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INTRODUCTORY CLAUSE

This Agreement made by and berween the Oxford Board of BEducation and Local 1303245 of the
Armerican Federation of State, County and Municipal Emplovees AFL-CIO, heremafter teferred to
as the Unton, 1n order to increase general efficiency in the School System and ro maintain the
existing harmonious relationship berween the Board and its emplovees and o promote the morale,
egual rights, well-being, and secunty of s employees, the Board and the Union hereby bind
themselves ineo thas munuad agreement as follows:

i

‘[\.}

£
3]

i

ARTICLE I - RECOGNITION

The Board of Education hereby recognizes the Union as the sole and exclusive
representative of all nonecerafied employees wosking twenty hours or more per weelk,
excluding cleeeals, custodial, maintenance, confidentials, 2ad supervisors for the purpose of
collective barpauning concerning hours, wages, and working condions.

The employment of part-time employees working less than rwenty (203 hours per week shall
not sdversely affect july 1, 1996 bargaining unic seaffing levels.

For purposes of this Agreement, full time means working thirry two and one half (32.5)
hours per week minimum, and working the full ten (10) month schedule as required for the
specific positon,

The wotk vear shall equal the aumber of student school days 1o the approved calendar, plus
rwo (2} professional learning days ("PLID”L Bodh PLD days shall be paid work days.

ARTICLE H - UNION SECURITY

All employees may become members of the Union after nunety (90} days of employment or
refrain from jomning the Union. Emplovees who join the Union shall execute in writing, a
deduction authorization for the Emited purpose of authonzing the Board to deducr from
their wages such ducs, authonzed service fees and untiation fees fixed and certified in wrtting
by the Union, which shall be puyvable by eacl such employee.

Employee

Hereafter, where the term "employee” 15 used withour further explanation i this Agreement,
1t shall mean and include regular full-ome and reguinr pasc-time employees descrbed in
Article 1, Secron 1.0, A regular part-time emplovee is defined as one who works 20 or more,
but less than thirty two and one half (32.5) hours per week,
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ues Deduction

The emplover agrees o deduct monthly dues and authonzed service fees, as certified by the
Secretary of the Union, from the wages of all employees who submit written wage deducnon
authorizanon. The Union shall save the Board hurmless from any and all clatms including
reasunuble atrormeys’ fees, demands, suits or judgments ansing from the implementation of
this Secnon.

Dues

The dues and authorized fee deduction for each bi-weekly payroll will be remirted 1o the
Council #4 office dlong with an itemized list of employees showing the amount deducted,
addresses and socml secunity numbers of said employees.

ARTICLE 11 - SENIORITY
Semsority

Semorsty within the bargaining unir shall be defined as length of continuous service since the
most recent hire. A service break of Jess than 24 months, in the cvent of lavoff, shall nor be
considered a breal m service, though no seniority will accrue during any such break in
SCTVICE.

Promoton

Promotion shall be determined by the Supenintendent. Prior o promonon, the employer
may require testng and determine passing standards for thar resting appropriate to the
position. Vacancies and promotional positions shall be filled by the most qualified applicant
as determined by the Supenatendent; provided, however, that where two or more such
employees are equally most qualified, senionry shall be the determining factor. I the most
seror qualified candidare 15 nor selected, the Union may request i weiting from the
Supenntendent the reason or reasons that the individual was not selecred.

Probationary Period

All new employees shall serve a probationary period of amnety (W) days worked, and shall
have no semonty nghts during this pedod, but shall be subject to all other provisions of this
Agreement, except the grievance procedure in the evenr of disaplinary action or dismissal.
Prabationary employees will not be entitled to receive life insurance, sick leave, or personal
teave bur, shall receive medical benefits afrer sixty (60) workung days. Al employees who
have completed ther probanonary period shall acquire length of service records as of their
date of employment.

Semiority List

The employer shall prepare o semomnty st of barganing unir employees on an annual basis
and dehver said st with the salary schedule (¢ the Tresident of the Union, Locad 1303-245,
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The employer shuall also sead comes of hire and terminanon lecters ro the Union President as
they occus

Vacancies

When a vacancy exasts witlun the bargaming unst, the vacaney shall be posted for a periad of
ten worling days. Newly creared posiions shall be posted and bid afier a period ao longer
than forry five (45) days.  Vacancies shall be flled by the most qualified applicant as
determuned by the Supenintendent; provided, however, thar where two or more such
emplovees are equally most qualified, semonty shall be the determining factor. I the mose
serior qualified candidate is not selected, the Union may request in writing the reason(s)
from the Supermtendent why the individual(s) were not selected.  If there are 0o qualified
appheants withm the bargaining uait, the Board may hire from the cutside. “Vacancies™ do
nor mclude an opening created by a transfer.

Ar the completion of a ninety (90) days worked probationary period, the employee shall be
etther appointed to the new position as a regular employee; or, if lus/her pedformance in the
aew position has been determined by rhe adminstration responsible for the flling of the
pusition to be unsatistactory, the emplovee shall be returned to the previously held position
with no loss of oghts or benefits. Should the latter cxample occur, any subsequent
appointment shall be subject to the same wial period.

Transfers
Teansters shall be derermined by the Superintendent.

Transfers shall be filled according ro the needs of the school system, provided where fvo or
more employees are equally qualified and aither could fullill the needs of the school system,
sernority shall be the determimng factor.

No transfers shall occur without prior nofice and withour being afforded the opportunity to
meet with the Supenntendent 1o discuss the reason of transfer,

No transfer shall result i a reduction or loss of fringe benefits for the barguining unst
member being transterred. The teem “transfer” does not apply to a layotf or a reduction in
hours due to reduced needs of student(sy or the distact re: an employee’s existing positon.

School Closing /L ayoff

I the event of & school closing or lavolf, the following procedure shall apply, provided the
employees who remain after such closing or liyoff are qualified o perform the remaming
avalable wodk. All temporary and part-time employees working less than swenty (20) hours
per week will be kud off fisst. Thereafter, if a full nme emplovee is subject ro layoff, the lease
semuor employee m the affected clagsification shall be lad off fisst. The lad off employee
shall have the nght to fill any vacaney which may exist, and which the Board decides o 811,
or bump the least senior, junior emplovee w an equal or lower classification, provided such
employee is qualified for that position. I he/she has no right to bump and is hud off,
he/she shall recerve rwo weeks notice of sud layoff.

5
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Any emplovee who has been termimated because of a reducnon in Foree shall have hus/her
mame placed on a recall list for u perind of rwenty-four (24) months, commencing with the
effective date of such termination.

Any employee on a recalt bist shall receive o certified lerter with an offer of reappointment at
least Gifteen {15) days prior w the reemployment. The employee shall accept or ceject the
appointment i writing within ten (10) days afres the above notice is made. Io the event an
emplovee shall reject an appomtment or ful to respond within ten (10} days afrer the notice
is made, then such employee's name shall be removed from sad bise and he/she shall have
no further aghis pursiant to this policy.

No new employees shall be hired in o job cdassificavon uadl al qualified lad-off employees
from that area have been recalled or declined the opening.

Employees shall be recalled to their former or comparable (hours, benefits, rates of pay)
position tor which they are qualified.  Employees shall be offered all positions for which
they are qualified.  However, rejection of a posion which 15 not comparable to the
employee's former position shall not be counted against the employee’s recall righes, 1F an
employee rejects a position on the basis thar it is not comparable, he/she may not larer
gricve or otherwise contest the fact that the Board has filled the position with someone else.

Ir is the responsibiity of the emplovee to keep the Board updated with current mailing
address for purposes of recall.

Job Abandosment

Any employee who s absent on g work day must provide a telephone aill ot wrtren notice
to the Superinrendent’s office on each such day for 4 single day absence or one tme prior to
a multple day absenace, pror to the commencement of the work day. Failore to provide the
above-referenced inttial notice or norice after three (3) consecutive workdays followsag
notwed date of retuen shall constinute abandonment of the job resulnng in teemination
effective at the end of the third day, aad loss of any and all seniocty nghts under Article 3 of
the Collective Bargaimng  Agreement.  Such termimation shall be subject to the
grievance/arbirration procedures of this Collective Bargaining Agreement.

ARTICLE IV-HOURS OF WORK
Heours of Work

The work schedule of bargaming unit employees shall approximate the regular working
hours of the professional staff in the School/Faclity in which the employee is working.

Hours of work oty be changed by mutual agreement of the Board of Education, the Union,
and the affecred employees.

Buargaining unit members required o accompany students on field trips that extend beyond
the member’s cegularly scheduled work day shall be paid for all auvthorized dme of work.

6
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4.4

5.1

The Board and Unton aggee that in the absence of the teacher, substirute teachers should be
ermployed to provide proper superyvision and maintin the instructional program.  However,
i the event thar quakiied substiutes are unavailable and the school principal is unable to
adpust the duly schedule withour causing grear disruption to the education program,
clissroom covernge by members of the bargainng unit is perrurted.

Pasd Lunch

Al emplovees ired afrec July 12, 1988, will not recetve a paid luach, Emplovees who had o
paid lunch break prior to July 12, 1988, will continue to have a paid lunch break.

Overtime

Time and one-half (1-1/2) will be paid for all work i excess of forty (40) hours in any one
waork week,

Owertime must be approved in advance by the appropriate admisistzator,

lixcepr in emergencies, overtime opportumees shall be fist offered to the employvee who is
regularly assigned suid duties during nosmal working hours.

By August 1, barganing unn emplovees shall be notified of their position and houors that
they are assigned lor the school year.

ARTICLE V ~ HOLIDAYS
Holiday Elgilnlity ~ School Year Employees

I order 1o be eligible for cleven {113 paid holidayvs, an employee must work 2 minimum of
182 days per year and 20 hours per week and must work s //her regulady scheduled work
day prios to, and the first regulady scheduled work day subsequent to, the holiday; provided
however these requirements may e waived at the discretion of the Supenarendent doe to
extenuating accumstances, The 11 holidays are lsted below:

Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Chrstmas Day

New Year’s Hve Day
New Year's Day
Martin Luther King Day
Presideat’s Day
Good Priday
Memorial Day

In the evenr a holiday falls on a scheduled schoot day 4 substieute day will be designated by the

7
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ARTICLE VI - LEAVES OF ABSENCE
Sick Leave

Sick leave shall be granted annually, cumulative to 165 days as follows to all employees who
work 182 or more days per school year and 20 hours or more per week. Days worked per
school year:

180 - 19 12 days

One sick day 15 defined as being the sumber of hours the employee works. If an employee's
hours pee day change, for purposes of carrving forward, accumulated sick days will be
converted nto equivalents. Por example, the old schedole was four (4) hours per day 2nd
there were ten (10) accumnulated sick days at the end of the vear. Forty (40) hours would be
carried to the new year. In the new year, the employee works cighe (8) hours and the
employes would begin the new year vath five (3} 8-hour sick days 1o which the new year's
stck days would be added.

For employees hired on o alter July 1, 2007, sick leave shall be cumulative to ninety (90)
days maximum

By October Ist of each year, the Supennmendent will provide each paraprofessional with
mndividual aotice of his/her rsccumulated sick leave.

Purpase - To provide members with addinonal leave when such members have exhuiusted
sick leave due to ther personal carastroplic illness or injury or combination thereof, and
have provided comperent medical certification of smd catnstrophic dlness or mjury or
comlnnation thereof,

Process for aciivating the sick leave bank - A member fiing the criteria set forth above may
teeuest thar the Superintendent/ Local 1303-245 actvate the sick leave bank.

The bank shall be admimstered by the Superintendent or hus/her designee and a Local 1303-
245 representative,

Upon receipr of a request from a member to wetivate the sick leave bunk, the Supenntendent

and the designated Local 1303-245 representative shall use the following corenia to

derermine the cligibility of 4 member to receive donations and o derermine the number of

days to be donated.

() A paraprofessional must have a catastrophic illness or injury or combination thereof and
must provide timely and competent medical certificarion of the catastrophic ifiness or
injury or combination thereof.

by A paraprofessional must have exhausted all accumulated sick leave.
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(¢} A paraprofessional shall not be enttded 1o any other puid leave, eamnesition from
disabulity payments, workers” compensauon, and/or other such benefies,

EE the Supenntendent and the Local 1303-245 representative hive agreed to activate the sick
leave bank, domanons will be aceepred by the Board on a firse come, Brst serve basis untl the
number of days donated 1o the eligible member totals sixty (60) days. Paraprofessionals who
donate pad days 1o the chigible member shall buve the days deducted from their ot
accumulated sick leave,  Once donmated, the days shall no longer be available o the
pasaprefessional who donated them,  Donations shall be voluntary.  Once donated, the
donated days do not revert to the donating paraprofessional. Paraprofessionals may oot
donatc if such donations reduces his/her available sick days to fewer than 15 days.

Once donations have been accepred in compliance with Section 5 above, the Supenntendent
and the Local 1303-245 representative may issue a grant of days from the sick leave bank of
no more than swey (60} days o any individual pamprofessional.  In the evenr of
disagreement between the Superintendent and the Local 1303-245 representative regarding
eligibiity or the number of days to be granted, there shall be no graot of sick leave days from
the bank.

The aggregate number of days thar may be donated in any school vear shall be 2 maximuam
of numery (907 days.

The decisions of the Superintendent and the Local 1303-245 representative shall be final and
bindmg and not e subject o the grievance procedure or arbitration.

The Supenntendent shall notily the Board if the sick leave bank has been actvated, including
infommation regarding the number of days that has been allocared from she bank.

Severanve Pay

For all emplovees bured on or before, and who worked ona full time Dasis priore ra, June 31,
2083, the Board will retmburse all full-ime, non-resching employees or fus/her surviver for
ap to 25 accumulated sick days, upon retirement or death, after full-time employment by the
Oubord Board of BEducation for 20 years. Reimbursement will be based upon per diem
wuges during the lust yeur of employment, and 15 to be defined as severance pay. Such
payment will be made on the indicated scale:

ACCUMULATED COMPENSATED FOR
126 days 25 days
100-119 days 20 days
80- 99 days 16 days
under 80 days {1 days

Personal Leave

Classified staff working 182 days or more per year and 20 hours or more per week will be
allowed theee 3) personal days per vear with pay. Personal duays may be taken only for the

9
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tollowing reasons:

£ Lepal or fmancal situations that might arise wherein the employee’s artendance s
required.

2. Murniage {self, children, parenrs, siblings, siblings of spousel. Ondy one day will be
allowed for each event.

3. Any serious dliness or medical stuntion in the inmediare family requiring the
presence of the emplovee.

4. Attendance at hugh school or college graduation exercises for self, spouse,
son or daughter,

5. Birth of child by wife, or adoptien of child.

6 Ohbservance of & major religouas holidav.

7. Other appropriste personal business that cannot be transacted outside of school

hours.

The request for personal ame off, except in emergency situations, will be fled with the
butlding adminsstrator, or for Central Office personnel, the Business Manager, at least 48
hours prior to the time requested; bur, inany event, all applications for such leave will be in
writing oo the prescbed form. Pessonal leaves shall eof be requested as part of 2 vacaton
or holiday. In uvnusual circumsmnces, where the provisions hereof cannot be mer, the
Supenntendent may waive these conditions.

Bereavement

|3 A leave of absence, not o exceed five (5) calendar days commencing cither on the
day of the death or the day immedutely following the day of death, shall be granred
to any classified staff member who works 182 days or maoce and 20 hours or more
per week whase spouse, father, mother, brother, sister, child or grandchild dies.
Such leave shall be with pay. At the discretion of the Superintendent, this mit may
be extended due to extraordinasy circumstances.

2 Time off to attend the funeral of a mother-in-law or Bitherin-law of current
marriage shall be granted. Such leave shall be with pay and shall not exceed three (3)
days. Dhue w extenuanng creumstances, this lmit may be extended by the
superintenident of schools.

3. Time off o attend the fuperdd of an aune or ancle; sster-in-brw, brother-n-law,

daughter-in-law, son-in-law of the current marniage; or stepmother, stepfather, or
grandparent shall be granted. Such leave shall be wirh pay, not to exceed one (1} day.
Due ro extenoating circomstances, this limit may be extended art the diseretion of the
Superintendent.
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7.1

4 The emplovee, at his/her discretion, may use avaldable Personal Leave to exrend the
{63 > y
period of beteavement.

Perfect Atrendance Bonus

For employees working 182 days, one bonus can be eamned every 91 school days up to «
total of two each school year. A bonus is the cquivalent of an individual's pee diem pay.
The benus will be paid twice yearly, dunng the month following closure of the six month
period.

Jury Dy

Any bargaining unit member ealled For jury dury shall be allowed additional leave for this
purpose, provuding the Superintendent shall be notified mmedsately upon sotice of call,
This leave shall not be deducted from sick leave or personal leave, and the member shall be
paid the regubr wages in sccordance with law, C.G.5.§ 51-247.

ARTICLE VII - WAGES AND BENEFITS
Wiyzes

The wage schedule s provided i Appendix A and incorporated herein by reference.

Appendic A 1g artached as pare of this Agreement, and provides a 2.5% general wage

increase effective and retroactee to July 1, 2018 for members on the payroll on thar date and
3]

still oo the payroll; 2 2.5% ncrease effective July 1, 2019; and o 2.5% merease elfective July
1, 2020.

Employees not ar the maximum rate for therr position shall advance one step anaually;
provided however that for employees hired on or atter July 1, 2003, the steps set forth in
Appendes A shatl apply as follows:

Step Emplovees s their fiest through second years on the
joby;

Srep 2: Employees in their third through fourth vear on the
joby;

Seep 3 Employees m their Gfeh through sixth vear on the joby;

Seep 4 Eenployees i thetr seventh through eighth year on
the joly,

Step 5 Lmployees with more than nine vears on the job

Such newly hired employees qualifying for advancement t© a new step shall ceceive the
advancement on rhe second, fourth, sexth and eighth annversary of their hire date.

Lmployees moving from a lower paid to a higher pad classification shall be paid at thar step
on the higher classification that provides an increase of nor less than one full increment {the

H



difterence herween stepsj on the higher pay scale. Employees moving from a higher to a
lower chissificanon shall be ved circled in pay if the move was mvolustiry and not for just
cause discpline. Voluntary moves or disaplinary moves to a lower classification shall be
petid ar the closest lower step on the lower grade.

All paraprofessionals, after completing the probanonary peniod and stirting wirh the fiest pay
day after the opening day of school, have the oprion of being pad over twenty-two (22)
paychecks or rwenty-six (203 paychecks. All monitors and paraprofessionals not meeting the
requirements above will be paid in arrears starting with the second payroll of the vear.

Special Needs Paraprofessional

The parties agree that the positon of Special Needs Paraprofessional s a higher paid
classification.  The hourly rate for Special Needs Paraprofessionals shall be 12.5% higher
than Pamprofessionals on the same experience Step. Whenever o paraprofessional is
assigned to work with a studenr whose Individual Edueation Plan (1EP™) or Section 504
Plan resunely requires one or more of the services listed on Appendix B, “Bxamples of
Health Care Activities Which May Be Permirted By Taw”, as amended, they are entitled o
Special Needs Paraprofessional Compensation.

All job postings for the position of Special Needs Puraprofessional shall specify the
antipated number of hours of work, including the possibility of changes in the duration
and hours of work of the assignment.

All terms and conditions of the collective Barguning Agreement shall apply to this
bargaining unit position except as modified heren,

Bargaiing wrut members who were emploved prior o July 1, 1994, and who are not
employed in the position of Special Needs Pasaprotessional shall not be required to perform
the duties of the Special Meeds Pamprofessional cxeept duting temporary emergency
situagons after the Poncipal has artempred to utthize other qualified and available personnel
it the school. Barguning uni members who wee emploved on or after July 1, 1994, and who
are not Special Needs Paraprofessionals shall only be required to perform the dunes of a
Special Needs Paraprofessional as needed.

Employees who perform specal needs paraprotessional work in excess of one hour in any
day shall be paid the mte of pay of the speaal needs paraprofessional at the same experience
step (.8, Step 3 to Step 3 for the period of time worked as a special needs paraprofessional.

Emgployee Benefits

A Non-probationary employees who work a omsimum of twenty (20 hours per week
and 182 days per year are eligible for Oxford Medicad and Cigna Denral coverge.

Classified employees working twenty (200 hours or more per week Dot less than
thirty two and one halt (32.5) hours per week will recerve benefits as provided in §
83D



The Board will continue @ Section 125 Plan ro facilitare rax deductbuliny of premium
CO-AVINENES.

Fttecnve and retronctive to July 1, 2018, the Board of Educanon shall pay eighrv-one

percent {819 of the health insurance premiums on the following;

07

Effecnve july 1, 2019, dhie Board of Fducarion shall pay sighey percent (80%) of the
health insurance premiums on the following;

Hffective july 1, 2020, the Board of Education shall pay seventy-nine percent (79%)
of the health msumnee premivms on the following:

L Group Health Tnsurance shall be provided purswint to Appendix €, rer SPP
2.4.
2. Full service dental with Rider A

The emplovee shall be responsible for payment of the remaimng health
msurance premuums. I the employvee elects no payroll deduction far
msurances, the employee shall have waived his/her nghr to be covered by
the insurances hsted above.

L)

The Board shall contribute to the cost of nsurance listed above, for the employee
and fanuly, for employees who are emploved fess than ful-ttme. The Board's
contribution wwards the cost of mnsurance shall be equivident o the amount of mme
the employee works on a weekly basis (eg., one-half time employee one-half of the
cast of the insurances, ete). Nffeeiive and retroactive o July 1, 2018 the Bowrd shall
provide for less than full-time cmployees, eighry-one percent (81%) of the pro-rata
premuums set forth i the preceding seatence leg, onc-half tme employee-Board
pays eighty-one percent (81%) of one-half of the cost of rhe insurances). Effective
July 1, 2019 and 2020 said percentages shall change to eghty percent (8094 and
seventy-nige percent (79%), vespectively. 1§ the emplovee Buls o elecr payroll
deduction for insurances, the employee shall have waived his/her right 0 be covered
by the msurances listed above.

The Board enay, with reasonable advance nouce to the Union, change insurance
carriers or self-insure for all of or some of the aforementioned msurances, provided
that such modification subsatures bepefirs which are substantially equivalent o or
berter than the benefits in this Apreement when the old and new plans are compared
a3 a whole.

Notwithstanding the above, full-time employees may elect to waive, in writng, all
health insurance coverages provided for under Secnon A and in Leu thereof, may
recerve an anmutl payment of 32,500 {rwo thousand five hundred dollars). Payment
to those emplovees walving such coverage shall be made i equal payments duning
the months of January and June. Wrirten nonce of intention to wave insurance
coverage must ordinardy be sent ro the Superintendent or hus designee not less than

I3
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therty calendar days before such watver s to ke eftfect, provided, however, thar the
Superintendeat may wave said 30-day period at his disceetion, and subject, however,
to any regulations or restricuons which may be preescabed by the appropriate
msurance carriers.  Any employee may elect to resume Bouwrd-provided insurance
coverage upon writren aotice o the Board of Hducanon, Upon receipr of such
nonce, msurance covesage shall be reinsnired as soon as possible, subject, however,
to asy repuiations or restrichons, including waiting perinds which may then he
presceibed by the appropriate insurance carriers. Elecrion ro waive insurance and/or
election ro resume coverage during the school vear shall result in a promtion of the
above reference annual payment,

Payment for msurance waver for less thun full-rime employees shall be made by the
Board in the same proportion as it pavs msurance for said emplovee as set forth i
Section D) eg, one-half nme employee, $1,2500 waiver; four-fifths time employee,
§2.0030 wasver,

The msurance waiver set forth above shall not be available to employees hired on or
after july |, 2003,

The Bouard rerains the rght to offer from ame to ume, voluatary alternative health
nsurance plans to the emplovees. Alternative health insurance plans shall be defined
i the broadest rerms and shall not be restricted to rradinonal PPO plans. o
offering such plans, the Board may offer such premivum cost sharing, deductible cost
shaning or other employee contribution s it deems appropriate. The nature of the
plan, the design, and the cost sharing provisions are completely within the discreton
of the Board.

Life Insurance

The Bouwrd, at s cost, shall provide hife insumnce for employees at one (1) omes the

employee's salary, rounded up to the nexy highest $1,000.  Additionally, the Board will
provide, at its cost, Double Tndemnity and Accidental Death and Dismemberment insurance
profeciion,

Pension

Employees are covered by the Municipal Employees Retirement Fund and are eantled to
pension benefits according to the MERI-B Plan.

Longevity

Fmployees working at least 32.5 hours per week for 182 days per yeur will receve longevity
payments as follows:

Service Amount
10 to 14 years $250)
13 oy 19 years 8315
204 years $380
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Emplovees working less than thisty two and one half 32.5) hours per week will recerve
longevity payments on a pro-rata basis,

Service Amournt
20 tex 24 hewurs: 10 to 14 yesrs . 3150
15 to 19 years $185
20+ vears $220
2540 20 hours: 10 o 1d yenrs  §185
15t0 19 years $230
20+ vears $275
Service Amount
30 to 34 hours: 10 to 14 years  $200
15 to 19 years $230
20+ years 3300

The longevite beaefir shall nor be svalible 0 emplovees hired on orafiec 7/1/158.
ARTICLE VI - MISCELLANEQUS
Tunon Retmbursemoent

Classified employees who work ar Teast 30 hours per week for 180 days and who have been
employed for one full year or more prior o faking course(s) ar an accredired college or
unversity which, in the Superintendent’s opinion, will advance their ob knowledge and
ability, will be eligible o receive twtion reimbursement. Applications for tuition refunds
may be obtuned through the Supenntendent's office prior o mking the course
Apphcanions must be made to, and appeoved by, the Supenntendene. The rotal number of
courses 13 Hmited 10 fwo per semester. Upon completion of the courses, and provided the
employee remains in good standing, a copy of the tanscripr and receipt for ramon paid must
be submitted to the Superintendent’s office o ebtun 1 refund in accordance with the
foliowing:

GRADE RETMBURSEMENT
AarB Full Tuttion

9 50% Tuition
D, Y, or Incomplete No Reimbursement

No reimbursement shall exceed s nuamom of 1,500 tonl per person, per contract year
Validity

Should any provision of dus Agreement be determined o be wvalid by a Courr of
competent junsdiction, the validity of the remainmg portions of this Agreement shall not be
atfected thereby. The parnes agree to immediately commence negotiations over a substitute
for the mvalidated provision.
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Disciplinary Acton
All disciplinary action shall be for just cause.

ARTICLE IX - UNION ACTIVITIES
Unien Conferences

Unien officers, oot to exceed two (23, shall he allowed 1o attend offickd union confereaces
without loss of pay for the penod requred to attend the function, provided that wrirten
notice of intent to artend the function & given ro the Supenntendent of Schools at least fwo
(2 weeks before the start of the absence.

ARTICLE X ~ GRIEVANCE PROCEDURE
Purpose

The purpose of the procedurz 15 1o secure, at the lowest possible administrative level,
equitable solutions to problems which may arise affecting the welfare or working conditions
ot employees.

Definstion

A grievance shall mean a clam, in weting, that there has been an alleged violation of a
spacitic provision(s) of this Agreement. A valid prievance must be i writing and Gled at the
first step of the grievance proceduse withun ten (10) working days of the occurrence which
gives nise to the grievance. U sad grievance 15 pot fled within ten working days afier the
gricvant knew, or should have known of the uet or conditions on which the gricvance s
based, then the grievance shall be considered to be tnvalid.

Procedure

Any such grevance shall be setdded in accordance wirh the following grievance procedure:

i Step 1 - Responsible Administrator
If 2 member of the barguning unit feels that he/she may have a gricvance, he/she
may first discuss the matter with his/her responsible administraror in an effort to
resolve the probleny infocmally.
[f resolunon is not found, then within ten (10} working davs of the occusrence giving
ase to the grievance, the written grievance shall be submutted to the responsible

Admimstearor by the bargaining umit President. The Adminustrator shall give his/her
answer within five (3) working days of recerpt of the written gricvance.

2

Step 2 - Supernfendent

It the grievance 15 not resolved by the answer receved ar Step One, then the
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grievance may be forwarded by the barguining unit President ro the Supenntendent
within five (5) working days of the recerpt of the answer at Step One. In the event
that the Admunistoator descnbed in Step One s the Superintendent, the grievance
shall be submitred directy 1o the Board of Education within five (5} wosking days of
the receipt of the answer at Step One.

Within five (5) worlang days of receipt of the gricvance by rhe Superinrendent,
he/she shall conduct a meeting with the grnevant, the unit President or designee, and
the responsible Admunistrator o consider the grievance. The Superintendent must
render 5 decision within five (5) working days of swd mecting.

Step 3 - Board of Education

If the gricvance 5 nob resolved by the answer secetved at Siep Two, then the
grievance may be forwarded by the bamgmining unit President to the Chatrperson of
the Board of Education within five (5) working days of the receipt of the answer at
Srep Twe. The Board of Bducation, or designated subcommittes, shull conduer a
meeting on the matter within twenty (20) warkiag days of receipr of the grievance, at
which rme the moving party may present his/her grievance and the other patty may
respond.  The Board of Education, or designated subcommitree, shall render s
dectsion within five (5) working days of said meenng,

Step 4 - Binding Arbisration

If the grievance is not resolved by the answer received at Step Three, the Union may
submit the grievance to arbitration providing 16 adheres smictly fo the following
procedures:

By the end of the fifth (5th) work day immediately following receipt of the Board of
Fiducation's or designared subcommittee's response to the goevance, the Union shall
(by certihed mal) mail a copy of the demand for arbitzation to the Board of
Education and submut the grievance to the State Board of Mediation and Arbitration
and thereafter the Parnies shall proceed under the mules of procedure and grevance
arbitration of the Connecticut Srate Board of Mediation and Acbitragon, The cost of
arbirration 15 to be shured cqually by the Board and the Union.

At the Board of Bducation's discretion, it nay require the gnievance to be submirted
to the Amercan Arbitration Assocation and the grevance will be conducted under
the rules and regularions of the Arbitmation Association. In such event, the Board of
Fducanon shall pay for all expenses for said arbitration.

Gacvaaces will be heard at times most prsetcal to do so.

Time Limits

Time hmits in the grevance procedure or arbitration may be exrended by mutual agreement.

Fallure by the barguning unie Presidenr to appeal a grievance to the next level witlun the
specitied time hmir shall be deemed to be acceprance of the decision rendered at that level.
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13.1

Both parties agree thar proceedings shall be kept conbidenmal. Al documents,
commumcations and records dealing with the provessing of a grevance shall be filed
separately from the personnel file of the pacticipants.

ARTICLE XI - NO STRIKE PROVISION

Druring the life of this Agreement, there shall be no strike, including any sympathy strike or
acrion, slowdown, suspension or stoppage of work 1w any part of the Board's operation by
the employees or employee, nor shall there be any lockour by the Board in any pacr of the
Board's operation relatng to the bargaining unit.

ARTICLE XIi - MANAGEMENT RIGHTS CLAUSE

Er i vecognized thar the Board bas and will connnoe to rerin, whether exercised or not, the
sole and unquestioned right, responsibility and prerogative to dircct the operation of rthe
Oxford Public Schools in all sts aspects, including but not Lmited to the following: To
determine the tvpe of work to be performed by bargaming unit members; to assign all work
tor umt members; to decide the methods, procedures and means of conducting the work; to
seleet, hite, and demote unir members; o promote, transfer and ay off unit members; to
decide the need for facilities; to establish or continue policies, practices and procedures for
the conducting of business and the management of operations; and from dme o time,
change or abolish such policies, practices or procedures. These sights, responsibilities and
prevogatives are oot subject to delegation in whole or in part, except the same shall not be
exercised in 4 manner inconsistent with or in violution of the speafic terms and provisions
of this Agreement.

ARTICLE XIH - DURATION

This Agreement shall remuain e full force and effect from July 1, 2008 through June 30,
2021 Negotutions for a successor agreement shall commence as provided for i the
Murnaipal Emplovee Relations Act, as amended from time to time.



THIS AGREEMENT 1S NOT EFFECTIVE OR BINDING UNTH. FULLY
EXECUTED  BY ALL  SIGNATORIES. THE PARTIES SPECIFICALLY
UNDERSTAND, RECOGNIZE AND AGREE THAT BOTI THE CHAIRPERSON
OF  THIEE  OXFORD  BOARD  QF  EDUCATION AND THE OXFORD
SUPERINTENDENT OF SCHOOLS MUST EXECUTE THIS AGREEMENT
BEFORE T'F IS LEGALLY BINDING ON THE BOARD OF EDUCATION, ANY
PARTIALLY EXECUTED AGREEMENT SHALL HAVE NO EFFECT AND SHALL
NOT BE CONSIDERED AN EXPRESSION OF THE PARTIES INTENT UNTIL
AND UNLESS P IS FULLY EXBECUTED.

OXFORD BOARD OF EDUCATION LOCAL 1303-245 OF
CUU\ELIL #4 f‘buC\EE AFL-CIO

N AN oy (O e @@\

Susan O'Brien, JudyfMc Jiﬂ‘t‘;
Chairman Unidp Fo-Prbsldent
Date: /é”;;fﬁ“}% Date: fﬁjé/é/"{g

{i/{u Jj 2%

{kff}{?/ﬁf@{:ﬁm b Legaio
Ci. Umon Co-President

Dyate: g{)f;af;%
Ana Oriz, Norrf] fisk%z, Staff Representarive
Supernntendent AFSCME Councit 4 AFL-CIO
Date: )C} ! z / [K Dute: ‘//;'"qf{ %
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APPENDIX A
Wage Scale

f 1.2

STEP1 STEP2 STEP 3 STEP4 STEP 5
Monitor/ Assistant F14.67 §t5.92 §17.34 %1870 52000
Paraprofessional $16.62 $18.11 $19.61 $21.07 32204
As of July 1, 2019

STEP1 STEP 2 STEPR 3 STEP 4 STEP 5
Manitor/ Assistant $15.04 $16.32 $17.77 §i9.17 320.56
PParaprofessional $17.04 $18.56 £20.10 $21.060 $23.21
As of July 1, 2020

STEP1 STER2 STEL 3 STEY 4 STEPS
Monztor/ Assistant $15.41 $16.73 $18.22 $19.65 $21.08
Paraprofessional $17.46 $19.03 $20.60 $22.14 §23.79
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APPENDIX B

Special Needs Paraprofessional Job Description

OXFORD SCHOOL DISTRICT

POSITION SPECIFICATION

POSITION TITLE: Special Needs Paraprofessional
REPORTS TO: Teacher/ Administrution
SUPERVISES:

PRIMARY FUNCTION: fo help the teacher accomplish teaching objectives by meeting the
speainl needs of students or small groups to help achieve appropoate
skill levels. Assists the teacher to provide 2 well organized, smoothly
Functoming class environment.

JOB GOALS:

ESSENTIAL PERFORMANCE RESPONSIBILITIES

CLASSROOM RESPONSIBILITIES:

Assists students with individual, special needs including but not bmited to personal hygiene needs,
tulleting, and any other care permirtted by baw.

Assists the reacher in providing mstruction to the chiddren, by reinforcing marerial or skills based on
an understanding of individeal stadenr needs, interests, and abiitics.

Helps student(s) master equipment and mstructional materials assigned by the teacher.
Disenbutes and collects workbooks, papers, and other materals for instruction.

Admunisters, scores, and records such achievement and diagnostic tests as the teacher recommends
tor indrvidual student(s).

Keeps bulletin boards and other clisseoom learning displays up ro date.

Reads to student{s), lisrens to student(s) read, and participates i other forms of oral connunication
with student{s).

Checks notebooks, correcrs papers, and supervises testing and make-up work, as assigned by the
teacher.
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Alert the reacher to any problem or special informanton about an individual student,

Serves as the chiet sousce of information and help to any substiture teacher assigned in the absence
of the regular teacher.

Mariramns the same hgh level of ethical bebhavior and confidennality of information abour studenrs
as 15 expected of fully cerrified teachers.

Assssts the teacher m mantaneng assigned student(s} discipline,

GENERAL RESPONSIBILITIES:
Operates and cires for spectalized equipment used by student(s) as permitted by law.
Operates und cares for equipment used 10 the casstoom for instructionad purposes.

Assists with the supervision of student(s) during emergency drills, assemblios, play perods, field
teps, in the cafeteris, hallways, and bus duties.

Qperates and cares for equipment in the cassroom to include duplication of materials.
Hscorts student{s) ro areas of specual instruction; Le, bbeary, gvm, et

Performs other duties as reguured to muntain the efficient operation of the schoal.

KNOWLEDGE, SKEILLS & ABILITIES:

Ability to work harmoaiously with shedents, teachers and others.

Working knowledge of office pracrices, caferena procedures and non-instructional student acrivites.

Any toaiung required by the Administration shall be provided on-site by the school nurse.
JTALIFICATIONS:

Graduation from high school, plus Nurse's Aide roaining or appropriate experience.

Yeaphasis on a four vear college degree with teacher cernfication with some related experience,

Specilized training or cernfication ag required by administration and/or the Seate of Connecticut.
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EXAMPLES OF HEALTH CARE ACTIWITIES WHICH MAY BY PERMITTED BY LAW

ACTIVITY PAGE

NUMBER ACTIVITY NAME NUMBER
4 Crral Hygiene, Finger Nal Care, Hatr Cure and Skin Care 16}
10 Use of Cool Applications 149
12 Feed Seudent (Orally) 112
36 Care of Incoatinent Student 146
38 Bowel and Bladder Traming Progeams 148
44 Assisted Ambulation: Crutches, Walleer, Cane 156
45 Posinoning 157
46 Transfers 158
48 Assist with Clothung 16t
49 Braces (Orthoses) and Protheses {donning, doffing, weaning into) 162
52 Minrenance wid Care of Equipment 165

{Amended, 2016



APPENDIX C
Medical Benetits

Liffective no larer than July 1, 20018, the Board shall provide each ebigible bargminiag wnt
member with group health mnseeance benehirs through the Connecticur Srate Partnership
Plan 2.0 in beu of the health benefirs previously descrbed in the insurance aeticle of the
2015-2018 contract.

The health plan benefits shall be as set forth in the SPP effective on july 1, 2018, including
any subsequent amendments or medifications made o the SPP by the State and s
employee representatives.  The administranion of the 3PP, including open enrollment,
beneficiary chglality and changes, and other adminisrration provisions shall be as established
by the SPR.

i The premium ates shall be ser by the SPP. The parties acknowledpe thar the wue ser
by the SPP will be adiusted to aclieve 1 blended mte to provide renired cernfied
employees with insurance coverage ar the same rare offered to acove employees, as
requuaredd by statute. The Unton accepts the blended rare as caleudated by the Board's
mnsuance consultants,

b The S5PP contans a Health Enhancement Plan (HEP) component. All employees
parttcipating in the SPP are subject to the terms and provisions of the HEDP. In the
event SPP administrarors impose the FIEP non-participation or noncompliance $100
per month premium cost increase or the $350 per participant to & masimum of
SLAGY farmuly annual deducuble, those sums shall be pud 100% in thetr entirery by
the non-participating or aon-complanr employvee. No portion or peecentage shall be
pard by the Boaxd.  The $100 per month premiom cost increase shadl he
waplemented through pagroll deduction, and the 3350/51400 annual deduerble shall
be implemented through claims administration.

C. fnn the evenr any of the following ocour, the Board or the Union may reopen
negotmtions wn accordance with mud-stream negotiation and arbirston provisions
contained in the Connecticur General Statutes as to the sole ssue of health
wsueance, ncluding phin design and plan funding, premium cost share and/oc
weroduction of replacement medical insurance in whole or i part:

i i the SPP i its current form s no longer avilable; or if the benefit plan
design of the SPP is modified as a result of a change to the State’s collecave
barguming agreement with SEBAC, if such modificanions would substantially
increase the cost of the medical nsueance plan offered herein: and/or

i, [f Conn. Gen. Stat, Section 3-123rrr ot seq. is amended, or if there are any
changes to the admunssteation of the SPP, or if addiwonal fees and/or charges
for the SPP are imposed so as to affect the Board, any of which
amendments, changes, fees or chamges (odividually or collectively) would
substantiaily increase the cost of the medical msurnce plan offered herein;
and/or
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e If the cost of the medical insurance plan offered herein 18 expected o result
wr the toggering of an excase tax uader The Patenr DProtection and
Affordable Care Act {ACA; PL. T11-148), as amended, inter alin, by the
Consolidated Appropriations Act of 2016 (P.L. 114-113) and/or if there 15
any materdal amendment to the ACA that would substaneally merease the
cost of the medical wsurinee plan offered heren

8 In any nepotiations trigyered under subiparageaph 07 sbove, 15 well as negotmtiony
for n successor o this collectve bargaining agreement, the parties shall consider the
healrh insurance set forth in the 2015.2018 Collective Baggaining Agreement prior to
the execution of this MOU to be the baseline for such nepotiations, and the partes
shall consider the following additional factors:

. Trends in health insumance plan design outside of the SPP;
» The costs of different plan designs, including o hugh deductible health plan
structure and the PPO plan structure,

Should such negotbons be submatted o ashitraton for eesolunon, the atbitration
nanrel shall consider the foregoing when appbving the starurory criteria 1 making s
I HOHE PRy ) I
ruling.

Uit members participating under the SPP will have the opportenity to enroll in o Flexible
Spending Account for both medical care and  dependent/elder care porsuant ro IRC
Sections 125 and 129, The Health Flexible Spending Accounts (FSA) shall be full purpose, and
the Board shall offer unit members such il purpose FSA accounrs while the SPP is available to
anit members. T and wheo the SPP s no longer available to uat members, the Board will offer
fimuted purpose FSA accounts to unit members who particapate m a high deducrible plan or whe
are otherwise not eligible to partcipare in g full pumpose FSA,

A Medical Benefir Summmiry can be found on-line at: htpt/ /www.ose.ctgov/etpariner/ index html,
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APPENDIX D
MEMORANDUM OF UNDERSTANDING

The current Memorandum of Understanding relanng 1o sick leave bank, early dismussal, job
descriptrons and travel reimbursernent shall continue, bue shall be applied ar the discretion of the
Supenntendent.
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