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AGREEMENT "

,This Agreement entered into as of the first day of July, 2014 by and between the Town of
Griswold, hereinafter referred to as the "employer" and the Griswold Town Highway Department
Employees Local 1303-169 of Council #4, AFSCME, AFL-CIO, hereinafter referred to as the

"Union".

ARTICLE I - RECOGNIFION

Section 1.1

The employer recognizes the Union as the sole and exclusive representative with respect to all
matters of wages, hours and other conditions of employment for all employees of the Griswold
Highway Department working twenty (20) hours a week or more but excluding all elected

officials. :

Section 1.2

All collective bargaining shall be conducted by authorized representatives of the Union and
authorized representatives of the Town.

ARTICLE IT - GUNTON SECURITY AND PAYROLL DEDUCTION

Section 2.1

All employees in the bargaining unit shall, as a condition of employment, become a member of
the Union is good standing, or pay a service charge for the duration of this Agreement or any

extension thereof.

Section 2.2

Upon receipt of a signed authorization form from the employees involved, a copy of which is
attached to this Agreement as Appendix A, the Employer agrees to deduct from the employee's
pay, cach payroll period, such dues and/or service fees as determined by the Union.

Section 2.3

The amount will be certified by a responsible Union Officer in writing and may be raised or
lowered by the Union at any time upon notification by said officer to the Employer.
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Section 2.4

Such payroll deductions, as provided herein, shall be remitted to the Council #4 Office of the
Union by the fifteenth (15th) day of the next month following the month in which such dues
and/or service fees were deducted along with a list of names of employees from whom the
deductions have been made.

Section 2.5

The provisions of this Article, as outlined above, constitute an agency shop and not a closed
Union shop agreement.

Section 2.6

The Union shall indemnify and hold the Town harmless from any damages, fees, costs or
assessments incurred by reason of the carrying out of the deduction provisions of this Article,
including but not limited to the claim of assignment of wages to the Union for membership dues.
Notwithstanding the provision of this Article, the Town reserves the right to protect the
confidentiality of its records and the disclosure of these records shall be limited to matters
directly related to any dispute that the Union is required to defend under this provision.

ARTICLE IIT - SENTORITY

Seetion 3.1

Seniority, according to this Agreement shall consist of the length of accumulated continuous paid
service each employee has with the Employer as a full-time employee working twenty (20) or
more hours per week, Each employee's length of service shall be computed from the date of the

employee's appointment as a full-time employee.

Section 3.2

Lay-offs and/or job eliminations shall take place in the inverse order of seniority within
classification. The employee who is laid off and/or whose job is eliminated may bump the least
senior person in the bargaining unit, provided he/she is qualified to immediately perform the
duties and responsibilities of the position into which he/she is bumping.

An employee in a higher paying classification may bump the least senior person in any
classification, provided he/she is qualified to immediately perform the duties and responsibilities
of the position into which he/she is bumping. If unable to perform the next lower classification,
the employee may move through the sequence below to the least senior person.
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Road Foreman

l

Mechanic

! ‘

Driver-Maintainer (Heavy) -

!

Driver-Maintainer (Light)

An employee in a lower paying position may bump upward only to the least senior person in the
unit.

Section 3.3

Seniority shall be the factor used to determine amount of vacation, and vacation preference, '
preference for promotion and/or transfer, in the event more than one bargaining unit employee,

who applies, meets the qualifications for a posted position, lay-off and recall and in all other
matters where consideration for seniority may be considered a factor.

Section 3.4

Seniority is forfeited under any of the following circumstances:

L. Voluntary resignation
2. Discharge for just cause
3. Failure to return to work within fifteen (15) days of the mailing of notification of recall,

by registered mail, to the last known address of a laid-off employee.

4. Failure to show up for work for three (3) consecutive days without notifying the Town,
except in cases of emergency.

Section 3.5

A corrected seniority list, which includes each employee by name, classification and rate of pay,
will be provided by the employer to each employee during the months of March and September.

Section 3.6

In the event a layoff is proposed, or pending, the Employer shall inform the Union President no
less than ten (10) working days prior to any proposed layoff actions.
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Section 3.7

Lay-offs shall take effect in the following manner:

a.  Seasonal employees

b. Te.mpora.t'yr employees

c.  Part-time employees working less than twenty (20) hours

d. Bargaining unit employee whose job is eliminated and/or who is laid off; said employee
shall have bumping rights per Section 3.2,

Section 3.8

‘No seasonal, temporary or part-time employees will be used to perform bargaining unit work
while regular employees are on lay-off.

Section 3.9

Recall shall be by seniority preference with the most senior employee on lay-off recalled first,
ete,

Section 3.10
Newly hired employees shall serve a probationary period of six (6) months. During the
probationary period the employee shall be subject to all clauses of this Agreement, but shall be

on probation and may be disciplined and/or discharged by the Town without recourse to the
grievance and arbitration provisions provided herein, and shall not receive Holiday pay.

Section 3.11

For the purposes of paid leave and longevity, all time worked for the Town of Griswold under
any State or Federally funded program, excluding workfare, shall be included in determining the

leave and longevity entitlement.

ARTICLE 1V - PROMOTIONS AND TRANSFERS

Section 4.1

All vacant positions within the bargaining unit shall be posted for a period of no less than five (5)
days in each area serviced by bargaining unit members prior to the issuance of any public notice
of said vacancy.
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Section 4.2

a. All vacancies shall be filled by the most senior qualified employee requesting such
vacancy prior to hiring from the outside. The employee appointed to such position shall
serve a promotional probationary period of ninety (90) calendar days.

When an employee is retained in a vacancy or new position beyond probation, then he/she
shall be considered permanent and allocated to said position and shall maintain bumping
rights as outlined in Section 3.2.

b. No employee will be required to undergo testing for any position which may have been
re-evaluated, renamed, realigned, or is similar in nature to a position for which the
employee has previously qualified.

Section 4,3

Any employee who receives a promotion under the provision outlined herein shall be returned to
the position he/she previously held in the event the position is not funded for the fiscal year
immediately following the promotion.

ARTICLE V - HOURS OF WORK, OVERTIME

Section 5.1

The basic workweek is forty (40) hours, Monday thrbugh Friday.

Section 5.2

The basic workweek shall be eight (8) hours per day Monday through Friday, between the hours
of 7:00 A.M. and 3:00 P.M., with a twenty (20) minute working lunch from October thru April,
and from 6:00 A.M. to 2:00 P.M. with a twenty (20) minute working lunch during the months
May, June, July, August and September.

Section 5.3

Employees who are assigned to work overtime by the First Selectman or because of requirements
of their positions in meeting public needs, shall be paid at the rate of timé and one-half (1 % x)
their hourly rate for all hours worked beyond eight (8) hours in any one day or forty (40) hours in
any one (1) week. Only the First Selectman, his/her designee, and/or the Highway
Superintendent may authorize work beyond eight (8) hours in any one (1) day and/or forty (40)
hours in any one (1) week.
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Section 5.4

a. Employees assigned to work on Sundays, including Holidays which fall on Sunday, shall
receive double {ime (2x) for all such time worked.

b. Employees who are assigned to work on a holiday by the First Selectman or because of
the requirement of their positions in meeting the needs of the public shall be paid at the
rate of time and one-half their hourly rate for all such time worked in addition to the

holiday pay.
Section 5.5

Summer hours may be altered by mutual agreement between the First Selectman and the
employees to provide an earlier starting and finishing time.

Section 5.6

Any employee assigned or called in to work outside of, but not contiguous with, the end of the
normal work day shall receive a minimum of four (4) hours pay at a rate of time and one-half
(1.5 x) his/her hourly rate of pay and, on Sundays, two (2) times his/her hourly rate of pay.

In the cvent that an employee is called back to duty more than once within such four (4) hour
period, he/she shall only be paid additional compensation for any hours actually worked on the
second call that are not encompassed by the original four (4) hours.

Section 5.7

The Town shall Suﬁfey all Highway employees to determine their desire to work overtime, in the
summer and winter.

- Winter overtime will be distributed in accordance with the applicable overtime list as equally as
possible among those who are on the list. A refusal (including failure to respond after receiving
notice) to work voluntary overtime shall be charged as time worked for equalization purposes.

All Bargaining Unit employees, when required, shall work in snow and ice conditions.

ARTICLE VI - WAGES AND CLASSIFICATIONS

Section 6.1

Effective and retroactive to July 1, 2014, all positions of the bargaining unit shall receive a wage
increase of two percent and one-half (2.50%). Effective July 1, 2015, all positions of the
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bargaining unit shall receive a wage increase of two percent and one-half (2.50%). Effective and
retroactive to July 1, 2016, all positions of the bargaining unit shall receive a wage adjustment of
fifty cents ($0.50) plus a general wage increase of two and one quarter percent (2.25%).
Effective July 1, 2017, all positions of the bargaining unit shall receive a wage adjustment of fifty
cents ($0.50) plus a wage increase of two and one quarter percent (2.25%). Effective July 1,
2018, all positions of the bargaining unit shall receive a wage adjustment of fifty cents ($0.50)
plus a wage increase of two and one half percent (2.5%).

Section 6.2

- The Wage Schedule will be attached as Appendix B to this Agreement.

Section 6.3

Classifications for newly created positions including, for example, required skills, knowledge,
~ abilities, education, experience, training, licenses and/or certifications; duties performed; and

rates of pay shall be discussed with the Union in accordance with the provisions of the Municipal
Employee Relations Act prior to the filling of any such newly created position.

Section 6.4

Existing classifications of positions shall continue to exist unless altered or otherwise amended -
by mutual agreement.

Section 6.5

Any employee assigned to work in a higher bargaining-unit classification for ten (10} consecutive
days shall receive the pay rate for that classification for all such hours worked.

ARTICLE VII - HOLIDAYS

Section 7.1

Fach employee shall receive the following holidays off with full pay:

New Year's Day Memorial Day Thanksgiving Day
Martin Luther King Day Fourth of July Day after Thanksgiving
President's Day Labor Day Christmas Day

Floating Holiday Columbus Day November Election Day -
Good Friday Veteran's Day
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Any other day declared a holiday by State or Federal Statute or Town offices are closed.

When the following Holidays fall on or between Friday through Monday, the transfer station
shall be closed during that period {weekends):

Labor Day
Thanksgiving weekend (Day after Thanksgiving)
Good Priday

The Transfer Station shall also be closed with the approval of and/or at the direction of the First
Selectman.

Section 7.2

a. Any holiday which occurs on a Saturday will be celebrated the preceding Friday.

b. Any holiday which occurs on a Sundéy will be celebrated on the next day (Monday).

Section 7.3

Newly hired employees will not be eligible to receive any holiday off with pay which occurs
during their probationary period.

ARTICLE VIiI - VACATIONS

Section 8.1

In cach fiscal year a full time employee shall receive earned vacation leave with pay according to
the following schedule:

After one (1) year Ten (10) days
After five (5) years Fifteen (15) days

One additional day for each year after five (5) years to a maximum of twenty (20) days annually.

Section 8.2

Each employee shall receive vacation with pay on the Friday prior to vacation in accordance with -
existing practice.
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Section 8.3

Vacation time shall be used during the fiscal year and shall not accumulate from year to year.

Section 8.4

Employees may take vacation at any time during the year with prior approval of the employee’s
supervisor, First Selectman, or First Selectman’s designee. In the case of vacation leave requests
of five (5) days or more, however, employees should request approval from the First Selectman
at least two (2) weeks in advance; the First Seleciman retains the discretion, nonetheless, to
approve such requests when made within the two (2) week period.

ARTICLE IX - SICK LEAVE

Section 9.1

a. Each employee shall earn sick leave with pay at the rate of one and 1/6 day of sick leave
' for each month of service or 14 days per year to one hundred twenty (120) days.
Employees hired after September 1, 2000 shall be entitled to accumulate up to but no

more than sixty (60) days.

b. An employee, upon retirement per CMERS or resignation, termination or death, shall
receive, on the basis of his/her current wages, full compensation for his/her any of the
employee’s unused accumulated sick leave.

c. In the event of an employee's death, his spouse, and/or minor children and/or estate shall
receive on the basis of the employee's wages, full compensation for any of the employee's
unused accumulated sick leave. '

Section 9.2

Sick leave shall be considered to be the absence from duty with pay for the following reasons:

4, Illness or injury, except where arising solely out of or in the course of employment by an
employer other than the Town.

b. When the employee is required to undergo medical, optical, or dental treatment and only
when this cannot be accomplished on off-duty hours.

c. When the serious illness of a member of the employee's immediate family requires his
personal attendance, if supported by medical certificate. For the purposes of this section,
immediate family is defined in the same manner as set forth in Section 11.1.
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d. Medjcal Certification of iliness/injury and ability to return to work from a medical care
provider shall be provided in the event of an absence due to illness or injury of five (5) or
more days. In addition, in the case of a pattern of absenteeism, a medical certificate may
be requested by the First Selectman. Nothing in this paragraph or section, however, shall
preclude or prohibit the Town from requesting additional information or documentation
in accordance with state and/or federal law, such as the ADA, Workers’ Compensation

Act, etc.

ARTICLE X - UNION BUSINESS LEAVE

Section 10.1

The First Selectman or his designated representative shall authorize reasonable leave so that
designated Union members may bargain collectively for rights and privileges, when such
sessions are scheduled during working hours.

Section 10.2

Two Union Officers and/or members of the Union shall be allowed the necessary time off
without loss of pay for the purposes of resolving grievances.

Section 10.3

One (1) Union Officer, as designated by the Union, shall be allowed six (6) days leave annually,
without loss of pay, for the purposes of attending official Union seminars, conferences,
conventions, and/or legislative hearings,

Section 10.4

The employer shall provide one (1) hour of time on-the-clock during a newly-hired employee’s
first week of employment for an orientation session between the newly-hired employee and one

(1) Union Officer or Steward.

ARTICLE X1 - FUNERAL LEAVE

Section 11.1

In the event of death in any employee’s or employee’s spouse’s immediate family, any employee
shall be granted up to five (5) (working days) of leave without loss of pay. For the purposes of
this section, immediate family is defined as: spouse, mother, father, brother, sister, daughter, son,
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mother-in-law, father-in-law, and the same step-relations. Three (3) working days with pay shall
be allowed for the death of grandparent, grandchild, brother-in-law, sister-in-law, son-in-law and
daughter-in-law, aunt and uncle, and the same step-relations. One (1) working day with pay shall
be allowed per annum to attend the funeral or memorial service for an individual not referenced
herein. The employee must provide the First Selectman or hissher designee with proof of the
employee’s relationship to the deceased for funeral leave of three (3) or five (5) days. If more
time is needed, personal or vacation time may be taken.

Section 11.2

Funeral leave in addition to leave granted in Section 11.1 above may be granted by the First
Selectman or his designated representative.

ARTICLE XII - MILITARY LEAVE AND JURY DUTY

Section 12.1

Time off for annual military service shall be granted in accordance with applicable law.

Section 12.2
Any employee called to report for jury duty will be allowed the necessary time off. The

employer shall make up the difference between the pay received for jury duty and the employee's
* regular pay, if any, and in accordance with applicable law.

Section 12.3

The Town will comply with the Family and Medical Leave Act.

ARTICLE XTIT - INSURANCE

Section 13.1

The Employer shall provide to employees and their dependents the insurance coverage set forth
in Appendix C. The Employer shall also provide the following:

a. Twenty thousand ($20,000) Group Life Insurance for each employee.

b. Five thousand dollar ($5,000) Group Life Insurance for each employee who retires from
the Town until age sixty-five (65), when only two thousand dollar ($2,000) group life
insurance will be provided until age eighty (80).
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Section 13.2

Effective upon ratification, the Town will pay 88% of the medical benefit premium with the
employees paying 12% through regular payroll deductions. Effective July 1, 2015, the Town will
pay 86% of the medical benefit premium with the employees paying 14% through regular payroll
deductions. Effective January 1, 2016, the Town will pay 85% of the medical benefit premium
with the employees paying 15% through regular payroll deductions. Effective July 1, 2016, the
Town will pay 84% of the medical benefit premium with the employees paying 16% through
regular payroll deductions. Effective July 1, 2017, the Town will pay 83% of the medical benefit
premium with the employees paying 17% through regular payroll deduction. Effective July 1,
2018, the Town will pay 82% of the medical benefit premium with the employees paying 18%
through regular payroll deduction.

The Town shall calculate and develop allocation rates annually, which shall take into account and
cover all costs of the plan set forth in Appendix C. Annual employee contributions, as described
above, shall be based on the annual allocation rates,

Section 13.3

Change of Carriers: The Town reserves the right to change or provide alternate insurance
carriers, health maintenance organizations, or benefit levels or to self-insure as it deems
appropriate for any form or portion of the insurance coverage referred to in this article, so long as
the new coverage and benefits are substantially equivalent to the conventional insurance set forth
above. For purposes of this paragraph, substantially equivalent means disruption not less than
90% of network services then-currently available,

In addition, the Town may offer one and/or more alternate health insurance plans as an option(s)
to the primary health insurance plan, including, but not limited to, an HDHP/HSA. The Town
reserves the right to determine the terms, conditions, cost shares, and all other substantive aspects

of any alternate plan.

Section 13.4

Each employee may elect to not participate in the health insurance coverage. Any such election
not to participate shall be made in writing and except as herein provided shall be irrevocable for
the remainder of the applicable fiscal year.

Employees who made such election shall be paid a stipend of fifty percent (50%) of the cost of
the premiums for coverage for which such employee would otherwise have been eligible on or
before June 30 of the fiscal year during which such election is in effect. Employees hired on or
after July 1, 2014, who waive insurance shall only be eligible for fifty percent (50%) of the cost
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of the premium for individual coverage only, had such employee been eligible for the same on or
before June 30% of the fiscal year during which such election is in effect.

Any election not to participate shall continue in effect unless revoked within the first two weeks
of any fiscal year. Any payments under this section shall be prorated on a monthly basis for any
employee who works less than a full year. Any employee who has elected not to. participate in
the health insurance coverage may change his/her election during the fiscal year subject to the
enrolment requirements of the insurance carriers, only upon showing that such employee is no
longer covered by his or her spouse’s health insurance program.

Employees otherwise covered by Town of Griswold or Town of Griswold Board of Education
Insurance shall not be eligible for this waiver stipend.

Section 13.5

The Town will provide all eligible employees with one set of prescription safety glasses every
two (2) years to be paid for by the Town. Any replacements or repairs will be paid for by the
employee.

Section 13.6

The Town will maintain procedures to allow for employee heélth insurance premium sharing
payments to be made with pre-tax dollars in accordance with section 125 of the Internal Revenue

Code.
Section 13.7

The Town shall cover one (1) routine DOT physical per year at no cost to the employee.
Employees shall utilize, to the extent possible, group health insurance coverage, and the Town

shall reimburse employees the basic co-pay, if any, for the physical.

ARTICLE XTIV - PENSION

Section 14.1

Each employee shall participate in the CMERS.

Page 13




ARTICLE XV - DISCIPLINARY PROCEDURE AND DISMISSAL

Section 15.1

No employee shall be discharged or otherwise disciplined without just cause.

Section 15.2

Normally, disciplinary actions shall follow this order:

a) Verbal warning
b) Written warning
) Suspension

d) Discharge
Section 15.3

Written and verbal warnings shall be removed from the employee's records three (3) years after
said violation had occurred provided there have been no additional written or verbal warnings for

the same or similar offense during that period.

Section 15.4

All disciplinary actions including (a) above may be subject to the grievance procedure.

Section 15.5

The Town shall notify the Union within forty-eight (48) business hours of any disciplinary action
taken against an employee. ,

Section 15.6

The employer shall give notice to any employee of the employee’s right to Union representation
before the employer conducts any interview which may potentially lead to discipline. It is then
the obligation of the employee to request representation if same is desired. However, he/she
must obtain said representation within forty-eight (48) business hours or the interview shall

proceed.
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ARTICLE XVI - DISCRIMINATION

Section 16.1

‘The provisions of this contract shall be applied equally to all employees without discrimination
because of age, sex, marital status, disability, race, color, ¢reed, national origin, political
affiliation or Union membership and/or as otherwise provided in state and/or federal law.

For purposes of this Article, discrimination is defined as under state and/or federal employment
law. If an employee, files a claim of discrimination in State or Federal Court and/or with a state
or federal agency or commission including, but not limited to, the Connecticut Commission on
Human Rights and Opportunities (CHRO), Equal Employment Opportunity Commission

(EEOC) and/or the State Board of Labor Relations, and the individual and/or Union subsequently
files a grievance asserting a claim of discrimination, an arbitrator shall not have jurisdiction fo
hear or decide the grievance (i.e., the grievance shall not be arbitrable).

Section 16.2

Nothing herein shall be construed as requiring any employee to reside within the Town of
Griswold upon completion of the initial probationary period of employment with the employer.

ARTICLE XVII - SCOPE

Section 17.1
The terms and provisions herein contained constitute the entire Agreement between the Town

and the Union and shall supersede all previous communications, representations or agreements,
either oral or written, between the parties hereto with respect to the subject matter hereof.

Section 17.2

Should a dispute, pertaining to negotiable matters not covered by this Agreement, arise between
the parties hereto, the parties agree to discuss the matters. :

ARTICLE XVIII - MISCELLANEQUS

Seetion 18.1

a. The employer agrees to provide each employee with a copy of the signed agreement
within thirty (30) days after the execution date thereof. -
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b. The employer agrees to provide new employees with a copy of this agreement at their
time of hire.

c. The employer agrees to provide the Council #4 Office of the Union with six (6) original,
signed, contracts at the time of the signing.

Section 18.2

Copies of all job posting; and work rules shall be posted in each office where bargaining unit
employees are employed, in an area customarily frequented by bargainirig unit employees, and a
copy of each will be provided to the Union President.

Section 18.3

The employer agrees to allow the Union use ofthe bulletin board for purposes of posting material
relating to Union business.

Section 18.4
Effective T anuary 1, 2007 the Town shall have the right to pay employees on a bi-weekly basis.

Section 18.5

Any employee who provides at least two (2) weeks’ notice prior to resigning from the Town shall
receive full pay for all unused vacation pay (on a pro-rate basis) remaining to his/her credit.

Section 18.6
All paid leave shall be computed as time worked.
Section 18.7

Each employee shall receive three (3) personal leave days annually without loss of pay.

Section 18.8

No employee shall be required to work more than sixteen (16) consecutive hours. Employees

who work for sixteen (16) consecutive hours, and who are required to work additional hours will
be given a four (4) hour paid rest period; such employees are required fo return to work following
the four (4) hour rest period. Any portion of rest period falling during regular working days shall

be paid as time worked.
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Section 18.9

All bargaining unit work shall be performed by bargaining unit members providing bargaining
unit members are available.

Section 18.10

Contractors shall not be used to perform bargaining unit work except to supplement the regular
work force when necessary. '

Section 18.11

The Highway crew shall consist of a minimum of six (6) employees in addition to the Road
Foreman unless otherwise agreed between the Union and the Selectman. The Town has the right

to determine the classification of new employees.

Section 18.12

The Town agrees there will be no lockout of any of its employees and the Union agrees there will
be no strike during the term of this Agreement or extension thereof. ' '

Section 18.13

Seasonal, part-time or temporary employees may be used to supplement, but shall not be used to
replace the regular employees.

Section 18.14

Any employee required to work after his/her regular working hours shall, if time extends beyond
6:00 P.M., be entitled to reimbursement for meals consumed at the following rates:

Dinner 6:00 P.M. $12.50

Lunch 12:00 Noon $ 9.00
Breakfast 6:00 AM. $ 2.00

If an employee is called to work two hours prior to the start of the regular working day, he/she
will receive reimbursement for meals consumed for breakfast and lunch as stated above. Any
employee called to work for overtime in excess of four (4) hours shall receive meal
reimbursement in accordance with the above schedule.

Sectfion 18.15

Any employee who is an active member of the Town Fire Department or Ambulance service
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shall be permitted to respond to fire calls or ambulance calls during their regular hours of
employment without loss of pay. Such hours will not be charged against the employee's sick
time, personal time, vacation time or earned overtime.

Section 18.16

The employer shall reimburse each employee up to two hundred dollars ($200) per year for the
actual purchase of OSHA/ANSI approved safety shoes, which must be worn during work.

The Town will provide each bargaining unit member with six (6) tee-shirts, five (5) sweatshirts
per calendar year with the Town logo and/or insignia. The Town will provide one (1) set of
coveralls for each mechanic every twenty-four (24) months.

Tee~shirts and/or sweatshirts must be worn by bargaining unit members during working hours,

and shall not be worn off-duty.

ARTICLE XIX - LONGEVITY

Section 19.1

Longevity payments for long and faithful service shall be paid to employees on the following
basis:

Aggregate Year of Service Effective July 1, 2014
5 years but less than 10 years $375.00
10 years but less than 15 years $475.00
15 years but less than 20 years $675.00
20 years and over $775.00

Section 19.2

The total longevity payment shall be determined as of June 30th annually and due and payable on
November 30th annually.

Section 19.3

Only employees on the payroll on the specified date of longevity payment shall receive longevity
payment, except that employees who retire during a fiscal year shall not be required to be on the
payroll on the date the longevity payment is made. Employees who retire during a fiscal year
shall receive a pro-rated longevity payment in consideration of the amount of time worked in that

current fiscal year.
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ARTICLE XX - GRIEVANCE PROCEDURE

Section 20,1

The basis for a grie\fance may result from a complaint concerning discharge, suspension, layoff
or reduction in grade, or a conflict resulting from the application, meaning or interpretation of the
provisions of this Agreement.

Should any employee(s) feel aggrieved an adjustment may be sought as follows:

~Step 1: The employee shall present his/her grievance to the Highway Superintendent within
fifteen (15) working days after its occurrence. The Highway Superintendent will attempt to
resolve the grievance at once or submit a written answer to the employee within five (5) working

days.

Step 2: If the employee is not satisfied with the decision of the Highway Superintendent he/she
may, within five (5) working days after receiving the decision outlined in Step 1 above, reduce
-the grievance to writing and submit it to the First Selectman. The First Selectman will render a

decision in writing within fifteen (15) days thereafter with copies to the employee(s) and the

Umon

Step 3: In the event the matter is not resolved in Step 2 above, the Union only may submit the
matter to the State Board of Mediation and Arbitration for arbitration in accordance with its
rules, providing that the grievance must be submitted for arbitration within twenty (20) days
following the Step 2 answer or when the answer from Step 2 should have been submitted.

Notwithstanding, the mediation services of the State Board of Mediation and Arbitration may be
used at any step of the grievance procedure.

The parties may mutually agree to submit the grievance to the American Arbitration Association
for arbitration, in which case the parties shall share the cost of arbitration equally.

The Town may unilaterally elect to have the grievance transferred to the American Arbitration
Association for arbitration, in which case the Town shall assume all costs associated with the

arbitration,

If the grievance is heard before the American Arbitration Association, the parties agree to utilize
M. Jackson Webber as the neutral arbitrator as long as the parties agree to have the case heard by
him, If either party does not agree to have M. Jackson Webber act as the neutral arbitrator, then
the parties shall use an arbitrator as provided by the American Arbitration Association, accordmg

to their selection process.
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Section 20.2

The jurisdiction and authority of the arbitrator and his/her opinion and award shall be confined to
the interpretation and/or application of the provision(s) of this Agreement at issue between the
Union and the Employer. He/She shall have no authority to add to, detract from, alter, amend, or
modify any provision of this Agreement. The arbitrator shall not have jurisdiction to hear or
decide more than one (1) grievance without the mutual consent of the Employer and the Union.
The written award of the arbitrator on the merits of any grievance adjudicated within his
jurisdiction and authority shall be final and binding on the aggrieved employee, the Union, and
the Employer. The standard of proof in all cases shall be based on a preponderance of the

evidence,

Section 2.3

The employees will be allowed the necessary time off without loss of pay for the purposes of -
resolving grievances as provided in the foregoing procedures.

Section 20.4
~ Nothing herein shall be construed as prohibiting any employee from processing his/her own

grievance up to and including Step 2 above. Only the Union will have the right to file for
mediation and/or arbitration unless waived in writing by the Union.

ARTICLE XXT - MANAGEMENT RIGHTS

Section 21.1

The Town shall maintain the rights, powers, and authority held by it under Town Ordinance,
State statute or other lawful statutory provisions over matters involving the operations of the
Town, Furthermore, the Town possesses the following rights including, but not Hmited to,

~ direction of the working force, including the right to hire, transfer, promote, retain, discipline, or
discharge for proper cause, make reasonable rules, maintain efficient operation, to release
employees due to lack of work, to determine the methods, processes used, introduce new or
improved facilities, and extend, limit or curtail its operations, when in its sole discretion it may
deem it advisable to do so, provided this will not be used for the purpose of discrimination
against the Union or any employee or to avoid, or be inconsistent with, any of the provisions of
this Agreement and in accordance with the provisions of the Municipal Employee Relations Act
in all matters relevant to collective bargaining.
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ARTICLE XXI - SUBSTANCE ABUSE POLICY

Section 22,1

Purposes. The purposes of this policy is as follows:

a. To establish and maintain a safe, healthy, working environment for all employees and to
protect the public; ' :

b. To ensure the reputation of the Highway Department and its employees as good,
responsible citizens worthy of public trust;

<. To reduce absenteeism, tardiness and indifferent job performance; and

d. To provide assistance toward rehabilitation for any employee who seeks help in

overcoming any addiction to, dependence upon or problem with alcohol or drugs.
e. This policy is to be read on conjunction with any federal and/or state law or regulation
imposed regarding CDL licenses and, in the event of a conflict, the federal or state

regulation will supersede this policy. These policies likewise will be implemented in a
manner that will comply with any and all other, applicable federal and state laws.

Section 22.2
Deﬁnitioﬁs:

a. Alcohol or Alecholic Beverages: means any beverage that has an alcoholic content.

b. Drug: means any illegal substance (other than alcohol) capable of altering the mood,
perception, pain level or judgment of the indtvidual consuming it.

C. Prescribed Drug: means any substance prescribed for the individual consuming it by a
licensed medical practitioner. -

d. Illegal Drug: means any drug or controlled substance, the sale or consumption of which
is illegal.

e. Supervisor: means the First Selectman or the employee’s immediate superior in the chain
of command, or the Highway Superintendent, or their designee.

f. Employee Assistance Program: means Employee Assistance Program provided by the
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Town of Griswold or any agency/entity the Town has contracted with to provide said
program.

Section 22.3 - Emplovee Assistance Program

a. Any employee who feels that he/she has developed an addiction to, dependence upon or
problem with alcohol or drugs, legal or illegal, is encouraged to seek assistance. Entrance
into the Employee Assistance program can occur by self referral; voluntary referral by the
Highway Superintendent (and/or his or her designee) and/or First Selectman; and/or
mandatory referral by the Highway Superintendent (and/or his orher designee) and/or First
Selectman.

b. Requests for assistance through “recommendation” or “Supervisor referral” will be
treated as confidential. “Self referral” confidentiality will be maintained between the
individual seeking help and employee assistance personnel.

c. Employee progress will be monitored by the Highway Superintendent; or their designee.

d. Rehabilitation itselfis the responsibility of the employee. For employees enrolled in a formal
treatment program, the First Selectman may grant rehabilitation leave at full pay out of
accumulated sick leave. Qutpatient care may be charged to sick leave. Employees using up
accumulated sick leave will be required to use vacation and other accumulated leave time.

e. To be eligible for continuation of employment on a rehabilitation pay basis in accordance
with Section 22.3 (d) above, the employee must have been employed at least one (1) year;
must maintain at least weekly contact with the Highway Superintendent, or histher their
designee; and must provide certification that he/she is continuously enrolled in a
treatment program and actively participating in that program.

f Consistent with state and/or federal law (e.g., ADA), and upon establishing his‘her fitness
for duty, the employee will be returned to active status without reduction of pay, grade or

seniority.

"~ Section 22.4 - Alcoholic Beverages

a. No alcoholic beverages will be brought into or consumed while on duty or on property
owned by the Town of Griswold. The First Selectman may invoke appropriate
disciplinary action for any violations.

b. Drinking or being under the influence of alcoholic beverages while on duty is cause for
suspension or termination.

C. - Any employee whose off-duty use of alcohol results in any violation of the Collective
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Bargaining Agreement between the Town and the Union, or the Rules and Regulations of
the Highway Department and/or the Town of Griswold, including, but not limited to,
excessive absenteeism or tardiness, accidents or-inability to perform any and/or all
essential duties requited of said employee in a satisfactory manner, may be referred to the
Employee Assistance Program for rehabilitation in lieu of disciplinary action being taken.
Nothing, however, prohibits the Town from. otherwise proposing and/or implementing
discipline, as the sole response and/or in addition to an EAP referral. Rejection of EAP
or failure to comply with EAP recommendations and/or treatment for alcohol issues may
be cause for discipline, including suspension or termination.

Section 22.5 - Prescription Drugs

a.

No prescription drug shall be brought upon Town premises by any person other than the
person for whom the drug is prescribed by a licensed medical practitioner, and shall be

. used only in the manner, combination and quantity prescribed.

Any employee whose use of prescription drugs results in any violation of the Collective
Bargaining Agreement between the Town and the Union, or the Rules and Regulations of
the Highway Department and/or the Town of Griswold, including, but not limited to,
excessive absenteeism or tardiness, accidents or-inability to perform any and/or all
essential duties required by said employee in a satisfactory manner may be referred to the
Employee Assistance Program for rehabilitation in lieu of disciplinary action being taken. -
Nothing, however, prohibits the Town from otherwise proposing and/or implementing
discipline, as the sole response and/or in addition to an EAP referral. Rejection of EAP

or failure to comply with EAP recommendations and/or treatment for prescription drug
issues may be cause for discipline, including suspension or termination.

Section 22.6 - Illegal Drugs

a.

The use of an illegal drug or controlled substance or the possession of them by an
employee while said member is on duty is cause for suspension or termination.

Any employee whose off-duty use of illegal drugs results in any violation of the
Collective Bargaining Agreement between the Town and the Union, or the Rules and
Regulations of the Highway Department and/or the Town of Griswold, including, but not
limited to, excessive absenteeism or tardiness, accidents or-inability to perform any
and/or all essential duties required by said employee in a satisfactory manner may be
referred to the Employee Assistance Program for rehabilitation in lieu of disciplinary
action being taken. Nothing, however, prohibits the Town from otherwise proposing
and/or implementing discipline, as the sole response and/or in addition to an EAP
referral. Rejection of EAP or failure to comply with EAP recommendations and/or
treatment for illegal drug issues may be cause for discipline, including suspension or
termination.
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C.

The sale, trade or delivery of illegal drugs or controlled substances by an employee to
another person, on or off duty, is cause for suspension or termination, and/or for referral
to law enforcement authorities.

Section 22.7 - Procedures

The procedures of the Highway Department in regard to employee using, possessing or under the
'mﬂ_uence of alcohol, drugs or controlled substances, while on duty shall be consistent with any
CDL requirements, and otherwise are as follows:

a.

Employees shall report to their places of assignment fit and able to perform their required
duties and shall not by any improper act render themselves unfit for duty.

Step 1: A Supervisor who has reasonable suspicion to believe that an employee is under
the influence of alcohol, drugs or controlled substances while on duty shall immediately
relieve said employee from duty. Said employee shall remain on the premises for
purposes of complying with Step 3 below.

Step 2: The Supervisor shall immediately notify the Highway Superintendent, or their
designee.

Step 3. Both the Supervisor and the Highway Superintendent, or their designee, will
interview the employee, for the purpose of determining whether the employee is under the
influence of alcohol, drugs or controlled substances in the presence of a Union
Representative, or his designee. If they believe based upon reasonable suspicion, that the
employee is under the influence of alcohol, drugs, or controlled substances which adversely
affects or could adversely affect such employee’s job performance, then said employee shall
be subject to a drug/alcohol test performed by the Town’s designated agent, which may be
conducted on or off site. .

Step 4: The decision to relieve the employee from duty shall be documented as soon as
possible. Both the Supervisor and the Highway Superintendents, or their designee,

should document reasons and observations, such as, but not limited to, glazed eyes, smell

of alcohol, slurred speech, wobbly walk, change in attitude, aggressiveness, passed out,
change in normal appearance, etc.

Step 5: If the employee is willing to sign the appropriate release form, the hospital or
testing facility will perform a drug and/or alcohol test.

1. It shall be made clear to the employee before he/she signs the release form that the
results will be made available to the Highway Superintendent and/or his/her

designee and may be used in disciplinary proceedings against the employee. In
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addition, said results will be made available to the employee.

If the tests are not given and the results not provided, due to the failure of the
employee to fully comply and/or fully cooperate, the employee will be considered
in violation of this Collective Bargaining Agreement between the Town and the
Union and the Highway Department’s Rules and Regulations. |

If the employee does not fully comply and/or fully cooperate, the employee will be
relieved from active duty and removed from the payroll.

Step 6: When an alcohol/drug test is administered the employee will be placed on limited
duty or leave with pay until results are available. '

1.

Section 22.8

When the test results are positive the employee will be relieved of duty and may
be referred to the Employee Assistance Program in lieu of disciplinary action
being taken. Such determinations shall be made in compliance with any
obligations under state and/or federal law related to CDL, and otherwise shall be
solely within the discretion of the First Selectman and/or Highway

Superintendent.

The First Selectman, Highway Superintendent, or his/her designee shall make the
final determination whether the employee returns to active status or remains off
duty regardless of test outcome.

Refusal to participate in EAP, and/or failure to complete and/of continue
participation in recommended EPA services and treatment may be cause for
suspension or termination.

Upon negative test results and in the absence of other concern regarding employee’s
fitness for duty, employee will be returned to active status without reduction of pay,

benefits, grade or seniority

No employee will be eligible for the Employee Assistance Program more than
twice for substance abuse and/or alcohol issues.

It is mutually understood and agreed by the parties that the Town shall have the absolute right to
engage in alcohol and drug testing of applicants for employment with the Highway Department
in accordance with applicable law, including General Status §31-51v. The Town shall have no
obligation to hire any applicant who fails said alcohol or drug testing.
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~ Section 22.9

The failure of the Town to exercise any right under this Article in a particular way shall not be
deemed as a waiver of such right or preclude the Town from exercising the same in some other
way not in conflict with the provisions of the Article.

ARTICLE XXTIT - SAVINGS CLAUSE

Section 23,1 .

In the event that any article, section or portion of this Agreement is declared invalid by
Agreement, statute or legal process, then such specified article, section or portion specified to be
invalid shall be deleted. However, the remainder of this Agreement shall remain effective and
negotiations concerning the portion ruled invalid shall begin immediately between the parties.

ARTICLE XXI1V - REOPENER CLAUSE

Section 24.1

This Agreement may be reopened on any provision provided that the Employer and the Union
agree in writing to such effect.

Section 24.2

The employer and the Union negotiating committee agree to meet upon written request by either
party for the purpose of interpretation, implementation and administration of this Agreement.

Section 24.3

This Agreement may be altered or modified only by mutual written agreement signed by the
parties hereto and neither party shall request, or demand any provision which will in any manner
abrogate the understanding set forth herein.

ARTICLE XXV - TRANSPORTATION AND TRAVEL

Section 25.1

Employees required to use their own personal vehicle for official business shall be compensated
at the rate set by the Internal Revenue Service. ' '
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ARTICLE XXVI - DURATION

Section 26.1
This Agreement shall become effective July 1, 2014 and shall remain in effect until June 30,

2019 and from year to year thereafter unless either party notifies the other no less than one
hundred twenty (120) days from the expiration date above that it wishes to modify or change this

Agreement in any manner,

Section 26.2

Upon receipt of such notice, meetings will begin within thirty (30) days to negotiate such -
amendments and/or changes.

Section 26.3

This Agreement shall remain in full force and effect duiing such negotiations in accordance with
the provisions of the Municipal Employee Relations Act.
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IN WITNESS WHEREOF, the parties hereto have set their hands this __dayof
F-3/ ., 201s.

FOR THE EMPLOYER FOR THE UNION

ﬂa/bz., ? e s

Ketn' C Dana Zatorski =~
First Selectman President, Local 1303-169

P s e

Scott Yoares
Staff Representative
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o g IIN WITNESS WHEREOF, the parties hereto have set their hands this __ day of
" , 2016,

FOR THE EMPLOYER FOR THE UNION

Dana Zatorskf
First Selectman President, Local 1303-169

Scott Soares
Staff Representative
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APPENDIX A - AUTHORIZATION FOR PAYROLL DEDUCTION

CONNECTICUT MUNICIPAL COUNCIL #4
AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO

AUTHORIZATION FOR PAYROLL DEDUCTION

By:
Please Print Last Name First Name Middle

To:
Name of Employer

Effective I hereby authorize you to deduct from my eamingseach  a
sufficient amount to provide for the regular payment of the current rate of monthly union dues,
and/or service fees as certified by the Union. The amount deducted shall be paid to the Treasurer
of Local 1303 of Council #4 of the American Federation of State, County and Municipal
Employees. This authorization shall remain in effect in accordance with the working agreement
or until termination of my employment,

Signature: Do Not Print
Street Address Phone Number
City and State (Print) , Zip Code
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APPENDIX B - WAGE SCALE

TOWN OF GRISWOLD
HIGHWAY DEPARTMENT
CLASSIFICATION | EXISTING | 7/1/2016 7172016 7/1/2017 7/1/2017 7/1/2018 7/1/2018
$0.50 GENERAL $0.50 | GENERAL $0.50 GENERAL
WAGE WAGE WAGE WAGE WAGE WAGE
ADJUST | INCREASE { ADJUST | INCREASE | ADJUST | INCREASE
| *Road Foreman '
(Waorking) $25.79 $26.29 $26.88 $27.38 $28.00 $28.50 $29.21
Driver - Maintainer
(Heavy Trucks, $21.45 $21.95 $22.44 $22.94 $23.46 $23.96 $24.56
Class 2 License)
Driver - Maintainer ' ' )
(Light Truck) $20.30 $20.80 $21.27 $21.77 $22.26 $22.76 $23.33
Mechanic - Driver - o
Maintainer (Heavy
Trucks - CDL $23.67 $24.17 $24.71 $25.21 $25.78 $26.28 $26.94
License)

*SUBJECT TO THE REVIEW OF THE FINANCE DIRECTOR.

*Road Foreman (working) to receive additional fifty (.50) cents per hour in the event the work
force exceeds ten {10) employees due to State and/or Federally funded programs.

Page 30




APPENDIX C - INSURANCE SUMMARY OF BENEFITS
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MEDICAL
BENEFIT
SUMMARY

Administered by
UnitedHealthcare

Visit
WWW.OSC.
ct.gov/

ctpartner

[¢lick “providar
hetworks™]

to search
the list of
network

providers.

IN NETWORK CT Partnership Plan
w/ Health Enhancement Program
Deductible Not applicable®
Ceinsurance Not applicable

Max Qut-of-Pocket Limit

Medical Offlce Visit

Speclalist Offlce Visit -

Visfon Exams {one per caieﬁdar'yea’r)
Inpatient Hospital

Outpatlent Surgical

Emergency Room

Urgent Care

Walk In

Lab/ X-Ray .
High Cost Radiological & Diagnostic Tests

Not applicable
$15 Co-pay
$15 Co-pay

$15 Co-pay
$0 Co-pay
$0 Co-pay
$35 Co-pay (waived if admitted)
$15 Co-pay
$15 Co-pay

$0 Co-pay

* Walved for enrollees in Health Enhancament Program. Non-HEP-Enrollges are subfect te $350 ind,/$140C

Fam!ly in-ne:twork deductlble

P PR T P P ST TS PP PRT P Y wredaaney

PR EVENTATIVE SER\/ICES

CT Partnership Plan

wy/ Heaith Enhancentent Program

Primary Care (Adult and Child Wellhess Exams)

$0 Co-pay

Gynecologlst Wellnass $0 Co-pay

Mammogram $0 Co-pay

Lifatime Maxlmum _ Unlimited

PRESCRIPTION

COVERAGE DRUGE " DRus M BTN DRUGS
Generic $5 $5 ' $0
Preferred/Listed Brand Name $10 520 - $5
Nen-Prefatred/Neon-Listed $25 g35 $12.60
Brand Name
Annual Maximum tnlimited

T B Y e PP C L P Y R P TP I TP PRPPE AT R

OUT OF NETWORK

CT Partnersh[p Plar’e

w/ Health Enhancement Program

RITTTT YT awearcenbeseays P

Annual Deductible
Coinsurance
Max Out-of-Pocket Limit

Lifetime Maxirmuwm

$300 Individual/$900 family
20% of allowable UCR charges
$2,300 individual/$4,900 famity
Uniimited
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IN NETWORK CT Partnership Plan

w/ Health Enhancement Program

ADDITIONAL Deductible Not applicable®
MEDICAL Acupuncture {20 visits/year) $15 Co-pay
BENEFIT 7 Chiropractic $0 Co-pay
NF ORMATION Nutritional Counseling (3 visits/year) $0 Co-pay
Physical/Occupational Therapy $0 Co-pay
Durable Medical Equlpmant $0 Co-pay

Routine Hearlng Screening (as part of an exarm)  $15 Co-pay

Visit UnitedHealthcare/Oxford Contact Information

WWW.05C. Live, knowledgeable customer service representatives are avaitable for current
State of Connecticut Partnership members toll-free at: 800-385-8055 from 8am to

Ct.gOV/ 6pm EST, Monday through Friday,

ct pa rther If you prefar, you may also visit http:/partnershipstateofctwelcometouhc.com
to search for a participating physician or facillty, to learn about your health plan,

[click “provider to find the status of claims, or obtain additional information about discount

networks™] programs offered to State of Connecticut Partnership members,

to search

the list of

network

providers.
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Clgrs Healihoure Flnenole! Bxhlbtt for:

State of Connecticut- Enhanced Plan with HEP

Effecilvs Date: July 01, 2014

BRETENICH &g

8 cumamty of benalils &1 your dental pen, AR dededibles, sia
acumalals belwern b and o of natwork,

Deal Suigary - Slnpia Extreciiany
7 Orsl Surgesy - A B pt Bimph
Burpkal on of impacied Teetd
Anogthalics
Nl Fedodantics
Anor Pedogoaties
Root Ganal Therapy ! Endedanlics
Refiney, Rabises, ond.
Repaks - Byfdpas, Grovns, and lsys
Repaby . Gentures
Bresh Blonsy

[Calundir Veer Maxmum
(GaszL,i), II; Prosthetier Expenses) 55,000, Glass | Apptiew ] 43,060, Clusy bAppiiey
Nocilendar year max for Periagontzl Mahyienance & Parfodosiel Scalng & Reot Plsning
{Dapl jmglants $500 1 £500
Calendar Year Dedusiible
Par lngtdduss §2b 25
Pez Femly 75 o3
olass | Eanse& = Prevantve & Dlagnoio Cirs
Oral Exams 100%, Ho Daductible 100%, Ho Deduciible
Ciaanbge Relminmsemsnt baszd on Maxtinim Ateweble Chasges
Roolla X-Fays
Flucilde Appieaton
Eugluty
Han-Rouline X-Hoya
[Cluss 1] EXonsns - Beslo Aesiormive e
Filngs BOK, Afar Daducthis £0%, Afier Deduetibte
g X [t treetment) Ffinbmbursement bestd on Mastmum Alirwable Chargs
Emergenty Cam T Reljsva Paln

EXpenety - Wslor Resloratve Cora

7, Afler Dadurdfda

Coema ! tnfayy { Cobeys §7%, Afiar Deducfitie
Gravm prer Imptand
Stalnkss EjeslRasln Crovns Rekribouesnbis basnd on Maxdoum Alovable Chirgs
Ciass IV EXpeneey - Orihbgants
Covarugs for Chlisren & Adutls B0, o Ovtho Daducitie 50%, Ho Opiho Deduciitls
Lifafime Kexdinto §1500 SR
Relnbucsement based on Hsximm ABowabla Charge
Ciess Bxpenses § ~ Porlodontal Mamtenanos
TO0% Mo dodiritie T00% Na Jedrakle
Ko k=mdmum Hier raximung
Relmbnrmemant bazed on hiaxiorum Alowabie Charga
asg 2Nnegs 7 = Frosthelics
Bridges GOR Aer DeouEhol 50% Aer Daducloin
Bentres Resnbursexent baasd an Maximen: Alewshis Chargs
Clzgs 8 Bxpaneny - Goallng ano Root Fleiing
Scallng and Kook Planing B8, Aty Degductible 0%, After Decuciibly
Mo Mexiimum Ho dodmam
Felninyzemen tased on tMaxiyun ARewable Chaigy
Clase X Expenses - Implanis
50%, Afyar Daductible BO%, Afer Deducticin
Celondar Yenr sy $500 mandmum $500 madmany
[embursemant bxyad on Aaximum Aralde Charga
Iissing Tosth Provialan Ha it |
Late Enttant Llmit Hotoverage i ned open enollrant I
Praireal av]o Avalabia on & volimlacy basis viften exienslvs Work by excess of $200 tpropgsse; |

Maxdumun Akgwable Charge

Tor1y |

0204 1258 P

Page 34




Cigna Heakthcare Finaaolal_Exhlbltfur:
State of Connecticut- Enhanced Plan with HEP
Effactlve Date: Jufy 01, 2014

Clgna Dental PPO [ Indemalty Exclusions and Limftations:

Procedura Exolusions & Limifetlons
Exama “Tao Tnitine end twe perlodonts] raanings per calendar year
Prophylaxis (dfeanings) Two pet caledeiar year

Fluoride 2 parcalerxiar yoar for peopls under 1§

¥<Rays (outine} Biewlngs: T percolunder yoar .

¥-Reya (non-rottine) Full mouth: 1 every & calondar yaar, Pariorst: T eveny B ealendar year

Madel Payabte oply when in conjunction with Orthe workop

Minot Padda {non-surglcel}  Varlous iimlfationa depending oh i service

Peilo Burgety Varlous iinitadons depending oa the pervice:

Crowns and Inlsys Replassmant every 7 yems

Prosthesis Over lmplenta 1 par avery 7 yeers if unservicashle and eznnot be sepelred, Benwfits are based oh the smount

‘payabls for non-precious melels, Noporcelaln or whilshooth colored matersf on molar croems

’ bildges,

Bridges Replactmarnl overy 7 yetrs

Barturas aht Pariials Replacamant every 7 years

Relines, Rebesea Covared Ifenore than § months eftar inetallation

Adjusimante Covarsd [Fenors fhan & matihe mier instellstion

Reprka - Bridges Raviowad if mete than once:

Repaks - Dentres Feviswed I more than ance:

Healants . Limited to postedor toath, One Yreatment pet tooth svery three years up fo ege 18

Epaca Malnlaines Limilad to non-Dethodonilo treatmant

Altemate Bansft When more than ohs soverad Dentel Service coukd provids sultsble irealment hased on common denfat

slanderds, Clgna RealthCare wil determine ths coverad Dantet Servive on which payment will be based srd the expenses
that il be Inchuded s Covared Ebpantes.

BRenefit Exclusfons:

*+ Sarvies porfanmsd primary for cosmeticreasons .

*+Reylacamantof 8 lost of siclen eppllance '

* Roglacament of ¢ bridge or denture within flve years following the date of s orging! instatiation

* Raplacement of a bridge or denfure which tan be mads userbls gecording ta acceptsd dantal shandarde

*F i ppl of oiher tham full dentures, whosa mein purpoan ks 1o chenga vertical dimennion,

diaghoss o traat condétions of TH, stablize perodontally nvolved taeth, or realors oecluslon

+Vanesrs of pozcelaln or aciyfle materels on cravwns of pontica an of repfacing fhe upper and [owar e, sscond and ihird molars

* Bila reglsimtions; precialon or emi-preclslon atechments; splining

* Instruckon for plagen conbal, oral hyglene und det

* Dentel sarvicas that do not meetcommos dontal elendacds

* Sendoas that ar deemed fo be metlical sendcea

* Bprvieas and suzplies recalved fam a hosplisl

# Chimes which tha parson |8 not lagally requied 1o pay

+ Chargas mada by n hospltal which patforme services forthe LS. Goyamment If the chazges sre direzily relatad to 5 candliien
connecied to a mifny service

or dures and

* Arsy {njury resulfng from, of in the cotmse of, any employment for wage ar profit

+ Any slciinass covered undes any warkers' compensallen of simbiar law

* Chargss In ex fthe hle and y el

*Toihe extant thal peyment fa untavfal wheve the parstn racides when tha ekpanses st lnoumad;

* Prozadures performed by  Denlistwho Is e membar of tha coverad peraon's family {coverad parson's famlly is imiled to & spolise,
stblings, parents, chiidsen, prnparents, and tha spones's slkings and prrents);

* For hiarges whick woults not have been mads i the parsonhagno | ; Far cherges for ars, DF BLAJEMY;
*To the exiant that your or any of your Pregaridents I In any way pald or anllifed to payment for fhost expenses by eriheough a public
pragresn, other han Medicald;

+To (he edsit that benefits are peid o7 paysble for those experisés undar tha mandstary part of eay &ulp Insurance polloy written to
comply with & “né-fault! tnsuranca law or g usinsured molorist Insuranoa law, Cigna HealthCrze will inke
irlo Boceuntzny edjustiment option chosen ander such part by you or any ona of your Dapendents,

* [ addllion, fvss beneits v be reduced sn that e tots! paysent Wil not be mora thars 100% of the charge made for the Dantal
Beivioo If bensfts ate provided-for ot sorvice under this plan and sny medical expansa plan or prepsld roniment progrsm sponacred
ormade available by your Employar.

This beneft sunimery hiphlghts come of the boneflis avalalie umier the proposed pian. A pista descriplion ragurding the tsms of
7 ushons and forzs, Inclveing legletoiod beneiis, wil be provided i your curtifoat ar plan descripli

Bensfls ars Instred srdior adminsterad by Clgna HeelthCore,

Cigna I & replslared servicy mazk, aed the *Tree of L™ logo Is & servica mesk, of Cigns Intsinotual Frepstty, Ine, Deensed for ttss by Clyna Corporstion and lia op i
g Idod by or Lvrough such L {oierles and not by Clgna £ I perl teterles inefuda Ct it Ganaal (e Insurencs

AR
ml:wﬂ)f. Clgma Health and I.rH- Inswanea Compary, Cignn HealthCer of Sonnecteut, fatz, and Cigm Denta) Hezit, Inz. and ¥ subskdisdas,

Iy by Undenviltl
G;gml Cora Hetlork (PO002 7 NENTT ONSP) g TR0 1208 PR
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Use Maintenance Choice to Fill Your Long-Term Medications

ABOUT THE CVS CAREMARK RETAIL NETWORK

will I recelve a new 1D card when 1 enroli in the Health Enhancement Program?
Yes. You will receive two prescription drug cards per family. Please show this new card to your pharmacist to ensure the pharmacy has

updated information.

Do I only have to use a CV5/pharmacy?

CVS Carernark pharmaty network contalns more than 67,000 participating retail pharmacy chalns and independent pharmacies. You
can use any participating pharmacy to fill your acute {short-term) medications (30 day supply or less).

For malntenance meditatlons Jong-term), you are aflowad one 30 day -fill only at any participating retail pharmacy, After the first 30
day fill, you must fitt your prescription through the CV5 Caremark Mait Service Pharmacy, CV5S/pharmacy or other pharmacies that
participate In the State of Connecticut Maintenance Drug Network. :

ABOUT MAIL SERVICE and the STATE OF CONNECTICUT MAINTENANCE DRUG NETWORK

Where can | fili maintenance prescriptions?
‘The cholce is yours. You can order %0-day supplies of malntenance medications at:

Mall Service; Register for mail service by phone (FastStart® toll free at 1-800-875-0867 from 8am -8:30pm Mon — Fridayj ot
log on to www.caremark.com and sign in or reglster, if necessary. Have your Prescription Card number, the names of your
medicines, your doctor's information and your payment information ready. We handle the rest,

CVS/pharmacy - Visit your local CVS/pharmacy. If you are currently using CV5/pharmacy to fill your maintenance
medicaticns, you can continue to do so. Your CVS/pharmacist can dispense your 90-day supply of a maintenance meadication
for one copay.

State of Connecticut Maintenance Drug Network - Fill your malntenance madications ata participating State of
Connecticut Maintenance Drug Network Pharmacy. f your pharmacy fs participating in the State of Connecticut Maintehance
Drug network, you can usa the pharmacy to dispense your 90-day supply of a malntenance medication. -

How long does it take for my prescriptions to arrive by mall?
Please allow 7-10 days for delivery fram the time the order Is placed. You can check your refllf status on-line of by caliing
toll-free at 1-800-318-2572. Please note: Mail order packaging accomimodates alf temperature sensitive drugs,
How should | ask my doctor or other prescriber to write my prescription in order to receive the maximum benefit for my
makntenance medication?
Remind your doctor or ather prescriber to wiite a “90-day supply plus refills,” when dinfcally appropriate, for mairtenance
medications. CVS Caremark must fill your presciiption for the exact quantity of medication that your doctor or healthcare provider
prascribes, up to your plan design limit, When you need to take yoUr maintenance medication right away, ask your doctor or other
prascriber for two prescriptfons: :

*The first for up to a 30-day supply

«The second for up ta a 90-day supply, with refills when clinieally appropiiate
Have the short-term supply filled Immediately at any CVS Caremark participating retzil pharmacy. Then you have the choice to fill your
malnteriance medication using Mail Service Pharmacy, CV5/pharmacy, or a pharmacy participating in the State of Connecticut
Matntenance Prug Network,

ABOUT THE CVS CAREMARK DRUG LIST

What is a drug list?
Itis a list of preferred prescription medications that have been chosen because of their clinlcal effectiveness and safaty. This fist1s

typically updated every three months. The drug list promotes the use of preferred brand-name medlcations and genetic medications
whenever possible. Generlc medicatlons are therapeutically equivalent to brand-name medlcations and must be approved by the U.S.
Food and Drug Administration (FDA) for safety and effectiveness. Generally, generic medications cost less than brand-name
medications. You can get a drug list by either vislting www.caremark.corm ot by calling Customer Care toll-free at 1-800-318-2572,

Where can i get a drug [ist brochure?

You can get a drug list brochure by visfting Caremark.com or by calling a Customer Care Reptesentative tollfres at
1-800-318-2572. To save money, have your doctor or ather prescriber choose a generic or preferred brand-name medication from the
CVS Caremark Drug List, If appropriate. You may want to take the list with you when you visit your doctor or other prescriber.

ARLINLSUM_E-0513

©2010 Carenark. All rights reserved. CAREW




State of Connegticiit Partners!up Plan VISEOI'I .
Eﬁec'{we Date: Jily B?, 07

summary of benefits o1 yos

GEd
In-Nefwork Outof-Htwork
|Materlala Copay # R [

Single Vision Lenses Caveyed In FiAl $40 Allovrence
Blfucal Lenses Covared In Fell . SH5 Allowance
Trifocal Lenses Covaredin Ful $76 Allowance
Lendoiler isnses Coveratin Full $400 Alpwance
GContaat {enses (Retal Afowance)

Elactiva $3BL Allowance $345 Alowance

Tharapeutk Govared fn Full $345 Albwanca
Frams (Releh Alfowanon) BH75 Alowancy $128 Aficirahce

Frequemyln 412 months for fenses, contact lanses, and framps.

In-Netwark Benafik Ineludn;
!LJns pai of presorlpion Plastk of pless lensss, elf 1angss ofmswlpﬁons {powers eng pilsms)
A8 Dplions;
Standand Petycatbonate: covered for imder 10 years of age; min. 20% save, $40 out-oF-pockel max. for pdalls
Dusreio lensns! covered sndsr plan
Rotin Tiots! #1 ehd #2 - covered uhdar plan
Bolld Tinia: mrin. 20% save, $15 oukol-pocket max.
Oradism Tints: $20 out-eipotiel max
Slanderd pholochromics: 20% save, 578 out-of-poskel max,
Standard anli-reflecliva cozEng: i, 20% save, $45 obt-pi-pecket ma¥,
Sianderd seealshV coaling: min, 20% save, 317 oubof-pockel max.
Progrozalva lensus! coversd kp fo bifocal lens amsunt with 20% savings on fie difsrence;
$81 oul-pf-pocket max, fof slandard lens
i feme of cholos coverad up in retall plan rllowasce, plis 2 20% savings on smetnt thet sxesats frama sllowanca.
One priror & single purshass suppi of coniect lenees - In Reit of lentes and Sams benaft, {may nol racetva contact snsea
framaki In saryy beneBtyear), Allswance applied towsrds oost of | oontact kense sevices
{nchuding the fitfing 2nd evaluaban), and contact jsne meissisle,
" Vislon Newiork Savings Progm:
Mintum 20% eavings on additionsl purcheeea of fmmen kndlor lensas, Including fans optioha, With  valid presoription;
offated savings Soes Aot apply to conlaet lsns malerfals, Check with your Clgnia Vislon Nebwark Provider for delafs,

Yo Lacate & Providors
1. wewcigna.com Online Brovidar Dlrectory:
Qi on “Find a Dootor" of i lop of the pags,
Chosse (he “Eya Toctor" sadio button and enler your search eiftere,
2. www.myClgna.com: You oan sarch for a provider by name, apaclally ot lecsllon T you shrol for ooverags

and Yo plen has sken effadt, o
P
Wt
5¢.

Cigna.
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