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PART | - PROCEDURAL

AGREEMENT

THIS AGREEMENT MADE AND ENTERED INTO on this day of
October, 2016 by and between the Milford Board of Education (hereinafter referred to
as the "Board") and the Milford Education Association (hereinafter referred to as the
"Association), affiliated with the Connecticut Education Association and the National
Education Association, it being expressly understood that only the Board and the
Association are parties to this Agreement.

The provisions of this Agreement shall be effective as of September 1, 2017, and
shall continue and remain in full force and effect to and including August 31, 2020, or for
the period of any extension thereof pursuant to Article 71(Holdover).

WITNESSETH

WHEREAS, the Board and the Association recognize and declare that providing
quality education for the children of Milford, Connecticut is their primary mutual aim and
responsibility and the character of such education depends predominantly upon the
quality and morale of the professional staff, as well as the continuing ability of the Board
and the Superintendent and his designees to plan and direct the operation of the school
system in accordance with the full exercise of their statutory responsibilities; and

WHEREAS, the members of the teaching profession are particularly qualified to
assist in formulating policies and programs designed to improve educational standards;
and

WHEREAS, the Board has a statutory obligation pursuant to Section 10-153a-j
inclusive of the Connecticut General Statutes as amended from time to time to
negotiate with the Association as the exclusive representative of its teaching and
special service personnel with respect to salaries and other conditions of employment;
and

WHEREAS, the parties have reached certain understandings which they desire
to confirm in this Agreement:

IT 1S HEREBY AGREED AS FOLLOWS:
PREAMBLE

This Agreement is negotiated under Section 10-153a-j inclusive of the
Connecticut General Statutes as amended from time to time, in order to fix for its term
the salaries and other conditions of employment provided herein.

The parties hereto recognize the benefits available to each hereunder and the
procedures and avenues of communications established herein as a result of these
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good faith negotiations between them; it being the aim of the parties hereto to establish
methods by which the public educational system of the City of Milford may continue to
improve so as to meet the needs of the total community. In furtherance of this aim, the
parties hereto accept the provisions of this Agreement as their collective and individual
commitment actively, cooperatively and in good faith to honor, support and seek to fulfili
the obligations, commitments and representations made herein, to the best of their
respective abilities for the duration of this Agreement.

DEFINITIONS

A. In the construction of the following individual articles of Agreement, words and
phrases shall be construed according to the commonly approved usage of the
language; and technical words and phrases and such as have acquired a
peculiar and appropriate meaning in education, shall be construed and
understood accordingly.

B. Whenever used in this contract, the use of a gender shall include all genders.

C. As used in the Agreement, the following terms shall have the respective meaning
as set forth below:

1.

2.

"Board" - the Board of Education of the City of Milford.
"Association" - The Milford Education Association.

"Superintendent" - The Superintendent of Schools for Milford or his
designee.

"Teacher" - all Bargaining Unit personnel as defined in the Recognition
Clause.

"Professional Personnel" - any state certified teacher employed by the
Milford Public Schools in a position requiring such certification.

"Association Representative” - the duly designated representative of the
Milford Education Association for each school building.

‘PR&R Committee” - the Professional Rights and Responsibilities
Committee of the Milford Education Association.

“Teachers [nitial Contract” - the contract issued to each teacher upon
employment for a probationary period in the Miiford School System in
accordance with the provisions of the Connecticut Tenure Act, Section 10-
161, as amended.
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9. “Teachers Long Term Contract” - the contract issued to each feacher in
accordance with the provisions of the Connecticut Tenure Act, Section 10-
151, as amended.

10. “Teachers Annual Salary Agreement” - the yearly agreement issued to
each teacher denoting his step on the negotiated salary schedule and the
method of payment thereof.

11.  “Seniority” or “Length of Service in the Milford System” — seniority or
length of service in the Milford system shall be defined as the length of
continuous service within the bargaining unit as of the effective date of
employment. If the effective date of employment is equal, then the date
on which he signed the original teaching contract shall be used to
determine the order of seniority or length of service in Milford. Teachers
on leave of absence, other than paid or unpaid sick leave, and other leave
authorized under the FMLA, sabbatical leave and teachers who have been
called up for active service with the U.S. Military shall not accrue seniority
or length of service in Milford while on such leave time; however,
authorized leaves of absences shall not interrupt accumulation of
continuous service.,

RECOGNITION

The Board hereby recognizes the Association for the purpose of professional
negotiations as the exclusive representative, as defined in Section 10-153a-j of
the Connecticut General Statutes as amended from time to time, for the entire
group of certified professional employees of the Board who are employed in
positions requiring a teaching or special services certificate or a Durational
Shortage Area Permit, including summer school teachers, below the rank of
superintendent, and excluding assistant superintendents, those certified
professional employees who act for the Board of Education in negotiations with
certified professional personnel, or are directly responsible to the Board for
personnel relations or budget preparation, temporary substitutes, and all non-
certified employees of the Board.

The provisions of this collective bargaining agreement shall apply to teachers
holding a Durational Area Shortage Permit, except in the following:

Article 3, Section G — Just Cause

Article 45 — Sick Leave Bank

Article 48 — Sabbatical

Article 51 — Extended Leaves of Absence
Article 54 — Exchange Teacher Leave
Article 68 — Separation and Recall

S e ol

{00940904.DOC Ver. 1} 3



ARTICLE 1

PROFESSIONAL NEGOTIATION

A. Not later than August 1st, of the calendar year prior to the year in which this
Agreement expires, both parties agree to commence negotiations for a
successor agreement in accordance with the procedure set forth herein, in good
faith and in an effort to secure a successor agreement on salaries and other
conditions of employment pursuant to Section 10-153a-j inclusive of the
Connecticut General Statutes as amended from time to time. The Agreement so
negotiated shall bind and inure to the benefit of the Board and all members of the
unit and shall be reduced to writing and signed by the Board and the Association.

B. During negotiations, the Board and the Association shall exchange relevant data,
points of view, proposals and counter proposals. The Board shall provide the
Association with a complete proposed budget for the following school year within
a reasonable time after the same is available. The Board shall make available
upon request to the Association for inspection all pertinent records of the Board
relative to negotiable items and discussion. The Board reserves the right not to
divulge personnel files, confidential information, minutes of executive sessions,
or information detrimental to the best interest of personnel.

C. Either party may, if it so desires, utilize the services of outside consultants and
may call upon professional and/or lay representatives to assist in the
negotiations.

D. If the negotiations described in this section have reached an impasse, the
process described in Section 10-153a-j of the Connecticut General Statutes as
amended from time to time shall be followed. The cost of the services for the
arbitrator selected by either party shall be borne by the party selecting him. The
costs for the services of a third arbitrator, including per diem expenses if any,
and actual and necessary travel and subsistence expenses, shall be borne
equally by the Board and the Association.

ARTICLE 2

CONSULTATION PROCEDURE

A. It is recognized by the Board and the Association that all situations and
developments could not be anticipated at the time of the execution of this
Agreement. To maintain rapport between the Board and the Association,
periodic informal voluntary meetings may be held between the parties as
requested by either the Board or the Association.
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B. Any Agreement approved by both the Board and the Association shall be
reduced to writing, signed by the parties and shall become an addendum to the
existing agreement.

C. The Board agrees not to negotiate at any time with any teacher organizations
other than that designated as the representative pursuant to Section 10-153a-j
inclusive of the Connecticut General Statutes as amended from time to time in
regard to changes in salaries or other conditions of employment.

ARTICLE 3
GRIEVANCE PROCEDURE

A. Definitions

1. A "grievance" is hereby defined to mean a complaint by a teacher, a group
of teachers, or the Association based upon an alleged violation of, or
variation from, the provisions of this Agreement or the interpretation,
meaning or application thereof, or based upon an alleged violation of a
written administrative regulation or policy of the Board of Education.

2. An "aggrieved person” is a person, group of persons, or the Association
making such a complaint. A "party in interest" is a person, group of
persons, the Association, or the Board who might be required to take
action or against whom action might be taken in order to resolve the
complaint.

3. "Days" shall mean school days and not calendar days.

B. Purpose

1. The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to the problems which may from
time to time arise with respect to salaries and other conditions of
employment expressly provided for in this agreement or in the written
administrative policies, or regulations referred to above. Both parties
agree that these proceedings shall be kept as informal and confidential as
may be appropriate to any level of the procedure. The parties are
encouraged o resolve any disputes which may arise on an informal basis
before resorting to the steps set forth in Section C below.

2. Nothing contained herein shall be construed to prevent the discussion by

any person(s) with his (their) immediate supervisor and/or Principal and/or
Superintendent of a complaint, problem, or issue.
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C.

1.

Procedure

Since it is important that grievances or disputes be processed as rapidly
as possible, the number of days indicated at each level should be
considered as maximum and every effort should be made to expedite the
process. The time limits specified may, however, be extended by mutual
agreement.

in the event a grievance is filed on or after June |, which, if left unresolved
until the beginning of the following school year, could result in irreparable
harm to a party in interest, the time limits set forth herein shall be reduced
so that all grievance procedures may be exhausted prior fo the end of the
school term or as soon thereafter as is practicable.

If a teacher does not file a written grievance with the PR&R Chairman, or
forward a written grievance to his immediate supervisor within twenty (20)
days after the teacher knew or should have known of the act or condition
on which the grievance is based, then the grievance shall be waived.

a. Level One - Principal or Immediate Supervisor

A grievance or dispute shall first be discussed at the level of the
supervisor and/or Principal with the objective of resolving the matter
informally. If the teacher or Principal so desires, a representative of the
Association will be present and may join the discussion. The Principal
shall within five (5) days after the receipt of the written grievance render
his decision in writing to the aggrieved teacher with a copy to a
representative of the Association.

b. Level Two - Superintendent of Schools

(i) In the event that such aggrieved teacher is not satisfied with the
disposition of his grievance at Level One, or in the event that no
decision has been rendered within five (5) days after the presentation
of the grievance, he may file a written grievance with the PR&R
Chairman within five (5) days after the decision at Level One or ten
(10) days after the grievance was presented, whichever is sooner.
Within five (5) days after receiving the written grievance, the PR&R
Chairman shall refer it to the Superintendent of Schools.

(i) The Superintendent or his designee shall represent the administration
at this level of the grievance procedure. Within ten (10) days after the
receipt of the written grievance by the Superintendent or his designee,
the Superintendent or his designee shall meet with the aggrieved
person and representative(s) of the Association. The Superintendent
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or his designee shall render his decision in writing within ten (10) days
of such meeting.

c. Level Three - Board of Education

In the event that the aggrieved teacher is not satisfied with the disposition
of his grievance at Level Two, or in the event no decision has been
rendered within five (5) days after he has met with the Superintendent or
his designee, he may file a written grievance with the PR&R Chairman
within five (5) days after the decision of the Superintendent or his
designee, or ten (10) days after he has first met with the Superintendent or
his designee, whichever is sooner. Within five (5) days after receiving the
written grievance, the PR&R Chairman shall refer it to the Board. Within
ten (10) days after receiving the written grievance, a committee of the
Board or the Board itself, shall meet with the aggrieved teacher and
representative(s) of the Association. The ultimate decision at Level Three
shall be rendered by the Board or its subcommittee in writing, within fifteen
(15) days of such meeting.

d. Level Four - Impartial Arbitration

(i) In the event that the aggrieved teacher or the Association is not
satisfied with the disposition of his grievance at Level Three, or in the
event no decision has been rendered within fifteen (15) days after he
first met with the Board commitiee, he/she may, within five (5) days
after a decision by the Board or twenty (20) days after he has first met
with the Board committee, whichever is sooner, present a request in
writing to the PR&R Chairman to submit his grievance to arbitration.

(i) The Association shall have ten (10) days to submit a demand for
arbitration with the American Arbitration Association (AAA) and will
send a copy of the demand to the Superintendent of Schools. Only the
Association may submit a grievance to impartial arbitration. Within the
ten (10) days following the submission to AAA, the Association and the
Board may agree upon the Arbitrator to hear and decide the dispute,
and shall so notify the AAA. Otherwise the parties agree to abide by
the voluntary arbitration rules of AAA in the selection of an arbitrator
and the procedures to be followed in arbitration.

(iiiy The arbitrator so selected shall confer with the representatives of the
Board, the aggrieved teacher and the appropriate representative of the
Association, and hold hearings promptly, and unless extended by
mutual agreement, shall issue his decision not later than twenty (20)
days from the date of the closing of the hearings or, if orai hearings
have been waived, then from the date the final statements and proofs
are submitted to him.
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(iv)The arbitrator's decision shall be in writing and shall set forth his
findings of fact, reasoning and conclusions on the issues submitted.
The arbitrator shall be without power or authority to make any decision
which requires the commission of an act prohibited by law or which
violates the terms of this Agreement. The arbitrator shall not usurp the
functions of the Board or the proper exercise of its judgment and
discretion under law and under this Agreement, and the decision of the
arbitrator shall be final and binding.

(v)The costs for the services of the arbitrator including per diem expenses,
if any, and actual and necessary travel and subsistence expenses shall
be borne equally by the Board and the Association.

D, Rights of Teachers 1o Representation

1.

No reprisals of any kind shall be taken by the Board or by any member of
the administration or by the Association or teacher against anyone by
reason of participation in the grievance procedure.

The aggrieved teacher may be represented at Levels One, Two or Three
of the formal Grievance Procedure by a person of his own choosing,
except that he may not be represented by a representative of, or by an
officer of any teacher organization other than the Association. If the
aggrieved is not represented by the Association at Levels One, Two or
Three, he shall have the right to be present and to state his views at all
stages of the Grievance Procedure. The aggrieved may only be
represented at Level Four (Impartial Arbitration) by the Association.

E. Miscellaneous

1.

If, in the judgment of the PR&R Committee, a grievance affects a group or
class of teachers, the PR&R Committee may at the request of such group
or class of teachers or, at the insistence of the aggrieved person(s),
submit such grievance in writing to the Superintendent or his designee
directly and the processing of such grievance shall be commenced at
Level Two.

Decisions rendered at Levels One, Two, and Three of the grievance
procedure shall be in writing setting forth the decisions and the reasons
therefore, and shall be promptly transmitted to parties concerned and to
the appropriate representative of the Association.

All documents, communications and records dealing with the processing
of a grievance shall be filed separately from the personnel files of the
participants,
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4. Forms for filing grievances, serving notices, taking appeals, making
reports and recommendations, and other necessary documents shall be
provided by the Superintendent and given appropriate distribution so as to
facilitate operation of the grievance procedure.

5. Failure at any step of this procedure to meet with the aggrieved, or to
communicate the decision on a grievance within the specified time limits,
shall permit the aggrieved employee to proceed to the next step. Failure
at any step of this procedure to appeal a grievance to the next step within
the specified time limits shall be deemed to be acceptance of the decision
rendered at that step, and a waiver of all further proceedings.

8. Any decision, course of conduct or other action which becomes the
subject of a grievance shall not be stayed pending the processing of the
grievance, except with the written consent of the Superintendent or the
Board, which consent shall not be unreasonably withheld. A decision at
any level of the procedure in favor of the aggrieved person, however, may
provide appropriate restitution or other remedy for the period during which
the grievance was suffered.

7. No aggrieved person may file for arbitration as an individual. Only the
Board or the Association may file an appeal for arbitration hereunder,

8. It is understood that employees shall, during and notwithstanding the
pendency of any grievance, continue to observe all assignments and
applicable rules and regulations of the Board until such grievance and any
effect thereof shall have been fully determined.

9. The Board reserves to itself the right to review any decision made at any
lower level provided notice of such action is given to the aggrieved person
and all parties in interest within thirty (30) days, and the aggrieved person
and all parties in interest are given an opportunity to be heard by the
Board.

10. The sole remedy available to any teacher for any alleged breach of this
agreement or any alleged violation of his rights hereunder shall be
pursuant to the foregoing grievance and arbitration procedure, provided,
however, that nothing contained herein shall deprive any teacher of any
legal right which he presently has.
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F. Grievance Processing Steps

1.

INFORMAL

a. Aggrieved discusses with immediate supervisor and/or principal.

b. Association's representative assists informally if desired.

LEVEL ONE

a. Aggrieved presents written statements of grievance to immediate
supervisor and/or principal. Twenty (20) days.

b. Immediate supervisor and/or principal gives written decision to
aggrieved. Five (5) days.

LEVEL TWO

a. Aggrieved files with PR&R Chairman requests for appeal to
Superintendent. Five (5) days.

b. PR&R Chairman refers grievance to Superintendent (after PR&R
meeting with aggrieved, if desired). Five (5) days.

C. Superintendent meets with aggrieved and PR&R representative.
Ten (10) days.

d. Superintendent gives written decision to aggrieved. Ten (10) days.

LEVEL THREE

a. Aggrieved files with PR&R Chairman request for appeal to Board.
Five (5) days.

b. PR&R Chairman refers grievance to Board Chairman (after PR&R
meeting with aggrieved, if desired). Five (5) days.

c. Board meets with aggrieved and PR&R representative. Ten (10)
days.

d. Board gives written decision to aggrieved. Fifteen (15) days.

LEVEL FOUR

a. Aggrieved files with PR&R Chairman a request that grievance be
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b. PR&R Commitiee determines if grievance is meritorious and
arbitration is in best interests of school system, and if so, PR&R
Chairman and Association President submit grievance to arbitration
by notice to Board Chairman. Ten (10} days.

C. Association President and Board Chairman sign agreement
designating arbitrator. Five (5) days.

d. = Arbitrator holds hearing and receives statements. No limit.
e. Arbitrator renders to all‘parties in interest his written decision
setting forth findings of fact, reasoning and conclusions. Twenty
(20) days.
G. No teacher shall be disciplined except for just cause.

PART il - TEACHERS' BENEFITS

ARTICLE 4

SALARY CONTRACTS

A. The Board hereby adopts the teachers' initial contract, long term contract and
annual salary agreement forms attached hereto as Appendices "A", "B" and "C".

B. individual non-tenure yearly supplementary salary statements shall be issued for
special, extra assignments such as coaching, yearbook, etc.

C. Each newly hired teacher shall be provided with a copy of this Agreement upon
initial hiring.
ARTICLE 5
SALARY SCHEDULE

A. Effective September 1, 2017 to August 31, 2020 the wages for teachers shall be
as set forth in Appendix D. Effective for new hires on and after September 1,
2017, wages shall be paid via direct deposit with electronic notification for all pay
related checks.

B. Any advancement on the salary schedule, or any upward adjustment is not to be
considered obligatory or mandatory on the Board, and may be withheld by the
Board if such a measure appears, through observation and evaluation, to be in
the best interest of the Milford School System.
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ARTICLE 6

EXTRACURRICULAR SALARIES

A. It is recognized that some activities which require an extensive amount of time
beyond the normal school day shall be subject to additional compensation
beyond the regular salary schedule. The supervisory work for said
extracurricular activities will be remunerated according to the rate set forth in
Appendix E. Extracurricular activities for which teachers are not receiving
additional compensation shall be considered to be voluntary.

B. All openings for positions covered by the extracurricular pay schedule shall be
posted (with the job description or statement of qualifications) in each school, as
far in advance of the appointment as possible and ordinarily at least thirty (30)
days in advance.

C. All teachers shall be given adequate opportunity to make application for such
positions. If, in the determination of the Superintendent, the qualifications of
applicants are substantially equivalent, preference shall be given to the qualified
teacher(s) currently assigned to the building in which the extracurricular activity
will take place. This paragraph C of Article 8 shall not apply to the filling of
coaching positions, which shall be filled in accordance with Article 59,
Promotions.

ARTICLE 7

OTHER SALARY APPROPRIATIONS

See Appendix "F".
ARTICLE 8

ISSUANCE OF SALARY NOTICES

A. Provided that the master contract has not been rejected by the Board of
Aldermen, salary notices shall be issued not sooner than thirty (30) days but no
later than sixty (60) days after the submission of the contract.

B. In the event that the contract is settled by binding arbitration, salary notices will
be issued on the first (1st) pay date in June.
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ARTICLE ¢

DEGREE DEFINITIONS

The salary schedule listed in the Appendices of this Agreement shall be interpreted and
applied in accordance with the following definitions:

Bachelor's: A Baccalaureate Degree awarded by an accredited college or
university;

Master's: A Master's Degree or the completion of thirty (30) credits beyond
the Baccalaureate Degree in a planned program approved in
writing by an accredited college or university;

Sixth Year: The completion of sixty (60) credits beyond the Baccalaureate
Degree or thirty (30) credits beyond the qualifications for the
Master's salary leve! in a planned program approved in writing by
an accredited college or university;

Doctorate:  The awarding of a Conferred Doctorate Degree.

Effective for new hirees as of June 14, 1994, the Master's and Sixth Year shall
read as follows:

Masters: A Master's Degree in a planned program approved in writing by an
accredited college or university;

Sixth Year: A Sixth Year Degree Certificate of Advanced Studies (CAS) or thirty
(30) credits beyond the Master's Degree in a planned program
approved in writing by an accredited college or university.

In addition, teachers on the master's schedule shall be placed on a schedule between
the master's and sixth year schedules on the completion of fifteen (15) credits earned
subsequent to the qualifications for the Master's salary level in a planned program at an
accredited college or university.

Any anticipated degree change that is to occur in a one-year period must be submitted
in writing to the Superintendent by October 15 of the school year preceding the school
year in which the degree change takes effect. The Superintendent must receive
notification, in writing, from the college or university to the effect that the teacher has
completed the prescribed requirements in a planned, approved program beyond his
present degree status. [ncreases will be granted (retroactive to September 1 or
February 1, whichever is applicable) not later than the second paycheck following the
recording of proof of completion with the Superintendent of Schools, providing however,
that such proof of completion is recorded not later than November | or April |, whichever
is applicable.
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The term “college or university” as used in this contract shall mean an institution

of higher learning accredited by the New England Association of Schools and Colleges
or other equivalent regional accrediting authority. Courses taken by an individual over
the internet or through other electronic distance learning programs must be accredited
by the New England Association of Schools and Colleges or other equivalent regional
accrediting authority or have received prior approval of the Superintendent of Schools.

ARTICLE 10

PLACEMENT ON THE SALARY SCHEDULE

All teachers shall be placed on the appropriate step in the salary schedule in
accordance with the following criteria:

A

B.

Degree status as defined in Article 9.

Full credit for up to but not to exceed six years of previous teaching in public,
private or military dependency schools may be granted at the discretion of the
Superintendent provided that such experience shall have been continuous full-
time service for a'least one-half of any school year. Intermittent or short-term
substitute service shall not be credited as previous teaching experience.
Additional credit beyond six years may be granted, at the discretion of the
Superintendent, if special circumstances warrant.

For those in the Milford system prior to September 1, 1969, two years credit shall
be given for military service. For those employed for the school year
commencing September 1, 1969 and thereafter, credit shall be given for up to
three (3) years military service.

Teachers obtaining or having attained National Board for Professional Teaching
Standards Certification in education shall be paid an annual stipend of $2,489 for
the 2017-2018 school year, $2,526 for the 2018-2019 school year and $2,564 for
the 2019-2020 school year. However, those employees receiving a higher
amount as of August 31, 2005, shall continue to receive that amount.

There shall be established the new position in the elementary schools known as
Teacher Leader which shall be assigned in the principal’s discretion to aspiring
administrators. Teacher Leader shall assist the principal with administrative
tasks outside the teacher’s regular workday. The Leader shall not be required to
evaluate Teachers.
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ARTICLE 11
INSURANCE BENEFITS

A. The Board shall provide for teachers:

Health insurance coverage under the Anthem Blue Cross Blue Shield (ABCBS)
Century Preferred PPO Basic Plan. A summary of the benefits provided is
attached to and made a part of this agreement in Appendix J. Standard (i.e. not
public sector) Anthem prescription benefits with $5 generic, $25 brand formulary,
$40 brand non-formulary copays after a $100 Individual/$300 family deductible,
unlimited annual maximum benefit, mail order 1.5 times retail copay for tier 2 and
tier 3. The $100 Individual/$300 Family deductible prescription copay applies to
retail and mail order.

n network medical benefits:
» Office visit copay of $25 for primary care physicians and $40 for

specialists with an unlimited office visit maximum

¢ Preventive care visits have no copay.

» Qutpatient mental health and substance abuse copay $25

e Emergency room copay $200, waived if admitted

» Urgent care copay $75

» Inpatient hospital admission and outpatient surgery have a combined
$1500 Individual/$3000 Family deductible; 100% paid after the deductible
is met.

¢ Diagnostic Lab, in an outpatient hospital setting, copay $25.

» High-cost diagnostic copay $75 ($375 maximum per year).

s Out of network medical benefits: $2,000 Individual/$4,000 Family
Deductible, 70%/30% coinsurance and out of pocket maximum of $13,700
Individual/$27,400 Family inclusive of deductible.

Effective July 1, 2017, the Board shall pay eighty-one percent (81%) and the
teacher shall pay nineteen percent (19%) of the cost of said insurance; effective
July 1, 2018, employees shall contribute twenty percent (20%) and effective July
1, 2019, employees shall contribute an amount equal to the cost difference
between the ABCBS Century Preferred PPO Basic Plan and the ABCBS
Lumenos High Deductible Health Plan (HDHP) plus the cost share of the HDHP
plan (fourteen and one half percent (14.5%)).

Example: If the Century Preferred monthly cost is $1,000 and the Lumenos
HDHP monthly cost is $750, the employee would pay $1,000 minus $750 or
$250 plus $108.75 ($750 x .145) for a total of $358.75 per month.
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Blue Cross Full Service Dental Plan, together with Rider A, B, C and D.

For purposes of eligibility for insurance benefits, full-time shall be defined as a .5
or greater position. Employees working less than .5 shall be entitled, if they
choose, to pro-rated benefits, i.e., the employer shall pay an amount equal to the
product of the percentage of 1.0 which the employee works muitiplied by the cost
which the Board pays for insurance for full-time employees. Part-time employees
hired prior to September 1, 2000, who on said date were receiving full benefits,
shall continue to be eligible for full benefits. Teachers who voluntarily opt for less
than a 1.0 position, shall receive pro-rated benefits; provided, however, teachers
required to work less than a 1.0 position due to a medical condition shall not be
considered voluntary.

B. Full Group Life Insurance Coverage equal to two times current salary.

C. An IRS §125(a) Plan shall be established to provide that premium cost sharing
for the teacher be treated on a pre-tax basis. Additionally, so long as at least 50
employees opt to participate, the Board shall establish and maintain a §125(b)
plan which will allow teachers to contribute to a medical care account and/or
dependent care account which contributions shall be treated on a pre-tax basis.

D. In addition to the Anthem Blue Cross Blue Shield Century Preferred PPO Basic
Plan, the Board shall also offer as an alternative coverage the Anthem Blue
Cross Blue Shield Lumenos High Deductible Health Plan ("HDHP”) with a health
savings account (“HSA"} feature, with deductibles of $2,000 individual/$4,000
family funded 50% by the Board annually. A summary of the benefits provided is
attached to and made a part of this agreement in Appendix J.

e The Board's obligation shall be paid into the employees HSA account in
two equal payments; the first funded on July 1 and the second funded on
January 1.

* In-network preventive care will be covered at one hundred percent (100%)
and is not subject to the deductible.

+ Once you have met your deductible of $2,000 individual/$4,000 family,
prescription co-pays shall be as follows: $5 generic, $25 brand formuiary,
$40 brand-non formulary; unlimited annual benefit; mail order, 1.5 times
retail copay for a 90 day supply.

» In-network medical benefits are covered at one hundred percent (100%)
after plan deductible is met. Once an individual meets $3000 in out of
pocket expenses in network, the plan pays 100% of the cost for all
covered services for the remainder of the plan year; once a family meets
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$5000 in out of pocket expenses in network, the plan pays 100% of the
cost for all covered services for the remainder of the plan year.

e 80%/20% co-insurance out-of-network to a maximum out-of-pocket of
$4,000 individual/$8,000 family with 100% covered thereafter, however
out of network providers can balance bill.

Effective July 1, 2017, the teacher shall pay thirteen and one half percent
(13.5%), effective July 1, 2018, the teacher shall pay fourteen percent (14%) and
effective July 1, 2019, the teacher shall pay fourteen and one half percent
(14.5%) for the cost of the HDHP plan.

Effective July 1. 2017, the only health plan available to new hires shall be the
HDHP/HSA plan.

E. The Board shall continue to pay medical insurance and life insurance for any
retired teacher and family, if applicable, provided such teacher:

1. Requests a continuation of benefits by the Board, in writing, no less than
sixty (60) days prior to the effective date of retirement;

2. Is eligible to continue to participate in such benefits under all applicable
program regulations; and

3. Remits to the Board, not later than ten (10) days from the due date
thereof, payment of the cost for such continued participation.

4. The Board shall pay the following medical insurance and life insurance for

any teacher retiring under the Teacher Retirement System directly from
the Milford Public Schools beginning at age 65.

a. Century Preferred Plan (for those teachers who do not qualify for
Medicare Part A).

b. Medicare Part B and Connecticut State Teacher Medicare
Supplement Plan presently administered by Stirling Benefits.

(i) A retired teacher is required to apply for Medicare Part (B)
benefits with the Social Security Administration within the
three months prior to their sixty-fifth birthday.

(if) If a teacher does not fulfill this responsibility, any additional
premiums incurred will be the responsibility of the teacher.

c. A retired teacher who is eligible for Medicare Part (A), either
through his own eligibility or through his spouse's eligibility, will be
required to apply for said coverage.
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d. Teachers hired prior to August 31, 2001, who retire during the life of
this Agreement, shall receive life insurance benefits at the rate of
one quarter (1/4) of the level they received during the year prior to
their retirement.

The Milford Board of Education may provide insurance programs as described in
this Article for bargaining unit members through alternate carriers or through self-
insurance. In no case shall the programs {meaning coverages, benefits and
administration, i.e., timeliness of payments and claims processing) provided
through alternate insurance carriers, through self-insurance or through a
combination of such alternatives be less than the programs available to teachers
under the group health insurance policies described above. Should the Board of
Education desire to change insurance carriers, prior to any such change the
Association shall be notified and given an opportunity to review the proposed
changes. Should the Association and the Board disagree that the alternative
programs proposed will not provide equal coverage, benefits and administration
to those provided by the programs described elsewhere in this agreement,
arbitration as set forth under Article 1!l of this Agreement may be implemented at
the request of the Association. Such arbitration shall take place before an
impartial arbitrator with expertise in insurance.

Article 11A and 11D provide a brief overview of the benefits available and
Appendix J provides a summary of the benefits. For a more comprehensive
description of the benefits, please refer to the Summary Plan Document (SPD)
on the Board’s intranet or a hard copy is available in the benefits office.

ARTICLE 12

LONGEVITY

Employees hired before July 1, 2014, shall be eligible for the following:

A.

After 15 years of employment as a teacher, five of which must be cumulative
service in the Milford School system, a teacher shall receive an additional
increment of $250.00.

After 20 years of employment as a teacher, five of which must be cumulative
service in the Milford School system, a teacher shall receive an additional
increment of $500.00.
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C. After 25 years of employment as a teacher, five of which must be cumulative
service in the Milford School system, a teacher shall receive an additional
increment of $750.00.

Employees hired on or after July 1, 2014 shall not be eligible for longevity.

ARTICLE 13

SEVERANCE ALLOWANCE

Upon the retirement of a teacher, directly from the Milford Public Schools, wherein the
teacher receives a retirement allowance from the State Teacher's Retirement Board or
when a teacher retires under any Early Retirement Incentive Plan, or upon the teacher’s
death, such teacher or his survivors and/or estate, whichever is applicable, shall be paid
one half his accumulated sick leave then remaining over and above his regular
compensation. Teachers hired on or after September 1, 2001 shall be paid one-quarter
of his accumulated sick leave.

Any teacher whose services have been terminated because of the elimination of a
position or a reduction in the professional staff (add if appropriate; “Pursuant to Article
68 Separation and Recall Procedure”) shall receive one-half (one-quarter, if hired on or
after September 1, 2001) of his accumulated sick leave then remaining over and above
his regular compensation. [If such teacher is recalled (add if appropriate: "Pursuant to
Article 68 Separation and Recall Procedures” he shall have the right by repayment to
recapture the whole of said accumulated sick leave.

For the purposes of his article only, the unused sick leave shall be computed at the rate
of 1/180" of the teacher's current annual salary.

Teachers who provide irrevocable written notice of intent to retire by December 15t of
any year shall receive an incentive payment of $500 in addition to his/her severance
allowance.

ARTICLE 14
UITION REIMBURSEMENT

A. Tenured teachers shall be reimbursed by the Board upon the completion of the
course requirements for their tuition costs, exclusive of all other fees; up to a
maximum of $900 effective July 1, 2017, for any school year for any one teacher
under the following conditions:

1. The courses must be either recommended by the administration or taken
with the advance approval of the Superintendent.
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2. The courses must lead to the improvement of the proficiency of the
teacher.

3. [t is expressly understood that this section shall not apply to courses which
are included in determining a teacher's level of professional preparation
for salary purposes, nor to any course leading to any change in salary
status.

B. Notwithstanding the foregoing, the Board will reimburse teachers 50% of the cost
of obtaining a Master's degree in the area in which they teach or other areas
designated by the Superintendent as “high need” for the district at least 90 days
in advance, subject to the advance approval of the Superintendent, which
approval will not be unreasonably withheld. To be eligible: (i) the teacher must
achieve a “B” average or better; (ii) must remain employed by the Board at least
three years after receiving the Master's degree; and (iii) must sign an agreement
to pay back to the Board all monies paid under this provision should the
employee resign prior to expiration of the three-year period, provided that the
repayment obligation shall be pro-rated if the employee leaves during the three-
year period. The Superintendent shall provide to the Association President a list
of all teachers participating.

ARTICLE 15
SCHEDULE OF PAYMENTS

A. Paychecks will be paid on a bi-weekly basis for 12 months, provided, however,
the payments by the Board of Education shall not exceed 26 paychecks for 26
pay pericds, nor shall the total amount of compensation exceed the teachers'
compensation as set forth in the Teachers Annual Salary Agreement, annexed
hereto as Appendix C.

B. A teacher may have his/her summer pay in one lump sum, payable on the first
payday after July 1st. Teachers must notify the Superintendent's office no later
than June 1st, in writing, and receipt of this notice shall be acknowledged in
writing by the Superintendent's office.

C. Teachers shall have the option of direct deposit of their paycheck or any part
thereof to the bank of their choice, which designation may be changed each
September 1.

ARTICLE 16
ANNUITY PLAN

Teachers shall be eligible to participate in a tax sheltered Annuity Plan.
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ARTICLE 17
CREDIT UNION

The Board of Education agrees to deduct from teachers’ salaries payments to the
Housatonic Teachers' Federal Credit Union.

ARTICLE 18

PROTECTION OF TEACHERS

A. Teachers shall report immediately in writing to their principal and to the central
office all cases of assault suffered by them in connection with their employment.

B. Such report shall be forwarded through the Superintendent to the Board, which
shall comply with any reasonable request from the teacher for information in its
possession not privileged under law, which relates to the incident or the persons
involved.

C. The Board agrees to provide legal counsel, to defend any teacher in any action
arising out of an assault on a teacher or out of any disciplinary action taken
against a student by a teacher, and in any action arising out of any claim,
demand, suit or judgment by reason of alleged negligence, or other act resulting
in accidental bodily injury to, or death of any person, or in accidental damage to
or destruction of property, within or without the school building, providing such
teacher, at the time of the accident resulting in such injury, damage or
destruction, was acting in the discharge of his duties within the scope of his
employment or under the direction of the Board.

D. If criminal, civil, or administrative proceedings are brought against a teacher,
alleging that he committed an assault in connection with his employment, the
Board shall furnish legal counsel, of the teacher's choice, to defend him in such
proceedings.

E. Whenever a teacher is absent from school as a result of personal injury caused
by an assault arising out of and in the course of his employment, he shall be paid
his full salary for the period of such absence without having such absence
charged to his annual or accumulated sick leave. Any amount of salary payable
pursuant to this section shall be reduced by the amount of any Workers'
Compensation award for temporary disability due to the said assault injury for the
period for which such salary is paid. The Board shall have the right to have the
teacher examined by a physician designated by the Board for the purpose of
establishing the length of time during which the teacher is temporarily disabled
from performing his duties.
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F. The Board assumes responsibility for any assault to the teacher or his person
while acting in the discharge of his duties or within the scope of his employment
or under the direction of the Board or its designee. When teacher absence
arises out of or from such assault or injury, the teacher shall not forfeit any sick
leave or personal leave.

ARTICLE 19

PERSONAL INJURY BENEFITS

A. In order to qualify for benefits under this section, the teacher must notify his
principal or his supervisor, in writing, of the personal injury within 48 hours of the
occurrence, or as soon thereafter as possible in the event of a medical
emergency or similar situation rendering the individual incapable of responding
within 48 hours.

B. Whenever a teacher is absent from school as a resuit of personal injury caused
by an accident arising out of and in the course of his employment, he shall be
paid his full saiary (less the amount of any Workers' Compensation award made
for temporary disability due to said injury) for the period of such absence up to
one calendar year from the date of the injury without having such absence
charged to his annual or accumulated sick leave.

C. Whenever a teacher remains eligible to receive benefits under the Worker's
Compensation laws after the provisions of Section B above have been
exhausted, the teacher may elect, in addition to any Workers' Compensation
award, to charge all or part of such absence to his sick leave credits in order to
assure the teacher his full pay for the period of such absence, up to and including
the current year's sick pay credit plus all accumulated sick days.

D. If a teacher is required to be absent because of a local or state health
department recommendation associated with a health condition related to contact
in school, the absence will not be charged against the teacher's sick leave. The
Board reserves the right to place the teacher in an alternative educational setting.

PART lll - TEACHING CONDITIONS

ARTICLE 20

CLASS SIZE
Wherever feasible, under the circumstances taking into consideration the availability of
staff and facilities, in both elementary, middle and secondary schools, the following

recommendations concerning maximum class size are accepted:

A. In Grades 2 ~ 8 thirty (30) pupils.
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B. In Grades 9 — 12 thirty (30) pupils.

C. Kindergarten and Grade | classes twenty five (25) pupils.

D. Classes on part-time schedules thirty five (35) pupils per teacher.

E. In combination grades (i.e., more than one grade in a room), twenty five

(25) pupils per teacher.
F. Combination classes are to be scheduled for full session only.
ARTICLE 21
SCHOOL YEAR

A. The school year calendars approved by the Board of Education shall be as set

forth in Appendix "G", which shall be attached hereto and made a part hereof.

B. The scheduled work year of teachers covered by the teachers’ salary schedule
(other than new personnel who may be required to attend pre-school orientation
sessions) shall not exceed 185 days. Four (4) of those days shall be non-
instructional professional development days. One of those days shall be the first
day prior to the opening of school for students; the other three days shall be
scheduled at the Board's discretion provided they are not scheduled immediately
prior to or immediately after a holiday.

C. If the Board of Education deems it necessary to add days to the school calendar
year in order to meet state requirements, a minimum of four {(4) weeks notice
shall be given up to May 15th.

D. If the school year is increased beyond 185 days, the rate of pay for such
additional days shall be negotiated between the Board of Education and the
Milford Education Association. If impasse is reached, a resolution of the issue
shall be determined by arbitration under the rules and procedures established by
the American Arbitration Association. In reaching his/her decision, the arbitrator
shall utilize the criteria provided in Connecticut General Statute §10-153f(c)(4).
Said decision of the arbitrator shall be binding.

E. Teachers shall be required to attend up to three (3) night meetings or programs
per year such as open house, freshman orientation and scheduling night.
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ARTICLE 22

SCHOOL DAY

The starting and dismissal times of all schools shall be as set forth in the administrative
regulations as established by the Superintendent and published for any succeeding
year by no later than August 1 of each school year.

The starting and dismissal times of all schools during the term of this Agreement, as
established by the Superintendent, are set forth in Appendix "H". The teacher workday
shall be seven (7) hours and twenty-five (25} minutes. If the school day is lengthened
beyond the length of the student day in effect in 2011-12, the parties shall enter into
bargaining regarding the impact thereof.

A

Elementary and Middle school teachers will report to their buildings at least
twenty (20} minutes prior to the time the start of each student school day; they
shall also remain available in their buildings at least twenty (20) minutes at the
close of the school day. Elementary and middle school students may not enter
their home rooms more than ten (10) minutes prior to the start of each student
school day. Teachers are expected to perform supervisory duties related to
getting students settled for the start of school, but are not expected to and shall
not be required to perform feaching, tutoring or academic assistance duties of
any kind during this ten (10) minute period. Elementary and middle schooi
teachers shall be ready to begin opening exercises and instruction at the start of
the student day.

High school teachers will report to work at least ten (10) minutes before the start
of the school day and shall designate fifty (50) minutes per week after school as
“office hours,” to help students. High school teachers shall determine the times
and days for their office hours and shall notify their Principal, their students and
parents of their office hours schedule before the beginning of each semester.
This shall be in addition to the twenty (20) minutes beyond the school day
teachers are required to remain available in the building.

The classroom teacher and other teachers on the classroom teacher's salary
schedule shall remain after school for bona-fide professional reasons, inciuding
but not limited to, a parent or student conference, bus duty, a faculty or staff
meeting and will be required to return in the evenings to attend an open house.

The Superintendent of Schools shall have the sole and exclusive right to
establish the school day. The Board will provide elementary classroom teachers
with five (5) preparation periods a week.

The following will be the guidelines for preparation periods:

Grades K-8 - preparation periods shall be at least 45 minutes.
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The Board will provide teachers with a duty free uninterrupted lunch period which
shall not be less than 30 minutes inclusive of not more than five minutes for
transporting students to and from lunch.

If these provisions are violated, Article Ill, Grievance Procedure may be invoked
by the MEA in the form of a Class Action Grievance.

E. The Superintendent may, in his/her sole discretion, convert the existing seven (7)
period schedule at the high schools to an eight (8) period schedule by providing
written notice to the Association in the school year immediately preceding when
the schedule change is to occur. Conversion to an eight (8) period day at the
high schools shall be subject to the following conditions: no high school teacher
shall be assigned more than five (5) teaching periods per day, except as
provided for in Article 25, Section F; a preparation period shall be equal in length
to the length of the shorter period in the 6 day rotation, but not less than 45
minutes; a duty period shall be equal in length to the shorter teaching period in a
6 day rotation; and a duty free lunch period not less than the length of a student
lunch period. Teachers shall not be assigned cafeteria or lunchroom duty or other
duties in or next to the cafeteria or lunchroom. Teachers may be assigned a duty
of the kind traditionally performed at the high schools (e.g., hall duty, study hall)
during the balance of the period within which they take their duty free lunch. All
duty assignments shall be equalized whenever feasible.

ARTICLE 23

EARLY CLOSING AND EARLY DISMISSAL

There will be early closing in the elementary schools, the middle schools and the high
schools on the day prior to the Thanksgiving and Christmas holidays; provided, however
where school is not in session on the day immediately preceding said holiday, there
shall be no early closing. The last day of the school year shall also be an early closing
day. ‘“Early closing” is defined as dismissal for students and teachers after four (4)
hours of instructional time, excluding passing time and lunch.

There will be early dismissal in the elementary schools and the middle schools on the
two (2) school days immediately prior to the last day of school to allow teachers fo
complete their year-end personal, professional responsibilities. Current practices
regarding early dismissal days at Jonathan Law and Foran High Schools shall continue.
‘Early dismissal” is defined as dismissal for students only after four (4) hours of
instructional time, excluding passing time and lunch.
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ARTICLE 24

PLANNING PERIOD

A, Teachers in the elementary schools and middle schools may use the time when
specialists are conducting their classes as planning periods within or outside their
classroom. Specialists are to assume complete responsibility for all classes they
teach. In the event that a regularly scheduled specialist, or a substitute, is
unavailable, the teacher shall remain with, and instruct his class in a subject
chosen by the teacher, and the teachers shall be paid $30.00 a period. For
purposes of this article, specialists shall include: teachers of Art, Music, Physical
Education, Technology Education, Family and Consumer Life Sciences, Health
Education, World Languages and Media. Pay for coverage shall not apply to a
middle school teacher's planning period.

1. The Board will provide middle schoo!l teachers with five (5) planning
periods a week, with not more than (1) double planning period scheduled
during a week. [n the event the teacher has a schedule that includes a
double planning period he will have one day per week without a planning
period. The Board will utilize every effort to enable middle school teachers
to have one planning period a day.

2. All middle school teachers' schedules shall include at least one duty
period a day. During this duty period, the activities a teacher may be
assigned to shall include but shall not be limited to: hall and corridor duty,
Red Cross drive, special projects, Cancer drive, Honor Society, parent
conferences, field day, assembly programs, student discipline within
teacher's own team including in-school suspension or detention. The duty
period activities will not include the assignment of a teacher to: (1) school
wide detention or school wide in-school suspension; (2) supply room
accounting; or (3) school wide tardy and absentee accounting.

B. Elementary and Middle School teachers may only leave the building during their
planning period after obtaining permission from the principal or his/her designee.
Planning periods include observation debriefings up to two (2) times per school

year.
ARTICLE 25
UNASSIGNED, PLANNING AND CLASS PERIODS
A. All high school teachers shall have, in addition to their lunch period, at least one

planning period per day. High school teachers may leave the school building
during planning periods upon receiving permission from the Principal or his
designee.
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Teachers who leave the building under this provision shall return not later than
ten minutes before the start of the next period unless otherwise extended. The
teacher shall notify the Principal or his designee of his or her return.

B. No one will be assigned to instruct or cover another teacher's class during his
unassigned period unless an unusual emergency exists.

C. No high school teacher shall be assigned a program which involves more than
three (3) preparations.

D. A preparation shall be defined as:
1. Subject matter,
2. Ability grouping.
E. A high school teacher may be assigned more than three preparations when:

1. The teacher agrees in writing to teach more than three preparations;

2. The teacher is hired as the sole teacher of the subject and is aware of the
assignment;

3. The teacher is in the Physical Education, Music, Art or the Technology
Education Department;

4. The teacher is being paid for a 6th class.

F. A high school teacher shall not be assigned to more than five (5) teaching
periods per day. Part-time teachers will be assigned a number of supervisory
duties in accordance with the FTE.

Exceptions to (F) above are as follows:

1. A high school teacher may teach six (6) classes at his request, subject to
approval by the Principal.

2. [n an emergency situation, a high school teacher may accept an
assignment of six (8) classes receiving an additional stipend for the sixth
class. The stipend for such assignment will be 20% of the teacher's base
salary.

3. No part of this article shall be construed in such a way as to interfere with
team teaching or other innovative teaching arrangements, as long as the
teacher's overall load is not excessive in accordance with the above
paragraph.
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G. Teachers within the appropriate departments may be assigned to cover math
labs, learning labs, writing labs or similar student labs, so that math teachers are
assigned to only math labs, English teachers to writing labs, etc., and also that
teachers are not assigned to a lab more often than once a week. These
assignments are in lieu of a duty. Teachers volunteering to cover such labs may
cover them more than once a week.

H. Teachers of physical education in the elementary schools may be assigned to
provide adaptive physical education instruction to special education students or
other such duties, during the unassigned time between the teacher's lunch period
and the teachers preceding or next regularly scheduled physical education
instruction period. This instruction shall not infringe upon the physical education
teacher's lunch period or preparation period.

I On any travel day, a teacher’s travel time shall be in lieu of a duty period and
shall not interfere with the teacher having a duty free lunch and one preparation
period per day. Teachers traveling shall be reimbursed for their mileage at the
IRS rate.

J. The Superintendent may create an advisory period for grades 6 through 12. The
advisory period shall not be counted as a preparation period for purposes of this
section. Teachers will not be required to prepare lesson plans or curriculum for
advisory periods and will not be evaluated for them.

K. Prior to the placement of a special education or 504 designated student in his/her
classroom, every teacher responsible for implementing the IEP shall during the
school day: (1) be notified by the principal and/or building administrator/PPS
administrator of hisfher specific responsibilities relative to that student; (2) be
provided with the opportunity to confer with the special education teacher,
sending teacher, and principal; and (3) receive a copy of those poitions of the
IEP or 504 plan pertaining to his/her instructional responsibilities. Teachers are
obligated to implement the IEP and/or 504 plans.

L. Special area elementary teachers, such as teachers of Music, Physical
Education and Art shall not teach more than six (6) pericds on any day.

ARTICLE 26
REASONABLE EMERGENCIES

In any reasonable emergency a teacher may be permitted to come in tardy, or to leave
before dismissal, without loss of pay, at the discretion of the principal.
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ARTICLE 27
DUTY FREE LUNCH

All teachers shall have an uninterrupted lunch period daily of at least the same duration
as that of their students.

No teacher shall be required to perform any duty, whether it be playground duty,
lunchroom duty, or any other monitorial duty connected with the lunch period,;
notwithstanding the foregoing, teachers may volunteer for lunch duty in lieu of another
duty period. Physical education teachers at the elementary level and other elementary
special subject teachers (art, music, media) not teaching a full schedule on any given
day may be required to perform lunch duty, so long as they are provided the
aforementioned duty free lunch period.

ARTICLE 28
AFTER SCHOOL MEETINGS/WORKSHOPS

A. All after school meetings and workshops except curriculum meetings will not
exceed one and one-half hours.

The above meetings and workshops will be limited to one per month except
meetings to review and revise the curriculum which shall not be subject to the
provisions of this section. Teachers may be required to meet three times per
month for up to one hour for common planning, student assistance teams,
curriculum, professional development, PPT's, professional learning communities,
data teams or similar student related activities.

B. P.T.A/P.T.O. meetings should be recognized by members of the staff as a
professional responsibility but such meetings shall not be mandatory.

C. Teachers who present workshops to other faculty members during the school
year shall be compensated at their hourly rate of pay for two (2) hours for each
hour of presentation for preparing such workshops. No additional compensation
shall be made for preparing duplicate workshops presented on the same day.

D. Teachers who attend workshops during the school day, or during afterschool
meetings as described in section A above, shall not be compensated. Teachers
who are required or recommended and approved in advance by their supervisor
to attend a workshop during the school year but ocutside their workday will be
compensated per hour as follows: 2017-18: $20.30; 2018-19: $20.60; 2019-20:
$20.91.
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Teachers who are approved to attend an in district summer workshop shall be
compensated at the following hourly rates: 2017-18: $20.30; 2018-19: $20.60;
2019-20: $20.91.

Teachers who are approved in advance, and in writing, by their Supervisor to
attend an in-state but out-of-district workshop shall be compensated per hour as
follows: 2017-18: $20.30; 2018-19; $20.60; 2019-20: 20.91 for up to 2 (two)
days. Additionally, they shall be reimbursed for registration and travel costs.
Registration fees of over $200.00 for out-of-state workshops, or multiple day
workshops must have prior approval from the Assistant Superintendent or his/her
designee in order to receive reimbursement. Teachers attending an out-of-state
workshop shall only be eligible for reimbursement of registration and travel costs.

Teachers who independently choose to attend a workshop shall not be
compensated.

Teachers who present workshops to other faculty members outside of the
contractual year shall be compensated at $100.00 per hour for up to a maximum
of $500.00 per day.

Teachers who write curriculum beyond the school day and/or school year shall
be compensated at $45.68 per hour for 2017-18; $46.36 per hour for 2018-19;
and $47.06 per hour for 2018-20.

ARTICLE 29
SPECIAL SCHOOL PROGRAMS

These provisions apply to such programs as Summer School, Adult Education, and

Homebound.

A. Positions in these programs shall be filled first by teachers regularly employed in
the school system.

B. In filling such positions, consideration shall be given to a teacher's area of
competence, major and/or minor field of study, quality of teaching performance,
attendance record, length of service in the system, and prior experience in these
programs, if any.

C. All openings for these positions shall be posted as early as possible so interested

teachers may apply.

{00940904.DOC Ver, 1} 30



ARTICLE 30
SECURING SUBSTITUTE TEACHERS

A. The Board agrees to make every reasonable effort to provide qualified substitute
teachers. No teacher shall be required to obtain his or her own substitute.

B. The Board will pay a total of $75.00 to any elementary or middle school teacher
who is required to cover another teacher's class for a full day when a substitute is
unavailable. If more than one teacher covers another teacher's class, (if the
class is divided among several teachers) the total amount to be paid will be
divided equally among those teachers.

ARTICLE 31
TEACHER FACILITIES

The Board and the Association agree that each school building wherein pupil instruction
is performed shall have the following facilities:

A. Space in each Pre K-12 classroom or an appropriate area in each school
in which teachers may store instructional materials and supplies.

B. An appropriate furnished room to be reserved for the exclusive use of the
teachers and paraprofessionals as a faculty lounge during the entire
school day.

ARTICLE 32

ADEQUATE SPACE

The Board recognizes the need, wherever feasible, to provide adequate space in
suitable surroundings for school psychologists, guidance personnel, speech and
hearing specialists.

ARTICLE 33
COPYING FACILITIES

Copying machines and computers in each school, which are the property of the Board
of Education, shall be made available for the use of the teachers in preparing
instructional materials.
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ARTICLE 34

NON-TEACHING DUTIES

The Board and the Association recognize that the best operation of the schools
must involve the cooperation, participation, and support of the Board,
administration, special staff and instructional staff. All parties may therefore be
expected to be concerned with the general conduct and good order of the
schools, both within and without the classroom, and to provide support and
assistance to the administration in providing an atmosphere conducive to good
education.

The Board and the Association agree that a teacher's primary responsibility is to
teach, and that his energies should primarily be utilized to this end; therefore,
they agree as follows:

1. Teachers shall not be required to drive pupils to activities which take place
away from the school building.

2. Teachers shall not be required to perform health service duties
(administering eye and ear examinations, weighing and measuring pupils,
and recording information on health records).

3. Teachers may voluntarily require, with the prior approval of the principal,
the collection of money within their classrooms so long as it serves
educational purposes, i.e., field trips, museum trips. All money collected
shall go to the office to be deposited.

ARTICLE 35

OBSERVATIONS, EVALUATIONS, AND REPORTS

Evaluative methods, observation methods, and supervisory methods shall be
developed by the Administration with the cooperation of the professional staff
and shall be reviewed with the professional staff.

A teacher shall be given a copy of any evaluative or supervisory report and shall
have the opportunity to review and discuss any such report with his supervisors,
and to review the contents of his personnel files as maintained by building
Principals, Supervisors, or the Superintendent, and to make copies of evaluative
and supervisory reports of the teacher's performance in the school system.

If an administrator gives adverse feedback from an observation or evaluation,
the administrator shall provide suggestions/recommendations to the teacher to
assist/help him/her improve his/her effectiveness.
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Any material derogatory to a teacher's conduct, service, or character, which
results from an cbservation, evaluation, or supervisory report, shall be promptly
reviewed with the teacher. The teacher will be given the opportunity to
acknowledge that he has had the opportunity to review the materials by affixing
his signature to a copy thereof. Signed copies shall be submitted within ten (10)
days. The affixing of the teacher's sighature shall in no way be construed to
indicate anything more than notice to the teacher that the report is in the
teacher's file. In the event that material is derogatory, the teacher shall have the
opportunity to submit a written answer to such material, and his answer shall be
reviewed by the Superintendent and attached to the file copy.

ARTICLE 36

ACADEMIC FREEDOM

The private and personal life of a teacher is not within the appropriate concern or
attention of the Board of Education except as it may interfere with the teacher's
responsibilities to and relationships with students and/or the school system.

Teachers will be entitled to full rights of citizenship, and no religious or political
activities of any teacher (provided such activities do not take place during his
working hours) or lack thereof will be grounds for any discipline or discrimination
with respect to the professional employment of such teacher.

ARTICLE 37

CURRICULUM REVISION

The Board recognizes that teachers should play an active role in the preparation,
implementation, and evaluation of curriculum. In this connection, the Board and
the professional personnel agree to cooperate in the development of a modern
and effective curriculum.

Materials needed to implement any new curriculum should be made available to
the teachers concerned prior to the start of the new program, wherever feasible.

The Board will encourage and support training programs to prepare teachers for
any new curricujum, and will consider the use of released time when in the
judgment of the administration it is required for an effective professional
development workshop.

Both the Board and the Association will constantly strive to evaluate and study
both established and new curriculum, and either party may suggest modifications
or changes.
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ARTICLE 38

TEXTBOOKS

The Board shall provide textbooks in accordance with applicable law.
ARTICLE 39

PROFESSIONAL LIBRARY

The Board shall continue the current practice of providing a professional library for
teachers.

ARTICLE 40

ACCESS TO ALL NEW HIRES THROUGHOUT YEAR

The Board shall continue its practice of granting the Association and its
representatives an opportunity and a reasonable and appropriate time frame to present
to and recruit such new employees at the Board's New Teacher Orientation and similar
functions occurring throughout the year.

ARTICLE 41

ADVERSE CRITICISM

A. Adverse criticism of the professional work of individual teachers shall not be
presented at general staff meetings.

B. Any complaints regarding a teacher made to the administration by any parent,
student, or other person (other than by another administrator) will be promptly
called to the teacher's attention. The teacher will have the opportunity to respond
to such complaints.

C. When an allegation of child abuse is made against a teacher and such allegation
is found to be untrue, false or unproven, the Board will direct the administration to
notify the affected teacher in writing that the allegation has been dismissed. A
copy of said notification will be placed in a separate investigatory file.

D. Board of Education members shall refer persons desiring to make formal
complaints to the Superintendent for his referral to the appropriate staff member.
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ARTICLE 42

NOTICES AND ANNOUNCEMENTS

All official correspondence from the Superintendent's office and from the Board of

Education which are intended for the information of the employees shall be dispersed

electronically to ail employees so as to be available to them as soon as possible.
ARTICLE 43

CLASSROOM INTERRUPTIONS

The Board and the Association recommend that in the interest of the continuity of the
learning process, reasonable effort should be made to limit classroom interruptions
(notices, bulletins, loudspeaker announcements, telephone calls, etc.). Such
interruptions are permitted only in case of emergency, or when no other reasonable
alternative is possible.

PART |V - LEAVES OF ABSENCE

ARTICLE 44

SICK LEAVE

A Each member of the instructional staff shall be entitled to fifteen (15) working
days sick leave with full pay for each school year. Sick leave is to be used only
for the purpose of compensating a teacher who is unable to attend to the duties
of his position because of a bona-fide illness or physical incapacity.

B. In case a teacher is absent because of iliness, he shall receive full pay for each
day absent and these days shall be charged against the teacher's accumulated
sick leave.

C. A day of absence shall be considered only as a day when school is scheduled for
teachers.

D. Unused sick ieave shall be accumulated from year to year up to 180 days. A

record of unused sick leave in excess of 180 days will be maintained. Additional
sick leave beycnd the legal accumulation of 180 days may be granted by the
Board, at its discretion, to an individual teacher upon his request.

E. A teacher may accumulate only up to 180 days for the purposes of computing
severance pay as provided in Article XIII.

F. When the duration of absence exceeds the teacher's accumulated sick leave as
discussed in Paragraph D above, a per diem pay deduction shall be made for
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those days exceeding the accumulated sick leave unless the Board grants
additional sick leave to a teacher in accordance with Paragraph D. The per diem
pay deduction shall be calculated on the basis of one one-hundred eighty-fifth
(1/185th) part of the annual teacher's salary.

G. Each teacher is to be notified of the total number of accumulated days of sick
leave, at the commencement of each successive school year.

H. The above provision of accumulated sick leave shall not apply to leaves for
sabbaticals or extended leaves of absence.

L. All accumulated sick leave shall cease to exist on the day of retirement or
termination of contract pursuant to Article XIll (Severance Allowance).

J. In case of prolonged illness beyond four (4) consecutive days, a teacher may be
asked to furnish a medical certificate stating the nature of the illness.

K. The Board can request that a teacher submit to a medical examination in
accordance with the provisions of Connecticut General Statute §10-207.

ARTICLE 45

SICK LEAVE BANK

A. The Board of Education will cooperate in the establishment of a sick leave bank
on a voluntary basis.

B. Membership in the sick leave bank is voluntary on the part of all teachers in the
Milford School System. Except as provided below, each participating teacher
shall contribute one day of his accumulated sick leave per year to the sick leave
bank.

C. The sick leave bank will not become effective unless there is participation by at
least fifty percent (50%) of all teachers.

D. A participating teacher will not be able to withdraw days from the sick leave bank
until his own sick leave is depleted.

E. A participating teacher shall notify the Superintendent prior to withdrawing days
from the sick leave bank. The Superintendent, or his duly authorized designee,
may require the submission of medical proof of illness at any time a participating
teacher utilizes the sick leave bank, either by the teacher's own physician or by a
physician named by the Milford Board of Education, at its own expense.
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F. Each teacher enrolling in the bank will donate one day of his accumulated sick
leave to the bank in September or October of each year until the bank is built up
to a maximum of 1000 days.

G. If the sick leave bank is depleted tc 600 days, a participating teacher will be
required to coniribute an additional accumulated sick leave day to the bank until
the bank is built up to 1000 days again and the process repeated.

H. Until the bank is built up to the level mentioned in (a) above, the following
procedure will be followed:

1. The bank will not be depleted below a level of 100 days;

2, If the bank is depleted below 100 days, each participating teacher will be
required to contribute an additional day. This procedure will remain in
force until the levels mentioned in paragraph (a) above are reached.

l. A teacher withdrawing from membership in the sick leave bank will not be able to
withdraw the contributed days.

J. A participating teacher shall be permitted to withdraw days from the sick leave
bank according to the following criteria:

1. After the beginning of the first through the third year in the Milford school
system, a teacher must be sick 25 consecutive days before he can draw
from the sick leave bank.

2, After the beginning of the fourth to sixth year in the Milford school system,
a teacher must be sick 15 consecutive days before he can draw from the
sick leave bank.

3. After the beginning of the seventh year in the Milford school system, a
teacher must be sick zero consecutive days before he can draw from the
sick leave bank.

4 Medical verification of said long term iliness shall be forwarded to the
Superintendent upon netification by a participating teacher for sick leave
bank benefits.

5. Maximum lifetime withdrawal from the sick leave bank shall be equal to
the number of days in a teacher work year for those participating teachers.

6. Participating teachers who withdraw sick leave days from the sick [eave

bank will not have to replace these days except as a regular confributing
member to the bank.
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7. An M.E.A./Administration Board shall be empowered to apply on behalf of
an incapacitated member.

The sick leave bank is to be utilized for long term serious illness only.
ARTICLE 46

ABSENCE DUE TO EMERGENCIES IN THE IMMEDIATE FAMILY

When a teacher has to be absent because of the critical illness of a member of
the immediate family, such absences will be deducted from sick leave as outlined
in Article 44. The Superintendent reserves the right to request documentation
regarding the critical nature of the family member’s illness.

Absences due to a death in the teacher's immediate family (defined as wife,
husband, mother, father, sister, brother, child, step-parents, step-siblings, step-
children, step-grandchildren, mother-in-law, father-in-law, grandfather,
grandmother, grandchildren and legal guardian) shall be allowed with pay for a
period not exceeding four (4) school days in each case. Deduction for absence
beyond this four (4) day period will be calculated as outiined in Article 44,
Paragraph F.

Absence due to the death of a near relative (nephew, niece, aunt, uncle, cousin,
brother-in-law or sister-in-law) will be allowed with pay for the day of the funeral.

Absence due to the death of a daughter-in-law or son-in-law will be allowed with
pay for a period not exceeding two days in each case.

If circumstances require additional time beyond that prescribed in the above,
further extension shall be at the discretion of the Superintendent,

ARTICLE 47
PERSONAL DAYS

All teachers shall be entitled to four (4) days leave of absence with pay each
school year for legal, business, religious, medical, educational, or family matters
which require absence during school hours. These personal days shall be in
addition to any sick leave accumulated.

Application for leave shall:

1. Be made to the immediate supervisor at least forty eight (48) hours before
taking such leave (except in the case of emergencies). The applicant
shall specify one of the following reasons as the purpose of the leave:
Legal, business, religious, medical, educational or family matters.
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2. In the event that a teacher takes more than two consecutive days of leave
pursuant to this section, the teacher shall first obtain written approval for
such leave from the Superintendent of Schools, which approval shall not
be arbitrarily or capriciously withheld.

These days shall not be granted prior to or immediately following holidays or
vacations, or to extend the provisions of the sick leave article, unless requested
in writing and approved by the Superintendent for good cause.

For leaves of absence other than those covered by any portion of the article, the
rate of deduction shall be in accordance with Article 44, paragraph F.

Administration may deny a request for a personal day if greater than ten percent
(10%) of the teachers in the building would be absent due to personal days.
Permission for up to 10% shall be granted on a first come, first serve basis.

For Teachers with extended year contracts, personal days may not be used to
satisfy their extended year obligations.

Personal days may not be taken on Mondays or Fridays in the month of June
except to attend a wedding of an immediate family member, or the graduation of
an immediate family member,

ARTICLE 48

SABBATICAL LEAVE

A joint committee of administrators and professional personnel shall be established to
evaluate all sabbatical applications. This committee will be comprised of equal numbers
of administrators and tenured teachers. The Superintendent will appoint the
administrators and the MEA Executive Board will appoint the tenured teachers. It shall
be chaired by the Superintendent, who shall vote only in the instance where his vote will
break a tie.

A.

Purposes and Objectives

The primary purpose of the sabbatical leave plan is to aid the Milford Board of
Education in improving the educational program in areas where a specific need
exists. Determination of a specific need will be made by the Board of Education.
it may be of the following types:

1. An institutionally approved program leading toward an advanced degree
or certificate;
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2. An individually planned program approved by the Superintendent's
Advisory Commitiee designed to enable the individual to attain further
depth and competency in specialized fields;

3. Research, study and writing directly related to the development and
improvement of the educational program of the Milford Public Schools.

B. Eligibility

Any member of the professional staff may apply for sabbatical leave subject to the
following requirements:

1.

The individual must hold professional certification for his current position
assignment;

The individual must have been employed by the Milford system for a
minimum of seven (7) complete and consecutive school years;

The individual must agree to return to the Milford system for a minimum
period of two (2) complete school years after completing sabbatical leave.

C. Administration and Procedure

1.

General

a. The maximum number of professional staff members on sabbatical
leave at one time shall be five (5) members of the professional
staff.

b. The period for a sabbatical leave shall be a continuous half school
year or a continuous full school year.

C. The approval of a sabbatical leave shall be contingent upon finding
a qualified replacement for the period involved.

d. The grantee shall agree to make initial, interim and final reports to
the Board of Education during the leave period and to keep the
Board continuously informed as to address and location.

e. Upon return to the school system, the grantee will be assigned, if
possible, to the same or equivalent position; but the Board of
Education reserves the right, as for all staff members, to assign to
any position appropriate to the certification, training, and
experience of the individual and involving the same areas of
certification as the position held immediately prior to sabbatical
leave.
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2. Approval

a. The joint committee shall recommend for approval any application
which has been approved by said committee.
b. The subsequent approval of the Board of Education will be
necessary for the implementation of sabbatical leave.
3. Applications and Reports
a. Written applications will be submitted to the Superintendent by
November 1st of one school year to be considered for the following
school year.
b. Applications shall include the following:
() Purpose of sabbatical leave;
(ii) QOutline of planned program including projected courses and
names of institutions involved,;
(i)  Value to the individual and to the school system.
C. Applicaticns shall be evaluated by the Superintendent and the
Board on the basis of the following factors:
(i) Stated purpose as supported by the projected program of
study;
(ii) Potential benefit to the school system and 1o the individual;
(iif)  Evidence, through quality of service that the individual will
benefit from a sabbatical grant;
(iv)  Seniority of service in the Milford system;
(v) Other factors deemed important.
d. Pursuant to Application:
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(ii)

The applicant shall be notified within ten (10) school days
that the application has been received;

All applicants will be interviewed by the Joint Committee;
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(iii)

The applicant shall be notified no later than November 15t
of the decision of the joint committee, and, in the event of
positive approval by the joint committee, no later than
February 1st of the Board's acceptance or rejection.

e. During the sabbatical period, the following reports will be made to
the Superintendent by the grantee and in turn reviewed by the
Superintendent and the Board:

(i)

(ii)

(iif)

(iv)

D. Pay and Benefits

Initial report: to be made not later than two weeks after the
beginning of the sabbatical period. This report will describe
the actual program of study in progress and the projected
program;

Interim report: to be made at midpoint of the sabbatical
period. This report will briefly confirm progress with the
approved plan of study;

Final report: to be made not later than one month following
the termination of the sabbatical period. This report will
summarize the period of study and research and will include
as appropriate names of institutions attended, courses or
activities pursued, transcripts of credit and audit work
completed, experience gained, and an appraisal of the value
of the program during the leave period. An employee shall
not be considered as having completed the requirements of
the sabbatical leave until this report has been approved by the
Superintendent; '

Other reports: substantial changes in the planned program as
defined in the application will be the subject of an immediate
report to the Superintendent and must receive approval by
him to maintain the validity of the granted sabbatical leave.

1. Salary and Compensation

a. Sabbatical pay shall be at the rate of 100% of the pay which the
individual would receive if he were employed full time on an active
staff status during the sabbatical period, adjusted to proportionately
correspond to the [ength of the sabbatical period.

b. Pay pericds shall be the same as that of the teaching staff.
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2.

C. Fringe benefits, as established for the active professional staff, will
be authorized for the grantee.

d. Teachers' retirement deductions are optional with the individual and
by regulation, Section 10-164-2, must be based on "the salary to
which such member would have been entitled if engaged actively in
teaching."

e. For purposes of salary increments, sabbatical periods will be
considered the equivalent of full active staff status.

f. The Superintendent must be notified promptly of accident, iliness,
or other condition which may affect the progress of the individual in
his planned program of study.

Breach of "Two Year Agreement"”

in the event a staff member does not fulfill his agreement {o serve, following completion
of the school year of the sabbatical period on the professional staff of the Milford
system on a fuil time active staff basis and for two full years, as such years are defined
for his position, the following shall apply and shall serve as part of the written and
declared sabbatical leave agreement between the member and the Board of Education:

a.

3.

For service, as defined above, of less than one full year, the grantee shall
reimburse the Board of Education the full sabbatical pay received and the
monetary value of all fringe benefits received during the sabbatical period;

For service, as defined above, of more than one year but less than two full
years, the grantee shall reimburse the Board of Education one-half the
sabbatical pay received during the sabbatical period;

Such reimbursement shall be made to the Board of Education in one lump
sum within sixty (60) days of such breach of agreement;

The Board of Education may, under unusual and exceptional
circumstances such as prolonged illness or death, waive the above
requirements for reimbursement either in whole or in part.

Fellowships, Scholarships, Grants and Earnings

If, during the sabbatical period, the grantee received compensation from other and
outside sources such as a fellowship, grant, scholarship and if he receives earnings from
other employ, the sabbatical pay or grant will be reduced by an amount equal to the
excess of the total of such other compensation and sabbatical pay over the annual salary
he would have received if he had remained on active staff status.
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As a condition to receiving sabbatical leave and pay, the grantee must agree to declare
to the Board of Education all other and outside compensation as defined above.

ARTICLE 49

JURY DUTY
Any teacher who is called for jury duty shali receive the necessary leave to fulfill this legal
obligation. This leave shall not be deducted from sick leave or from personal days., The
staff member shall receive a rate of pay equal to the difference between his professional
salary and jury fee. No compensation shall be provided to teachers who volunteer for
jury duty or who postpone jury duty from the summer to the school year.

ARTICLE 50

CONFERENCE AND PROFESSIONAL LEAVE

A When it is evident that convention or conference attendance or the observation of
any activity in another school building or school system will contribute to the
effectiveness of the instructional program, on the recommendation of the
Superintendent, the Board of Education may grant convention or conference
leaves or permission to observe an activity in another school building or school
system to teachers without loss of pay.

B. The Board shall pay the reasonable expenses (including fees, meals, lodging
and/or transportation) incurred by teachers who attend workshops, seminars,

conventions, conferences, or other professional improvement sessions with the
advance approval of the Board of Education.

ARTICLE 51

EXTENDED LEAVES OF ABSENCE

A When granted, these are to be without pay.

B. When a teacher returns to service after an extended leave of absence due to
iliness or convalescence, he shall be placed on the next step of the salary
schedule, if upon the granting of the leave, the teacher had served more than one-
half of the school year.

C. Such leaves may be granted at the discretion of the Board of Education only upon
recommendation of the Superintendent for the following reasons:

1. Due to poor health beyond the period of accumulated sick leave.

2. Convalescence beyond the period of accumulated sick leave.
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D. Other extended leaves of absence may be granted by the Superintendent at his
discretion.

ARTICLE 52

EXTENDED LEAVES OF ABSENCE FOR FURTHER STUDY

A. Such leave may be granted, without pay, at the discretion of the Superintendent.

B. A teacher on ieave shall receive salary increment or step for the period of leave.
Upon returning to teaching service in the system after a leave, the salary shall be
that of the step on the schedule the teacher would receive had he not been absent
from service to the system. If the teacher upon return qualifies for a higher
classification, the proper transfer shall be made as provided for in the salary
schedule, provided that the teacher completes, to the satisfaction of the
Superintendent, the minimum number of credits set forth in Article 48 or some
alternative, approved program.

C. A teacher granted a leave of absence for study shall be required to sign a written
agreement that he shall render at least one school year of service following his
return to the school system.

D. A teacher returning from a leave of absence for further study shall be restored to
the same or comparable position heid at the time the leave was granted unless
otherwise agreed to by the teacher and Superintendent.

E. All rights, benefits and privileges of the teacher on leave of absence for further
study shall continue in fuli force and effect during the leave at his own expense.

ARTICLE 53
GENERAL LEAVE

A teacher may be allowed leave at the discretion of the Superintendent, without loss of
salary, to begin programs of study which result from foundation or scholarship grants,
and which necessitate personal presence in advance of the close of school.

ARTICLE 54
EXCHANGE TEACHER LEAVE

In any year teachers may voiuntarily be exchanged for teachers from some other school
administration district in the United States or in some foreign country. Such exchanges
shall be initially recommended by the Superintendent to the Board of Education, which
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shall recommend final action. All rights and privileges of the exchanged teacher shall
continue in full force and effect during the exchange period.

ARTICLE 55

MATERNITY, ADOPTION, CHILDREARING LEAVE

A. Pregnancy and Childbirth

1.

Disabilities caused or contributed to by pregnancy, miscarriage, abortion,
childbirth and recovery there from, shall be treated as an illness or
temporary disabilities for all job-related purposes. (The terms "illness" or
"temporary disability" shall be interpreted as being within the meaning of
the term "sick" as used in Section 10-156 of the General Statutes of
Connecticut.)

Accumulated sick leave shall be available for use during periods of such
disability; provided, however, such sick leave shall not be available upon
the expiration of six (6) weeks after the delivery of a child, except as
outlined in Paragraph three (3) of this article.

Any teacher who remains physically unable to work after a period of six
(6) weeks past the date of delivery shall be required to prove the disability
through a physician's certification of inability to return to work due to
physical iilness or disability. Payment for such additional period shall be
from the teacher's accumulated sick leave only. If such continued
disability is not proven, then the leave taken past the six (6) week period
shall be leave without compensation.

Leave taken pursuant to subparagraphs 1 and 3 of this Paragraph A shall
be counted towards leave available under the Federal Family and Medical
Leave Act ("FMLA").

A certified teacher who becomes pregnant shall, as early as an
approximate date of anticipated disability can reasonably be determined,
submit a written statement from her physician indicating her present
physical condition, the expected childbirth date, and any limitations which
may affect her ability to continue in her normal employment whether
currently or in subsequent months.

The commencement and the termination dates of the maternity leave shall
be mutually agreed upon by the teacher and the Superintendent after
review of the physician's certificate described above. Leave shall begin
when, in the opinion of her physician, she is no longer physically able fo
work.
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Disability leave beyond any accumulated sick leave shall be available, for
such reasonable further period of time as a female employee is
determined by her physician to be disabled from performing the duties of
her job because of pregnancy or conditions attendant thereto, provided
application is made to the Board and the Board, in its discretion, grants
that application.

A teacher on maternity leave shall provide the Board with thirty (30) days
written notice of her intention to return to active service. If, upon
submission of medical evidence satisfactory to the Superintendent that the
teacher is able to resume her normal teaching duties, the teacher shall be
reinstated to a position generally comparable to the position held by the
teacher prior to the commencement of her maternity disability leave,
taking into consideration the needs of the students and the best interest of
the school system. Failure of the teacher to provide the thirty (30) days
written notice of reinstatement or failure of the teacher to apply for
reinstatement in the system for the school year following the school year
in which maternity leave is taken shall be considered a voluntary
resignation and will be so treated.

During the period of maternity leave, said teacher may apply for an unpaid
childbearing leave pursuant to Section C of this article.

Following the birth of a child, a teacher may request family leave pursuant
to the FMLA. FMLA provides up to 12 weeks of unpaid leave, with
continuation of health benefits for qualified employees within a given 12
month period, calculated from the date on which such leave first
commences. Any paid maternity leave taken shall be counted towards the
twelve weeks of available FMLA leave. In the event a teacher fails to
return from FMLA leave the Board has the right under FMLA to recoup the
cost of providing health insurance coverage during the leave.

B. Childrearing Leave

1.

Teachers may apply for a childrearing leave following the birth of a child,
or because of an adoption of a child or because of the placement of a
foster child in their stewardship.

Under normal conditions, a teacher must apply for such childrearing leave
at least thirty (30) days prior to the commencement of said leave.

A childrearing leave will not exceed one year in duration. However, if such
leave commences after April 1 of a school year, the Board may grant an
extension of the leave beyond one year to allow the leave termination to
coincide with the start of a new school year.
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4, The commencement and the termination dates of the childrearing leave
shall be mutually agreed upon by the teacher and the Superintendent.

5. Childrearing leave shall be without compensation.

6. No experience credit on the salary schedule shall be granted for the leave
period.

7. During the period of childrearing leave, the Board shall not be obligated to

pay for the teacher's fringe benefits; however, if the teacher requests that
such leave be treated as FMLA leave, group health insurance benefits will
be continued in accordance with the FMLA.

8. Failure of the teacher to apply for reinstatement in the system for the
school year following the school year in which the childrearing leave is
taken, shall be considered resignation and will be so treated. A teacher
on childrearing leave shall provide the Board with thirty (30) days notice of
his intention to return to active service in order to be reinstated.

9. Upon termination of leave, the teacher shall be reinstated to a position
generally comparable to the position held by the teacher prior to the
commencement of the childrearing leave, provided, taking into
consideration the needs of the students and the best interest of the school
system, that such a position is available.

10. Leaves granted for childrearing purposes shall not be the basis for
termination of employment, provided, however, that the failure of the
teacher to comply with any of the provisions hereunder will result in a
forfeiture of all benefits under this policy, and such teacher shall be
subject to immediate dismissal.

11.  FMLA leave shall also be available in the event of the adoption of a child,
in accordance with, and subject to the provisions of FMLA. Such leave
shall be unpaid; however, health insurance benefits will be continued. As
is the case with all other FMLA leave, should the teacher fail to return to
work at the end of the leave the teacher must reimburse the Board for the
cost of providing group medical insurance coverage during said period.

ARTICLE 56

MILITARY LEAVE

A, Each professional employee certified by the State Board of Education and
employed by the Milford Board of Education who is a member of the reserve
corps of any branch of the armed forces of the United States, as defined by
Section 27-103 of the 1967 supplement o the General Statutes, shall be entitled
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to absent himself from his duties or services while engaged in required field
training in such reserve corps. No such employee shall be subjected by any
person, directly or indirectly, by reason of such absence, fo any loss of pay or
loss or reduction of vacation or holiday privileges or be prejudiced by reason of
such absence with reference to promotion or continuance in employment or to re-
employment. The period of absence in any calendar year shall not exceed thirty
(30) days.

B. Any professional employee certified by the State Board of Education and
employed by the Milford Board of Education who leaves such employment for
the purpose of entering the armed forces of the United States as defined in
Section 27-103 of the 1967 supplement to the General Statutes, shall be re-
employed by the Board of Education as hereinafter provided, provided he makes
application for return to such employment within ninety (90) days after he has
received a certificate of honorable separation from the armed forces. The Board
of Education shall employ such applicant in his former position and duties if such
employment is available; and if not, shall employ such applicant in an equivalent
position for which he is qualified. Any employee returning to the employ of the
Milford Board of Education as herein provided shall be credited with the period of
such service in said armed forces to the same extent as though it had been a
part of the term of employment by such Board of Education. This section shall
not apply to any such employee who, because of voluntary re-enlistment, has
been absent from the employ of such Board of Education for a period of more
than three (3) years in addition to war service as defined in said Section 27-103
or compulsory service and the ninety (90) day period as hereinbefore provided.

PART V - TEACHER ASSIGNMENTS, TRANSFERS, PROMOTIONS

ARTICLE 57

TEACHING ASSIGNMENTS

A. Teachers initially employed by the Board shall receive their building, grade,
and/or subject assignments from the Superintendent's office.

B. Teachers already in the system shall receive notification of their initial programs
and schedules for the ensuing school year, including the schools in which they
will be assigned, the grades, and the subjects they will teach, and any special or
unusual classes they will have on June 1%, whenever possible, as determined
solely by the Superintendent of Schools.

C. Teacher assignments shall be made without regard to age, race, creed, color,

religion, nationality, sex, or marital status, and shall not be made capriciously,
arbitrarily, or in abuse of the Board or Superintendent's discretion.
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ARTICLE 58

TEACHER TRANSFERS

When a reduction in the number of teachers in a school is necessary, volunteers
shall be transferred first. Seniority in the Milford system shall be considered as
one factor in selecting the volunteer.

When involuntary transfers are necessary, length of service in the Milford system
shall be one factor in determining which teacher is to be transferred. Teachers
being involuntarily transferred will be transferred only to a comparable position
whenever possible.

An involuntary transfer shall be made only after a pre-scheduled meeting
between the teacher involved and the Superintendent or his designee, at which
time the teacher shall be notified of the reasons for the transfer. The teacher
may be accompanied at such meeting by representatives of the Association. In
the event that these procedures are not followed or in the event of a violation of
any other provision of this article, except for Section G, a grievance may be
initiated at level three.

Whenever vacancies other than promotional positions occur, the Board shall
publicize the same by giving written notice of such vacancy to the Association
and provide for appropriate posting in all schools within five (5) days of the first
day of January, March and April. Up to date information regarding vacancies
may be obtained from the Superintendent's office at any time by teachers.
Length of service shall be considered as one factor in filling such vacancies.

Teachers who desire to transfer to another building shall file a written statement
of such desire with the Superintendent not later than February 15". Such a
statement shall include the grade and/or subject to which the teacher desires to
be assigned or the school or schools (in order of preference, if the teacher has
preference) to which he desires to be transferred.

Teachers who desire a change in grade and subject assignment shall request
this in writing to the Principal and/or immediate supervisor.

Depending on school enroliment of that current school year, notice of transfer
shall be given to the teacher not later than one week prior to the last day of
school of each school year of the contract.

Any teacher transferred due to a reduction in force of his position shall be entitled
to the first vacant position in his original certification after all teachers have been
recalled for that area.
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l. Teacher transfers shall be made without regard to age, race, creed, color,
religion, nationality, sex or marital status, and shall not be made capriciously,
arbitrarily or in abuse of the Board or Superintendent's discretion.

J. In the determination of assignments and transfers, the convenience and wishes
of the teacher shall be considered to the extent that these considerations do not
conflict with the instructional requirements and best interests of the school
system and the pupils in recognition of the fact that the assignment and transfer
of teachers is the sole responsibility of the Superintendent of Schools subject to
the provisions of this and the foregoing Article.

ARTICLE 59

PROMOTIONS

A. Positions as used in this section means any position which pays a salary
differential and/or involves an additional or higher level of responsibility.

B. Vacancies of positions which occur shall be filled pursuant to the following
procedures:;

1. Any teacher may file his application for promotion with the Superintendent
of Schools on the appropriate forms provided, at any time, regardless of
whether an opening exists at the time of filing. Such applications must be
accompanied by relevant written materials (such as transcripts) verifying
the applicant's certifiability and suitability for the position or positions for
which he is applying unless the information is already included in the
teacher's file;

2. The existence of vacancies of positions shall be adequately publicized
throughout the Milford School System, including a notice in every school
within the system (by posting or otherwise) as far in advance of the date of
filling such vacancy as possible. Where need to fill a vacancy of position
arises during the summer months when teachers are on vacation,
notification shall accompany the bi-weekly paycheck (those teachers who
choose to take advantage of Article 15, Section C, the lump sum summer
payment, will be notified of such vacancies by mail if they leave sufficient
self-addressed, stamped envelopes with the Superintendent's office and
provided that they have filed an application pursuant to Section B.1 of this
article). In cases where the filling of one position will create another
position or positions, all of the vacancies may be publicized at the same
time and in the same notice by the addition of the words "and all positions
which may be made available by the filling of this position". Example:
“There is an opening for the position of Principal of the Joseph A. Foran
High School and all positions which may be made available by the filling of
this position”;
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3. The notice of vacancy of position shall clearly set forth the qualifications
for the position;

4, Teachers who desire to apply for these positions shall notify the
Superintendent of Schools, in writing, of the position or positions for which
they are applying within one week of the publication of the notice of
vacancy;

5. The position advertised, and any and all other positions created by an
internal promotion to fill this position may be filled by the Board of
Education at one and the same time at the discretion of the
Superintendent and the Board of Education;

6. Such positions shall be filled on the basis of qualifications for the vacant
position, provided that where two or more applicants are substantially
equal in qualification, preference shall be given to qualified teachers
currently employed by the Board,;

7. All appointments shall be made without regard to age, race, creed, color,
religion, nationality, sex or marital status.

PART VI - ASSOCIATION BENEFITS

ARTICLE 60
ASSOCIATION MEETINGS

A. The Association may call meetings in each school before or after school or
during the lunch hour upon request to and permission from the principal,
pursuant to Article 64 (Use of School Facilities). Individuals having assignments
at the time the meeting is scheduled must request and receive individual
permission to attend. Permission in either instance shall not be unreasonably
withheld.

B. Teachers serving as members of the Association's Executive Board shall be
allowed to leave their respective buildings immediately following the student
dismissal on the day of Association Executive Board meetings. The Association
shall provide the Superintendent with a list of Executive Board members and a
list of Executive Board meeting dates at the beginning of the school year.
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ARTICLE 61
EETINGS BETWEEN ASSOCIATION AND SUPERINTENDENT

A. The Superintendent of Schools shall meet regularly with representatives of the
Association to discuss matters of professional concern as well as matters relating
to the implementation of the Agreement. Such meetings shall be scheduled at
times mutually convenient to both parties.

1. The Superintendent may meet in person, or through his designated
representatives, and may include at the meeting such members of his
administrative staff as he may desire.

2, The Association and the Superintendent will submit, at least one week in
advance of such meetings, items which they wish to be placed on the
agenda for discussion.

B. Nothing in this article shall be deemed to curb the absolute right of the
Superintendent and/or the Board to appoint and meet with ad hoc committees
made up of individual teachers for the purpose of discussing such administrative
matters as the Superintendent and/or the Board may desire. It is understood,
however, that such committees shall not discuss matters which by statute are
reserved to the Association as the representative of teachers for professional

negotiation.
ARTICLE 62
DUES DEDUCTION AND SERVICE FEES
A. Conditions of Continued Employment

All teachers employed by the Milford Board of Education shall, as a condition of
continued employment, join the Association or pay to the Association a service
fee. Said service fee shall be equal to the proportion of Association dues
uniformly required of members to underwrite the costs of collective bargaining,
contract administration, and grievance proceedings.

B. Members

All teachers who elect to join the Association shall sign and deliver to the
Association, if they have not already done so, an authorization for the payroll
deduction of membership dues of the Association, the CEA and NEA. Said
authorization shall continue in effect from year to year unless such teacher shall
notify the Board of Education and the Association in writing in the month of
August of any year. [f said notice is timely delivered, it shall mean that in the
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coming school year said teacher shall pay the service fee as described in Section
A above, and paid in accordance with Section C below.

Non-members

For those teachers who have not joined the Association and delivered said
authorization card by October 1st of the first year of this contract, the Board of
Education agrees to deduct the annual service fee from their salaries through
payroll deduction. The amount of said service fee, equal in amount to the local,
state and national membership dues shall be certified by the Association to the
Board by January 1% of the current school year.

Subseguent Employment

Those teachers commencing employment after the date of execution of this
contract shall, within thirty (30) days of such commencement, sign and deliver to
the Board of Education an authorization card as described in Section B of this
article or fall under the provisions of Section C of this article after such thirty (30)
days.

Resignations, Retirements, Leave

If during the school year, a teacher resigns, retires, receives a leave, or has his
employment terminated, the balance of the annual dues or service fee shall be
deducted from his final paycheck.

Forwarding of Monies

The Board agrees to forward to the Milford Education Association each month all
monies deducted during that month for local dues and local service fee
deduction. The Board further agrees to send each month, all monies deducted
during that month for CEA and NEA dues and CEA/NEA service fee deduction to
the Connecticut Education Association, 21 Qak Street, Hartford, Connecticut.

Lists

No later than the first paycheck in October of each school year, the Board shall
provide the Association with a list of all employees of the Board of Education and
the positions held by said employees. The Board shall notify the Association
monthly of any changes in said list.

Indemnification

The Association hereby agrees to indemnify, defend, and save the Board
harmless from any claim or lawsuit arising from the Board's fulfilment of its
obligations under this section. The Board agrees that the Association shall
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assume the exclusive legal defense of any such claim or lawsuit. In assuming
such defense, on the Board's behalf, the Association shall utilize its staff
attorneys as legal counsel. l.egal counse! of the Association shall confer with the
Board or its representatives concerning claims and actions against the Board.

l. The Association shall have the right to compromise or settle any claim or lawsuit
against the Board under this section.

ARTICLE 63

ASSOCIATION LEAVE

A. ff negotiation meetings between the Board and the Association are scheduled
during normal working hours of a school day, not more than six (6)
representatives of the Association shall be relieved from all regular duties without
loss of pay, without having the day deducted from any sick or personal leave, as
necessary, in order to permit their attendance at such meetings.

B. When it is necessary, pursuant to the Grievance Procedure in Article Il of this
Agreement for School Representative, member of the PR&R Committee or other
representative designated by the Association to investigate a grievance or attend
a grievance meeting or hearing during the school day, he shall, upon notice to
his Supervisor and/or Principal and the Superintendent by the President of the
Association, be released without loss of pay, as necessary in order to permit
participation in the foregoing activities, but this privilege shall be limited to one
Association representative per grievance per day. Any teacher whose
appearance in such investigations, meetings, or hearings, as withess is
necessary shall be accorded the same right.

ARTICLE 64

USE OF SCHOOL FACILITIES

A. The Association will have the right to use school buildings without cost at
reasonable times for meetings, provided, however, that the Association will be
required to pay for any additional custodial costs involved by reason of said
meetings. The Principal of the building in question will be requested for
permission in advance of the time and place of all such meetings in order to
provide the Principal with sufficient time to attempt to procure such facilities.

B. There will be one (1) bulletin board in each school building, which will be placed
in the faculty lounge, exclusively for the purpose of displaying notices, circulars
and other Association material. Copies of all such material will be given to the
building Principal for his approval prior to posting, but such approval will not be
unreascnably withheld.

{00940904.00C Ver. 1} 55



C. Use of school equipment for Association use shall be freely granted when such
equipment is not in use. The cost of any materials used will be borne by the
Association.

D. Upon making arrangements with the Principal, the Association may use the
gymnasium and other athletic facilities at the high schools, without cost. The
Principal of the building in question will be notified in advance of the time and
place of all such meetings.

PART Vi - PROCEDURAL

ARTICLE 65

GENERAL PROVISIONS

A. It is understood that this Agreement is subject to, and shall operate within the
framework of, the Statutes of the State of Connecticut.

B. Except as otherwise expressly provided for in this Agreement, the Board of
Education retains the sole and exclusive right to direct the operations of the
school system which shall include the right to schedule personnel, hire,
terminate, assign, promote, and transfer personnel. It is understood that
teachers shall continue to serve under the direction of the Superintendent of
Schools and in accordance with Board administrative policies, rules and
regulations, provided that the provisions of the Agreement shali supersede and
prevail over any conflicting provisions.

C. No party to this Agreement shall discriminate in any way against any teacher by
reason of his membership or non-membership in, or participation in the activities
of, the Association or any other organization.

D. Teachers whose classrooms are moved shall be paid at their per diem rate not to
exceed $500 in total for packing and unpacking.

ARTICLE 66

SCOPE OF AGREEMENT

A. This Agreement constitutes the entire contract between the Board of Education
and the Milford Education Association and settles all demands and issues with
respect to all matters subject to professional negotiations. Nothing in this
Agreement which changes pre-existing Board policy, rules or regulations shall
operate retroactively unless expressly so stated.

{00940904.00C Ver. 1) 56



B. Therefore, except as provided for pursuant to Article 2 (Consuitation), for the
duration of this Agreement, the Board of Education and the Milford Education
Association waive the right to negotiate collectively with respect to any subject or
matter which is subject to professional negotiations whether or not such subject
or matter is specifically referred to herein.

C. All provisions of this Agreement shall apply equally to all teachers without
discrimination in regard to age, race, creed, color, religion, nationality, sex or
marital status.

D. The Board of Education and Milford Education Association subscribe to the
principle that differences shall be resolved by peaceful and appropriate means
without interruption of the school program. The Association therefore agrees that
it will not, during the term of this Agreement or any extension thereof, instigate or
authorize a strike, work stoppage, work slowdown, sit-in, picketing or other
concerted refusal to perform work or organize interference with the efficient
operation of the school system. The Association further agrees to cooperate with
the Board in an effort o end any such unauthorized action.

E. Any provision of this Agreement may be waived by mutual agreement of the
Milford Board of Education and the Milford Education Association Executive
Board.

ARTICLE 67

MAINTENANCE OF STANDARDS

All conditions of employment existing at the date of the execution of this contract shall
be maintained at no less than the minimum standards in effect in the Milford School
System at the time this Agreement is signed, provided that such conditions shall be
improved for the benefit of teachers as required by the express provisions of this
Agreement. This Agreement shall not be interpreted or applied to deprive any teacher
of professional advantages, heretofore in effect, unless specifically stated herein. This
provision shall not be interpreted to deprive or curtail the Superintendent or the Board
from implementing modifications or innovations in the educational process in the City of
Milford, in accordance with their statutory obligations.

ARTICLE 68

SEPARATION AND RECALL

A. GENERAL STATEMENT OF POLICY:

It is recognized that under Section 10-220 and 10-4a of the Connecticut General
Statutes, the Board of Education has the responsibility to maintain good public
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elementary, middle and secondary schools and to implement the educational
interest of the state. However, recognizing also that it may become necessary to
eliminate certified staff positions in certain circumstances, this binding policy is
adopted to provide a fair and orderly process should such elimination become
necessary.

B. DEFINITIONS:

1. As used herein the term "days" shall mean calendar days;

2. As used herein the term "teacher" shall apply to any employee of the Board
of Education who holds a certificate issued by the Connecticut State Board
of Education and is employed in a teaching or administrative position below
the rank of Superintendent.

C. PROCEDURE:

1. Prior to commencing action to terminate teacher contracts under this
procedure, the Board of Education will give due consideration to its ability
to effectuate position elimination and/or reduction in staff by:

a Voluntary retirements;
b. Voluntary resignations;

c Transfer of existing staff members;
d Voluntary leaves of absence.

2. If a teacher has attained tenure status, his or her contract of employment
may be terminated if there is no other position for which that teacher is
certified. This shall include first preference with regard to positions that are
held by non-tenure teachers, in addition to positions that are open and
available. Determination of those to be released shall be in the following
order:

a. Teachers holding a Durational Shortage Area Permit (DSAP),
temporary 90-day certificate or certificate of eligibility*;

b. Non-tenured teachers holding an nitial Education, Interim Education,
and Provisional Education Certification*;

C. Non-tenured teachers holding Professional Education Certification®;

d. Tenured teachers according to seniority*.

* Least number of years of service being released first.
3. The following criteria shall be applied by the Board of Education to

determine reductions in personnel. These criteria are listed in the order in
which they are applied, as follows:
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a. Teacher's most recent date of hire by the Milford Board of
-Education;

b. Total length of teaching service in the Milford system;

c. Total length of teaching service in any school system;

d. Years of duty in the military, Peace Corps or Vista;

e. In the event a reduction in personnel must be effected and all of the
above four criteria are equal, the Superintendent shall, in his
discretion, make a recommendation to the Milford Board of
Education as to the particular person to be laid off.

4. For the purposes of involuntary transfers due to closing of an elementary,

or middle school classroom section or sections, a grade level is equivalent
to a high school department. When it is necessary to close an
elementary, middle or high school classroom section(s) the least senior
teacher in that grade level or department will be the one who is to be
displaced. The displaced teacher shall have the option to remain in his
assigned school as long as there is an opening at that school for which he
is certified, or may elect to be transferred to an opening in the same grade
level or department at another school. |If there is not an open position
within the school, or if the teacher does not wish to assume one that is
open, the teacher will be involuntarily transferred to another position in
keeping with Article 58, Teacher Transfers. If more than one teacher is
being displaced, the choices expressed within this provision shall be
offered to teachers on the basis of their seniority with the most senior
given the first choice. (For example, if a first grade classroom or an
English position in a particular school needs to be closed, the least senior
teacher in first grade or the least senior English teacher at that school
would be the one fo be displaced. This displaced teacher to be
transferred has the option to assume, if certified, another open position
within that school, or to assume an open first grade position or an English
position at another school. If the teacher does not elect either of these
options, the individual will receive his or her assignment in accordance
with Article 68 of the Agreement)

D. In no event shall any factors other than those listed above be taken into account
in determining reductions in personnel.

E. This provision is intended by the parties to represent an explanation and
amplification of the current Board policy and provisions regarding reductions in
personnel and is not intended to be a modification or alteration of such
provisions.

F. RECALL PROCEDURE:

If the contract of employment of a teacher is terminated because of elimination of
position, the name of that teacher shall be placed on a reappointment list for 36
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months. If a position becomes open during such period, the teacher with the
most seniority and the proper certification shall be recalled first. Such teacher
will be notified in writing by registered mail, sent to his last known address at
least thirty (30) days prior to the anticipated date of re-employment where
possible. The teacher shall accept or reject the appointment in writing within
seven (7) days after receipt of such notification. If the appointment is accepted,
the teacher shall receive a written contract within twenty (20) days of receipt of
the teacher's reply by the Board of Education. If the teacher rejects the
appointment offer or does not respond according to this procedure within seven
(7) days after receipt of such notification, the name of the teacher will be
removed from the recall list.

ARTICLE 69

AMENDMENT
This Agreement shall not be altered, amended or changed except in writing and
pursuant to Article 2 (Consultation) and signed by both the Board and the Association,
which amendment shall be appended hereto and become a part hereof.

ARTICLE 70

SEVERABILITY

In the event that any provisions or portion of this Agreement is ultimately ruled invalid
for any reason by an authority of established and competent legal jurisdiction, the
balance and remainder of this Agreement shall remain in full force and effect.

ARTICLE 71
HOLDOVER

In the event that the Board and the Association shall fail to secure a successor
agreement as hereinbefore provided in Article 1 (Professional Negotiations) prior to the
expiration of this Agreement, the Association and the Board may, upon mutual written
consent, elect to extend the duration of this Agreement for any period of time, not to
extend beyond the date of the execution of a successor agreement.

ARTICLE 72

DURATION, SIGNATURE BLOCK

The provisions of this Agreement shall be effective as of September 1, 2017 and
shall continue and remain in full force and effect for the period ending August 31, 2020.
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IN WITNESS WHEREOQOF, the parties have hereunto set their hands and seals as

of this |5 day of Oc XDbgr , 2016,

Agreed to:
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MILFORD BOARD OF EDUCATION

By: Susan Glenno

Its: Chairperson

BY: Elizabetf E. Feser, Ed.D.

lts/ Superintendent

MILFORD EDUCATION ASZIAT[ON

By: Christopher Johnsfgn
Its: President

MM 2 gu,‘_.- Cotrnt

By: Mary—éllen Coloski, Ph. D.
Its: Negotiating Committee Chair



PART VIl - APPENDIX, EXHIBITS

APPENDIX A

TEACHER'S INITIAL CONTRACT

The Board of Education of the Town of................. , Connecticut, hereby agrees to
EMPIOY...ccoiiiiiie ,
and......coocoereeneniennee {to who the term
"teacher" hereinafter refers) hereby agrees to
serve, under the direction of the Superintendent of Schools, as a ........ccccceees in the
public schools of said Town, for the school year beginning.......... 20..... and ending

................. ,20...., subject to the conditions stated below.

In accordance with the provisions of the prevailing salary schedule of the Board of
Education for said Town, the Board has voted and hereby agrees to pay said teacher,
and said teacher hereby agrees to accept, for service during the above stated period, an
annual salary of $........ in  periodic installments, payable as follows:
........................ beginning .................,20..., and subject to required deductions for the
State Teachers' Retirement Fund and the United States Withholding Tax, and other
agreed-to deductions which the teacher may in writing authorize.

This contract shall be renewed annually by operation of law during the period of
said teacher's first four years of continuous employment by said Board, unless the
teacher has been notified in writing prior to April first in one school year that the contract
will not be renewed for the following year. For each year for which this contract is
renewed, the annual salary of the teacher shall be in accordance with the provisions of
the prevailing salary schedule of the Board of Education for said Town, and as
determined through the signing of a teacher's annual salary agreement.

This contract may be terminated by mutual consent at any time. It may be
terminated by the Board for cause as provided by statute. The teacher may resign for
good reason by submitting at least thirty days' written notice at any time except during
the month of August, during which month, unless the contract has been terminated by
mutual consent or Board action, the teacher will accept employment with no other Board
of Education in Connecticut; provided that in the event no salary agreement for the
ensuing year has been signed by August first, limitations on the teacher's resigning shall
not be binding until such an agreement has been signed.

The teacher may, upon written request filed with the Board within ten days after
the receipt of any notice from the Board of its intention to terminate or not to renew this
contract, be entitled to a hearing before the Board to be held within fifteen days of such
request and at such hearing the reason or reasons for the termination or the non-renewal
of the contract shall be made known. The teacher shall have the right to appear with
counsel of his choice at such hearing.
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This contract is subject to the Statutes of the State of Connecticut and the rules
and regulations of the Board of Education.

SIGNED:
Teacher.................. Board of Education of Milford
Date ....ccocoovivininn BY .
Superintendent
Date......ccco e,
T.8.C. form 3
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APPENDIX B

TEACHER'S LONG TERM CONTRACT

(Effective Beginning With the Fifth Year of Continuous Employment)

The Board of Education of the Town of............... , Connecticut, hereby agrees to
employ......ooooe i and.. {to whom the term "teacher"
hereinafter refers) hereby a‘grees to serve, under the direction of the Superintendent of
Schools, as a ......cccoeeeeen. in the public schools of said Town, on a continuing basis,
subject to the conditions stated below, beginning.......... ,20...... Said Board of Education
agrees to pay said teacher an annual salary in accordance with the provisions of the
prevailing salary schedule of the Board of Education for said Town, and determined
through the signing of a teacher's annual salary agreement.

This contract of employment shall continue in force from year to year, subject to
the following conditions:

(a) It may be terminated by mutual consent at any time.

(b) The teacher may resign for good reason by submitting at least thirty days
written notice at any time except during the month of August, during which month,
unless the contract has been terminated by mutual consent or Board action, the teacher
will accept employment with no other Board of Education in Connecticut; provided that
in the event no salary agreement for the ensuing year has been signed by August first,
limitations on the teacher's resigning shall not be binding until such an agreement has
been signed.

(c) The Board may terminate this contract at any time for one or more of the
following reasons: (1) inefficiency or incompetence; (2) insubordination against
reasonable rules of the Board of Education; (3) moral misconduct; (4) disability, as
shown by competent medical evidence; (5) elimination of the position to which the
teacher was appointed if no other position exists to which he may be appointed if
qualified; or (6) other due and sufficient cause; provided, prior to terminating the
contract, the Board of Education shall give the teacher a written notice that termination
of his contract is under consideration and, upon written request filed by the teacher with
the Board within five days after receipt of such notice, shall within the next succeeding
five days give the teacher a statement in writing of its reasons therefore. Within twenty
days after receipt from the Board of Education of written notice that contract termination
is under consideration, the teacher may file with the Board a written request for a
hearing, which the Board shall hold within fifteen days after receipt of such request.
Such hearing shall be public if the teacher so requests or the Board so designates. The
teacher shall have the right to appear with counsel of his choice at such hearing,
whether public or private. The Board of Education shall give the teacher its written
decision within fifteen days after such hearing. Nothing herein contained shall deprive
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the Board of Education of the power to suspend the teacher from duty immediately
when serious misconduct is charged, without prejudice to the rights of the teacher as
otherwise provided herein.

This contract is subject to the Statutes of the State of Connecticut and the rules
and regulations of the Board of Education.

SIGNED:

T.5.C.form 4
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APPENDIX C

TEACHER'S ANNUAL SALARY AGREEMENT

Board of Education, Milford, Connecticut
CLASS STEP

..................................... (to whom the term "teacher" hereinafter refers), employed as
.................. in the public schools of the City of Milford, Connecticut, under an initial or
long term contract as on file, is hereby notified that the Board of Education of said City
has voted and hereby agrees, under the terms of said contract, and in accordance with
the provisions of the prevailing salary schedule of the Board of Education for said City,
to pay said teacher for the school year beginning September ___, 20 an annual salary
of $.veeeeiinn, bi-weekly, beginning September____, 20 |, and subject to required
deductions for the State Teacher's Retirement Fund and the United States withholding
tax, and other agreed to deductions which the teacher may, in writing, authorize.

Said teacher, under the terms and the conditions of the aforementioned initial or long
term contract, hereby agrees to accept the above stated salary in return for services
during the above stated period.

This salary agreement shall become operative when properly signed in duplicate and
one copy returned by the teacher to the office of the Superintendent of Schools. If not
signed and returned by the teacher on or before........................ , @ written statement of
the reason must be submitted to the office of the Superintendent by this date.

SIGNED:
Board of Education
Milford, Connecticut
Teacher BY
Superintendent of Schools
Date Date

{00940904.DOC Ver. 1} 66



APPENDIX D
2017-18 WAGES

BA MA MA+15 6TH YR PHD
Step Formerly

1 3 $45,788 $49,982 $51,872 $55,691 $61,012
2 4 $47,374 $51,562 $53,467 $57,453 $62,784
3 5 $49,390 $53,618 $565,571 $59,763 $65,133
4 6 $51,410 $55,777 $57.,650 $62,067 $67,473
5 7 $563,427 $57,739 $59,752 $64,379 $69,823
6 8 $55,441 $50,782 $61,846 $66,742 $72,232
7 9 $57,455 $61,883 $63,997 $69,102 $74,633
8 10 $59,531 $64,011 $66,146 $71,443 $77,020
9 11 $61,594 $66,103 $68,291 $73,806 $79,428
10 12 $63,664 $68,216 $70,441 $76,177 $81,835
11 13 $64,916 $72,675 $74,984  $80,954 $86,713
12 14 $71,703 $79,164 $81,498 $87,323 $93,385
13 15 $78,512 $86,940 $89,313 $95,030 $101,436

Employees not already at the top step of the salary schedule shall advance one
step for 2017-18.
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Step Formerly
1 3
2 4
3 5
4 6
5 7
6 8
7 9
8 10
9 11
10 12
11 13
12 14
13 15

2018-19 WAGES

APPENDIX D

BA

$45,788
$47,374
$49,390
$51,410
$63.427
$55,441
$57,455
$59,531
$61,594
$63,664
$64,916
$71,703
$79,752

MA

$49,982
$51,562
$563,618
$55,777
$57,739
$59,782
$61,893
$64,011
$66,103
$68,216
$72,675
$79,164
$88,313

MA+15

$51,872
$53,467
$55,571
$57,650
$59,752
$61,846
$63,997
$66,146
$68,291
$70,441
$74,984
$81,498
$90,724

6TH YR

$55,691
$57,453
$59,763
$62,067
$64,379
$66,742
$69,102
$71,443
$73,806
$76,177
$80,954
$87,323
$96,531

PHD

$61,012
$62,784
$65,133
$67,473
$69,823
$72,232
$74,633
$77,020
$79,428
$81,835
$86,713
$93,385
$103,039

Employees not already at the top step of the salary schedule shall advance one step for

2018-19.
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Step Formerly
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APPENDIX D

2019-20 WAGES

BA

$45,788
$47,374
$49,390
$51,410
$53,427
$55,441
$57,455
$59,531
$61,594
$63,664
$64,916
$71,703
$81,276

MA

$49,982
$51,562
$53,618
$55,777
$57,739
$59,782
$61,893
$64,011
$66,103
$68,216
$72,675
$79,164
$90,001

MA+15

$51,872
$53,467
$55,571
$57,650
$59,752
$61,846
$63,097
$66,146
$68,291
$70,441
$74,984
$81,498
$92 457

6TH YR

$55,691
$57,453
$59,763
$62,067
$64,379
$66,742
$69,102
$71,443
$73,806
$76,177
$80,954
$87,323
$98,375

PHD

$61,012
$62,784
$65,133
$67,473
$69,823
$72,232
$74,633
$77,020
$79,428
$81,835
$86,713
$93,385
$105,007

Employees not already at the top step of the salary schedule shall advance one step for

2019-20.

{00940904.DOC Ver. [}

69




APPENDIX E
ATHLETIC COACHES/ADVISORS STIPENDS

1. All *coach/advisor” positions shall be posted on an annuai basis on or before May 15",
Assignment of the positions shall be at the discretion of the building principal. In assigning
these positions, priority shall be given first to members in the designated school and second to
members in other schools. If a “coach/advisor” position is filled by a member from a school
other than the designated school, then the duties of the position shall not release that member
from his/her primary teaching duties.

2. All coaches and advisors shall be compensated based con the tables listed below, except a
stipend will be grandfathered if any teacher held the same position in the 2016-17 schoal year,
and the parties agreed to lower the stipend in the 2017-18 school year due to reclassification.

In such cases, that teacher shall be compensated at his/her existing rate including all negotiated
increases for as long as he/she remains in that position or the current rate, whichever is higher.

3. Any single stipend position may be split between two or more teachers with approval from
Administration. Stipends may not be combined to increase the compensation for any one
position.

4. If any listed stipend position is not filled, other than the middle school "flex” positions, then the

funds for that position may not be used to create another position and/or that position may not
be “renamed” to create a different position. Each Middle School will have eight (8} additional
advisor "flex" positions to meet the needs of students. These positions may change vear to year.

5. Prior to May 1st the Administration and the Association will meet to review the listed positions,
determine if any known positions are excluded, and review the appropriate placement of each
position, New posltions, outside of the flex positions, will need approval of the Central Office
Administration, and category placement will be determined jointly between the Central Office
Administration and the Association.
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COACHING STIPENDS

CATEGORY 2017-2018 2018-2019 2019-2020
I $ 9,895 $ 10,044 $ 10,194
Il $ 7,816 3 7,933 $ 8,052
11 $ 7,199 $ 7,307 $ 7,417
W, $ 4,174 $ 4,236 $ 4,300
\Y $ 3,193 $ 3,241 $ 3,280
CATEGORY COACHES
l Football
Il Baskethall — Boys & Girls QOutdoor Track — Boys & Girls
Baseball Softball
Gymnastics Soccer — Boys & Girls
lce Hockey Swimming — Boys & Girls
Lacrosse — Boys & Girls Volleyball
Wrestling
il Cheerleading Indoor Track — Boys & Girls
Cross Country— Boys & Girls Tennis — Boys & Girls
Golf
v Assistant Football
i Assistant Basketball — Boys & Assistant Soccer — Boys & Girls

Girls
Assistant Baseball
Assistant Cheerleading
Asst. Indoor Track — Boys & Girls
Assistant lce Hockey
Assistant Gymnastics
Assistant Lacrosse

Assistant Softball

Assistant Swimming — Boys &
Girls

Asst. Outdoor Track — Boys &
Girls

Assistant Volleyball

Assistant Wrestling
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ADVISOR STIPENDS

CATEGORY 2017-2018 2018-2019 2018-2020
I $ 3,787 $ 3,844 $ 3,801
I 3 2,151 $ 2,183 $ 2,218
11 3 1,827 $ 1,854 $ 1,882
% $ 1,320 $ 1,339 $ 1,359
\Y% $ 797 $ 809 $ 821

CATEGORY ADVISORS
I HS Band Director {1)
Il HS Audio-Visual Coordinator (1) HS Drama Coach (1)
HS Asst. Band Director (1) HS Jazz (1)
HS Chorus Director (1) HS Senior Class Advisor (1)
HS Color Guard (1) HS Year Book (1)
HS Competitive Band (1)
fll HS Junior Class Advisor (1) MS Drama Coach (1)
HS/MS Strings (1) MS Intramurals (2)
MS/ES Chorus (1) HS Model UN (1)
MS/ES Band (1)
v HS Assistant Drama Cecach(1) MS Year Book (1)
HS Unified Sports {(4)
vV HS Academic Clubs HS Ski Club (1}
HS Best Buddies/Friends HS Sophomore Class Advisor (1)
Forever(1) HS Student Council (1)
HS DECA (1) MS Arts & Crafts (1)
HS Debate Club (1) MS Best Buddies (1)
HS Freshman Class Advisor (1) MS Flex Positions {8)*
HS GS Alliance (1) MS Homework Club (2)
HS Interact Club (1) MS Ski Club (1)
HS Key Club (1) MS Student Council (1)
HS Keyette (1) MS STEAM {1)
HS Multicuitural Club (1) MS Unified Sports (2)
HS Natural Helpers (1)
HS National Honhors Society (1)

The number located in the parenthesis after each advisor stipend indicates the number of positions
allocated to each school by level. For example “HS Debate Club (1)" indicates that each high school
(HS) is allocated one (1) debate club advisor.

*MS Flex Positions; Each Middle School will have eight additional advisor positions to meet the needs
of students. These positions may change year to year.-
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10.

APPENDIX F
OTHER SALARY APPROPRIATIONS

For positions addressed in this appendix, the definition of the “school year” will be July
1¢ to June 30" and the length of the full day shall be 7 hours and 25 minutes for days
worked beyond the contracted, regular work year.

All Guidance Counselors will receive a stipend of $6,398 for 2017-18, $6,494 for 2018-
19, and $6,591 for 2019-2020 except any Guidance Counselor hired after the 1993-94
school year shall receive a stipend as mentioned above or 6% of his/her contract salary,
whichever is less. The Guidance Counselors’ work year shall be ten (10) days beyond
the teachers’ regular work year, which days shall be scheduled either before the
commencement of the teachers' work year or after the end of the teachers' work year.
The scheduling of these days shall be agreed upon jointly by the teacher and the
building administration.

Psychological Personnel shall receive a differential of $1,909 for 2017-18, $1,938 for
2018-19, and $1,867 for 2018-2020. The school psychologist administers a variety of
tests, participates in conferences concerning pupils, advises parents, teachers and
counselors. Effective September 1, 1995, new hires for the above positions shall not
receive a differential.

Special Assignment Personnel receive a differential of $1,649 for 2017-18, $1,674 for

2018-19, and $1,699 for 2019-2020. These are speech therapists and one consultant
assigned to vision testing and sight saving. Effective September 1, 1995, new hires for
the above positions shall not receive a differential.

Behaviorist Personnel shall receive a stipend of $1,909 for 2017-18, $1,938 for 2018-19,
and $1,967 for 2019-2020.

Homebound instruction is provided for pupils who are too ill to attend school but who,
upon recommendation by a physician, may be well enough to be taught at home. The
hourly rate of pay for homebound teachers shall be $37.29 for 2017-18, $37.85 for 2018-
19, and $38.48 for 2019-2020.

The stipend for Subject Area Coordinators shall be $4,579 for 2017-18, $4,647 for 2018-
19, and $4,717 for 2019-2020.

The hourly rate of pay for Adult Education Teachers shall be a minimum of $29.83 for
2017-18, $30.28 for 2018-19, and $30.73 for 2019-2020.

The stipend for the Adult Education Coordinator shail be $ 18,826 for 2017-18, $19,108
for 2018-19, and $19,395 for 2019-2020. The Adult Education Coordinator's work year
shall be twenty (20} days beyond the teachers' regular work year. The scheduling of
these days shall be agreed upon jointly by the teacher and the Assistant Superintendent.

The stipend for Department Heads shall be $4,434 for 2017-18, $4,500 for 2018-19, and
$4,568 for 2019-2020.
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11.

12,

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

The stipend for Program Liaison shall be $3,366 for 2017-18, $3,416 for 2018-19, and
$3,467 for 2019-2020.

The stipend for Elementary, Middle School and High School Student Assistance Team
(SAT) Leader shall be $1,300 for 2017-18, $1,320 for 2018-19, and $1,340 for 2019-
2020.

The stipend for High Schocl Team Leader, Middle School Team Leader, Middle School
Curriculum Leader, Middle School Specialist Team Leader, and Middle School Special
Education Team Leader shall be $2,196 for 2017-18, $2,229 for 2018-19, and $2,263 for
2019-2020.

The stipend for Middle School Chemical Hygiene Monitor shall be $879 for 2017-18,
$892 for 2018-19, and $906 for 2019-2020.

The stipend for High School Chemical Hygiene Monitor shall be $2,315 for 2017-18,
$2,350 for 2018-19, and $2,385 for 2019-2020.

The stipend for the District Data Analyst shall be $4,434 er 2017-18, $4,500 for 2018-
19, and $4,568 for 2019-2020.

The stipend for Elementary Teacher Leader shall be $7,800 for 2017-18, $7,917 for
2018-19, and $8,036 for 2019-2020. The Teacher Leaders' work year shall be five (5)
days beyond the teachers' regular work year. The scheduling of these days shall be
agreed upon jointly by the teacher and the building administration. The Teacher Leaders
work day shall be one {1) hour beyond the teachers’ regular work day. The scheduling
of this time shall be determined jointly with the building principal.

The stipend for High School Dean shall be $11,464 for 2017-18, $11,636 for 2018-18,
and $11,811 for 2019-2020. The Deans' work year shall be ten {10} days beyond the
teachers' regular work year; five {5) days prior to the commencement of the school year
and five (5) days after the end of the school year, The Deans’ work day shall be one (1)
hour beyond the teacher's regular work day. The scheduling of this time shall be agreed
upon jointly by the teacher and the building administration.

The stipend for Athletic Director shall be $11,464 for 2017-18, $11,636 for 2018-19, and
$11,811 for 2019-2020.

The stipend for Detention Monitor shall be $40 per hour for 2017-18, $40 per hour for
2018-19, and $41 per hour for 2019-2020,

The stipend for the Director of the Child Learning Center will be $4,060 for 2017-18,
$4,121 for 2018-19, and $4,183 for 2019-20.

The daily rate for the Child Learning Center after school supervision will be $35.53 for
2017-18, $36.06 for 2018-19 and $36.60 for 2019-20.
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APPENDIX G

SCHOOL CALENDAR 2017-18, 2018-19, 2019-20

Milford, Connecticut

Prior to adoption by the Board, the Superintendent shall forward a draft to the
Association President.
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APPENDIX H

SCHOOL DAY

2017-20
Student School Day ~ Starting and Dismissal Times

2016-2017 (Current)

School Starting Time Dismissal Time
High Schools

Jonathan Law 7:20 a.m. 1:.58 p.m.

Joseph A. Foran 7:20 a.m. 1.58 p.m.

The Academy 8:30 a.m. 1:30 p.m.
Middle Schools 7:50 a.m. 2:35 p.m.

Elementary Schools

Calf Pen 8:50 a.m. 3:35 p.m.
Meadowside 8:50 a.m. 3:35 p.m.
Orchard Hill 8:50 a.m. 3:35 p.m.
Pumpkin Delight 8:50 a.m. 3:35 p.m.
John F. Kennedy 8:20 a.m. 3:05 p.m.
Live Oaks 8:20 a.m. 3:05 p.m.
Mathewson 8:20 a.m. 3:.05 p.m.
Orange Avenue 8:20 a.m. 3:05 p.m.

Once the times are established for the years 2017-18, 2018-19 and 2019-20, the
Superintendent shall notify the Association President.
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APPENDIX |

PROTECTION OF TEACHERS (STATUTE)

Section 10-235--Protection of Teachers and Employees in Damage Suits

Each board of education shall protect and save harmless any member of such board or
any teacher or other employee thereof or any member of its supervisory or
administrative staff, and the state board of education, the board of trustees of each
state institution and each state agency which employs any teacher, and the managing
board of any public school, as defined in Section 10-161 shall protect and save
harmiess any teacher employed by it, from financial loss and expense, including legal
fees and costs, if any, arising out of any claim, demand, suit or judgment by reason of
alleged negligence or other act resulting in accidental bodily injury to or death of any
person, or in accidental damage to or destruction of property, within or without the
school building provided such teacher, member or employee, at the time of the accident
resulting in such injury, damage or destruction, was acting in the discharge of his duties
within the scope of his employment or under the direction of such board of education,
board of trustees, state agency, depariment or managing board. For the purposes of
this section, the term "teacher” shall include any student teacher doing practice teaching
under the direction of a teacher employed by the town board of education or by the
state board of education.
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APPENDIX J

Milford Benefits Summary

1. Anthem Blue Cross Blue Shield Century Preferred PPO Basic Plan

2. Anthem Blue Cross Blue Shield Lumenos High Deductible Health Plan (HDHP}
with a Health Savings Account (HSA) Feature
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APPENDIX J

CENTURY PREFERRED BASIC §1500-53000 DEDUCTIBLE Anihem@'@
825,840 OV/SV COPATMENT
Century Preferred is a preferrsed presider orgasirntion (PPO) plan.
In-Network Cut-of-Network
COST SHARE PROVISIONS Member pays: Manber pays:
Offce Wisit (0V) Copaymment 525 per visit Detucoble & Coinsurance
Specinlist Visit (SV) Copavment 540 per visit Daducdbls & Coinswance
Inpagert Hospiral/Oritpatient Suxgery Dadurrible 8,500/ §3.000 Daducdble & Coinsurance
Urgent Care {(UR) Copaynzent 375 Mot Coversd
Emerzency Koom (ER) Copayment — waived if admitted $200 3200
Daducible (diideli2+ member fcsily) 32.000,54.000
Coinsurance HNot Applicable 30% afier deducrible uo 1o
Coinsurance Masiemm (individmit mavber funily) $11,700/533.500
Cost Share Maxirmm (indhidel2F monibar fumsity) $5,830:513.700 $13,700/527.500
Lifetime Maziomm Un¥imited Unlimited
PREVENTIVE CARE - fncluded are prevensive vare services that meet tha reguirements of federal and state how,
inclading certain screenings, immunizasions and physician visits
TWeil child care
Berthr s 12 yoary Wo Chege
Al edfiers Wie Chorze
Pariodic, routina health examirasions No Churpe Deduceble & Coinsurance
Routine OB/GYN visits No Charre
Mammormaphy No Choeze
Hearing screaping o Chape
MEDICAL CARE
Oifica visits
PCP OV Copayment
Spectaler SV Copayment
Crampatient nemcal health & substarce 3152 - pricr awharization roqutred OV Copaymert
QB/GYN care SV Copayment
Sarsical fees of o Phvsitian of Surgsan Mo Copayment
Idaternity zare — iminod v aslject so copavment, no charge thereafior SV Copayment
Diamnostic lab
- In an ouepariens hospital setting OV Copaymeist Deducable & Coinrwanca
- In an office or rafarence laboratory No Charge
Dizpnese x-ay OISV Copayment*
High-cost varparient dagnostic - pror awdiarizaton reguirest $75 Copryment pa service
The fodlawang ave subiect 1o coperer MRELMRA, AT, CTA PET, SPECT scans (Sae note}
Note: $375 Copaymeni Maximuut per Wemdse por Calondar Yoar
Allerzy services
Offfoe sits st SV Capayment
Imtectoouyr . - 80 veats m ¥ yaars NOQ Copavnen:
HOSFITAL CARE — Prior authorization reguired
Sepi-private room frenennliedioal nrpical Maternity) Ho charze aftar dedoctble
Inpatiant mental health & substance abuse Na charzz after deductible
Skilad mursing facility - npw 90 dovs per o Wo charge after dedoctible ] ]
Fhabilitznve services — np ko & davs per persor por yoar No chares aftar dednctble | Deductble & Coinsumnre
Quipatisnt styrety - s a ool No charme after dedoctible
Ambulatery SUIERry — or sher thar a b seiimg No chares afier daductible
EMERGENCY CARE
Walk-fn centers OV Copaymers Dahactible & Coinszrarea
Urzens care - o parmcnaties coters mdy UR. Copavmant Hot Covared
Emarssncy cine ~ coperimnon wafved o adeuind ER. Copayment EFR. Copavment
Ambulance HNo Charge No Charze
EEmi TLELA W TRl T
:-:::::I‘:: wawbe ol Wb 33wm Srems awt Flem Bebald
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Anthem ¥

In-Network Qut-of-Network

OTHER HEAL.TH CARE Member pays: Member pays:
Quipatient rehaditinagve sarvices - PT, OT and ST and ChEro Prior OV Copanmens

outhorisaiian reguired qgtor the fine vast_for PTand OT 50 combined visies por . L
Yoo Deductble & Coinsmmnca
Drrabla madical equipment £ Prosthetic devices 100%

tnlimzsed nirvimum cor vear Deductiblz & 6%
Diatetic suppHes, druzs & squiptaatt £0 15308 Colosrrance
Thaderc drwps are conred of invenvork Bene £ fovell

Inderrility sesvices — praar suthorization reguired Appicable Copayment | Deductible & Colnsurance
Somme restricdons mMay epsly

Homz health cire No Charge $50 Daducribls &
JERP vimtz oer g BT per psar 0% Coinsurance
Notes to Benefit Descriptions

' tni‘d ieas where the ket iz rerpombls Jor obtaining the necsssary price autvorizstion and £53ls bo do so, bensEh mry e redaced oo

od..

For swvices medred by out-of- 7k providar thers are respoasible for paying any chorges inexcess of the Maxdzmrs Allewable
Ameeat. Plarie 7of yous Subscriber Az (Carifizane of Coveraze for additioma! dpails.

¢ Copayrmant dipuad: on Hprovider 3s 2 PCP or Specistist. The SV Copryment appliss to diygnostic x-ray in an outpatizat hopital saring

Please miar to the SpecamiChifersBuintiomn brockars i your worollment It for information. on Be Sscaunts we o on bialb-radsred produer aad
20 TN

Thes doex not consitute powr Aesielh pioe or Dizwanse policy, Jt ks ol a general daseriprion of the pilae. The follmving are exomphes of serviess NQT
cowered By ywur ey Prerred el Pz, Ploase refer 1o your Sebveriber AgreementCertificane of CoverageSummary flookles for wore
dedsif Coantte e mrrgeries and srices; cesteaial cane; generic fepng: reffactive ey swrpery; services and syplies refored w, ar well av ehe
performance of, surgical vend nonsurgcal seretices related o TALY syvetrowns; trawed cagemrs; vishor therayy services rendered prior &9 yowr
comeact cfectov date or rendered qier powr contract iervinatiort ciave; and workers® compersaticn

A prodnet of Astbam Biue Cros xsd Bive Shickd cording reridints and tusinestes i the Stals of Cousecticut.

Thes surmwary of Benefits hav boer agndnod o compll with fadval and sexte raquiremoir, dictekag appicoble proisians of te receraly epaceed
foderal eaith ame rafornu lows. As we reveive addrtsanal gurdzeos and clarificenion on G mew fwalth oore rofnm fows faw th {LF, Departees
of Ifoalth apid Hunnire Services, Department of Tabar and Inernal Revena Service, we may be requsred to moke adirnivncl casges to dhiz summary
of banefits.

NGE
Etfcrw TI0M

L Cmnunivch | Amihbe hlat fraea wod Aim dntada In w

T7nim nmw of Jeitmm Sabith Jideh, Swe | #k L -t

ramror o Ein Kide Crver e Ao 1478 deinel etk

:.h.:-llnl-i marre ol was Msa Trams o aw B Akl el
St
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CENTURY PREFERRED 3-TIER MANAGED PRESCRIPTION DRUG PROGRAM

$100/5300 dnnual Dedueridle

35 Copayment Tier I Drugs

$235 Copaymrent Tier 2 Drugs

$40 Copayment Tier 3 Drugs

Uniimited Annnal Mexinuon

Description of Benefits You Pay:

Anzual Deductible Tha arount which rmst be paid for coversd druzs i a calimdar year priar $10045300

findividualfrmily) 1o the aralicadon of copayments.

Tierl Tier 1 Drugs have the Jowest Comsurance or Copaymant. This tier 33 after
conzains low cost and preferred Drugs that pisy be Genaric, single dadutibla
soures Brand Drmes, o1 pudti-sourte Brand Dross.

Tier 2 Tier 2 Drugs have 3 higher Comaimance or Cepayment than thoss in $33 after
Tier 1. This tier containg preferred Drups thar may be sinzle source or dedoctible
plet-sonrce Brand Drues.

Tier3 Tier 3 Drugs have a hizher Comsurance or Copxvmant than those in S40ader
Tiar 2, This tier conraing ron-preferred and high cost Drugs, This daduciible
inctudss Drazs considerad sinzle sowrce brands and multi-soures
brands.

| Der member per calendar year | Untintad

| Anonal Maximurn
[

|
How To Use The 3-Titr Manaped Prescription Drug Program

The 3-Tiar Mamz=d Prescripticn Druz Progam incorporates differant ksvels of cost shares. An Apnwa! Dednctible mast be sadstied
prior w0 coversd drurs being subject to terad copayments, a5 defined in the chan above. The formulary lists drugs that have been
salacted for their quality, safety and cost-effectivensss. These preferrad diuws have dower member copayments than non-prafemed
drugs (but may not bave a Jower overall cozt inall instancas). You may eninimize your copayments whan vou wse prefomed
meedications. You'll stll have coveraze for non-prefarred genaric and brand-name drugs, bur at a higher cosz share, Talk to vour
provider about wang prefared sanstic drugs ar preferred drand-name dryas inchudad on tha formulary, You'E have Jowsr cotr sharss
when you use these draps. Once your deductible is met:

«  Aftec you meet the dedurtible, you will be responsibla for one copayment when purchasing a 30-day supply of prescription drugs
il pharmacy.

from a participenng recxil

«  After you mest tha deductible, you'll be responsfble for ap te 1.5 copayrents when purchasing a 31-day to 80-day supply of
maintanance drugs through the mail-order shamacy.

Preferred Generic

»  When vou obmin a brand-rama drog, after your dadugchle is met, when 2 generic equivalent is availabie, vou will be responzible
for the Tiar | copdyment pfus che Jifference in cost between the generic and brand-name drug.

Prior Anthorization

»  Prior mehorization oy be required for catmin Prescripdon Diugs (or the prescrived quanticy of a particalar Drus). Prior
authorization helps promot: appropriate witization and enforceneae of guidalives for Prescriprion Drug benafit coverage. The
FBM usas pre-approved criterfa, developad by our Pharmacy and Therapaurics Coramirtaa, which is reviewsd and adopted by us.

Step Therupy

»  Stap therapy may ba required for cermain Prescripton Drugs. Step thempy refers to the process in which you may be mdquired 10
use an:= fype of medicazion bafore benefits are available for another.

{00940904.DOC Ver, 1}
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Pharmacy Programs

Anthem. &V
Home Delivery Fharmacy

Eoma delivary 1= for le who taks medications oo an ongoing basis. Chr preferred homa dalfw karmaey, operntad by Exprass
Seyipts, deh:ﬁars tha u?eegllzaﬁans you nead, rizht to your :ﬂo%r You can easity refill home d.ehva};?r\espcnpmn. b}'phnue,lg\:gg-eﬂ ar
onlire apd view becefic nformaton 247 at abthem.com

’&gsboagr grdaring a 31-day to 90-day supply, alter your deductible is med, copayments will apply as follows: §5 Tiar £ /$37.30 Tier 2
f e 3.

Retail Pharmnaties

O reil pharmacy beowek inchudes more dun 62,000 pharmacies throughowr the Unired Snks. Tha means you have conveniant xoess v
your prescriptions wherever you are — & home, work or esen on vacation. To fnd out if your phermacy participates in our netevork, confact
Oustomer Care at the phora mamber Bsind on your mamber ID exrd or vis anthem com for a list of pardcipating phumadas.

Nouo-participating Pharmacies
The Plon witl make payments for prescripdon drugs dispensed ata por-partcpatng plarmwy outzide of the sarvice arex: subject to approval
by tha Plan. Memibers aoast subotit an femizad sales sHp o the Plan for reimbursement within 120 days froms the daez of parchaze,

Points to Remamber

+ Ao Biea Cyoss and Bhae Shisld will provide coveraga for prescription drags dispensed by a participating aharmacy when presaription
druge are deemed medicnlly pacessary tasad oo specific criteria and dispansed pursent to A prescripton issued by a pardcipating
pleysician of by 2 pon-participating physician, subject to dednntible md copaymars.

« Anthem Bz Cross andd Bl Shield reserves the right 1o apply quartiny Bevts 10 specified druzs as Hsted on the foromuixy. If 3 member
ROIRS a greater suoply, the wembar’s provilar can fallow the poor aathorizatien proces:,

Prescription Drug Eligibifify

Elizible prescription drug benefits are lindrad w injeciable insutin and those druzs, bologicak, xd corpoumded prescriptions dut are required
to'ba dispensad oely according ro 2 ritan prescripdon, and imchuded in the Unitad Smbes Pharmacoposia, National Formmelary, of Acceprad
Dency) Remedies and New Druzs, and witich, by L, are required 1o baar the legend; “Cautiop—Federal Law peohibits dispaesing withoo a
prescipdon” ar which am specifically approved by the Plan ’

Linirs end Exelusions

Denefliz are simited 1o no more thi @ 30-day supply for coverad drugs purchated at o rerul phermasy. and ne more than a 90-dev
supply for covered drugs purchased By mail order, A1 prezcristions are snifect fo the quantiyy iimitmians Buposed by sure and
Jedaral strnees.

This drue rider does not provide drugs dispenced by oiter than a loesed, retail pharmacy or our srril-arder sorvice; any drug not
roguired for the tramimeent or prevenrion of iliness or mjury; vacckws or allorgenic axmaces; devices and appiiances; needie: and
syringes that are not preseribed by a providur for the adminisrarion of @ covered drug; prescriptions dispensed v a hozpiial or
skiled mursing faciiing; over-the-connzer or non-legend drugs; antibacterial sonpsidetergents, shampovs, rovthpazteszelr and
mowghwather e,

Benfles for preccription irth conwol are covered for mast groups. Hiwever, sweh coverage is optivnol [fyour group i self-insured
or a4 dona fide religions arganization. Check wizh your deiolits adminisearor,

This Is moz @ fegal comiract. 1t i oniy d poneral doscrintion of the $10078300 deduvtible, $5 Tier } /837,50 Tier 1 /360 Tiar 3 3-Fer
Meonaged Proscription Drug Progrom widh an Unlimited annual maximum. Please consult the Evidence of Coverage or prescription
drug rider for o complex description af benefiee and exciusfons applicadls ip your coverage.

12015
Page 2 6f 2

tn Pummmnt vk, Arthan Niow Erevn wnd Ylwk Beiuth 40 o binly
. ax Anmpmeta—t Shewrn
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Lumenos HSA Plan Summary

oo Lumencs® HSA plan Is designed to empowar you to ake cartrol of your heatth, 85 wall s
Lumenas | ;; the dolfars you spend en yaur heaith care. This plan gives you the benefits yau would receive

St

First — Use your HSA 1o pay for covered senvices:
Health Savings Account
With the Lumenos Health Savings Account {HSA), you can
contribute pre-tax dollazs to your H3A account. Others may also
coniribute doflare ko your account, You can use these dollars to
help meet your anaual daductible responsibilty. Unused dolars
can be saved ar invested and accumulate thrawah reirement,

Your Lumenos HSA Plan

from @ typical healll plan, phus health care dollaes o spend your way. Ant you'll have
access o parsanalized services aad onling fools bo help you reath your h2alth patential.

Contributions to Your HSA

Far 2046, conibutions can be made to your BSA up 1o the foliowing:
83350 indwidual coverage

$6,750 iamily coverage

Nole: These Emits apply ta af combirad condikuiicns irom aay seurce including
HEA adottars frorn imcenives,

Earn More Money for Your Account

What's special about your Lumenaos H3A plan 1 that you may
earn additional funds for vour health account through the
Healthy Rewards incentive program.

To reosive Ards eamed Hrough the Heathy Ruwards progroen, you must
have an open HSA wih Melon Sark oe with anather bank fruough which
yaur emploptr 38 sponsoring your HSA

Healthy Rewards

[fyou da this: You can eam this in your HSA:
= Fulwe Mams for paricipation and completon Upto §200
+ Healthy Lifestdles onfine participaton Upto $450
+  Cend¥onCare paricpation and carpletion, Upto §300

Some elighlity recriiraments Jpely. See pags 2 for program desoriptions.

Plug - To help you stay healthy, use:
Preventive Care
100% coverage for nationally recommendad sarvices,
Included are the preventive care services that meet the
requirements of federal and state law, ncluding certain
sereenings, immunizations and physician visits,

Preventive Care

No deductions from the HSA or out-of-packet costs for you ag long ag you
receive your preventive care from anin-network pravider, I you choose to
go 1o an out-of-network provider, your deductble or Traditiona! Health

Coverage banefits will apply.

Then ~
Your Bridge Responsibility
The Bridge is an amount you pay owt of your pockes untl you
maat your annual deductble :asponsibility. Your bridge amouni
will vary depending on how many of your HSA dollars, if any,
you choase o spend to help you meet your annual deductible
responsibility. If you contribiie HSA dolars up to the amount of
your deductible and use them, your Bridge will equal §0.
HSA dollars spent on covered services plus your Bridge
responsibility add up 1o your annual deductible rasponsiblity,

Health Aceount + Bridge = Deductible

Bridge
Your Bridge respensibility will vary.

Annuat Deductible Responsibility
$2000 indvidual coverage
$4.000 famiy coverage

1i Needed —
Traditional Health Coverage
Your Traditional Health Coverage beging afier you have met
your Bridge responsibilgy.

Traditional Health Coverage
After your bridge, the plan pays:
100% for in-network providers 80% far out-of-network providers

Additional Protection

For your protection, the total amount you spend out of your
pocket is Iimited. Once you spend that amount, the plan
pays 100% of the cost for covered servicas for the
remander of the plan year.

{00940904.D0C Ver, 1}

Annual Qut-of-Pocket Maximum

[n-Netwark Providers: Cuii-oi-Network Providers:
$ 3,000 individual coverage $4.000 individual coverage
$5,000 family coverage 58.000 family coverags

Yewr arnail cul-chpocke! maximeam consis’s of unds you spand from your HEA, your Bridge
responsility and your cost share ameunts,

If you have questions, please call toll-free 1-888-224-4B96.
Mi¥ord
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Lumenos }
+ o
S

Rpntt,

Healthy Rewards Program
Your emploparwil provide you with additonal heal care dollars n your H3A or the Tllowing:

Future Moms: Indiiduslized cbstetre suppent for expectant high-risk and nen-high-risk mothers. Membars can ¢am up to 2 5200 Future Mom's
incentive, This includes three milesiones: $100 initial envollment, $50 interim, and $50 postpartum; timing and rules apply.

Healthy Lifestyles Online: Each adull family member can cam up to 159 each vear. Members eain a §5) incentrve at each 3,000, 5,000 and
10,000 point milestone., Your employses can quickly achisve their first milestone of 3,000 points by complating the Well-Being Assessment and
setting up their Wel-Being Plan.

Envoll in CondifionCare: (Incentive $100) Diseass management for prevalerd, high-cost coaditons (asthma, diabetes, chronic obstructive pulmonary
disease, coronary artery discase ard heart failure) . Each family member can get one incentive par yaar. In the first year and later years, members
must stay qualified to enroll and earm incentives. bembers who have mare than one heakh problem will enroll in ane combined program —not
separate ones for cadh conddition.

Graduate from ConditionCare: (Incentive $200) Thera's no imit 1o the number of family membezs that can graduate and eam the incentive.
Each family membez can earn one credit per year. In the first year and [ater years, members musi stay qualified to enroll, graduate and eam
incentives, Members who have more than one health problem will graduate from one combined program - not separate ones for each
condiion.

Tareceive fureds eamed furough Heathy Rewards, you rest have an open HSA wih Melon Bark orwith anothr bark Trough which your emplopar s spensaring your HEA

Summary of Covered Services

Preventive Care

Anthem's Lumenos HSA plan covers preventive services reoommended by the (1S, Preventive Services Task Fores, the American Cancer
Society, the Advisory Committee on Immunization Practices (ACIP) ar! the American Academy of Pediatrics. The Preventive Care benefit
includes screening tests, immunizations arl counseling services designed to defect and treat medical conditions 1o prevent aveidable
premature injury, illness and death.

All preventive services receivad from an in-network provider are covered at 100%, are not deducted from your HSA and do not apply fo your
deductible. i you se2 an out-of-network pravider, then your daductible or out-of-network coinsurance responsibilty will apply.

The following is a list of covered preventive care seavices:

Well Baby and Well Child Preventive Care Adult Preventive Care

Office Visits through age 18; including preventive vision exams. Office Visits after age 18; including preventive vision exams.

Screening Tests for vision, hearing, and lead exposure. Also Screening Tests for vision and hearing, coronary attery dicease,

includes pelvic exam, Pap test and contracaptive management for oolorectal cancer, prostate cancer, disbetes, and osfaoporosis. Also

females who are age 13, or have been seaually active. nchides mammagrams, as well as pelvic exams, Pap 125t and
confrageptive management.

Immuniztions:

Hepafitis A Immunizations;

Hepatiis B Hepatitiz A

Diphikena, Tetanus, Pettussis (DtaP) Hepatitis B

Varicella {chicken pox) Diphtheria, Tetanus, Pertussis (DtaP)

Influenza — flu shot Varicella {chicken pox}

Preumococcal Conjugate (pneumenia) Influenza ~fh shot

Human Papilloma Virus (HPY) - cervical cancer Preumococcal Conjugate (pneumania}

H. Influenza type b Human Papilloma Yirus (HPV) — cenvical cancer

Polio

Measles, Mumps, Rubellz (MMR)

If you have questions, please ¢all toll-free 1-888-224-4896.
Wilford
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Lumenos .
£

ettty

Summary of Covered Services (Continued)

Medical Care

Anthem's Lumenas H3A plan covers a wide range of medical senices to treat an lliness oz injury. You can use your availsble HSA funds
10 pay for these covered senvices. Once you spend up io your deductible amaount for covered services, you will have Tradtional Health
Coverage available to halp pay for additional covered services.

The foliowing is a summary of covered medical szrvices under Anther’s Lumenos HSA plan:

+ Physigian Gffice Visits * Matemity Care
+ Inpatient Hospital Services » Chiropractic Care
+ Cutpatient Surgery Services + Preseription Oruags
+ Diagnogtic X-raysi.ab Tests + Home health care and hospics care
+ Emergsrcy Hospital Services + Physical, Speech and Cecupational Therapy Services
+ [npatient and Quipatient Mental Health and Substance Abuse » Durable Medical Equipment
Services

Some coverad senicss may have limitations or other restrictions.* With Anthent's Eumenos HSA plan, the following services are [mited:

» Skillad nursing faciity services fimited to 120 days per calendar year,

+ Home health care services are limited to 200 visits per calendar year.

+ Inpatient rehabilitative services Frmited te 100 days per member per calendar year,

» PT,OT, ST, and chiropractic servicas limited to 50 combined visits per member per calendar year.

+ Inpatient hospitalzations require authonzations.

+ Your Lumenos HSA plan includas an unlimited [fslime maximum per member for in- and cut-of-network services.

* For g complete st of exdusions andlimitaions, pixse reference your Certificate of Coverage.

Prescription Drugs — copay afier deductible with adits (when purchased from a network pharmacy')

Retail (30 day supply) Mail Crder (30 day supply)
$ 5.00 Tier 1 copayment $ 750 Tier 1 copayment
$25.00 Tier 2 copayment $ 37.50 Tier 2 copayment
$40.00 Tier 3 copayment §60.00 Tier 3 copayment

1 Forhe out-ofnatwork bemziit, refes bo he Tradtonal Heoh Covernga secton.

This summary of benefits has been updated to comply with federal and ctate requirements, including applicable provisions of the recenily
enacled federal health care reform laws. As we receive additional guidance and danification on the new health care reform Jaws from the US.
Department of Health and Human Senvices, Department of Labor and Intemal Revenue Service, we may be required to make addiional
changes to this summary of berefits.

If you have questions, please call toli-ree 1-888-224-4896,
Millord
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Thissimmary bs 3 brief gutllne of the henefity and comerags peovided eader i lumenss phan. 1L 5 et inteeded 19228
campeie et of e bizgts of B plan This sunmaty & For 5 full voar In 12e Lusiesis plan. 1F youJots e i mi-yea of hinie
aquakfied change of status. your actuad banefi bevols may vaey.

Asiiifonsd Remdztions A exchuSions may by,

Anthem. %%

Lumen_ps}}
e

In Qonvestizut, Asthem Blue Gress and Bve Shield s the trade ntne of Anthen Haallh Phans, nc: |n Yew Haupshize alkem Bug Groas and P Shickd by the trade aame of Anthens Health Henx
o Nerw Hoeapshive, 12, i Maine, Asthom Sae Cress and Bue ShiEY i e tradn fang of A HealBh Pans of Maing (e, indepkndent fsnstes of e
Blug Exoss 0 Hug Sl kssociation ™ Raghelernd marks Be ravs and Blue Shiel Axsocizten, " LUMENES ks 3 reglstered iratemark.

If you have questions, please call toll-free 1-888-224-4896.
) MiHord
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APPENDIX K

SUMMER STIPENDS
2017-18 2018-19 2019-20
Directors
High School Surmmer School Director $6,713 6,814 6,216
Elementary Summer School Director $4,531 4,599 4,668
Summer Enrichment Program Director $3,777 3,833 3,891
Teachers
Summer School Teachers (6-12)
1st Yr — perfcourse § $2,258 2,292 2,327
2nd Yr — per/course $2,364 2,399 2,435
3rd Yr — per/course $2,484 2,521 2,559
4th Yr — per/course $2,581 2,620 2,659
5th Yr — per/course $2,686 2,726 2,767
6th Yr — perfcourse $2,796 2,838 2,881
Summer Enrichment
1st Yr — per/course $977 992 1,007
2nd Yr — per/course $1,027 1,043 1,058
3rd Yr — perfcourse $1,076 1,092 1,108
Summer School Teachers (K-5) $29.83 30.28 30.73

Minimum Per Hour

Final v5 — 10/11/17



MEMORANDUM OF UNDERSTANDING
REGARDING: Changes to General Stipend Positions in Appendices E, F and K of 2017 2020
Collective Bargaining Agreement

The Milford Education Association (“MEA™) and the Milford Board of Education (“the Board™),
referred to as “the Parties,” collectively agree to adopt the following changes in this MOU to
Appendices E, F and K of the 2017 - 2020 collective bargaining agreement. The three (3) new
appendices supersede and replace the current Appendices E, F and K related to stipends and
compensation.

The Appendices are attached.

SIGNED
rd of Education Milford Education Association (MEA)

{ﬁ”——— By: M%'&* LA

Milford B

Supermtenden of Schools MEZ President
Date: / Date: /) = t3 =177
. W /}Zk__——-—”‘
(MMEA Vice-Presid
By: /
Chairperson Date: / } / 3// [ #

Date: ' “ i [7) i_l-—]




MEMORANDUM OF UNDERSTANDING

REGARDING: Grandfathered Stipends for Revised CBA Appendices E, F, and K

The Milford Education Association (“MEA”) and the Milford Board of Education (*the Board™),
referred to as “the Parties,” collectively agree as follows:

1.

The Parties have signed a separate Memorandum of Understanding (“MOU™) entitled
“Changes to General Stipend Positions in Appendices E, F and K of 2017 - 2020
Collective Bargaining Agreement” as of November 13, 2017 which modifies the
collective bargaining agreement with regard to stipend payments in Appendices E, F and
K.

The stipends below will be paid to the twelve (12) teachers/coaches who, as of the
signing of this MOU, hold these positions for the 2017 - 2018 school year. The stipends
are grandfathered and based on the 2016 - 2017 rate paid for these positions with a one
and a half percent (1.5%) GWI as follows:

a. HS Assistant Drama Coach (1 position) $2,151
(split equally between two Foran HS teachers)

b. HS Assistant Band Director (2 positions) $ 3,193 each
(one at Law HS, one at Foran HS)

¢. HS Band Director (2 positions) $ 7,199 each
(one at Law HS, one at Foran HS)

d. HS Chorus Director (2 positions) $ 3,784 each
(one at Law HS, one at Foran HS)

€. HS Color Guard (1 position at Law) $ 3,785

f.  Strings (2 positions) $ 1,895 each

(two district-wide)

g. HS Asst. Basketball Coach (1 new hire) $3,785

3. The stipend payments listed for the positions above will revert to the modified contract

language at the end of the 2017 - 2018 school year and will no longer be

grandfathered. Specifically, as of July 1, 2018, these seven (7) stipends will be paid and
these club activities will be scheduled according to the MOU entitled “Changes to
General Stipend Positions in Appendices E, F and K of 2017 - 2020 Collective
Bargaining Agreement” signed in November 13, 2017 (or any subsequent MOU or
contract language, if any, which updates the stipend amounts).



4. Notwithstanding the foregoing, teachers who held the following stipend positions during
the 2016-17 school year and who are currently holding those same stipend positions (as
of the signing of this MOU) will be grandfathered for as long as the teachers continue to
hold these positions at the 2016 - 2017 school year rate with a 1.5% GWI rate increase

applied to each of the following school years: 2017-2018, 2018-2019 and 2019-2020.
. HS Assistant Basketball

HS Senior Class Advisor

MS Band

MS Best Buddies (based on actual paid stipend amount for 2016 — 2017)

MS Chorus

Elementary Band

Elementary Chorus

Any other stipend position identified after the signing of this agreement in which the
stipend was reduced as a result of the Parties having signed a separate Memorandum
of Understanding (“MOU”) entitled “Changes to General Stipend Positions in
Appendices E, F and K of 2017 - 2020 Collective Bargaining Agreement” as of

November 13, 2017 as long as the identified teacher held that position in the 2016-
2017 school year.

w

SR moeae s

5. The terms of this agreement are non-precedent setting.

SIGNED

Milford Board of Education Milford Education Association (MEA)

7 //zug_,

. By: /V'/ dAayg — &4.._. Co’CnA_,
. _Superm ndent of .701 MEA President
:_.f//a A /g Date: _ 5 /10 [1§
£ 7
By: O%r\ W’d—\

MEA Vice-President

< // 0/ 20/8

Date:




MEMORANDUM OF UNDERSTANDING
(Revised Appendix K — Summer Stipends)

THIS MEMORANDUM OF UNDERSTANDING ("MOU”) is made by and entered into between
the MILFORD BOARD COF EDUCATION acting by and through its Superintendent (the “Board")
and the MILFORD EDUCATION ASSOCIATION (the “MEA”). The Board and the MEA are
sometimes referred to collectively as “the Parties.”

RECITALS:

A. The Parties jointly and deliberately sat down face-to-face pursuant to the Parties’
Collective Bargaining Agreement (“CBA”").

B. After several years of discussing the inequities between one stipend and another, the
Parties concluded that this 2017-2018 school year was the perfect time to address
the challenges they have faced in streamlining the stipend offerings in this revised
Appendix K-Summer Stipends of the CBA o minimize and ultimately eliminate the
inequities in payment to individual teachers. The Appendix K- Summer Stipends
section of the CBA listed below replaces the Appendix K section of the MOU of
November 13, 2017 “REGARDING: Changes to General Stipend Positions in
Appendices E, F and K of 2017 — 2020 CBA.”

C. If the parties inadvertently omitted or misstated a fact or an amount, in the
agreement below, we mutually agree to correct the matter.

NOW, THEREFORE, THE Parties agree as follows:

APPENDIX K - SUMMER STIPENDS

1. All summer “director” positions shall be posted on an annual basis on or before March 1.

2. All summer “teaching” positions shall be posted on an annual basis on or before May
15,

3. All summer teaching positions shall be compensated based on the tables listed below.
Some stipend categories have been reclassified to equalize compensation. If the
reclassification resulted in a lower rate, those teachers who held the same position in the
2016-17 school year will be grandfathered, and in such cases, those teachers shall be
compensated at their existing rate including all negotiated increases for as long as they remain
in their positions or the current rate, whichever is higher. Starting in the summer of 2019, the
immediate sentence above does not apply to the restructured “director” positions.



MEMORANDUM OF UNDERSTANDING
(Revised Appendix K — Summer Stipends)

4. Summer Programs

A. Summer School Leadership

Summer School Director
Primary Summer School Director
Summer Enrichment Director

Summer School Lead Director
Asst. Director - Secondary Programs
Asst. Director — Elementary Programs

B. High School Credit Recovery Teachers
1%Yr — per/course
2™ Yr — per/course
39Yr — per/course
40 Yr — perfcourse
5% Yr — per/course
8" Yr — per/course

2018 2019 2020
Summer Summer Summer
$6,713 n/a n/a
$4,531 n/a n/a
$3,777 n/a n/a
n/a $9,500 $9,643
n/a $5,656 $5,741
nfa $5,656 $5,741
$2,258 $2,292 $2,327
$2,364 $2,399 $2,435
$2,484 $2.521 $2,559
$2.581 $2,620 $2,659
$2,686 $2,726 $2,767
$2,796 $2,838 $2,881

C. High School AP Summer Academy, Middle School Math Transition Academy, Elementary
Summer Academy, Summer School Enrichment, and Open Gym Physical Education

Teacher*

18t Year - per/hour
2" Year - per/hour
3" Year - per/hour
4% Year - per/hour
5% Year - per/hour
6" Year - per/hour

$35.78
$37.57
$39.45
$41.03
$42.67
$44.38

$36.32
$38.14
$40.04
$41.64
$43.31
$45.04

$36.87
$38.71
$40.65
$42.28
$43.97
$45.73

*As of June 1, 2018, all teachers will start on the “1¥ Year” compensation scale regardiess

of previous experience.

D. Preparation Time

Elementary Summer Academy and Middle School Math Academy teachers will have an
additional 30 minutes paid per day for preparation on those days in which classes are

scheduled to be taught.

E. Accrual of Experience

Teachers listed under Clause 4-B and Clause 4-C above shall advance one year on the
compensation table for each completed year of service in a program. To earn each
advancement, a teacher must have continuous participation in the same program in
subsequent summers. A teacher may appeal to district administration for advancement if an



MEMORANDUM OF UNDERSTANDING
(Revised Appendix K — Summer Stipends)

extraordinary circumstance prevents continuous participation within a program for one
summer.

SIGNED

oard of Education Milford Education Association (MEA)

%‘_/ By Maw S2¢. Cotuat '

Milfor

lizabeth E. Feser, Ed. D. Mary-Ellen Coloski, Ph.D.
uperintendent of Schools MEA President

Milford Public cr?dls
Date: J//Z/ A/ Date: 5"/3-/15’

/
By: )%'”\ @Qﬂ"u\-—f

“Wnn Coleman
MEA Vice President

ate_S /31 2l
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