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ARTICLE I
RECOGMTION & MANAGEMENT RIGHTS

Section 1.1

The Norfolk Board of Education (hereinafter, "the Board") recognizes Local fiA3422 of
Council #4, A*"ri"an Federation of State, County and Mrmicipal Employees, AFL-CIO

(hereinafter, "the Union"), as the exclusive bargaining agent for the purpose of establishing

*ug.r, hours, and conditions of employment for custodians employed by the Board as certified

by ihe Connecticut Board of Labor Relations in Case No. ME-l5,378, issued on April 30, 1993,

including custodians and head custodians (hereinafter referred to collectively as "employee" or

" employees " ) and excluding seasonal custodians -

Section 1.2

Except as otherwise iimited by provisions of this agreement, the Board has and continue to retain

the sole right, responsibility *d pt.rogative to direct the operation of the school building in all

respects irrltrraiog, but notiimited to, the following: the right to determine staffing levels and

composition; to appoint, promote, demote, lay off, transfer, assign and direct personnel; to

determine job contint *a3oU classification; to establish new positions and.ior changes inthe

content oflxisting positions; to assign work to employees andlor to other persons; to suspend,

discharge or otherwise discipline employees; to prescribe rules and regulations to maintainthe

discipliie of employees andthe efficiency of the school; to determine the extent to which work

or employment sirit be increased or reduced; to p1an, direct and control departmental operations

and hours; and to determine and/or change methods, processes, equipment and facilities.

Section 1.3

When it is known that an employee will be absent for one month or longer, the Board may

supplement the remaining work force in that school with either temporary non-bargaining unit

"*ploy"". 
or temporary iub-contractors. When the employee retums to work, the arrangement

for supplemental personnel shall end. ln the event the employee does not return to work and has

terminatea employment with the Board, the assignment of supplemental personnel shail continue

no longer than-3O workdays after the date of termination. As used herein, "date oftermination"

shall rnean the effective date of the termination unless a grievance appeal is pending, in which

case "date of termination" shall mean the date on which the appeal is conclu<ied.

ARTICLE II
TINION SECTJRITY

Section 2.1

It shall be a condition of employment that all empioyees hired on or after the effective date of

this Agreement shall on the tnirty-first (31') day following the begirrning of theiremployment

become and remain members in good standing in the Union or elect to pay service fees

designated by the Union.
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Section 2.2
fhe goarO agrees to deduct Union dues or service fees from the paycheck of each employee who

has signed an authonzation deduction card as certified by the Trsasurer or other authorized

official of the Union. Deductions shall be made monthly.

Section 2.3

The total amount deducted each month in accordance with the provisions of this Agreementwill

be remitted by the Board together with a list of employees'names, addresses and social security

numbers from whose wages such deductions have been mads, to "Local 1303-, Council #4" as

shall be specified by the Tr"**er of the Union. Such remittance shali be made by the last day of
the month in which deductions are made.

Section 2.4

The Union agrees to indemniff und save the Board harmless against any and all claims,

demands, r,ritr, iudg-ents, reasonable attorney fees, or other forms of iiability that shall arise out

of, or by reason of, action taken by the Board for the purpose of complying with the dues and

service fees deduction provisions of this Article.

ARTICLE III
SENIORITY

Section 3.1

The tength of continuous service within the bargaining unit shall generally determine the

seniority of employees except for individuals employed as custodians and head custodians atthe

time the bargaining unit was originally formed whose seniority shaii be determined from date of
hire. Only ttre fottowlng shall break seniority: discharge, retirement, resignation and layoffin

excess ofrecall.

Section 3.2

The Board shall prepare an annual list of all employees covered by this Agreement settingforth

each ernployee's hiring date, classification and rate of pay. A copy of such listing shall be

furnished to the Union upon request.

Section 3.3

The Board shall provide notice to the Union President of all personnel changes, includinglayoff,

recall, transfer, promotion, discipline, discharge, voluntary quit, retirement, and new hires when

such changes occur.

Section 3.4
Wh.n, in the judgment of the Board, it becomes necessary to eliminate positions inthe

bargaining unit, layoffs shall be in order of seniority, from least senior to most senior, within

each of the following classifications:
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1. Senior Head Custodian
2. Head Custodian
3. Custodians

An employee scheduled for layoffmay bump the least senior employee within his,&er

classification. If there is no least senior employee within hislher classification, he may bump the

least senior employee in the next lower classification"

Section 3.5

The laid-offindividual's name shall be placed on a recall list for a period of one (1) year subject

to recall in order of seniority, from most senior to least seniot, within the classification from

which he was laid off, if a position should become vacant or be reinstated.

No persons shall be newly employed in a olassification that includes an individual on the recall

list until every individual on th" recall list in that classification has been notified by certified mail

sent to the individual's iast known address and such individual either accepts employment or

declines such re-employment offer. It shall be the laid-offindividual's responsibility to notify the

Principal of hislher current address. An individual who declines an offer of re-employment inthe

same ilassifications as previously employed shall forfeit recall rights. Failure to respond in
writing within five (5) working days after the receipt of an offer of re-employment shall be

deemed to be a refusal to accept such offer. Individuals must return to work within fifteen (15)

days from the receipt of the offer of re-employment.

Secfion 3.5.1
If an employee is laid-offfor a period not to exceed six (6) months, the Board will continue

his/her health insurance at no cost to the employee, provided the Board has paid the premium for

the remainder of the quarter and the employee makes hislher contribution.

Section 3.6

All new employee(s) shall serve a ninety (90) day probationary period. If, at the end of such

period, the employee is found to be qualified, his,iher seniority shall start from the beginning date

of employment in the bargaining unit. If an employee is terminated during hislherprobationary

period, he may not grieve his/her termination.

Section 3.7

Any approved leave of absence without pay shall not void an employee's seniority, but theperiod

of absence shall not be counted as part of hislher accumulated service for seniority purposes.

ARTICLE tV
VACANCIES AND TRANSFERS

Section 4.1

The Board and the Union agree that all position vacancies within the bargaining unit shall be

posted in each school for five (5) working days. When a vacancy exists in the departmentthe

CUSTODIAL CONTR{CT - AFSCME Local L303-322 7fitL7-6130120 Page 4



employees with the most seniority shall be given equal consideration. All vacancies shall be

filled on the basis of qualifications and experience'

ARTICLE V
HOI'RS OF WORK

Section 5.1

The normal hours of work shall be eight (8) hours per day and forly (40) hours per week, and the

work-week shall consist of one paid half (1 12)bour lunch each work day as follows:

l'tShift: Monday - Friday 6:30 A.M. -2:30 P.M.

2nd Shift: Monday - Friday 1:00 P.M. - 9:00 P-M.

Second shift custodian will work first shift hours when school is not in session. If the custodian

leaves the building dwing the school day, he should can.y awalkie-talkie, a cell phone, or other

devise that provides school officials' access to him in case of an emergency'

Summer hours:
Monday - Thursday: Nine (9) hours per day: between the hours of 6:00 A.M. and 4:00 P.M.

Fridays: - 4 hours per day (no lunch break): 7:00 A.M. - 11: 00 A.M-

Noturithstanding the foregoing, during the July 4s week only, all days will be considered eight (8)

hour days.

The schedule of hours of work shall not be permanently changed without at least 2 weeks prior

notice to the Union and the aflected employees except where the occurrence of an event causing the

change is not known to the employer within that time. In such a case, notice shall be given to the

affected employees and the Union as soon s possible

Section 5.2

An overtime premium of one-half (l/2) the hourly rate will be added to all time worked in excess

of forry (40) hours in one week. Vacation, holidays and other paid leave will be considered as

work days for the purposes of computing the overtime premium.

An employee shal1 be paid double such employee's hourly rate when required to work on a

Sunday. If an employee is required to work on a holiday, he will be paid for the holiday and in
addition he shall be paid the hourly rate for hours worked.

Section 5.3

At least two weeks prior to the start of each month the Principal, or in his absence the

Superintendent shatl prepare a projected overtime schedule for custodial staff. In arrangingthis

schedule the Principal shall equalize the opporfunities for overtime amongst the custodial staff.

The Principal will provide on the monthly schedule a srunmary of the total number of overtime

hours oflered to custodian staff. Projected overtime will be determined using the master building

calendar, approved building use applications, and pre-arranged schedules for building checks and

special ,rruirrt".rurr"e. If a custodial staff member refuses an overtime opporhrnity, the amount of
overtime worked will not be figured into the monthly total of the accepting custodial staff

member
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Section 5.4

An employee u,ho may be called back to rvork after his,{rer regular r'r'ork day is complete, shail

receive a minimum oitwo (2) hours pay atthe applicable hourly ovedime rate'

Section 5.5

Board records pertaining to assigned overtime work for employees shall be made available to the

Union upon request.

Section 6.1

Alt employees shall receive the

New Year's Day
Martin Luther King DaY

Presidents Day
Good Friday
Memorial Day
lndependence DaY

Columbus Day

ARTICLE VI
HOLIDAYS

following paid holidaYs :

Labor Day
Day before Thanks giving
Thanksgiving DaY

Day after Thanksgiving
Christmas Eve
Christmas Day
*Two Floating HolidaYs

The work hours for the half days before the holiday (second shift) shall be 7:00 a'm' to 11:00

a.m.

* The employee shall select his/her floating holidays each fiscal year and it shall be on a

non-school daY.

If Veteran's Day returns as a school holiday, Veteran's Day will revert back to being apaid

Holiday and the day before Thanksgiving, and christmas Eve, will revert back to '/, day

holidays.

The parties gnderstand and agree that their work constitutes a public service, and that the Boarf

of Education from time to tim" *uy find it necessary to adjust the school day calendar duringthe

year. If the school calendar is changed to accommodate such scheduling, custodians will be

required to work the holiday their normal hours and a floating holiday will be given in its place

to be taken cn a non-school daY.

ARTICLE ViI
VACATIONS

Section 7.1

Employees shall eam paid vacation in accordance with the schedule set forth below' Such

vacation shall be administered on July 1't of the fiscal years that coincide with the employees'

dates of hire.
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Years of Continuous Service
As of Anniversar.v Date

1 - 4 years

5 - 9 years

10 years and over

Section 7.2

Working Days of
Annual Vacation

10 working days

15 working days
20 working days

An initiatly employed person with less than one (1) year of service at the time of reguiarvacation

period, wiit Ue granted one (1) day for each ful1 month of service not to exceed ten (10) days.

Section 7.3

Employees may take earned vacation days with approval of superintendent with notification of
four weeks in advance, prior to taking vacation. Carry over vacation time from previous yeam

shall not exceed five (5) days.

Section 7.4

At the terrnination of employrnent, employees shall be paid accrued vacation. [r the event of the

death of an employee, payment shall be made to hislher estate oI spouse.

ARTICLE YIIT
LEAVES OF ABSENCE

Section 8.1

Sick leave shall be considered to be absence from duty with pay for illness or injury, except

where such iilness or injury arises out of or in the course of employment by an employer other

than the Board.

Section 8.2

Employees shdl be granted fifteen (15) days of sick leave each July 1't. Sick leave shall

accumulate to a maximum of one hundred-fifty (i50) working days-

Section 8.3

Employees shall be entitled to compensation benefits under the Workers' CompensationAct"

Section 8.4

An employee who has exhausted his/her accumulated sick leave may request, in writing, an

advance of sick leave privileges. If substantiated by a medical certificate, the Superintendent

may advance to such employee sick leave privileges not to exceed one (1) day for each

completed year of servici. Advanced sick leave days shait be repayable by the employee from

his/her future sick ieave accumulation.
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Section 8.5' Bereavement Leave

In the event of death in the immediate family, an employee shall be granted five (5) days ofleave

with pay. For purposes of this Section "immediate family" is defined as follows: mother, father,

wife, husbahd, brother, sister, child, stepchild, grandmother, grandfather and grandchild'

Section 8.5.1

In the event of the death of an employee's mother-in-1aw, father-in-1aw, daughter-in-law, son-in-

law, stepmother, stepfather, stepbiother, stepsister, sister-in-law, brother-in-1aw, aunt or uncle'

bereavement leave with pay shall not exceed one (1) day'

Section 8.6 - Personal.Leave

Each employee shall be entitled to three (3) personal days per year for personal business, and

shall give forty-eigfrt (48) hours notice to the Principal except in cases of emergency in which

event the employee shall'notiff the Principal as soon as possible. Personal leave may be taken in

increments of two or more hours only. Custodians are allowed to carry over one personal dayper

year but not to exceed a balance offour days

personal Days are provided for medical, legal, and other personal business (weddings, graduations,

religious requirements, birth of child by employee's spouse or child,) and urgent personal business

thaicannot be scheduied or attended to outside regular school hours.
personal business days should not be requested the day or consecutive days prior to, or following

any vacation or hofiday, except in emergency or special circumstances approved by the

superintendent. The decision of the superintendent in respect to the granting of such days is final.

Request for leave must be made in writing to, and approved by, the superintendent 48 hours in

advance except in extenuating circumstances.

Section 8.7 - Union Activities

One Union Representative shall be allowed to use a paid personal leave day to attend Union

educational conferences and seminars.

Total days under this Section shall not exceed one (1) day peryear.

Section 8.8

Union mernbers who attend negotiating meetings, grievance hearings, labor board and arbitration

hearings shall not suffer a loss of pay if conducted during working time'

Secfion 8.9

An employee who is required to serve on jury duty shall notify the Board. special ieave shall be

gSanted for bona fide jury duty, with the Board paying the difference between the employee's

regular pay and his compensation for said jury duty'
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Section 8.10

paid ieave for illness in the immediate family, not to exceed three (3) work days per fiscal year,

shall be granted when the employee's presence is required at the bedside of a family member.

Family riembers sha1l be timited to spouse, children, stepchildren, parents, sister, brother,

grandparents, and grandchild.

Section 8. 11

Upon retirement or resignation of an employee who has com_pleted a minimum of five (5) years

of service to the Board,le/she shall be paid twenty dollars ($20) per day for ail unused

accumulated sick leave. Upon the death of said employees hislher estate shall receive those

same monies.

ln addition, at the beginning of each fiscai year employees will be paid twenty dollars ($20) per

day for any accumutitea sict days in excess of one hundred fifty (150) as of June 30 of the prior

fistal yearbeginning in July 2007. Payment will be made in one payment no laterthan

S"pt"*U.. 15"ft of th"e 
",*"rrt 

fiscal year. In event of discharge for cause, no payment for unused

accumulated sick days will be provided.

ARTICLE IX
SAFETY AND TIEALTH

Section 9.1

Both parties to this Agreement hold themselves responsible for mutual cooperative enforcement

of safety rules and refulations. Employees shall immediately notify the Principal of safety and

health matters for resolution.

ARTICLE X
MEDICAL COVERAGE

Section 10.1

In the event that the Board can provide substantiaily equivalent benefits and services throughan

alternate carrier of its own choice it may do so. Before said change is made, same shall be

reviewed with the Union; however, the Board reserves the right of final decision.

The Board wiil fund and provide for each employee and their eligible dependents thefoliowing

health insurance:

A. Medical Insurance

1. PPO Plan

A. A plan substantially equivalent to or better than the plan in eflect June 30,

2AL4, subject to the foilowing:
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B,

C.

D.

B. The aforementioned shatl be inclusive of Preventative Care, Medical

Services, Emergency care,lnpatient and outpatient Hospital care,

prescripiion Drug Rjd"t, as described in the Benefits booklet.

2. HDHP,/FISA Plan

As an altemative to the PPO Plan option the Board will provided aHigh

Deductible Health care Plan (HDIil,) with a Health Savings Account-(HSA)

Feature. The Plan has the following characteristics: $2,000 single deductible/

$4,000 employee plus dependent(s)deductible, then}%o to employee for in-

Network costs, no ortironeq no AIM, and no Commercial Prescription

Guidelines. Ii,rriog the fi.rst three years that an employee participates in

the HDHP/HSA P1;, the Board willtund 50% of the applicable deductible,

deposited on July I of each year into the employee's HSA'

Dental Insurance

Fuli Service Dental Plan Equivalent to or better than the plan in effect on June 30,2074'

Life Insurance

Group Life Insuranco coverage with A. D. & D. in the amount of $40,000 peremployee"

Long Term Disabiliw Insurance

Long Term Disability Insurance coverage at6AYo of p?y after 180 calendar days' No

prooi of insurability is required for thosi who are employed as of June 30,2014, and as

io 
"mployees 

hiredafter ti.at date, only if such an employee was not eruolled when first

etigibie 1i t aays from date of eligibility) would such proof be required.

Section 10.2

The employee u,ill co-share the medical premium cost at the following rates:

2017-2018 tr%
2018-2019 t7%
2019-2A20 13%

Said contribution shaii be subject to the i.R.s. Tax code 125.
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Section 10.4

payment in Lieu of Insurance: If an employee does not take the medical insurance offered bythe

Employer, the employer shall pay to himlher 7o/o of thepremium, iess the employee'spremium

cost share amount, piovided however the employee must provide proof of alternative insurance'

Section 12.4

withinthirty (30) days afterthe effective date of this Agreement, the Board shallprovide

employees with a copy of same. New employees shall riceive a copy at the time ofhire'

ARTICLE )il
RETIREMENT PLAN

Section I1.1

All eligible employees shatl be enrolled in the Town of Norfolk Retirement pension plan as

amend-ed from iime to time. The Plan is annexed hereto as Appendix B

In addition, each employee employed as ofJuly, 2002, who has at least fifteen (15) year ofcontinuous

service with the 
"-ptoy"., 

*alu. a combination of age plus years of employmentthat equals atleast

seventy (70), shall receive a retirement supplement of StiOO per year for ten (10) years' each paymentto

be made on or before September 15th of each year commencing the first September followingthe

"*floy"",, 
date of retiremen! payments to cease upon the death of theemployee'

ARTICLE XII
MISCELLANEOUS

Section 12.1

The Board shall permit the use of a bulletin board in the school building by the union for posting

of notices conceming Local Union business'

Section 12.2

The Board will provide employees up to $150 each year for the purchase of OSHA approved

shoes. Proof of purchase is required for payment'

Uniform tops will be provided for each imployee to be self-laundered' Six (6) tops wili be

provided per Year"

Section 12.3

Empioyees who are members of voh:nteer flre departments shali be excused from work for fire

calls during working hours without loss ofpay'
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Section I2.5

When an employee is required to use hislher personal vehicle for any reason drning the course of

his/her employment he shall be paid his/her hourly earnings for all time spent in traveling in

addition to the I.R.S. mileage rate per mile.

Section 13.1

HOIIRLY RATES shall be increased by 2.5% eachyear,effective July l'tof each year of this

Agreement. The rates shall be as follows:

2.s% 2.5% 25%
JULY 1 JULY 1 ruLY 1

2017 2018 2019

SENIOR}IEAD CUSTODIAN 27.17 27 "85 28.55

IIEAD CUSTODIAN 25.61 26'25 26'97

cusroDIAN t9.66 20"7s 20'6s

All raises shall be as of the fust day of the month.

Section 13.2

At the option of the Board, during their probationary period, newly hired or newly promoted

employees may be paid up to 10% less ihan the hourly rates established in section 13-1 ofthis

Agreement, for the first ninety (90) days.

Section 13.3 - Lonsevitv

Employees who have completed five years of service shall receive $300 arurually. Fifty dollars

(Ssb) 1a,iff be added for each year beyond fir,e to a maximum oi25.,years of service- Longevity

pa5rments will be made in one payment no later than September 15ft of the current fiscalyear"

Section 13.4

When an employee is required to perform work of a higher paying classification, he shall bepaid

at the ho-,51yrate of the higher classification cofirmencing with the sixteenth work day.

Section 13.5

A second shift differential will be paid at arate of twenty-f,rve cents per hour for all hours

worked between 3:00 p.m. and 9:00 p.m. daily, during the one-hundred eighty (i80) school days'
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ARTICLE XIV
DISCPLINARY PROCEDURE

Section 14,1

Warnings, suspensions, or discharge shall not be imposed except for just c1us9' The employee

and the Union will be jir", wfifte; notification of any disciplinary action' Probationary

.*ptoy.., as defined iln section 3.6 of this Agreement are not covered by this provision'

ARTICLE XV
GRTEVANCE PROCEDURE

Section 15.1

A grievance for the purpose of this procedure shall be considered to be a complaintconcerning

matters relating to interpretation and application of the Articles and sections of this Agreement'

Section 15.2

No grievance may be filed after thjrly (30) working d9{s of the event giving rise to it or after

thirry (30) working days after the employee and the Union knew or should have known of such

event.

STEP ONE

An employee who has a grievance shall reduce the grievance to writing within the time limit

specified in the pr"rio.rs"puragraph and submit it to the Principal who shall use his/her best

efforts to settle the dispute. ff," i.irr"ipal shali meet with all parties concerned within five (5)

working days of his/her receipt of the grievance and hislher decision shatl be submitted in

writing to the aggrieved "-pioy". 
anffis/her Union Representative within frve (5) working

days of the meeting.

STEP TWO

If the employee and his/her union Representative are not satisfied with the decision renderedby

the Principal, the Union may submit tire grievance in writing to the Superintendent withinten

(10) working days after the decision in S;"p One is rendered. The Superintendent shall meetwith

all pardes concerned anci tJre Council ++ sLf nepresentative within twenty (20) working days of

its receipt of ,r6e grievance and the Superintendent shall render hislher decision in writing to the

employeeanatneunionwithinten(i0)worki:rgdaysofthemeeting.

STEP THREE

If the grievance has not been disposed of to the satisfaction of the aggrieved parly at Step Two, it

may be submitted ir, *riti"g by the Union to the connecticut state Board of Mediation and

Arbitration within ten (10) i"o.tirrg days after its receipt of the Superintend"lt't decision in

writing at step Two. A copy of the submission to the Board of Mediation and Arbitration shali
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be sent to the Board by the Union at the time of submission. The decision rendered by the Boald

of Mediation and Arbitration shall be final and binding upon the parties'

Section 15.3

The arbitrator shall have no power to add to or subtract from or modify in any \\'ay the terms of

this Agreement. The cost of arbitration shall be borne equally by the parties'

Section 15.4

Time extensions beyond those stipulatecl in this grievance procedure may be mutually agreed by

the parties concerned.

ARTICLE XVT
NO STRTKE - NO LOCKOUT

Section 16.1

The Board agrees that there will be no lockout of any employee or employees during the life of

this Agreement. The Union and the individual employees covered hereunder expressly agreethat

there will be no strike, slowdown or intemrption of work during the life of this Agreement'

ARTICLE XVII
DURATION

Section 17.1

This Agreement shall be effective as of July 1,2014 and shali remain in fuIl force and effect

througi Jun e 30, ZO1T . it shall be automatilally renewed from year to year thereafter unless

eitheiparry shall notify the other in writing not later than January 1,2017 of its desire to modiff

this Agreenient and negotiations shall begin not later than thirfy (30) days following suchnotice'

This Agreement shall remain in fuli force and effect during the period ofnegotiations'

I\ORFOLK BOARD OF EDUCATION LOCAL 1303-322 OF COTINCIL 4

-t7
Date

Superintendent Herbst, Staff Re
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Anpendix B

Memorandum of Agrdement
Between

Local 1303-271, AFSCME Council 4' and

Local 1303-322, AFSCME Council 4

-and-
The Town of Norfolksnd

The Norfolk Board of Educafion

It is hereby Stipulated cnd Agreed between the Parties as follows:

l. Effective and retroactive to Juf 11, 2012'theTawu of Norfolk Pension Plan
^' 

,ppff"*r. t" Uott-afiCfrm.fip3iringJnits signatory to this Agreement'

shall be a De.i""d a;;;bu6or P"lan wilh terms and conditioris,as set forth

beIow,

2.Forpurposesoith"De.finedBenefitPlaninwhichbargainingunitmernbers
. lvere participants,s"t"iit ""c*"ts 

shall be thr'oug'h June 30' 2012' and

pry-'.it, 
"ntU 

be nade to participants upon retirement or otherryise

according-to that Plau'

3.Forthe20LL-z,OT3FiscalYear,theTownend/orBoard:'asthecasemaybe
:1 *rrr contribute 4.5olo oi"mptoy"et' bas€ Fty in absolute dollars to the

Defined Contributi6n fBiii'

4. For Fiseal Years thereafteq the Towu anil/or Board as the case may be shall

co ntrihute to th. D;;;';ntribufion Plsn for eact emploYee between a low

of 3'.lYoof U"r" puy io ut'utot" aon"rs' an(l a high of ?7-o of base pay in

;il;"H[diit"o oi tu"'atcalvear' The Pensiou Committee will

review fhecontribufion perc€ntage enin[Efly trdd *ill m"k" t .. -'
reco--"rdrtion, and the Towa wili set the percentage autrually' I nc

contributions shall be rnade on'or about June 30'ofeach year'

5. The Town wil! pay the Admihistrati*e Costs' the Participants wiII pay the

' fund,mauagement fees"

5. Rollovers are Permifted' 'i
7, Normal retirement is at dgc 65, with 5 years of vested seryice'

S.Employee-educrtionshallbeprovided,gndthereshallbetollfreetelephone
access and internet accss 24Lours per day,7 days perweek, tO the

investruent entitY. .

9. Empleyees to be etigible must haveworked 1000 hourc for the Tow.n'
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10. Employee,contributions to the plan arc voluntaryn. 
,

11. This Agreemeut shall remain in effect t'hrough Jure 30,201.7' *nd shall

continue from year t" V*ri[t"*fter, u-olesi eitherparfy grvg-lltie€ to the

othcr on€ hundr'ed 
"{ity(1S0) 

days or Iess prior !o JuIy t of 20l7"or-!.ul,l 1

of a Suhscqucnt y"".,"i,hitil ofut'"t to negoriatc a Suicessor Agree'ment' in

,oii"U *ralth"lP-".ri"sshall meet to negotiate the Successor AgJeemert

within sixfy {6Ol a"Vr-oiti"Iotice; p"olid"ator*ever thetsuih negotiations

sftall be timited to the pl[""t'g" of EDlployer c'iEtributionlo thc Ecfined

Contribufion PIan.

ny fi1n\ng
Dzte-!ZJ23iJ3-

The Norfolk Board sf Education
t'

^ ( rr /' ---+.<l't .v::kAll:\-?t44-_'\
Dalt{;)-g-441f

The Town of I'{orfolk Local1383-27L

By

Bv3-a
Date

Locar13o3-322 /1 
6YM

Af,SCIvG Council4
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