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AGREEMENT

This Agreement entered into as of the first day of July, 2014 by and between the Town
of Griswold, hereinafter referred to as the “Employer” and the Griswold Town Hall
Employees Local 1303-133 of Council 4, AFSCME, AFL-CIO, hereinafter referred to as
the “Union’. '

ARTICLE | - RECOGNITION

Section 1.1

The employer recognizes the Union as the sole and exclusive representative with
respect to all matters of wages, hours and other conditions of employment for all
employees of the Griswold Town Hall hired to work and working fifteen (15) hours per
week on a regular basis per year, but excluding all elected officials.

Section 1.2

All collective bargaining shall be conducted by authorized representatives of the Union
and authorized representatives of the Town.

Section 1.3

A part-time employee shall be defined as an employee working less than 20 hours per
week. Part-time employees are not eligible for insurance benefits contained in Article
XIV of the contract. Employees who are regularly scheduled to work less than thirty five
(35) hours per week shall receive a pro-rated share of all other benefits (excluding
insurance) contained in the contract.

ARTICLE Il - UNION SECURITY AND PAYROLL DEDUCTION

Section 2.1

All employees in the bargaining unit shall, as a condition of employment, become a
member of the Union in good standing, or pay a service charge for the duration of this
Agreement or any extension thereof.

Section 2.2

Upon receipt of a signed authorization form from the employees involved, a copy of
which is attached to this Agreement as Appendix A, the Employer agrees to deduct from
the employee’s Pay, each payrall period, such dues and/or service fees as determined
by the Union.



Section 2.3

The amount will be certified by a responsible Union Officer in writing and may be raised
ot lowered by the Union atany time upon notification by said officer to the Employer.

Section 2.4

Such payroll deductions, as provided herein, shall be remitted to the Council #4 Office of
the Union by the fifteenth (15™) day of the next month following the month in which such
dues and/or service fees were deducted along with a list of names of employees from
whom the deductions have been made.

Section 2.5

The provisions of this Article, as outlined above, constitute an agency shop and not a
closed Union shop agreement.

Section 2.5

The Union shall indemnify and hold the Town harmiess for any damages, fees, costs or

_ assessments incurred by reason of carrying out the deduction provisions of this Article,
including but not limited to the claim of assignment of wages to the Union for
membership dues. Notwithstanding the provisions of this Article, The Town reserves the
right to protect the confidentiality of its records and the disclosure of these records shall
be limited fo matters directly related to any dispute that the Union is required to defend
under this provision.

ARTICLE lll - SENIORITY

Section 3.1

Seniority, according to this Agreement shall consist of the length of accumulated
continuous paid service each employee has with the Employer as a bargaining unit
employee. ' : _

Section 3.2

If an employee is scheduled for elimination or layoff and said person is senior and
qualified in accordance with the functions of said position said employee shall have the
right to bump into an equal to or lower classification (based on salary).

Section 3.3

Seniority shall be the factor used to determine vacation preference, preference for
promotion and/or transfer, in the event more than one bargaining unit employee, who
applies, meets the qualifications for a posted position layoff and recall and in al} other
matters where consideration for seniority may be considered a factor.




Section 3.4

Seniority is forfeited under any of the following circumstances:
1) Voluntary resignation

2) Discharge for just cause

3) Failure to retumn to work within fifteen (15) days of the mailing of notification of
recall, by registered mail, to the last known address of a laid-off employee.

4) Failure to show up for work for three (3) consecutive days without notifying the
Town, except in cases of emergency.

Section 3.5

A corrected seniority list, which includes each employee by name, classification and rate
of pay, will be provided by the employer to each employee during the months of March
and September.

Section 3.6

In the event a layoff is proposed, or pending, the Employer shall inform the Union
President no less than ten (10) working days prior to any proposed layoff actions.

Section 3.7

Layoffs shall take effect in the following manner:
a) Seasonal employees.

b) Temporary employees.

c) Part-time employees Working less than fifteen (15) hours.

d) Bargaining unit employees. A bargaining unit member whose job is eliminated
and/or who is laid off may exercise the following bumping rights:

GROUP A:
Assessor
Bookkeeper
Building Official
" Director of Parks and Recreation / Youth & Family Services
Director of Senior Citizens Center
Planner
Sanitarian
Social Worker




GROUP B:

Assistant Assessor

Assistant Bookkeeper

Assistant Tax Collector

Assistant Town Clerk

Assistant to the Building Official

Assistant to the Director of Senior Citizens Center
Assistant to the Town Plannet

Clerk Full-Time

Clerk Part-Time

Custodian

Assistant to the Director of Parks and Recreation / Youth and Family Services
Secretary to Assessor '

Senior Citizens Bus Driver

A Group A employee may bump the least senior employee within Group A
provided he/she is qualified to perform immediately the duties and responsibilities
of the position into which he/she is bumping. If the employee is not qualified to
bump into the least senior Group A position, he/she may then bump the least
senior employee in Group B, provided he/she is qualified to perform iImmediately
the duties.

A Group B employee may bump the least senior employee within Group A and B
provided he/she is qualified fo perform immediately the duties and responsibilities
of the position into which he/she is bumping.

Section 3.8

No seasonal, temporary or part-time employees will be used whlle regular employees
are on layoff

Section 3.9

Recall shall be by seniority preference with the most senior employee on layoff recalled
first, etc.

Section 3.10

Newly hired employees shall serve a probationary period of six (6) months. During the

probationary period the employee shall be subject to all clauses of this Agreement, but
shall be on probation and may be disciplined and/or discharged by the Town without
recourse to the grievance and arbitration provxsmns provided herein, and shall not
receive Holiday pay.

Section 3.11

For the purposes of paid leave, longevity and seniority, alf time worked for the Town of
Griswold under any State or Federally funded program, excluding workfare, shall be
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included in determining the leave, longevity and seniority.

ARTICLE IV - PROMOTIONS AND TRANSFERS

Section 4.1

All vacant positions within the bargaining unit shall be posted for a period of no less than
five (5) days in each area serviced by bargaining unit members prior to the issuance of
any public notice of said vacancy.

Section 4.2

a) All vacancies shall be filled by the most senior qualified employee requesting such
vacancy prior to hiring from the outside. The employee appointed to such position
shall serve a promotional probationary period of ninety (90} calendar days.

During the ninety (90) calendar day promotional probationary period, the most
senior qualified employee shall receive the middle pay rate. Upon successful
completion of the promotional probationary period, the employee shall receive the
onhe year pay rate.

When an employee is retained in a vacancy or new position beyond probation,
then hefshe shall be considered permanent and allocated to said position.

b) No employee will be required to undergo testing for any position which may have
been reevaluated, renamed, realigned, or is similar in nature to a position for
which the employee has previously qualified.

Section 4.3

Any employee who receives a promotion under the provisions cutlined hersin shall be
returned to the position he/she previously held in the event the position is not funded for
the fiscal year immediately following the promotion.

ARTICLE V - HOURS OF WORK, OVERTIME

Section 5.1

The basic work week is thirty—five (35) hours, Monday through Friday.

Section 5.2

The basic work week shall be seven (7) hours per day Monday through Friday, between
the hours of 8:30 A.M. and 4:00 P.M., with one-half (1/2) hour unpaid for lunch.

Employees may be required to engage in activities necessitated by their classification
outside of the regularly scheduled work hours, i.e., evening meetings.

W



The Town reserves the right to change the basic schedule (with two weeks written notice
to the Union) to the following: The work week shall be seven (7) hours per day Monday
through Wednesday, between the hours of 8:30 a.m. and 4:00 p.m., with one-half (1/2)
hour unpaid for lunch. On Thursday the hours shali be extended fo 6:30 p.m. and on
Friday the hours shall be reduced to 1:00 p.m. This extended hour program for
Thursdays shall not affect Senior Center employses who shall remain on the basic work
week schedule set forth in sentence 1 of this section. Employees working the extended
hours set forth above for Thursday shall not be entitled to receive overtime pay under
secfion 5.3. Employees working the extended hours set forth above for Thursday shall
receive a third (3") fifteen (15) minute break period which will be staggered among
department employees in order to insure coverage for citizens coming into said
departments. Employees working the reduced hours will only receive one (1) fifteen
(15) minute break. Leave time taken under the Thursday extended day schedule set
forth above shall be calculated in hourly increments. Finally, the Town shall have the
absolute right to return to the basic work week schedule set forth in sentence 1 of this
section provided it gives the Union two (2) weeks written notice of said changes.

Section 5.3

Employees who are assigned to work outside their regularly scheduled work hours by
the First Selectman or because of requirements of their positions in meeting public
needs, shall be paid at the rate of time and cne-half their hourly rate for all hours worked
outside their regularly scheduled work hours (in no cases less than seven (7)
consecutive hours in any one day) with the approval of First Selectman. The First
Selectman must approve all employees’ attendance at evening meetings.

Section 5.4 (Salaried Exempt Employees)

Effective July 1, 2016, Article V, Sections 5.1, 5.2 and 5.3 are no longer applicable to the
full-time positions of Town Planner, Assessor, Director of Parks and Recreation/Youth
and Family Services and Director of Senior Citizens Center and Social Services. Rather,
the following language shall apply to Employees.

The full-time positions of Town Planner, Assessor, Director of Parks and
Recreation/Youth and Family Services and Director of Senior Citizens Center and Social
Services Agent (“exempt employees”) agree that they perform as executive,
administrative and/or professional employees and, as such, are expressly exempted by
the Fair Labor Standards Act and related state laws from the requirement of paid
overtime. These exempt employees may be required to regularly engage in activities
necessitated by their classification outside of normal business hours, i.e., evening
meetings. These exempt employees are accountable to the Town and the public and,
as such, employees shall use the time card system utilized by all other bargaining unit
members. Failure to maintain accurate time records may result in discipline.

The work schedules for the Town Planner, Assessor, Director of Parks and
Recreation/Youth and Family Services and Director of Senior Citizens Center and Social
Services Agent shall be solely determined by the Town. The Town wili notify the
employee(s) and Union of any changes to the work schedule with two (2) weeks prior
notice,




Employees must comply with Article IX and Article X of the CBA regarding the use of
vacation and sick leave. The parties agree that Employees shall work during normal
work hours as determined by the Town and must use their vacation and sick leave in the
same manner as all other bargaining unit members. :

Exempt employees shall submit to the First Selectman or his/her designee a listing of
regular night meetings which they are required to attend. The First Selectman or his/her
designee must approve all employees’ attendance at evening meetings. Moreover, in
the event any exempt employee must perform work on weekends consistent with
scheduled events, the First Selectman or his/her designee may, with two (2) weeks prior
notice, alter the employee’s regular work schedule for that week.

Section 5.5
Hourly non-exempt employees who are assigned to work on a holiday by the First
Selectman or because of the requirement of their positions in meeting the needs of the

public shall be paid at the rate of time and one-half their hourly rate for all such fime
worked in addition to the holiday pay.

Section 5.6

The Town Hall custodian will work a five (5) day forty (40) hour week, Monday through
Friday commensurate, with his/her existing schedule.

Section 5.7
Any Hourly non-exempt employee assigned or called in to work outside of, but not

contiguous with, the end of their regularly scheduled work hours shall receive a minimum
of two (2) hours pay at the applicable rate for any such assignment or call-in.

Section 5.8
All employees shall receive a fifteen (15) minute break between 10:00-11:30 a.m. and
2:00-3:00 p.m. Said break shall be taken at a time that does not interfere with the

operation of the Town. The beak must be confirmed by the employees’ supervisor and
cannot be taken so as to be combined with the employees’ lunch break.

ARTICLE VI - WAGES AND CLASSIFICATIONS

Section 6.1

Effective and retroactive to July 1, 2014, all positions of the bargaining unit shall receive
a wage increase of 2.5%. Effective July 1, 2015, all positions of the bargaining unit shall
receive a wage increase of 2.5%.

a) The parties have agreed, consistent with state and federal wage and hour [aws, to
convert the hourly, non-exempt positions of full-time Town Planner, Assessor,
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Director of Parks and Recreation/Youth and Family Services and Director of
Senior Citizens Center and Social Services Agent to salaried exempt positions as
of July 1, 2016. In order to transition these employees, the parties have
negotiated, during the reopener, salaries that consider the amount of premium
pay and/or overtime previously earned by these positions under the applicable
Collective Bargaining Agreement.

b) Effective and retroactive to July 1, 20186, the following hourly non-exempt
positions of the bargaining unit shall receive a wage adjustment of fifty cents
($0.50) and a general wage increase of 2.25%. Effective July 1, 2017, the
following hourly non-exempt positions of the bargaining unit shall receive a wage
adjustment of fifty cents ($0.50} and a general wage increase of 2.25%. Effective
July 1, 2018, the following hourly non-exempt positions of the bargaining unit shall
recelve a wage adjustment of fiftty cents ($0.50) and a general wage increase of
2.5%:

Assistant Assessor, Assistant Bookkeeper, Assistant Tax Collector,
Assistant Town Clerk, Assistant o the Building Official, Assistant to the
Director Parks and Recreation/Youth & Family Services, Assistant fo the
Director of the Senior Citizens Center, Assistant to the Town Planner,
Bookkeeper, Clerk (Full-Time), Clerk (Part-Time), Sanitarian, Secretary to
Assessor, Senior Citizens Bus Driver, and Social Worker,

c) Effactive and retroactive to July 1, 2018, the following hourly non-exempt
positions of the bargaining unit shall receive a general wage increase of 2.25%.
Effective July 1, 2017, the following hourly non-exempt positions of the bargaining
unit shall receive a general wage increase of 2.25%. Effective July 1, 2018, the
following hourly non-exempt positions of the bargaining unit shall receive a
general wage increase of 2.5%:

Custodian and Part-time Building Official.
Section 6.2
The wage schedule will be attached as Appendix B to this Agreement.
Section 6.3
CEass_ifiqationé. for newly created positions including, for example, required skills,
knowledge, abilities, education, experience, training, licenses and/or cettifications; duties
performed; and rates of pay shall be discussed with the Union in accordance with the
provisions of the Municipal Employee Relations Act prior to the filling of any such newly
created position.

Section 6.4

Existing classifications of positions shall continue to exist unless altered or otherwise
amended by mutual agreement or if removed for budgetary or operational reasons.
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Said decision shall not be arbitrary or capricious.
Section 6.5

Any employee assigned to wbrk in a higher classification for fifteen (15) consecutive
work days shall receive the pay rate for that classification for all such hours worked.

ARTICLE VIl - TRANSPORTATION AND TRAVEL

Section 7.1

Employees required to use their own personal vehicle for ofﬁcial business shall be
compensated at the rate set by the Internal Revenue Service.

ARTICLE Vil - HOLIDAYS

Section 8.1

Each employee shall receive the following holidays off with full pay:

New Year's Day Memotial Day Thanksgiving Day
Martin Luther King Day Fourth of July Day after Thanksgiving
President's Day Labor Day Christmas Day

Floating Holiday Columbus Day November Election Day
Good Friday - Veteran's Day

Any other day declared a holiday by State or Federal Statute or Town offices are closed.
Section 8.2
a) Any holiday which occurs on a Saturday will be celebrated the proceeding Friday.

b) Any holiday which occurs on a Sunday will be celebrated on the next day
(Monday).

"~ Section 8.3

Newly hired employees will not be eligible to receive any holiday off with pay which
occurs during their probationary period.



ARTICLE IX - VACATIONS

Section 9.1

In each fiscal year a full ime employee shall receive earned vacation leave with pay
according to the following schedule:

After one (1) year Ten (10) days
After five (5) years Fifteen (15) days

One additional day for each year after five (5} years to a maximum of twenty (20) days
annually.

Section 9.2

Each employee shall receive vacation with pay on the Friday prior to vacation in

accordance with existing practice.
Section 9.3

Vacation time shall be used during the fiscal year and shall not accumulate from year to
year, '

Section 9.4

Employees may take vacation at any fime during the year with prior approval of the
employee’s supervisor, First Selectman, or First Selectman’s designee. In the case of
vacation leave requests of five (5) days or more, however, employees should request
approval from the First Selectman at least two (2) weeks in advance; the First Selectman
retains the discretion, nonetheless, to approve such requests when made within the two
(2) week period.

ARTICLE X - SICK LEAVE

Section 10.1

a) Each employee shall earn sick leave with pay at the rate of one and 1/6 day of
sick leave for each month of service or 14 days per year to one hundred twenty
(120) days. _

b) An employee, upon retirement per CMERS, resignation, termination or death,
shall receive, on the basis of his/her current wages, full compensation for any of
his/her accumulated sick leave. Employees hired after July 1, 2014 shali only be
entitled to payout of up fo sixty (60) days.
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c) In the event of an employee’s death, his/her spouse, andfor minor children and/or
estate shall receive on the basis of the employee’s wages, full compensation for
any of the employee’s unused accumulated sick leave.

Section 10.2

Sick leave shall be considered to be the absence from duty with pay for the following
reasons:

a) lliness or injury, except where arising solely out of or in the course of employment
by an employer other than the Town.

b) When the employee is required to undergo medical, optical or dental treatment
and only when this cannot be accomplished on off-duty hours.

G) When the serious iliness of a member of the employee’s immediate family
requires hisfher personal attendance, if supported by medical certificate. For the
purposes of this section, immediate family is defined in the same manner as set
forth in Section 12.1.

d) Medical Certification of illness/injury and ability to return to work from a medical
care provider shall be provided in the event of an absence due fo illness or injury
of five (5) or more days. In addition, in the case of a pattern of absenteeism, a
medical certificate may be requested by the First Selectman. Nothing in this
paragraph or section, however, shall preclude or prohibit the Town from
requesting additional information or documentation in accordance with stafe
and/or federal law, such as the ADA, Workers’ Compensation Act, efc.

Section 10.3

The Town will comply with the Family and Medical leave Act.

ARTICLE XI - UNION BUSINESS L EAVE

Section 11.1

The First Selectman or his/her designated representative shall authorize reasonable
leave so that designated Union members may bargain collectively for rights and
privileges, when such sessions are scheduled during working hours.

Section 11.2

Two Union Oﬁ" cers and/or members of the Union shall be allowed the necessary time off
without loss of pay for the purposes of resolving grievances.
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Section 11.3
Two (2) Union Officers, as designated by the Union, shall be allowed a combined total of

six (6) days leave annually, without loss of pay, for the purposes of attending official
union seminars, conferences, conventions, and/or legislative hearings.

ARTICLE XH - FUNERAL LEAVE

Section 12.1

in the event of death in any employee’s or emp]oyee s spouse’s immediate family, any
employee shall be granted up to five (5) working days of leave without loss of pay. For
the purposes of this section, immediate family is defined as: spouse, mother, father,
brother, sister, daughter, son, mother-in-law, father-in-iaw, and the same step relations.
Three (3) working days with pay shall be allowed for the death of grandparent,
grandchild, brother-in-law, sister-in-law, son-in-law and daughter-in-law, aunt and uncle,
and same step-relations. One (1) working day with pay shall be allowed per annum to
attend the funeral or memorial setvice for an individual not referenced herein. The
employee must provide the First Selectman or his/her designee with proof of the
employee’s relationship to the deceased for funeral leave of three (3) or five (5) days. If
more time is needed, personal or vacation time may be taken.

- Section 12.2

Funeral leave in addition to leave granted in Section 12.1 above may be granted by the
First Selectman or his/her designated representative.

ARTICLE Xill - MILITARY LEAVE AND JURY DUTY

Section 13.1

Time off for military service shall be afforded in accordance with applicable law.
Section13.2 | | |

Any employee called tolreport for jury duty will be allowed the necessary time off. The

employer shall make up the difference between the pay received for jury duty and the
employee’s regular pay, if any, and in accordance with applicable law.

ARTICLE XIV - INSURANCE

Section 14.1

The Employer shall provide to employees and their dependents the insu-rance coverage
set forth in Appendix C. The Employer shall also provide the following:
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a) $20,000 Group Life Insurance for each employee.

b) $5,000 Group Life Insurance for each employee who retires from the town until
age 65 when only $2,000 group life insurance will be provided until age 80.

Section 14.2

Effective July 1, 2014, the Town will pay 87% of the medical benefit premium with the
employees paying 13% through regular payroll deductions. Effective July 1, 2015, the
Town will pay 85% of the medical benefit premium with the employees paying 15%
through regular payroll deductions. Effective July 1, 2018, the Town will pay 84% of the
medical benefit premium with the employees paying 16% through regular payrofl
deductions. Effective July 1, 2017, the Town will pay 83% of the medical benefit
premium with the employees paying 17% through regular payroll deductions. Effective
July 1, 2018, the Town will pay 82% of the medical benefit premium with the employees
paying 18% through regular payroll deductions.

The Town shall calculate and develop allocation rates annually, which shali take into
account and cover all costs of the plan set forth in Appendix C. Annual employee
contributions, as described above, shall be based on the annual allocation rates.

Section 14.3

Change of Carriers: The Town reserves the right to change or provide alternate
insurance carriers, heaith maintenance organizations, or benefit levels or to self-insure
as it deems appropriate for any form or portion of the insurance coverage referred fo in
this article, so long as the new coverage and benefits are substantially equivalent to the
conventional insurance set forth above. For purposes of this paragraph, substantially
equivalent means disruption not less than 90% of network services then-currently
available.

The Town shall provide all of the insurance programs outlined above or substantial
equivalents to each of its retired employees at their own expense until such age that the
retiree is eligible for Medicare. No employee hired on or after July 1, 2014 shall be
eligible to purchase and/or participate in retiree health insurance.

In addition, the Town may offer one and/or more alternate health insurance plans as an
option(s) to the primary health insurance plan, including, but not limited to, an
HDHP/HSA. The Town reserves the right to determine the terms, conditions, cost
shares, and all other substantive aspects of any alternate plan,

Section 14.4

Each employee may elect to not participate in the health insurance coverage. Any such
election not to participate shall be made in writing and except as herein provided shall be
irrevocable for the remainder of the applicable fiscal year.

Employees shall be paid a stipend of fifty percent (50%) of the cost of the premiums for
coverage for which such employee would otherwise have been eligible on or before
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June 30 of the fiscal year during which such election is in effect. Employees hired on or
after July 1, 2014, who waive insurance shall only be eligible for fifty percent (50%) of
the cost of the premium for individual coverage only, had such employee been eligible
for the same on or before June 30" of the fiscal year during which such election is in
effect. :

Any election not to participate shall continue in effect unless revoked within the first two
weeks of any fiscal year. Any payments under this section shall be prorated on a
monthly basis for any employee who works less than a full year. Any employee who has
elected not to participate in the health insurance coverage may change his/her election
during the fiscal year subject to the enrolment requirements of the insurance carriers,
only upon showing that such employee is no longer covered by his or her spouse’s
health insurance program. Effective July 1, 2015, employees otherwise covered by
Town of Griswold or Town of Griswold Board of Education Insurance shall not be eligible
for this waiver stipend.

Section 14.5

The Town will maintain procedures to allow for employee health insurance premium
sharing payments to be made with pre-tax dollars in accordance with section 125 of the
Internal Revenue Code. - S ' :

Section 14.6

The parties agree that medical insurance shall be provided for domestic partners of
employees in accordance with State law.

Section 14.7

Should a law be passed by the state that allows municipal employees or municipalities to
join the state medical insurance plan or should the current MEHIP provisions be
expanded, the parties agree to meet and discuss that option and if both parties agree,
make the insurance change, if applicable.

If at any point it becomes possible for the Employer to purchase health insurance less
expensively by participating in the State of Connecticut Employee Health Insurance Plan
(s) or through MEHIP, negotiations may be reopened on health insurance only. Such re-
opener. shall occur only upon written demand of the Unien. :

Should the parties not coine to an agreement during said re-opener of health insurance;

the issue will not be submitted tc_n arbitration. ‘ :

ARTICLE XV - PENSION

I

Section 15.1

Each employee shall participate in the CMERS.
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ARTICLE XVI - DISCIPLINARY PROCEDURE AND DISMISSAL

Section 16.1

No employee shall be discharged or otherwise disciplined without just cause.
Section 16.2

Normally, disciplinary actions shall follow this order:

a) . Verbal warhing

b) Wiritten warning

c} Suspension

d) Discharge

Section 16.3

All disciplinary actions including (a) above may be subject to the grievance procedure.
Section 16.4

Written and verbal warnings shall be removed from the employee’s records three (3)
years after said violation had ocecurred provided there have been no additional written or
verbal warnings for the same offense during that period.

ARTICLE XVl — DISCRIMINATION

Section 17.1

The provisions of this contract shall be applied equally to all employees without
discrimination because of age, sex, marital status, disability, race color, creed, national
origin, political affiliation or Union membership and/or as otherwise provided in state
and/or federal law.

For purposes of this Article, discrimination is defined as under state and/for federal
employment law. An arbifrator shall not have jurisdiction to hear or decide (i.e.,
grievance shall not be arbitrable) a claim of discrimination which has been filed, prior to
the filing of the grievance, in State or Federal Court and/or with a state or federal agency
or commission including, but not fimited to, the Connecticut Commission on Human
Rights and Opportunities (CHRQ), Equal Employment Opportunity Commission (EEOC)
and/or the State Board of Labor Relations.
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Section 17.2
Nothing herein shall be construed as requiring any employee to reside within the Town

of Griswold upon completion of the initial probationary period of employment with the
employer.

ARTICLE XVIiI - SCOPE

Section 18.1

The terms and provisions herein contained constitute the entire Agreement between the
Town and the Union and shall supersede all previous communications, representations
or agreements, either oral or written, between the parties hereto with respect fo the .
subject matter hereof.

Section 18.2

Should a dispute, pertaining to negotiable matters not covered by this Agreement, arise
between the parties hereto, the parties agree to discuss the matters.

Section 18.3
It is hereby agreed and understood that any employee benefit or prior pracﬁcé or

employer benefit or prior practice that has been in existence, shall continue to exist
unless specifically superseded or eliminated by a provision of this Agreement.

ARTICLE XIX - MISCELLANEOUS

Section 19.1

a) The employer agrees to provide each employee with a copy of the signéd
agreement within thirty (30) days after the execution date thereof.

by The employer agrees to provide new employees with a copy of this agreement at
their time of hire. -

¢} The employer agrées to provide the Council #4 Office of the Union with six (6)
original, signed, contracts at the time of the signing.

Section 19.2
s |
Copies of all job posting; and work rules shall be posted in each office where bargaining

unit employees are employed, in an area customarily frequented by bargaining unit
employees, and a copy of each will be provided to the Union President. :
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Section 19.3

The employer agrees to allow the Union use of the bulletin board for purposes of posting
material relating to Union business.

Section 19.4
Each empioyee shall be paid by check weekly in accordance with existing practice. The
Town shall have the right, with at least one hundred and twenty (120) days notice, to

implement bi-weekly pay. Prior to implementation, the Town will meet with the Union to
. discuss the process for implementation.

Section 19.5

Any employee who provides at least two (2) weeks notice prior to resigning from the
Town shall receive full pay for all unused vacation pay on the books remaining to his/her
credit. ‘

Section 19.6

All paid leave shall be computied as time worked.

Section 19.7

Each employee shall receive three (3) personal days annually without loss of pay.
Section 19.8

No employee hired by the Town on a temporéry or interim, or fo fill in for an il or
vacationing employee, or to subsidize, the forces during peak work periods, shall be paid
more than the minimum rate of the classification for the position in which the employee is
1o bhe utilized.

Section 1.9

The Town may hire more than ohe permanent part-time employee within a department to
perform bargaining unit work, provided that the permanent part-time employees are not

performing the same work as any Bargaining Unit member in that department and does
not reduce his/her hours, absent agreement between the Town and the Union.

Section 19.10

Any employee who wishes to further their education in a field directly related to their
employment by taking a course, shall be allowed a payment of $600.00 per semester.
The employee must maintain a C or better grade point average and must aitend a
college or university or school of higher learning accredited by the State of Connecticut
Board of Education. The employee must obtain written permission from the Board of
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Selectman as to whether the course taken by the employee would be in the best interest
of the Town. The Board’s decision is hon-grievable:

Section 19.11

The Union covenants and agrees that it will not use present as evidence in any forum a
document known as the Swords report (job study). The Union also covenants and
agrees not fo offer or present as evidence any document, clause or agreement which
references in any way the Swords Report or job study describing the Swords report.

ARTICLE XX - LONGEVITY

Section 20.1

Longevity payments for long and faithful service shall be paid to employees on the
following basis: -

Aggaregate Year of Service

5 years but less than 10 years  $375.00

10 years but less than 15 years $475.00

15 years but less than 20 years  $675.00

20 years and over $775.00 . -

Section 20.2

The total longevity payment shall be determined as of June 30" annually and due and
payable on November 30" annually.

Section 20.3

Only employees on the payroll on the specified date of longevity payment shall receive
longevity payment, except that employees who retire during a fiscal year shall not be
required o be on the payroll on the date the longevity payment is made. Employees
who retire during a fiscal year shall receive a pro-rated longevity payment in
consideration of the amount of time worked in that current fiscal year.

ARTICLE XXI - GRIEVANCE PROCDURE

Section 21.1
The basis for a grievance may result from a complaint concerning discharge,

suspension, layoff or reduction in grade, or a conflict resulting from the application,
meaning or interpretation of the provisions of this Agreement.
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Section 21.2
Should any employée(s) feel aggrieved an adjustment may be sought as follows:

Step 1. The employee shall present his/her grievance to his/her supervisor
{provided that position is outside of the bargaining unit) within fifteen (15) working
days after its occurrence. The supervisor will attempt to resoive the grievance at
once or submit a written answer to the employee within five (5) working days. In
the event the supervisor is a bargaining unit member or the First Selectman
rendered the decision giving rise to the grievance, the grievance shall be
submitted in writing directly fo the First Selectman within fifteen (15) working days
after its occurrence.

Step 2: If the employee is not satisfied with the decision of the supervisor he/she
may, within five (5) working days after receiving the decision cutlined in Step 1
above, reduce the grievance to writing and submif it to the First Selectman. The
First Selectman will render a decision in writing within fifteen (15) days thereafter
with copies to the employee(s) and the Union. '

Step 3: In the event the matter is not resolved in Step 2 above, the Union only
may submit the matter to the State Board of Mediation and Arbitration for
arbitration in accordance with its rules, providing that the grievance must be
submitted for arbitration within twenty (20) days following the Step 2 answer or
when the answer from Step 2 should have been submitted.

Notwithstanding, the mediation services of the State Board of Mediation and
Arbitration may be used at any step of the grievance procedure.

The parties may mutually agree to submit the grievance to the American
Arbitration Association for arbitration, in which case the parties shall share the
cost of arbitration equally.

The Town may unilaterally .e!ect to have the grievance transferred to the American
Arbitration Association for arbitration, in which case the Town shall assume all the
costs associated with the arbitration.

If the grievance is heard before the American Arbitration Association, the parties
agree to utilize M. Jackson Webber as the neutral arbitrator.

Section 21.3.

The jurisdiction and authority of the arbitrator and his/her opinion and award shalt be
confined to the interpretation and/or application of the provision(s) of this Agreement at
issue between the Union and the Employer. He/She shall have no authority to add to,
detract from, alter, amend, or modify any provision of this Agreement. The arbitrator
shall not have jurisdiction to hear or decide more than one (1) grievance without the
mutual consent of the Employer and the Union. The written award of the arbitrator on

- the merits of any grievance adjudicated within his jurisdiction and authority shall be final

19



and binding on the aggrieved employee, the Union, and the Employer. The standard of
proof in all cases shall be based on a preponderance of the evidence.

Section 21.4

The employees will be allowed the necessary time off without loss of pay for the
purposes of resolving grievances as provided in the foregoing procedures.

Seciion 21.5
Nothing herein shall be construed as prohibiting any employee from processing his/her

own grievance up to and including Step 2 above. Only the Union will have the right to
file for mediation and/or arbitration unless waived in writing by the Union.

ARTICLE XXl - MANAGEMENT RIGHTS

Section 22.1

Under applicable statute the rights, powers, and authority held by the Town under the
Town Charter, or other lawful statutory provisions over matters involving the operations
of the Town including, but not limited to, the management and the direction of the
working force is the responsibility of the employer, including the right to hire, transfer,
promote, retain, discipline, or discharge for proper cause, make reasonable rules,
maintain efficient operation, to release employees due to lack of work, to determine the
methods, processes used, infroduce new or improved facilities, and extend, limit or
curtail its operations, when in its sole discretion it may deem it advisable to do S0,
provided this wili not be used for the purpose of discrimination against the Union or any
~emp|oyee or to avoid, or be inconsistent with, any of the provisions of this Agreement
and in accordance with the provisions of the Municipal Employee Relations Act in all
matters relevant to collective bargaining.

ATICLE XXIil - SAVINGS CLAUSE

Section 23.1

In the event that any article, section or portion of this Agreement is declared invalid by
statute or legal process, then such specified atticle, section or portion specified to be
invatid shall be deleted. However, the remainder of this Agreement shall remain
effective and negotiations concerning the portion tuled invalid shall begin immediately
between the parties.




ARTICLE XXIV - REOPENER CLAUSE

Section 24.1

This Agreement may be reopened on any provision provided that the Employer and the
Union agree in writing to such effect.

Section 24.2

The employer and the Union negotiating committee agree to meet upon written request
by either party for the purpose of interpretation, implementation and administration of this
Agreement. -

Section 24.3
This Agreement may be altered or modified only by mutual written agreement signed by

the parties hereto and neither party shall request, or demand any provision which will in
any manner abrogate the understanding set forth herein.

ARTICLE XXV - DURATION

Section 25.1

This Agreement shall become effective July 1, 2014 and shall remain in effect until June
30, 2019 and from year to year thereafter unless either party notifies the other no less
than one hundred twenty (120) days from the expiration date above that it wishes to
modify or change this Agreement in any manner.

Section 25.2

Upon receipt of such notice, meetings will begin within thirty (30) days to negotiate such
amendments andfor changes.

Section 25,3

This Agreement shall remain in full force and effect during such negotiations in
accordance with the provisions of the Municipal Employee Relations Act.
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1? WlTNE?S WHEREOQF, the parties hereto hava set their hands this l l
day of

12016,
FOR THE TOW FOR THE UNION
: > e P Q FLMMMQJJ i
Stgned: Firel Selectman @ned: Union President
Yupnes. OMaodt Codon
Signed: Signed:
Signed: _ Signed:
Signed: SfénedYStaﬁ Representative
Council #4
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APPENDIX A — PAYROLL DEDUCTION
Page 1 of 1

CONNECTICUT MUNICIPAL COUNCIL #4 .
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-
ClO

AUTHORIZATION FOR PAYROLL DEDUCTION

By:
Plzase print last Name first Name Middle

To:
Name of Employer

Effective | hereby authorize you to deduct from my earnings each

a sufficient amount to provide for the regular payment of the current rate
of monthly union dues, and/or service fees as certified by the Union. The amount
deducted shall be paid to the Treasurer of Local 1303 of Council #4 of the American
Federation of State, County and Municipal Employees. This authorization shall remain
in effect in accordance with the working agreement or until termination of my
employment.

Signature: DO NOT PRINT
Street Address Phone Number
City and State (Print) Zip Code
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APPENDIX B - HOURLY WAGE SCHEDULE

JULY 1, 2016

START

POSITION START START RATE RATE RATE
RATE RATE RATE AFTER AFTER AFTER
$0.50 + WITH ONE ONE YEAR ONE
WAGE GWI OF YEAR + $0.50 YEAR +
ADJUST. | 2.25% WAGE GWI OF
{IF ANY) ADJUST 2.25%
‘ (IF ANY)

Sanitarian $31.00 $31.50 $32.21 $34.10 $34.60 $35.38
Bookkeeper $19.98 $20.48 $20.94 $21.98 $22.48 $22.99
Social Worker $17.76 $18.26 | . $18.67 $19.53 $20.03 $20.48
Clerk Part-Time $16.99 $17.49 $17.88 $18.69 $19.19 | $19.62
Assistant $16.68 $17.18 $17.57 $18.34 $18.84 | $19.26
Assessor '
Assistant $18.67 $17.17 $17.56 $18.34 $18.84 $10.26
Boockkeeper ‘
Assistant Tax $16.67 $17.17 $17.56 $18.34 $18.84 $19.26
Collector I
Assistant Town $16.68 $i7.18 $17.57 $18.34 $18.84 $19.26
Clerk L
Asst to the $16.68 $17.18 $17.57 $18.34 $18.84 | --$19.26
Building Official
Asst to the Town $16.68 $17.18 $17.57 $18.24 $18.84 $19.26
Planner
Asst to Dir of $10.51 $11.01 $11.26 $11.56 $12.06 $12.33
Senior Citizens
Center ‘
Clerk - Full Time $15.69 $16.19 $16.55 $17.26 $17.76 $18.16
Secretary to $15.69 $16.19 $16.55 $17.26 $17.76 $18.16
Assessor . ‘
Senior Citizens $12.80 $13.20 $13.60 $14.08 $14.58 $14.91
Bus Driver _ : -
Asst to Dir of $10.82 $11.32 $11.57 $11.90 $12.40 $12.68
Parks and Rec ‘
Youth & Family
Services B _
Building Official '$37.22 $37.22 $38.06 $40.04 $40.94 $41.86
(PT /Hourly) . . L ' :
Custodian $18.83 $18.83 $19.25 $20.71 $20.71 $21.18

SUBJECT TO THE APPROVAL OF THE FINANCE DIRECTOR
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APPENDIX B

HOURLY WAGE SCHEDULE
JULY 1, 2017
POSITION START START | START RATE RATE RATE
RATE RATE + | RATE + AFTER AFTER | AFTER
$0.50 GWI OF ONE ONE ONE
WAGE 2.25% YEAR YEAR + | YEAR +
ADJUST $0.50 GWI OF
{IF ANY) WAGE 2.25%
ADJUST
_ (IF ANY)
Sanitarian $32.21 $32.711 $33.45 $35.38 $35.88 $36.69
Bookkeeper $20.94 $21.44 | $21.92 $22.99 $23.49 $24.02
Social Worker $18.67 $19.17 | - $18.60 $20.48 $20.98 $21.45
Clerk Pait-Time $17.88 $18.38 $18.79 $19.62 $20.12 $20.57
Assistant $17.57 $18.07 $18.48 $19.26 $19.76 $20.20
Assessor
Assistant $17.56 $18.06 $18.47 $19.26 $19.76 $20.20
Bookkeeper : _ :
Assistant Tax $17.56 $18.06 $18.47 $19.26 $10.76 $20.20
Caollector ‘
Assistant Town - $17.57 $18.07 $18.48 $18.26 $19.76 $20.20
Clerk
Assistant to the $17.57 $18.07 $18.48 $19.26 $19.76 $20.20
Building Official
Assistant to the $17.57 $18.07 $18.48 $10.26 $19.76 $20.20
Town Planhner
Asst to Dir of $11.26 $11.76 $12.02 $12.33 $12.83 $13.12
Senior Citizens
Center
Clerk ~ Full Time $16.55 $17.05 $17.43 $18.16 $18.66 $19.08
Secretary to $16.55 $17.05 $17.43 $18.16 $18.66 $19.08
Assessor
Senior Citizens $13.60 $14.10 $14.42 $14.91 $15.41 $15.76
Bus Driver
Asst to Dir of $11.57 $12.07 $12.34 $12.68 $13.18 $13.48
Parks and Rec
Youth & Family
Services
Building Official $38.06 $38.06 $38.92 $41.86 $41.86 $42.80
(PT/Hourly)
Custodian $19.25 $19.25 $19.68 $21.18 $21.18 $21.66

SUBJECT TO THE APPROVAL OF THE FINANCE DIRECTOR
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APPENDIX B

HOURLY WAGE SCHEDULE
JULY 1, 2018
POSITION "START | START | START CURRENT | RATE RATE
RATE | RATE + | RATE + RATE AFTER | AFTER
$0.50 GWI OF AFTER ONE ONE
WAGE 2.5% ONE YEAR + | YEAR +
ADJUST YEAR $0.50 GWI OF
{(IF ANY) WAGE 2.5%
ADJUST
(IF ANY)
Sanitarian $33.45 $33.95 $34.80 $36.69 $37.19 $38.12
Bookkeeper $21.92 $22.42 $22.98 $24.02 $24.52 $25.13
Social Worker $19.60 $20.10 $20.60 $21.45 $21.95 $22.50
Clerk Part-Time $18.79 $19.29 | .$18.77 $20.57 $21.07 $21.80
Assistant $18.48 $18.98 $18.45 $20.20 $20.70 $21.22
Assessor
Assistant $18.47 $18.97 $10.44 $20,20 $20.70 $21.22
Bookkeeper
Assistant Tax $18.47 $18.97 $19.44 $20.20 $20.70 $21.22
Collecior
Assistant Town $18.48 $18.98 $19.45 $20.20 $20.70 $21.22
Clerk :
Asst to the $18.48 $18.98 $19.45 $20.20 $20.70 $21.22
Building Ofiicial
Asst to the Town $18.48 $18.98 $19.45 $20.20 $20.70 $21.22
Planner
Asst to Dir of $12.02 $12.52 $12.83 $13.12 $13.62 $13.96
Senior Citizens
Center
Clerk - Full Time $17.43 $17.93 $18.38 $19.08 $19.58 $20.07
Secretary to $17.43 $17.93 $18.38 $19.08 $19.58 $20.07
Assessor
Senijor Citizens $14.42 $14.92 $15.29 $15.76 $16.26 $16.67
Bus Driver
Asst to Dir of $12.34 $12.84 $13.16 $13.48 $13.98 $14.33
Parks and Rec
| Youth & Family
.| Services
Building Official $38.92 $38.92 $39.80 $42.80 $42.80 $43.76
(PT/Hourly)
Custodian $19.68 $19.68 $2017 $21.66 $21.66 $22.20

SUBJECT TO THE APPROVAL OF THE FINANCE DIRECTOR
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APPENb!X B - SALARIED WAGE SCHEDULE

JULY 1, 2016 — JUNE 30, 2019

POSITION 7/1/2016 12/1/16 7/1/2017 7/1/2018
Town Planner $78,855.60 $78,855.60 $80,432.71 $82.,041.37
Assessor $54,908.40 $54,908.40 $56,006.57 $57,126.70
Director Parks and - $46,642.60 $47,500.00 $47,500.00 $48.,450.00
Recreation/ Youth &

Family Services
Director of Senior $46,044.60 $47,500.00 $47,500.00 $48,450.00

Citizens Center and
Social Services Agent

SUBJECT TO THE APPROVAL OF THE FINANCE DIRECTOR

27




APPENDIX C - INSURANCE SUMMARY OF BENEFITS
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IN NETWQRK CT Partnership Plan
w/ Health Enhancement Program
' Deductibie Not appiicable®
Colnsurance Nof applicable
MEDECAL - Max Out-of-Pocket Limit Not applicable
ggﬁﬁﬁy Medical Office Visit $15 Co-pay
Speciafist Office Visit $15 Co-pay
Administered by
UnitedHealthcare Vislon Exams (one per calendar year) | $15 Co-pay
Inpatient Hospital $0 Co-pay
Outpatient Surglcal G0 Co-pay
Emergency Room $35 Co-pay {walved if admitted)
Urgent. Care $15 Co-pay
Walk In $15 Co-pay
Lab/ X-Ray _
High Cost Radislogical & Disgnostic Tests 10 <0 P&
= Waivacl for enrolless In Health Enfyancemant Program. Non-HEP-Enrolieas ara sublect to $350 Ind/$3,40¢
Famlly In—network deduﬂ:ible
PREVENTAT;VE SERVICES CT Partnership Plan
wf Health Enhancement Program
Primary Care (Adult and Child Weliness Exains) $0 Co-pay
Gynecologlst Weliness $0 Co-pay
Marmmogram $0 Co-pay
Lifatime Maximum Uniimtted
PRESCRIPTION MAINTEMANCE MOM-MAINTEMANCE HERP CHRONIC
Visit COVERAGE DRUGS DRUGS CONDITION DRUGS
WWW OsC Genheric 585 %5 $0
Ct g oV / Prafarred/Listed Brand Name 91¢) $20 $5
Non-Prefarred/Nor-Listed $35 $12.60
ctpartner Frand Neme 25
[¢lick “provider Annual Maxfmim Unlimited
networks®l H ... et et e 8 e AR AS v
to search OUT OF NETWORK cT Partnershtp Plan
, w/ Health Enhancement Program
the list of ‘ : :
't k Annua) Deductible $300 individual/$900 family
H
ne Wg Colnsurance 20% of allowable UCR charges
o} ars, .
p rovi Max Out-of Pocket Limit $2,300 individual/$4,900 farmily

Lifetime Maxdirmum Unilrnited
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ADDITIONAL
MEDICAL
BENEFIT
NFORMATION

Visit
WWW.0SC.
ct.gov/

ctpartner

{elick “provider
natworks™]

to search
the list of
network

providers.

IN NETWORK CT Partnership Plan

w/ Health Enhancement Program
Deductible Not applicabie®

Acupuncture (20 visits/year) $15 Co-pay

Chiropractic $0 Co-pay
Nutritional Counseling (3 visits/vear) %0 Co-pay
Phystcal/Occupational Therapy $0 Co-pay
Durable Medical Equipmént ' ‘ $0 Co-pay

Routine Hearing Screening {(as part of an exam) $15 Co-pay

UnitedHealthcare/Oxford Contact information

Live, knowledgeabie customer service reprasentaiives are availabie for current
Siate of Connecticut Partnership members toli-free at 800-385-9055 from Bam to
Gpm 28T, Monday through Friday.

1 you prefer, you may also visit httpi/partnershipstateofciwelcometounc.com
to search for a participating physician or facility, to learn about your health pian,
o find the status of clalms, ot abtalh additfonal information about discount
programs offered to State of Connecticut Partnership membets,
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Cima Heallter Fnanolal Exbibltfou

State of Connevtieut- Enhanced Plan with HEP o

Effecllve Datn July 01, 2M4 !:-ﬁn 2T
~ -

Thiz T2 Zikrony o1 el Sar P I per e Frr—

-m;&ahbah:;m::domﬁmm. forsa Cigna"

[Calendar Year Mawimum ‘ B
{Ohask, i Prosiheties Expeams] ¥,50h, Clese ) Appies [ 8,005, Glass | Apptes
‘yorrmag for P & 4 Roal Planing
{Degtel btz 5500 [ 500 :
Calendar Year Dedunibg
Pt indiyikeal FEF &z
Par Famlly 8§78 578
[CIe5E | EXpentey - Prevantye & Diagnosiio Lare
OnlEms 160%, HoDeductbla 1B0%, Ho Dedpdite.
Clsarirga based drim Abvelte Gl
Rewllne X Raya P
Fuddy Appliaton
Sealarly
RorRovitne -Reys
[Clpss i Expenees - Basld Resictalive Care
FEnpd 204, Afwr Dedursibiy &%, Ahar BedusThla _
ed o i Dasst o Wl Allrieble Oh
Emengnty Gaa o Rellers Paky
Ot Butgzey - Brmple Extracions
* OrtSurgery -/l Sxeop! Bimple Extraclion
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Talines, Rabisns,and Adidmeniy
Firpalit-Biidyes, Grsens, sl bilays
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Buush Blapsy
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Cwvered Ldays £ Onlys: &7, Afer Detuctbip B7%, After Dedkmiisle
Gl bierlispian
Sulaltss 8ledVReain Drovinx Tk it oy Maxknim ALowsbie Oh
Class IV Expenses - Orthodontla
Orovesage for Civifrea & Adtdls Ba%; No Crihat Beductibie , 5{R6, Ho Orilb Neduclibe
LteUme haxinum 500 wifup
Aelmbrsement bexsd on Meadmom Alowable G
Clags Epenzen & - Perlodyntal Nianiensnos
T00% Ho defucibly T00% Nu Ueducihly
Ma Maximim No Haxdmem
Rebmbesorinit bayed ob Marlnim Avowsble Shagt
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Catsndar Y My S50 medmun S5O0 maxfiatin
Rehmbtrsment brssd on Maximer Alowsbie Chamga
[Hiesing Tooth Proviston [ HoIndttion }
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]
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Clgna Heallhtare Financia!_B(hihltfnrz
Siate of Connecticut Enhanced Plan with HEP
Effectiva Date; July 01, 20%4

Clona Dental PPO fIndemplty Exclvelons and Linftetons:

Prosedire Exalislons & Limitetiops

Exams T reutie nrd e pefiodontsl cleanings per calender Yesr
Prophylesis [eeanfnos) Feio per calendy year

Fluaids 2pex caleadir yaar for people pnder 16

-Rays (rouiing) Bilangs: 1 parcalender yeer

¥-Hays {nortoilins} Eclimorihe 7 svory B calanderyeas, Panerexs1 everyS calender yeor
fode] Pryatia ony wies In cnjunction vith Orthe wadap

Hiror Perio {nontsurgtoaly  Varkus findlations depending on tha service

Peiis Buigey Yarbos Fmitations dopanding on the sarvice

Grownsend ks Replacemant svery 7 yems

Prosthesis Overimplenis 1 purevery 7 yeam I mnserviveshlz pnd cannotbe repalied, Benefitsara besed on he amotnl
' patla fof naikpreciolis metats, Na porcolaln or whitaftanth colored materfal on molar crowna oF

bridaas,
Bddges Ropacemenl svary 7 Years
Panturss and Partials Replavement £VElY 7 yorts
Ralines, Rebases Covered Fmora-tian § montis after instaliadon.
Adlustmenla Dovered i more fran § months after jastellakon
Repales - Brldges Reviewed ff mom Enonte
Repels- Dentres Rerewes if moja honanca
Seplants Limited to postetior toath. One trestment pir iooth every Three yosts Up la age: 18
Spacs Melntolnans Limited4s non-Drhndonto teatment
Flieinalo Bonsik . When hora fan onhe coversd Dentzd Senice cotid provide suilatis tmsiment bassd on common dental

standarde, Clgm HeaithTare wii determineths eowesed Dontal Sevise of wWhich payment vl be basad and (he expenses
(et wh o Indledo] ax Sovered Expenats,

Benefit Excluslonst

* Servicss perlarmad primaify for cosmeloeeasons

*Repl s.of 8 lostorsialon appll -

*Regh o s bridgear d i fiua years Sotloviing fre dats ot iz oiiglng! insleliel
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Use Maintenance Choice to Fill Your Long-Term Medications

ABOUT THE CVS CAREMARK RETAIL NETWORK

Will 1 recelve a new 1D card when Lenroll in the Health Enhancement Program?
Yes, You will receive two presceiption drug cards perfamily. Please show this new card to your pharmacist to ensure the pharmacy has
updated Informatlon,

Do only have to use a CVS/pharmacy?

€VS Carernark pharmacy network contalns more than 67,000 participating retail pharmacy chains and independent pharracies. You
can use any participating pharmacy to fill your acute {short-term) medications (30 day supply or less).

For imairitenance medicatlons (long-term), you are allowed one 30 day -fill only at any participating retail pharmacy, After the first 30
dayfill, you must fill your prescription through the CVS Caremark Mall Service Pharmacy, CVS/pharmacy ot other pharmactes that
participate in the State of Connecticut Malntenance Drug Network,

ABOUT MAIL SERVICE and the STATE OF CONNECTICUT MAINTENANCE DRUG NETWORK

Whare can | fiil maintenance presariptions? .
The cholce is yours. You can order 90-day supplies of maintenance medications at:

Matl Service: Bagister for mail service by phone (FastStart® toll free at 1-800-875-0867 from Bam-8:30pim Mon - Friday) or
Jog on to www.caremark.corm and sign in or reglster, if necessary. Have your Preseription Card number, the names of your
raedlcines, your doctor's information and your payment informatlon ready. We handle tha rest.

Cys/pharmacy - Visit your jocal CVS/pharmacy, IFyou are currently using CVS/pharmacy to fill your maintenance
medications, you can continue to do so, Your CVS/pharmacist can dispense your 90-day supply of @ maintenance medication
for ohe copay.

Stata of Connecticut Maintenanca Drug Natwork— Fill your malntenance medications at a participating State of
Connecticut Maintenance Drug Network Pharmacy. if your phammacy is participating in the Stete of Connecticut Mainferance
Drug network, you can use the pharmacy to dispense your 90-day supply of 2 malntenance medication.

How Tong does it take for my prescriptions to arrive by mail?
Please allow 7-10 days for defivery from the time the ordet 1s placed. You can chetk your refif status on-line o by calling
toll-frae at 1-B00-318-2572. Plaase note: Mail order packaging accommodates all temperature sensitive drugs.
How should T ask my doctor ot other prescriber to write my prescription in order to receive tha maximum benefit for my
maintenance medication?
Remind your doctor of other prescribier to wiite a “90-day supply plus reflls,” when dinically approprlate, for maintenance
medications, CVS Caremarlt must il your prescription for the exact quantity of medication that your doclor or healthcare provider
prascribas, up to your plan design imlt. When you need to take your mainterance medication right away, ask your dactor ot other
praseriber foriwo prescriptions:

«The first for up to & 30-day supply

*The sacond for up to a 90-day supply, with refills when ciinfcally approptiate
Have the short-term supply filed immediately at any CV5 Caremark participating retall pharmacy, Then you have the cholce to fill your
maintenance medication Using Mall Servics Pharmacy, CVS/pharmacy, or a pharmacy participating [n the State of Conhecticut
Waintenance Drug Network

ABOUT THE CVS CAREMARK DRUG LIST

What is a drug list?

It Is & list of preferrad prescription medications that have been chosen bacause of thelr clinleal effectiveness and safety. This list [s
typicafly updated every three months, The drug list promotes the use of preferred brand-name medications and genetic medications
whienever possible, Genetic medications are therapeutically equivalent to brand-name medications and must be approved by the U.S.
Food and Drug Administration {FDA) for safely and effectiveness. Generally, genaric medications cost Jess than brand-name
redications. You can get a drug list by sfther vistiing www.caremark.com ot by calling Customer Care toll-free at 3-800-318-2572.

Whaere can | get a drug list brochure?

Yol can get a drag list brochute by vistting Carernark.com or by calting a Customer Care Reprasentative tol-free at

1-800-318-2572. To save mohey, have your doctor or other prescriber choose 2 genericor preferred brand-name medication from the
CVS Caremnark Drug List, Fappropriate. You may want to take the llst with youwhen you vistt your doctor or other prescriber.

AR FALAUM G006
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APPENDIX D — REQUEST FOR VACATION FORM

REQUEST FOR VACATION

This form must be used when an employee wishes to use five or more consecutive
vacation days. Please fill out this form at your earliest possible convenience. This form
must be signed by your department head which will confirm there is no issue with the office
being covered. The form will then be submitted to the finance department for verification of
availability of time requested. The form will then be sent fo the First Selectman to sign off
and then returned to the employee, to finalize the procedure. The time is not considered to
be approved until the form has been completely filled out and returned to the employee.

*It is understood that unforeseen emergencies may arise in which you may have to use
your vacation time. If an emergency arises and you will be out for more than five
consecutive days which you would like deducted from your vacation time, you must verbally
notify the First Selectman immediately and complete this form and hand it in upon your
return to work.

Name of Employee:

Department:

#of Work Days Requested:

Dates Requested:

Signature of Employee

Signature of Department Head:

Availability Verified by Finance:

Signhature of First Selectman:
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MEMORANDUM OF UNDERSTANDING (MOU) RE: FRIN HOUK

MEMORANDUM OF UNDERSTANDING (MOU) K8: ERIN HOUK
MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN THE
TOWN OF GRISWOLD
-AND-

LOGAL 1303-133, COUNCIL #4, AFSCME
(TOWN HALL EMPLOYEES)

THIS AGREEMENT betwesn the Town of Griswold (“Town"), Local 1303133, Councit
#4, AFSCME ("Union"), and Erin Houk (‘Employee") is made and entered Into the day
and year signed below, and provides as foltow: : _

1. The Town and Unioh are parties to a collective bargaining agreement with the
term July 1, 2013-June 30, 2014 ('CBA"). Section 14.4 in the CBA reads as
follows:

Each employee may elect to not participate in the health insurance
coverage. Any such election not to participate shall be made in writing and
except as herein provided shall be irrevocable for the remainder of the
applicable fiscal year. :

Employees making stch election shall be paid a stipend of fitty (50)
percent (50%) of the cost of the premiums for coverage for which such
employee would otherwise have been eligible on or before June 30 of the
fiscal ysar during which such election is in effect, Employees hired on or
after July 1, 2014, who waive insurance shall only be ellgible for fifty
percent (50%) of the cost of the premium for individual coverage only, had
such employee been eligible for the same on or before June 30" of the
fiscal year during which such election Is in effect. '

Any election not fo participate shalf continue in effect unless revoked within
the first two weeks of any fiscal year. Any payments under this section
shall be prorated on a monthly basis for any employse who works less than
a full year. Any emplayee who has elected not to participate it the health
insurance coverage may change hisfher election during the fiscal year
subject to the enrolment requirements of the insurance carriers, only upon .
showing that such employes is no longer covered by his or her spouse’s
health Insurance program. Employees otherwise covered by Town of
Griswold or Town of Griswold Board of Education Insurance shall not be
eligible for this waiver stipend.
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2. The parties Hereby agres that it was the intent of the Town to exclude Erin
Houk from the language which states “Employees hired on or after July 1,
2014, wha waive insurance shall only be eligible for fitty percent (50%) of
the cost of the premium for individual coverage only, had such employee
been eligible for the same on or before June 30 of the fiscal year during
which such election is in effect.”

3. Thereby, the parties agree that Ms. Houk’s option fo be paid the stipend in
fleu of insurance coverage is grandfathered.

4. It is expressly understood between the parties that this MOU has been
created on a hon-precedent setting basis but that its terms are nonetheless
binding on the parties and that the MOU may be used by the parties to
enforce its terms.

5. This MOU constitutes the entire understanding by and between the parties
regarding the subject matter hereir, and specifically supersedes all
conversafions, discussions, representations and agreements by and
between the parties regarding the subject matter herein.

For the Town: For the Union:
Eileen Dugd gnw . Sooft Soares
Labor Counsel Staff Representative
Employee: Q:X;sment
i () W
Erin Houk annon Webster
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MEMORANDUM OF UNDERSTANDING (MOU) RE: COMP. TIME

MEMORANDUM OF UNDERSTANDING (MOU) RE; COMP. TIME
MEMORANDURM OF UNDERSTANDING {(MOU)
BETWEEN THE
* TOWN OF GRISWOLD

-AND-

LOCAL 1303133, COUNCIL #4, AFSCME
(TOWN HALL ENMPLOYEES)

THIS AGREEMENT between the Town of Griswold (“Town®), Local 1303-133, Councl
#4, AFSCME (“Union™, and Shannon Webster (‘Employee”) is made and ehtered into
the day and year signed below, and provides as follow:

1. The Town and Urﬂon are parties to a collective bargaining agreement with the
term July 1, 2013-dune 30, 2014 ("CBA").

5, Employes is a member of the bargaining unit,

3. Arficle V — Hours of work, Overiime — addresses compensation for hours worked
oltside of an employee’s regularly scheduled hours of work.

4. Employee regularly works six (8) hours per day, On or about July 2014,

Employee was subpoenaed to attend Superior Gourt and appeared in Superior
Court on a matter related to her job duties and responsibilities. Employee worked
six and one half (8.5) hours, and was compensated at straight time for all hours
worked. Despite the clear confract language in Section 5.3 that time and one half
{1.5) is pald only after an employee works mors than ssven (7) hours in a day, the
Unlon malntains that the Town traditionally has paid employees time and one half
(1.5) for all hours worked outside the regular hours of work. -

5. Pending ratification of the CBA currently being negotiated (but in no case later
than December 31, 2014), the Town will compensate members at time and one
half {1.5) for all hours worked outside the regular hours of work and/or allow
employees fo earn cornpensatory time as has been allowed. Pending ratification
of the CBA currently being negotiated (but In no case later than December 31,
2014), the Town will implement the clear language in Section 5,3 that employees
must work more than (7) hours in a day to then receive time and one half (1.5} for
hours in excess of saven (7) hours in a day; the Town further will not provide
employees with compensatory time.
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6. The Employer has compensated Employee at her time and one half rate for the
one half (.5) hour worked above her regular hours of work on July 2014,

7. a) The parties agree and acknowledge that Section 5.3 otherwise is clear in
providing that an employee must actually work more than seven (7) hours
in a day to be eligible for time and one half (1.5) pay for actual hours
worked in excess of seven (7) hours in a day. The parties agres and
acknowledge that this olear language will be implemented and enforced
pursuant to paragraph 5, above, thus extinguishing any past practice claim
by the Union as to receipt of fime and one haif (1.5) pay for howrs actually
worked less than seven (7) in one day. The Union further waives any
claims for time and one half pay, subject to the time frame set forth in
paragraph 5, above, for any hours worked by an employee outside his/her
regular hours, but less than seven (7) hours in one day.

b) The parties further agree that the CBA does not provide for the earning of
compensatory fime. Section 5.3 as noted In (a), is clear regarding pay for
hours actually worked outside of an employee's regularly scheduled hours
of work. Any practice of earning compensatory time shall cease, subject to
the time frame set forth in paragraph 5, above.

8. Individuals with compensatory time as of the ratification date shall be frozen at the
fotal amount of pay af the time of rafification. Employees with compensatory time
as of ratification may choose to be paid out as soon as reasonably practicable at
the rate of one (1) hour straight pay for every three (3) hours of compensatory
tirne or in full pursuant to a schedule of payments (fwelve (12) equal monthly
payments from the date of election), Employees must make election within thirly
(30) calendar days of signing of the CBA by both parties.

0. It is expressly understood between the parties that this MOU has been created on
a non-precedent setting basis but that its terms are nonetheless binding on the
parties and that the MOU may be used by the parties to enforce its terms.

10.  This MOU constitutes the entire understanding by and between the parties
regarding the subject matter herein, and specifically supersedes all conversations,
discussions, representations and agreements by and between the parties
regarding the subject matter herein. '

For thz Town; 2 Fo%

Efleen Duggan d/ Scott Soares
Labor Counsel . Staff Representative
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MEMORANDUM OF UNDERSTANDING (MOU) RE: BEVIN/AUBIN

i

MEMORANDUM OF UNDERSTANDING (MOU) RE: BEVIS/AUBIN

MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN THE
TOWN OF GRISWOLD
-AND-

LOCAL 1303-133, COUNCIL #4, AFSCME
(TOWN HALL EMPLOYEES})

THIS AGREEMENT between the Town of Griswold (‘T éWn")l Local 1303-133, Council
#4, AFSCME (“Union*), and Erika Bevis ("Ms. Bevig”), and Ryan Aubin (*Mr. Aubin) I8
made and enterad info the day and year signed below, and provides as foliow:

1 The Town and Union ars parties to a collective bargaining agreement with the
term July 1, 2013-Jure 30, 2014 ("CBA"), The recognition clause in the CBA
currently reads as follows:

Section 1.1

The employer recognizes the Union as the sole and exclusive representative with .
respect to all mafters of wages, hours and other conditions of employment for all
employees of the Griswold Town Hall working 120 days per year or more but
excluding all elected officials, and employees of the Griswold Public Health
Nursing Association. : : ,

Bection 1.2 :
All collective bargaining shall be conducted by authorized representatives of the
Union and authorized representatives of the Town, -

Section 1.3 _ _ _

A part-time employee shall be defined as an employee working less than 20 hours
per week, Pari-time employees are not eligible for insurance benefits contained
in Article XIV of the sontract. Employses who are regularly scheduled to work -
less than thirly five (35) hours per week shall receive a pro-rated share of alf other
bensfits (excluding insurance) contained in the contract, i

2. Effectlye upon rafification of the contract currently under negotiations, the
following positions will be voluntarily recognized as part of this bargaining unit:
Assistant to the Director of Parks and Recreation / Youth & Family Services and
Director of Parks and Recreation/Youth & Family Services. The persons currently
holding the posifions are Erika Bevis and Ryan Aubin. '

3. The recognition claiise shail be amended fo read as follows:

Section 1.1
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10.

11.

The employer recognizes the Union as the sole and exclusive representative with
respect fo all matters of wages, hours and other conditions of employment for all
employees of the Griswold Town Hall hired fo work and working fifteen (15) or
more hours per week on a regular basis but excluding all slected officlals.

Section 1.2
Al collective bargaining shall be conducted by authorized representatives of the
Union and authorized representatives of the Town.

Section 1.3 : . ,
A part-fime employee shall be defined as an employee working less than fifteen
(15) hours per week. Part-ime employees are not eligible for nsurance benefits
contained in Article XIV of the contract. Employees who are regularly scheduled
to work less than thirty five (35) hours per week shall receive a pro-rated share of
alt other benefits (excluding insurance) contained in the contract.

Ms. Bevis generally is scheduled to work an average of nineteen and one-half (19
14) hours per week.

The amount of any leave for which Ms. Bevis is enitled shall be based on a
nineteen and one-half (19 %) hour work week. Should Ms, Bevis's hours worked
for fiscal year 2014 - 2015 be fewer than 1014 (19,5 times 52), her amount of
leave for 2015 - 2016 shall be based on her annual hours for 2014 - 2015 divided
by 52. )

Vacation leave and longevity pay, pursuant o Article 1X and Article XX of the
contract, will be based on Ms. Bevis's total years of employment.

Ms. Bevis shall not be entitled to compensation at time and one-half unfil she has
worked over thirfy-five (35) hours in a week. J

For purposes of bargaining unit seniorify and bumping rights, the date of entry into
the bargaining unit (date of ratification of contract) shall be the sffective seniority
date for Ms. Bevis and Mr. Aubin.

The parties agree that all aspects of the terms and conditions of employment for
the positions of Director of Parks and Recreation/Youth & Family Services and
Assistant to the Diractor of Parks and Recreation/Youth & Family Setvices shall
otherwise be subject to negotiation/arbitration.

It s expressly understood between the parties that this MOU has been created on
a non-precedent setting basis but that its terms are nonetheless binding on the
parties and that the MOU may be used by the parties to enforce its terms,

This MOU constitutes the entire understanding by and between the parties
regarding the subject matter herein, and specifically supersedes all conversations,
discussions, representations and agreements by and between the parties
regarding the subject matter herain,
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For the Town; For the Union:

Gbees gt A

Eileen Duggan {/{/ Scott Soares
Labor Counsel Staff Representative
Employee: ion President:

t,

TR RN/ 199 JZ-7R

Erica Bevis hahnon Webster
Employee: . .
Ryan Aﬁéiﬁ
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MEMORANDUM OF UNDERSTANDING (MOU) RE: SALARIED EMPLOYERS

4

MEMORANDUM OF UNDERSTANDING (MOU) RE: SALARIED EMPLOYEES

BETWEEN THE
TOWN OF GRISWOLD
-AND-

LOCAL 1303-133, COUNCIL #4, AFSCME
(TOWN HALL EMPLOYEES)

THIS AGREEMENT between the Town of Griswold (“Town™), Local 1303133, Council #4,
AFSCME (“Union”), and the following employees: Mario Tristany, Evelyn Spagnolo, Ryan
Aubin and Tina Falek (“Employees™), is made and entered info the day and year signed below,
and provides as follow:

1. The Town and Union are pasties to a collective bargaining agreement with the term Tuly
1, 2014-June 30, 2018, The parties are in the midst of ratifying the terms of a reopener fo
* that agreement, which would extend the term fo July 1, 2014-Fune 30, 2019 (“CBA™).

2. Employecs are all full time employees of the bargaining unit and hold the following four
(4) positions: 1) Town Planner, 2) Assessor, 3) Director of Parks and Récreation/Youth
and Family Services and 4) Director of Senior Citizens Center and Social Services Agent,
In the event the position of Building Official becomes a full time position, the new
employee or the incumbent, shall be subject to the terms of this MOU.

3. The parties have agreed, consisient with state and federal wage and hour laws, to convert
the hourly, non-exempt positions of full-time Town Planner, Assessor, Ditector of Parks
and Recreation/ Youth and Family Services and Director of Senior Citizens Center and
Social Services Agent to salaried exempt positions as of July 1, 2016. In order to
transition these employees, the parties have negotiated, during the reopener, salaries that
consider the amount of premium pay and/or overtime previously eamed by these
positions under the applicable collective bargaining agreement.

4, Article V, Section 5.1 of the CBA (Hours of Work, Overtime) provides that the basic
work week is thirty-five (35) hours, Monday through Friday.

5. Article V, Section 5.2 of the CBA provides as follows:

The basic work week shall be seven (7) hours per day Monday through Friday, between
the hours of 8:30 A.M. and 4:00 P.M., with one-half (1/2) hour unpaid for lunch. -

Employees may be required to engage in activities necessitated by their classification
outside of the regularly scheduled work hours, i.e., evening meetings.
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The Town reserves the right to changs the basic schedule (with two weeks written notice
to the Union) to the following: The work week shall be seven (7) hours per day Monday
through Wednesday, between the hours of 8:30 a.m. and 4:00 p.m., with one-half (1/2)
hour unpaid for lunch. On Thursday the hours shall be extended to 6:30 p.m. and on
Friday the hours shall be reduced to 1:00 p.m. This extended hour program for
Thutsdays shall not affect Senior Center employees who shall remain on the basic work
weel schedule set forth in sentence 1.of this section. Employees working the extended
hours set forth above for Thursday shall not be entitled to receive overtime pay under
section 5.3. Employees working the extended hours set forth above for Thursday shall
teceive a third (3™) fifteen (15) minute break period which will be staggered among
department employees in order to insure coverage for citizens coming into said
departments, Employees working the reduced hours will only receive one (1) fifteen
(15) minute break, Leave time taken under the Thursday extended day schedule set forth
above shall be calculated in hourly increments. Finally, the Town shall have the absolute
right to return to the basic work week schedule set forth in sentence 1 of this section
provided it gives the Union two (2) weeks written notice of sald changes.

Article V, Section 5.3 of the CBA provides as follows:

Employees who are assigned to work outside their regularly scheduled work hours by the
First Selectman or because of requirements of their positions in meeting public needs,
shall be paid at the rate of time and one-half their hourly rate for all hours worked outside
their regularly scheduled work hours (in no cases less than seven (7) consecutive houts in
any one day) with the approval of First Selectman, The First Selectman must approve all
employees’ attendance at evening meetings. :

Ditector of Parks and Recreation/Youth & Family Services, Assistant to the Director of
Parks and Recreation / Youth and Family Services, Director of Senior Citizens Center
and Social Services Agent, Social Worker and Assistant to Director of Senior Citizens
Center may be required to perforin work on weekends consistent with scheduled program
events. During such weeks, the First Selectman may, with two (2) weeks prior notice,
alter the employee’s regular work schedule for that week such that program eveénts fall
within the weekly number of regularly scheduled work hours for the position.

. The parties agree that effective July 1, 20186, Article V, Scctions 5.1, 5.2 and 5.3 of the
CBA is no longer applicable to the full-time positions of Town Planner, Assessot,
Director of Parks and Recreation/Youth and Family Services and Director of Senior
Citizens Cenler and Social Services. Rather, the following language shall apply to
Employees:

The full-time positions of Town Planner, Assessor, Ditector of Parks and
Recreation/Youth and Family Services and Director of Senior Citizens Center and Social
Services Agent (“exempt employees™) agree that they perform as executive,
administrative and/or professional employees and, as such, are expressly exempted by the
Fair Labor Standards Act and related state laws from the requirement of paid overtime.
These exempt employees may be required to regularly engage in activities necessitated
by their classification outside of normal business hours, i.e., evening meetings. These
exempt employees are accountable to the Town and the public and, as such, employees
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11.

shall use the time card system utilized by all other bargaining unit membets. Failure to
maintain accurate time records may result in discipline,

The work schedules for the Town Planner, Assessor, Director of Parks and
Recreation/Youth and Family Services and Director of Senior Citizens Center and Social
Services Agent shall be solely determined by the Town. The Town will notify the
employee(s) and Union of any changes to the work schedule with two (2) weeks prior
notice.

Employees mustoomply with Article IX and Article X of the CBA regarding the use of
vacation and sick leave. The partics agree that Employees shall work during normal
work hours as determined by the Town and must use their vacation and sick leave in the
same manner as all other bargaining unit members.

Exempt employees shall submit to the First Selectman or hisfher designee a listing of
regular night meetings which they are required to attend, The First Selectman or his/her
designee must approve all employees’ attendance at evening meetings. Moreover, in the
event any exempt employee must perform work on weekends consistent with scheduled
events, the First Selectman ot his/her designee may, with two (2) weeks prior notice, alter
the employee’s regular work schedule for that week.

Article V, Sections 5.4 through 5.6 of the CBA (renumbered under the reopener to
Sections 5.5 throngh 5.7) shall not apply to full-time positions of Town Planner,
Assessor, Director of Parks and Recreation/Youth and Family Services and Director of
Senior Citizens Center and Social Services. :

The parties agree that the job descriptions for the Director of Senior Citizens Center and
Social Worker positions will be merged into one job description arid called the Director
of Senior Citizens Center and Social Services Agent. In addition, the duties for this
position will include serving as the Municipal Agent for the Elderly. As such, the salary
for this position takes into account the $7,000 currently received by Ms. Falck asa
separate stipend, and Ms, Falck will no longer receive a separate stipend for serving as
Municipal Agent for the Eldesly.

The parties further agtee that if the State of Connecticut no longer mandates that the
Town have a municipal agent for the elderly, the existing wage rate will be decreased by

$7,000.

The parties acknowledge and agree that under federal law as of December 1, 2016, one
aspect of the test for salaried exempt employees is annual compensation of at least
$47,500. Two full-time positions - Director of Parks and Recreation/Youth and Family
Services and Director of Senior Citizens Center — will be below $47,500 after the
application of general wage increases on July 1,2016. In order to meet the thresheld
compensation amount for sataried exempt status, the cornpensation for these two
positions shall increase per Exhibit A to this MOU.

Tt is expressly understood between the parties that this MOU has been created on a non-
precedent sefting basis but that its terms are nonetheless binding on the parties and that
the MOU may be used by the parties to enforee its terms.
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Date:

For the Town:

This MOU constitutes the entire understanding by and between the parties regarding the
subject matter herein, and specifically supersedes all conversations, discussions,
representations and agreements by and between the parties regarding the subject matter

. herein.

The parties agree that they will meet in six (6) months (during the month of Jannary
2017) to review the hours worked by Employees and determine whether any salary
adjustments are necessary. In the interim, the Town agrees to provide the Union with a
monthly breakdown of Employees’ hours.

For the Union:

, First Selectman Aot Shares, Staff Representative

Employecs

F-L/-/8 M/a{é

Mario Tnstanﬁ, Thw Pfl er

Ryan Aubin, Dir tor of Patks and
R‘j?ationﬂ’ oulh and Family Services

uir. £ Sador_

Tina Falck, Director of Senior Citizens
nter.and Social Services Agent

U Ale=—

Shannen WL, AN s Precident
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EXHIBIT A - SALARIED WAGE SCHEDULE

JULY 1, 2616 — JUNE 30, 2019

POSITION 7/1/2016 12/1/16 7/1/2017 7172018
Town Planner $78,855.60 $78,855.60 $80,432.71 $82,041.37
Assessor $54,908.40 $54,908.40 $56,006.57 $57,126.70
Director Parks and $46,642,60 $47,500,00 $47,500.00 $48,450.00
Recreation/ Youth &

Family Services ‘

Director of Senior $46,044.60 $47,500.00 $47,500.00 $48,450.00
Citizens Center and :

Social Services Agent

SUBJECT TO THE APPROVAL OF THE FINANCE PIRECTOR
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SIDE LETTER RE: HOLIDAY PAY

R Boott Soares
Servics Roprosantifiive
AFZECME, Counsl 4
454 = Main Shept
Nesst Britals G BBOG]

Rer  Toven of Grlswild —and- Loca] $903-1%3, Coundl 4, AFSCME
O Flle No: 51184

Dear b, Soarss,

Thlg comespondents i Infenizd to serve as  sidp sHer b the July 1, 2014
= Jurs 30, 2016 Doflactive Beyaining Agreemant bobwaen tha Town of
Cirlpemld {Town'} and Les] 1803158, Gounil 4, AFSOUE AFLESID
{"Union’} regarming part-tie emplpess,

The partizs huve agresd that s p=d-fime employss sha) receive holidsy pay
only o dhose dave et the helday fll on Befer regulay sohmdulad waed
day, For examphs

Drniny the wapk of Thankspiving, 2n emplkede ragllarly sohaduled te wark
Mondary, Tuesday and Watnestday for 2 (31 hous saoh day, will work
hesfMar regulzdy sehadiied hours of werk and nat recsles any addftions!
halid ﬁgfpay Tor Thankegiving andfor bhe Day After Thanksgtving, Budng the
weeh of Labor Dy, the amployes will racabia sh 8 hotrs. of kaliday pay nn
Monaay, and fhen Wil work sk {8} hwics oo Tieesday and Wed rasdag,

# other fems ane eandiens of the Collautive Barsining Agteamant
iatwsar fhe Town zad the Unior for the period Judy £. 20004 — June 30,
2&15,' rermain in full fapes e sffent and are spplisabis o this Agresmsnt.

o
Laboy Colnge Braff Rapresuilative

48







