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The collective bargaining Agreement between the Town of Hamden (“Town™) and the
Hamden Professional Fire Fighters Union, Local 2687, IAFF, AFL-CIO (“Union”) shall continue
from July 1, 2014 through June 30, 2020.

ARTICLE 1
RECOGNITION

1.1  The Town hereby recognizes Local 2687, International Association of Fire Fighters,
AFL-CIO as the sole and exclusive bargaining representative for all regular full time uniformed
and investigatory employees of the Hamden Department of Fire Service except the Fire Chief
and Deputy Fire Chief.

1.2 Nothing herein shall be construed to preclude the Union from retaining counsel to assist
in negotiations and collective bargaining, or to prevent such counsel from attending any hearings
or meetings dealing with grievances, or meetings dealing with grievances to which the Unionis a
party, or any of the terms of this Agreement.

1.3 “Staff” positions shall be considered Fire Marshal, Deputy Fire Marshal, Superintendent
of Apparatus, Assistant Superintendent of Apparatus, and Training Officer.

1.4  “Line” positions shall be considered Battalion Chief, Captain, Lieutenant, and Firefighter.

ARTICLE 2
MANAGEMENT RIGHTS

2.1  Unless expressly limited or curtailed by the provisions of this Agreement, the Town
reserves and retains, solely and exclusively, all its rights, expressed or implied, to manage the
Town and its employees as such rights existed prior to the exccution of this Agreement. The
Union agrees that the functions and rights of management belong solely to the Town and that the
Union will not interfere with the Town’s exercise of these rights and functions, provided that the
Town’s exercise of these rights and functions are in accordance with the provisions of this
Agreement,

2.2 The exclusive functions and rights of the Town include, but are not restricted to or
limited by, the right to: direct the operation of the Town in all aspects; select and employ new
personnel; manage the Town and the direction of its workforce; determine methods and levels of
financing and budget allocations; maintain and operate building lands, apparatus and other
property used for Town purposes; prepare and submit budgets and, in its sole discretion, expend
monies appropriated to the Town for the maintenance and operation of the Town; determine and
from time-to-time re-determine the assignments of Town personnel and the methods and
materials to be employed; create enforce and from time-to-time, change rules and regulations
concerning discipline and safety of Town personnel; discipline, warn, suspend or discharge
Town personnel for good cause; and otherwise take such measures as the Town may determine
to be necessary to promote the orderly, efficient and safe operation of the Town of Hamden.



ARTICLE 3
BULLETIN BOARD

3.1  The Town shall permit the Union the use of at least one (1) bulletin board in each of the
respective fire houses for the posting of notices, newspapers, etc., concerning Union business
and activities.

ARTICLE 4
DISCHARGE & DISCIPLINE

4.1  Effective July 1, 2014, the existing Discharge and Discipline Article shall be modified as
follows:

4.2  No employee shall be discharged, suspended, reduced in rank or disciplined in any other
manner except for just cause.

4,3  Civilian complaints directed toward a member of the bargaining unit must be filed in
writing by the complainant within sixty (60) days of the alleged incident. The employee
involved shall be notified within ten (10) days of the filing of such complaint. The Fire
Commission shall hear such complaint within thirty (30) days of its filing and render a decision
within ten (10) days following the conclusion of the hearing.

4.4  The Chief of the Department may impose all other discipline for just cause. In case of
discipline for matters that do not involve civilian complaints, the employee or the Union shall
grieve the discipline pursuant to the procedures set forth in Article 5 of this Agreement if the
employee or the Union wishes to challenge the disciplinary decision.

4.5 In all cases of discipline, the employee or the Union may grieve the discipline through
the arbitration procedure. All disciplinary action imposed by the Fire Commission or the Chief
beyond ten (10) calendar days shall be stayed pending a final decision by an arbitrator.

4.6  The employee and the Union shall be notified in writing of all disciplinary action taken
by the Town.

ARTICLE 5
GRIEVANCE PROCEDURE

5.1 In the event any dispute arises between the Town and the Union, or between the Town
and any employee, concerning the interpretation or application of any provision of this
Agreement, such dispute shall be deemed a grievance and shall be settled in accordance with the
procedure set forth herein.

5.2  Within ten (10) calendar days of the occurrence of the event which gives rise to the
grievance, or within ten (10) calendar days after the date said occurrence becomes known to the
grievant, the grievant shall submit the grievance to the Chief of the Department of Fire Service in



writing clearly setting forth the specifics of the grievance to permit the Town to clearly ascertain
the nature of the grievance. Within ten (10) days after the receipt of said grievance, said Chief or
his designated representative shall arrange to meet and shall meet with the grievant, and his or its
representative shall arrange to meet and shall meet with the grievant, and his or its
representatives, as the case may be, for the purpose of resolving the grievance. Within ten (10)
days of the date of the meeting with the grievant, the Chief shall notify the grievant in writing of
his decision concerning said grievance.

5.3  Ifthe grievance has not been settled satisfactorily under Step A (5.2) then within ten (10)
days following receipt of notice of the Chief’s decision, the grievant may present said grievance
in writing to the Personnel Director. Within ten (10) days after said Personnel Director receives
such grievance he shall arrange to meet and shall meet with the grievant, or his or its
representatives, as the case may be, for the purpose of resolving said grievance. Within ten (10)
days of such meeting with the grievant, the Personnel Director shall notify the grievant in writing
of his decision concerning said grievance.

54  If said grievance is not resolved to the satisfaction of the grievant under Step B(5.3), the
Union may, within ten (10} days after receipt of notice of the decision of the Personnel Director,
submit said grievance in an expedited arbitration procedure to be heard in rotating order by
Susan Halperin, Joseph Celentano, and Louis Pittocco. The arbitrator shall have no power to add
to, subtract from, amend, alter or delete any provision of the Agreement, but shall only have the
power to interpret the specific terms of this Agreement. The decision of the Board of Mediation
and Arbitration shall be final and binding upon the parties unless contrary to Law. The
Arbitration fees and expenses shall be borne equally by the parties thereto. At any grievance or
arbitration hearing the grievant shall be entitled to representation of his choice. Any time
limitations specified in this Article, and the steps provided herein, may be waived by a written
mutual agreement of the parties.

5.5 The time limits specified in the preceding paragraphs of the Article shall not include
Saturdays, Sundays or holidays.

5.6  Inthe event the Chief of the Department of Fire Service, or the Personnel Director, or the
grievant become ill, or are on vacation, the time limitations set forth herein shall be extended
until such time as they are able to perform their duties, but in no event shall such time be
extended longer than a period of three (3) weeks.

5.7  If the Town fails to meet and/or to answer any grievance within the prescribed time limits
as herein before provided, including the provisions for time limit extensions, such grievance
shall automatically advance to the next step as of the date the meeting or response was required,
unless mutually agreed.

5.8 Employee grievances involving Article 10 Overtime, which reference specific instances
of being “missed” or “skipped” in the sub-straight hiring procedure, shall follow the usual
grievance process, and if upheld, the remedy for the employee shall be the ability to make-up the
missed shift within sixty (60) days as the 23" man.



ARTICLE 6
UNION ACTIVITIES

6.1  Four (4) members of the Union Negotiating Committee shall be granted leave from duty,
without loss of pay, for attendance at all bargaining sessions between the Town and the Union
for the purpose of negotiating the terms of an Agreement, when such sessions are scheduled
during a member’s duty time. This provision shall survive the expiration of this Agreement.

6.2  Two (2) members of the Union Grievance Committee shall be granted leave from duty,
without loss of pay, for all meetings between the Town and the Union for the purpose of
processing grievances, or Municipal Prohibitive Practices to which the Union is a party, when
such sessions are scheduled during a member’s duty time.

6.3  The President, or Vice-President, Secretary, Treasurer shall be granted leave from duty,
without loss of pay, to attend Union meetings of Local 2687 when such meetings are scheduled
during their duty time, provided such members are available to return to duty in the event of an
emergency situation. The Union agrees not to abuse this provision, and shall not utilize this
provision more than six (6) times annually.

6.4  Officers or Delegates of the Union upon reasonable notice shall be granted time off,
which shall not be denied, without loss of pay, in the following instances:

(a) To attend Labor conventions, not to exceed a total of fifteen (15) shifts per year for
all Union officials;

(b) To attend Union business or educational meetings/conferences, not to exceed a total
of fifteen (15) shifts per year for all Union officials;

{¢) Officers to attend Local Union contract ratification meetings;

(d) For the President or Vice-President, or their designee, to attend public hearings
involving the Fire Department budgets;

(e) The President, or his designee, to attend all formal or informal mediation and/or
Labor Board hearings scheduled between the parties;

(f) The President, or his designee, to attend Town Pension Board meetings;

(g) Union members shall not be given refusals for overtime while on Union business and
allowed sixty (60) days to make up lost overtime opportunities.

ARTICLE 7
HOLIDAYS

7.1 Every employee shall receive the following paid holidays, each year during the term of
this Agreement:



New Year’s Day Independence Day

Martin Luther King Day Labor Day
Lincoln’s Birthday Columbus Day
Washington’s Birthday Veteran’s Day
Good Friday Thanksgiving
Easter Sunday Christmas
Memorial Day

7.2 The Chief shall, at the beginning of cach year, post a list of specific dates for holidays.

7.3  In addition, every employee shall receive a paid holiday on account of a day that the
President of the United States, the Governor of the State of Connecticut, or the Mayor of the
Town of Hamden declares a holiday by proclamation.

7.4  Holiday pay for all line employees shall be an amount equal to the employee’s straight-
time hourly rate multiplied by twelve (12) hours. The Staff employees shall receive holiday pay
in an amount equal to their respective straight-time hourly rates multiplied by eight (8) hours. In
the event that an employee works on any of the aforesaid holidays, he/she shall be paid an hourly
rate one and one-half (1-%) time his/her regular hourly rate for all hours worked on such
holidays.

7.5 In the event that a holiday occurs on an employee’s day off, or during an employee’s
vacation, or while he/she is on injury leave, sick leave, special leave or any other leave,
authorized by this Agreement, he/she shall receive said holiday pay for that holiday, in addition
to his regular pay for that day.

ARTICLE 8
MANPOWER

8.1  In order to protect the Health & Safety of the employees in the Bargaining unit, the Town
shall maintain a minimum manpower compliment of twenty-three (23) bargaining unit
employees on duty at all times exclusive of the Training Officer and Personnel assigned to the
Maintenance Division and the Fire Marshal’s Office. If for any reason the on-duty manpower is
reduced below this number, twenty-three (23) referred to herein, such shortage shall be filled in
accordance with the overtime provisions outlined within Article 10.

8.2 The Town and the Union agree that, at any given time subsequent to the commencement
of the Agreement, the Town can authorize or approve the hiring of additional fire personnel
which would result in the number of line Fire Fighters assigned to fire suppression platoons to
exceed ninety-two {92) persons, equally divided among the four (4) platoons.

8.3 The Training Officer’s position shall be responsible for the Fire, EMS, and related fire
service training as assigned by the Fire Chief.



8.4  The parties agree that newly appointed employees who are being trained or working a
special shift for the purpose of said training or orientation shall not be considered as within the
mintmum manpower compliment of paragraph 8.1, Such employees shall be assigned to such
special shift for training purposes for a minimum period of ten (10) days.

8.5  There shall be a minimum of one (1) paramedic and three (3) EMT"s on duty at all times.

ARTICLE 9
WORK WEEK

9.1 The workweek for all employees, except subject to Section 9.2, shall not exceed an
average of forty-two (42) hours per week computed on an annual basis. The work schedule for
such employees shall consist of a twenty-four (24) hour tour consisting of a ten (10) hour day
shift beginning at 0800 hours and ending at 1800 hours, and a fourteen (14) hour night shift
beginning at 1800 hours and ending at 0800 hours, followed by seventy-two (72) hours off and
SO On.

9.2  The work week for Staff employees shall consist of a forty (40) hour week, Monday
through Friday, from 8:00 a.m. to 5:00 p.m. including one (1) hour for lunch.

9.3 With the approval of the Battalion Chief employees may be relieved from duty one-half
(1/2) hour before their normal shift ends, provided that said employee is properly relieved by a
qualified employee and his direct supervisor or station officer is aware of said early relief and
that said early relief does not impose any cost to the Town.

ARTICLE 10
OVERTIME

10.1 Whenever a line employee works in excess of his work week or work shift, he/she shall
be paid for such overtime work at the rate of one and one-half (1 ') times his/her straight-time
hourly rate computed to the next quarter hour. Employees returning to their stations from the
scene of a fire or other emergency after the normal termination of their shifis shall be
compensated at time and one-half to the next quarter hour after they arrive at their assigned
station and required duties are completed.

10.2 Line employees ordered in shall be paid for such overtime duty at one and one-half (1 %)
times his/her regular straight-time hourly rate of pay for the actual hours worked, or a minimum
of five (5) hours, whichever is greater.

10.3 In the event that an employee other than a Staff employee works in excess of his work
week or work shift as a replacement of an employee who is absent due to vacation or sick leave,
said employee shall be paid for such replacement overtime hours at his regular straight-time rate
of pay for the actual number of overtime hours worked as a replacement.



10.4 In the event that a Staff employee is required to work in excess of eight (8) hours per day
or in excess of forty (40) hours per week, he/she shall be paid at the rate of one and one-half (1-
1/2} times his/her regular straight-time hourly rate for the actual hours so worked.

10.5 During their off time, employees whose assigned work week consists of forty (40) hours
shall not be used as replacements for employees who are absent and whose work week consists
of forty-two (42) hours except when all overtime lists have been exhausted.

10.6 Any employee assigned fo train Volunteer Fire Fighters, at times other than the
employee’s normal work schedule, shall be compensated for each training hour at one and one-
half (1-1/2) times his/her normal straight-time hourly rate.

10.7 Any employee called in to replace an employee absent for aftendance at a school
authorized by the Chief, shall be paid at the rate of one and one-half (1-1/2) times his/her regular
rate with a minimum of five (5) hours.

10.8  The Chief shall establish which employees and apparatus shall respond on all-call alarms.

10.9 Call-ins shall be in accordance with the established procedure. Overtime hiring
procedures now in effect shall be continued except:

(a) Overtime shall be rotated equitably among all bargaining unit employees in accordance
with established procedures regardless of whether the employee is on authorized leave,
e.g., sick, vacation, etc.

(b) If an overtime assignment is accepted by telephone by an authorized agent of an
employee, and the employee subsequently refuses said assignment, the employee shall
be charged with an additional refusal.

(c) The former twenty-four (24) hour limitation on overtime duty worked adjacent to
normal shifts, exchange of time, etc., is changed to a thirty-eight (38) hour limitation.

(d) Employees will be limited to one (1) telephone number filed with the Department for
the purpose of overtime call back.

(e) Any employee who refuses an overtime assignment during normal hiring time shall be
recorded as having refused. Employees refusing overtime assignments between 0800
and 1630 and 1800 and 0630 shall not be charged as having refused and shall maintain
their place on the overtime list. Any employee accepting an overtime assignment shall
be recorded as having accepted (refer to Article 12.10 for exceptions).

(f) Notwithstanding the provisions of Section 10.9 (a) above, any employee who has
booked off sick or sick family under the provisions of Section 12.2 (a) and (b), on their
last scheduled work shift shall not be eligible for replacement time or overtime until
said employee completes their next regular scheduled shift.



(g) Non-compliance with 10.9(c) and 10.9(f) will result in a minimum penalty of forfeiting
the next three (3) extra duty jobs. Each employee is responsible for individual
compliance with the above named subsections of this Article.

ARTICLE 11
ACTING OFFICERS

11.1 In the event that a Lieutenant, Captain, or Battalion Chief is absent from duty, the
opportunity to work as acting officer shall first be offered to an employee then listed on any
current promotion eligibility list, as provided for in Article 11.2, shall serve as the acting officer
if eligible and, or, for the period of time the person by this process selected so serves, shall
receive the hourly rate paid to the rank of Lieutenant, or Captain, or Battalion Chief, depending
on the position being filled.

11.2  Inthe event an on-duty officer is absent from duty, the opportunity to serve in the acting
officer position shall be determined by placement on the current promotional list, or if expired,
the most recent promotional list for that position.

11.3 If a Captain or Lieutenant serves in the capacity of Battalion Chief, he/she shall be paid at
the hourly rate paid to a Battalion Chief for the hours so worked.

11.4 In the absence of either Captain(s), the senior on-duty Lieutenant(s) shall be paid at the
hourly rate of a Captain for the hours so worked.

11.5 In the absence of either Captain(s) or any on-duty Lieutenant(s), the senior Lieutenant(s)
hired as a replacement shall be assigned the duties of Captain and paid at the hourly rate of
Captain for the hours so worked.

11.6 In the event that an officer assigns a firefighter from the same station to the officer’s seat
on an apparatus for an entire work shift the assignment shall be determined first by placement on
the current or most recently expired promotional list. If no such firefighter is eligible in the
station, then seniority shall determine placement. Firefighters assigned to the front seat of an
Engine shall receive a front seat differential for the full shift worked in that position, which shall
be Licutenant’s Rate.

ARTICLE 12
SICK LEAVE

12.1 Each employee shall be entitled to one and one-half (1-1/2) days of sick leave with pay,
for each month or fraction thereof of service with the Fire Department. Unused sick leave shall
be cumulative up to two-hundred and twenty (220) days.

12.2  As used herein, the term “sick leave” shall be defined to mean:

(a) lllness, incapacity, or injury to the employee;



(b) Illness, injury or incapacity to a member of the employee’s household requiring his
attendance. Said leave in this case should be used for the purpose of making
arrangements for the care of such household member.

12.3  Asused herein, the term “sick leave pay” shall be defined to mean the compensation the
employee would have been entitled to receive had he/she worked as scheduled on the sick leave
day.

12.4 An employee who is absent from work due to injury leave, as hereinafter defined, or due
to any other leave permitted by this Agreement, shall suffer no detraction from his/her
cumulative sick leave total.

12.5 Sick leave shall continue to accumulate during periods of authorized leaves of absence on
pay status and service in the Armed Forces of the United States.

12.6 Whenever an employee has used his/her entire accumulation of sick leave days, he/she
shall have the right to petition the Mayor for an extension of sick leave. The Mayor shall grant
such extension not to exceed twenty (20) days upon a showing of good cause. Any subsequent
extension shall be at the discretion of the Mayor.

12,7 Employees who retire under the terms of the Hamden Employee’s Retirement Act shall,
upon retirement, be paid no later than forty-five (45) days from their retirement date, on a lump
sum basis, for accumulated sick days to a maximum of ninety-seven (97) days paid at a rate of
twelve (12) hours per day. (Please reference the Settlement Agreement dated 12/24/02 for
penalties regarding this provision).

12.8 When booking off for a sick or sick family occasion, for a full tour of duty, or individual
shift thereof, firefighters shall call to notify the Battalion Chief’s office. If the sick or sick
family occasion extends beyond the full tour of duty, firefighters must call the same (phone
extension) to update the Battalion Chief for every tour of duty affected. If the Battalion Chief is
unavailable, voice mail (VM) message can be used, containing name, date, and shift assignment.
Firefighters must also call the Battalion Chief’s office to book back on before returning to work.
All calls must be made no less than one and one-half (1%4) hours before the start of the effected
shift, except in the case of emergency. Special contract arrangements can be made for the long-
term illness or jury occasions.

12.9 The Chief, or his designee, shall have the right to visit an employee who is in a sick leave
status.

12.10 Line employees called to work in replacement of employees being replaced for sudden
emergency illness shall be paid under the following formula:

1. If the employee is called between 0800 and 1300, they will be paid their straight-
time hourly rate for the remainder of the shift.



2. If the employee is called after 1500 hours, the “next up” employee for night hiring
will be offered the remainder of the day shift at one and one-half (1.5) times his/her straight time
hourly rate, and the regular night job.

3. If the employee is called between 1800 and 2200, they will be paid their straight-
time hourly rate for the remainder of the shift.

4, If the employee is called after 0500 hours, the “next up” employee from the
oncoming day shift will be offered the remainder of the preceding night shift at one and one-half
(1.5) times his/her straight-time hourly rate and NOT be charged with an overtime job on the
hiring list. Employees not accepting the assignment will not be recorded as having refused.

Employees called in between 1300 hours and 1500 hours and 0300 hours and 0500 hours
respectively, shall be paid at one and one-half (1.5) times his/her straight time hourly rate,
recorded as having worked an overtime job, and may depart at the end of the work shift when
properly relieved.

12.11 An employee may transfer sick leave from his or her sick leave accumulation to another
bargaining unit member who has exhausted his/her sick leave and who is absent due to a sertous
and continuing iliness or injury.

12.12 An employee who becomes sick or disabled due to pregnancy or childbirth shall be
entitled to leave in accordance with applicable State and Federal Statutes. Employees shall not
be precluded from using accrued vacation or personal leave during periods of childbearing leave.
Subject to a physician’s statement that the employee is physically unable to return to work,
employees shall not be precluded from using accrued sick leave during periods of childbearing
leave. Nothing in this article shall be construed as creating the right to childbearing or paternity
leave.

12.13 Employees who have been off on sick leave three consecutive work tours shall be
required to obtain a physician’s return-to-work note. The return-to-work note, which may be in
an envelope, shall be delivered to the employee’s direct superior. The supervisor shall submit
the note to the Fire Chief’s office through interdepartmental mail.

ARTICLE 13
INJURY LEAVE

13.1 Any employee who is injured or disabled in the performance of his/her duties, and claims
compensation pursuant to Chapter 568 of the Connecticut General Statutes, shall be entitled to
injury leave with full pay less any amounts received by virtue of Chapter 568, from the date of
said injury or disability until such time as he/she is able to return to duty, reaches the point of
maximum recovery, or for a period of eighteen (18) months from the employee’s date of injury,
whichever occurs first.

13.2 Any employee who is injured or disabled in the performance of duties, who claims
compensation pursuant to Section 7-433¢ of the Connecticut General Statutes shall be entitled to
injury leave with full pay less any amount received by virtue of Section 7-433¢, from the date of
said injury or disability until such time as he/she is able to return to duty or reaches the point of

10



maximum recovery or for a period of eighteen (18) months from the employee’s date of injury,
whichever occurs first.

13.3 Any employee who is on injury leave pursuant to Article 13 may be assigned to “light
duty” status from and after the date on which his or her treating physician determines that the
employee may retuin to work even though the employee cannot perform all of the regular duties
of a firefighter. Such assignment shall be in the sole discretion of the town and subject to the
following:

(a)  The assignment shall be consistent with the limitations prescribed by the employee’s
freating physician.

(b)  The nature and duration of the assignment shall be determined by the Town. Notice of the
same, together with a general description of the duties, shall be given to the employee and the
Union in writing, The assignment shall be a Fire Department function and not conflict with
duties performed by another Town bargaining unit.

(c)  The work schedule for a firefighter on light duty status shall be subject to any limitations
on hours of work prescribed by the employee’s treating physician. The work schedule shall be
consistent with the employee’s current shift assignment and work staff hours for the day period
of that shift. The employee shall be excused from work to attend appointments for care
consistent with noted injury leave. The employees shall make best efforts to schedule
appointments on his or her day(s) off.

(d)  Employees on injury leave shall be allowed to make up missed sub straight replacement
overtime opportunities while on light duty from injuries arising out of employment. Employees
can accrue up to twelve (12) missed calls and may take them upon return to normal duty within
twelve (12) months, but no more than one (1) during any given month.

(e) Any employee who is released by his or her treating physician to perform restricted work
and who refused to accept a light duty assignment shall forfeit his or her right to injury leave.
This provision shall not, however, be determinative as to the employee’s right to workers’
compensation payments, which are the province of the Workers’ Compensation Commissioner.

ARTICIL.E 14
SPECIAL LEAVE

14.1 An employee shall be entitled, subject to the approval of the officer in charge of his/her
shift, to swap time, with full pay, for any day on which he/she is able to secure another
employee to work in his/her place provided:

(a) the substitute is acceptable to the officer in charge of the shift, and:

(b) the officer in charge of the shift is notified of the substitution at least two (2)hours
prior to the start of the shift.

11



142 All employees of the Town of Hamden Department of Fire Service on the Town’s
payroll as of June 30, 1987, shall be granted three (3) personal shifts per year with pay.

Employees hired on or after July 1, 1987, shall be eligible for personal shifts, after working
six {6) consecutive months, subject to the following provisions:

(1) One (1) shift of personal leave, available to be taken between January 1 and June
30, if hired before January 1 in any contract year;

(2) Employees hired on or after January 1 in any contract year shall not be eligible for
a personal shift until July 1 of the next contract year; and

(3) Such employees shall accrue one (1) additional personal shift to a total of three
(3), in each subsequent contract year.

14.3 Requests for personal leave shall be answered within seventy-two (72) hours of such
request. Requests for such leave shall not be denied except in case of emergency situations.

144 Personal leave is not cumulative, and shall not be carried over from year to year, unless
an employee has a request denied under the provisions of Section 14.3 on two (2) or more
occasions. In the event all unused personal leave shall be caried over and credited fo the
employee, but the employee shall not accumulate more than four (4) shifts.

14.5 An employee who retires after being out on injury for more than one (1) year who may
have accumulated more than four (4) personal shifts as specified in Section 14.4, and has not
been able to use them, shall be paid for no more than six (6) personal shifts upon retirement.

ARTICLE 15
LEAVE WITHOUT PAY

15.1 Any employee shall be granted leave of absence without pay, upon his request, provided
that he notifies the officer in charge at least twenty-four (24) hours in advance of the time from
which such leave is to become effective; provided, however such leave is in the best interest of
the Department of Fire Service in the sole discretion of the officer in charge, and provided that
the Department of Fire Service shall incur no additional expenses by reason of granting of said
leave of absence.

15.2 The amount of pay an employee shall lose by invoking the provisions of this Article shall
not exceed the amount of pay he/she would have received had he/she worked in accordance with
his/her work schedule for the period of absence.

ARTICLE 16
GRIEVANCE AND ARBITRATION LEAVE

16.1 When an employee attends an arbifration or grievance hearing, conceming a grievance
filed by such employee, he/she shall suffer no loss of pay for such attendance, nor shall his/her

12



days of leave, authorized herein, be reduced as a result thereof, provided such attendance occurs
on a day such employee was otherwise required to be on duty.

ARTICLE 17
FUNERAL LEAVE

17.1 In the event of death in the immediate family of the employee, said employee shall be
granted two (2) tours bereavement leave with full pay. The term “immediate family” shall
include the employee’s mother, father, stepmother, stepfather, sister, brother, grandchildren,
daughter or son-in-law, parents-in-law, grandparents, or any other relative who resides in the
employee’s household. In the event of death of a spouse, child or stepchild, said employee shall
be granted three (3) tours bereavement leave with full pay. Added reasonable time shall be
allowed for travel to out-of-state funerals, but in no event shall exceed one (1) additional tour,

17.2 For the death of any other relative, the employee shall be entitled to one (1) work shift
with full pay, to attend the wake or funeral at the employee’s option.

17.3 An employee shall be granted one (1) work shift with full pay in order to attend the wake
or funeral of his/her spouse’s grandparent.

ARTICLE 17a
JURY DUTY

17a.1 Any employee required to serve on jury duty shall be given a leave of absence for jury
service time. Provided the rate paid for such jury duty is less than the employee’s regular
straight-time rate of pay, the Town will pay the difference of those rates to the employee. It is
understood that an employee is excused from jury service no later than 12:00 noon, he/she shall
return to his/her regular job with the Town, and the payment of the difference in wages (i.e., the
reduced wages) by the Town shall not pertain to that employee so working. The Town reserves
the right to request an exclusion for that employee from jury service.

ARTICLE 18
UNIFORMS

18.1 The Town shall arrange for the replacement or repair to any employee for damage to
his/her uniform, work clothes, optical aids, watches or dentures suffered while in the line of duty,
to the extent that such loss is not otherwise covered by insurance.

18.2 The Town shall pay to each employee an annual uniform maintenance allowance in the
amount of three hundred dollars ($300.00) payable in equal parts in the month of July and the
month of January.

18.3 The Town shall supply standard work uniforms and associated clothing items as

approved by the Fire Chief. The amount of $400.00 shall be allotted for uniform purchase for
each swomn Fire Department member.
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184 An employee who has been off duty on injury or sick leave for a period in excess of six
(6) months shall not be entitled to payment as set forth in Paragraph 18.2.

ARTICLE 19
INSURANCE

19.1  Upon ratification, the Town shall provide, at its expense the Anthem Blue Cross/Blue
Shield (PPO), Blue-Care HMO (POS), and Blue-Care HMO (POE) insurance plans. Plan
summaries are attached as Appendix B. The parties agree that the POS and POE plans shall be
eliminated on June 30, 2015 and that the PPO plan shall be eliminated on JTune 30, 2017. As of
July 1, 2017, all employees must participate in the HDHP HSA plan described in Section 19.9,

The Town shall provide insurance through these plans for each employee and each employee’s
immediate family on a cost-sharing basis with the employee, up to a capped amount for each
employee. As used herein, the term immediate family shall mean the spouse and eligible
children of the employee. The employee’s premium portion and capped amount are as follows:

PPO Plan:
Effective upon ratification:  18% employee cost share with $4200 cap.
Effective July 1, 2015: 19% employee cost share with $4500 cap.
Effective July 1, 2016 20% employee cost share with $4900 cap.
POS Plan:

Effective upon ratification: 16% employee cost share with $4200 cap.

POE Plan:
Effective upon ratification: 11% employee cost share with $4200 cap.

Out-of-pocket expenses for employees in the above plans shall include the following:

Office Visit: $10.00
Emergency Room:  $50.00
Outpatient Surgery: $100.00
Admission: $100.00
Preventative Care  $10.00

Contributions under this Article shall be deducted from the regular paychecks of active
employees on a pre-tax basis as, and to the extent, permitted by law.

19.2 Anthem Blue Cross / Blue Shield Flexible Dental Program “A” with 100%, 80%, 50%
co-insurance, $25/875 deductible shared between categories I1, III, $1500 maximum per person
per year applies to categories II and 11T only, for each employee, employee’s spouse, and eligible
children.

19.3 A rider covering dependent children up to age 26.
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19.4 For the duration of the PPO, POS, and POE plans, the Town shall provide: Century
Preferred 3-Tier Program with an unlimited maximum annually with the following co-pays:
$5.00 co-pay for generic drugs; $25.00 co-pay for listed brand and $40.00 co-pay for non-listed
brand prescriptions.

19.5 If a service-connected death of an employee occurs, the Town shall continue the medical
insurance stated herein for the surviving spouse and eligible children until said spouse dies or
remarries, whichever occurs first.

19.6 The Town shall provide copies of a document highlighting the health insurances
described in Article 19 with periodic updates for all employees.

19.7 Life insurance for all employees for fifty-thousand ($50,000.00) dollars. Life insurance
for future retired employees with a minimum of ten (10) years of service, for five-thousand
($5000.00) dollars.

19.8 Effective July 1, 2015, the Town will offer a HDHP HSA plan under the following terms:
A, Employee Cost Share:

1. Effective July 1, 2015, employees shall pay eleven percent 11.5% of
allocation or self-insured equivalent rates through pretax payroll deductions. The
maximum payment cap will not exceed $2,800.

2. Effective July 1, 2016, employees shall thirteen percent 13% of the
allocation or self-insured equivalent rates through pretax payroll deductions. The
maximum payment cap will not exceed $2,300.

3. Effective July 1, 2017, employees shall fourteen percent 14% of the
allocation or self-insured equivalent rates through pretax payroll deductions. The
maximum payment cap will not exceed $3,000.

4. Effective July 1, 2018, employees shall fifteen percent 15% of the
allocation or self-insured equivalent rates through pretax payroll deductions. The
maximum payment cap will not exceed $3,200.

5. Effective July 1, 2019, employees shall sixteen percent 16% of the
allocation or self-insured equivalent rates through pretax payroll deductions. The
maximum payment cap will not exceed $3,400.

6. Effective July 1, 2020, employees shall seventeen percent 17% of the
allocation or self-insured equivalent rates through pretax payroll deductions. The

maximum payment cap will not exceed $3,600.

B. Deductible Funding:
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1. For fiscal year (July I, 2015) 2015 — 2016, the Town will contribute seventy five
percent (75%) of the deductible.

2. For fiscal year (July 1, 2016) 2016 ~ 2017 the Town will contribute sixty-five
percent (65%) of the deductible.

3. For fiscal year (July 1, 2017) 2017 — 2018 the Town will contribute sixty percent
(60%) of the deductible.

4. For fiscal year (July 1, 2018) 2018 — 2019 the Town will contribute fifty percent
(50%) of the deductible.

5. For fiscal year (July 1, 2019) 2019 — 2020 the Town will contribute fifty percent
(50%) of the deductible.

6. For fiscal year (July 1, 2020) 2020 — June 30, 2021 the Town will contribute fifty
percent (50%) of the deductible.

HSA Plan Design and Employer Deductible Funding:

1. Deductibles: Single-coverage $2,000, Two-Person & Family $4000 (Deductible to
be inclusive of in-network, out-of-network and prescription expenses.)

2. Coinsurance for in network services will be 100%. Coinsurance for Out-of-
Network of 80%. Out of pocket reasonable and customary shall be the equivalent of
00% of R&C or 275% of Medicare Reimbursable Cost. Anthem’s in network fee
schedule shall not be used to determine out of network reimbursement payments.

3. Out-of Pocket Maximum of Single-coverage of $2,000, Two-Person and Family
coverage $4,000 in network. For out of network coverage single coverage of $4000,
Two-Person & Family coverage of $8000. (Deductible to be inclusive of in-network,
out-of-network, coinsurance and prescription expenses.)

4. The Town shall provide a PPO or HDHP HRA option for members ineligible to
have a health savings account funded due to military service or other legal or IRS
regulation exclusion. Such PPO or HDHP HRA option will be at the same HDHP
coverage type and cost share as active employees enrolled in the HDHP-HSA.

5. Employees enrolled in the HRA will have any unused amount in their HRA
account eligible for roll over from year to year to the fullest extent allowed by IRS.

6. The High Deductible Health Plan (called a HSA Plan) shall include the same level
of benefits and coverage as PPO plan in place prior to this new agreement.

7. Vision benefits will be included which are equal to or better than the rider in place
prior to this agreement.
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8. Employees who enroll in the HDHP HSA Plan must remain in the Plan for the
entire fiscal year.

9. Deductible funding shall be a single deposit at the start of each plan year, but no
later than 10 days after the start of plan year.

19.9 The Town and the Union agree to reopen negotiations to address the impact, if applicable
of the ACA excise tax.

19.10 The Town and Union agree to the following provisions regarding retiree health insurance:

A. All employees who retire after June 30, 2015, shall pay the rate and cap in effect
in the medical insurance program offered at the time of retirement up to the time the employee
reaches age 65 (or such age as established by law for Medicare eligibility). Employees enrolled
in the HDHP HSA plan at retirement will have the cost share rate, cost share cap, and employer
deductible funding locked in as of the date of retirement.

B. All retirees who are Medicare eligible shall enroll in a Medicare Supplemental
Plan F plan with a PDP Rider offered by the Town. The retivee cost share will be 5% of the total
cost of the Medicare Supplemental Plan F and PDP Rider.

C. Spouse coverage will only be provided to the spouse of employee at the time of
retivement. If an employee remarries after his/her retirement, the new spouse will not be eligible
for health insurance benefits through the Town.

D. Life insurance for all retirees of the Fire Department in accordance with the
amounts and practice of the Town as is currently in effect.

19.11 The Town expressly agrees that if it fails to provide the insurance coverage required by
Article 19 regarding individuals not covered by this Agreement (i.e. retirees, spouses, and
children of retirees or deceased employees, etc.) the Union shall be permitted to file a grievance
over such failure and proceed to arbitration under Article 5, on behalf individuals and seek as a
remedy for them compliance with this Article, and reimbursement for any expenses incurred or
suffered by them because of the Town’s failure to provide said coverage.

19.12 The Town may change health insurance carried provided that the new medical coverage
for employees is equal to or better than the existing coverage.

ARTICLE 20
LONGEVITY

20.1 In addition to the wage rates set forth herein, the Town shall pay to each employee the
following additional longevity payment:

Years of Service Longevity Payment
53— 6 years one percent (1%)
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7— 9 years one and one-half percent (1 %:%)

10— 14 years two percent (2%)

15—19 years two and one-half percent (2 2%)
20 — 24 years three percent (3%)

25 or more years three and one-half percent (3 ¥2%)

The above schedule is based on percentage of annual base salary of the employee.

Effective and retroactive to July 1, 2001, $250 shall be added to each longevity payment.
Effective July 1, 2002, an additional $200 shall be added to each longevity payment.

20.2 Longevity payments shall be paid to each employee on the payroll date next after the date
of his/her anniversary date of employment.

20.3 In the event an employee retires or dies prior to his/her anniversary date as set forth in
Paragraph 20.3, but has served six (6) months prior to said retirement or death, he/she, or his/her
widow, or his/her estate, shall be paid longevity on a pro-rata basis of 1/12 for each month of
service in that year.

ARTICLE 21
YACATIONS

21.1 Vacation entitlement of employees shall be computed on the employee’s anniversary
date, the first day of October shall be used for scheduling only.

21.2  Annually, each employee, who has or will have the following years of service, shall
receive vacation leave in accordance with the following schedule:

One Year......oovviivvrceranenienn, 13 working shifts
TWO YEars...o.ovvveiiininannnnnn, 14 working shifts
Three years......ccocoevvevennnn.. 15 working shifts
Four years.....coovevvevvinineninnn 16 working shifis
Fiveyears.......coccvveiininnnens 16 working shifts
SiX Years....ovviiririiiiiainnns 17 working shifts
Seven years........cociveinininan. 18 working shifts
Eight years..............covvenis 19 working shifts
Nine years......o.vveerirerenennnn 20 working shifts
Ten Years.....ovevevinnenennnnnnn 21 working shifts
Eleven years...........coceunnnn. 22 working shifts
Twelve years......coovevvnnninns 23 working shifts
Thirteen years..........coouvve 24 working shifts
Fourteen years................... 25 working shifts
Fifteen years...............c..... 25 working shifts
SIXLEEN Years. . .vvvvririvrnnnninn. 25 working shifts
Seventeen years.................. 26 working shifts
Eighteen years.................... 27 working shifts
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Nineteen years.........cvovuennn. 28 working shifts
Twenty years.......occeveeieenens 29 working shifts
Twenty-one years & Over...... 30 working shifts

21.3  All vacations must be completed prior to the termination of the vacation year, as defined
in Paragraph 21.1, and are not cumulative unless approved by the Chief of the Department of
Fire Service, and by the Mayor. If the Town does not afford an employee the opportunity to take
his/her entitled vacation leave within the vacation year, he/she shall be entitled as a matter of
right to carry over said unused vacation leave into the next vacation year.

21.4  Except through the application of paragraph 21.6, an employee shall be permiited more
than six (6) working shifts of vacation leave during the June 1-September 30 period except upon
the approval of the Chief. Vacations shall be scheduled by the Chief consistent with the
efficiency of the Department. Employees shall receive their appropriate daily rates of pay for
each day of vacation to which they are entitled.

21.5 If it will not affect fire security in the Town of Hamden, in the final judgment of the
Chief of the Department of Fire Service, an employee shall be allowed his vacation leave in
consecutive weeks, and vacation periods may be broken down into periods of less than one (1)
week. Subject only to the scheduling authority of the Chief, an employee may take a maximum
of twelve (12) single working shifts of vacation.

21.6 Choice of vacation shifts shall be on the basis of seniority.

21.7 The period from June 1 to September 30, of each year, shall be considered to be “prime
vacation time”. No employee who has selected his choice of vacation during “prime vacation
time” in accordance with seniority shall thereafter be denied his choice of vacation days during
said “prime vacation time” solely because of another employee’s claim of senior right. Each
employee shall be entitled to choose six (6) working shifts of vacation leave during “prime
vacation time”, but all selections of vacation leave during “prime vacation time” shall be made
by the preceding February 1%, Not later than three (3) weeks thereafter, the Department shall
post notice of any unclaimed “prime vacation time” opportunities, and all employees shall have
the right to select additional “prime vacation time” according to seniority.

21.8 Vacation periods other than those that occur during “prime vacation time” shall be
subject to the bumping rights of senior employees provided the senior employee exercises his/her
bumping right at least sixty (60) days prior to the desired vacation.

21.9 Vacation selections of three (3) work tours shall have priority over selections of two (2)
work tours, and the selections of two (2) work tours shall have priority over one (1) work tour,
and the selection of one (1) work tour shall have priority over one (1) work shift, provided the
selections referred to herein are made in writing to the Chief not less than sixty (60) days prior to
the first day of the vacation desired.
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21.10 Vacation periods encompassing Thanksgiving, Christmas Eve and Day, New Year’s Eve
and Day, and Easter shall be rotated each year in accordance with seniority. New hired
employees shall commence at the bottom for seniority purposes.

(a) The determination of seniority for the purposes of applying this Section will begin
with the 1967-68 vacation year as the initial year the practice was applied. All
employees who received a holiday vacation from that time, up to and including the
present year, shall be considered to have exercised their seniority selection.

(b} A full tour vacation period which include Easter, Thanksgiving, Christmas Eve
(Night Shift) or Christmas Day (Day Shift and Night Shift), and New Year’s Eve
(Night Shift) or New Year’s Day (Day Shift) shall be charged as a holiday vacation
and shall be treated as a proper vacation selection.

{¢) Vacations taken during these periods shall consist of no less than one (1) work tour
and shall be treated as and carry the same protection as a “prime time vacation”.

(d) An employee who is eligible for an above-mentioned vacation period may choose to
be by-passed for said vacation without relinquishing his/her position for receiving the
same vacation period the next time it occurs when his/her shift 1s working.

21.11 Six (6) bargaining unit employees, including two (2) officers from the same platoon shall
be permitted to be on vacation at the same time, exclusive of staff. In the event an officer does
not elect to take his/her vacation at the same time that four (4) fire fighters on his/her platoon
take their vacations, one (1) additional fire fighter shall be permitted to take their vacation for
each officer not electing to take vacation. In the event there is less than four (4) fire fighters on
vacation at one time, one (1) additional officer shall be permitted to take their vacation.

21.12 Section 21.11 shall not apply during “prime vacation time”, holidays and Christmas
Week (December 23 to December 27). During these periods, five (5) bargaining unit employees
from the same platoon shall be permitted to take vacation.

21.13 The Town of Hamden shall pay to all retirees, or employees that die, during the year prior
to receiving their accumulated vacation allotment, the pro-rata formula at a rate of two and one
half (2 14) days per month for each month from anniversary date through date of retirement or
date of death.

ARTICLE 22
PRIOR RIGHTS AND BENEFITS

22.1 All other rights and benefits enjoyed by members of the Fire Department which are not
specifically provided for or abridged in this Contract are hereby protected by this Confract and
are in addition to the rights and benefits provided for herein.
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ARTICLE 23
SAFETY COMMITTEE

23.1 The Town agrees that it will establish a Safety Committee to review the safety and health
conditions in the Department insofar as they are affected by working conditions. Said Safety
Committee shall be comprised of four (4) individuals, two (2) of whom shall be designated by
the Town and two (2) by the Union. Upon request of either party, said Joint Safety Committee
shall conduct investigations to determine whether or not a health or safety hazard exists and shail
make recommendations for the solution of said hazard to the Town. The Safety Committee shall
meet no less than once (1) each quarter.

ARTICLE 24
NO STRIKE —NO LOCKOUT

24.1 The Town agrees that it will not lock out any employee covered by this Agreement
during its term.

24.2 The Union and the employees agree that during the term of the Agreement there will be
no strikes, work stoppages or other concerted interference with the operation of the Town.

ARTICLE 25
SAVINGS CLAUSE

25.1 If any Section of the Agreement shall be held invalid by a court of competent jurisdiction,
such holding shall not affect the remainder of this Agreement, nor the context in which the
section or part of the section may be inseparably connected in meaning and effect with a section
or part of a section to which such holdings are directly applied.

ARTICLE 26
TRAINING SESSIONS

26.1 Training sessions shall not be scheduled on Sundays or holidays.

ARTICLE 27
WAGES

27.1 Employees shall be paid in accordance with the Wage schedules set forth in Schedule A
attached.

Effective and retroactive to July 1, 2014:  1.95%

Effective July 1, 2015: 2.00%
Effective July 1, 2016: 2.00%
Effective July 1, 2017: 2.00%
Effective July 1, 2018: 2.00%
Effective July 1, 2019: 2.00%
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The Town shall not be required to make the foregoing wage increases to the starting rate (Grade
B), but may choose to do so in any one or more contract years at its discretion.

Employees hired on or after January 1, 2002 shall progress from Grade B to Grade Al, All and
Alll in equal increments rather than in the wage progression used in prior contracts. Employees
who were already on the payroll on December 31, 2001, and who serve in Grade Al and Grade
All during the term of this Agreement shall be “grandfathered” for the wage progression format
in the prior agreement.

ARTICLE 28
DURATION

28.1 The duration of this Contract shall extend from July 1, 2014 through June 30, 2020 and
until a subsequent Contract is negotiated and becomes effective, subject to any retroactive
provisions agreed upon in a subsequent Contract.

ARTICLE 29
PENSION

29.1 The employees shall be covered under the terms of the Guardian provisions of the
Hamden Employees Retirement Plan. The Town shall continue the plan with the intention of
making regular contributions each year, as described in Section 10.2 of the Plan document.

(a) Effective July 1, 2013 employees shall make pension contributions at the rate of eight
and one-half percent (8.5%).

29.2  See Section 4(1)(b) of the Hamden Employee’s Retirement Act.
298.3  See Section 5A.4 of the Hamden Employee’s Retirement Act.

29.4 Notwithstanding the provisions of Section 5A.4(a) of said Act, an employee covered by
this Agreement who first becomes totally and permanently disabled after his normal retirement
date shall be entitled to receive a disability retirement allowance without regard to whether his
condition resulted from injuries arising out of and in the course of his/her employment by the
Town within the meaning of the Workmen’s Compensation Laws of the State of Connecticut,
provided such employee is otherwise eligible for a disability retirement allowance under the
provisions of said Act.

29.5 The parties expressly agree that the disability retirement allowance due and payable to a
member shall not be reduced, offset or diminished in any manner by virtue of the receipt of
benefits due to said member under the Federal Social Security Act, notwithstanding any
provision in the Hamden Employee’s Retirement Act, or any amendment thereto to the contrary.

29.6 This Article 29 is subject to and subservient to, the contents of a separate collective
bargaining agreement, relating to the Guardian Employee’s pension plan, whenever necessary.
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29.7 “Guardian employees” first employed prior to January I, 1989 who were subject to the
“Service employee” provisions of the Hamden Employees retirement Plan, and who without a
break in service becomes subject to the “Guardian employee” provisions of the Hamden
Employees Retirement Plan, shall upon becoming a “guardian employee” member be credited
for the period of time previously credited as a “service employee” for the Town.

29.8 “Guardian employees” first employed after January 1, 1989, who meet all the
requirements of Section 29.6, shall be credited past “service employee” time, but shall receive
“guardian employee” credit equal to one (1) year of “guardian” credit for each two (2) years of
“service” credit prorated proportionately as required.

29.9 The granting of “service employee” credit shall only apply to those “guardian employees”
actively employed on the date of this Agreement.

29.10 Should any dispute arise concemning the implementation or application of the provisions
of Sections 29.6, 29.7, 29.8, and 29.9 of this Agreement, such dispute shall be submitted to
Arbitrator Joseph Celentano within thirty (30) days of the date of occurrence. The Arbitrator
shall have no power to add to, subtract from, amend, alter or delete any provision of this
Agreement or any Agreement or Agreements between the Town and the Guardian Bargaining
Units, “but shall only have the power to interpret the specific terms and their application to this
Agreement. The decision of the Arbitrator shall be final and binding upon both parties; however,
both parties shall have a right to appeal to the Courts in accordance with the provisions made and
provided for appeals from arbitration proceedings under Connecticut State Statutes.

29.11 This Pension Agreement shall remain in force and effect from July 1, 2006 through June
30, 2015. The parties shall commence negotiations on a successor Agreement during the month
of January 2015.

29.12 Employees shall be allowed to receive credit for pension purposes only for active military
duty of a minimum of six (6) months up to four (4) years. Said determination shall be
documented by an employee’s DD Form 214, which must show an Honorable Discharge. Any
such veteran wishing to obtain said pension credit up to a maximum of four (4) years shall be
required to contribute a sum equal to five percent (5%) of the pay an employee was making at
time of hire, times the amount of years in the active military as specified on the employee’s DD
Form 214, plus five percent (5%) interest compounded annually from initial employment
through the present. (For employees hired prior to April 1, 1992 reference Article III, Section
3.2(b).) Employees shall have a period of thirty-six (36) months to buy back said military time
and can pay by voluntary payroll deduction in an approved equal payment plan.

29.13 Article I, Section 1.9 (b) of the Hamden Employee’s Retirement Act reads as follows:

“COMPENSATION” shall mean the regular basic salary paid to an employee for services
rendered to the Town each year. Compensation shall exclude bonuses, special pay, pay
for overtime or premium pay and the Town’s cost for any public or private employee
benefit plan including this Plan. Compensation shall include longevity payments,
Workers’ Compensation payments and holiday pay.
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29.14 Article VIII, Section 8B.2{a) of the Hamden Employee’s Retirement Act reads as
follows:

(a) Effective on and after July 1, 1991, the surviving spouse of an Active Member who
dies prior to retirement shall receive a monthly Surviving Spouse Pension equal to the
greater of the:

(1) fifty percent (50%) of the Member’s accrued monthly benefit calculated as if the
Member retired with a Reguolar Pension and dies the next day; or

(2) fifty percent (50%) of the Member’s Compensation at the time of death
and divided by twelve (12).

Article VIII-B 3(a) Postretirement Surviving Spouse Pension

(a) The surviving spouse of any Active Member who retires on or after July 1, 1991
with a Life Annuity shall receive, until his/her death or remarriage, a monthly
benefit equal to fifty percent (50%) of the monthly benefit that the Retired
Member was receiving at the time of death. The spouse of a Terminated Vested
Member shall not be eligible for a benefit under this paragraph 9B-3(b).

29.15 Article VIII-B, Section 8B.7 reads as follows:
Five thousand dollars ($5,000.00) burial allowance effective July 1, 1991,

ARTICLE 30
EDUCATION

30.1 In addition to the basic salary provided for herein, each employee who completes or has
completed the following credits at a college or university leading towards a degree in Fire
Technology, Fire Administration, Fire Science, or an Emergency Management degree shall
receive the following wage increments annually:

Number of Credits Amnuagl Increments
30 semester hours $200.00
60 semester hours $350.00
90 semester hours $500.00
120 semester hours $650.00
EM.T. 4% of regular annual wage
Paramedic 8% of regular annual wage

Effective July 1, 2015, the parties agree to a transition period where the above stipends will be
paid in the last pay period of the fiscal year as opposed to the first pay period in the fiscal year.
To assist with the transition, the applicable stipend (EMT and Paramedic) will be paid at 2% and
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4% (i.e. 50% of the full stipend amount) respectively on July 1, 2015 and again at the same
rate(s) on June 30, 2016. In addition, thirteen (13) days of holiday pay will be advanced on July
1, 2015 and six (6) days of holiday pay will be advanced on July 1, 2016. All future stipend
payments required by Section 30.1 will take place on the last day of the fiscal year. The parties
further agree that employees who retire on or after July 1, 2015 shall only be eligible for a pro-
rated amount of 1/12 of their total stipend per month of service during the year of their
retirement.

30.2 An employee who has not obtained such a degree, but who has completed non-fire related
semesters hours of study leading toward such a degree, must be enrolled and participating in a
Fire Technology, Fire Administration, Fire Science, or an Emergency Management degree
program at a college or university for that purpose in order to receive the above increment.

30.3 The above increment shall be paid in a lump sum, less withholding tax, in the first week
of July each year. An employee presently receiving payments on a date other than the first week
of July, shall receive a pro-rated payment in the first week of July first following his last
payment and shall receive annual payments thereafter. An employee, newly appointed, shall
receive, within ten (10) days, a payment prorated to the next July first.

304 To be eligible to receive the 8% Paramedic stipend, an employee must meet the
following criteria:

(a) A current “Employer’s Copy” of the employee’s State of Connecticut Paramedic license
must be on file with the Fire Chief’s office.

(b) The employee must be a Paramedic in good standing with New Haven Sponsor Hospital
requirements and must have a current medical control authorization in effect.

(c) The employee must submit a signed form to the Fire Chief’s office stating the
employee’s commitment to maintain the Paramedic license and medical control
authorization in force throughout the next contract year (July 1 through June 30).

(d) An employee who does not meet any of the foregoing criteria will not receive the
Paramedic stipend unless and until each requirement is met.

(e) Paramedic firefighters promoted to the position of Lieutenant shall function in the
capacity of a paramedic until the end of the fiscal year in which the promotion occurs,
and receive a pro-rated stipend in the last week of June, including the differential in pay
rate. On July 1 of the next fiscal year, the new line officers(s) is/are no longer eligible to
receive a paramedic stipend, and shall not be included in Article 39.2.

(f) The Training Officer position shall continue to receive a paramedic stipend, and shall
not be included in Article 39.2.

To be eligible to receive the 4% EMT stipend, an employee must meet the following
criteria:

(a) A current “Employer’s Copy” of the employee’s State of Connecticut EMT certification
must be on file with the Fire Chief’s office.
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(b) An employee who does not meet any of the foregoing criteria will not receive the EMT
stipend unless and until each requirement is met.

30.5 Newly appointed employees shall be trained at a career oriented fire academy (i.e.
Hartford, New Haven, Fairfield, CSFA as a part of a regular recruit class, for a period
commensurate with the Fire Fighter I, and Fire Fighter II certification standards in place at the
time of their hire.

30.6  Probationary firefighters shall not be eligible for overtime call-in, until they have
completed their six (6) month probationary period.

30.7 The Town shall grant each employee one (1) training day per fiscal year without loss of
pay, to attend firefighting certification courses offered through the CSFA, providing the
following:

(a) Special leave shall only be granted toward one (1) course per employee each fiscal
year. Section 30.7 only applies to CSFA courses.

(b) That the employee shall be granted special leave to attend classes associated with this
certification, that occur during their regularly scheduled working hours, without loss
of pay. If the class ends more than two (2) hours prior to the end of the special leave
shift, then the employee shall return to work for the remainder of said shift.

(c) The cost of the course instruction and textbook material shall be borne by the
employee enrolled in the course.

{(d) That employees hired to replace those attending courses are paid at their normal
straight time rate of pay.

(e) That if the employee fails to meet the academic requirements of such course,
voluntarily withdraws from the course, is caused to be expelled, or otherwise fails to
become certified within the normal matriculation of the course; then the employee
must relinquish, out of his / her vacation allotment, the number of special leave days
granted by the Town to attend such course.

(f) The training day may be banked equal to one shift per employee to a maximum of
ninety-seven (97) shifts per fiscal year. Employees shall be allowed to use banked
shifts to a maximum of three (3) shifts per fiscal year. There shall be no carryover of
banked time.

(g) Employees shall be allowed to use training shifts on their off days and be
compensated to a maximum of eight (8) hours per training shift at the straight-time
rate.

(h) Firefighting certification courses offered outside of the CSFA are subject to advance
approval of the Fire Chief. Such approval shall not be subject to the grievance-
arbitration procedure.

ARTICLE 31
STANDBY PAY
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31.1 The Superintendent of Alarms and Assistant Superintendent of Alarms, in addition to the
basic wage provided for herein, receive standby pay of $60.00 per week on alternating weeks
provided they are actually on standby.

31.2  All call-in time worked shall be at one and one-half (1 4) times the employee’s regular
hourly rate with a minimum of two (2) hours.

ARTICLE 32
RETROACTIVITY

32.1 The parties agree to full retroactivity based on the effective date of July 1, 2014 and that
all matters related to and affected by wages (i.e. wages, overtime, holiday pay) and all
educational benefits affected by this Agreement shall and will be paid to all employees on or
before thirty (30) days from the execution of the Agreement.

ARTICLE 33
CONTINUOUS OPERATIONS PAY

33.1 Effective July 1, 1989, in recognition of the continuous operations of this Department,
and the employer’s obligation to so maintain, with variable workweeks, each employee shall
receive $610.00. Effective July 1, 1990, each employee shall receive $760.00

33.2 Continuous operations pay shall be paid on the pay period in the month following the
month in which the employee worked.

ARTICLE 34
AGENCY SHOP

34,1 The parties agree that, as a condition of employment, all employees covered by this
Agreement shall pay to the Union a service fee, as set forth by the Union to aid the Union in
defraying costs in connection with its obligation and responsibilities as bargaining agent for all
employees.

34.2 In the event that any employee fails to pay his/her service fee when due, the Town, upon
certification of said fact in writing by the Treasurer of the Union shall notify said delinquent
employee that his/her employment shall be terminated unless the amount due is paid within thirty
(30) days of notification. If the amount is not paid within said thirty (30) day period, the Town
shall terminate said employee.

ARTICLE 35
CHECK OFFE
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35.1 The Town agrees to deduct from the wages of each employee on the first payroll date of
each month a monthly service fee in the amount set forth by the Union.

35.2 The amount so deducted shall be transmitted to the Treasurer of the Union not later than
the fifteenth day of the month in which the deduction is made.

ARTICLE 36
PHYSICAL FITNESS INCENTIVE

36.1 In recognition of the peculiar problems of the uniformed members of the Department of
Fire Service and in recognition of the unusually high degree of susceptibility of heart diseases
and hypertension, the Town shall make available to all Department of Fire Service employees a
physical fitness program to hopefully reduce said heart disease and hypertension and the
employees will make a good faith effort to participate in a physical fitness program to help
reduce heart and hypertension injuries, with participation by employees being voluntary and no
repercussions for non-participation. The Town will also pay to all employees one hundred and
fifty dollars ($150.00) which shall be added to and made part of the employee’s annual salary to
be used to cover any additional cost precipitated by said program. Participation shall be on a
voluntary basis with no penalty for non-participation.

ARTICLE 37
NON-DISCRIMINATION

37.1 The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination because of age, sex, handicap, marital status, race, color,
creed, national origin, political affiliation or union membership.

ARTICLE 38
PROMOTIONAL EXAMS

38.1 Promotion examinations for positions within the bargaining unit shall consist of the
following parts:

(a) Written Examination: 75%
(b) Oral Examination: 25%. The oral examination panel would consist of three fire
officers, from career fire departments within the State of Connecticut, who are equal to or of a

higher rank then the position being interviewed.

In addition to the combined score above, seniority credits will be added as provided in the
Town’s Civil Service Rules & Regulations.

ARTICLE 39
HIRING NEW EMPLOYEES
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39.1 The Union agrees that the Town may require that as a condition of continued
employment, an employee newly employed after such date with paramedic certification must
continue such certification for a minimum period of six (6) years. Failure to continue such
certification during the six (6) year period will result in termination without recourse to the
grievance procedure.

39.2 In filling entry-level vacancies after July 1, 1990, the Town shall establish two (2)
eligibility lists for appointment. One (1) list shall consist of individuals certified as paramedics,
and one (1) list shall consist of individuals without paramedic certification whose interests is
becoming fire fighters. Except in instances where the number of certified line paramedics in the
bargaining unit is sixteen (16), the Town shall hire from the fire fighter list. In instances where
the number of certified paramedics in the bargaining unit is less than sixteen (16), the Town shall
hire from the Certified Paramedic Fire Fighter list.

IN WITNESS WHEREOF, the parties hereto have set their hands this Z1 day of
:IUH‘ ,2015.

FOR THE TOWN OF HAMDEN FOR IAFF, LOCAL #2687 AFL-CIO

BY: /(/
Fodes Lot (o e"a -

ﬁmeth S. Kelley V David Beaton, Vice President
sonnel Director & a - Q l ’
Dan Such

Y

Nelson Hwang
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Lumenos Fact Sheet Page 1 of 4

Anthem
BlueCross BlucShicld

Employer/Group: HAMDEN: TOWN AND BOARD OF EDUCATION
Firm Division: 000653620 - HAMDEN TOWN-FIRE DEPT

Lumenns HSA Plan: Summary .

The Lumenos® HSA Plan s designed to empower you o take controi of your health, as well as the dallars you spend on your
healthcare. This plar gives you the benefits you would receive from a typical health plan, plus heaithcare dollars to spend your way.
And you will have access o personalized services and onfine tools to halp you reach your health potential,

First - Use your HSA fo pay for covered services:
Health Savings Account
With the Lumenos Health Savings Account (HSA), you can
contribule pre-lax dollars lo your HSA account. Others may also
contribute dollars to your account. You can use these dollars {o

help mee! your annual deductibis responsibiiity. Uoused doflars can

be saved or invesied and accumulate through relirement.

Contributions to your HSA

For 2012, contrbutlons can be made fo your HSA up to the following:
$3,100 individual coverage

$6,250 family coverage

Nole: These lrnits apply ta ail cembined conlsibutions frem any source.

Plus ~ To help you stay healthy, use:

Preventive Care
100% eoverage {or natinnally recommended services,

Preventiva Care

No deducfions from the HSA or out-of-pockel costs for you as long as
you receive your preventive care from an in-natwork provider, {f you
choose to go o an out-of-natwork provider, your deductible or
Traditional Health Coverage benefits will apply,

Then -
Your Bridge Responsiblilty
The Bridge Is an amount you pay out of your pockat until you mest
your annual deductibla rasponsibility,
‘Your bridge amount will vary depending an how many of your HSA
dollars, if any, you choose to spend Lo help you meet your annual
daductible responsibllity. If you contribule HSA dolfars up to the
amaunl of your deductible and use thers, your Bridge will equal 50.
HSA dollars spent on covered servites phus yaur Bridge
Responsibility add up to your annual deductible responsibility.

Health Account + Bridge = Deductible

Bridge
Your Bridge responsibllity will vary.

Annual Deductible Responsibility
§2,000 individual coverage
54,000 family coverage

{f Needed -
Traditional Health Coverage
Yaour Tradltianal Health Coverage begins after you have met your
Bridge responsibility.

Traditional Heaith Coverage
After your Bridge, the plan pays:

100% for in-nistwork providers  80% for out-of-network providers

Additienal Pretection
Far your prolection, the {otal amount you spend out of your pecket

Annual Outof-Pocket Maximum
InMNatwork and Out-of-Network Providers

is limiled. Once you spend that amount, the plan pays 100% of the 54,000 individual coverage

cost for covered services for the remainder of the plan year.

£8,000 family coverage

Your annual aul-of-packel maximum consists of funds you spend from your
HEA, your Bridge responsibllity and your coiasurance anounts

W you have quesiions, please call toll-free 1-888-224-4895

CGHSA3075 CT July 6, 2015

https://egi-ct.secure.anthem.com/EGl/servietMemberFactSheetPrintServiet?ProfBenefitCod... 7/6/2015



Lumenos Fact Sheet Page 2 of 4

Anthem.

BlueCross BlueShiald

Lumenos HSA Plan Summary

@'

Healthy Rewards Program

Your amployer will provide you with additional health cara doltars In your HSA for the following:

& Health Assessment: You and your family members can complete lhe Health Assessmant, atr tnline fool designad to help measums
yuu;: l:timzr!a[’I health. CGne adult family member Is eligible 1o earn per plan year. The health informatlon you provide Is sleially
confidential,

& Persaonal Health Coach; If you qualify for the Personal Health Coach Program, you'll recelve one-on-one assislance from a specially
tratned reglslered aurse to help you manage a health condition, Health conditions may Include but are not iimilad lo dlabetes, asthma,
depresslon, high blocd pressure, heart disease and pregnancy. You'l receive for anrolling In the Persanal Health Coach Program
{one reward per covered person per venr), You'll recelve for achieving your geals and graduating from the Personal Health Coach
Frogram {(one reward per covered person per year).

¢ Smoking Cassation Program: This program helps you manage withdrawal symploms, Identify iriggers and leam new behaviors and
skllls to remain {ebacco free. Participation is apen te yau and your cavered family members age 18 of older, and includes counseling
support and faols, including nicotine-replacament therapy coverage. You and your spouse are eligible to receive {one reward per
person per fifefime) far compleilng this program.

+ Weight Management Program: Our Weight Management Program is @ persenalized phone course designed fo help you adopt
lifestyle changes necessary to fose welght and malntain weight loss. A team of counselors {2 mglstersd distilian and health educator)
with expertise In weight mansgement will help you address healthy eating, physlcal activity and exercise, siress managament, and
more. You and your covered famlily members age 18 and older wha have a Body Mass Index (BM1) of 25 or higher are eligible for this
program. You and your spousa ars atiglhle {o recelve (one rawand per parson per lifetime) for compleling this program.

Summary of Covered Services

Preventive Care

Anthent's Lumanos HSA plan covers praventive services recommended by the U.S. Preventive Services Task Force, lhe American Cancer
Socisty, the Advisory Committes on Immunization Practices (AGIP) and the American Academy of Pedlatrics. The Preventive Care benefit
Inciudes screening tesls, Immunizatlons and counssling services dasignad o defect and treat madical conditions to pravant avoidablae
premaiura injury, ithass and death.

All preventiva services recaived from an in-network provider are covered at 100%, are nol deducted from your HSA and do not apply to your
deductible. If you see an out-of-netwark provider, then your deductible or ouf-of-natwerk colnsurance responsibility will apply.

The following iz a list of covered preventive care services:

Weli Baby and Well Child Preventive Care Adult Preventive Care
Cffica Visits through age 18; ingiuding preventive vision exams. Office Visits after age 18; incliding prevestive visian exams.

Screaning Tests for vision and heailng, coronary artery disease,
colorectal caneer, prostale cancer, dlabeles, and ostecporosis, Alse
Includes mammograms, as wel as pelvic exams, Pap fest and
confracepliva managemant,

Screening Tests for vision, hearlng, and lead exposure. Also includes
pelvic exam, Pap test and contraceptive management for females who
are age 18, or have been sexually aclive.

Immunizations: Immunizations:

Hepatlitus A Hepalilus A

Hepatitus B Hepstitus B

Diphtheria, Tetanys, Pertussis (DtaP) Diphtherla, Telanus, Perussls (DiaP}

Varicella {chicken pox) Varicetla (chicken pox)

Influenza - flu shot influenza - flu shot

Pneumacoceal Conjugate {pneumonia) Pnaumocaccal Confugate {pneumania)

Human Paplilema Virus (HPV) - cervical cancer Human Papilloma Virus {HPV) - carvical cancar
H. Influenza typa b

Polio

Measlas, Mumps, Rubella (MMR)

if you have quesiions, please call oil-free 1-888-224-4896 CGHSAIDNTS CT July 6, 2015

hitps:/fegi-ct.secure.anthem.com/EGI/serviet/MemberFactSheetPrintServiet?ProfBenefitCod... 7/6/2015
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Anthem.

BlueCross BlueShivld

«  Lumenos HSA Plan Summary

Summary of Govered Services (Continued)

Medical Care

Antham's Lumenos HSA plan tovers a wide rangs of medical services to treat an iflnass of injury. You can use your avallable HSA funds o
pay for these coverad seivices. Once you spend up {o your deductible amount for covered services, you will have Tradilional Health
Coverage available lo help pay for addilional covered services,

The following Is a summary of covered madical services undar Anthem's Lumenos HSA plan:

& Physiclan Office Visiis s [npallent and Cutpatient Mental Health and Substance Abuse
s Inpatlenl Hospital Services Services
« Qulpaliant Surgery Services + Matermnlly care
« Diagnostic X-raysil.ab Tesls « Home health cate and hosples care
» Durable Medical Equipmaent « Chiropractic Cara
« Emergency Hospital Services » Prescription Orugs
* Physical, Speech and Occupational Therapy Services

Some covered services may have fimilations or olher restrictions, ~ With Anthem's Lumenos HRA plan, the foflowing services are {imifed:

$killed nursing faciity services dmited to 100 days per member per calentar year,
Home Healh care services fimiled to 200 visits per member calendar year
fnpatient rehabillative services iimited to 100 days per member per celendar year,
Chiropracilc services limilad ta visils par member per calendar year,
Durable medical equipment is pald sithject to deductible and colnsurance when the senvices are rendered out-of-network,
Inpatiant hespitalizations require authorlzations.
» Your Lumenos HSA plan includes an unfimiied lifetime maximum for in and out-of-network services.
This summary of bansfis has been updated (o comply with federal and stals requitements, including applicabls provistons of the recantly epacted federal health
carm fefonn [aws. As we recelive addiffonal guldence and clarifcalion on the naw health care reform laws from the LLS. Depantment of Health and Human
Services, Daparfment of Labor and inlemal Revenue Service, we may be required lo maka addifonal changes lo this summaty of benefis.

* For a compiete 15 of exciusions and fimilations, please referonca your conificate of Cavarage.

S0 #e s

Ifyou have quesilons, please citll {oll-free 1-888-224-4886 CGHSA3GT?S OT July 6, 2018

https:/egi-ct.secure.anthem.com/EG]/serviet’MemberFactSheetPrintServiet?ProfBenefitCod.., 71612015
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Lumenos HSA Plan Summary

BlueCross BlueShield

This summary Is a brief outline of the benefits and coverags provided under the
Lumenos pisn. It 5 nol Intended to be a complste list of the benefils of the plan. This
summary is for a full year in the Lumenos pian. If you join the plan mid-year or have a

qualified change of status, your actual heqefil lavels may vary.

Additional llmitations and excluslons may apply.

Anthem, @3 ;

BlutCross BlucShield

1n Gonnecticyt, Anthem Blue Cross and Anthem Blus Shleld fs the trade name of Anihem Health Plans, Inc. in New Ham shire, Anlhem Blse Cross and Biue
Shield Is tha trade name of Anthem Heaith Pisns of New Hampshire, Inc. In Maine, Anthem Blue Cross and Blue Shiaki ls the lrade name of Anthem Heaflh Plans
of Malne, Inc. Indepandent ficensses of ihe Blluts cross and Biue Shleid Assoclation.
@ Registerad marks of the Blue Cross snd Blue Shield Association, SLUMENOS is a registerad {rademark.

ifyou have questions, please cali (oll-free 1-888-224-4896 CGHSAO75 CT July 6, 2018
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Anthem.§

BheCross BlucShivld R

Employer/Group: HAMDEN: TOWN AND BOARD OF EDUCATION
Firm Division: 000653620 - HAMDEN TOWN-FIRE DEPT

DENTALFLEX

Description of Benefils You Pay:
Annual Deductible (individual/family) $25.00/575.00
Annual Maximum {per member psr calendar year) $1,500.00
Uifetime Orthodontic Maximum (per membar) Does not Apply

Diagnostic & Preventive Services

- Pariodic evaluallons - Space maintainers to age 19
- Initial evaluation - X-rays No Charge
- Cleanings, 2 per year - Emargency Palliafive treaiment s
- Fluoride treatments to ags 19
Basic Services
- Fillings - Oral surgery
- Repair Bridge - Simple and surgicat extractions
- Repairing and ralining of dentures - Recement crown 20%, after deductible
- Endodontics including hut not limited .
to root canal therapy - Recement bridge
Major Services
- Prosthodontics including but
not limlted to bridework, - Onlays
partial and full dentures 50%, after deductible
- Crowns - Post and core
- Inlays - Periodontics

Accessing Benefits:

Participating Dentists Benefits: When a member receives care from one of our participating Dentists, he or she simply
presents his or her identification card showing dental coverage. The dentist bilis us directly for ali covered services, For
dental care provided by a Participating Dentist, we will pay the lesser of Dentist's usual charge or maximum allowable
amount as determined by Anthem BCBS, The participating Dentist will accept Anthem BCBS's payment in full and make
no additional charge to the member, except as otherwise specified in the member's certificate of coverage.
Non-Participating Dentists Benefits: Anthem BCBS will pay the maximum allowable amount as determined by
Anthem BCBS. The member is responsible for any difference between the amount paid by Anthem BCBS and the fes
charged by the Dentist.

Dental clainis should be submitted to Anthem BCBS Dental, £,0.Box 547, North Haven CT 06473,
Principle Limitations and Exclusions
Services received from a dental or medical department mainiaived by an employer. a mutual benefir association, labor

union, trustee or other similar person or group; Services for which the memher incurs no Dentists' Charge or which are
services of a lype ordinarily performed by a physician, or charges which would not have been made if insuranee was not

https:/fegi-ct.secure.authem.conﬂEGIfservlet/McmberFactSheetPrintServIet?ProtBeneﬁtCad... 7/6/2013
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available; Services with respeci io congenital malformations; Services, treatment or supplies furnished by or at the
direction of any government, state or political subdivision; Any items nof specifically listed in this Policy; Lost or stolen
dentuires or denture duplication; Gold foll restorations; Temporary services and appliances; such as crowi or tooth
preparations and temporary fillings, crowns, bridges and deniures; Application of sealants, regardless of reason;
Services as determined by the company, that are rendered in a mammer contrary o normal dental practice. A complete ilst
af exclusions appears in the Certificate of Coverage.

This is not a legal policy or coniract, It is only a peneral description of your benefiis, If there are discrepancies benwveen
the Certificate of Coverage and this summary, the Certificate of Coverage shail contral.

July 6,2015

httns:f!egi-ct.secure.anthem.com/BGI/servlet/MemberFactSheetPrintServlet?ProfBeneﬁtCod... 7162015
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Anther 1§

BlueCroxs BlueShicld

Employer/Group: HAMDEN: TOWN AND BOARD OF EDUCATION
Firm Division: 000653130 - TOWN OF HAMDEN F/TIME EMPLOYEES 1,000,000 MM

CENTURY PREFERRED,$10.00

Ceatury Preferred is a preferred provider organization (PPO) plan.

In Network Out-of-Network
COST SHARE PROVISIONS Member Pays: Member Pays:
Office Visit Copayment $10.00
Specialist Visit Copayment $10.00
Hospital Copayment(per admission) $£200.00 Deductible &
Urgent Care Copayment $25.00 Coinsurance
Qutpatient Surgery Copayment $100.00
Ambulatory Surgery Copayment $100,00
Emergency Room Copayment (iaived if adritted) $50.00 $50.00
Annual Deductible
(individual/2-member family/3+ member family) Does not apply $100/$200/8250
Coinsurance Does not apply 20%
Coinsurance Maximum
(individiali2-member family/3+ member family) Does not apply $400/5800/51,000
Lifetime Maximum Unlimited Unlimited
PREVENTIVE CARE
. Deductible &
. *
Well child care No Copayment Coinsurance
. . Deductible &
_ . "
Periodic, routine health examinations No Copayment Colnsurance
Routine eye exams $10.00
Routine OB/GYN visifs No Copayment Deductible &
Mammography* No Copayment Coinsurance
Hearing screening $10.00

Authem. g3u

BlueCross BlueShield

Employer/Group: HAMDEN: TOWN AND BOARD OF EDUCATION

https://egi—ctsecure.anthem.com/EGI/servletiMemberFactSheetPrintServlet?PmfBeneﬁtCod... 7/6/2015
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Page 2 of 4

Firm Division: 000653130 - TOWN OF HAMDEN F/TIME EMPLOYEES 1,000,

CENTURY PREFERRED,$10.00
In Network Out-of-Network

MEDICAL CARE Member Pays: Member Pays:
Office visits $10.00
Office visits - Specialist $10.00
OI{tpatlent {nefital health & ‘substance abuse Refer to Plan Document
{prior authorization may be required)
OB/GYN care No Copayment
Maternity care £10.00
(initial visit subject lo copayment, no charge theveafier) : Deductible &
Diagnostic lab and x-ray Refer to Plan Document Coinsurance
High-cost outpatient diagnostic (prior awhorization may be
required)
The following are subject to copay: MRI, MRA, CAT, CT4, PET,
SPECT scans
Allergy services - Office Visits $10.00
Allergy services - Testing $10.00
Allergy services - Injections (80 - Within 3 Years) No Copayment
HOSPITAL CARE - Prior authorization may be required

Co X . L Refer to Hospital
Semi-private room (General/Medical/Surgical/Maternity) Copayment
Inpatient mental health and substance abuse Refer to Plan Document )
Skilled nursing facility (up to 120 days per calendar year) $200.00 Dec%uctlbie &
P ; Coinsurance

Rehabilitative services (up to 60 days per calendar year ) No Charge
Outpatient surgery (in a hospital) $100.00
Ambulatory surgery (in other than a hospital setting) $100.00

https://egi-ct.secu:re.anthem.com/EGIlsewlet/MemberFactSheetPrintServ]et?ProfBeneﬁtCod... 7/612015
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Anthem. g

BlueCross BlueShicld

Employer/Group: HAMDEN: TOWN AND BOARD OF EDUCATICN
Firm Division: 000653130 - TOWN OF HAMDEN F/TIME EMPLOYEES 1,000,000 MM

CENTURY PREFERRED,$10.00
In Network Out-of-Network
EMERGENCY CARE Member Pays: Member Pays:
Walk-in centers $10.00 Deductivle &
oinsurance
' Deductible &
ticivati s only, v
Urgent care (at {?m ticipating centers only) $25.00 Coinsurance
Emergency care {copaymen! waived i admited) $50.00 $50,00
Ambulance No Copayment No Copayment
OTHER HEALTH CARE
Physice}l, Occupational, Speech and Chiropractic Deductible &
Therapies No Copayment Coinsurance
{50 - Per Member Per Calendar Year}
Durable Medical Equipment and Prosthetics Deductible &
(Unlimited maxinman per calendar year) No Copayment Coinsurance
Infertility Services Tuctible &
2;;!;; authorization may be requirved - Some resirictions may Refer to Plan Document %i?ﬁ:&?&fce
$50.00 Deductible
Home Health Care QV Copayment &
20% Coinsurance
* PREVENTIVE CARE SCHEDULES
I Well Child Care:  {including Immunizations) ] |Adult Exams:

https:/fegi-ct.secure.anthem.conVEGI/servietMemberFactSheetPrintServiet?ProfBenefitCod... 762015
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Anthem.

BlueCross BlueShield

Employer/Group: HAMDEN: TOWN AND BOARD OF EDUCATION
Firm Division: 000653130 - TOWN OF HAMDEN F/TIME EMPLOYEES 1,000,000 MM

CENTURY PREFERRED,$10.00

Manmnography:  (additional exains when medically Vision Exams: ONCE EVERY 2 YEARS

nacessary) Hearing Exams: ONCE EVERY 2 YEARS
OB/GYN Exams: DOES NOT

AGE 35-39, 1 BASELINE EXAM; APPLY

AGE 40 AND OVER, 1 EVERY YEAR

Note To Benefit Deseriptions:

» In situations where the member is responsible for obtaining the necessary prior authorizations
and fails to do so, benefits may be reduced or denied.

» Inpatient Hospital Per Admission Copay is waived if readmitted within 30 days for same
diagnosis.

o Members must utilize participating Blue Quality Centers for Transplant hospitals to receive
benefits for Human Orpan & Tissue Traunsplant services. This network of the finest medical
transplant programs in the nation is available to members who are candidates for an organ or
bone marrow transplant. A nurse consultant trained in case management is dedicated to managing
members who require organ and/or fissue transplants.

» Members are responsible for the balance of charges billed by out-of-network providers after
payment for covered services has been made by Anthem Blue Cross and Blue Shield according to
the Comprehensive Schedule of Professional Services.

Please refer to the SpecialOffers@Anthem brochure in your enrollment kit for information on the
discounts we offer on health-related products and services,

This does not constitute your health plan or insurance policy. 1t Is only a general description of the plan, The following are
esamples of services NOT covered by your Century Preferved Health Plan, Please refer to your Subseriber
Agreement/Certificare of Coverage/Summary Booklet jor more details: Cosmetic surgeries and services; custodlal care;
genelic lesting; hearing aids; refiactive eye surgery; services and supplies related to, as well as the performance of, sex
change operations; surgical and non-surgical services related io TMJ syndrome; travel expenses; vislon therapy; services
rendered prior lo your contract effective date or rendered after your contract termination date; and workers' compensation.

This summary of benefits has been updated to comply with federal and state requirements, inciuding applicable provisions
of the recently enacted federal health care reform lmvs. As we receive additfonal guidance and clarification en the new
heaith care reform leves from the U.S. Department of Health and Human Services, Department of Labor and Internal
Revenue Service, we may be requived fo make additional changes to this summary of benefits,

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of
Connecticut.

July 6, 2015
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Prescription Drug Fact Sheet Page 1 of 2

Anthem. gy

BlueCross BlueShield Bl WA

Employer/Grotp: HAMDEN: TOWN AND BOARD OF EDUCATION

Firm Division: 000653130 - TOWN OF HAMDEN F/TIME EMPLOYEES 1,000,000 MM
CENTURY PREFERRED 3-TIER MANAGED PRESCRIPTION DRUG PROGRAM

$5 Copayment Generle Drugs

$25 Copayment Listed Brand-Name Drugs

$40 Non-Listed Brand-Name Drugs

Untimited Annual Maximum

Description of Benefits You Pay:

The term generic refers 1o a prescription drug that is considered nop-
proprietary and is not protected by a trademark. it is required to meet the $5
same bioequivalency test as the original brand-name dnig. Tier 1
copayment applies.

The term “isted brand-name" refers to a brand-name preseription drug
identlfied on the formulary by Anthem Biue Cross and Blue Shileld, Tier 2 $25
copayment applies.

Tier 3 : Non-Listed Brand- |1 e term non-listed brand-name refers to @ brand-name prescription drug

not identified on the formulary by Anthem Biue Cross and Blue Shield. Tier $40
3 copayment applies.

Tier 1 : Generic Drugs

Tier 2 ; Listed Brand-Name
Drugs

Name Drugs

Plan Pays:
]Armual Maximum | Per member per calendar year | Unlimited !

How to use the 3-Tier Managed Prescription Drug Program

The 3-Tler Manapged Prescription Drug Program incorporates different levels of copayments for three types of prescription
drugs: gener, listed brand-name and non-listed brand-name, as defined in the chart above, The formulary lists generics and
brand-name drugs that have been selected for their quality, safely and cost-effectiveness. These listed drugs have lower
member copayments than non-listed drugs (but may not have a lower overall cost In all Instances.) You minimiza your
copayments when you use generic prescriplions and listed brand-name prescriptions. You will still have coverage for non-
listed brand-name drugs, but at a higher cost share. Talk te your provider about using generic drugs or fisted brand-name
drugs Included on the formulary. You'll have lower copayments when you use these drugs.

o You will be responsible for one copayment when purchasing a 30-day supply of prescriplion drugs from a
participating refail pharmacy.

= You will bs responsible for two copayments when purchasing a 31-day to 30 day supply of maintenance drugs
through the mail order program.

Generic Substitution: Prescriptions may be filled with the generic equivalent when available.

» \When you purchase a generic drug at a panlcipating pharmacy, you will only be responsible for a Tier 1 copayment.

» When a ganeric equivalent is available and you obtain a listed or non-fisted brand-name drug, you will be responsible
for the applicable Tier copayment plus the difference in cost between the generic and listed or non-listed brand-name
drug. This provision applles untess your provider obtains Pricr Authorization, When Prier Authorization is eblalned (at
the discrefion of Anthem Blue Cross and Blue Shield), you will be respansible only for the applicable Tler copayment,

Connection (Concurrent Drug Utilization Review)

Connection warks with the retail pharmacy's standard guldellnes to provide a second level of quality and safety checks.
The process, which is provided on-line as parf of the electronic claims filing process, helps promote access (o safe,
appropriate, cost-effective medications for members, Connection nvelves a series of nules or guidelines, which identify
potential medication therapy issues and deliver a message to the pharmacy by computer before the medication Is dispensed,
The process alerts the pharmacist of potentlal lssues such as drug-to-dnig inferactions, refills requested too close together,
Incorrect dosing or drug duplications.

I Connecticit, Anthert Blne Cross and Blue Shield it a trade nowe of Anthews Health Plans, Iic., an indegendent lieenser af the Blue Cross and Blue Shield
Association, @ Reghitered murks of the Blne Crozs and Blue Shield Assoclation,

https:/fegi-ct.secure.anthem.con/EGl/serviet/MemberFactSheetPrintServiet?ProiBenefitCod... 7/6/2015



Prescription Drug Fact Sheet Page 2 of 2

Pharmacy Programs
Voluntary Mail-service Program

Members have access to Anthem Rx, the voluntary mail-sarvics drug program for members who regularly take one or more
fypes of malntenance drugs. Members can order up to a 90-day supply of these medicalions and have them deflvered
direcily ta thelr homs.

The 55 generic/$25 listed brand-name/$40 non-iisted brand-name copayment and Unlimited annual maximum apply. When
?r?:drigg a 31 -tay to 90 day supply, two copayments will apply, as follows: $10 generic/350 listed brand-name/$80 non-
is rand.

Natlonal Pharmacy Network

Members also have access to a network of more than 53,000 ratail phamacies throughout the country. Members may call 1-
B88-207-4214, or go to www.anthempraseription.com, to locate a participating pharmacy when traveling outside the state.

Non-participating Pharmacies

Members who fill prescriptions at a non-participating pharmacy ara respaonsible for payment at the time the prescriptlon is
filled. Members must submit claims to Anthem Blue Cross and Blua Shield far reimbursemant, and payment will be sent to the
member. Members who use non-participating pharmacles will pay 20% of the in-network allowance, plus the difference
between Anthem Blue Cross and Blue Shield's payment and the pharmacist's aciual charge

Points to Remember

« Anthem Blue Cross and Blue Shield will provide coverage for prescription drugs dispensed by a participating
pharmacy when prescription drugs are deemed medically necessary based on specific orileria and dispensed
pursuand to a prescription issusd by a participating physician or by a non-participating physliclan, subject lo
copayment.

o Anthem Blus Cross and Blue Shisld will not be llable for any injury, clalm or judgmeant resuiting from the dispensing of
any drug covered by this plan. Anthem Blue Cross and Biue Shield will not provide benefils for any drug presciibed or
dispensed in a manner contraty to normal medical praciice.

« Anthem Blue Cross and Blue Shield reserves the right to apply quantity limits to specified drugs as listed on the
formulary, if a member requires a greater supply, the member's pravider can follow the prior authotization process.

Prescription Drug Eligibility
Eligible prescription drug benefits are limited 1o Injectable insulin and those drugs, biologicals, and compounded prescriptions
that are raquired to be dispensed only according to a written prescription, and Included in the United States Pharmacopoeia,

National Formulary, or Accepted Denial Remedies and Naw Drugs, and which, by law, are required fo bear the legend:
"Caution - Federal Law prohibits dispensing without a prescription” or which are specifically approved by the Plan.

Limits and Ex¢lusions

Benafits are limited lo na more than a 30-day supply for covered drugs purchased at a refall pharmacy, and no mors then a
80-day supply for covered drugs purchased by mail order. Al prescripfions are subject to the quantity limitations imposad by
sltate and federal slafulss,

This drug rider does not provide drugs dispensed by other than a licensed, retail phamnacy or our mall-order sefvice; any drug
not required for tha treatmant or prevention of iiiness or Injury; vaccines or allsrgenfc extracls; devices and appfiances;
needles and syringes that are not prescribed by a pravider for the administration of a covered drug; prescriplions dispensed in
a hospital or skilled nursing facilily; over-the-counfer or non-legend drugs; antibacterial soaps/detergenls, shampoos,
toothpastes/gels and mouthwashesAinse.

Benafits for prescrption birth controf are covered for most groups. However, such coverage is optional if your group is salf-
insured or a hona fide religious organfzation. Chack with your benefits administralor,

it is anly a general description of the $5 generic/$25 isted brand-name/$40 non-listed brand-name 3-Tier Managed
Prescription Drug Program with an Unlimited annual maximum. Piease consult the Evidence of Coverage or prescription dnig
rider for & vomplele description of beneiits and exclusions applicable to your coverage.

In Connecticut, Anthen Bive Crass and Blise Shield is a tradz name of Anthenr Health Plans, luc., an itdependent licensee of 1l Bive Crass and Bie Shield
Assoctation. ® Regisiered marks of the Blue Cross and Blue Shield Aszoclation.

July 6, 2015
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Anthem
Bluelross BlucShield
EmployeriGroup: HAMDEN: TOWN AND BOARD OF EDUCATION

Firm Division: 000653130 - TOWN OF HAMDEN F/TIME EMPLOYEES 1,000,000 MM
DENTAL FLEX

L

Description of Benefits You Pay:
Annual Deductible (individual/family) $25.00/$75.00
Annual Maxtmum {par member per calendar year) $1,500.00
LHetime Orthodontic Maximum (per member) Does nat Apply

Diagnostic & Preventive Services
- Periodic evaluations - Space maintainers to age 19
- Inilial evaluation ~ X-rays No Charge
- Cleanings, 2 per year - Emergency Pallialive treatment arg
- Fluoride treatments {o age 19

Basic Services
- Fillings - Oral surgery
- Repair Bridge - Simple and surgical extractions
- Repairing and rellning of dentures - Recement crown 20%, after deductible
- Endodontics including but not limited .
fo root canal therapy - Recement bridge

Major Services
- Prosthodentics including but
not iimited to bridework, - Onlays
partial and full dentures 50%, after deductible
- Crowns - Post and core
- Inlays - Pedodontics

Accessing Benefifs:

Participating Dentists Benefits: When a member receives care from one of our participating Dentists, he or she simply
presents his or her identification card showing dental coverage. The dentist bills us directly for all covered services. For
dental care provided by a Participating Dentist, we will pay the lesser of Dentist's usual charge or maximum allowable
amount as determined by Anthem BCBS. The participating Dentist will accept Anthem BCBS's payment in full and make
no additional charge to the member, except as otherwise specified in the member's certificate of coverage.
Non-Participating Dentists Benefits: Anthem BCBS will pay the maximum atfowable amount as determined by
Anthem BCBS. The member is responsible for any difference between the amount paid by Anthem BCBS and the fee

charged by the Dentist.

Dental claims should be submitted to Anthein BCBS Dental, P.O.Box 547, North Haven CT 06473,

Principle Limitations and Exclusions

Services received fram a dental or medical départment maintained by an employer, a mutial benefit association, labor

wnion, trustee or other similar person or group; Services for which the member incurs no Dentists’ Charge or which are
services of a type ordinarily performed by a physician, or charges which would not have been made if insurance was not

https://egi—ct.secure.anthem.conﬂEGI/sewlet/MemberFaciSheetPrintScrv]et?ProfBeneﬁtCod... 71612015



Fact Sheet Detail Page 2 of 2

available; Services with respect to congenital malforimations; Services, treatment or supplies furnished by or at the
direction of any government, state or political subdivision; Any items not specifically listed in this Palicy; Lost or stolen
dentures or denture duplication; Gold joil restorations; Temporary services and appliances; such as crown or tooth
preparations and femporary fillings, crowns, bridges and dentures; Application of sealants, regardless of reason;
Services as determined by the compary, that ave rendered In a manner contrary to normal dental practice. A complete list
of exclusions appears in the Certificate of Coverage.

This is not a legal palicy or contract, It is only a general description of your benefits. If there are discrepancles between
the Certificate of Coverage and this stmmary, the Certificate af Coverage shall conirol,

July 6,2015
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APPENDIX C

TOWN OF HANDEN
FIRE DEPARTMENT SUBSTANCE ABUSE POLICY

I PURPOSE

The purpose of this Appendix C is to establish the terms and conditions of the Town of Hamden
(Town) Fire Department's Substance Abuse Policy

I POLICY

The Town and the Union recognize that drug and alcohal abuse by employees is a threat to the
public welfare and to the safety of Department personnel. It is the goal of this policy to ensure
that employees do not engage in illegal or unautharized drug or alcohol use through education
and to rehabilitate affected personnel. The possession or use of alcohol or illegal or
unauthorized drugs by on duty personnel is strictly prohibited. The Town shall instruct all
Department employees on the impact of drugs or alcohol on job performance.

All current employees and supervisors shall be fully informed of the Substance Abuse Policy
prior to implementation. All employees and supervisors hired after the effective date of this
Policy shall be fully informed prior to their first duty shift,

L. DEFINITIONS

Alcohol: The intoxicating agent in beverage alcohol, ethyl alcohel or other low molecular weight
alcohol, including methyl and isopropyl alcohol.

Chain of Custody: Procedures to account for the integrity of each specimen by tracking its
handling and storage from paint of collection to final disposition.

Collection Site: The current collection site is Yale Occupational Health. The Town may change
the collection site to an in-Town facility upon thirty (30) days advance netice to the Union.

Hamden Fire Department Motor Vehicle: Town owned, leased, or rented motor vehicle or
combination of motor vehicles used to transport Town employees, passengers or property.

Confirmation Test: In drug testing, a second analytical procedure to identify the presence of a
specific drug or metabolite that is independent of the screening test and that uses a different
technique and chemical principle from that of the screening test in order to insure reliability and
accuracy. The confirmation test s performed using a Gas Chromatology/Mass Spectrometry
(GC/MS) technique.

Covered Employee: All members of the Hamden Fire Department, excluding the Fire Chief and
Deputy Fire Chief.

Medical Review Officer (MRO): A licensed physician responsible for receiving laboratory resuilts
generated by an employer's drug and alcohol testing pragram who has knowledge of substance
abuse disorders and has appropriate medical training to interpret and evaluate an individual's
confirmed positive test result together with his/her medical history and any other relevant
biomedical information. If an employee's test resuft is positive, the MRO will contact the



employee to discuss the test to determine if the positive result is valid and to notify the
employee that he/she has seventy-two {72} hours to request a test of the split specimen.

Prescribed Drug: Any drug prescribed for an individual by a licensed practitioner, including over
the counter medication.

Reasonahble Objective Suspicion: Reasonable objective suspicion of drug and/or alcohal use will
be based on specific, contemporaneous, objective articulable observations concerming
appearance, behavior, speech or body odors, or any reasonable inferences that may be drawn
from these observations.

Refusal to Submit: When any person covered by this policy engages in conduct that obstructs
the testing process. This includes but is not limited to the refusal to sign consent forms; the
failure to provide adequate urine for controlied substance testing; the refusal to take a required
test: the failure to make oneself available to a test as required by this policy.

Safety Related: Any activity that poses a risk of injury to oneself, ones fellow employees, or the
general public.

Safety Sensitive Function: Any function that affects the safety of employees and the safe
aperation of Hamden Fire Department vehicles including but not limited to the following:

1) all times at a Hamden Fire Department facility or other Hamden Fire Department
locations;
2) all times that a Hamden Fire Department emplayee is on duty.

SAMHSA: Substance Abuse Mental Health Services Administration.

Screening Test: In drug testing an immunoassay screen to eliminate negative urine specimens
from further analysis. The initial screening will be the EMIT {Enzyme Muitiplied Immunoassay
Technique).

Supervisor: Uniformed personnel assigned to a position having day-to-day responsibility for
supervising subordinates, including the Fire Chief and Deputy Fire Chief. Supervisors may
include supervisory employees in the bargaining unit and staff employees who hold rank above
the rank of firefighter.

Iv. PROHIBITED CONDUCT
1) The illegal use of controlled substances at any time is prohibited.

2) The performance of any safety sensitive function while using legally prescribed drugs is
prohibited unless the use is pursuant to the instructions of a physician who has advised the
employee that the substance does not adversely affect the ability to safely drive a vehicle or
perform the employee’s duties. The use of legally prescribed drugs, that may impair the
employee’s work performance or may affect workplace safety and said impairment is made
known to the employee, shall be reported to the immediate supervisor before the performance
of any safety sensitive function.

3} Refusal to submit to a drug or alcohol test is strictly prohibited. The employee is required
to cooperate with the laboratory personnel and provide them with the following:

2



« An adequate and complete sampling
= Assistance in completing the required documentation for chain of custody
¢ Marking and sealing the specimen

The refusal by an employee to submit to a drug and/or alcohol screening test pursuant to the
provisions of this policy will result in disciplinary action, up to and including termination.

V. METHODS OF TESTING

1) Reasonable Suspicion Testing:

A, Supervisory personnel may request that an employee submit to drug or alcohol
testing when a supervisor has a reasonable suspicion that an employee is under the influence
of drugs or alcohal. "Reasonable suspicion” is defined as a belief based on objective facts and
observations sufficient to lead a reasonably prudent supervisor to suspect that an employee is
using illegal drugs, abusing prescribed medication, or is reporting for duty or on duty under the
influence of drugs or alcohol. When a reasonable suspicion is determined indicating that an

employee is using drugs or alcohol, that employee will be tested pursuant to procedures set
forth in this policy.

B. Prior to the implementation of reascnable suspicion testing the Town shall
provide training to all supervisory personnel. This training shall deal with issues related to, but
not limited to, observation, detection, and proper documentation of employees’ actions which
would fead to reasonable suspicion for directing an employee to be tested under this policy.

C. Circumstances which constitute a basis for determining reasonable suspicion
may include, but are not limited to:

Direct observation of drug andfor alcohol use;

The employee's body shows evidence of drug use (e.g. track marks};

The employee is found to be In possession of drugs while on duty,

Spontaneous, unusual, abnormal, erratic or unacceptable behavior;

Information which is provided by a reliable and credible source,

The presence of symptoms of drug and/or alcohol use {e.g. glassy or blood shot
eyes, slurred speech, poor coordination and/or reflexes, etc.);

An anonymous source will not be the sole basis for testing.

D. Any observations for reasonable suspicion testing must be reported immediately
to a supervisor who is trained in the detection of controlled substance use. The supervisor will
determine whether or not a reascnable suspicion exists, The supervisor will ask a second
supervisor to observe the employee to confirm reasonable suspicion. |f the two supervisors
disagree regarding reasonable suspicion, the Fire Chief and/or Deputy Fire Chief will speak with
each supervisor before make a decision to order testing.

E. Any employee who has a reasonable suspicion that his/her immediate supervisor
may be under the influence of a controlled substance shall report such suspicion to the next
supervisor in the chain of command.



1. Any employee or supervisor initiating reasonable suspicion festing wili be
required to detail in writing the specific facts, symptoms or observations which formed the basis
for their determination that reasonable suspicion existed to warrant the testing of the employee.
Supervisors may use the reasonable suspicion form attached to this policy.

2. This document shall be made available to the employee or his designee upon
completion by the supervisor. Under no circumstances shall this report be made available any
later than 24 hours after instructing the employee to submit to reasonable suspicion testing.

F. - The supervisor shall report the basis for his/her reasonable suspicion to the Fire
Chief or Deputy Chief. The Fire Chief or Deputy Chief shall decide whether to direct the
employee to testing.

1. The Fire Chief or Deputy Chief shall attempt to inquire of the employee under
reasonable suspicion as to any potential mitigating circumstances. The employee is not
required to offer such and, uniess the Fire Chief or Deputy Chief shall so decide, such inquiry
shall not stop the testing process.

2. A written directive ordering the employee to report for testing immediately, if
possible, but in any event within twenty-four (24) hours, shall be issued by the Fire Chief or
Deputy Chief.

G. The Fire Chief or the Fire Chief's designee shall (1) instruct the employee to
submit fo reasonable suspicion urinalysis drug testing or alcohol testing by breathalyzer or
intoxilyzer as the case may be, (2) provide a verbal explanation of the basis for the reasonable
suspicion, and (3) be responsible for the employee’s transportation to the testing site.

H. Any supervisor encountering an employee who refuses fo submit to a test upon
request or order shall inform the employee of the requirements and consequences of a violation
of this policy andfor a direct order. If said employee continues to refuse to submit to such
testing the employee shall be sent home and suspended without pay pending disciplinary
action. )

. Supervisory personnel are responsible for consistent enforcement of this policy.
Any supervisor who Knowingly permits a violation of this policy by an employee under their
direct supervision shall be subject to disciplinary action.

J. The collection, testing, reporting and discipline for violations of this section shall
be the same as those for an employee tested under the random testing method of this policy.

K. Reasonable suspicion can form the basis for post-accident testing as provided
under this policy.

2) Random Drug Testing:

A Random drug and alcohol testing will be conducted for all employees performing
safety-sensitive functions at least at the rate established by federal law (currently 50% for drugs
and 10% for alcohal). These minimum rates are subject to change. Any change in the rate of
random testing shall be shared with the Union prior to being implemented. Random tests will be
unannounced and spread reasonably throughout the year. There wilt be no pattern to when the
random tests will be conducted, and all employees will have an equal chance of being selected
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for testing from the random pool each time random tests are conducted. The length and
frequency of each testing cycle will be determined by the Town and will remain confidential.
Employees shall remain in the pool even after being selected and tested. An employee,
therefore, may be selected for a random test more than once during the year.

B. Random tests will be conducted when an employee is on duty. Each employee
who is nofified of selections for random drug testing shall report to the test site immediately,
upon notice to the commanding officer. Any request for leave or time off shall not be granted
once the employee has been selected to submit to random testing as stated above, until such
time as the requisite test has been completed. An employee who calls in sick after notification
of the assigned test date will be required to report for the test unless a physician directs that he
is unable to do so.

3) Post Accident Testing:

A Each employee shall be tested for controlled substances, if the employee was
involved in an accident while performing a safety sensitive function with respect to a vehicle;
and the accident involved the loss of human life; either vehicle needs to be towed from the
scene; or anyone involved in the accident has a bodily injury requiring immediate treatment at a
haspital.

B. Any employee who is subject to post accident testing shall remain readily
available for such testing or the employee may be deemed to have refused to take the test.
Nothing in this section shalil require the delay of necessary medical attention following an
accident nor does it prohibit the driver from leaving the scene of an accident for the period
necessary to obtain assistance in responding to the accident.

4) Return to Duty Testing:

Before an employee who has violated this policy concerning controlled substances returns to
duty requiring the performance of a safety sensitive function, just before such function, the
employee shall undergo a return to duty confrolled substance test with a result indicating a
verified negative result for controlled substance use.

5) Follow-up Testing:

Employees who have been found to be in violation of this policy, who subsequently seek
assistance through EAP shall be evaluated by a substance abuse professional. Following a
determination by a substance abuse professional that an employee is in need of assistance
associated with use of controlied substance, the employee will be subject to unannounced
follow-up controlled substance testing. The substance abuse professional shall determine the
amount of follow up testing required. However, a minimum of six (6) follow up tesis will be
performed within a twelve month period following the employee's return to a safety sensitive
function.

In addition, any employee found to have violated this policy, who is not terminated, will also be
subject to follow-up testing requirement.



Vi, TESTING PRCCEDURES
1. Drug Testing

A, Drug testing will be performed by praviding a urine sample {(minimum of 45 mt.)
at the collection site.

B. If an employee is unable to provide an adequate sample, the employee must
remain at the collection site for a period of three hours. The employee will be required to
consume a minimum of 40 fl. oz, of water during this period. If the employee is still unable to
provide an adequate sample, the employee will be referred to a mutually agreed upon
physician, to assess the employee's inability to provide an adequate sample. Failure to submit
a sample shall be considered a refusal to submit to a drug test, and the employee shall be
subject to discipline.

C. Specimen collection procedures require security for the collection site, chain of
custody documentation, use of authorized personnel, privacy during collection, integrity and
identity of the specimen, and transportation to the laboratory. Only those laboratories certified
by SAMHSA, and that have these procedures in place will be used.

D. All personnel subject to testing shall present proper identification upon appearing
at the laboratory.

E. Once the urine specimen is collected, it will be forwarded to a SAMHSA certified
laboratory. The accuracy of the test shall be drug specific. The initial test shall employ a
methodology different from the second test. The initial screening shall consist of the EMIT
(Enzyme Multiplied Immunoassay Technique). If this test is negative no further test will be
required. If the result is positive, a second confirmation test will be conducted. The confirmation
test is performed using a Gas Chromatology/Mass Spectrometry (GCIMS) technique. A MRO
will review and interpret positive test results,

F. The testing facility will be continuously bound to make provisions to properly
preserve, store and secure a split uring sample of the originai urine specimen, to be reserved
and made available for the purpose of an independent confirmation. This independent
confirmation will be authorized by the employee, using the laboratory of his/her discretion,
provided such laboratory is SAMHSA certified. Any employee requesting testing of the split
sample, must make the request to the MRO within 72 hours. The laboratory will make available
to the employee, for his/her inspection, all records of the primary and secondary confirmation
testing done by the lab on the urine sample provided by the employee. There are no cut off
levels for testing of the split sample.

The Town will provide to the employee prior to testing an information package concerning the
testing process which will include a notice to the employee of his/her right to request testing of
the split sample.

G. Only confirmed positive results are reported positive. The Fire Chief and the
Personnel Director shall be notified immediately following a positive test resuit.

H. The laboratory must continue the uninterrupted chain-of-custody procedure from
receipt of the specimen and maintain internal chain of custody procedures which establish



fundamental accountability and refiability of testing from a legal viewpoint. The chain of custody
procedure must be stringent and confidential in all phases of the process:

Handling of the specimen
Testing the specimen
Storing of the specimen
Reporting of the fest results

i The Town shall assure that the existing laboratory will be subject to appropriate
external auditing procedures to evaluate guality assurance, evaluation of testing procedures and
overall performance.

The following table reflects the cut off levels that will indicate a positive on a screening test

INITIAL CONFIRMATION

DRUGS TEST LEVELS (NG/ML) TEST LEVELS (NG/MLY
Mariiuana 50 i5
Cocaine 300 15Q
Opiates 2000

orohine 00
Codeine QC0
Phencvclidine (PCP) 5 25
Amphetamines 1000 500
Methamphetamine 500

These cut off levels will automatically be adjusted to reflect changes in federal and state law.
Any adjustments shall be shared with the Union prior to being implemented.

2. Alcchol Testing

A Employees who perform safety-sensitive functions must not consume alcohol: 1)
while performing a safety-sensitive function; 2} within four hours prior ta performing a safety-
sensitive function (this means that employees cannot consume alcohol during the lunch period
or other meal breaks without being in violation of this policy); 3) for up to eight (8) houts
following an accident where a life was lost or where the safety-sensitive employee was cited for
a moving traffic violation, or until the employee undergoes a post-accident test, whichever
oceurs first; 4) while on duty or operating a commercial motor vehicle.

B. Testing for alcohol will be performed by breathalyzer and/or intoxilyzer. A test of
.04 and over is a positive test. If positive, there shall be a reconfirming test after fifteen (15)
minutes. Furthermore, any time an employee is required to provide a utine sample for testing
under this policy, a breath test for the detection of alcohol may be administered under the
Town's own authority.

Vil. CONSEQUENCES OF A POSITIVE CONTROLLED SUBSTANCE TEST

1. Any employee who has tested positive for the use of controlled substances in violation of
this policy will immediately be removed from his/her position or may be suspended without pay
pending the results of a disciplinary hearing.



2, In the case of a new probationary employee (as defined by the collective bargaining
agreement), involved in the performance of any safety sensitive or safety-related function, a
confirmed use of controlled substances in violation of this policy shall result in his/her
termination.

3, An employee who has tested positive for the use of drugs in viclation of this policy and
who has not been terminated will be subject to a 10 day unpaid suspension for hisfher first
violation and a 30 day unpaid suspension for his/fher second violation. If the employee tests
positive a third time for the use of drugs in violation of this policy, he/she will be terminated
immediately.

4, An employee who has tested positive for alcoho! use in viclation of this policy and who
has not been terminated will be subject to a 5 day unpald suspension for his first violation and a
10 day suspension for his/her second violation. If the employee tests positive a third time for
alcohol use in viclation of this policy, hefshe will be terminated immediately.

5. The refusal by a member of the Department to submit to a drug or alcohol test pursuant
to these provisions will result in the member's immediate suspension without pay and
subsequent disciplinary action which may include dismissal from the Department.

8. Any alteration, switching, substituting or tampering with a sample or test given by an
employee shall be grounds for immediate suspension without pay and subsequent disciplinary
action which may include dismissal from Town employment, for all parties involved.

VI. CONSEQUENCES OF VOLUNTARY DISCLOSURES

The Town believes that successful rehabilitation depends on an employee’s willingness fo
rehabilitate himselffherself and the admission that a problem exists. Therefore, the Town will
encourage voluntary disclosure and offer assistance to any employee who seeks help on a
voluntary basis, On a one time only basis, any employee who voluntarily seeks assistance will
not be disciplined for the use of controlled substances and will be afforded an opporiunity to
utilize sick time to achieve his goal of rehabilitation. Each employee is entitled to only one
valuntary disciosure.

An employee who voluntarily discloses his drug and/or alcohol problem will be subject to the
same return-to-duty requirements as an employee who tests positive, including return-to-duty
and follow-up testing; however, this employee will not be subject to immediate termination for
failure of such return-to-duty or follow-up test unless it is his/ her thirdsecend disciplinary
offense. '

A disclosure will be considered voluntary only if made:

1 Prior to any accident or incident that could lead to a drug and/or alcohol test.
2) Prior to the employee being ordered for a drug and/or test.
3) Prior to any employee becoming aware of an impending test.

The EAP is available to all Town employees and will provide counseling and referral services to
any employee who seeks treatment. The EAP services are provided by the Town at no charge.
Any required treatment that Is not covered by the Town's EAP program or insurance shall be
borne by the employee andfor processed through histher group health insurance. EAP
enroliment and counseling is confidential.



Note: The enroliment in an EAP program is not voluntary disclosure. The employee must notify
his supervisor in writing to be considered to have voluntarily disclosed. All voluntary disclosures
will be confidential.

IX. CONFIDENTIALITY

The Town of Hamden, its agents, contractors and employees will assure HIPAA guarantees of
confidentiality of all employees required to submit to urinalysis drug testing. No information wili
be furnished nor shall participation in any rehabilitation program be revealed to anyone other
than those authorized under this policy or by the employee or by lawful court order. No records
of test results, referrals or any procedures relating to urinalysis drug testing will be stored in any
employee’s personnel file, except when such records become part of a disciplinary action.

The Office of the Fire Chief shall be the repository for all recerds concerning the process of
testing, reporting and documenting drug results. All confirmed positive test results are
confidential and shall be placed in the employee's medical file.

X. REVIEW AND EVALUATION

A committee consisting of three (3) representatives designated by the Fire Chief and three (3)
representatives designated by the Union shall meet once every calendar year in the month of
January to review and evaluate the forgoing policy.

This committee shall have the authority to make recommendations to alter this policy. However,
any alteration proposed by the committee must be mutually agreed to in writing by the Town
and the Union.

Xl EDUCATION AND TRAINING
1. Training for Employees

A The Town will provide employees with drug and alcohol awareness and reasonable
suspicion training. The purpose of this training is to provide employees with the knowledge to
recognize the symptoms of drug and alcoho! use and/or abuse, and to familiarize them with the
procedures and roles of the persons involved in this policy.

B. The Town will display and distribute to employees educational materials explaining its
policies and procedures. Employees will be provided at least sixty (60) minutes of training on
the effects and indications of alcoho! and drug use.

C. Employees will be required to sign a form indicating that they have received a copy of
the policies and procedures; the form will be filed in employee personnel files.

2. Training for Supervisors

A Prior to the implementation of this policy, the Town shall be responsible for praviding

training to all supervisory personnel. This training shall deal with issues related to, but not
limited to, observation, detection, and proper documentation of employees’ actions which would
lead to reasonable suspicion for directing an employee to be tested under this policy.



B. Supervisors responsible for determining when to administer reasonable suspicion tests
wilt receive at least two (2) hours of drug and alcohol awareness training.

C. This category shall be interpreted as including union officers of the local involved in this
policy.

Xll. COMPENSATION OF EMPLOYEE

Each employee shall be compensated at his regular hourly rate for all time spent undergoing
testing pursuant to this policy, while on duty. An employee subject to refurn to duty or follow up
testing shall also be compensated at his regular hourly rate, except if such testing is done while
off duty.

Xiit. SEPARABILITY

If any clause or provision of this policy including any appendix or addition thereto is decided by
a court or administrative agency of competent jurisdiction to be in violation of any federal, state
or local law, the remaining clauses and provisions of the policy, appendix and addition thereto
shall remain in full force and effect.

XIV. NOTIFICATION OF CONVICTIONS

Pursuant to the requirements of the Drug-Free Workplace Act, employees must notify Town
within five (5) days of any criminal drug statute conviction for a violation occurring in the
workplace.

XV. ACKNOWLEDGMENT

By my signature, | {print name) hereby acknowledge that |
have received a copy of the Town of Hamden’s policy on drug use and alcohol abuse. | also
understand the prohibitions and consequences of policy violation. | understand that the Town of
Hamden requires applicants and employees coverad under this policy to undergo alcoho! and
drug testing as a condition of employment and the consequences of failing an alcohol and drug
test or refusing to be tested. | further agree to cooperate and abide by the requirements and
conditions of the Town of Hamden's policy.

EMPLOYEE SIGNATURE DATE

TOWN OF HAMDEN REPRESENTATIVE DATE

TO BE KEPT ON FILE AFTER EMPLOYEE HAS RECEIVED A COPY OF POLICY AND
SIGNED ACKNOWLEDGMENT. THIS MUST BE SIGNED BEFORE TESTING BEGINS.
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Reasonable Suspicion Form

OBSERVED BEHAVIOR- REASONABLE SUSPICICN RECORD

Employee; Name; 55#
QObservation: Date: Time: {from) ar/pin {to) wn/pn
Location;
(Strect) (City) {Slate) (Zip}

Cuuse for Suspicion

1. Presenee of Dnegs andfor Diug Poraphemalia (speeify);

2. Appearance: __Normal __Flushed __Punclure Marks
__Disheveled __Bloodshot Eyes  __ Innpproprinte searing of sunglasses
__Dilated/ Constricied __Profuse Sweating __Tremors
_.Dry-mouth Symptoms __Runny Nose/Sores
_Other
3. Bchavior:
Speech: __Normal __Incoherent __Slurred __Silent
__Confused __ Slowed __Whispering
__Other
Awareness;__Normat __Incoherent __Slurred __Silent
__Confused __ Slowed __Whispering
_ Other
4, Motor Skills
Bolanee: _ Normnl __Swaying __Felling __Slaggering
_ Other
Walking &
Fuming __Normat __ Swaying __Arms Raised for Balanee
__Stumbling __Palling __Reaching for Support
_Other,

5, Qther Observed Actions or Behavior (specify):

Witnesses By:
anvpm
(Signature) {Title) {Date) (Time)
an/pm
(Signaturc) (Title) {Date}
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