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PREAMBLE

This AGREEMENT, entered into by and between the Town of Ridgefield, hereinafter
referred to as the “Town”, and Local 1739, International Association of Fire Fighters, hereinafter
referred to as the “Union”, is designed to maintain and promote a harmonious relationship
between the Town of Ridgefield and such of its employees who are within the provisions of this
contract in order that more efficient and progressive public service may be rendered.

ARTICLE I - RECOGNITION

Section 1.01. The Town hereby recognizes the Union as the exclusive representative and
bargaining agent for the bargaining unit consisting of all Captains, Fire Marshals, Lieutenants
and Fire Fighters, excluding the Assistant Chiefs, the Chief and unpaid Volunteer Fire Fighters.

ARTICLE II - UNION SECURITY

Section 2.01. As a condition of employment, each employee who is a member of the
Union on the effective date of this Agreement shall remain a member in good standing for the
duration of this Agreement or shall be assessed a “Union Service Fee.” Fach new employee, as a
condition of employment, shall become a member of the Union in good standing upon
completion of the probationary period or shall be assessed a “Union Service Fee.” Said “Union
Service Fee” shall be equal to the proportion of the Union dues uniformly required of members
to underwrite the costs of collective bargaining, contract administration, and grievance
adjustment.

Section 2.02. The Town agrees to deduct from the wages of all employees covered
herein who voluntarily and individually authorize such deduction in writing from their wages
such dues, service fees, and initiation fees as may be fixed by the Union and allowed by law.

The Town will remit to the Union, amounts collected together with a list of employees from
whose wages these sums have been deducted. Such deductions shall continue for the duration of
this Agreement.

Section 2.03. In consideration of the Town entering into the provisions of this Article,
the Union hereby agrees to indemnify the Town and hold it harmless from any and all claims,
liability, costs, and attorney fees which the Town incurs because of entering into or enforcing
this Article.

Section 2.04. Union Activity Protected. Except for the right to strike, to picket Town
property, to withhold services or to engage in any other concerted stoppage of work, all of which
are hereby prohibited, all other Union activities are protected. Nothing shall abridge the right of
any duly authorized officer and representative of the Union to present the view of the Union to
the citizens on issues which affect the welfare of its members.

ARTICLE III - MANAGEMENT RIGHTS

Section 3.01. The Town retains all rights it had prior to the signing of this Agreement,
except as such rights are specifically relinquished or abridged by this Agreement.
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ARTICLE 1V - PROBATIONARY EMPLOYEES

Section 4.01. All new employees shall be subject to a probationary period of one (1)
year. A newly hired probationary employee may be released by the Employer without recourse
by the Union. Any employee promoted for a probationary period and found to be unsatisfactory
during such period shall be reinstated to his/her previous position or equivalent without loss of
seniority, rank, grade or pay of his/her previous position. An employee who has satisfactorily
completed his/her probationary period shall be entitled to the full rights and protection of this
Agreement. (Nothing contained herein shall be used to deny any employee any rights or any
benefits which he/she may be entitled to under the pension provisions covering employees of the
Paid Fire Department,)

Section 4.02. A newly hired probationary employee shall be entitled to representation by
the Union and a hearing in the event that the Town shall decide to release him/her during his/her
probationary period. However, the final decision to release probationary employees shall be in
the sole discretion of the Town and shall not be subject to the grievance and arbitration
procedure.

Section 4.03. Employees hired after July 1, 2011 who voluntarily resigns from the Fire
Department for employment in another Fire or EMS Agency shall reimburse the Town for
expenditures related to the initial training program according to the following schedule:

Date of Resignation Reimbursement Amount
One year or less after completion of training | ' $9,000

More than One to Two years after completion of training $6,000

More than Two to Three years after completion of training $3,000

More than Three years after completion of training -0-

The Union is not responsible for any reimbursements owed the Town under this Section. The
Town shall hold the Union harmless from any action against the Union arising out of this
Section.

ARTICLE V - HOURS

Section 5.01. Work Schedule (24 Hour Day). The regular work week shall average 42
hours scheduled in the following manner:

One (1) work day,

followed by one (1) day off,
followed by one (1) work day,
followed by four (4) days off,
followed by one (1) work day,
followed by four (4) days off.

This schedule shall be repeated during the contract year.

One (1) work day shall mean from 8:00 A.M. to the following 8:00 A.M. A half (1/2) work day
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shall mean either from 8:00 A.M. to 8:00 P.M. or from 8:00 P.M. to 8:00 A.M.

C.

Section 5.02. Work Schedule (Others).

Work Schedule Fire Marshal. Notwithstanding Section 5.01, the normal weekly
schedule of hours worked by the Fire Marshal shall be forty (40) hours, five (5) days per
week, eight (8) hours per day. However, subject to the approval of the Chief or his or her
designee, the Fire Marshal may rearrange eight (8) hours per week as needed to meet the
requirements of his/her job.

Work Schedule Day Fire Fighter (12 Hour Day). Notwithstanding Section 5.01, the
normal weekly schedule of hours worked by a 12-hour day shift Fire Fighter shall be an
average of forty-two (42) hours per week scheduled in the following manner:

Three (3) consecutive workdays,
Followed by three (3) consecutive days off.

This schedule shall be repeated during the contract year.

The Fire Fighter day shift shall be 8 a.m. to 8 p.m. Among employees who are classified
as Fire Fighters, volunteers shall be sought for the day shifts and day shift assignments
shall be made in accordance with seniority. If there are no volunteers, the least senior
Fire Fighter(s) shall be assigned to the day shift.

When there is a permanent vacancy in a twenty-four hour day shift position, twelve-hour
day shift employees shall be given the first opportunity to fill the vacancy.

Work Schedule during Orientation and Academy Training. Newly hired
Probationary employees may be required to attend the Recruit Program at the Fire
Academy. The schedule at the Academy will be the schedule of the employee for the
duration of the program. During the Fire Department Orientation period, as determined
by the Chief, probationary employees will work 0800 to 2000 on a three (3) day on, three

~ (3) day off rotation. Fire Department Orientation will be no longer than three months,

except when precepting a Fire/Medic which may be longer.

Section 5.03. Definitions.

For an employee working the schedule set forth in Section 5.01: The term “Work Day”
shall mean any twenty-four (24) hour period that an employee is scheduled to work. The
term “Half Work Day” shall mean any twelve (12) hour period that an employee is
scheduled to work.

For a twelve-hour day shift employee working the schedule set forth in Section 5.02-a,
the term “Work Day” shall mean any twelve (12) hour period that an employee is
scheduled to work and the term “Half Work Day” shall mean any six (6) hour period that
an employee is scheduled to work.

For those employees scheduled to work five (5) days per week, “Work Day” shall mean
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any eight (8) hour period that an employee is scheduled to work and the term “Half Work
Day” shall mean any four (4) hour period that an employee is scheduled to work.

d. A twenty-four (24) hour employee will not be involuntarily assigned to a twelve (12)
hour shift.

Section 5.04. Mutual Exchange of Work Days. Each employee shall be granted leave
with pay for any day or days on which he/she is able to secure another employee to work in
his/her place provided the Chief approves the swap and the following conditions are met:

a. Such substitution does not impose any additional cost on the Town;
b. Such substitute employee is qualified to perform the duties of the position involved;

C. The officer in charge of the tour of duty on which the substitution is to be made and the
Chief or his’her designee are notified at least seventy-two (72) hours in advance;

d.”  Such substitution does not require more than forty-eight (48) hours of continuous duty
worked by the substitute without an off duty period of at least twenty-four (24) hours;

€. The work days to be exchanged shall be equal in hours, shall be w11:h1n the same calendar
year, and shall be identified so that the work schedule may be modified to record the
substitution.

f. Such substitution does not prevent the employees from attending scheduled training. For
this purpose, training does not include routine daily training. Once a substitution is
scheduled, it will not be rescinded for training.

g Employees are limited to four (4) substitutions within the twenty-four (24) day work
period.

h. Substitutions for less than half (1/2) days are not permitted, except that substitutions of
three (3) hours or less may be allowed with the approval of the Chief or his/her designee
and the three (3) hours are at the beginning or end of a shift or half-shift. Half-day
substitutions shall be permitted provided the half-day begins at 8:00 a.m. or 8:00 p.m.

Shift Commanders are limited to forty-eight (48) hours of swaps per month.

Additional swaps by the Shift Commanders may be allowed with approval from the Chief or
his/her designee for attendance at classes approved in accordance with Section 23.07 of this
agreement. The dates of classroom requirements must be provided from the educational
institution to substantiate any and all swap request for this purpose.

The substituting employees may not take a vacation day or training day on the day of the
substitution. If the substituting employee is sick on the day of the substitution, he or she will be
charged a sick day. If an employee is granted funeral leave in accordance with Section 13.01 of
this agreement on the day of the substitution, funeral leave will be charged for the swap.
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Swap forms must be signed by both parties and submitted to the Chief or his/her designee for
approval. At the time of submission, the forms must include a payback date.

Any substitution that does not comply with the above conditions shall not be permitted.

Anyone serving in an acting capacity for the purpose of swaps will waive their acting
compensation.

A list, attached as Appendix A, shall be continually updated by the Chief to reflect any new
employees or certifications.

ARTICLE VI - OVERTIME AND PREMIUM

Section 6.01. Time and one-half, namely 1-1/2 times the employee’s normal hourly rate
of pay, shall be paid in the following instances:

a. All work performed in excess of the regularly scheduled daily working hours.
b. All work performed in excess of the regularly scheduled weekly working hours.

C. Exception: Training while off-duty shall be paid at the employee’s straight time hourly
rate of pay.

Any overtime worked by an employee will be rounded to the nearest 15-minute increment (i.e.,
employee time from one (1) to seven (7) minutes will be rounded down and employee time from
eight (8) to fourteen (14) minutes will be rounded up). This does not reduce the amount of time
paid in accordance with this agreement and contractually obligated minimums as outlined here
within. Once contractually obligated minimums are met, then the rounding to the nearest fifteen-
minute increment will begin.

Section 6.02. Except as provided in this Section, all work performed on holidays
hereinafter specified shall be paid for at the straight time rate in addition. to holiday pay so
specified in Article VII. Work performed on Christmas shall be paid at time and one-half in
addition to holiday pay. For this purpose, Christmas is defined as the hours from 8:00 p.m. on
Christmas Eve to 8:00 p.m. on Christmas Day.

Section 6.03.

Employees reporting in response to a general alarm of fire shall be paid at the overtime
rate for the actual time worked. The Town shall guarantee a minimum of four (4) hours of pay to
those employees reporting under this paragraph. Employees responding to general alarms shall
be required to sign in to be eligible for this overtime and guaranteed minimum. If the general
alarm is an accidental alarm or an alarm that is cancelled within fifteen (15) minutes of the -
general alarm, there will be no pay, except when employees actually responds to the firehouse
and signs in. If terminology used by the Fire Department changes such that the phrase “general
alarm” is no longer used, this provision shall apply to equivalent of a general alarm. If the
dispatcher fails to call a general alarm, no payment is due to employees for failing to be called by
dispatch,
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Section 6.04.

Whenever work is required to bring the Department up to minimum manpower strength,
as determined by the Town, such work shall be rotated among the qualified off-duty
employees of this Department. The names of employees shall be placed on a work
assignment roster in the order of their rank and then their seniority. If an employee
works an additional work assignment, whether the additional work assignment would
entail straight time or overtime pay, or refuses such an assignment, and not otherwise,
his/her name shall be placed at the bottom of the rotating work assignment roster. If no
one on the roster accepts the assignment, the employee standing highest on such rotating
roster shall be ordered to work such assignment.

Under no circumstances shall more than one employee at a time be called to work and be
compensated in connection with the replacement of any absent employee.

ARTICLE VII - HOLIDAYS

Section 7.01. Employees shall be entitled to the following holidays, with full pay:

New Year’s Day Labor Day

Martin Luther King’s Birthday Columbus Day -
Lincoln’s Birthday Veterans’ Day
Washington’s Birthday Thanksgiving Day
Good Friday Day After Thanksgiving
Memorial Day Christmas Day
Independence Day

Section 7.02. Holiday pay shall be distributed twice each year as follows:

-For those holidays occurring between December 1 and May 31 each year, payment shall
be made in one sum on or before June 15 following the end of the six-month period.

For those holidays occurring between June 1 and November 30 each year, payment shall
be made in one sum on or before December 15 following the end of the six-month period.

Employees absent with or without pay when a holiday occurs shall not earn holiday pay
except in the following instances: (1) Employees on injury leave and receiving Workers’
Compensation benefits due to work-related injury (not heart and hypertension benefits);
{2) employees on vacation or funeral leave; and (3) employees on their regular day off.

Because of the varying work schedule, holiday pay shall consist of nine (9) hours of
straight time base hourly rate.

Section 7.03. This Article as applied to the Fire Marshal shall mean that such employee

shall take holidays off in lieu of holiday pay.
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ARTICLE VIII - VACATIONS
Vacations will be granted in accordance with the vacation policy of the Town as follows:

Section 8.01. Vacation leave shall not be taken until the employee has completed six (6)
months of service. A “week of vacation” shall mean two (2) work days for a Fire Fighter on a
twenty-four hour work schedule. In the case of the Fire Marshal, a week of vacation shall mean
five (5) eight (8) hour work days. In the case of a twelve-hour day shift Fire Fighter, vacation
shall be as specified in the Sections below.

Section 8.02. Employees with over six (6) months of service but less than twelve (12)
months of service as of December 31st of any year will receive one (1) week of paid vacation
leave in that calendar year. For a twelve-hour day shift Fire Fighter, this shall mean four (4)
work shifts. :

Section 8.03. Employees with over twelve (12) months of service but less than five (5)
years of service as of December 31st of any year will receive two (2) weeks of paid vacation
leave in that calendar year and thereafter. For a twelve-hour day shift Fire Fighter, this shall
mean seven (7) work shifts.

Section 8.04. Employees with over five (5) years of service as of December 31st of any
year will receive three (3) weeks of paid vacation leave in that calendar year and thereafter. For
a twelve-hour day shift Fire Fighter, this shall mean eleven (11) work shifts.

Section 8.03. Employees with over twelve (12) years of service as of December 31st of
any year will receive four (4) weeks of paid vacation leave in that calendar year and thereafter
until they have completed twenty (20) years of service when they shall receive one-half (1/2)
additional paid work day for each year of service completed thereafter to a maximum of five (5)
weeks of vacation. For a twelve-hour day shift Fire Fighter, this shall mean fourteen (14) work
shifts for over twelve (12) years until the completion of twenty (20) years, when they shall
receive one-half shift for each year of service completed thereafter to a maximum of eighteen
(18) work shifts of vacation.

Section 8.06. Upon termination of employment for any reason, employees shall receive
prorated vacation pay as follows at termination:

a. For those employees normally entitled to one (1) week vacation leave, four (4) hours pay
for each full month of service completed from January 1st through the date of
termination, not to exceed a total of forty (40) hours (less any vacation taken).

b. For those employees normally entitled to two (2) weeks vacation leave, eight (8) hours
pay for each full month of service completed from January 1st through the date of
termination, not to exceed a total of eighty (80) hours (less any vacation taken).

C. For those employees normally entitled to three (3) weeks vacation leave, twelve (12)
hours pay for each full month of service completed from January 1st through the date of
termination, not to exceed a total of one hundred twenty (120) hours (less any vacation
taken).
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c.

For those employees normally entitled to four (4) or more weeks vacation leave, sixteen
(16) hours pay for each full month of service completed from January 1st through the
date of termination, not to exceed a total of one hundred sixty (160) hours (less any
vacation taken).

Vacation carried over pursuant to Section 8.08 shall not be paid at termination.

Section 8.07. Selection of Vacation.

a.

Employees will choose their vacation on a seniority basis by shift subject to the following
limitations. No employee will choose more than two (2) successive weeks of vacation
while exercising his/her first choice of vacation. No employee, who is entitled to more
than one week of vacation and chooses one week vacation, may choose additional weeks
of vacation until all members have had their first choice of vacation. Employees with
more than two (2) weeks of vacation eligibility will choose their additional vacation
period on the basis of seniority after employees with two (2) or less weeks of vacation
have chosen theirs.

An employee may select up to eight (8) half work days of vacation leave on an individual
day basis subject to this paragraph. Requests for such individual day vacation will at all
times be secondary to the scheduling of another employee’s full week’s vacation which
shall take precedence. All requests for single days of vacation shall be in writing.

Ordinarily, such requests shall be made seven (7) days in advance. However, the Chief
or his’/her designee shall accept requests made with less than seven (7) days notice under
the following conditions:

1. There is at least forty-eight (48) hours notice.

2. The request is not for a time when the employee is scheduled for training.
3. The granting of the request will not impose extra cost on the Town.
4, The granting of the request will not require closing the Ridgebury station.

Except when erﬁployees are absent because of National Guard or Reserve field training,
two employees will be scheduled for vacation.

On a two Medic Shift, a Fire Fighter may take a vacation day when a medic is also on
vacation.

Section 8.08. The vacation year shall be January 1 through December 31. Vacation must

be used in the year in which it is earned, except that an employee shall have the option to carry
over up to one (1) week of vacation into the next calendar year.

ARTICLE IX - UNION BUSINESS LEAVE

Section 9.01. The Town will recognize the three members of the Union Negotiation
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Committee for the purpose of negotiating the terms of a contract and two employees of such
group shall suffer no loss of pay when attending mestings for this purpose, if such meetings shall
occur during their tour of duty. All three members shall be excused from duty while attending
negotiation meetings but the remaining one employee, if scheduled to work during contract
meetings, shall arrange for an acceptable substitute at no additional cost to the Town.

Section 9.02. The Town will recognize the two members of the Union Grievance
Committee for the purpose of processing grievances at meetings between the Town and the
Union and one employee of such group shall suffer no loss of pay when attending meetings for
this purpose, if such meetings shall occur during his/her tour of duty. The other member of the
Committee shall be excused from scheduled duty provided he/she shall arrange for an acceptable
substitute at no additional cost to the Town.

Section 9.03. The Town will permit time off without pay for employees to attend Union
meetings, conventions, and educational conferences under the following conditions:

a. Reasonable advance notice of such meetings must be given to the Chief or his/her
designee, stating the names of the members who will be attending and the duration of
their absence.

b. No more than a total of two (2) employees shall be absent on any one occasion for that
purpose.

c. A qualified replacement for the absent employee shall be available in the Department
during the absence of an employee for such purposes. A qualified employee shall be
deemed to mean another employee in the same classification as the absent employee.

ARTICLE X - SICK LEAVE

Section 10.01. Occasional I.eave.

a. - An occasional leave for sickness or accident (not job connected) shall mean any absence
for such reason of seven (7) or less consecutive calendar days.

b. Employees with more than six (6) months of continuous service, occasional days of
absence due to illness or injury of the employee shall be paid up to a total of eighty-four
(84) hours of paid absence in any calendar year. Any absences in excess of eighty-four
(84) hours shall only be paid if the department head specifically requests such payment
from the Board of Selectmen.

c. Employees with less than six (6) months of continuous service may be paid for such
absences only when the department head specifically requests such payment from the
Board of Selectmen,

d. Employees working the schedule set forth in Section 5.01 may take sick leave in either
twelve (12) hour or twenty-four (24) hour increments.

€. Unused paid occasional sick leave hours may be accumulated from year to year without
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limit. While employed, an employee may draw against accumulated sick leave only to
supplement short-term disability benefits after the current year’s eighty-four (84) hour
sick day allotment has been exhausted. At retirement, accumulated sick leave shall be
paid at the rate of fifty percent (50%) for each hour accumulated. Retirement shall mean
immediate eligibility for normal retirement under the terms of the Town of Ridgefield
Fire Fighters Union Pension Agreement.

Section 10.02. Income Protection Plan.

10.021 Disability benefits are designed to provide cash income to any employee who is
totally disabled by a non-job related injury or sickness or pregnancy, and is therefore prevented
from performing the duties of his or her occupation. To be eligible for disability benefits, an
employee must have completed six (6) months of continuous employment by the Town. In order
to be eligible for any income protection under this section, the employee must provide updated
doctor’s notifications on work status and availability for light duty after each doctor’s visit or
every thirty (30) days, whichever is earliest.

10.022 - Short Term Disability

(A)  Short term disability shall apply to any extended absence for sickness or non-job
related injury of more than seven (7) consecutive calendar days.

(B)  Weekly benefits will be paid in the amount of one hundred percent (100%) of
normal weekly straight time earnings for a maximum duration of two weeks if approved by the
Chief. Tf the Chief does not approve all or part of the two weeks, the employee, at his/her option,
may use all or part of his/her unused occasional days for the unpaid portion of the two (2) weeks.

(C)  After the first two weeks of absence and for a maximum duration of twenty-six
(26) weeks, weekly benefits will be paid in the amount of sixty-six and two thirds percent (66-
2/3%) of normal weekly straight time earnings, provided the employee is under the care of a
licensed physician.

10.023 - Long Term Disability

(A)  An employee who, after twenty-six (26) weeks, continues to be totally disabled
and unable to perform his/her own job shall be eligible for benefits under this Section for the
length of the total disability up to a maximum of twenty-four (24) months from his/her last day
of work. Thereafter, if the employee is totally and permanently disabled and unable to perform
any other occupation or trade to which he/she is suited by reason of education, rehabilitation, or
training, he/she shall continue to be eligible for benefits under this Section up to the normal
retirement date of the Federal Social Security Act (presently age 65).

(B)  Notwithstanding the foregoing, Subsection 10.023 (A), if, after twenty-four (24)
months of absence, an employee is able to perform work other than his/her own job and shows
repeated and diligent effort to find work and has been unsuccessful in obtaining employment, the
employee shall remain eligible for benefits under this Section for as long as he/she continues to
seek work until he/she obtains employment, provided, however, that, if the Town offers the
employee employment in an established position which pays at least eighty percent (80%) of
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his/her salary at the time of disablement, and the employee refuses the Town’s offer, the
employee shall no longer be eligible for benefits under this Section.

(C)  The long term disability benefits shall be equal to fifty percent (50%) of the
employee’s normal monthly straight time earnings at the time of disablement less any payments
for which he/she is eligible from Social Security and any other insurance or pension plan to
which the Town has contributed.

Section 10.03. This Sick Leave Article shall apply to employees disabled from
hypertension and heart disease, provided that the disability benefits shall be offset by any
benefits which the employees receive under the law providing benefits to fire fighters for
hypertension and heart disease.

ARTICLE XI - INJURY LEAVE

Section 11.01. Each employee who is injured or disabled in the performance of his/her
duties shall be entitled to injury leave, upon doctor’s notification of temporary total disablement.
Updated doctor’s notes are required after each doctor’s visit with an updated work status.

Section 11.02. If the employee qualifies for and is receiving temporary total disability
benefits under the workers® compensation law, the Town shall pay the employee the difference
between the amount of workers’ compensation and his/her gross regular straight time pay at the
time of disablement less F.I.C.A. and federal and state income tax withholding. This differential
shall be paid until such time as the employee is able to return to his/her regular duties or until
he/she has reached maximum improvement, but in no event for more than one year from the date
of disablement.

Section 11.03. Should an employee who has been injured or disabled reach his/her
normal retirement date while on injury leave, he/she will, at normal retirement date, be paid at a
rate no less than sixty percent (60%) of the average annual base salary of the last three (3) years
which he/she worked prior to the date of such injury or disability. Such rate will be reduced by
an amount equal to any payments made under the Connecticut Workers’ Compensation Law,
exclusive of any specific award, and further reduced by any payments made to the employee
under the disability provisions of the then current Old Age and Survivors Insurance Act (Social
Security Act) or fifty percent (50%) of the primary Social Security Benefit amount (when
earned) determined in accordance with the current Act, and further reduced by any payments
made because of any benefit plan, to which the employer had contributed exclusively.

‘Section 11.04. The Town and the Union recognize that there may be a delay in
determining whether or not an employee qualifies for temporary total disability benefits under
the Workers’ Compensation Law and that such delay could cause an interruption to the
employee’s income stream. In order to alleviate this situation, the Town shall advance the
employee his/her normal weekly straight time earnings for up to four (4) weeks, provided the
employee is totally disabled from performing his/her job. Thereafter, if there is no disposition of
the claim and the employee remains totally disabled, the Town shall advance the employee an
amount equal to sixty-six and two-thirds percent (66-2/3%) of his/hér normal weekly straight
time earnings. When a final disposition of the claim is made, if the claim is denied and the
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employee remains totally disabled from performing his/her job, the Town shall pay benefits
under the Sick Leave Article, retroactive to the employee’s first day of absence. If advances
made pursuant to this Section result in an overpayment or underpayment of sick leave benefits,
the Town shall make adjustments required to conform to the Sick Leave Article. If the claim is
approved and the employee qualifies for temporary total disability benefits, the initial workers’
compensation benefit check will not be released to the employee until the employee reimburses
the Town for any overpayment caused by advances made pursuant to this Section.

Section 11.05. In the event the workers’ compensation law is amended with the effect of
reducing benefits paid thereunder, this Article shall be reopened for negotiation.

Section 11.06. If an employee is sent to corporate health care for a return to work exam,
and they deem work lab physical therapy or any therapy necessary, the employee will not lift
more than fifty (50) pounds in the work lab.

Section 11.07. The Town, at its discretion, may provide a temporary light duty
assignment to an employee who is disabled, but not totally disabled, due to a work-related or
non-work-related illness or injury and, as a result of such disability, is unable to perform the
essential functions of his/her regular position for a period of time greater than one work day.

The determination of the availability of light duty work shall be at the 'sole discretion of the
Town. Employees assigned to light duty shall be limited to a maximum of forty-eight hours of
work each week unless the hours are extended due to an emergency departmental need which the
employee is able to meet. Light duty assignments will be with the employee’s regularly assigned
shift in accordance with section 5.01 of this agreement, and employees on Light Duty shall not
be considered part of the minimum manpower.

To be eligible for consideration for a light duty assignment, the employee must provide medical
documentation to the Town as follows:

(1)  Non-job-related illness or injury. A statement from the employee’s physician
giving the nature of the disability, the employee’s restrictions and the expected
duration of the disability. The employee will then be referred to the Town
physician for evaluation, a final determination of the restrictions and an
assessment of the employee’s ability to perform any available light duty work.

(2)  Job-related illness or injury. A statement from the Town physician giving the
nature of the disability, the employee’s restrictions, the expected duration of the
disability and an assessment of the employee’s ability to perform any available
light duty work.

Light duty assignments are temporary and will be discontinued if any of the following occur:
a. The Town physician returns the employee to full duty with no restrictions.

b. The Town physician determines that the employee is no longer capable of
continuing with a light duty assignment.

C. There is no longer any available work within the fire department that would
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accommodate the employee’s capabilities.

d. The Town physician indicates that the employee has reached maximum
improvement and will not be able to return to his/her regular position. The Town
will then consider reassignment of the employee to another available Town
position for which the employee is qualified or placing the employee on inactive
status pursuant to Article XII.

e. An employee has been on light duty for a period of sixty calendar days. Sixty
calendar days is the maximum time allowed for an employee to remain on light
duty. This provision notwithstanding, the Chief may, in his or her sole discretion,
extend the period of light duty beyond sixty (60) days.

If the Town physician states that the employees is unable to perform the available light duty
work, the employee’s absence will be treated under the provisions of the injury leave article. If
the disability is work-related and under the sick leave article if the disability is non-work related.
Upon the employee’s return to injury or sick leave, any applicable benefits shall be paid by the
Town as though the leave had continued uninterrupted buy the period of time the employee was
assigned light duty.

ARTICLE XII - STATUS OF EMPLOYMENT DURING
EXTENDED PERIOD OF DISABILITY

Section 12.01. An employee who is absent due to a long term disability, both work-
related and non-work-related, must keep the Town advised of the status of his/her disability by
providing periodic medical documentation, including but not limited to the diagnosis, treatment,
and expected duration of the disability. At any time after six (6) months of absence and before
two (2) years from the date of disability, the Town may give notice to the employee directing
him/her to provide written documentation from his/her physician that details the nature of his/her
disability, the dates of treatment, and a prognosis for return to work, including whether or not the
employee has reached maximum medical improvement and whether or not the employee is
expected to recover to the extent that he/she will be able to fully perform the duties of the
position he/she held on the date of his/her disability. The Town may refer the employee for a
medical evaluation by a second physician selected and paid by the Town. When therc isa
conflict between the opinion of the employee’s physician and the opinion of the physician
selected by the Town, a third medical opinion shall be obtained from a physician with the
appropriate medical specialty. Said physician shall be mutually selected by the first two
physicians. Any portion of the third medical examination not covered by the employee’s health
insurance shall be paid by the Town. The third medical opinion shall prevail.

Section 12.02. For the purposes of this Article, “Date of Disability” is the first day the
employee was unable to report to work due to the disabling illness or injury. Successive periods
of disability separated by less than three calendar months are considered as the same disability
when the cause of disability remains the same.

Section 12.03. In the event an employee refuses to provide medical documentation or to
report for the required medical evaluations described in Section 12.01, the employee’s status
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shall be changed to termination as of the date of the refusal.

Section 12.04. The Town may place an employee who has been absent due to long term

disability on inactive status as follows:

a.

When, under the long term disability plan or under workers’ compensation procedures,
the employee reaches maximum medical improvement and is unable to return to work to
perform the duties of the position he/she held on the date of disability, or the duties of
any other position made available at the option of the Town; or

When an employee who has been absent due to a non-work related illness or injury or
due to a work-related illness or injury remains absent for two (2) years from the date of
disability.

Section 12.05. An employee on inactive status shall be eligible for continuing insurance

benefits as required by applicable federal and state law.

Section 12.06. Nothing in this Article shall abridge the rights of the employee under the

Workers® Compensation laws.

ARTICLE XII1 - FUNERAL LEAVE

Section 13.01. In order to permit participation in and attendance at funeral services for a

member of the immediate family of an employee, a leave of absence with pay shall be granted to
the employee in accordance with the following schedule:

a.

Not to exceed five (5) consecutive calendar days for those working a 5-2 schedule, not to
exceed two (2) 24 hour shifts for those working 24 hour shifts and not to exceed four (4)
twelve hour shifts for those working 12 hour shifts in the event of the death of a spouse,
child, mother, father, sister or brother.

Not to exceed three (3) consecutive calendar days for those working a 5-2 schedule, not
to exceed one (1) 24 hour shift for those working 24 hour shifts, not to exceed three (3)
twelve shifts in the event of the death of a mother-in-law, father-in-law, grandparent,
grandchild and any relation of an employee in immediate residence with such employee.

Not to exceed one (1) day for those working a 5-2 schedule, not to exceed one (1) 12-
hour shift for both 24 and 12 hour shift workers, in the event of the death of a sister-in-
law, brother-in-law, aunt, uncle, niece or nephew, or non-relation permanently residing
with such employee. '

Additional days of funeral leave for attendance at the funeral or wake of a relative not
specified above may be granted at the sole discretion of the First Selectman or designee,
upon the recommendation of the Fire Chief.

Employees who engage in any other type of gainful employment while on funeral leave
shall be deemed to be not participating in and not attending funeral services.
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ARTICLE XIV - LEAVE OF ABSENCE WITHOUT PAY

Section 14.01. The Town may grant a leave of absence without pay to any employee
upon his/her request, for a period not to exceed one (1) year, except in the case of Military Duty
(wherein the requirements of law shall apply). Upon expiration of an approved leave of absence,
or earlier if so requested by such employee and approved by the Town, he/she shall be reinstated
in the position which he/she held at the time the leave was granted. There shall be no credit
given for longevity purposes, for example, in salaries or benefits for the time spent on such
leaves.

ARTICLE XV - MILITARY SERVICE

Section 15.01. Every employee who enlists, or who is drafted in the Armed Forces of the
United States, or who through any other procedure is called into active duty with such Armed
Forces, will be placed on Military Leave. The Employer shall recognize its employment
obligations for such returning veterans as provided by law.

Section 15.02. Employees who are ordered to reserve training with the National Guard
or other reserve units of the United States Armed Forces or are deployed shall receive the
difference between their normal weekly base salary and their military pay for such absences.
This payment shall apply only to a maximum of thirty (30) calendar days per year, or whatever
Federal Law dictates, whichever is greater.

ARTICLE XVI - GRIEVANCE PROCEDURE

This procedure is established to seck an equitable resolution of problems that arise as a
result of an employer-employee relationship with the Fire Department.

Section 16.01. Purpose. The purpose of the grievance procedure shall be to settle
employee grievances on as low an administrative level as possible so as to insure efficiency and
maintain employee morale.

Section 16.02. Definition. A grievance for purposes of this procedure shall be
considered to be an employee or Union complaint concerned with:

a. Discharge, suspension or other disciplinary action against an employee covered by this
Agreement. Discipline against employees other than newly hired probationary
employees shall be only for just cause.

b. Application and interpretation of the Articles and Sections of this Agreement.

c. Discharge of a newly hired probationary employee shall not be subject to the grievance
procedure, pursuant to Article IV.

Section 16.03. Time Extensions. Time extensions beyond those stipulated in this
procedure may be arrived at by mutual agreement of the parties concerned. A “day” as used in
this Article shall mean a business day. A business day is defined as Monday through Friday,
excluding Holidays or other days on which Town Hall is closed.
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Section 16.04. Procedure.

a. Nothing contained herein shall prevent any employee from representing himself in the
first, second and third steps of the grievance procedure. The Union shall be the exclusive
representative for filing for arbitration.

b. No grievance settlement made as a result of an individually processed grievance shall
contravene the provisions of this Agreement.

STEP #1

Any department employee may, with or without a Union or other representative, discuss his/her
grievance with the Assistant Chief/Acting Assistant Chief.

STEP #2

If the Assistant Chief/Acting Assistant Chief and the employee cannot reach an agreement on the
grievance, the grievance shall be transposed in writing, signed by the aggrieved or his/her
representative, and submitted, within fourteen (14) days of the event giving rise to the grievance,
to the Chief of the department who shall use his/her best efforts to settle the dispute. The Chief
shall submit his/her decision in writing to the aggrieved employee and his/her representative, if
represented, within seven (7) days of the receipt of the grievance.

STEP #3

If the complainant and his/her representative, if represented, are not satisfied with the decision
rendered by the department head, he/she or his/her representative shall submit the grievance in
writing to the First Selectman within ten (10) days of the Step #2 response. The First Selectman
shall, within ten (10) days of receipt of the grievance submit his/her decision in writing to the
complainant and his/her representative, if represented.

STEP #4

a. If the grievance shall not have been disposed of to the satisfaction of the aggrieved, either
party must submit it to a tri-partite arbitration panel within twenty (20) days after receipt
of the First Selectman’s decision. The panel shall be appointed by the Connecticut State
Board of Mediation and Arbitration. The decision of the Board shall be final and binding
on all parties.

b. The panel shall have no authority to add to, enlarge upon, subtract from or in any way
modify the terms of the Agreement or make any recommendations thereto. The decision
of the panel shall be final and binding on all parties.

C. It is understood and agreed that questions involving changes in the terms and provisions
of this Agreement or the terms and provisions to be included in any subsequent
agreement, the Town’s management functions (except as specifically relinquished or
abridged by this Agreement) and a general wage increase are specifically excluded from
the grievance procedure or arbitration thereunder.
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ARTICLE XVII - MANPOWER

Section 17.01. In order to provide adequate service to the residents of the Town and to
protect the health and safety of the employees in the bargaining unit, the following applies:

Effective January 1, 2017, the minimum staffing per shift will be eight (8). Should the
Fire Commission and Board of Selectmen determine that this level of staffing is not meeting -
their financial or other needs, by a 2/3 majority vote they may return the minimum staffing to six
(6) persons per shift. '

Section 17.02. In the event the manpower on duty referred to in Section A above shall
fall below the minimum strength, the Town will fill such shortages from other available
members of the bargaining unit by overtime work assignment.

Section 17.03. Licutenants will be assigned to the Ridgebury station. When a Captain is
not scheduled or is absent, a lieutenant may be assigned to Headquarters and an acting
Lieutenant may be assigned to the Ridgebury station. There must be one sworn officer on duty
at all times.

Section 17.04. So long as the program in Section 17.01 is in effect, the minimum
number of operating fire/medics will be 12 Non Officer fire/medics.

ARTICLE XVIII - UNIFORMS AND EQUIPMENT

Section 18.01. Upon confirmation of the appointment of an applicant to the Fire
Department, the Town will provide such new employee with the uniforms and equipment needed
in his/her position in accordance with the established department list.

Section 18.02. The Town shall provide and replace as necessary uniforms and
equipment, including firefighting gear, for all employees, in accordance with a list agreed upon
by the Town and the Union. Forms developed by the Town and the Union shall be used in
ordering uniforms and equipment. To be eligible for any new or replacement uniform pieces,
and prior to authorization for any new or replacement pieces, the old or destroyed pieces must be
turned into the Chief or his/her designee for inspection and authorization for replacement. The
Chief or his/her designee has the right to inspect and rectaim uniforms and equipment for which
replacements are authorized. Employees shall not make any uniform requests for family
members or friends. Requested uniform sizes will match the size of the employee only and will
only be provided after approval by the Chief or his/her designee. Upon termination, employees
shall return all uniforms and equipment to the Town.

The agreed upon uniform list is as follows:

6 Shirts 1 Winter Coat

3 Work Pants 1 Spring Coat

1 Pair of Shoes or Boots 2 Sweatshirts

1 Belt 3 Tee Shixts
Ridgefield Fire Contract
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Effective July 1, 2018, the agreed upon uniform list is as follows:

4 Shirts 1 Winter Coat
4 Work Pants 1 Spring Coat
1 Pair of Shoes or Boots

1 Belt

Effective upon ratification of the 2017-2021 Agreement: employees shall be responsible for the
purchasing of their own tee shirts and sweatshirts for the staff, with the design approved by the
Chief.

Section 18.03. Dry cleaning of Uniforms. The Town agrees to pay the full cost of dry
cleaning for dress uniforms of bargaining unit employees in the Fire Department. Since the
Town is paying the full cost of this service, the Town reserves the right to fix the timing and
amount of clothing that may be processed under this benefit to control the expense and also the
right to determine the vendor to be used in rendering this service.

ARTICLE XIX - INSURANCE AND PENSIONS

Section 19.01. Insurance. The Town agrees to continue in effect for the term of this
Agreement the following group health and life insurance programs for all employees and their
eligible dependents:

a. A High Deductible Health Plan, with a Health Savings Account (HSA), as outlined in
Appendix D.

The Town shall contribute each July 1* to an employee’s HSA in the amount of 50% of
the applicable deductible in that Plan Year.

The funding of the HSA will be pro-rated (in whole months) for those who commence
employment after July 1. The funding of the HSA will be adjusted on a pro-rated basis
(in whole months) for those who have a family status change during the Plan Year, which
results in any change of coverage level (single, two-person or family). Such adjustment
shall be made effective the first day of the first month following the employee’s
providing documentation of the family status change to the Human Resources Director.

In addition, during the 2017 - 2021 Agreement, the Town agrees to have an Emergency
Fund available for loans for emergency medical purposes that arise in the Plan Year. An
employee may borrow emergency funds up to the maximum of that portion of the
deductible which is not funded by the Town’s contribution to the HSA ($1,000 for an
employee with individual coverage, $2,000 for an individual with family coverage). The
employee shall make application in writing to the Director of Human Resources for an
Emergency Fund loan, with a copy of the medical bill or bills for which the loan is
requested. The employee shall be required to repay the Town in full for an Emergency
Fund loan the end of the Plan Year when the loan was originated. Repayment may be by
payroll deduction (Post Tax) over the repayment period (with payroll authorization form
signed at time of loan), or from the employee’s HSA account on a bi-weekly basis as the
money is available, but no less than monthly repayments. If the employee separates from
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employment (resignation, discharge, retirement, death), a deduction of any balance due
will be made from final pay and the employee is responsible for any additional un-repaid
amount.

A dental plan with services up to $1,000 per annum per member on the plan with an
80%/20% co-insurance with Orthodontia Rider, allowing up to $1,000 in benefits per
child per lifetime.

All employees shall be have Life and Accidental Death and Dismemberment Insurance in
the amount of seventy-five thousand dollars ($75,000).

Employee contributions for health insurance premiums shall be as follows: '

Effective & Retroactive to July 1, 2017 15 percent

Effective July 1, 2018 16 percent
Eftective July 1, 2019 17 percent
Effective July 1, 2020 18 percent

The Town shall pay the remaining premium cost.

e

The Town shall maintain a “Section 125” Salary Reduction Agreement which shall be
designed to permit exclusion from taxable income of the employees’ share of health
insurance premiums. The Town makes no representations or guarantees as to the initial
or continued viability of such a Salary Reduction Agreement, and shall incur no
obligation to engage in any form of impact bargaining in the event that a change in law
reduces or eliminates the tax exempt status of employee insurance premium

- contributions. So long as the Town makes a good faith effort to comply with this

paragraph, neither the Union nor any employee covered by this Agreement shall make
any claim or demand, nor maintain any action against the Town or any of its members or
agents for taxes, penalties, interest or other cost or loss arising from a flaw or defect in
the Salary Reduction Agreement, or from a change in law which may reduce or eliminate
the employee tax benefits to be derived therefrom. This waiver on the part of the Union
shall not extend to acts which may be committed by the Town or its agent(s) other than
acts in furtherance of the LR.C. Section 125 plan.

The Town will continue the Dependent Care Assistant Flexible Spending Account option
for all employees subject to this agreement, up to the IRS regulated maximum
contributions.

Section 19.02. Nothing in this Agreement shall prevent the Town from changing

insurance carriers providing the levels of benefits are at least equal to those provided for under
this Agreement.

Section 19.03. Pension.

a. The Pension Agreement referred to as “Town of Ridgefield Fire Union Pension
Agreement” is, by reference, made part of this Agreement, and all amendments to such
Pension Agreement are, by reference, made part of this Agreement, and shall continue in
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full force and effect for the duration of this Agreement,

b. Any employee active on June 30, 2011 and still active until their normal retirement date,
shall be entitled to a one-time payment of 30% of the top step base firefighter pay in their
last Town issued paycheck, upon applying for and being granted their Normal Retirement
or Deferred Retirement. This one time payment is subject to any applicable taxes.

c. Any provision of the Fire Union Pension Agreement or any other Town pension plan,
charter, ordinance or regulation notwithstanding, the following shall apply on and after
the signing of the 2006-2010 Agreement:;

i. An employee who retires under the Fire Union Pension Agreement may
apply for a vacancy in any Town position that is not included in the Fire
Fighters’ bargaining unit.

ii. If such retiree is hired by the Town, he/she shall commence work as a new
hire, without any seniority or pension credit, and shall be subject to the
terms and conditions of employment applicable to the position as defined
by union contract if the position is in a bargaining unit, or by Town
policies if the position is a non~-bargaining unit position.

iii. Such retiree hired into a new position by the Town shall not suffer any
reduction or penalty in the retirement benefit he/she is receiving under the
Fire Union Pension Agreement as a result of employment by the Town.

Section 19.04. All other employee benefit programs enjoyed by employees which are
not specifically provided for or abridged in this Agreement are hereby protected by this
Agreement.

Section 19.05. Retiree Health Benefits.

a. Prior to retirement, employees shall be given the opportunity to continue to participate in
the Health Insurance Plan described in subsection 19.01 a. and 19.01 f. above at the
. Town group rate to age of eligibility for Medicare. This option shall be offered to the
employee one time only and must be elected as of the date of retirement. Such premiums
shall be paid in advance by the retiree on a monthly basis. If the retiree fails to pay the
monthly premium as required by the Town, the insurance shall be cancelled and shall not
be renewable.

In the event that a separate health benefit plan for retirees is established in conjunction
with paragraph “b” below, this paragraph “a” shall not apply to those who retire
following establishment of that plan.

~ b. A fund shall remain established to subsidize payments for health insurance by those who
retire. Each employee shall contribute two percent (2%) of his/her base salary to the fund
and the Town shall match employees’ contributions.
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ARTICLE XX - SALARY ADMINISTRATION

Section 20.01. The following annual salary structure shall apply to all Fire Department
employees:

Effective  Effective  Effective  Effective
And
Retroactive 7/1/2018 7/1/2019 7/1/2020
7/1/2017
2.50% 2.50% 2.50% 2.50%

Firefighter

Step 1 $£53,091 $54,418 $55,778 $57,172
Step 2 $58,737 $60,205 $61,710 $63,253
Step 3 $64,370 $65,979 $67,628 $69,319
Step 4 $70,012 $71,762 $73,556 $75,395
Step 5 $75,651 $77,542 $79.481 $81,468
Lieutenant

Step 1 $77.475 $79.411 $81,397 $83,432
Step 2 $79,298 $81,281 $83,313 $85,395
Captain

Step 1 $83,412 $85,498 $87,635 $89,826
Step 2 $87,587 $89,777 $92,021 $94,322
Fire Marshal

Step 1 $83,216 $85,296 $87,428 $89,614
Step 2 $87,378 $89,563 $91,802 $94,097
Step 3 $91,747 $94,040 $96,391 $98,801

For employees working a forty (40) hour week:

The hourly rate shall be determined by dividing the annual salary by 2,080 hours. The bi-
weekly pay amount shall be determined by multiplying the hourly rate by 80 hours. The
overtime hourly rate shall be determined by dividing the sum of the annual salary,
longevity pay and special certification premium pay by 2,080 hours.

For employees working an average of forty-two (42) hours per week:

The hourly rate shall be determined by dividing the annual salary by 2,184 hours. The bi-
weekly pay amount shall be determined by multiplying the hourly rate by 84 hours. The
overtime hourly rate shall be determined by dividing the sum of the annual salary,
longevity pay and special certification premium pay by 2,184 hours.
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b.

Section 20.02. Salary Progression.

An employee with less than one (1) year service in his/her class shall be paid at step one
(1) of the salary range for such class.

An employee who has completed one (1) but less than two (2) years service in his/her
class shall be paid at step two (2) of the salary range for that class.

An employee who has completed two (2) but less than three (3) years service in his/her
class shall be paid at step three (3) of the salary range of that class.

An employee who has completed three (3) but less than four (4) years service in his/her
class shall be paid at step four (4) of the salary range for that class.

An employee who has completed four (4) or more years of service in his/her class shall
be paid the maximum step of that class.

Upon the employee’s anniversary date when the employee completes the required
amount of service, as provided for above, even if the employee is receiving a higher rate
than his/her year of service, such employee shall be advanced to the next higher step in
the salary range for that class. The above progression represents the minimum rate to be
paid to employees in each class provided they were employed in such class on the
effective date of this Agreement.

Despite any of the above language, the Town may decide to not grant an increase to any
employee under the wage progression schedule because of poor performance but such
decision shall be subject to the grievance and arbitration procedure if the employee or the
Union should disagree.

When a prospective employee is to be hired at a rate in excess of the starting rate, credit
for experience in determining the hiring rate shall only be given for experience in direct
line fire fighting work as a full-time uniformed member of a fire department. Such credit
for experience may be given up to but not in excess of the number of completed years of
such experience. If the Union shall feel that credit has been given in excess of the
amount authorized above, such difference or dispute shall be subject to the grievance and
arbitration provisions of this Agreement.

Any Fire Fighter who serves as an Acting Lieutenant or any Lieutenant who serves as an
Acting Captain shall receive an additional hour of pay at the rate of one and one-half the
employee’s straight hourly rate for any such acting during any twelve (12) hour shift.

Section 20.03. Promotions.

The advancement of any employee from one classification to another shall be at the sole
discretion of the Town and shall not be subject to the grievance and arbitration provisions
of this Agreement.

A promoted employee shall be on probation for seventy-five (75) workdays (not
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including any leave time) and may be reassigned to his/her former position and salary at
the discretion of the Town. During this probat1onary petiod, the employee’s salary will
be increased as indicated above.

C. In the event the Town creates a new job classification which is a promotion and for which
no salary is established under Section 20.01, any employee promoted to the new
classification shall receive a salary increase of at least five percent (5%).

d, The Town shall determine in its sole discretion whether or not a promotional increase
will be in excess of five percent (5%) and its decision in the matter will not be subject to
the grievance and arbitration provisions of this contract.

e. Tests for promotions may be conducted by an outside vendor or by the Town of
Ridgefield Human Resources Department and may consist of written, oral, assessment,
interview, and/or personnel file review components. Qualified candidates with passing
scores will be interviewed by the Ridgefield Fire Chief, The Ridgefield Fire Chief will
recomunend at least two (2) candidates to the Board of Selectmen and the Board shall
interview at least the two (2) top candidates.

f. There shall be a position classification plan for the Fire Department describing the duties,
responsibilities, and requirements for each position. Minimum qualifications for all
promotional opportunities will be identified in the Town of Ridgefield Human Resource
job description for the position tested.

Employees in the rank of Captain as of the date of the signing of the 2006-2010
Agreement shall be “grandfathered” with respect to the qualifications for the
classification of Captain. Employees in the rank of Lieutenant as of the date of the
signing of the 2006-2010 Agreement shall be “grandfathered” with respect to the
qualifications for the classification of Captain, provided that they are willing to
participate in training required for the new qualifications within a reasonable period of
time, when the training is made available by the Fire Department.

g The weighting of examination parts shall be gither:

(1) 35% written, 35% oral, 20% Chief’s interview and 10% personnel and training
file review; or

(i)  70% assessment center, 20% Chief’s interview and 10% personnel file and
training review.

Section 20.04. Longevity. Employees who have completed five (5) years of service as a
member of the Ridgefield Fire Department as of their anniversary date shall receive an annual
longevity payment of One Hundred Fifty Dollars ($150.00) in the pay period next following their
anniversary date each year for so long as the employee remains an active full-time employee of
the department. This annual payment shall be increased to Three Hundred Dollars ($300.00)
upon the employee’s completion of ten (10) years of service as of their anniversary date, to Five
Hundred Dollars ($500.00) upon the employee’s completion of fifteen (15) years of service as of
their anniversary date, to One Thousand Dollars ($1,000.00} upon the employee’s completion of

Ridgefield Fire Contract
2017-2021 23



twenty (20) years of service as of their anniversary, and to One Thousand Two Hundred Dollars
($1,200.00) upon the employee’s completion of twenty-five (25) years of service as of their
anniversary. For said longevity payment, “service” shall mean continuous, uninterrupted service
in the Ridgefield Fire Department. Any eligible employee who retires before his/her anniversary
date shall be paid a prorated longevity benefit.

Section 20.05. Special Assignments. Employees assigned to perform the following
duties shall receive additional pay as stated.

Emergency Medical Services Coordinator - $1,000.00.
Deputy Fire Marshal - $1,000.00.

Fire Inspector - $500.00.

Captain, Lieutenant, Fire Marshal - $1,000.00 effective 7/1/20

po o

Section 20.06. Special Certifications. Employees who have and maintain certification
as Emergency Medical Technicians (EMT) and Advanced-Emergency Medical Technicians
(AEMT) shall receive additional pay in the amount of $1,600 each year. For performing ALS
services, Fire Medics shall receive compensation of $2,000 per year in addition to the
compensation they receive as EMT’s.

Section 20.07. Training. Each employee will be required to take one (1) mandatory live
fire and one (1) mandatory confined space rescue training on an annual basis. Such training will
be compensated at the employee’s straight time rate of pay. The dates will be provided as far as
possible in advance of the date of training provided it is no later than March 1% of each year. A
minimum of four (4) hours of training will be provided for each of the mandatory trainings
mentioned within,

ARTICLE XXI - EMERGENCY MEDICAL TECHNICIANS - INTERMEDIATE

Section 21.01. Under the current program whereby the Town provides ambulance and
advance life support services, the provisions of this Article shall apply to insure an adequate
number of certified fire fighters as Emergency Medical Technicians - Intermediate (EMT-I} to
serve as ambulance attendants and to provide extra compensation to these fire fighters while the
current program is in effect. Nothing in this Article shall be deemed as a commitment on the
part of the Town to commence any program or to maintain the current program.

Section 21.02. Newly hired fire fighters shall be required, as a condition of employment,
to obtain State Certification as EMT-Intermediate by participating in an available class at either
Danbury Hospital or at a regionally available program sponsored by another recognized agency.
Employees shall be given two attempts at obtaining State certification. All employees must
maintain their EMT-I certification for a minimum of twelve (12) years.

Section 21.03. No fewer than eight (8) employees of the Fire Department classified as
fire fighters shall maintain State Certification as EMT-I while the Town maintains a six-man
minimum staffing requirement. A minimum of two (2) EMT-I level employees per shift must
maintain this certification. :

Section 21.04. In the event more than eight (8) fire fighters are certified as EMT-I, those
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fire fighters who have maintained the certification for the longest period of time will be given the
option to discontinue the activities required to maintain such certification. This option shall be
offered to fire fighters in the order of the length of time certified as EMT-I. The fire fighter who
has maintained the certification for the longest time shall be given the first option.

Section 21.05. In the event the number of EMT-Is falls below eight (8) fire fighters who
are not certified shall be canvassed for volunteers to become certified. If there are no volunteers,
or if there are not enough volunteers, then fire fighters shall be required to obtain and maintain
such certification on the basis of their seniority as a fire fighter, that is, the requirement shall be
imposed on the least senior fire fighters first.

Section 21.06. During such times as employees are scheduled to attend formal fraining
sessions required for advancement to EMT-I status or to attend retraining sessions to maintain
certification as EMT-I, the employees so assigned will be paid at their regular straight time
hourly rate for those fraining hours occurring during off-duty hours.

Section 21.07. Fire Fighters who have received and are maintaining certification as
EMT-I shall receive additional compensation in accordance with Section 20.06.

Section 21.08. If program requirements for certification as EMT-I are significantly
increased so as to require a significantly greater degree of skill level, this Agreement shall be
reopened for discussion upon the request of either the Town or the Union.

Section 21.09. In the event the State changes the EMT-I or AEMT program by
eliminating this level of EMT, the Town agrees to re-open this section to discuss the impact on
the EMT’s and AEMT’s currently employed.

ARTICLE XXII -EXTRA DUTY ASSIGNMENTS

Section 22.01. If and when any organization or person seeks or is required to have the
services of employees on a private duty status, this shall be designated as “extra duty” for which
that person or organization assumes full responsibility for payment of all charges. The Chief or
his/her designee maintains the right to specify the rank and type of employee hired for extra duty
assignments based on the type of event. Qualified employees shall be compensated by such
organization or person at a rate of time and one-half the employee’s hourly rate with a minimum
of four (4) hours pay for each such individual assignment.

Events that require the presence of Fire Department suppression and/or EMS personnel
based on local, State, or federal legal or regulatory requirements, and such other events as
designated by the Fire Marshal and/or Fire Chief, shall be staffed to the levels recommended by
the Fire Marshal and approved by the Fire Chief.

Opportunities to fill extra duty assignments shall be posted. Such posting shall occur as
soon as possible after the Department receives a request for extra duty or determines that such is
required based on legal or regulatory requirements. If, seventy-two (72) hours prior to the date
of the extra duty, the assignment is not voluntarily filled by a bargaining unit employee, the
employee standing highest on the rotating roster shall be ordered to work such assignment.
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Events may be identified as “provisional” at the time of hiring indicating that some factor
such as weather may impact the event occurring. In such instances, employees hired for the
event are responsible for verifying that the event will take place and such verification will take
place prior to the four-hour period preceding the time the employee is scheduled to report to the
extra duty assignment. If the event is cancelled prior to the four-hour window, the employee is
relieved of the duty without pay. Prior to the signing of this Agreement, if an event is cancelled
within the four-hour window, the employee shall report to duty for a minimum of four hours and
shall be assigned to shift duty as specified by the Chief or his/her designee, and will be paid for
the four hours. Effective on and after the signing of this Agreement, if an event is cancelled
within the four-hour window:

a) If the extra duty was being paid by the Town, the employee shall have the option
to work as assigned by the Chief or his/her designee and be paid for four (4) hours
or to be relieved of duty without pay.

b) [f the extra duty was to be paid by an organization other than the Town, the
employee will be relieved of duty and shall be paid for four (4) hours.

There shall be no financial liability on the part of the Town for any disputes under this
provision. ‘

For any event that has a pre-established “rain date” (such as but not necessarily limited to
July 4 fireworks), there shall be a guarantee of a minimum of four (4) hours for both the initial
date of the event and the rain date.

Section 22.02. The Fire Marshal shall not be eligible for extra duty assignments under
this Article except when State Statute requires his/her presence.

ARTICLE XXIII - MISCELLANEOUS

Section 23.01. Paramedic Training and Certification. If the Town enrolls an
employee in a Paramedic Training Program at the Town’s expense, and then the employee
voluntarily resigns from the Fire Department for employment with another Fire or Paramedic
agency or decided not to be a Fire/Medic within the Town, the employee shall reimburse the
Town for expenditures related to the Paramedic Training Program according to the following
schedule:

Date of Resignation Reimbursement Amount
One year or less after completion of training , $9,000
More than One to Two years after completion of training $6,000
More than Two to Three years after completion of training $3,000
More than Three years after completion of training -0-

The Union is not responsible for any reimbursements owed the Town under this Section.

Section 23.02. Building Trades Work. With the exception of minor repairs, no
employee shall be required to perform any work in Fire Stations which is classified as building
trades work.
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Section 23.03. Fire School. The Town shall grant a leave to such employee or
employees, as designated by the Fire Chief to attend any Fire Fighting, or Ambulance Training
Courses, without loss of pay. The Town will pay an automobile allowance and reasonable
expenses for such employee or employees when such employee or employses are attending
school.

Section 23.04. Membership in Volunteer Department. Paid fire fighters who are also
volunteers in Ridgefield may not perform volunteer work which is the same as their paid work.

Section 23.05. Loss or Damage to Personal Items.

a. If a member of the Department shall suffer the loss of or damage to personally owned
items such as wristwatches, eyeglasses, dental plates, etc. while performing in the line of
duty, the Town will arrange for reimbursement to the extent possible within the budget
account to which such expense will be charged.

This practice of recognizing a responsibility to protect employees while they are
performing their duty will be followed as long as it is economically practical. Itis
understood that this commitment is purely voluntary by the Town and may be limited or
withdrawn at any time. However, the Town makes this offer to show its concern for and
interest in the members of the department.

b. If an employee of the Fire Department shall suffer damage to his/her private motor
vehicle while it is parked at or near any fire house and such employee is on duty, the Fire
Chief will accept a request from such employee for reimbursement of necessary repair
expense if an estimate of such expense or an itemized bill for repairs completed is
submitted with the request.

If the Fire Chief determines that the damage appears to be malicious, that it incurred
because the employee is working for the Fire Department, and recommends
reimbursement in whole or part to the Board of Selectmen, the First Selectman will
arrange for reimbursement to the extent possible within the budget account to which such
expense will be charged.

This practice of recognizing a responsibility to protect employees while they are
performing their duty will be followed as long as it is economically practical. Itis
understood that this commitment is purely voluntary by the Town and may be limited or
withdrawn at any time. However, the Town makes this offer to show its concern for and
interest in the members of the Fire Department.

Section 23.06. Documentation of Absences. The Chief, at his/her discretion, may
require written documentation providing a valid reason for any absence of an employee before
authorizing said employee’s return to work. Documentation will not be required for single day
absences unless there is a pattern of abuse. Any expenses associated with obtaining the
documentation for which the employee is not reimbursed by medical insurance or from any other
source will be paid by the Town.

Section 23.07. Tuition Assistant. The Town shall provide the following assistance to
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full-time employees in reimbursement for expense of tuition and required textbooks incurred by
employees enrolled in job-related educational courses or courses related to a job related degree:

A maximum of One Thousand Dollars ($1,000.00) each calendar year, per employee, payable
within thirty (30} days of meeting the following criteria:

(a)  Courses must be sponsored by a recognized educational institution;

(b)  Correspondence courses are excluded (online courses will be considered based on
syllabus and course requirements on an individual basis);

(¢}  Courses must be completed with a passing grade;

(d)  The employee must obtain approval from the Chief, or designee, before enrolling in the
course;

(e) Upon the completion of the course, the employee must forward a transcript of grades and
invoices for the cost of tuition and required textbooks to the Chief.

Section 23.08. Copies of the Contract. The Town shall give each present empioyee,
and to each employee when he/she is hired, a copy of this contract.

Section 23.09. Savings Clause. If any Article or Section of this Agreement is declared
invalid by a court of competent jurisdiction, said invalidity shall not affect the balance of this
Agreement.

Section 23.10. Personal Leave Day - Fire Marshal. The Fire Marshal shall be granted,
with the approval of the Fire Chief, two (2) personal leave days each year. There is no
compensation for an unused personal leave day and such day is non-cumulative. To obtain
approval, the Fire Marshal must give a satisfactory explanation to the Fire Chief so as to enable
him/her to determine that the personal business cannot be conducted outside of working hours.
Approval of the personal leave day shall not be unreasonably denied.

Section 23.11. Dispatching Duties. The union waives any claim it or any employee
may have to challenge the authority of the Town to assign dispatchers, either full or part time to
the Fire House. Union members may still be involved in dispatching while dispatch personnel
are off duty.

Section 23.12. Fire Marshal Vehicle. The Fire Marshal will have available at the Fire
House a vehicle to use in the course of his/her duties. There will be no commuting to and from
work with the Town Vehicle. If the Fire Marshal wishes o use the vehicle for his/her commute,
he/she must reimburse the Town at the IRS mileage rate for each mile of the commute, with the
exception of commuting for call-backs.

Section 23.13. Layoff/Recall. Reduction in workforce shall be made by seniority within
each classification provided the remaining employees are capable of performing the required
work in the reasonable judgment of the Employer. Employees shall be permitted to bump
employees with less seniority in lower classifications provided they are capable of performing
the required work in the reasonable judgment of the Employer. Recall shall be in reverse order
of layoff for a recall period of thirty-six (36) months.
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Section 23.14. Fire Marshal Qualification. The Fire Marshal shall be self-contained
breathing apparatus (SCBA) qualified.

ARTICLE XXTV - PERSONNEL FILE

Section 24.01. All employees shall have the right to review their personnel files upon
reasonable request to the Chief and/or the Personnel Director and at such time that the request
will not interfere with the orderly operation of the Department. Such request shall be granted
within fourteen (14) days of the date of written request.

Section 24.02. Employees shall receive a copy of all communications that are to be
entered into their personnel files, and shall be afforded the opportunity to initial such
communications prior o entry.

ARTICLE XXV - HEALTH AND PHYSICAL FITNESS

Section 25.01. The Town and the Union agree that thete is a need for the promotion of
good health and physical fitness among the employees in general and, in particular, with respect
to the prevention of hypertension and coronary heart disease.

Section 25.02. Physical Examinations.

a. Employees shall be 'required to submit to an annual exam to include:

e Vision, height, weight, blood pressure and baseline blood work. Additional tests such as
a resting EKG, chest X-ray, audiometry, and stress test may be administered if doctor
recommended and if the tests are covered services under the health insurance plan. The
employee shall have an annual physical exam administered by a qualified, licensed
medical practitioner of his or her own choice, who participates with the health insurance
provider network, Employees shall take such physical exams while off duty and shall not
be compensated for taking this physical exam. The employee shall submit a letter to the
Fire Chief from the physician stating that the employee has completed his/her physical
exam and include spirometry testing results as required in Section 25.02b. The Town
will continue to comply with State and Federal laws regarding OSHA’s Respiratory
Protection Standard 29 CFR 1910.134 and maintains their right to send any employee to
a physical to ensure these standards are met.

Spirometry tests will be required during the employee physicals on the schedule required
by OSHA.

b.  The employee must provide the physician the physical form provided by the Chief,
outlining the requirements for passing the physical and spiromtry, based on NFPA
standards. The physician must sign off on this form indicating the pass/fail results of the
physical, which then must be provided to the Chief.

C. An employee who is certified by his/her own physician as not capable of performing
firefighting duties may seek a second opinion from a Town physician at his/her own
expense. In the event the Town physician and the employee’s physician do not agree, the
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two physicians shall select a third physician who shall examine the employee and whose
opinion shall be final and binding. The cost of the third examination shall be shared by
the employee and the Town.

d. If an employee is certified as not capable of performing firefighting duties, such
employee may be temporarily assigned to other departmental functions pursuant to the
Town’s Light Duty Policy for the Fire Department or be placed on leave with disability
pay, if eligible, or without pay.

Section 235.03. Employees who are disabled, but not totally disabled, from performing
their essential job functions may be assigned to light duty pursuant to the Town’s Light Duty
Policy for the Fire Department.

ARTICLE XXVI - SUBSTANCE ABUSE PREVENTION

Section 26.01. Policy. The Town and the Union recognize that the critical mission of
fire and medical emergency response requires that all employees reftain from the possession or
use of illegal substances at all times, from the unauthorized use of legal drugs, and from the
possession, use or being under the influence of alcoholic beverages or drugs at the Town’s work
sites and/or while an employee is on duty. Failure to so refrain is just cause for discipline in
accordance with the procedures described in this Article.

Section 26.02. Employee Testing.

a. Reasonable Suspicion Testing.
Employees shall be subject to medical testing involving urine or blood or other similar or

related tests for the purpose of discovering possible drug or alcohol abuse upon
reasonable suspicion that an employee’s work performance is impaired due to such drug
or alcohol abuse. Testing shall be conducted at the office of a physician designated by
the Town or, in the case of a breathanalysis test, at any police department, The employee
may request union representation during the administration of any and all tests and such
representation will be provided if a union official is available without unreasonable delay.

b. Random Drug Testing.
Employees shall be subject to random testing for illegal drugs. The testing provider shall

be mutually agreed by the Town and the Union.

Section 26.03. Drug Testing. The urine sample shall be produced under the procedures
of the medical facility to which the employee is referred. Such procedures shall not include
direct observation. The employee shall be intetviewed concerning recent food, beverage and
prescription drug intake which could affect the test outcome. If an employee is unable or
unwilling to give a specimen at the time of the test, the employee shall remain under observation
until a specimen is obtained. The employee may be required to consume reasonable amounts of
water during the waiting period. The laboratory selected by the Town to conduct the analysis of
the urine specimen shall be certified and shall be experienced and capable of quality control,
documentation, chain of custody, technical expertise, and demonstrated proficiency in
urinanalysis. A written chain of custody (with signatures, dates and times) shall be maintained
concerning each employee’s urine sample. Drug testing methodology shall include procedures
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to confirm any positive test result. The urine sample shall be divided into three portions. If the
first portion tests positive for an itlegal substance, a confirming test shall be conducted using the
second portion. The employee may request that the third portion be submitted directly to another
comparable lab for testing.

Section 26.04. Alcohol Testing. Employees may be required to submit to a physical
examination and/or to any testing, including but not limited to, a urinanalysis and either a blood
test or a breathanalysis by intoximeter. The urinanalysis and/or the blood test shall be
administered by a physician designated by the Town. The breathanalysis shall be administered
by qualified police department personnel. Urinanalysis shall be conducted in accordance with
the procedures for drug testing,

Section 26.05. Testing Program Costs. The Town shall pay for all costs involving drug
and alcohol testing except for any costs associated with the employee’s submission of the third
sample to a comparable laboratory for testing in which case the employee shall bear the expense
of the third test.

Section 26.06. Rehabilitation. In the event there is confirmed evidence of drug or
alcohol abuse, in the first instance, the employee shall be immediately placed on a non-job
related disability leave and shall be required to commence a rehabilitation program acceptable to
the Town. Reinstatement to employment shall be contingent upon the employee’s satisfactory
completion of the rehabilitation program and the employee’s continuing participation in any
prescribed follow up program. Upon reinstatement, an employee with previous drug dependency
shall submit to random drug testing at least once every two (2) months for the first twelve (12)
months and at least once per quarter for the next twenty-four (24) months.

Section 26.07. Discipline. The following conduct shall constitute just cause for
discipline up to and including discharge:

Distribution or possession of illegal substances.

Distribution, possession or use of illegal substances, unauthorized legal drugs or
alcoholic beverages at the Town’s work sites and/or while an employee is on duty.
Reporting to work under the influence of alcohol or drugs.

Refusal to take a drug or alcohol test.

Refusal of an opportunity for rehabilitation.

Failure to complete a rehabilitation program successfully.

Failure to complete any follow up prescribed as a result of the rehabilitation program.
Testing positive for drugs or alcohol within five (5) years of completing an appropriate
rehabilitation program.

In the event an employee is found distributing, possessing or using an illegal substance while on
duty or refuses to submit to a drug or alcohol test, the employee shall be discharged and said
discharge shall be deemed to be for just cause. Any disciplinary action shall be subject to the
grievance procedure of this agreement. An employee who voluntarily comes forward and asks
for assistance to deal with an alcohol or drug problem shall not be disciplined unless the
employee refuses any appropriate testing, refuses an opportunity for rehabilitation, fails to
complete the rehabilitation program successfully or again tests positive for drugs or alcohol
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within five (5) years of completing an appropriate rehabilitation program. A disclosure of a drug
or alcohol dependency problem by an employee upon notice from the Town that he/she is to be
scheduled for drug or alcohol testing is not a voluntary disclosure.

Section 26.08. Records. Test results obtained as a result of the procedures described in
this Article shall be maintained in the employee’s medical file, with a copy given to the
employee. Departmental reports shall be amended where necessary to conform to the test
results. Documentation of any disciplinary action taken or commitments made during the
rehabilitation program shall be maintained in the employee’s personnel file.

ARTICLE XXVII - CONDITIONS OF EMPLOYMENT

Section 27.01. As a condition of employment, each employee hired on or after January
1, 1994 shall be a non-smoker. '

Section 27.02. As a condition of employment, each employee hired on or after July 1,
1997 shall maintain certification as an Emergency Medical Technician - Intermediate (EMT-I),
with exceptions as outlined in Article XXI. Effective June 1, 2000, anyone hired as a Fire Medic
shall maintain Paramedic Certification and Medical Control as a condition of employment for a
minimum of twelve (12) years. Fire Medics may consider ending their paramedic requirements
when the following conditions are met:

a. There are a minimum of twelve (12) non-officer medics employed
b. There is still a minimum of six person staffing and two (2) medics per shift.
ARTICLE XXVIII - DURATION

Section 28.01. This Agreement shall be effective on signing or issuance of an arbitration
award, whichever is first, and shall extend through June 30, 2021,

IN WITNESS WHEREOF, the parties have caused their names to be signed on this ﬁ
day of ), 14 ¢2018.

TOWN OF RIDGEFIELD LOCAL 1739 INTERNATIONAL
ASSOCIATIONOF F HTERS

Ru “ a
First Selegtman

Ridgefield Fire Contract
2017-2021 32



Drake, John
Duckworth, Rom
Lawlor, Richard
McDevitt, Dave
Cerulli, Anthony
Dachinger, David
Moore, Michael
Taylor, Bruce

Cerulli, Anthony
Dachinger, David
Moore, Michael
Taylor, Bruce
Holland, Patrick
Alward, Chris
Eckhoff, Ryan
Peatt, Ted

Loya, Andrew
Nobes, Tim
Woessner, Kevin
Miglinas, Guy
Sanders, Chris
Short, Mike
Drake, Mike
Brown, Ken
Trenck, Mike
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LIST OF EMPLOYEES

Captain/Acting Captain

Lieutenant/Acting Lieutenant
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Holland, Patrick
Alward, Chris
Paproski, Nick
Loya, Andrew
Nobes, Tim,
Woessner, Kevin
Limbos, Tim
Miglinas, Guy
Sanders, Chris
Short, Mike
Augustine, Chris
- Trenck, Mike
Gesmondi, Mike
Lachelier, Dave
Behuniak, Matt
Krofssik, Justin

Hancock, Chick
Eckhoff, Ryan
Marchitto, Ed
Peatt, Ted
Pomponio, John
Kindschi, Steve
Bonner, Jack
Drake, Mike
Brown, Ken
Furano, Gino
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Firefighter/Paramedic

Firefighter EMT/AEMT
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APPENDIX B
TOWN OF RIDGEFIELD
FIRE FIGHTERS UNION PENSION AGREEMENT

The following agreement is made by and between the Town of Ridgefield (hereinafter
“the Town”) and the Ridgefield Fire Fighters Union, Local #1739 of the International
Association of Fire Fighters, (hereinafter “the Union”) and contains the amended provisions of
the Pension Plan for members of the bargaining unit. This agreement is supplementary to the
provisions of the existing Collective Bargaining Agreement between the Town and the Union
‘except as to the duration of the Pension Agreement which shall be as stated below. The Pension
Benefit as delineated in this Appendix applies solely to employees hired prior to July 1, 2011.
This Pension Benefit shall also apply to any member of the Union who was actively employed
on June 30, 2011 and later terminated due to layoff, and subsequently recalled by the Town into
a Bargaining Unit position.

Employees hired after July 1, 2011 will be eligible for Retirement Plan benefits as outlined in
Appendix C.

ARTICLE 1
NORMAL RETIREMENT DATE
The normal retirement date shall be the earlier of
(a)  The first day of the month next following the employee’s fifty-fifth birthday or,

(b)  The first day of the month next following the emplbyee’s completion of 25 years
of recognized service under this plan.

ARTICLE 11

MINIMUM REQUIRED SERVICE

To be ¢ligible for any benefits at retirement, employees must have at least ten (10) years
of continuous credited service at Normal Retirement Date.

ARTICLE 11X
NORMAL RETIREMENT BENEFITS

Effective July 1, 2005 the retirement benefit payable to the employee for his/her life upon the
employee’s Normal Retirement Date or Actual Retirement Date, if later, shall be determined as
follows: One-twelfth (1/12) of his/her Final Average Earnings, multiplied by 2.3%, multiplied
by each year of Credited Service.
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| The above terms are defined as follows:

Year of Credited Service: Employees will receive credit for each Year of Employment (July 1
through June 30) during which they have worked at least twenty (20) hours in each week of no
less than five (5) months of the year, or for each Year of Employment (July 1 through June 30)
during which they have worked at least one thousand (1,000) hours provided for each year of
employment (July 1 through June 30) they have made pension contributions in the required
amount. Year of Employment shall mean each year of Continuous Service in the Town Police or
Fire Department and seventy-five percent (75%) of each year of prior Continuous Service in any
other Town department, except as provided in Article IV below. Credited Service shall not
exceed a maximum of thirty (30) years.

Final Average Earnings: The average earnings of an employee during the three (3) consecutive
years immediately preceding his/her Normal Retirement Date or Actual Retirement Date, if later.
Earnings shall mean an employee’s rate of base pay, specifically excluding overtime pay,
bonuses, and any other non-recurring forms of compensation and specifically including longevity
pay, holiday pay and special certification premium pay.

ARTICLE IV

PAST SERVICE CREDITS

Full credit will be given for all past continuous service with the Town in the Police or Fire
Departments. Since some employees have had prior continuous service in other Town
departments before transferring to Police or Fire, an allowance of seventy-five percent (75%)
credit will be given on each such year towards benefits under the Police and Fire plan. This
means that each such year will be counted as 0.75 of a year or nine (9) months service (0.75 x 12
months) in the Police and Fire plan. An employee with prior continuous service in the Town
Highway Department may elect, upon date of entry into the Fire Department, to contribute an
additional 1% of annual base salary for a period of time equal to his/her prior continuous service
in the Highway Department; upon completion of the payment of the additional contribution, the
employee shall receive 100% credit for such Highway Department service.

ARTICLE V
VESTING

Vesting of pension rights and benefits shall be after at least ten (10) years of continuous
credited service regardless of age.
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ARTICLE VI
EARLY RETIREMENT

Early retirement, that is the collection of pension benefits before Normal Retirement
Date, shall only start after age fifty (50) years with at least twenty (20) years of continuous
credited service and with an actuarial reduction of benefits.

ARTICLE VI

DISABILITY RETIREMENT

There shall be no disability retirement feature under the Pension Plan, since this benefit
“has been covered by a sick leave policy in the current Union contract.

ARTICLE VIII

SURVIVOR BENEFITS

The Pension Plan shall contain options for employees who wish to take lower retirement
benefits at retirement and have their surviving spouses receive a pension after the employee is

deceased.

A,

If a vested Participant dies before the annuity starting date, the Participant’s
spouse or other named Beneficiary shall be entitled to receive an actuarially
reduced pension as a death benefit as follows:

i.

ii.

if the Participant’s designates his spouse as Beneficiary, such spouse shall
be entitled to receive a pension benefit in one of two forms elected by such
spouse at the time of the death of the Participant:

(@)  Alife annuity commencing at age 62 and equal to the spouse’s
share of the joint and survivor annuity that would have been
available to the spouse had the Participant retired the day before he
died, having elected to receive a 50% joint and survivor annuity; or

(b) A Ten Year Certain Annuity commencing at the age 62 equal to
50% of the annuity that would have been available to the
Participant has he retired the day before he died, having elected to
receive a Ten Year Certain and Life annuity.

If the Participant is not married, or if the Participant elects to name
someone other than his spouse as his Beneficiary, subject to his spouse’s
consent pursuant to the Plan, such Beneficiary shall be eligible for pension
benefits payable immediately equal to 50% of the benefit available to the
Participant had the Participant retired the day before he died, having
elected a Ten Year Certain and Life annuity, payable for the ten year
period only and actuarially reduced for immediate payment.
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ARTICLE IX
ELIGIBILITY AND CONTRIBUTIONS

Employees shall be eligible to participate in the Pension Plan and shall commence
coniributions upon their date of hire, regardless of age. Present employees who are non-
participants shall become participants and commence contributions as of July 1, 1984.

Employees shall be-required to contribute by payroll deduction the sum of five and one-
half percent (5.5%) of their base pay, longevity pay, holiday pay and special certification
premium pay for each credited year of service, not to exceed thirty (30) credited years in total.

The Employer shall take all measures necessary to ensure conformance with Section
414(h)(2) of the Internal Revenue Code so that employee contributions to the Pension Plan are
treated as employer contributions for tax purposes.

The rate of interest credited to employee contributions returned to an employee leaving
the Pension Plan shall be a minimum of two percent (2%) prior to July 1, 1984 and a minimum
of five percent (5%) after July 1, 1984.

ARTICLE X

PENSION TRUST AGREEMENT

It is agreed that the amendments to the Pension Trust Agreement that will be drawn to
effect the benefits previously outlined will be subject to prior review and approval by the Union
before adoption, since the regulations of the Trust Agreement will prevail, after adoption, in
deciding all benefit claims and all administrative procedures not previously outlined.

ARTICLE XI
DURATION

The duration of the Pension Agreement shall be updated automatically during all future
contract negotiations to match the dates of the successor Collective Bargaining Agreement.

The parties agree that the Pension Agreement referred to as the “Town of Ridgefield Fire
Fighters Union Pension Agreement” and set forth in Appendix B will no longer be the subject of
bargaining between the parties during any future contract negotiations or otherwise. Any
proposal by either party in the future related to the Pension Agreement identified above can be
ignored by the other party and shall not be submitted to arbitration and shall not form the basis
for either party declaring an impasse in any future contract negotiations. All employees
currently participating in the defined benefit plan set forth in the Pension Agreement will
continue to participate and be eligible for the benefits set forth in the Pension Agreement
pursuant to that agreement, and those benefits will not be the subject of bargaining between the
parties. :

Article XI, Duration, of the Pension Agreement shall be updated automatically during all future
contract negotiations to match the dates of the successor Collective Bargaining Agreement.

Ridgefield Fire Contract
2017-2021 38



IN WITNESS WHEREOF, the parties have caused their names to be signed on this i
dayof Vi n ¢ , 2018.

TOWN OF RIDGEFIELD LOCAL 1739 INTERNATIONAL
ASSOCIATION.\-OF FIRE FIGHTERS
/4;’ L g A_,ﬂw;,:_ {‘;’; R
/ z{ e / ot (T
Ed Marclntfo =
President

(i

f//ff

Witneds—
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APPENDIX C

TOWN OF RIDGEFIELD

RIDGEFIELD FIRE UNION DEFINED CONTRIBUTION PLAN

1. Effective Date. Employees appointed to positions in the bargaining unit on or after July
1, 2011 shall be ineligible for participation in the pension plan set forth in Appendix B.

2. Mandatory Participation. An employee covered by this Agreement shall be required to
participate in the Defined Contribution Retirement Savings Plan (the “DC Plan”) as set
forth in this Section, effective on date of appointment.

3. Mandatory Contributions. Immediately upon commencing participation in the DC Plan,
each participant shall contribute five percent (5%) of his or her base pay to the DC Plan,
and the Town shall contribute an additional five percent (5%) of the participant’s base
pay to the DC Plan. Effective on July 1, 2018, or as soon as possible thereafter with the
change of the plan documents with the plan provider, each participant may elect to
contribute either five percent (5%) or seven percent (7%) of his or her base pay to the DC
Plan and the Town shall contribute five percent (5%) or seven percent (7%) of the
participant’s base pay to the DC Plan. The Town contribution shall be the same as the
employee’s elected contribution. Once the election is made by the participant the
contribution percentage can not be changed.

4, Vesting. BEach participant is always 100% vested in his or her employee contributions to
his or her account in the DC Plan. Town contributions to the participant’s DC Plan
account shall be vested in accordance with the following scheduled:

20% after 1 full year of service
40% after 2 full years of service
60% after 3 full years of service
80% after 4 full years of service
100% after 5 full years of service

5. Discretionary Employee Contributions. To the extent permitted by applicable law and
regulations, each participant shall be permitted to defer amounts (in addition to the
mandatory 5% employee contribution described in (2) above) to the DC Plan, on a pre-
tax or after-tax basis, subject to Internal Revenue Code limitations.

6. Other. The Town shall be responsible for establishing and administering the DC Plan
and may retain vendors, carriers, firms or agents for this purpose. Without limiting the
generality of the foregoing, the Town shall (2) determine investment alternatives that are
available under the DC Plan, and (b) amend the DC Plan, from time-to-time, in order to
maintain its qualified status under the Internal Revenue Code. Each Participant shall
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direct the investment of his or her own account to one or more of the investment
alternatives available.

. IN WITNESS WHEREOF, the parties have caused their names to be signed on this
4 day of . « 2018.

TOWN OF RIDGEFIELD LOCAL 1739 INTERNATIONAL
' ASSOCIATION OF F IRE EIGHTERS

&/ Z f/ /

Ed Marchitto
President

vméés S
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APPENDIX D
HDHP (HSA) PLAN SUMMARY

i : Fidgelisc-Town
Anthen]“@ @ _ _ Datuctible First HRA Option CG;lF(i;A'EISQB NQF
Lumenos Deductible First HRA Plan Summary

Tha.Lumanas® Dadustibla Prst HRA plan I desinad th:émpawar you fo take contral of your health, as wall ag

the dallars you spend o your heaith cars. This plan gives vou the benafils you waikt recelve o a typlea health
plan, pius hestih care dollars to help offsel yaur out-of-pockel heafh expanses.

t Lumenos Deductible First HRA Plan

« . Flat-Saiistyyourupfrarit deduclihls' L Upfront Deductible Reaponsibility
© . “Upfront Dsdugtible : §2.000 hidividual covarage
.. Tha Lumarnos Daduciiile Fﬁst Héalth Heinbursamam unf $4,000 family coverags
upfrint deducible that neéds to be mei heTare you_

“Your Aonual Deuctigle. ' Annusk Dedustisk: Responsiaility

Your up front daduethila p!us ynurannual HRA smirihuilm aqlnal $4000 individus! coverage

: yuu:fullannualdaﬂ&cllhia A v $8,000 Taraily coverage

‘Anisgl Qut- df;ﬁoo-leel ﬂaxlmum o

Additional prmtfm : R !
. . Foi youw prolaction, the: tnmmml you spend obf afyour pochel is Netwerk Providars Out-of-Natwork Froviders
* limited. Onca yu epenid hat diount, the glan paye 100% ofthe $ 4,000 Inlviduateoverage §6,000 Indlvicial coverage
cost lor r.wsmd sarvicass for the mmah'der of ha pian yaar o $ 8,000 famlly coveraga $10,000 famlly coverage:
. Yo annual eit-otpasket mexim conslats of finds you spend from your HAA, your deduchibla
teapaiielbiity and your cost ahare amaats:
AHGBS Dackiotibia bafors HAA Cplioy NGF Eft, 47117 . .
10f4 If you have questions, please call toll-fres 1-888-224-4888.
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1 : Ridgaflald-Town
_ Anthem@@ ) Deductible First HRA Optien CGHRA2808 NGF

L umenos Deductible First HRA Plan

Summary
Summary of Covered Services. . -k
Prevantive Gare
Anthem’s Lumenos HRA plan covers preveniive sarvicas recomminded by the U.S: Prévenilve Servioss Task Forts; the Ameticam Cancer Seciety, tie Advisary v

Commitiee on kmmuntzation Practces and the American Academy.of Pediatrcs, The Preveniive Care beneiitincludas screering tests, Immunizatians and counseiing-
setvicas designad to detect and 1reat medical cancilions to help prevens svoidable premsturs injury, iiess and death:

All praventive sarvicss racetved from a netwark proviter are eovarad at 100%; are not deducted from your HRA and do nol‘apply to your deductible, f you 598 an out-

a of-network provider, then your deduetible ar aut-af-netwtirk coinsurance rosponsibility will apgly. If you racelve any of these services for disgnostic purpeses — for
example, & colonpscopy whan symploms ars prasent — the appropriale pan daduetibia énd coinaurance will apbly and available account dodlars may e usad o cover
costs,

The followifig Is an-cveniaw.of the types of preveniive services covared
Child Frevanﬂvs Care Aduit Pteventlvs Care
- Ofiom Visha for preyeritive semces . e Gfﬂce \J‘lslls for pravarive servioos, -
Screenlng Testslor vigion, hsanng. and fead’ expusura Alsn Screening Tsum fer vision and' hsanng, cnmnary artery dlsea,se,
lnc{udes palvic.aiam: and Papiestfnr famils: whu . age 18,.0r _colorectal canger, prostaie gancer, diabetes, and-osieoporosis.
Have haen sekuallyactive. L . " Alsg Inc!udas mammograms as well as palwc axamsand. Pap
tomunfzations: . . o S test. .
Hepatilis A - o D irnrnunlzaﬂnnu o
Hepaitg® - - ST . . Hepatitls A
Diphtheria, Tetanis, Pertu;s;a {CsP) - _— Hepafitis B
Vafgela{chickenpe) = . - * Dighthafie, Tatanus, Fenuasis (DiaF‘)
Infzenza~fil shot SR ) Varicalia {chickan pox]
" Preymococcal Gonjygate (pneumunia) e T - Irifibeniza- fiu shot
" Humen Papilloma Virug (HPV) - carvical canget- . © © * Bnaumdpocesl Conjugeie (Arieumana)
H. Inflizeriza type b I : Hurfar Papliluma Virus [HPV) - corvical cancer -

Polle
. Meases Mumps, Ruballa (MMFI}

2014 If you have questions, please call toll-free 1-888-224-4806.
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Anthem@ @ Deductible Eirst HAA Ogiian C:;Idlg:g:[(ll?h?g:
Lumenos HRA Plan Summary

Summary of Covered Services {Continued)

. Madical Cars

Anihén's Lumanos HAA pian covers a wile mnge of medrcal services to ireat &N n@ss or injury. Yeu oan use yenr availdble HAA funds fogay for tigss covered,
garvicss. Onee you spend up to.your dedyciible amount shown on Paga 1 for covered sarvicas, you will have tradliicnal health coverage with e colnsurance listed an
* Page 1 to help pay for eddilfonal coversd servicas.

The fellowing is a summary of covared medical services under Anther's Lumenos HRA plan

s 'Friy'sk.:ianloffi;e“t‘.isﬂs- T e Ma{qmiiybafs
. 2 e InpatiemHnspi'ta‘LS_swioes o o - -9 Chfmprat;iic Caré‘_
é‘,-ouigit;enISurgarySaMcas . ke Prégéribncr;ﬁ}ugs
o Dilagnqsz'i.c‘!‘t;r:ayﬂi.ab Tesls . S e que}fls_a!th Gai;aland-Hﬁspicg Care . .
'c; Enlaierg;my-Hosgﬂal-S;ﬁf}rizﬁs i "; . . . e ?hyél:r;;l, épééuh[aﬂd,.OccupaﬁBr;a] h
: {in-natwork coinsurance-appiies to . . :. Tharapy Seivices

Koth innetwork and out-ginetwork . . .
SR T o Durabls Medical Equipment ~ -
¢ Inpaientand Oufpatient Mental Health . - : : .
and Substance Abuse Sanices

Bome covered senvicas may have émations or oiher restictions.* With Anthem's Lumencs HRA plen, the following services ate lidted:

“» Skilled nursing tacility services subject to 120-numbar of days per calendar year. -

s Home: healthi gare services are limited to 365 visits percalendar ysar, - i

-# Inpatient rehabilitative-services unfimited days per memiber per calendar year.,

» Acupuncture is limited-fo 25 visits per miembsr per calendat year. : )

"o Pliyslial; speéch and aécupational therapy and nhlropracllc sarvicas sublact toan unilmltad number uf v!sns per
meriber per:calefidar year.: -

» Inpiatlent hospitallzations raquire slthorizations. :

ER Your Lumanos HSA plan Includes an uniimited lifatime maximurn for in- ind out-ol- fétwork sewlces

a

Spacific- state mandaies-regarding mﬂmtldm Ay apey.

*For.a complata fistof axcusigns and Imilations, pleags refar to your Geriiicate of Govstage. Some-covered services ray reqifire pra-approval.

o4 If you have questions, please call toll-free- 1-888-224-4898.
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Ridgelield-Tovn

Anthem‘@@ " Deduckibte First HRA Opfian CGHRAZEB NGF
Lumenos HRA Plan Summary

Sumimary of Covered Setvices

Plaase ate: Thia summaiy b intanded frbe a brisf aufine of coverage and s et ntanded to be & lagal coniracd, Tha-enire provisions of benefts anit exelusians are-contained In the Group
Contigct, Coriificats and Schedulral Hergils. In 4 gventof & conflict belaen the Qroup Contsaict anel il dasaription, the tants of the Group Soniract wilgieovall,. This summairy is for &
fuliyear i fio Lumancs plan. If you [oln $he plar mid-year of have & quafified change of status, youracluel aenef (evels may-vary. .

Additional imitelions and-exclusions may apply.
Thiis summary of banefits has'bean updaled to Goriply wih fedetd] and state requkaments, including appllsable provistons of fha fecently enatied tadaral heallh care
rafarm laws. . As we. racaive addifional.guidanics-and clarifleation an the new health care retorm laws irom ‘thya U5, Department of Health and Human Seivices,
Depattment of Labor anid Intarnal Ravanue Sarvlca, we imay ba raquired to make additlenal changss 1o \his summary of benelits.

A Blie (1636 and W Shigkd 5 the (fade pams ot e 2iing: InConnectout: anthesn Hedlth Plans, it In Liane Ahem Bealih Pigess ef b g I vanabiag Artheny
Viozhh Firs of b Hamyshire. fne. Indepedent icenseta of the Blue Gross 1 Bl Sl Astasitiees. S Armiier spock Ltimenns s fegsierad srugbsntks FBlns 625 ang Elud Shiid
G 16 pra ragistered nadamarks of e B Crous mad Bire Shwak Assugiitivn
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Memorandum of Agreement

The following agreement is made by and between the Town of Ridgefield (herein the “Town™}
and the Ridgefield Firefighters Union, Local #1739 of the International Association of Fire
Fighters (herein the “Union”) and contains amended provisions to the Collective Bargaining
Agrecment. This agreement is supplementary to the provision of the existing Collective
Bargaining Agreement expiring on 6/30/21 between the Town and the Union.

The Town and Union agree that in the fourth (4%) year of the Agreement (July 1, 2020 through
Tune 30, 2021) the employee or the Union is responsible for the cost of the Four (4) shirts cited
in the provision of Section 18.02 of the Collective Bargaining Agreement.

In addition, the Town and Union agree that Section 5.04 of this agreement as it relates to Shift
Commanders will be modified to allow Captain Richard Lawlor to attend specific educational
courses for his personal pursuit of becoming a Deacon. This amendment in relation to allowing
more swaps is solely for this singular continued educational pursuit and proof of classroom
obligations from the educational institution must be provided to substantiate all swaps for the
months in which additional swaps are being requested.

Effective upon the signing of this Agreement (2017-2021), the Fire Marshal shall have access to
a Town provided vehicle which may be used for commuting purposes without IRS mileage
charging, as long as the Fire Marshal commutes no more than fifteen (15) road miles to and from
the border of the Town of Ridgefield.

The Fire Marshal may work overtime on nights, weekends and holidays in a Firefighter capacity
as long as he maintains his EMS and required fire training, as approved and/or required by the
Fire Chief. The Union and the Town has the right to reopen this clause should the current Fire
Marshal terminate this role with the Fire Department.

This agreement is effective on the signing on the Collective Bargaining Agreement and will -
extend through June 30, 2021.

: s
IN WITNESS WHEREOF, the parties have caused their names to be signed on this i day of

/i€, 2018,

Town of Ridgefield IAFF, Local 1739
AL

s

# o

[

f;f_ ™ . i . ';J . _
Z']/E&'Marcﬂl;iﬂ;g.;:{?nion'Presi\dént

Mdddag Lusafo féf;;*

. " [
ess Witness
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