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mTRODUC'I‘ ORY C LAUSE

i -Thss.Agreement made by and between the Oxford Board o Educatxon'and Local 1303-477 of ihe i

.- American’ Federauon of State Cmmty and Municipal Empioyees AFL-CIO; hereinafier referred

. 1o as the Umun, in order to increase geneml efﬁcmncy inthe School System and to maintain the -

existing re!auuushlp between the Board and its’ employees and to- promote the. marale, equal ©

rights, well-being, and' security of its' employees; the Board and the Union bereby bind
zhemse!vesmtu this mutual agmemam as follows

_ nqmshed abridged or

Im‘nted hy the pmvismns uf tius Agreemeut, the Board has and_ will continue to retain

; heretofore had by it; and

: | t,_i'mponsnbxhty and prerogahve of manhgemeut of the affairs of

the Board of E&ucatum and direction of the working forces, including, but not limited fo
those rights prov ded by Conn. Gen Siat, 10-220 and the foilowmg'

: ;:_To' dascommue processes or opérations ar fo dzsccnhnue theu' pe;formance by-_':_ i
LU _empfuyees in accordance wuh_!ayoff procedures -' L

A and. to determme the number and lypes of emp!oyaes requlred to"-._'.
S perform the Bosrds operations, and to create mnd:t‘y and/or ehmmate posmons E
-.__accordmgly__ S _ i

. To mpluy,'asmgn, transfer, promote urdemofe empiuyees urto lay off ﬁ.u:iough S

. terminate or otherwise reheve employees from duty. for lack of wurk or other'_"ﬁ' e

S i _{.j_'!egmmate reasons when it shaii be in the 'best mterasts of the Board
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4.0

j..they Temain non—members Ay to the Union a -se
. umﬁ;mﬂy reqmred of the members. . Employm sha
‘execuls in witing, a deductmu antho'
- Board 1o deduct ﬁ'om their Wages:such dues, service Aees and initition fees fixed and

f To prescribe and enforce reasonable rules and regulations for the maintenance of
discipline and for the performance of work in accordance with the requirements of
the Board, and to discipline employees as determined to be appropriate by the
Board.

Coverage

In the event of an empiuyee 5 excused or unexcused absence from wnrk of one week or

' longer, the Superintendent or his or her designee 1 may retain contracted services after first

offering such work to qualified bargaining unit members. In no event shall employees be
laid offor suffera redm:tzon of Imurs because of such con!ractmg-

ARTICLE HI UNION SECURITY

All empiuyees shai! asa r:ondmon of emp] oyment, either becnme memhers of the Union
afier mnety (90} days of emp!oyment ‘or refrain from § joining. the Union; and, so Iong a5
ite fee equivalent to the dues
,-as a condition of empioyment,
tion for the limited purposé of authorizing the

cemﬁed in wntmg bythe Union, which shall be payable by each employee

'Emplnyae Deﬁnmon

Hereafter, ‘where the ‘term “employee”™" is used without ﬁmher explanatmn in this

- Apresimient; it shall mean and includs Amcle I, Sectwn 1.0

Dues Deductlou

The Board agmes 0 deduct monthly dues ag certiﬁed by the Secratary of the Unioh,

from the wages of all employem; covered by this Agréement. The Uniion shall save the

Board harmless from any and all claims, demands suits of judgments arising from the
implémentation of this Section.

Dues
The dues and feas daducucm fnr gach bl-weekiy paytoll will ba retruﬁed to the Council £4.
office along with an Htemized list of employees showing 1he amount of dues deducted,
addresses and social secunty numbe:s of saxd emplnyem

ARTICLE 1V ~ SENIORITY
Seniority

Senidri.ty within the bargaining unit shall be defined as length of continuous service since
the most recent hire with the Oxford Board of Education. A service break of less than 24



-;fmonths m ‘the event of ]ayaff. shaH not. be cr.mmdered 'a.brea.k in samce though 0o
. seniority will sccrue duting any such break in serv:ce._ All future hires into lhe 1ocal sha}l o

her 1 name placed on'a recall hst f&r a penud of twenty-
: .thh the eﬁ'eciwe date of such terminatio

nefits; mtes of pay)

L position for which they are quahﬁed “Employees shall be offered all positions for which

- they are qualified. However, rejection of a position which is not comparable to. the -
emp]oyees former posmou shall not be counted agamst the employee's recall rights. I

am employee rejects @ position. on the basis that it is not’ compsrable, he or she may not g
. later. grieve or. otherw:se contest the fact that the Board has ﬁiied the posmon" w:thf

o .;-'_'-'-:'__someune else G
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1t is the responsibility of the employee to keep the Board updated with & current mailing
address for purposes of recall. -

ARTICLE VI- PROBATIONARY PERIOD

All newly hired employees shall serve a 90 days-worked probationary period. During
such probatxonmy period, newly hiréd employees may be discharged without recourse to

the gnevance procedure

_All beneﬁts and conlractual nghts under this Agreement shali begm aﬁer fhe initial 90
: ca!endar days n{’ emp!oymant unless otherwxse ‘indicated in this Agreement. o

* Seniority shal[ Acciiie ﬁnm the date of htre if iha probauonary peno& is successfully
- completeé. :

' ARTICLEV]] INSURANCEBENEFITS

i :'Fnr purpuses of this Arttc!e employees who are regul&rly scheduled m work thirty:(30)

hours or iroré a week shall be considered ﬁlll«mne emp]oyees Nun-pmbanonary
ampluyees who are regularly scheduled to work a minimuin of twenty (20) hours per

'week for the duration of the school: year shall be ehgible for medical and’ dental beuei' ts
i ‘accordarice with this Article. Employees regularly. scheduled to work twenty (20) or

more hours per week but less {han thirty (30) howrs per week shall be ehg’ble for
insirance baneﬁts inaceoidatice with this Arficle. and the foilmmng Sectmn 74 :

The Board will continue a'Section 125 Plan to facilitate tax deduttibility of premiuim co-
payments

: ZEﬂ'ectxve at the cummencement of thie month ibilawmg execuuun of this Amemem, the
Board of Education shall pay elghty-two percent {82%) of the health 1 msumnce pretmums

on the following:

A, For hinvherself and dependents, a High Déductible Health Plen (HDHP) with
Health Savings Account (HSA). The HDHP/HSA Plan shall have deductibles of
$2,500 for individual coverage and $5,000 for two- persor/family 4 coverage. See
Appendix A for a deéscription of said plan(s). During ihe month of December,
starting in December 2017 and in each December thereaﬁer the Board will
deposit fifty percent (50%) of the individual or family coverape deduttible.

The Board will provide a Health Reimbursement Armangement (HRA) or
compamble plan to the barpaining unit members who are not eligible for the
current insurance (HSA). ;

B. Full service dental with Rider A.



prenuums If the employee e!ects no. paymll deductum for msurances “the
i empleyee shali have wawed hmfher nght to be covered by the msurances hsled._:_g

. The work year shall equal the number of student schacl days_ the approv
~ plus one (I)add:houaipmfessmnai'lmmg day (“PLD"), with an addi
 start of the 2018- cheduling of 1t s

. Day AﬁerThanksgwmg“ &
- New Year’s Eve Day
. New Year’s Day L
;_Mamﬂ Luther K:ng Da}"_':_ i e




President’s Day
Good Friday
Memorial Day

ARTICLE X - LEAVES OF ABSENCE

166 Sick Laave

A

All _mn*pmhati'nn_ar_y employees shall be entitled o the use of sick leave in
accordance with this Article, -Sick leave may be used in minimum intremments of
half-a-day.

Emp!_oyes who wark 180 days per yoar or 5 days per week shall be granted 12
days of sick leave per year. Acchied t 90 days,

Emp!nyaes who wotk 160 days per year or 4 days per weel. shall be granted 10
days ofsick ‘leaveper year. Accried fo SD days.

Employees who wod: i?.U days per yeat or'3 dnys per wesk shail bé granted 8 »
riays of sick. leave peryear. Accrued to 76 days.

For purpases of this ‘Article & “sick leave day” shall be defined as being
equivalent to the number of hours the employes is regularly scheduled to work on
the day in question,

101 Persopal Li:avc

A

- Al nan-pmbannnary mployees shall be enmied 10 the usé of persanal ledve in

accordance with this Article, ‘Personal leave may be used in minimum increments
of half-a-day. ‘Personal leave houis are non-accumulative and shall be forfeited at
the'end of each school year if tiot used during sich school year.

Employm who are regulariy scheduled to work thirty (30) or mére hours per
week shall be entitled to the use of twenty (20) hours of personal leave per school
year,

Emplmes who are. mgn!mly scheduled to work riore’ than twenty (20) hours
morz hours per week but less than thirty (30) hours per week shall be entitled to

- the use of thinteen (13) hours of personal Ieave per school year,

Persmml Ienw hours may only be taken auly for the follnwmg reasons:

i Legal or ﬁnzmcmi situntions that rmght arise whm:n thc employee's
atizndance is required.



.."i_i-zf__';':Mamage' (self ch_sldren parents snblmgs snblmgs of Spouse) Only une

S Any sencms |liness or medmal-snuntmn m the xmmedmte famlly requmng '. |

~ the; preseuce of the emplcyee

_Attendance at hlgh school or. colle re 'graduatlon

days commeucxug__ :

: elthe_r on the day of tha daath or the day zmmedzate[y follovnng lhe dny of death -
bali £ra hedu :

T yee shall be';izud the:r nmmal wapes for all reguiarly:
f _scheduled days of work occurring within the five (5) day bereavement leave:
0 pennd At the dxscretron of the Superintendent; this limit may be extended due to

o -c_ommencmg etther on ﬂ:e day of the dealh or;thej:day 1mmediate[y followmg the.?'; s

- day of death, shall be granted to any emiployee who is regularly scheduled towork - ©
i between twenty (20) and thirty (30) hours per week whose spouse, father, muther, R
- brother, sister; child or grandchild dies. The emp!oyee shall be paid theirnormal -~ @
- wages for all regularly scheduled. days of work occurring within the three (3) day S

- bereavement leave period. At the discretion of the Supenntendent thls iumt may
}'_bg extended dne to extracrdznary cm:umstances : A o

o ';--;:Tnme off to attemi the ﬁmeml ofa moﬁmr»m—law or.father—mdaw af curreut._ Lol

- * marriage shall be granted. Such leave shall be with pay and shall not exceed three ~ ~~*

L _fﬁ'_(3) consecuhve calendar days for empioyees regular!y scheduled tu work thlrty' 0
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(30) houwss or more per week and two (2) days for employees repularly scheduled
to work between twenty (20} end thirty (30) hours per week. The employee shall
be paid their normal wages for all regularly scheduled days of work occurring
within the -applicable bereavement 'leave petiod.  Pue fo extenuating
cireurnstances, this limit may be extended at the discretion of the Superintendent.

D.  Time off to attend the funcral of an aunt or uncle, sister-in-law, brother-in-law,
daughier-in-law, son-in-law of the current marriage; or stepmother, stepfather, or
grandpmn! shall be granted to employees regularly scheduled to work thirty (30)
or more hours per'week, Such feave shall be with pay, not to exceed one (1) day,
Due to cxiemnng circumstances, this Timit may be extended at the discretion of

the Superntendait. -

E.  Any employée may at his or lier. dlscn:tmn isse ivailable Persdnal Ledve to extenid
any pedod of bereavement.

Jury Duty

Any emp]oyee who is mﬂed for j Jnry duty shall mcene eihe: pecessiry feave to fulfili this
legal obligation. -This Teave shall 1ot be deducted from an employee’s paid time off
“balance. ‘The employee shall receive & rate of pay equal to the difference between the

normal daily rate of pay and the per diem § jury fee received, if the latter is less, for the
first five days, a5 required by law.

' ARTICLE XI- WAGES

-'Eifnmve and relmactive 1o July L 20!6 cmp!oya:s shall be pald an hourly wage of

$56.90. Effective and setroactive o July 1,2017 eroployess shall be -paid an hourly wage
of SSB 32, Ef&cm:iuly 1,2018 emp!uyeﬁ shatl be paid an htmr]y wage 0f $59.78.

Employees shall he paid thrgugh direct -deposit at a pammpatmg barik or gualifiad
financial institition of the employee s choice, on a hiweekly basis,

ARTICLE XI1 - GRIEVANCE PROCEDURE
Pu:pase
Tize purpcsa of the procedure is to secure, at lhe Towest possible administrative level,
equitable solutions to problems which may arise affecting tlie welfare or working
conditions of employees.
Definition
A grievance shall mean a claim, in writing, that there has been an a?leged violation of 2

specific provision(s) of this Agn:emnl. A valid grievance must be in writing and filed at
the first step of the grievance procedure within fificen (15) working days of the



occurrence whlch gwes nse to the gneva.nce If sald grlevance is not ﬁied thhm f ﬁeen' .
- (15) working days after the grievant knew, ‘or should have known of the act or conditions
-~ onwhich the grievance is ‘based, then the’ grievance shall be considered to be invalid'and
Lo any new, grievance’ ﬁled to address the same or substanﬂa!iy sumlar sub_lect shall bei
S deemcd mvahd as weli o : T

_Wz_thu:n ; fificen (15) workmg “days of ‘receipt of ‘the grievance by the

‘Superintendent, hefshe shall conduct a meeting with the grievant, the. unit
 President: or designee, and the responmbie Administrator to_ consider ‘the
. ‘prievance. The Supenntendent must render 8 decls" "wzthm ﬁﬁeen (15) workmg

days of saxd meetmg :

StEp.B Buard of Educatxou

If t_he gnevance._xs_;not;resolved by the answer _recewed at Step_-._Two:-then the'_:__'
"/ grievance may be forwarded by the bargammg unit President to the Chan‘person Chnm o
- of the Board of Education within fifieen (15) working days of the receipt of the .~ .
. answer at Step Two. The Board of Education, or designated subcommittee, shall -
_conduct a meetmg on the matter thhm ﬁﬂeen (iS) workmg days of recelpt of the Rt
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13.1

grievance, at which time the moving party tay present his or her grievance and

the -other party may respond,

The Board of Education, or designated

subcommittee, shall render its decision within fifieen (15) working days of said
meeting. 'Ihe decision of the Board of Education, or designaied subcommittee
thereof, shall be final and binding unless the Union elects to advance the matter to

arbitration.

-4.

Step 4 - Arbitration

I the Uman is not safisfied with the disposition ofa grievance at Lavel Three, it
may, tithin fifiesn (15) days after the decision of the Board of Education or
within fifteen (15) days afier the meeting with the Board of Education submit the
grievance fo arbitration and mufy the Snpenmendent of jts decision to.da so.
The Union may submit the prievance to arbitration by filing ‘a demand for
arbitration with the State Board of Mediation and Arbitration i in ‘accordance with
its rules and regulations. The arbitrator(s) shall render an awdrd in writing'to both
paitics setting forth his or her findings of fact, Teasoning and conclusion only on
the issues subnum:d The arb:trator(s) shall hear only nne grievance at a time.

.'I‘he arhmator[s) shall be boundby and must comiply with all of the: terms of this
Agreement.  Helshe shall have no power to add to, delete frath o modify in ahy
way any of the provisions of the Agnzement “The decision of the arbitrator(s)
shall be final and hinding tipon the paﬂm Any and all eosts for arbitration shiafl
be borne equally by the parties,

Grievdnces will be hiedrd &t times Most practical 1o do so.

Titne Limits

Time limits in the gtievatce procedure or arbltfation may be cxtended by mutual
agreement. “Failure by the bargaining unit President to appeal a grievance 1o the next
Jevel within‘the specified time limit shall be deemed to be accéptance of the decision
rendered at that level. .

Both parties apree ﬁ:al pmceedmgs shall -be Lept confidential.
commudications ‘and records dealing with the processing of 8 grievance shall be fi led
'-separately from the personnel file of the part:::lpants

TfafelAHnWance

ARTICLE XII1 - MISC ELLANEOUS

Ail documents,

Empieyees shall be reimbursed for all authorized work-releted travel in their personal
vehicle at the applicable IRS mileage reimbursement rate.

Inclement Weather

*



_. -'_.Employees.shali not be peud f'or lost homs of wor}. asa resul! of delayed opemngs, early- T f.. e
i 'dlsmlssals or, entn'e wark day cancellalmns caused by mclemeui.weather' i S '

::'_i'be Town ct‘ Oxfurd ts a pamclpan n the Mumcapal Employ' Rewement Fun
.(‘

5.0 Slxould as:y Aricle, sectlun, or pcmun lhereof of t]us_Agreement be held uu!awfui _
unenforceable by any court of cempetent Jurisdiction. sich decision shali apply to m:ly
the specli' i Am::]e, secnon or pumun thereof dtrecﬂy spec:ﬁed i th :

-..-_:IZXECUTED BY ALI. SIGNATORIES. "ma mmrss" SPECIFICALLY L
 UNDERSTAND, RECOGNIZE AND AGREE : THAT BOTH THE CHAIRPERSON

SU?ERLNTEI\TDENT OF scr-xoozs' MUST m:rcﬁm THIS 'AGREEMENT .~

- " BEFORE TT IS LEGALLY BINDING ON THE BOARD OF EDUCATION:' ANY
PARTIALLY EXECUTED AGREEMENT SHALL HAVE NO EFFECT AND SHALLj

'f'_'NOT BE CONSIDERED AN IZ}CPRESSION OF THE PARTIFS' INTENT' UN'I'KL
AND UN!.ESS IT_IS FULLYE"CECUTED S Taa
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