio ' .

‘Measles, Mumps, Rubelia (MWR)

If you have questions, please call toll-free 1-888-224-4896.

: Stratford
CGHSA4492 NGF (EF, 07/16)




Anthem%% ~© Lumenos HSA Plan Summary
Lumemsg{; | R |

Medical Care
Anthem's Lumenos HSA plan covers 2 wide range of medical services to treat an finess or injury.-You can use your avaitable HSA funds

fo pay for these covered services, Once you spend up to your deductible amount for covered servu.-s you will have Tradifional Haalih
Coverage avallable to help pay for additional covered services, .

The following s 2 summiary of covered medical services under Anfhem's Lumenos HSA plan: -

¢ Physician Office Visits : » Maternity Care
« Inpatient Hospita! Services , = Chiropractic Care
» Quipatient Surgery Services ' = Prescripion Drugs
« Disgnostic X-raysiab Tests - « Home health care and hospice care
» Emergency Hospiial Services » Physical, Speech and Occupational Therapy Services
= [npatient and Dutpa'nent Mental Health and Substance Abuse ~ » Durable Medical Equipment
- Services .

Some covered services may have imitations or other restrictions, With Anthe’s Lumenos HSA plan, the foliowing services are imited:

" Skilled nursing facility senvices limited fo 120 days per member per calendar year, -
Home Health care services Emited fo 300 visits per mamber per calendar year, 120 can be used for homs hesith aide
inpatient rehabilitative services fimited to 100 days per member per calsndar year.
PT/OT and chiropractic services limited fo a combined total of 99 visits per member per calendar ye«r
Speech therapy fimited to a separate 75 visits per member per calendar year
Foot Orthotics are covered

Inpatient haspitalizations requite authorizations,
_ Your Lumenos HSA plan mdudes an unfimited |zfef|me maximim for m-and omﬂf-network SEfvices.

a 8 @& B ® & & »

* For a complele fist of exclusbns and limllahons please m‘larence your Certificate of Covenage

Prescnptlon Drugs - copay after deductible {when purchased from & network pharmacy*)

Retail (30day supply) ) ‘ Mail Order (90 day supply)
$ 5 Tier 1 copayment ‘ _ $ 5Tier 1 copayment
%25 Tier 2 copayment " $50 Tier 2 copayment
$40 Tier 3 copayment : * $BO Tler 3 copayment

* Far the oi-of-network benef, sefer to the Traditional Health Coverage section

Thls summary of benefits has been updated to comply with federa! and stale reqmremems including applicabla provisions of the recentty
enacted federdl health care reform laws. As we receive additional guidance and clarficatiorron the new health care reform kaws from the U.S,
Department of Health and-Human Services, Depariment of Labor 2rd Intemal Revenue: Servrce we may be reguired to make additional

changesm this summary of benefits,
if you have questions, p!ease call toll-free 1-888-224-4836.

Stratiord
CGHSA4492 NGF (EF. 57/16)




Aﬂthem%% | ~ Lumenos HSA Plan Summary

Lumenos} y

—r

his ey b e i of the benefts and covsrage provided snder the humsnus g, 415 kot itended to b &
mmp!et:rstn!mebmeﬁisnﬂhephnbkamysfwafulmmﬁme Ifyau}mn ﬂanfmm-yeznthm
& quelified changs of shabis, your artuel benefit levels may vary.

Adfitions Fodtations nd exchsions mey sppy.

Anﬂlém%%

Lumenos . ;
Y,

T

i Cemat:“..ut. Anthem Blue crnsmdme&iddhm trade mme of Antiem Health Plans, In2. t-Hew Hempstire Anthem Bloe Goss and Moe Shisld B tee trade rzme of Anthem Hsallh Placs
of Mew Hampshire, Inc. i Mains; hathem Blre Sros€ and Bue Shicld is the. trade-name-of Anthem Health Plensof Mzing, e dtependent Soansazs of the
e Cress s fhe Shifid Assoctation, ® Registereg marks Biue Crrss and &ine Shiekt Associstion. {UMENDS ks & regisiered tredemak.

if yourhave questions, please calf toll- free 1-888-224—4896.

Stratforé
CGHSA4482 NGF (Eff. 07/16)




Town of Stratford: Lumenos HSA $2000-$4000 -
Summary of Benefits and Oo,..m_.mmo" What ﬁzm..._u_.m: Covers & E:m» it Costs

Oo<mwmmm Period: oﬁfotmc‘_m oﬂwcﬁc\_.\
Oo<m~mmm for: _:n_sa:m:mmﬂ;i Plan ._.wvm CDHP

7

This is 03-< a mcaamq 1f you want more dertail about your coverage and costs, you can get the complete terms in the vocnw or plan
_ document at www.anthem.com or by calling 1-800-233-4947,

_Bvo:m:» D:mm:o:m

What is the overall

deductible?

D:mémqm

mm oco mEm_n\ mh cac TEE%
for H?ZQEO; Provider. .

- $2,000 Sinple/$4,000 Family

for Non-Participating Provider.

' In-Network Provider and Non-

Participating Provider
deductibles are combined.
Sadsfying one helps mmmm@ the
other.

Health mmﬁnmm Account OODEWEEB mon woﬁ. ﬁu Lcc HD&Sn_ﬁn_\ mm.ﬂmo H..PBE.

Er< this E_m:m_.m

You must pay all the cosis up to the deductible amount before this health insuraisce plan

begins to pdy for covered services you use. Check your policy to see when the deductible

starts over (usually, bug nor always, January 1st)) See the chart starting on page 3 for how
much you pay for covered services after you meet the deductible.

Are there other

!
T

You don’t have to meet deductibles mon %mﬂmn services, bur see ﬂmn chart starting on page

Is there an out—of—

pocket limit on my

expenses? -

$3,000 mamﬁ;m 000 mﬁu&
for In-Network Provider
$5,000 Single/$10,000
Family for Non-Participating
Provider. .
In-Network Provider and Noti-

. Parucipating Provider out-of-

pocker are combined, Satlsfying
one helps satsfy the other.

deductibles for specific | No.

- P 3 for other costs for services this plan covers.
sctvices?

) Yes,

The out-of-pocket limit is the most you could pay durng a policy period for your - share Om
the cost of covered services. This limir helps you plan for health caLe expenses.

What is not included in

the gut—of-pocker
limit?

Certaln costs for prescription
drgs are not covered, Pre-
Authorization Penalties,-
Premiums, Balance-Bilted
Charges and Health Care This

Plan Doesn’t Cover.

Even though you pay these expenses, they don't count toward the out-of-pocket limit.

‘Questions: Call 1-800-233-4947 or visit us at Eﬁ_%niﬂE
If you aren’t clear about any of the undetlined terms used in this form, see the Glossary. You can ¥iew the Glossary

Page 1 of 11

at www.anthem.com or call 1-800-233-4947 to request a copy.




Town of Stratford: Lumenos HSA $2000-$4000

Coverage Period: 07/01/2016 - 06/30/2017

Summary of Benefits and Oo<m_.mmm What this Plan Oo<mqm m What it Costs Coverage for: Individual/Family | Plan Type: CDHP

Is there an o<nnnh
annual mit.on what
the plan pays?

No. This policy rpm no anhmc
annual limit on the amount ic

will pay each year.

The chart mnﬁdnm on page m mﬁ.mnnvnm any lmits on what nrn E»D will - pay for specific
covered services, such as office visits.

Does this plan use a
network of providera?

+

Yes. mﬂn www.anthem.com or
calt 1-800-233-4947 for a list of
MNetwork Providers.

If youuse ad in-network monﬁcn, or other health care provider, this plan will pay some or all
of the costs of covered services, Be aware, your in-network doctor or hospital may 1se an
out-of-network provider for some services. Plans use the term E-Dnqur preferred, or
participating for providers in their petwork. See the chart starting on page 2 for hiow this

Do I need a referral to
see a gpecialist?

No, you do not need a referral
to see a specialist, .

plan pays different kinds of providers.

You can see the specialist you choose without permission from this plan,

Are there services this

plan doesn’t cover?

Yes.

Some of the services this plan doesn’t cover ace listed on page 7. mg your policy or plan
document for additional information mUoE” nanmnm services.

Questons: Call 1-800-233-4947 or immm. us at www.anthem. .nog

If you aren’t clear about any of the underlined terms used in this form, see the Owomms You can view the Glossary _um_mm 2 of 11
at www,anthem.com or call 1-800-233-4947 to request a 83




Town of Stratford: Lumenos HSA $2000-$4000
m:ESmQ of mmamw. ts and Oc<mqmm_m. What this Plan Covers & What it Costs

Coverage Period: 07/01/2016 — - 06/30/2017
-Coverage for: Sa_ia:msumaf | Plan T Eum. CDHP

% ® Copa HEn:E are mu:"np mo:ﬁ chE.:m (for example, §15) wo: pay for nDSHn& rnp_nr care, zmnmzw when you receive the service.

L 4

Coinsurance is .Esq share of the costs of a covered service, calculated as 2 Hunnnnbn of the allowed amount for the service. For examiple, if

the plan’s allowed amount for an o,qnnEmrn hospital stay is $1,000, your noﬂbm:nmmﬁun payment of mou\n_ would be $200. This may change if

you haven’t met your deductible.

The amount the plan pays for nodnnnm services is based on the allowed amount. If an out-oE-network providér charges more than the

allowed amount, you may have to pay the difference. For ¢xample, if an out-of- network hospital charges $1, 500 for an oaqnnEmrn stay and

the allowed amount is §1,000, you may have to pay the $500 difference. (This is called balance billing.)

This plan may encourage you to use H?Znnﬁonr mmmﬁn—mn by nrmmmﬁm you lower nmﬁn&En nowmmﬂna s and coindurapice dmounts,

Primary care visit to treat an injury cr illness

0% Coinsurance

20% Coinsuiance

after deductible afrér deductible none
_ Soecialist visit 0% Coinsurance 20% Coinsurance none
Ifyou visit a health | © after deductble aftes’deductible !
care provider’s office . : s .
or n&.bw.n Other practitioner office visit 0% Coinsurance 20% Coinsurance none
. . : . after deducdble after deductible
.. N L ) 20% Coinsurance ]
Preventive mﬁn\ mnﬁeﬁum\ immunization Zo Cost mrm_h‘ 2fier deductble none
-Lab - Office Lab - Office
0% Coinsnrance 20% Coinsurance
. . i . after deductible afrer deductible
Diagmostic test (x-ray, blood wark) X.R Off; v . none
If you have a test 0% Coinsurance 20% Coinsurance
. after deductible _ after deducdble

Imaping (CT/PET scans, MRTs)

0% Coinsurance
after deductible

20% Coinsurance
after deductible

Prior Authorization Required

Questions: Call 1-800-233-4947 or visit us at g.n:\&na.nva.

1f you aren’t clear aboot any of the underlined terms used in this form, se¢ the Qhomw.ﬂnw. You can view the Glossary

‘at %.mdnrnwﬁ.nca or call 1-800-233-4947 1o fequest a copy.

Page 3 of 11



Town of Stratford: Lumenos HSA $2000-$4000 . . Coverage Period: 07/01/2016 - 06/30/2017
Summary of Benefits and Coverage: What this Plan Covers & What it Costs Coverage for: [ndividual/Family | Plan Type: ﬂUI.m_

$5 copay aftet ‘ : !
Generic dea deductible . 20% Coinsurance qu&. 30 day magimnm
nex & $5 copay mail order |  after deductible | Mail order: 90 day maximum
. A after deductible | -
‘If you need drugs to . o _ : $25 copay after , .
treat your illness or deductible " 90% Coin . .

. : o surance | Rerail: 30 day mzximum
condition Preferred brand drugs - . ﬁmMHMMWMMM”EH afrer deductible | Mail otder: 90 day maximum
More information h ~ _deductible | |
ahout HME ’ ) $40 copay after
dnig coverage is : : * deductible . . ,.

; . . 20% Coinsurance | Retail: 30 day maximuom
wdmbm.ﬁw.n Mﬂna com/P. Zou-vnnmﬁwnm vh.mcm drugs A amwnmmw Mumﬁ“s; . after deductible . | Mail osder: 90 day maximum
hatmacyi ation . deductible .

L _ . $40 copay after

, oecialy dvpe o . amm&c&zn | 20% Coinsurance. | Retil: 30 day rapizmumn

peciaity arugs _ OHMWWMTM after deductible | Mail order: 90 day maximum
_ _ deductible
- 0% Coinsurince 20% Coinsurance _

If you have m,wnn_q fee (e.g. ambulatory uﬁ.mﬂw nnnﬂo,a . after deductible after deductible —hone
cutpdtient surgery Physician/su f "0% Coinsurance | 20% Coinsurance R

: hysiclan/surgeon tees after deductible after deductible , ORE |
e n Brmere ; 0% Coinsurance | 20% Coinsurance none _
; %ommmwn medical TOELgency room services after déductible | after deductible
attention Emer medical £ ctati 0% Coinsurance * -{ 20% Colnsurance none
| | mergeacy mecica’ Hansportaron after deductiblé | after deductible §

Dunmnobw. Call 1-80{-233- 4947 o visic us at www. B&ana: com, _

-If you aren’t clear about any of the undetlined terms used in this fotrn, see the Q;ommnﬁﬂ You can view the Glossary Page 4 of 11
at www anthem,com or call 1- 800-233-4947 to request a copy.




‘Town of Stratford: Lumenos HSA $2000-$4000
Summary of Benefits and Coverage: What this Plan Covers & What it Cosls.

Coverage Period: c.w_aimc._m cm_‘wawo:
Coverage Lw:. _naz_acm:mmS_E | Plan ._,<nm. CDHP

Utrgent care

0% Coinsurance
after deductble

Mo._\e PDEmﬂEDnn
after deductible

{1011 E:

Hmwés have a
hospital stay

Facility fee (e.g., hospital room)

0% Coingurance
after deductible

20% Coinsurance
after deductible

Pror Authorizadon Required

Physiclan/surgeon fee

0% Coinsutance

20% Dogﬁmcp“.m:nn

If yon have mental
health, hehavioral
health, or substance
abuse needs

8% Coinsutance
"after deductible

20% Coinsurance
after deductible

after deductible after %%&En ! none
| Mental/Behavioral Beh : [
Health Facility mn,mwu.mmnEQ
Mental/Behavioral health oﬁmpﬁnaﬂ Visit - Facility Vi : it - Facli "
services Chatges harges *

Mental/Behavioral rn.&ﬁr inpatient sexvices

0% Coinsnrance

., after deductible

20% Coinsurance
_after deductible

Prior Authosizatipn Requiréd

Subsrance abuse &moEnn ccﬁmcnzﬁ
services

" Substanc use

0% Coinsurance -
after deducdble

20% Coinsurance

" after deductible

fiotie

Substance abuse disorder inpatient services

0% Ceinsutance
after deductble

20% Coinsurance
after deductible

Prior Authorization Required -

Prenatal and postnatal care

0% Coinsurance

20% Coinsurance

padelete

If you .u,.nn pregnant after deductible - after deductible
e . . 0% Coinsurance 20% Coinsurance P L ,
Un_.a,nQ and all Ewwnna setvices after deductible after dedyctble Prior Authorization Required : ; '
. Questions: Call 1-800-233-4947 or visit us at www,.anthem.com.
1f you aren’t elear about any of the underlined tetms used in this form, see the Glossary. You can view the Glossary Page 5 of 11

at gqmnﬂw—ng.noa or call 1.800-233-4947 to request a copy.



Town of Stratford: Lumenos HSA $2000-$4000

Summary of Benefits and Covérage: What this Plan Covers & What it Costs

Coverage Period: 07/01/2016 — 06/30/2017

Coverage for: Individual/Family | Plan Type: _OUI_U

If you need help

Home health care

0% Coinsutance
after deductible

Now\n Coinsurance
after deductible

Coverage is lithited to woo visits per
member per calendar year, 120 ¢£
these can be home health aide visits,

Rehabilitation services

" 0% Coinsurance

after deductible

.,m.ca\a Coeinsurance

afrer deductible

Coverage is limited to 2 combined 90
visit limit for PT/OT and Chiropractic -
per membet per calendar year. A
separate 75 visit limit applies for ST

. per member per calendar year,
recovering or have Habilitation services 0% Coinsurance | . 20% Coinsutance | All rehabilitation and habilitstion visits
other special health _after deductible after deductible count towards your rehabiliition limit.

d ) —— —
needs . . . 0% Coinsurance 20% Coinsurance Coverage is Fén,nm to 120 visits per
Skilled nursing cate S ! . member per calendar year, Prior
: after deductble after deductible T .
. Authorization Required.
Durable medical equipment 0% Coinsurance 20% Coinsurance ,JODn
P after deductible | _after deductible none— _
Hospi : 0% Coinsurance 20% Coinsurance gnmﬁ._onm miay vary by site ot service.
ospice service " . You should refer to your formal
after deductible after deductible o
_ contract of coverage for details.
; , 20% Coiasurance ,
- = . . r
If your child needs - |- o No cost share sfter deductible: -nope
dental or eye care Glasses Not covered Not covered none
. Dental check-up Not covered Not covered npne— :
O:nmmcmm" Call 1-800-233-4947 or visit us at www.anthem.com. o
If you aren’t clear about any of the underlined terms used in this form. see the Glossary. You can view the Glossary ﬁmmm 6 of 11

at www.anthern.com or call 1-800-233-4947 to request a copy.



Town of Stratford: Lumenos HSA $2000-$4000 | Coverage Period: 07/01/2016 — 06/30/2017
Summary of Benefits and Coverage: What this Plan Covers & What it Costs Coverage for: Individual/Family | Plan Type: CDHP

Excluded Services & Other Covered Services:

mm.ﬂinmm. Your Plan Does NOT Cover (This isn’t a complete list. Check your policy or plan dgeument for other excluded. s ervices.)

¢ Cosmedc surgery . - s Long-term care ¢ Routine foot care

* Dental care (adulf) ] i . e Weipht loss programs

O.ﬁ_._m_‘ﬂc<mﬂmnmmzmnmm.ﬁ_&.ﬁmmm;wnoagnnnmmrOrmnw%oﬁﬂbomnwcn plan document for other covered services and your costs for these
services.) . . . : .

®» Bariatric surgery o * Inferrlity treatment . ‘ . * ”“MM”MHWNDM% care when traveling

¢ Hearing aids . » . Most coverage provided outside the
United States. See

® - Private-cduty nursing
*  Acupuncture ;

‘= Routine eye care (adult)

Your Rights to Continue Coverage:

If you lose no_ﬁgma_gmnn the plan, then, depending upon the circumstances, Federal and State laws may provide protections Eﬂ; allow you to keep health
nOdnnmmn.>:wmcnrl.m—:mgmwvm:innamnm:nmmossunﬂéEHm&ﬁwmnu.ocnovu%mmhnn&ﬁa.éanranw_uw &mﬁmnmnmmgmrnnEnunrnwwnaagwoc,vn%

while covered under the plan. Other limiradons on your rights to continge coverage may also apply.

For more information on your rights to continue noﬁ&mﬁ contace the plan at 1-800-233-4947. You may also contact your state insurance department, the
U.S. Department of Labor, Employee Benefits Security Administration at 1-866-444-3272 or www.dol.gov/ebsg, or the U.S. Department of Héalth and
Human Services at 1-877-267-2323 x61565 or yrww.cglin.cms.gov.

O:nmmcbmw Call H,amcclmuu-aoﬁ of visit us at www.anthem,com.

If you aren’t clear about any’af the underfined terms used in this form, see the Glossary. You can view the Glossary . Page 7 of 11
at www.anthem.com or call 1:800-233-4947 to request a copy.




Town of Stratford: Lumenos HSA $2000-$4000 -~ Coverage Period: 07/01/2016 — 06/30/2017
Summary of Benefits and Coverage: What this Plan Covers & What it Costs*  Coverage for: Individual/Family | Plan Type: CDHP

Your ol_mm<m=n,m and Appeals Rights: -

b

If you have a complaint or are dissadisfied with a denial of coverage for claims under your plan, you may be able to appeal or file 4 grievance. For
questions about your rights, this notice, or assistance, you can ¢ontact: , . : :
ATTN: Appeals A consumer assistance program can help you file your appeal. Contact:
P.O. Box 1038 : c . Connecticut Office of the Healthcare Advocate
Notth Haven, CT 06473-4201 A , ' P.0O. Box 1543 :
- , Hartford, CT 06144
Or Contact: S . . (866) 466-4446
Department of Labot’s Employee Benefits o © www.ct.gov/cha :
Security Administration at ‘ " healthcare.advocate{@ctgoy

1-866-444-EBSA (3272) ot

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Care Act tequires most people to have health care coverage that gualifies as “minimum essential coverage.” This plan or policy does
provide minimum essential coverage.

Does this Coverage Meet the Minimum Value Standard? . _
The Affordable Care Act establishes a minifnum value standard of benefits of 4 health plan. The minirmum value standard is 60% {actuarial value). This
health coverige does meet the minimum value standard for the benefits it provides. ' .

Questions: Call 1-800-233-4947 or visit us at www.anthem.com.

Hmweaﬁmn;n_mﬁmwocﬂm:w% Emcamonmanmﬁnﬁm:mnmwa%mmoarmnn?nﬁ_omwmgm\ocn»:snémgnﬁwo;& _ummmwoﬂf_
at www,anthemn.com or call 1-800-233-4947 16 request a copy. : -




Town of Stratford: Lumenos HSA $2000-$4000 Coverage Period: cdo:_nﬁ.m, ~06/30/2017
Summary of Benefits and Coverage: What this Plan Covers & What it Cojts Coverage for: Individual/Family | Plan Type: CDHP

rm:m:mmm>commm Services: o . .

5i no ¢és miembro todavia y necesita ayuda en idioma espafiol, ke mc.ﬁrnnEDm que se ponga en contacto con su agente de ventas o con el administrador de su .
grupo. Si ya estd inscrito, le Homﬁdom que llame al nimero de servicio n_n atencién al cliente ¢ que aparece en su Eannw de Enpz.mn»npob,

MR ERIFE QMR - S SRR E R MEETEE - MABERE m__umamﬁﬁ ID #HE%@E&WH%W%W °

Kuog hindi ka pa BQnEUnc at _ﬂz._nummn ng tulong sa wikang Tagalog, mangyaring makipag-ugnayan sa iyong sales representative o u&ﬁéugnon ng iybng
pangkat. Kung naka-enroll ka na, B»nmﬁhbm makipag-ugnayan sa serhisyo para sa customer gamit ing numero sa iyong ID card.

Doo bee a'tah ni’'liigoo i dooda’i, shikda adootwol i o.¢'44 diné k'&iigo, 44 shoodi ba na’atnihi ya sidahi bich’i n»ngnmmﬁa E{ doo biigha daago ni
ba’nija’go ho’aalagfi _u»nw.p hodiilni, I&dﬁ, iini” S»wo naﬁ t%4 shoodi diné ya ath halne’igil nf béésh bee hane’i wolta’ biki si *niiliglf bi kéhgo bich’{ hodiilni.

To see 335%5 aof how S& plan might cover osis for u ,E_a.%\n piedival sitnation, see the next page. . - §

Queastons: Om.ﬁ 1-800-233-4947 or visjt 018 at www.anthem.com.

If you aren’t clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary Page 9 of 11
at www.anthem.com or call 1-800-233-4947 to request a copy. .




Town of Stratford: Lumenos HSA emcoo.mpooc

Summary of Benefits and Coverage: What this Plan Covers & What it Costs

Covérage Period: 07/01/206 — 08/30/2017

oo,.aqmﬁ for: Individual/Family _ Plan dﬁm CDHP

“About these Coverage

Examples:

covered under ditferent plans.

These examples show how thisplan might cover
iedical care in given situations. Use these
exatnples to see, in general, how much financial
protection a sample patient might get if they are

This is
not a cost
estimator.

'Don’t use these examples to
estimate your actual costs
under this plan, The actual
care you recetve will be
different from these
examples, and the cost of
that care will also be
different.

See the next page for
important information about
these examples.

Sample care costs: -

® Amount owed to _u_,oiam,_,.m“ $7.540
a1 Plan pays $5,540
| Patient pays $2,000

® Amount owed to providers: $5,400
®| Plan pays $3,400
® Patient pays $2,000

_Sample care costs:

Questions: Call 1-800-233-4947 or visit us at www.anthem,com.

If you aren’t clear about any of the dbamn_ﬁnm terms used in this form, sce the Glossary, You can view the Glossary

at www.anthem.com or call 1-800-233-4947 to request 2 copy.

- Hospiral charges Qﬁonrnnv $2,700 | - Prescriptions - 1 $2,900

. Routine obstetric eare $2,100 Medical Equipment and Supplies - $1,300
Hospital charges (baby) $900 Office Visits and Procedvires .| §700
Anesthesia B $900 | Education ik . $300
Laboratory tests . $500 | Laboratorytests $100
Prescriptons . $200 Vaccines, other preventive © 3100

- Radiology’ $200 | Total . : $5,400
Vaccines, othet preventive §40 : )
Total , $7,540. Patient pays: _ ,

: Deductibles £2,000

Patignf pays: | Copays , _ $0
Deductibles $2,000 i Coinsurance $0
Copays 30 Limits or exclusions ! %0
Coinsurance 50 Total .mm_coc _
Limits or exclusions 50 , : :
Total $2.000 Note: These ns.a‘cnnm assume the __umnnnn is

participating in our diabetes wellness program. H3

you have diabetes and da not participate 1o the
wellness program, your cbsts may be higher. For
mote information about the diabetes welldess

- program, please contact: 1-800-233+4947.

Page 10 of :



Town of Stratford: Lumenos HSA $2000- mhccc . Covérage Period: 07/01/2016 ~ 06/30/2017
Summary of mmsmmnm and no<m_.mmm What this Plan Covers & <<:mﬁ it Oomﬁm oc,..mqmmm for: _:a_samm:mm:_% _ Plan .J:um CDHP

- About these Coverage
Examples:
These nxﬂum_nm show how this vr:.. n.:mrﬁ cover B Amount owed to providers: $7,540 B Amount owed to U_.O_(_m_mﬁm" 55 ._hao
medical care in m:ﬁ: situations. Use these g @ Plan pays $5,540 . ®| Plan pays mm 400
Qmaw_nm. to see, in general, how much financial B Patient pays $2,000 - ® Patient um<m mm 000
protection a satnple patient might get if they are , . , .
covered under different plans. Sample care costs: : . . mmB_u_m care costs: L
- Hospital charges (mother) $2,700 | - Prescriptions _ . $2,900
. Routine obstetric care $2,100 Medical Equipment and mnvwrmm o $1,300
This i Hospital charges (baby) $900 Office Visits uc& Procedures | %700
Is 1S Anesthesia $900 Education , : S 300
\ not a cost Laboratory tests . . . $500 Laboratory tests 1 %100
) , mm*.m_.:m._mon... . Prescriptions : $200 Vaccines, other preventive .1 $100
'Don’t use these examplesto | . - '| _Radiology : , $200 | Total ’ $5,400 "
estimate your actual costs . Vaccines, other preventive . §40 n .
under this ptan. The actual 2 Total- . $7,540. | Patient pays: ,, s
care you receive will be , . : , Deductibles $2,000
different from these Patient pays: | _Copays 30
examples, and the cost of - | Deductibles . $2,000 | Coinsarance $0
nw.En care will also be . Copays ’ A : $0 Limits or exclusions 5 30
different. Coinsurance _ $0 | Total . $2,000
.mnn the next page mmn . t ‘ WHEM or excluslons . amo Note: These numbers assume the patient is
important information about : ot §2,000 participating in our diabetes wellness program. If
these examples. you have diabetes and do not participate in the

wellness program, your costs may be higher. For
more information about the diabetes wellness

- program, please contact: 1-800-233-4947.

Questions: Call 1-800-233-4947 or visit us at www.anthem.com.

If you aren’t clear about any of the cnmnn_ﬁnm terms used in this form, see the Glossary. You can view the Glossary Page 10 of .:
at www.anthem.com or ¢all 1-800-233-4947 to request a copy.




Town of Stratford: Lumenos HSA $2000-$4000

. Coverage Period! 07/01/2016 ~ + 06/30/2017
mcEBmQ of Benefits and oo<m.,mum" What this Plan Covers m What it Costs

‘Coverage 31 _:a_cacm_:umaé | _u_mz ._ ype: ODImU

Questions and m:mim_.m mcoi the Oo<m3mm mxmBu_mm.

What are some of the
assumptions behind the
Coverage Examples?

» Costs dor’t in¢lude premiums.
s Sample care costs are based on national
" averages supplied by the U.S.
Department of Health and Human
Services, and aren’t specific to a A
particular geographic area or health'plaa,
‘e The patient’s condition was not an’

excluded or preexisting condition.

»  All services and treatments started and
ended in the same coverage period.

. ,HUm:w are no other medical expenses for
any member covered under this plan.

= Qut-of-pocket expenses are based only
on treating the ¢ondition in the example.

o ‘The patient recejved all care from in-
network providers, Tf the parent had
recéived caré from out-of-network
providerss, costs would have been higher.

What does a Coverage Example

show?

For each treatment situation, the G JOVErage
Example helps you sec how mn&:nﬁ_&nm

copayrhents, and coinsurance can add up. It
also helps you see what expenses might be left
up to you to pay becanse the service or

treatment isn’t covered or payment is limited.

Does the Coverage Example
predict my own care needs?

¥ No. Treatmedts shown are just examples.
The care you would receive for this
condition could be different based on your
. doctor’s advice, your age, how serious your
condirion is, and many other factors.

Does the Coverage Example
predict 3< future mxﬁm:mmm\w

KE’. Po<nnmmn Examples ate not cost
esimators. You can’t use the examples to
estimate costs for an actual condition, They
are for comparative purposes only. Your
own costs will be different depending on
the care you receive, the prices your
providers charge, and the reimbursement
your health plan allows. '

Questions: Call 1-800-233-4947 or visit us 2t www.anthem,com.

If you aren’t clear about any of the underlined terms used in this form, see En Glossary. You can view the O_owms

at www.anthem.com or call 1- moo 233-4947 to request a copy.

Can I use Coverage mxm:._u_mm
to compare u_m:m.m_r

v Yes. When you HDDF at the Summiary of
Benefits wnn_ Qo«.mn,swn for other plans,
you'll find the same Coverage Examples.
When you compare E»nm check the'
“Patient Pays” box id A_Sﬁr example. The
smallet that numbet, the more coverage
the plan provides.

Are there other costs | should
consider when oo_:vm::m
n_m:m.w

«\%ﬁ.m.. An important cost is the pramijum
you pay. Generally, the lower your
preminm, the more you'll pay in our-of-
pocket costs, such as copayments,

deductibles, and coinsu rance. You
should also consider nobﬁ&smonm to
accounts such as health savings accounts
(HSAs), flexible spending arrangements
(F5As) or health reimbursement accounes
(HRAs) that help you pay cut-of- vonwﬁ
expenses.

Page 11 of 11



LETTERS OF UNDERSTANDING

Proposed Cost Accounting System

June 17, 1987

Reorganization of the Sanitation Division

February 25, 1985

Condominium Pick-up Refuse

April1, 1987

Proposed Cost Accounting System

June 17, 1987

94-7 Boothe Park Overtime February 25, 1993
94-10 Maintenance of Selected Ballfield May 11, 1992
94-12 Pension Payback Procedure March 17, 1992
94-14 Snow & lce Control January 31, 1991
84-17 Recycling Program November 30, 1989
894-32 WPC Overtime Procedure August 25, 1980
94-35 Painting Agreement August 31, 1979
9438 | WPC Overtime (Line Crew) April 12, 1994
94-39 WPC Overtime (Station Crew) September 9, 1983
94-41 Overtime November 20, 1991
94-43 ‘High School Graduation Set Ups November 30, 1993
| 94-44 Recycling Program June 26, 1992
94-46 Painting lssue June 22, 1980
993-01 Golf Course/Snow Renmoval January 28, 1999
2018-01 | Replaces: June 6, 2018
00-01 Booth Park Reorganization August 17, 2000
00-02 Short Beach Goif Course January 11, 2000
17-01 Deductions White Out of Work on Workers October 2, 2047
Compensation '
18-01 Jeb Descriptions, Educational-Requirements July 20, 2018
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TOWN OF STRATFORD CONNECTICUT

. LETTER OF UNDERSTANDING RELATIVE TO PROPOSED COST ACCOUNTING

SYSTEM ~

The Public Works Union and the Town agree to fhe following refative o the Town's
proposed Cast Accounting System: ‘

Members of the Bargaining Unit shall fill out the following sections of the computer
sheet: :

1. Description section {date, sheet number, supervisor number, division number,

descripfion, location, account code and job number). ,
2. Labor Section (pay rate and hours of work), The supervisor shall be expected to fill

. out the labor section in the event that an employee leaves the crew or if an additional

employee joins the crew. I(the supervisor-is not available, the person filing out the form
sheet shall. fill in this information. C : T
3. Oufput Section Oob status code). o

4. The employee shall property sign the format sheet.

5. This system shall be implemented as of 6/22/87 :

&. This system and this form shall supplant all other systems and forms currently in use.
7. If either party feels that changes in the foregoing are necessary or that additions to
the foregoing system are necessary, the parties shall meet to discuss such and make

* such changes and additions as are mutually-agreed upon.

8. The Union agrees to withdraw the Grievance currently before the Connecticut State
Board of Mediation -and Arbitration concerning the matter of Cost Accounting.

June 17, 1987
For Local 134 For the Town

-59.
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. ffective February 26, 198

.2 The current sanitat

| ETTER OF UNDERSTANDING
batween

) . THE TOWN OFdSTRATFoRD

. an . .

INTERNATIONAL FEDERATION OF PROFESSIONAL AND
TEGHNIGAL ENGINEERS, LOCAL 134

al- 134, 1E.RT.E vagree o the i%ollowing relat}\.;,e"to the !

Public: Works

© v The Town of Sta ford and LoG _
. 4888 REORGANIZAT&ON OF THE SAN‘!TA’HGN DIVISION of the

Déapariment.
5, the Division shall be reorgariized to provide for tha
flowing classifications: ’ _

(37) positions inthefo

"existing thirty seven
Preseht Staffing  Effective February 25, 1985
Supeﬁntendent p.G. 23 | Superintendent P.G. 23 1 |
Farernan i pae. 17 1 Foreman il pa. 17 1 !
Trans. Stat. . - Trans Stat. o o i
Rec. Clk pe 12° 1 Weighmaster : pGa. 1 9

: . Trans. Stat. "
, ) . Altendant p.a i1 .

Collector Il PG, 12 0 . -.Collector Il PG T2 g
Collector | PG5, 10 24 Collector| B.G. 10 24

~ Total 37 . : Total 37

on route structure shall bel reduced from ssven [0 tu five (5)-
hasls, shall be one (1) Collector If and three

.- Assigned fo those coutes, on & seniorily
{3) Collector I's. : -
3. To each sanitation truck and grass truck will be ass‘:gnéd. an & seniority basls, & |
back-up driver whao will not be ahle to refuse driving assignments, [ he is the least
senior. (Also see ftem #17Y. . L :

4. Spare Coliecior 1 and I'sW
for absenteslsm on sanitation routes

il be-assigned the following duties in the fallowing orden

a. repla cements

~ . staffing grass and leéf trucks dprind,that season

c. perform offier related duties as assigned by the Sanitation ‘Supeﬁntandanfpr the
Direttor of Public Warks within any division of the Public Works. Department. {i.2.
may also atigment sanitation routes, washing, waxing, gas yehicles, general
cleanup, not &l inclusive). . A o

5. Hours of Work
2. Employess assigned to sanitation routes —— completion of sanitation route.

ring January, February, and March — completion of last

b, Spare employees g
lnst truck returns 1o the Public Works Department).

sanfiation routs {when
Deserfiber — completion of grass route.

c. Spare employses during April —

6. -Special Collections
’ L~ 47 -~
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- lﬁgi‘ass

* Washingtorn's Birthday)- Good

@, Hetlunch Program —current pracﬂée of overtime to confinue. ' .

gs shall bs assigned as part of a reguiar sanitation route.

b, All other pubic bulldin

7. Grass Qvertime Collecfion
sollscfion pick-ups are needed on Satur
be completed Monday throdgh Friday, suzh collection may be done on the fallowing
Saturday or ‘an overtime basis; provided, however that the Town shall schedule a
ryinimum of fivé saturdays for the spare employees In compensation for not working the

ow Years, Martin Luther $Gng, - Lincoln . and

following “holidays. . (Christmas, New
Friday when. it falls in March. This..guararieed

rdays because such collections cannot

- compensation to begin in 1886.

8. Only regutar employeés will beused as drivers

_ ' £or both sanftation and grass routes.
gpare Coltector I's shal be used to: = .

a, ensure full rnanhing for sanitation routes as sat forth in ftem 4 herain

grass routes as set forih in 1tem #4 hereim

b. manning
#4 and #2 wil be addressed with "helpers”.

_¢. shortages beyond
o. Al the terms of Article Ul Section’2, cuib-saction 4, shall remaln in full force and:
eﬁect. ’ ) ‘ . . -
1d _ |n consideration. of the above, the Town dgrees that it shall refrain from c;pnh*acﬁng
out sanitafion cervices for the duration of the existing contract {uiy 1, 1082 —.une
30, 1985). . : R :
ut any sanitation sefvices fro
es agree that within 30-days prior o December
‘on will meet fo start negotiating a possibie
no ‘sani’caﬁon senvices shall be-

44. The Town agrees ot to contract ©
through Dacember 9, 1645, The park
g, 1985, that the Town—ard the Un
axtension of the nine month petiod-of ime in which

contracted out by the Towi.

12. Should sanitation services be contracted out
Town agrees to give the Union 90 days na

contr_acting out. _

r 9, 1985, the

some time after Decembe
date of such

tice prior to the effective

13. The Town shall not demand any changes in the ‘organ'xza‘dona! struchure of the
" ganttation Division for the lifs of the Successor Agresment, effective July 1, 1985.
&h of the trucks, aésigned io sanrtaﬁdn outes, with two-

p ea
ble — subject to budgetary approval.

14, The Town plans o equl
ossi

way radios as soon-as p

45, The Town agrees g continue the P
more trucks work on-2 Saturday.
rovide the Union with charts sp

the dafty routes.. The' partles further agre2
tapcing out rout

ractice of assigningra mechanjc when three or

gcifying the {ocation -and streets
ip meet within 30

46. The Town shall p
es and this shall

assigned o pach of
days after Febriary 25, 1985 for the purpose of ba

be done with the mutual agreement of the pariies.

- 48 -

-

m June 30, 1985 |




- . - . N ‘ . - .
e S . 't e Nt maar bt - Mo’ s ] e
g g S L N ] ~— — - o g —’ e
5 N LIFL A —' ~r ' vt .

e e et M \

.
i

longer) will be offared first to the se
gssignment. . o omT T

-
ATy

’ L, oo .
EEN S e,

FOR THE TOWN

:

v ' Y L . .
P v . )

i O v R T Ty -

-

. DATE

- 49 -

47. Long term back-p driver assignments on s
nior qualified Coliector | regardless of route

~ " FOR THE UNION

anitation or grass routes (& week or

DATE
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1994 | ETTER OF AGREEMENT

THZ TOWN OF STRATFORD

) .and
INTERNATIONAL FEDERATION OF PROFESSIONAL AND
TECHNICAL ENGINEERS, LOCAL 134

.t

“he Town of Stratford and Local 134, IFPTE, AFLICIO agree to the following relative fo
the reorganization of the Sanitation Division of the Public Wérks Department effective

on the date of the Interest Arbliration Award Case No. §283-MBA-168.

8. The current sanitation roufe stricture shall be Teduced from five (5) to four (4).
Assigned 4o those routes, on a senforfty basis, shall be ane (1) Sanitation Driver

and two (2) Sanitation Coliectors.

FORTHETOWN - _FOR THE UNION
DATE DATE




" jncreased to $500.00 per ma

BETWEEN LOCAL 134
AND TOWN OF STRATFORD

ON CONDOMINIUM o1CK.UP-REFUSE

REVISED AGREEMENT ON G4
v ament dated ARl 1, 1987
L A

Replaces Ag

All Stratiord condorminiim tofuse shall-be picked uup{serviced) by the Sanitation
Divisicn Eersonnel, including all Collector & 1 & Foreman. Total of 34 Parsonnel.

Condominium coliection Wi be in-.c]L'ldf;"d i the normai écﬁédu!iﬁé of daily'
. collgction with other Stratford residents. R

The previous overtime cost of $‘l’2,£’)0.€l,00‘—'avéréée'3 $35300 pef man to be
n, gistributed squally, effective July 1,-1990. . :

Condominfum collection schedule Es-a's fo[kpv;!s: y

O “Monday Tuesday .-+ - Wednesday " Thursday .. Friday
430 ‘ P .. ... = .Dearfield Woods Tudor Ridge
P o BRI . SilverlLane’’ East Main©
432 Tide Harbor Califomia St Bootil et . ' ,
433 : Stoneleigh Pattarson-Ave.
) . Success Hill ' .
434 ElmSt Holllster St. 1 onghrook Hickary Woods
438 Oceanview/ village Sa. '

Short Beach

. Usban - : .
Williams — Thursday -

Stein'me'{-z —Thursday -

GRASS CREWS
Al grass crews ‘ Breakwatsr Keys
, Wil rotte, 'l’_u_esday BpachDiive
o Far Mill - | S

d-ronoqu‘e Shore - .
" Hawley Glen ' '
Harbor Woods

hen threa af more additional

| renegotiata this Agreement w ,
h sites pro\rided_ for in this

The, parties shal
ftes are added to the 23 suUC

condominium pickup 8

Agreement. .
. . ' .
o~ b3 -—
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* TOWN OF STRATFORD S
~CONNECTICUT | -

{ETTER OF UNDERSTANDING
RELATVETQ . °
. "PROPQSED COST-AGCOUNTING SYSTEM.

The Public Works Unlon and the Town agree fo the oliowing felafive o the

4 o d roposed G55t Accolinting System:

1.

. Output Section (iob status code).

Members of the Bargaining Unit shall i out the foliowing sac;{:rc'ms of the computer -
sheat = ' o - . .

Description section (da®, shest number, supervisor number, dhvision number,

desciiption, location, account code and job number).

Lahor Sedtion (pey rate afid hours of worky. The supenvisor shallbe expected

io il ‘But the labar section In the eventthat an employss feaves the crew grif

an additidhal efnployes jeins the crew. [f the supervisor is not available; the
 person filling out the form sheet sifall il in this infermation.

T]—;e employes shall prdpedy sign the format sheet,
This system shall-be implemented &s of 6/22/87

This system and this form shallsupp!'ant all other systemns and forms curmently
In use. T . _ o .
if gither” party fesls that- changes In -te-foregoing are necessary or that

zdditicns to the forégoing system are necessary, the parties shall méet {0
discuss such and make such changes and additions as are mutuatly agreed

tport, L

The Unicn agreés to withdraw the Grievance currently before the Connectictit

State Board of Mediation and Arbitration conceming the matter of Cost
_Accounting. o .

June 17, 1987

"~ For Local 134

For the Town

[
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The Town, nf S:ral:fﬂrd apd Loca'l 134 agree. ko aﬂow 1ahor grade. 5 4 tha Pa _
w public ‘Yorks to participate in - schedit] Ted overiime, work "at] M
duries which’ was rmeﬂy rr‘led ottt
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L EHGINEERS, LocAL 134

- ot
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Pa rl‘. performing z:aratakar‘ Wi, o
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ried out by xeTaly 3 <5 B
28, 1893 4t was agrepd: by :

Y{on employees anly
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MEMORANDUM OF UNDERSTANDING 94-10

The Public Works Union, IFPTE, Local 134, and the Town of Stratford
agrees to the following with respect to the maintenance of selected
ballfields by volunteers associated with Town recreational leagnes:

1.

That the participating Leagues will be responsible for preparing
fields for league play at the Following locations:

North End, (1) Stonybrook, (1) Clover, (1)
High Park, (2) and Short Beach, {1)

Such preparatory work shall be limited to, raking the infield and
pitcher's mound areas; filling holes and depressions;
demarcating foul lines, base paths and batter's boxes; Iitter
control and trash remwoval;, and other basic groundskeeping
tasks associated with maintaining the fields in good playing
condition, unless otherwise excluded by virtue of this
agreement.

That the participating Leagues will not. perform grass cutting to
the extent that the work fs currently being performed by
bargaining unit members. It is the understanding of both
parties that volunteers may assist in trimming, edging and
weeding around fences, backstops, and other areas as may he
appropriate to maintain the fields in an attractive, well-groomed
condition.

That the participating Leagues will not be responsible for the
pre-season reconditioning and/or rehabilitation of the above-
referenced fields; it being understood that such work is the
responsibility of bargaining unit members employed in ‘the
Parks Division,

That Public Works will comtinue to perform line-marking and
other preparatory work on a scheduled basis. It shall be
understood that the initlal line-marking will be performed by
Pubhlic-Works personnel. )




That the participating Leagues may undertake various improvements,
including the installation of additional fencing, the erection of
scoreboards, and the construction of dugouts, to enhance the
appearance of the fields, provided that such work will be undertaken
by volunteers and such improvements will be constructed to Town
specifications. It shall be further understood that in the event the
Leagues are unable to furnish volunteer labor to perform such work,
‘then sald improvements will be constructed by the most economical
means. Quotations will be secured and the Bargaining Unit will be
given first right of refusal to match or better the low bid. The long-
term maintenance of these structures shall remain the responsibility
of the Town, and such maintenance work as may be required shall be
performed by bargaining unit personnel, unless otherwise provided
for by existing or subsequent ggreements.

That the Uniom agrees that this work, to the extent to which it
conforms with the letter and spirit of this Agréement, shall not be the
subject of any future grievance,

Rewritten 15 June 2018 (No changes made from original document 11
May 1992}

jor the pr:?of S@fo
[I ng |
Vv \ T C ~Z J AP

Maurice McCarthy, Jr. waﬂ \X/

Director of Public Works President

Date /\5":@0;‘5_/75/
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Memorandum of Understanding
Between
The Town of Stratferd and Local 134 IFFTE

& June 2018 ’ #2018 —1

This Memorandum of Understanding takes thz place of MCOU's 2000 - 1 and 2000 -

2.

The Town of Stratford and Local 134 agree to the following:

1)

2)

3)

One {1) new position for a Crew Leader {pay grade 8} and two (2) Laborers (pay
grads 2) will be created at the signing of this agreement. These three (3)
posltions are fo work Menday through Friday, 12 noon to 8 PM in assighad-to the
Parks Division, in any part of the Town and perform any duties as described in
their respective job descriptions. These positions will be posted as required by
other Articles and Sections of the current Written Agreement. If no one bids for
the positions they will be filled open competitively as per thé current Written
Agreement,

The parties agree to amend Section 4.2D of the current Written Agreement to
increase the shift differential from $0,85 to $1.00 per hour for those employees
who work the secand shift. It is hereby understood that those employees who
work the third shift shall continue fo receive an additional $1.10 per shift
differential. Sald shift differential shall become effective upon axecution of this
agreement,

The positions of Park Service Supervisor, also known to the parties as Caretaker
of Boothe Park and the Park Ranger at Roosevelt Forest were previously held by
bargaining unit-employees of the Union, If the Town of Stratford reestablishes a
position performing the duties such as those previously performed by the
Caretaker of Boothe Park or Park Ranger at Roosevelt Ferest those positions will
be bargalning unit positions filled in accordance withrthe agreement between the
parties,




@

4) itis agreed by the Town and Local 134 that the current Memorandum of
Understanding titied 2000 — 2 dated 11 January 2000 is canceled and replaced
by the following tanguage "the posttion of Greensman 2 will be efiminated and a
second position of Gardener will be created for the Parks Divislon. This pesition
will normally work at the Golf Course and will be.a pay grade 6. The occupant of
this- position must hold an Appiicators License, issued by the D.E.E:P. to quaiify
for the position.

5) itis agreed that maintenance work performed at official events (Soccer, Baseball,
Football, other Board of Education events or any other rental spotts events) at
the following locations — Bunnell High School Football Field, Del.uca Baseball
Fieid, Penders Football Field will continue to be performed by members of the
Parks Division. Maintenance performed shall be, but not iimfted to opening
gates, field preparation, opening press boxes, turning on fights opening and
cleaning rastrooms and emptying trash barrels. Local 134 agrees to withdraw
Grievance # 15-08 without prejudice or precedent.

For Locat 134,

Date: 7%9& /—<Z/ Pate_ &= 1-1E8

A

Date: (o ;’7 zor & pater_ 4 ° 1/ &




L. T ., Tie -

Fipinan Regonress Minager

F rmn ,Doriﬂdla Bores,
Date: Tannary 14, 2005 '
Re: Im.;mm'm:- Cov&:igc fm: Loctl 134 '
i/ff//mf/'ﬂ}}h///_/.’/f/ﬂ///ffﬁ?////mm//);me{m#//ﬂﬂ,fw////'/m/mfm/{/mgmf(/fﬂfffmﬁm/-/fm/ﬁ/fﬂ/fffﬁﬂfﬁ/fﬂ "
For historical pm]:;Jss's and to pxﬂiha-ﬂla’histor—y af ﬂ:t;: sransition of health i . 'cove;ragé.cﬁ' -
February 1, 2003, thiz memo is being placed in the Clollective Bergaining Agrecmment botween ther

Town of Sf;ratford and Local 134:

o Febnaiy 1, 2003 the Town tmsitioned is ealfh sare plan from B
Cross and Blee gield.. [twas attempted to dvplicatc the coVar2Et provi
as agrecd upOn in the collective bargaining agreament, with

rmion confending that
that wers previonsly cover

0_03) wes filed by the there wers 27 itzms that
Anthem Health Care Plan ed-in the

the attached memo.

On 8-1-03 & gévence (200
wero not covered in the new
‘Hoalthnet Plan. Thase iterns &0 in
to mnatch the 27 items ouﬂ.hléd it the mema mdto
enses for out of state

the grievence bY agreeing
d to pay ont of pocket &xp

The Town settlod
reirmburse any inembet § 1,000 who Was requirs
CoYaTREE. See-attached.
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MDG ASSOCIATES OF CONNECTICUT, 11.C
Lerance Constitant a50) 525-07457

Certified Ins
(asa) oBe- 1667 Fax

, 111 -Foundgm Plazz, Sufte 1803, East Hartfoid, CT pE105-3257

September 11,2003

Wi lvﬁchaal Vidmogko N
Stratford Public Works Employess Association

85 Badshew Ave.
S‘.::atfﬂfd, CT 06614

Dcar M. Wmoskﬂ:
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in the Epalth Net plan and 5peo

t subject-to cost chare MATIHLIS- -

altﬁth dpes oot

21) Malpesitons af the Jow
27) TN B¢ @cdﬁcq]ly soversd
Anthem plsn.
23) Anthem specifically sxcludes formutas for
94) Anthen eacagludcs wisfedback Health Net docs nok=*
Fealth Net. '

Crohn’s disease Health et does not.

25) Bxelusion s not fovnd
26) This js nct a.jafERISAPlanl

27) Health net pmvid.asffor 1o copay-on Dizbetes supplies, Anthem rexjuires 00C.
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 Dorinds Boret ’ '
Tows af Sretford
2125 Main Street

“Strutford, CT 06477

RE: _Stral.[urd Public ‘Horiﬁ
BlneCare Docusment

‘,D:zrDo;iﬂéz': ' L

‘fam ip receipt ;lll’,thc llst of
Works aid beve rescarehed and addressed sach insus in
{ssties and the Anthom Bloe (hrose & Rige Stueld response [ 286

* (o faet Brd we didnot ;
sovne henefits thal wers prmtgmionally omitted; Those &

A5 staled in our Felle to YO4
. commilied

Strutford.

ditigautty to interpict the fao»
benefit deslga thai sy havi beed

Wiih yatr pesisERCe 29

soneerns puttogeiner by 708 Plelds on bebalf ol thi S Erinford Publie
Fyidualky. Lisred below are the spucific
b ot Many of & {ises are dueto
birye & Hoaltimet desumpent fe capRRe QU plan fr; theFeEore Pheard Wee
#lems witthe phecie 88 biedow.

\daled Jamyary 12, 2003, Anthers Bl Cross & Bl Skold i

i mesting oF cxpecding e fokemer et desiens and seribe Iovel$ Inpiess in

d that of Bl Carow Ovation T enofita); We hHve b worldng
& bepefit design, We woid atso ke to DESE i g we 872

cortunltred fo-corrosting 20y O

) prooeed. -

Wa were fully aw
that wit nol jdentifieg prioeto the
had previously Beea pdjud

xre that situations pigght wrize whers Healthnst hisbar,i'cal!y paversd wservive
: sition. Jn 1hal case, willt dqsux}\mlaﬁou ax how the olalm
tented, wo will comivit (0 modifyinghe heneEl doslim 1o €sae That

po benefit reduction 1akees plose.

[SSUR #1 . . .
Poulthnet speeilivally Sovers wih
" Respansel ’
Anthem will

ISCUERZ -
Heuhierd speuifeally covers wuld
Resporise— '

Anthem stondiircdly £0
hewever, 1 oTder o maic
resmoved fromt

" ssER R o
" Healinel provides coverage for goneral anes

piios, Anthen ducy ot

matsh Hcglﬂ-mc.t’ 3 GOVCRES

Jogous Blood wramspinoty, Anthem does ook
nical diegnoses;
tg ExewIc -il] he

irnts for-alx differcal el

eers afiotogous blood rensp
poe with Heslthaat, i

t (he benefits fovmedy in pl
thy Apthem doournent.

Aﬁlhcfudﬁcﬁ pol.

‘hesta in poR-vedioAre facililies,

Response
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* Anihcra Blue Cross & Biye Shiield covers pesersl ancsthosis in the hospiiz] sedting when
edically nosssary, We B aanelcnr s to What this jssue s fa. ‘
. I3SUE ¥4 !
Heslihnet provides far oot of mowwork refoimls o0 an atworkc bsis, Anihem dogs,nok
Responsel ° ’ . n
The progem n plase in Bh‘n_tf'ord 2o BlueCara Foint of Service plen md does nol reguire
yeferruls for specinlist services, . .
ISSUE 5 ”
Anthem hes s defiar [hmitetion on fuman oFEm and §ssue trensplaots, Heslthmet fibes nol
| Respomsss ' o ‘
Agthem Bloe Cross & Biuc Shield will remeve oo standard Si,GOO,GDG"m-nr.t\vork lifetme
ARSI o (ramsplnt seTvicss- . : )

.. Thowel ohild pape-achedule e
; - Respoititi -
Anther will mute

. “Respuuses

1SS0
tnfirior =t Amihem,

 the well ohiid oexe schydle..
ESUERT o
The physesl scheduie I# hrfodor a1 Anthest,

Arthém Wil matel the playsical sehedulé.

Home health cars does niot have Lim.iludoﬁ:{l Reslttmet.

Werponsed
“Homs health cars undér this-plun dogs
in the contragk Al services me subjes

nuthavﬁ {immitation. "L‘hcfa g6 0 SIS identified

f,'tarl:iedical m:;v..‘sﬁty. -4 .

1S5UR #9- : . .
Spepeh therapy has & separate 60-67Y coveTRgY in. Healttmet.
sEporses .- .
Spneeh Thertry does not have 8 Limst undet tils plan, Thete e RO puexiranans of Timitztions
nlified 1 ths contract All soovioes mre sUbject to sedizal nectssity. . .

ISSUE#19 ) '
¢ for progihctic gevions; Anthem hak 4 1,000 tmit.

Heglfimet hos ont tariived coveris

Respppits
prosthetiss sre covered 3 full upder this plan.

Servises ure not subjedt jo 4 dollar parimuT:

¥

Hca:ltl:mut does oty

yee o :.':1;10111:_1 of breast implants.

183URHLL
Anthem hag
Responie:
Anthem will emaveihe s

s \mifation om the cost of jmyplant removaly

1,000 meximmm per calendsr
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ISSUE#11 A . )
__}'Igalmm:t hag o un! Imired, iy on the eie ambulane Anthem docs pat
R&%Fﬁ%s-!‘ o - bt
Anthem v-ﬂermwa te 5 BB0 vizoe mmiam 68811 ﬁﬂ‘bu'iancc e .' .
ISSUE #13 P
Anfhem cmptnym do bt heve i hobr Iritntinnit Healthnet, A-nﬂ-n:m hus A n_}'ﬁ' urper wetk
it
Recpomsts - . . Ce e
The 30-hot eferenee 15 Anthern’s standifd ian guege wnd will be removed f_:"utm_ﬂs.:_:rwiscd
dﬂﬁﬂ-!'ﬂmt- - T
ISSUE 14 oo
Antem has tate mrulic:hrniwims b the puhc)r E{;ait_hncx doetnol L rye
) Respaus- - N -
* Héaliirerdid noi allow for b= cnru'ﬂmcnls at n!l. A.n‘ih_m dozx. LT
- - .,ip .
ISSTEHIS ' :
Anthehr hacz iskof non-coyered mental hcaltk;dieerdm E-Ir_nhhnnl deree not hzyc 1 smilar fis
Razapanse:
The wording i Anrh::m te-definltion of "Rzl l:[:nl(h Catg" i mk::- dirocthy fonxthe St o
(Conatcticut mandate, A Astthem s wiling to ﬁ:tmw‘the exclusians tisted i ihit dolinition.
- {5IUR S
Auathen exehedos umbulamcc ‘gervieet for dectn pdrissions tuhc.ﬂ:inni chﬂrhﬁca speei fieally
provides such-ooverRge.
Respensel
Anthem jgwilling w Femaove fhe exclusion.
ISSUE #17 a : ) )
Anthiem provics bome hcn}th pare: oy afler relends fram haspial, Flealthorl dogs ot heve

that requinement.

Responac:
Anthem will re

mve that reguirement.

02~0'
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: ,Mlhcmspcr:iﬁrxaﬂy excludes formufas for Crohn’s diseaze: Heat

Whaag ALy Nl W ar et T TR MR

TOMK OF S1HAIFUAL]
) . RS

1SSUE #13 st g
Authern provides- that I patit
hes ro sach limit:

Response: : .
Azxthcm vl removE that requivemnent. .

Ent QOIpIZEDCS is notsubcnl to costshara M nmms, : Bralihnet

IS
rhemhasﬂmizs on what§s corsidered, for mﬁmmn therapy; ticair.hnc( doss nol.

Rﬁpo [1.LH .
Aatnprn il reaaove those (pmite.

ISSUE #20 . _—

Acupanciurs i 8 csvcrcd sc:mcn at Hanlthnet tmd 18 :xﬂuﬁaﬁ 1t Anthem.

Responati -
Anthemn will atch the ncupUncch cwmgc frmnes*" adtministered by ‘thihmzt and the
chiznpes have bc::n ynede o pur SYsiEms-

r

jaw are cmludﬂd al Anthém snd are ot in the Healihnel plaz,

[SSURST!
Melpositions of the
Responss) |

Anthem'will femove ! that crelusion.

ISSUE 27 - - o

ThAFs spesifically covered in fhe Healthart ploo and specdfically cxcinded in the Anthent pha.
Resgonstt R . '
Anthem will remove ] refertnoss & sy p-surgienl” treatmeit of TR,

thiet doss nol:

Rexpomses
Anthem will remove tis erciusion.

SSUR B ’
Anfhom exoludes biofecdback; Healtmetdocsmot

- Respanse:
Anthorn wilk femove thit exslosion.

ISSUE #25
Exchusion T7 15 not found Healttmal,

Regponse: B :
This. wechasion refers w = list o non-cavered prapodares. Anthem 6 willing to remova this

exchision.

TSSUR #26
This ig not an EI8A plan,

Reapomses )
nd al} references to BRISA will be removed

This Was 21 mc:mgm a from the docament.
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ISSUE #17 ' o :
Tiealthnes provides forng cpey on habsus supplisg; Anthem requires one.
iR T e . .

o

gve bocn mage ofL ouTr

=

@@Eﬁa;c adjustmaenfs

gyl
-

Fisponses R
Anthem will mateh the Healihnet benef, tT0s
systzans sod will be refige sl the Yepised d
. . L .,4"‘ ,,_,P-;'...;r R :
1t is my hope thatwe have sddressed Ehffu% arid roncerns of the Syrptiord Public Works
Depament in » satisfactory garnar Flonse feel froe fo conitRel me direarly 12 (203} 9ES.7981 40
extians b pll. Fwill Took Foryracd foreosiving your feedbuck and firat of the
A5 shwrys, Anthem Blue Cuross & Bloc Shig)d would fike 10

o heve any it
flense In choobing s ‘your healtheara pravi dez,

ST
-, o

Gaatferd Public Wortks employees,
thyardk yon for your oot

Sineeely,

"

DehraTesiz - -
Avcount Exdoutve .
Public Secior Customet Risimess Unit

co Bl Carew, Ovstion Bonelts

OR o
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" Inrespense o yaurmcmﬁ md the originil issae

"_Hopefully, this resolves your issues concoming

TOWN OF STRATFORD

MEMORANDUM
Tor  Michael Vidmosko, President, Locel .134

Coi, Michael Feeney, Town Manager . .
David LaFamina, Local 134 Represontafive

Prom: Dorinda Borer, Homan Rcscmrw@‘\/_ .

Date: January 16, 2604 -

. /I/t’f////!//ffr’fll/!/fﬂf/l/l//!J///[//#////////////f;f]f/.’;'-f//f///f!//}/fllf/flﬁﬂ'////f/!/ﬂ///f/f//{f/f////lﬂﬁ/?/!i/!/!fr’/l/fll.’ MR

» regarding the health nsnrance trensition from
Healtimet to Antham, 'ﬂ:‘m following is & summarization 6f the comearns you noted: ’

» A Nsting ofthe 27 issues you had given to me was provided to Anthem for follow up fo
jnsme they would match the coverage originally afforded to the employes throngh the
Healtfmet plan. Anthem provided you with & response in September of 2003 indieating that
they will match all of the benefits onflined in ymr Hsting. ’

> With respect to out of stale sprvices: Anthem's Bloe Care Plan currently ravers students
" living nyfside of the state or employees traveling ontside of state that ars confronted with an
emergenoy sitnation. Anthem's Blue Care Flan does notcgyer spedal services offered oot
of state, ot of metwork The Town will confime to provide the Anthem Bz Care Plan,

however, the town will pay directly to the provider the $1,000 out of pocket expense that the

extployes would incur nsing those services in an ‘out-of-state’; ‘ont-cfuetwork, situation.
in state, cut of the

The Town will not pay or refrabarse &n employcs Who 1ses seryises
Anthem network.
the Anthem Blae Care Plan, I would be happy fo-
discuss this with you further, Please contact rae at 203-385-4009 6 that we can defermins whether
itis necessaryto contimie with the AAA procesdings. ' . T
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. Memeorandum of Understanding
Deductions While Out of Work On Workers Compensation

October 2, 2017

IFPTE, Local 134 (the union) and the Town of Stratford (the Town) agree to the following
regarding union employees addressing payment for payroll deductions as required by the CEA
and/or non CBA:

The union agrees to allow the Town and the union member to negotiate how the member will
cover their deductions for various services as it relates to when a member is on paid workers
compensation leave (receives payment via workers compensation State statutes).

The member is not tequired to have a wnion representative present, but can request one at any
time.

This agreement is only applicable for addressing deductions while the member is receiving
workers compensation pay in accordance fo State statufes. This agreement does not seta
precedence or practice. Both the Town and the union agree that this MOU can be reepencd at
the request by either party with a 30 day written notice.

or the Town ofyStratfo

m fro ﬂ ﬂ Date: /DA f[/ Z

/MQ McCarthy, Dakector of Pﬁbhc Works

.

l = e Daten /ﬁ/////’7

“Roriald Ing, Director ofgiunfn@csourccs

For Local 134,

NI

Date: Q\ / LA\ /\T\t

C_f 3\3& ) j‘ﬁ\\ e A-L1-
T

--.._‘_
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Memorandum of Understanding
Job Descriptions, Educational Requirements and Related Matters

Tuly 20, 2018

The Public Works Union JFPTE Local 134 (Union) and the Town of Stratford {Town) agree to
the following regarding job descriptions, educational requirements and related matters:

I. Ali Public Works Department job descriptions will inelude, as highly desired, an
educational requirement for a high schoo! diploma or GED.

2. Comnecticut Driver’s License designations will be changed and updated to CDL A and
CDL B to replace Class 1, 2 and 3.

3. All Public Works Department job descriptions will include snow event and weather event
operations-and cleanup as needed.

4. The Public Works Department Gardener job description will include a requirement to
have a license apply, herbicides, insecticides and fungicides, as stated in MOU #2000-1

(6).
For the Town of Stratford
Date:
Moe McCarthy, Director of Public Works
Date:
Ronald Ing, Director of Human Resources
For the Union
Date:

Joseph Taft, President




