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ARTICLE 1
'PREAMBLE

1.1  Legal Reference. This Agreement is negotiated under Section 10-153b through 10-
153f of the Connecticut General Statutes, as amended, in order to (a) fix for its term the salaries
and all other conditions of employment provided herein, and (b) to encourage and abet effective
and harmonious working relationships between the Board and the professional staff in order that

the cause of public education may best be served.

1.2 Communication. The Board and the Association recognize the importance of
responsible participation by the entire professional staff in the educational process, planning,
development and growth. To this end, they agree to maintain communication to inform about
programs, fo guide in development and to assist in planning and growth either by commitfee,
individual consultation or designated representatives.

1.3  Leeal Power and Duties of Board of Bducation. It is recognized that except as such
powers are specifically limited by an express provision of this Agreement, the Board has and will
continue to retain, whether exercised or not, the sole and unquestioned right, responsibility and
prerogative to direct the operation of the East Windsor Public Schools in all its aspects.

ARTICLE 2
RECOGNITION

2.1  EWEA - Exclusive Representative. The Board hereby recognizes the East Windsor
Education Association (EWEA) as the exclusive representative, as defined in Section 10-153b
through 10-153f of the Connecticut General Statues as amended, for the group of certified
professional employees employed by the Board in positions requiring a teaching or other
certificate, and/or a durational shortage area permit, excluding temporary substitutes and
excluding employees in positions requiring an Intermediate administrator or other supervisory

certificate.

2.2 No teacher shall be disciplined (i.e., written reprimand, or suspended without pay)
without just cause.

2.3 Unless otherwise indicated, the term “teacher” when used hereinafter in this
agreement shall refer to all employees in the above unit.

2.4  All teachers employed by the Bast Windsor Board of Education shall join the
Association or pay to the Association a service fee. Said service fee shall be equal to the
proportion of Association dues uniformly required of members to underwrite the costs of
collective bargaining, contract administration and grievance adjusiment. Said service fee shall
not exceed the amount of the membership dues of the East Windsor Education Association, the
Connecticut Education Association and the National Education Association,




2.5  For those teachers who have not joined the East Windsor Education Association and
turned in an authorized card by October 1¥ by the second year of this contract, the Board of
Education agrees to deduct the annual service fee from their salaries through payroll deductions.
The amount of the said service fee shall be certified by the Association to the Board prior to

opening of school.

ARTICTE 3
DURATION

3.1 The provision of this Agreement shall be effective on July 1, 2017 and shall continue
and remain in full force and effect to and including June 30, 2020.

ARTICLE 4
BOARD POLICY REVISION

4,1  The Board shall make available to the teachers the complete and up-to-daie texts of
its Policies and Administrative Regulations,

42 A copy of the complete text of the Board Policies and Administrative Regulations
will be given to the President of the East Windsor Education Association,

4.3  The Superintendent shall notify the Association President when new or revised Board
Policy that affects the welfare of the children and the teachers in the school system is approved

by the Board.

4.4  No later than the day prior to the start of school, the Board shall ensure that each
teacher has received a copy of the Board's policy concerning student discipline.

4.5  All notifications in this Article shall be provided electronically.

ARTICLE 5
PROFESSIONAL NEGOTIATION

5.1 Negotiating in Good Faith Before Budget Deadline. The Board and Association
agree to negotiate in good faith, pursuant to Section 10-153b through 10-153f of the General

Statutes as amended.,

5.2  Procedure for Negotiations. The Board and the Association shall negotiate with
respect to salaries and any other conditions of employment which are negotiable. Either party
may, if it so desires, utilize the services of cutside consultants and may call upon professional

and lay representatives {o assist in the negotiations.




ARTICLE 6
SEVERABILITY

6.1  Inthe event that any provision or portion of this Agreement is ultimately ruled invalid
for any reason by an authority of established and competent legal jutisdiction, the balance and
remainder of this Agreement shall remain in full force and effect.

ARTICIE 7
HOLDOVER

7.1  Inthe event that the Board and the Association shall fail to secure a Successor
Agreement, as hereinbefore provided in Article 1 prior to the termination of this Agrecment, the
Agreement will remain in effect until the execution of a Successor Agreement,

ARTICLE 8
NO STRIKE CLAUSE

81  The Association agrees that it will not cause, condone, sanction, or take part in any
strike, walk-out, stowdown, or work stoppage, picketing or other similar forms of interference
with the operation of the school system.

PROTECTION OF TEACHERS

9.1  Teachers shall report immediately in writing to their principal and to the Central
Office all cases of assault and/or battery suffered by them in connection with their employment.
Teachers have the right to have any such report of physical assault or threat of physical violence
be reported to police by the building principal or to make their own police report without

interference.

9.2  Suchreport shall be forwarded unedited through the Superintendent to the Board,
which shall furnish said teacher with any information in its possession not privileged under Iaw

which relates to the incident or persons involved.

9.3  The Board will inform the Association of their decision as soon as reasonable
investigation and deliberation permit.

9.4  The Board shall protect and save harmless any teacher in accordance with Section 10-
235 and Section 10-236a of the Conmecticut General Statutes as amended.

95  Teachers shall not be required to transport students in their personal vehicles.




ARTICLE 10
GRIEVANCE PROCEDURE

10.1 Pumpose. The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to problems which may arise affecting the welfare or
working conditions of teachers. Both parties agree that the proceedings shall be kept as
confidential as is appropriate.

10.2  Definitions

A. "Grievance” shall mean a dispute between a teacher or teachers and/or the
Association with the Board or Administration over the interpretation or application of a specific
provision of this Agreement and/or a dispute based upon an event or condition which affects the
welfare or conditions of employment of a teacher or group of teachers, except that the contents
of an evaluation of a teacher's performance is not subject to grievance, and the procedures
followed in the completion of an evaluation of a teacher’s performance shall advance directly
from Level Two to Level Four, and shall not be heard by the Board of Education.

B. "Teacher" shall mean any certified professional employee below the rank of
administrator and may include a group of teachers similarly affected by the grievance.

C. "Party in interest" shall mean the aggrieved person or persons or their designated
representative as provided herein.

D. "Days" shall mean days when school is in session, except for initiating a
grievance during the last two (2) weeks of school, when "days" shall mean business days.

E. '"Business Days" shall mean days when the Superintendent of Schools' office is
open for regular business.

10.3  Time Limits

A. Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each step shall be considered as a maximum. The time limit
specified may, however, be extended by written agreement of the parties in inferest, at which
time new evidence may be introduced by written agreement of the parties.

B. If a teacher does not file a grievance in writing within fificen (15) days after
which he/she knew, or should have known, of the act or condition on which the grievance is
based, then the grievance shall be considered to have been waived.

C. During the last two (2) weeks of school, if a teacher docs not file a grievance in
writing within fifteen (15) business days after which the grievance is based, then the grievance
shall be considered to have been waived. A grievance filed during the last two (2) weeks of
school shall be filed at formal Level Two (2) and all preceding levels of the grievance procedure
shall be waived by the parties. When a grievance is filed under Section C, the grievance shall



not be processed until the start of the forthcoming school year, unless the parties involved
mutually agree in writing to continue the grievance.

D. Failure by the Aggrieved Teacher at any level to appeal a grievance to the next
level within the specified time limits shall be deemed to be acceptance of the decision rendered

at that level.

E. Failure by the Administrator involved to render his/her decision within the
specified time limits shall be deemed to be a denial of the grievance submitted.

104 Informal Procedure

A. If a teacher feels that he/she may have a grievance, he/she will first discuss the
matter with his/her principal in an effort to resolve the problem informally, with or without the
assistance of the Association. The time utilized to pursue the informal procedure shall not toll
the time limit for the filing of the formal grievance at Level One or Level Two, whichever is
applicable, unless the parties have agreed to waive said timeline.

B. Tf a teacher is not satisfied with such disposition of the matter, he/she shall have
the right to have the Association assist him/her in further efforts to resolve the problem
informally with the principal.

10.5 Formal Procedure

A. Level One - School Prineipal

(a) Ifthe Aggrieved Teacher is not satisfied with the outcome of informal
procedures, he/she shall submit his/her claim as a written grievance {0 his/her principal, with a
copy to the Association. The written statement of the grievance shall contain a statement of the
facts, the remedy requested and a reference fo that provision of this Agreement which the teacher

claims has been violated.

(b) The Principal shall, within five (5) days after receipt of the written
grievance, render his/her decision and the reasons therefore in writing fo the Aggrieved Teacher,

with a copy to the Association.

B. Level Two - Superintendent of Schools

(a) Ifthe Aggrieved Teacher is not satisfied with the disposition of his/her
grievance at Level One, he/she shall, within three (3) days after the decision, or within eight (8}
days after his/her formal presentation, file his/her written grievance with the Association for
reforral to the Superintendent of Schools.

(b) The Association shall, within five (5) days after receipt, refer the grievance
to the Superintendent, but prior to so doing, the Association shall provide an oppotitunity for the
Aggrieved Teacher to meet with the appropriate Association committes to review the grievance.




(c) The Superintendent, or his/her designee, shall, within ten (10) days after
receipt of the referral, meet with the Aggrieved Teacher and with representatives of the
Association (if the teacher so desires) for the purpose of resolving the grievance.

(d) The Superintendent shall, within five (5) days after the hearing, render
his/her decision and the reasons therefore in writing to the Aggrieved Teacher with a copy to the
Association.

C. Level Three - Board of Education

(a) Hthe Aggrieved Teacher is not satisfied with the disposition of his/her
grievance at Level Two, he/she shall, within three (3) days after the decision, or within five (5)
days after the final hearing, file the grievance again with the Association for appeal to the Board
of Education.

(b) The Association may, within three (3) days after receipt, refer the appeal to
the Board of Education.

(c) The Board of Education shall, within fifteen (15) days afier roceipt of the
appeal, meet with the aggrieved and with representatives of the Association (if the teacher so
desires) for the purpose of resolving the grievance.

(d) The Board shall, within five (5) days after such meeting, render its decision
and the reasons therefore in writing to the Aggrieved Teacher, with a copy to the Association.

D. Level Four — Arbitration

(a) Ifthe Aggrieved Teacher is not satisfied with the disposition of his/her
grievance at Level Three and the grievance is based upon a dispute arising from the
mferpretation of the specific language of this Agreement, he/she shall, within three (3) days after
the decision, or within six (6) days after the Board meeting, request in writing to the President of
the Association that his/her grievance be submitted to arbitration. The decision of the Board

shall be final and binding on all other matters.

(b) The Board and the Association or their designated represeniatives shall,
within five (5) days after such written notice, jointly select a single atbitrator who is an
experienced and impartial person of recognized competence. If the parties are unable to agree
upon an arbitrator within five (5) days, the American Asbitration Association shall immediately
be called upon to select the single arbitrator.

(c) The arbitrator selected shall confer prompily with representatives of the
Board and the Association, shall review the records of prior hearings, and shall hold such further
hearings with the Aggrieved Teacher and other parties in interest as he/she shall deem
appropriate. The Arbitrator shall hear and decide only one grievance in each case. He/she shall



be bound by and must comply with all of the terms of this Agreement. He/she shall have no
power to add to, delete from, or modify in any way any of the provisions of this Agreement,

(d)  The Arbitrator shall render his/her decision in writing to all parties in
interest in accordance with AAA rules, setting forth his/her findings of fact, reasoning and
conclusions on the issues submitted. The decision of the Azbitrator shall be final and binding

upon any parties in interest.

(e) The cost of the service of the arbitration shall be botne equally by the Board
and the Association.

10.6  Rights of Teachers to Representation

A. No reprisals of any kind shall be taken by either party or any meruber of the
administration or teachers association against any participant in the grievance procedure by
reason of such participation,

B. The Association may, if it so declares, call upon the professional services of the
Connecticut Education Association for consultation and assistance at any stage of the procedure.

10.7 Miscellaneous

A. All documents, communications and records dealing with the processing of a
grievance shall be filed separately from the personnel file of the participants.

B. Forms for filing and processing grievances are found in the Appendix attached
hereto and are made part of this Agreement. The Superintendent shall have a supply of the forms

as needed for the filing of a grievance.

C. When it is necessary, pursuant to the Grievance Procedure, for a School
Representative, a member of the Committes on Professional Rights and Responsibilities, or other
representative designated by the Association to attend a grievance meeting or hearing during a
school day, he/she shall, upon advance notice to his/her building principal and to the
Superintendent by the President of the Association, be released without loss of pay, as necessary,
in order to permit participation in the foregoing activities. Any teacher whose presence in such
meetings or hearings as a witness is necessary shall be accorded the same right. Atno time shall
more than two (2) members of the Association, in addition to any witnesses, be released from his

or her duties pursuant to this section.




ARTICLE 11
SCHOOL CALENDAR

11.1  To the extent required by law, the Board and Association will negotiate mandatory
items, as such items affect the calendar.

11.2  The work year for certified personnel shall be 185 days. The total work days in the
year shall include a minimoum of four (4) in-service days for professional development, plus one
(1) full day on which orientation will occur, all of which shall be scheduled prior to the last
student day. If the Board schedules additional school days beyond the scheduled days, such days
shall not include Saturdays, Sundays or legal holidays on which state statute prohibits the Board
from scheduling school or work days. If the Board schedules additional work days other than
school days beyond the scheduled days, such days shall not include Saturdays, Sundays or
scheduled vacation periods or legal holidays. Teacher work days shall not be scheduled between
July 1 and no earlier than five (5) weekdays (Monday-Friday) prior to the start of the student
school year, except for new teacher orientation, which may occur outside these guidelines.

Guidance Counselors may be scheduled up to an additional ten (10) days beyond the
normal work year. The Guidance Counselor/Guidance PL.C Leader (5-12) shall be scheduled an
additional five (5) work days beyond the guidance work year.

A. For every full work day beyond the scheduled number of work days, certified
personnel shall be paid 1/n of his/her annual rate of pay:

B. For any additional workday of two (2) hours and fifteen (15) minutes or less
beyond the scheduled number of workdays, certified personnel shall be paid 1/3 of 1/n of his/her

annval rate of pay.

C. For any additional workday that exceeds two (2) hours and fifteen (15) minutes
beyond the scheduled number of work days certified personnel shall be paid a full day's pay (1/n)

of his/her annual rate of pay.

11.3  If Aptil vacation or any part thereof is to be used to make up lost days, teachers
must be notified no later than March 20 of the year the vacation is to be used, unless the decision
to use some or all of April vacation is made due to circumstances arising on or after March 20,

ARTICLE 12
TEACHERS' SCHOOL DAY AND ADEMTIONS TO

12.1 The teacher workday shall be seven hours (7) and five (5) minutes. Up to six (6)
hours and thirty-five (35) minutes of the teacher work day may be used for the student school
day. If the Board exercises its unilateral right to increase the student school day at one or more
of its schools, the Board and the Association shall bargain over the impact of such increase, if

any.



12.2  Teachers ate not required to remain after the teacher workday, or to arrive before the
teacher workday for longer than one (1) hour to attend the following staff meetings:

e General faculty meetings or other staff meetings called by the Superintendent of
Schools.

 Building meetings called upon specific days of each month.

s Committee meetings, grade level meetings, department meetings, or special groups
authorized by the Superintendent of Schools.

A. A schedule for faculty meetings, department meetings, and other administrative
meetings shall be given out in September, for the first quarter. All other schedules
shall be given out five days prior to the start of the new quarter. Specific content for
meetings shall be given out the month prior to the start of each month, where
practicable. This schedule is subject to change, and where practical, a twenty-four hour

notice will be provided.

B. In any event, teachers shall not be required to remain for more than four (4) meetings
per month, except in months when parent teacher conferences occur. In those months,
teachers shall niot be required to remain for more than three (3) meetings, none of
which shall be scheduled during conference week.

C. One of the four meetings per month shall be used for teaming, collaboration, and other
efforts to enhance uniformity of instruction. This meeting shall not be used fora
general faculty meeting or a building meeting, and shall not be administrator
dominated.

12.3  Tn the event that special or unusual circumstances such as weather cause the school
day to be terminated early, teachers will be allowed to leave after the students are dismissed and

supervision has been transferred.

12.4 Teachers shall continue to attend Open House except under unusual circumstances,
which must be approved by the principal or his or her designee.

12.5 Teachers shall be available for evening conferences with parents on two dates in the
fall and two dates in the spring. If there are more than two evening conferences scheduled in any
school year, the third and fourth conferences shall be in lieu of conferences that occur during the
day. The Superintendent shall designate the evenings on which each school shall be open for

this purpose.

12.6 At least every other year, each teacher shall serve on a committee of his/her choice
(which may include, for example: Curriculum, Early Intervention, Leadership, Professional
Development, Strategic Planming), which shall meet monthly. Ifin the event that certain
committess do not have a membership, the Administration can make necessary recominendations
to the Board of Education for its consideration and implementation. If the committee mandates
staff ropresentation, the Administration reserves the right to select staff.




12.7 Each teacher in grades Pre-K through 4 shall remain before or after school for two
(2) one-half hour sessions per month or one (1) hour session per month, and grades 5 through 12
shall remain before or after school for either four (4) one-half hour sessions per month or two (2)
one hour sessions per month, These sessions shall be at the teacher’s discretion and scheduling,
to assist students with academic work or to iraplement teacher-directed consequences, The
teacher shall not be permitted to schedule the sessions at times that will discourage student
attendance. There shall be no lesson plans required. Teachers who perform after school work
for stipends, including but not limited to coaches, shall remain before or after school for a total

of twenty (20) hours over the course of the school year.

12.8 Emergency Procedures. Should an emergency occur which affects the safety of
the students and/or the employees of the East Windsor Public Schools, the following guidelines
are set forth to govern an orderly resolution to the emergency:

A. The Board delegates all responsibility for development and implementation of
emergency procedures to the Superintendent of Schools. :

B. The Superintendent has the responsibility to determine and implement the emergency
procedures that may result in a shortened day for students and employees,

C. Should the emergency situation result in an adjustment to the regularly scheduled and
published school day schedule, the Superintendent or his/her designee will authorize
teachers to be dismissed from their assignments after the last student has safely departed

from the school.

D. The principal of the school, as authorized by the superintendent or his/her designee
will determine when the last student has safely departed and that all of the staff
responsibilities have been met in order to safegnard the welfare of the students. The
principal will then dismiss teachers from the school site.

E. Should students not be able to leave the school, the principal may designate staff
remain with their students to provide appropriate supervision until the emergency
sitnation has passed or parents have assumed the responsibility for their children. In such
situations, the Superintendent or his/her designee shall notify the Association President.

F. In the event of an extreme emergency situation, the Superintendent or his/her
designee may deviate from the aforementioned procedure when in the best interest of the
safety of the students and/or staff. He/She will attempt to notify the President of the
Association as soon as possible after the emergency situation has passed to apprise the
Association of the circumstances surrounding the deviation from the procedure.

12.9 The Board rescrves the right to change the workday set forth above. Should the

Board change the length of the workday, Appendix A shall be subject fo reopening for the year
in which such change is cffoctive, and the Board shall negotiate with the Association over the

impact of such change, if any, on the members of the bargaining unit.

10



ARTICLE 13
DUTY-FREE LUNCH

13.1  All teachers shall have an uninterrupted duty-free lunch period of at least the same
duration as that of the students and within the school lunch period, currently twenty-five minutes.

13.2 It is understood that teachers are free to leave the school during their scheduled lunch
period provided the school office is notified ptior to departure and at the end of the duty-free

lunch that they have returned.

ARTICLE 14
TEACHING PERIODS AND ASSIGNMENTS

14.1  Allteachers atthe middle and high school levels shall be scheduled for no more than
five (5) teaching periods per day. All high school teachers will be assigned no more than fifty
(50) minutes of duty per day, over seven (7) school days. At the elementary and middle school
levels, teachers will be assigned no more than forty-five (45) minutes of duties per day, which
will be averaged over twenty (20) school days. Teachers who volunteer to teach a sixth class
shall do so in lieu of a preparation period, not a duty. The parties recognize the Board's
unilateral right to alter the scheduling of the student day and or create new programs, including
block scheduling. If the Board exercises such rights, the parties will bargain over any impact for
which impact bargaining is required under C.G.S. 10-153£

A. A duty shall be defined as both administrative and supervisoty duties before, during or
after the student day. Duties may include, but are not limited to, general supervision,
homeroom, playground duty, bus duty, recess, lunch duty, hall/corridor monitoring
a.1n./p.m. or during class time, achievement centers, and study hall,

14.2 Teachers initially employed by the Board shall receive their building, grade and/or
subject assignments from the Superintendent's office.

14.3 Teachers already in the system shall receive notification of their assignment for the
ensuing year, as soon as practical, but prior to the last day of school, if the town budget is
adopted before June 1. In the absence of a budget, assignments will be sent to teachers by the

last Friday in July.

144 Teachers shall be notified in writing of any changes in their programs and schedules
for the ensuing school year, including the schools to which they will be assigned, the grades
and/or subjects that they will teach, and any special or unusual classes or assignments that they
will have. In the event of a change in circumstances or conditions during the months of June,
July or August (resignation, death, promotion, termination and leave of absence, for example)
such assignments may be changed only after consultation with the teacher; if the teacher is not
available for consultation, he/she shall be notified by mail. This can only be done after a lettor to
consult has been mailed and seven (7) calendar days have passed.

11




14.5  In the determination of assignments, certification, seniority and then the convenience
and wishes of the teacher shall be considered to the extent that these considerations do not
conflict with the instructional requirements,

14.6  In atranging schedules for teachers who are assigned to more than one (1) school,
every effort shall be made to limit the amount of inter-school travel. Such teachers shall be
reimbursed at the Standard Mileage Rate currently allowed by the Internal Revenue Service, for
travel between schools during any given school day. At no time should the travel time be
considered part of a teacher’s preparation time or duty-free lunch period.

14.7  Upon the request of his/her physician subject to consultation with the school medical
advisor, an expectant teacher or the spouse may be excused from his /her duties when there
exists a risk of contagion of a disease potentially harmful to the fetus (including but not limited
to Fifth's Disease.) Said teacher shall be reassigned to another building or be assigned to an out
of school task supplied by the Superintendent of schools provided one is available, If none is
available then the teacher shall be allowed to pay the substitute and retain their sick days for
every other day, e.g., out for 12 days pays substitute for 6.

ARTICLE 15
PREPARATION PERIODS

15.1  Teachers shall have, in addition to their lunch period, one (1) preparation period per
day within the student school day. In the secondary schools, the length of the preparation period
shall be the same as the length of a regular class period. In the elementary schools, teachers shall
receive at least forty (40) consecutive minutes per day of preparation time during the student day.
Pre-Kindergarten preparation time may be scheduled in non-consecutive blocks.

15.2 'With regard fo the assignment of duty periods at the high school, when making the
duty schedule, administration will make every effort to limit splitting of preparation periods.
Preparation periods may only be split once every seven days and on days when there are two
seventy (70) minute preparation periods scheduled for that same day. Duty schedules will be
“flipped” after one semester so that high school teachers will only have a split preparation period
for one semester. The Association will have input into the duty schedule before it is

implemented,

15.3  The Building Principal, or his/her designee, may cancel teacher preparation periods in
the event of an emergency. Such emergency includes late openings, late arrival by teachers
during inclement weather, carly dismissals, unexpected illness, injury or emergencies which
require that a teacher leave school after the start of the school day, or other similar emergencies.

15.4. When a preparation period is lost under the condition enumerated in Pay for Extra
Duty Article, a teacher shall be compensated as stated in that Article,

12



ARTICLE 16
TEACHER TRANSFER

16.1 The major factor in deciding any question related to transfets shall be in the best
interests of the educational system.

16.2  When areduction in the number of teachers in a school is necessary, qualified
volunteers shall be transferred first.

163 When involuntary transfers are necessary, considerations shall include certification,
experience, ability, qualifications, and all things being equal, such transfers shall be determined
by length of service with teachers who hold the least seniority being involuntarily transferred

first.

16.4  An involuntary transfer shall be made only after a meeting between the teacher
involved and, if the teacher so desires, an EWEA. Representative, the Superintendent or his/her
designess, at which time the teacher shall be notified of the reason(s) for the transfer. If the
Teacher believes that he/she has been aggrieved by the transfer, he/she may initiate a formal

grievance at Level Three.

16.5 Positions/vacancies shall be posted for five business days within the district first, then
the district shall open the position to the public except during the month of August, during which
the position shall be posted simultaneously. Teachers who desire to transfer to another building
shall file a written statement of such desire with the Superintendent not later than March 1st.
Such statement shall include the grade and/or subject to which the Teacher desires fo be assigned
and the school or schools to which the Teacher desires to be transferred.

16.6 Notification of involuntary transfer shall be giveén to the teacher as soon as practical
and under normal circumstances not later than June 1st,

16.7  Transfers shall not be made in an arbitrary or capricious manner,
16.8  Prior to any involuntary transfer taking place, the President of the East Windsor
Education Association will be notified in writing of such transfer within the teaching unit.

ARTICLE 17
POSITIONS AND VACANCIES

17.1  The Superintendent shall post a list of all vacancies and new positions
within five (5) days of their occurrence on the district’s website and emailed to the Association
President, Secretary and all teachers during the school year and summet. Qualifications for the
vacancy or new position shall be listed in the posting.

172 Teachers wishing consideration for vacancies occursing during the siwwnmer shall
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leave notice with the Superintendent, and stamped, self-addressed envelopes by the last day of
school in June,

17.3  Any bargaining unit position newly created shall be posted in all the schools.
The EWEA President shall be notified in writing of the creation of said position.

ARTICLE 18
TEACHER TERMINATION

18.1 Recognizing that it may become necessary, in certain circumstances, to eliminate
certified staff positions, this Article provides a fair and orderly process, should such eliminations

become necessary,

18.2  Asused herein, the term "Teacher” shall apply to any employee of the Board of
Education who holds a regular certificate issued by the Connecticut State Board of Education,

and is within the Teachers' Bargaining Unit.

183 The Board of Education may exercise its right and power to reduce the number of
staff positions without determining which tcacher contracts will be terminated.

184 Prior to commencing action to terminate teacher contracts as outlined in this Article,
the Board of Education will give due consideration to eliminate positions and/or reduce staif by:

A. Voluntary resignations

B. Voluntary retirements

C. Voluntary lcaves of absence

D. Transfer of existing staff members

18.5 Ifa teacher has attained tenure status, his/her contract of employment may be
terminated if his/her position is eliminated, but only if there is no other teacher position available
in the school system for which the teacher is certified. Therefore, teachers who have acquired
tenure will have first preference for retention in positions for which they are certified. This shall
include first preference with regard to positions which are held by non-tenure teachers in
addition to positions which are open and available. Determination of those to be released shall

be in the following order:

A. Non-tenure teachers
B. Tenure teachers holding Provisional Certification
C. Tenure teachers holding Professional Certification

18.6 Within the separate categories established under 18.5, the following criteria will be
applied when selecting those non-tenure teachers who are to be considered for termination. But
within the separate categories of tenure teachers, the following criteria shall be applied in
sequential order to select those teachers who are to be considered for termination:
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Areas of certification;

Total years of teaching in the Fast Windsor System;

Over-all performance and ability, as determined by the evaluation process;
Total years of teaching experience;

Degree status;

Teaching expetience in other positions which may be available.

Y 0w e

18.7 An employee who has been laid off pursuant to this Asticle may continue to
participate in any group insurance program in which he/she was a member for a period of two (2)
years, provided he/she pays the full cost for the premium for such coverage and that the
provisions of the appropriate group policy permit such continuation.

18.8  All terminations to teachers, under this Article, shall take place in accordance with
the provisions of Section 10-151 of the Connecticut General Statutes and shall not be subject to
any grievance procedure or arbitrations, except in cases where the Board violates the Contract.
Instead, any hearings necessary, in cases of reduction in staff, shall be conducted in accordance
with the provisions of Section 10-151 of the Connecticut (General Statutes,

ARTICLE 19
TEACHER RECALL

19,1 Any teacher laid off pursuant to Article 18 shall have recall rights for a period of
fifteen (15) months from June 30 of the year in which he/she was 1aid off, to any teacher position
in the school system which becomes vacant, or open, for which he/she is certified.

A. If a teacher position becomes open during such a period, and a teacher on the
reappointment list is certified to hold that position, then the teacher will be notified, in writing,
by registered mail, sent to the teacher's last known address with a copy to the Association
Prosident, at least twenty (20) calendar days prior to the anticipated date of re-employment

where possible.

B. Any teacher so notified shall accept or xeject the appointment, in writing, to the
Superintendent’s office within ten (10) calendar days after receipt of such notification. If the
teacher rejects the appointment, or fails to respond according to this procedure: The teacher's
name shall be removed from the reappointment list, and he/she shall forfeit all such recall rights,
Teachers shall be recalled in their inverse order of layoff, to positions for which they are

certified.

C. In the event of recall, the feacher shall be placed on the salary schedule at the
level he/she had attained when terminated unless the recalled teacher position filled specifically

pays a lesser compensation.

D. A laid-off teacher who is recalled shall be granted any sick leave entitlement
he/she has accrued, up to the point of lay-off, for which he/she was not compensated.
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ARTICLE 20
JURY DUTY

20.1  Any teacher who is called for jury duty shall receive the necessary leave to fulfill this
legal obligation. This Ieave shall not be deducted from sick leave or from personal days. The
amount of compensation received for duty, excluding traveling expenses, shall be deducted from

the staff member's salary.

PERSONAL BUSINESS AND RELIGIOUS LEAVE

21.1 Inthe event a certified employee has personal or legal business which cannot be
transacted other than during the school day, an annual maximum of three (3) days of leave will
be granted at full pay. Such days may be taken on a half-day basis.

212 Such leave is not cumulative from year to year.

21.3  The teacher shall submit a request in writing to the Superintendent for approval at
least three days prior to taking the leave,

21.4 Inthe event a teacher needs leave for the observance of a religious holy day, the
Superintendent shall grant the teacher up to two and one half (2 %) additional personal days,
provided that the request for approval is submitted at least five (3) school days prior to the date

of the leave.

21.5 Personal leave cannot be used to extend vacation periods or holidays, unless approved
by the Superintendent.

ARTICLE 22
EMERGENCY LEAVE

22.1 Incases of emergency which must be attended to during the school day, an annual
maximum of one (1) day of leave will be granted at full pay.

22.2  Such leave is not cumulative.

22.3  Prior notification to the Building Administrator is required where applicable.

224  After-the-fact approval by the Superintendent is required.
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ARTICLE 23
BEREAVEMENT LEAVE

93.1 In case of death in the immediate family, a professional employee will be allowed a
maximum of three (3) days of absence for each occurrence at full pay.

232 Immediate family is defined as follows:

Husband and Wife

Children
Father and Mother, Father-in-law and Mother-in-law

Brother and Sister, Brother-in-law and Sister-in-law
Grandfather and Grandmother
Any person who is domiciled in such teacher's house

mEOOP e

233  Special requests, other than immediate family, may be granted at the Superintendent's
discretion.

ARTICLE 24
SICK LEAVE

24.1 Fifteen (15) days. Teachers shall be entitled to sick leave with full pay up to fifteen
(15) working days per year accumulative to one hundred cighty-seven (187) days. Such
accumulated leave shall be calculated in June and added to the fifteen (15) days for the following
yeat, Teachers shall be allowed to use three (3) days per year for illness in the immediate family.

242 When a teacher has accumulated one hundred eighty-seven (187) sick days as of June
and receives his/her additional fifteen (15) days at the beginning of the next school year, such
teachet shall be eligible to receive twenty five dollars ($25.00) per unused sick days for all days
above 187 provided the teacher has not used more than three (3) sick days in the respective
school year. Payment will be made to the teacher within fifteen (15) calendar days of the close

of the school year.

243  In exceptional circumstances, the Board of Education may grant additional sick leave
beyond accumulated sick leave at a rate of pay equal to the difference between their substitute's

pay and the teacher's regular rate of pay.

94.4 Teachets who are on workers’ compensation leave shall be entitled to use one (1) sick
day for every three (3) days of workers’ compensation leave for the purpose of supplementing
their workers’ compensation reimbursement. Partial sick days cannot be used to supplement

workers’ compensation reimbursement.
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ARTICLE 25
PARENTHQOD LEAVES

25,1  Child Bearing Ieave shall be granted in cases of maternity-related disability in
accordance with the Connecticut General Statutes.

25.2  Child Rearing Leave may be available {o teachers on tenure according to the
following provisions.

A, Child rearing leave shall be in addition to any leave granted for child bearing
purposes, under Section 25.1 above.

: B. Application for child rearing leave must be submitted to the Superintendent, in
writing, on forms provided by the Superintendent, no less than thirty (30) days prior to the
anticipated date of the commencement of either child bearing or child rearing leave, whichever is

sooner.

C. Child rearing schedule: Any teacher who commences child rearing leave during
any one of the following segmented periods will select either option #1 or #2 which designates
the month and school year that the teacher will return:

SEGMENTED

PERIODS Option #1 Option #2

Sept./Dec. January of the September of the
same school year  next school year

Jan./June September ofthe  January of the

next school year next school year

D. The commencement and return dates of such leave shall be mutually determined
by the Teacher and the Superintendent.

E. During child rearing leave, all insurances and other fringe benefits, and payment
to the State Teacher's Retirement System shall be borne by the Teacher.

F. A teacher on leave under the Article shall be assigned to his/her original position
or to another professional position consistent with the teacher's certification and qualifications
subject to Article 25.2D and/or Article 18.
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ARTICLE 26
ACADEMIC L EAVE

26.1  Graduate Program Requirements During the School Year. A teacher may, upon

recommendation of the Superintendent and approval of the Board, be allowed leave, without loss
of pay or fringe benefits, to participate in graduate study which necessitates personal presence in
advance of the close of the school year. The teacher will commit to pay for substitute costs
during the leave, and remain in the district the entire ensuing school year (August/September
through June) following the school year in which the leave was completed, or the teacher must
refund the fringe benefiis received while on leave.

26.2 The Superintendent shall accept ot deny requests within six (6) school days of their
receipt and in the case of denial, the Superintendent shall within three (3) days meet with the

Teacher to discuss the reasons for denial.

ARTICLE 27
PROFESSIONAL LEAVE

27.1 Professional leave days may take the form of observation of an activity in another
school system, attendance at conventions, workshops, or other such activities that will contribute

to the effectiveness of the instructional program.

272 All requests for professional days shall be forwarded through the Building Principal
for approval by the Superintendent. The Superintendent shall have the discretion to permit or

deny professional leave.

273  Such leave shall not be charged to the individual teacher's personal days.

ARTICLE 28
ASSQCIATION LEAVE

28.1 Ifnegotiation meetings between the Board and the Association are scheduled during

normal working hours of a school day, not more than six (6) representatives of the Association
shall be relieved from all regular duties without loss of pay, as necessary, in order to permit their

attendance at such meetings.
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ARTICLE 29

SABBATICATL LEAVE

29.1 The number of sabbaticals granted each year is within the Board of Education's
discretion. However, that discretion shall not be abused by arbitrarily denying all sabbaticals,

29.2  The Superintendent of Schools shall review applications for sabbatical leave and may
recommend worthwhile programs or independent work to the Board for final action subject to

the following conditions:

A. Professional employees seeking sabbatical leave may appeal to the Board if their
application is not recommended by the Superiniendent.

B. No more than two (2) of the total staff shall be absent on sabbatical leave at one
time.

C. Requests for sabbatical leave must be received by the Board of Education in
writing in such form as may be required no later than January 15th of the year preceding the
school year in which the sabbatical is requested. It is understood that the deadline of January
15th shall be waived at the discretion of the Board of Education when fellowships, grants or
scholarships awarded later in the year make such a deadline unreasonable.

D. The teacher shall be eligible to be considered for a sabbatical leave after at least
seven (7) consecutive, fll years of active service in the East Windsor School System.

E. Sabbatical leave shall be for up to a full academic year and the professional staff
member shall receive no salary.

F. The Board of Education shall pay the professional staff members fringe benefits
as stated in the Fringe Benefit Article of this Agreement.

G. The teacher, as a condition to the acceptance of the sabbatical leave, shall agree to
return to employment in the system for one (1) full year. In the event the teacher shall not so
return, the teacher shall reimburse the Board fully for health insurance payments made by the

Board.

H. The teacher returning from sabbatical leave shall be placed on the approptiate step
on the salary schedule as though he/she had been in active service in the system for the year of
the sabbatical leave. The sabbatical shall not affect continuity of service nor accrual of years of
service toward longevity benefiis. '

I. The Board of Education maintains the right to reject tequests for sabbatical leave.
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ARTICLE 30
LEAVES OF ABSENCE

30.1 Upon the recommendation of the Supetintendent and the Board's approval, leave of
absence without pay may be granted to a teacher for up to one (1) year.

SALARY GUIDES

31,1 The Board shall reimburse teachers according to basic salary schedules and other
salary conditions. The salary schedules in Appendix A attached hereto are hereby made paxt of

this Agreement,

312 Teachers shall be given a written statement at the start of the school year that includes
salary, appropriate salary schedule, step, number of years of teaching or equivalent experience
salary is based on and number of years employed in the East Windsor school system.

31.3 Inorder to be eligible for a change in degree status at the start of school in September,
the teacher must notify the Superintendent of Schools of anticipated changes in degree status by
April 1st of the previous school year on forms provided by the Superintendent. The teacher must
submit official transcripts and/or notice of completion of degree program on the letterhead of the
degree granting institution by October 15th in order to receive a degree change to a higher salary
classification in that school year.

31.4 For work beyond the Bachelor's Degree, the Superintendent must be consulted prior
to starting the work, unless it is part of a planned graduate program approved by the college or
university, as the Superintendent is authorized to make the final decision on courses for which
non-program credit will be allowed. All such courses must be approved by the Superintendent

prior to the start of the course,

31.5 Yor work beyond the Bachelor's Degree, a grade average of "B" or better must be
carned by the teacher.

31.6 Loss of pay shall occur for any unauthorized absences based on the rate of the
teacher’s annual pay. The denominator will be equal to the number of teacher work days in the
school calendar. The mumerator will be equal to the number of days of pay to be lost.

31.7 ‘Teachers shall recsive Step 1 of the BA + 30 hourly rate of the current teachers’
salary schedule in Appendix A for summer school teaching, at-home tutoring, curriculum
writing, preparing for and presenting workshops for the district, or for services performed by a
board certified behavioral analyst outside their normal workday, based upon a mutually agreed
upon timeframe between the teacher and the administrator.
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ARTICLE 32
STAFF SALARIES

32.1 During the duration of this Agreement no newly hired teacher shall be placed at a
salary level (step) higher than any teagher currently in the system with the same teaching and/or
equivalent experience in the subject and/or related area. The Superintendent shall have the right
to offer a signing bonus of $1,000 to any teacher new to the District who is certified in and hired
mnto a position in a shortage arca recognized by the State of Connecticut Department of

FEducation.

32.2 The salaries of all teachers covered by this Agreement are set forth in Appendix A
which is atfached hereto and made part of this Agreement.

32.3  All teachers shall be paid on a ten (10) month basis, via biweekly direct deposit, with
either twenty-two (22) equal paychecks per year, or twenty-two paychecks including one balloon
check (equivalent to the 22 check plus four (4) paychecks) at the end of the school year.

a. If a teacher wants to elect the balloon check option, the Board must receive said
election by June 1;

b. Elections for balloon checks shall remain in place unless changed by the teacher

by June 1;

New hires may not elect balloon checks for the first year of their employment;

d. Balloon check elections cannot be changed in the middle of the year;

e. Ifno election is made by a teacher, the teacher will receive twenty-two equal

pays.

e

32.4 A first paycheck shall be issued on the first scheduled payday of the districts normal
pay schedule once the work year begins. Thereafter, paydays will occur biweekly in accordance
with said schedule.

32.5 A schedule of paydays shall be issued to all teachers before September 1st.

32.6 The Board of Education shall make payroll deductions for any teacher who lives in
Massachusetts and wants Massachusetfs stafe taxes deducted from his/her pay.

32.7 The employee will authorize the deduction in writing within the first ten (10) school
days of each school year.

32.8 The Board shall provide direct deposit of employee paychecks to the bank or credit
union of their choice. Employees shall provide the Board of Education with the proper forms by

August 1.

32,9 Inasmuch as no future increment is offered beyond the last step of the salary
schedule, for the school year 2002-2003, the Board shall grant a longevity payment of $750 to
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teachers with twenty-five (25) years of experience in East Windsor, and $1,500 to teachers with
thirty (30) years of experience in East Windsor. For the remainder of this contract, for those
teachers hired before September 1, 2002, the Board shall grant a longevity payment of $750 to
teachers with twenty-five (25) years total teaching experience, and $1,500 to teachers with thirty
(30) years total teaching experience. For those hired after September 1, 2002, the longevity
payments of $750 and $1,500 will be paid for in-district teaching only.

PAY FOR EXTRA DUTY

33.1 Duty for which extra compensation shall be paid and the amounts of such
compensation are set forth in Appendix B through E (the Extra Stip end Schedule).

332 Individual supplementary one (1) yeat contracts shall be issued for positions listed in
Appendix B through E (the Exira Stipend Scheduls). Qualified internal candidates shall be
given preference over external candidates, when a position becomes vacant.

33,3 Tnvoluntary assignments shall not be made in an arbitrary and capricious mannet.

33.4  Any teacher who loses his/her preparation period(s) because they are covering
class(es) for another teacher(s) shall be compensated at the rate of Step 1 of the BA + 30 hourly
rate in the teachers® current salary schedule in Appendix A for each period/hour lost. Written
notification signed by the Building Administrator shall be given to the teacher prior to fulfillment
of the duty. A teacher who has more than the contractual number of preparation periods shall be
compensated under this Article only for loss of preparation periods below that contractual
number. For example, a teacher with an average of six (6) preparation periods per week who
loses one (1) shall not receive compensation, but if the teacher loses two (2) he/she shall be

compensated for one (1),

33.5 In the event a substitute is unattainable and the teacher covers a period/hour, the
teacher shall be compensated at the rate of Step 1 of the BA + 30 hourly rate in the teachers’
current salary schedule in Appendix A per period/hour covered.

33.6 Any teacher who serves as a Mentor or a TEAM Advocate shall receive $500 above
his/her salary and two discretionary compensatory days in accordance with Article 21.3. The
TEAM mentor will attend one (1) new teacher oricntation day, to be determined by the
Superintendent, in accordance with Artiole 11.2.

33,7 Any teacher who has attained certification from the National Standards Board of
Teacher Certification shall receive $1,000 added to his/her salary annuaily.

33.8  Any teacher who holds certification as a board certified behavioral analyst (BCBA)
and is providing services to students under that ceriification ghall receive a stipend of $2,000 per

year.
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ARTICLE 34

34.1  Upon the retirement of any teacher who has served in the school system for at least
ten (10) consecutive years, and who does not meet the requirements under Article 32.9, the
Board will pay one hundred dollars ($100.00) per year in the system. All leaves of absence shall
not count when determining the years of consecutive service, nor shall they be considered as an

interruption in employment.

ARTICLE 35
FRINGE BENEFITS

35.1 Ineach year of the confract, the Board shall offer employees covered by this contract
two (2) options for health insurance, which are:

1. A High Deductible Health Plan (HDHP), including a vision plan, with $2,000
single/$4,000 two-person and/or family annual deductibles, the summary of which is
attached in Appendix G, detailing a comprehensive listing of benefits guaranteed to
teachers (including dependent coverage to age 26). The Board shall make a Health
Savings Account (HSA) available to teachers fo fund the deductible on a pretax basis

via payroll deduction.

a.

The HDHP/HSA plan shall be the primary plan. The Board shall pay 80% of the
cost of the HDHP/HSA plan for full time employees, their spouses and dependent
children,

In each vear of the agroement, the Board shall contribute 50% of the applicable
annual deductible for each teacher who selects the HDHP/HSA in one (1)
installment on or before the second paycheck in September.

The Board shall offer a High Deductible Health Plan (HDHP) with a Health
Reimbursement Account (HRA) option as the base health insurance plan for
teachers who are not eligible to participate in an HSA, the summaty of which is
attached in Appendix M. The plan itself will have the same benefits and
deductible as the HDHP/HSA. However, it will feature an HRA that will
reimburse eligible claims that are applied to the medical plan deductible up to the
same total dollar coverage amount as would otherwise have been contributed to a
participant in the HSA at the same enrollment coverage.

The Board will pay the pro rata portion of the above amounts for health insurance
for part-time employees, their spouses and dependent children.

2. A Preferred Provider Plan (PPO), the summary of which is attached in Appendix I,
detailing a comprehensive listing of benefits guaranteed to teachers enrolled in the
HDHP/HSA (including dependent coverage fo age 26), which shall include, but not
be limited to, the following plan design differences from the HDHP plan:

a. Out-of-Network Deductible: $200/$400/$500

24



b. Prescription Drug Benefits Co-Pay: $10/$25/$40 formulary drug
rider with unlimited maximum, 2x retail co-pay for mail order
c. Home and Office Visit Co-Pay: $20

Teachers who elect the PPO as their plan will pay the difference between the Board's
share of the HDHP/HSA including the Board's contribution towards the deductible
amount, and the total cost of the applicable premium for the PPO. Board will pay the pro
rata portion of the above amounts for health insurance for part-time employees, their
spouses and dependent children.

350 The Board of Education shall offer a dental plan to all employees, regardless of the
health insurance program they select. A summary with a comprehensive listing of benefits .
guaranteed to teachers is attached in Appendix J. The Board shall pay 75% of the cost of the
denial plan for full time employees, their spouses and dependent children. The Board will pay
the pro rata portion of the above amounts for dental insurance for part-time employees, their

spouses and dependent children.

353 Employees shall notify the Bast Windsor School Business Office, in writing, of their
choice for health insurance by the first day of June of each year.

354 The Board will pay 100% of the cost of $20,000 term life insurance for each
employee.

355 During the life of this Agreement, the Board may elect to change the insurance
carrier(s) or third party administrator(s) for any of the benefits specified in this article. Prior to
changing carriets (or third party administrator) under this section, the Board shall notify the
President of the Association at least sixty (60) days in advance of the nature of the change and
the reasons for the change, and no less than thirty (30) days in advance if agreement with the
carrier has not been reached before. Any changes in carrier (or third party administrator) must
provide comparable benefits, administration and network to the members of the bargaining unit
and their dependents, considering the plan as a whole. If during the thirty day period set forth
above, the parties cannot agree that this is the case, either the Board or the Association may
invoke arbitration as provided under this Agreement for the purpose of determining whether the
proposed change or changes will result in comparable benefits, administration and network
considering the plan as a whole. Any arbitration under this clause will be final and binding as
provided by the contract, preferably before an arbitrator experienced in insurance matters.

35.6 The Board and the Association agrec to maintain the LR.S. Section 125 for premium
costs.

35.7  All teachers who retire during the term of this Agreement may participate at their own
expense in a package of insurance to the extent permitted by law.

25




35.8 The Board of Education shall offer a full flex benefits plan Section 125 pre-tax
premium conversion account to all teachers for the purpose of allowing teachers to meet their
insurance premium share contribution and to cover medical expenses and dependent care, on a
tax-free basis to the extent permitted by law. The Board shall pay the set-up fee for such account
and teachers shall pay the monthly service fee.

ARTICLE 36
INSURANCE INCENTIVE

36.1 Any teacher in the school system, hired prior to July 1, 2005, may elect to waive the
HDHP/HSA or PPO health insurance coverage in Section 35.1 above and in lieu thereof receive
a yearly sum of fifteen hundred dollars ($1,500). Teachers who elect to make such waiver shall
noiify the Board in writing by July 1 of any year of this Agreement that he/she is canceling
his/her participation and coverage and the participation and coverage of his/her dependeni(s) in

the insurance plans

36.2 'The Board shall make payment to all teachers eligible in accordance with Section
36.1 in the following manner:

$750 in the first pay period in December
$750 in the last pay period in June

36.3 Any teacher who has notified the Board in accordance with Section 36.1 of this
Article and whose insurance coverage and participation has been cancelled or any teacher not
now participating in the insurance plan(s) who had a change of circumstances may apply in
writing to the Board to be included in the insurance plan(s). Upon such request and subject to
any regulations, restrictions, or waiting periods which may be in effect by the insurance carrier,
the teacher shall be reinstated,

36.4 Any teacher who enrolls in the insurance plan(s) in accordance with Section 36.3
above shall receive pro-rata payment for those months during which he/she was not participating
in or covered by the insurance plan(s) at no expense to the teacher.

ARTICLE 37
TAX SHELTERED ANNUITIES

37.1 The Board shall make payroll deductions for any teacher who participates in tax
sheltered annuities provided the following conditions are met:

A. The employee authorizes the deduction in writing by September 15th of each
school year;
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B. Deductions in the same amount will be taken from two (2) paychecks per month
from September through June. Deductions will not be taken from the third paycheck received in

the same month.

37.2  The Association shall provide the Superintendent, by September 15 th of each school
year, with a list of no more than seven (7) companies who are authorized to receive payroll
deduction payments for tax sheltered annuities. Deductions shall be limited to the seven (7) such

companies on the list.

ARTICLE 38
DURATIONAL SHORTAGE AREA PERMIT

38.1 In accordance with the provisions of Public Act 03-174, employees working ina
teaching position solely on the basis of a Durational Shortage Area Permit (DSAP) shall be
included in the bargaining vnit. Such individuals shall be covered by all terms and conditions of

the collective bargaining agreement, except as follows:

A. A DSAP holder shall not accrue seniority or length of service for any purpose of
this Agresment. Notwithstanding the foregoing, if a DSAP holder becomes
certified as a teacher and is retained continuously by the Board as an employee after
receiving such certification, with no break in service, then the individual shall be
credited with seniority and length of service for all purposes under this Agreement,
retroactive to the first date of employment by the Board.

B. The Board shall have the right, in its sole discretion, not to renew and/or terminate
the employment of 2 DSAP holder, and the DSAP holder shall have no right to file
and/or pursus a grievance under this Agreement with respect to such action.

C. DSAP holders shall have no rights under Article 18 or Asticle 19 of this agreement.

ARTICLE 39
PROFESSIONAL DEVELOPMENT & EVALUATION COMMITTEE

39.1 Professional development and evaluation is under the purview of the district’s
Professional Development and Evaluation Committee. Bach year, the Association President shall
appoint one teacher from each school to serve on this committes, including a co-chair. Meetings

shall be held immediately after school to the extent possible.
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APPENDIX A

SALARY SCHEDULES
2017-2018
2.0% GWI
Schedule A Schedule B Schedule C
Step BA BA+30 BA+60
1 45,928 50,446 54,963
2 47,208 51,953 56,468
3 48,488 53,457 57,974
4 49,767 54,963 59,480
5 51,499 56,468 60,986
6 53,306 57.523 63,997
7 54,812 59,178 67,011
8 56,318 60,534 70,022
9 57,596 62,191 73,033
10 59,329 64,450 76,043
11 60,609 65,955 78,301
12 62,340 68,966 80,563
77777 13 64,148 71,979 82,821
14 65,351 76,497 85,079
15 66,559 79,809 87,338
16 68,478 88,421 93,692

Each teacher not on step 16 shall move one step at the start of the year.
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2018-2019

2.0% GWI

Schedule A Schedile B Schedule C

Step BA BA+ 30 BAH60
1 46,846 51,455 56,062
2 48,152 52,992 57,598
3 49,457 54,526 59,133
4 50,762 56,062 60,670
5 52,529 57,598 62,206
6 54,372 58,673 65,277
7 55,908 60,362 68,351
8 57,445 61,745 71,422
9 58,748 63,435 74,494
10 60,516 65,739 77,564
11 61,822 67,274 79.867
12 63,587 70,346 82,174
13 65,431 73,419 84,477
14 66,658 78,027 86,781
15 | 678%0 81,403 89,084
16 1 69847 90,189 95,566

Each teacher not on step 16 shall move one step at the start of the year.
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2019-2020

___20%6WI .
Schedule A Schedule B | Schedule C
Step BA _ BA+ 30 BA+60
1 47,783 52,484 57,183
2 49,115 54,052 58,750
3 50,447 55,617 60,316
4 51,777 57,183 61,883
5 53,579 58,750 63,450
6 55,460 59,847 66,582
7 57026 | 61,569 69,718
8 58,594 62,980 72,851
9 59,923 64,704 75,084
10 61,726 67,053 79,115
11 63,058 68,620 81,465
12 64,859 71,753 83,817
13 66,739 74,887 86,167
14 67,992 79,587 88,516
15 69,248 83,033 90,866
16 71,244 91,993 97,477

Each teacher not on step 16 shall move one step at the start of the year.
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APPENDIX B

EXTRA STIPEND SCHEDULE

Group 1: 15%
Athletic Director
Academic Leader
Academie Liaison (K-4, 5-8, and H.S. Academic subjects)
High School Activity Director
Safe School Climate Coordinator
Community Resource Liaison

Group 2: 9%
Assistant Athletic Director

Director — Band 9-12 (Special events, instrumental ensembles meeting outside of school day,

travel with performance groups, adjudicated performances)

Director — Vocal 9-12 (Special events, instrumental ensembles meeting outside of school day,

travel with performance groups, adjudicated performances)
Coordinator — Media and library
PLC Leaders:

Broad Brook: PK-4
Special Education

Middle School: 5-8
: Unified Arts
Special Education

High School: World Languages
Math
English
Guidance (5-12)
Physical Ed/Health
Career Tech Ed
Social Studies
Science
Fine Arts
Discovery Programs
Special Education

Group 3: 7%

Advisor — Senior class
Director — Drama
Director — Musical
Director — Pit band
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Group 4: 6 %

Advisor — Junior class

Adyisor — Student council 9-12
Advisor — Newspaper 9-12

Advisor — National Honor Society
Advisor - Yearbook 9-12

Team Leaders K-8

Coordinator — Community Day
High School Newsletter Coordinator

Group 5: 5%
Director — Technical (theatrical)
Advisor — Color guard
Director — Band 5-8
Director — Drama 5-8
Director — Dance Club
Director — Renaissance 5-8
Advisor — Student Council 5-8
Advisor — Newspaper 5-8
Advisor — High School Newsleiter
Advisor — Robotics Club

Group 6: 4%

Advisor — Yearbook 7-8

Advisor — Sophomore class

Advisor — Visual Coordinator X-4
Advisor — Visual Coordinator 5-8
Advisor — Visual Coordinator 9-12
Advisor — Academic Club High School
Special education building liaisons

Group 7: 3%
Advisor — French Club
Advisor — Spanish Club
Advisor - SPIRIT
Advisor —Leo Club
Advisor — Future Problem solvers
Advisor — Freshman Class
Advisor — Panther TV
Advisor — Interact Club
Advisor — Kids and Critters
Advisor — Gasoline Alley
Service Team Facilitator
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Vertical Team Leader Middle School
Advisor — Family, Career and Community Leaders of America

The amount of payrment for each group is based on the given percent for each group times the
Step 1 of the Bachelor’s+ 30 Schedule as listed in current Teachers” Coniract.
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APPENDIX C

20172018

Extra-Stipend Athletic Salary Schedules

2.0% GWI
High School 1-2 years 3-4 years 5-10 years 11+ years
Varsity Boys’ T
Soccer 3,957 4,387 4,816 4,958
1Y Boys 2,689 3,117 3,547 3,689
- Varsity Girls’ }
Soccer 3,957 4;3 37 4,8 i6 4,958
J.\S/‘(.)glgs 2,689 3,117 3,547 3,689
Assistant '
Varsity 3,957 4,387 4,816 4,958
Football
Var Coed X-
Country 3,957 4,387 4,816 4,958
"Asst. Coed X- N
Country 2,689 3,117 3,547 3,689
Var Boys’
Basketball 5,375 5,805 6,236 6,376
IV Boys’® ) '
Basketball 3,957 4,387 4,816 4,958
" TFreshman T
Basketball 2,213 2,642 3,070 3,215
Var Girls® ‘
Basketball 5,375 5,805 6,235 6,376
IV Girls’ - ;
Basketball 3,957 4,387 4,816 4,958
“Wrestling 4,739 ~51m 5,601 5745
Cheegz; ding 2,689 3,117 3,547 3,689
CheerJlZading 1,267 2,669 2,123 2,270
Var Baseball 4,270 4,696 5,129 5,271
JV Baseball 2,848 3,277 3,707 3,849
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Var Sofiball 4,270 4,696 5,129 Y
JV Softball | 2,848 3,277 3,707 | 3,849
High School "

VarCood Track | 5375 | 5805 | 6235 6378
Asst Track 2,848 3,277 3,707 3,849
Asst Track 2,848 3,277 3,707 3,849
VajfB"yS’ 4269 4,696 5,129 5341

] rack
Var Girls Track | 4269 4696 5,129 5341
“Indoor Track | 5,375 5,805 6,235 6376
- Middle Schoo_i ' |

Fositions

“Boys Soceer | 1,757 " 2,186 2616 | 2760

Girls’ Soccer 1,757 2,186 2,616 2,760

_Balz’l‘{’ggau 1,757 2,186 2616 2,760
Ba‘:ﬁfgan L 2186 | 2,616 2,760

Cheerleading | 951 1,381 1,811 1,953
Baseball | 1,757 2,186 2616 | 2,760
Sofiball 1,757 2,186 2,616 2,760

Asst. Wrestling | 1,757 2,186 2616 | 2,760

Teachers who hold these positions as of June 20, 2017 shall be paid in accordance with this
schedule. Any teacher hired for any of these positions on or after July 1, 2017 shall be eligible to
be paid only up to Step 2 of the schedule.
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APPENDIX D

2018-201%
Extra-Stipend Athletic Salary Schedules

2.0% GWI
Hig'h-Scho 1 1-2 yéai's 3-4 years 510 years 11+ yéars
Varsity Boys’ ' ‘
Soccer 4,036 4,475 4,913 5,057
Y- Boys 2,742 3,179 3,617 3,763
‘ Soccer
Varsity Girls’
Soccer 4,036 4,475 4,913 5,057
1Y Gils 2,742 3,179 3,617 3,763
Soccer
Assistant
Varsity 4,036 4,475 4,913 5,057
.. Tootball ,
| Var Coed X-
Country 4,036 4,475 4,913 5,057
- Asst, Coed X- '
Country 2,142 3,179 3,617 3,763
Var Boys’ '
Basketball 5,483 5,921 6,361 6,504
JV Boys’ '
Rasketball 4,036 4,475 4,913 5,057
Freshman
Basketball 2,258 2,695 3,132 3,279
Var Girls® '
Basketball 5,483 5,921 6,360 6,504
TV Girls’ T
Basketball 4,036 4,475 4,913 5,057
Wrestling | 4,834 5,275 5,713 5,860
Var ' ‘
Cheerleading 2,742 3,179 e 3,617 3,763
| v
Cheerleading | 1,292 2:723 2,165 2,315
Var Bascball 4355 | 4790 | 5231 5,377
JVBaseball | 2905 3,343 3,781 3,926
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Var Softball 4,355 4,790 5231 5,377
JV Softball 2,905 3,343 3781 | 3,926
High School T
Var Coed Track 5,483 5020 | 6360 6,506
Asst Track | 2,905 | 3,343 3,781 3,926
Asst Track 2,905 3,343 3,781 3,926
va;rgggy 4354 4,790 5231 5,448
var Girls’ 4356 | 4790 5931 5,448
rack , - .
[ Tndoor Track 5,483 591 6,360 6,504
Middle scheol i T
Positions
~ Boys’ Soccer 1,793 2,230 2,669 2,815
"~ Gitls® Soccer 1,793 2,230 2,669 2,815
s 1,793 2230 2,669 2,815
Girls Basketball | 1,793 2,230 2,669 2,815
Cheetleading 970 " 1,409 1,847 1,992
Baseball o 1L,793 2,230 2,669 2,815
Softball 1,793 - 2,230 2,669 2,815
“Asst. Wrestling | 1,793 2,230 2,669 2,815

Teachers who hold these positions as of June 20, 2017 shall be paid in accordance with this
schedule. Any teacher hired for any of these positions on or after July 1, 2017 shali be eligible to
be paid only up to Step 2 of the schedule,
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APPENDIX E

2019-2020
Extra-Stipend Athletic Salary Schedules

2.0% GWwWI
High School 1-2years | 3-dycars T 510 years 11+ years
Varsity Boys’ ‘
Soccer, 4,116 4,564 5,011 5,159
Jgof::f ’ 2,797 3,243 3,690 3,838
Varsity Girls® ' ' '
Soccer 4,116 4,564 5,011 5,159
1Y s 2,797 3,243 3,690 3,838
Assistant
Varsity 4,116 4,564 5,011 5,159
___Football ,
Var Coed X-
Country 4,116 4,564 5,011 5,159
Asst, Coed X~ | ‘
Country 2,797 3,243 3,690 3,838
" Var Boys’
Basketball 5,393 6,039 6,438 6,634
JVBoys | '
Basketball 4,116 4,564 5,011 5,159
Freshman T '
Basketball 2,303 2,749 3,194 3,345
Var Girls’ o -
Basketball 5,593 6,039 6,487 6,634
WGl | ' '
Baskethall 4,116 4,564 5,011 5,159
Wrestling 4,930 5,380 5,827 5977
Cheezzrading 2,797 3,243 3,690 3,838
Cheeglgading 1318 2,777 2,208 2,361
Var Baseball 4’442 4,886 o | 5,336 | 5,484
TV Baseball 2,963 3,410 3,856 4,005
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VarSoftball | 4442 4,886 5,336 5,484
JV Softball 2,963 3410 3,856 4,005
High School | -
VarCoedTrack | 5593 | 6,039 6,487 6,636
Asst Track 2,963 3,410 3,856 4,005
AsstTrack | 2,963 3,410 3,856 4,005
VarBoys™ 1 444 4,886 5336 | 5536
Track
Var Girls 4,441 4,886 5336 5,556
~ Track ) _ ,
Indoor Track 5,593 6,039 6,487 6,634
Middle school
Positions |
Boys’ Soccer | 1,828 | 2,274 2,722 T 287
Girls’ Soccer | 1,828 - 2274 2,722 2,872
Boys’ | B
Bakotball 1,828 2,274 2,722 2,872
Girls’
" Baskotball 1,828 2,274 72,722 2,872
Cheerleading 989 | 1,437 1,884 2,032
Baseball 1,828 2,274 2,722 2,872
Softball 1,828 2,274 T 2,722 2,872
Asst. Wrestling 1,828 2,274 2,722 2872

Teachers who hold these positions as of June 20, 2017 shall be paid in accordance with this
schedule. Any teacher hired for any of these positions on or after July 1, 2017 shall be eligible to

be paid only up to Step 2 of the schedule.
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APPENDIX F
GRIEVANCE PROCESS FORMS

PRINT OR TYPE GRIEVANCE FORM A

FORMAL GRIEVANCE PRESENTATION

(To be completed by aggrieved person)

AGGRIEVED DATE OF FORMAL

PERSON _ — PRESENTATION,

HOME ADDRESS OF
AGGRIEVED PERSON _

SCHOOL PRINCIPAL

YEARS IN SCHOOL SYSTEM ~ SUBJECT AREA OR GRADE

NAME OF ASSOCIATION
SCHOOL REPRESENTATIVE

STATEMENT OF GRIEVANCE:

ACTION REQUESTED:

(Signature of Aggrieved)
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PRINT OR TYPE GRIEVANCE FORM B

DECISION OF PRINCIPAL

(To be completed by principal, or other appropriate administrator, within 5 days of formal
grievance presentation)

AGGRIEVED DATE OF FORMAL

PERSON _ _ .. . . . GRIEVANCE PRESENTATION
PRINCIPAL (OR OTHER

SCHOOL _ . ADMINISTRATOR)

DATE OF DECISION

(Signature of Principal)

AGGRIEVED PERSON'S RESPONSE:  (To be completed by aggrieved within 3 days of
decision)

I accept the above decision of principal (or other administrator)

I hereby rofer the above decision to the Association's Professional Rights and
responsibilities Committee for appeal to the Superintendent of Schools.

DATE OF RESPONSE

(Signature of Aggrieved)
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PRINT OR TYPE GRIEVANCE FORM C

REFERRAL BY PR&R COMMITTEE

(To be completed by Association PR&R Committee Chairman within 5 days of referral)

AGGRIEVED DATE OF FORMAL

PERSON GRIEVANCE PRESENTATION
CHAIRMAN OF DATE REFERRAL

PR&R COMMITTEE __ RECEIVED BY PR&R

OPINION OF ASSOCIATION PR&R COMMITTEE AND REASONS THEREFORE:
(OPTIONAL)

The attached grievance is hereby referred to the Superintendent of Schools for a hearing,

DATE OF REFERRAL

(Signature of PR&R Chairman)
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PRINT OR TYPE GRIEVANCEFORM D

DECISION BY SUPERINTENDENT

(To be completed by Superintendent of Schools within 5 days of hearing with aggrieved and
Association PR&R Committee representatives; hearing to be held within 10 days after receipt of

appeal)

AGGRIEVED DATE OF FORMAL

PERSON GRIEVANCE PRESENTATION
DATE APPEAL RECEIVED DATE HEARING HELD

BY SUPERINTENDENT ___BY SUPERINTENDENT

DECISIONS OF SUPERINTENDENT AND REASONS THEREFOR:

DATE OF DECISION

(Signature of Superintendent)

AGGRIEVED PERSON'S RESPONSE:  (To be completed by aggrieved within 3 days of
decision)

T accept the above decision of the Superintendent of Schools.

] hereby refer the above decision to the Association's Professional Rights and
Responsibilities Committee, to the Board of Education for a review of this grievance.

DATE OF RESPONSE

(Signature of Aggrieved)
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PRINT OR TYPE GRIEVANCE FORM E

REVIEW BY BOARD OF EDUCATION

AGGRIEVED DATE OF FORMAL
PERSON _ GRIEVANCE PRESENTATION

PR&R COMMITTEE REFERRAL TO BOARD:  (To be completed within 3 days of PR&R
receipt of appeal from aggrieved)

DATE OF REFERRAL TO BOARD B
(Signature of PR&R Chairman)

BOARD RESPONSE:

(To be completed by Board of Education Chairman within 5 days after Board hearing with
aggrieved and Association PR&R Committee representatives; Board hearing to be held within 10

days after receipt of appeal.)

DATE APPEAL RECEIVED BY DATE HEARING HELD BY
BOARD OF EDUCATION BOARD OF EDUCATION

DECISION OF SUPERINTENDENT AND REASONS THEREFOR.:

DATE OF DECISION

(Signature of Board Cﬁairman)

AGGRIEVED PERSON'S RESPONSE: (To be completed by aggrieved within 3 days of
decision)

I accept the above decision of the Board of Education.

1 hereby request that the Association submit this grievance to arbitration.

DATE OF RESPONSE

(Signéture of Aggrieved)
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PRINT OR TYPE GRIEVANCE FORM F

DETERMINATION REGARDING ARBITRATION

(To be completed by Association President and PR&R Committee Chairman within 5 days of
receipt of request from aggrieved that grievance be submitted to arbitration.)

AGGRIEVED DATE OF FORMAL GRIEVANCE
PERSON _ | PRESENTATION _
ASSOCIATION DATE REQUEST RECEIVED FOR
PRESIDENT ARBITRATION

DETERMINATION BY ASSOCIATION:

The Association, through its PR&R Committee, has determined that this grievance is not
meritorious and/or that submitting it to arbitration is not in the best interests of the school
system, The grievance therefore is closed.

The Association, through its PR&R Committee, has determined that this grievance is
imeritorious and that subnitting it to arbitration is in the best interests of the school system. The
grievance therefore is hereby submitted to arbitration. :

DATE OF
DETERMINATION

(Signature of PR&R Chairman)

(Sigﬁature of Association Presidéht) T

DESIGNATION OF ARBITRATOR: (To be completed by Board Chairman and Association
President within 5 days of submission to Board of

Association determination to submit grievance to

arbitration.)
The parties have agreed upon and selected ‘ , .
(Name of Arbitrator)
as the arbitrator to whom the appended grievancs is hereby submitted.
DATE OF
DESIGNATION

(Signature of Association President)

(Signature of Board Chairman)
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APPENDIX G

Summary of Benefits —
High Deductible Health Plan (HSA)
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APPENDIX G
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APPENDIX G
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S
Cigna Vision “‘”’% A
East Windsor BOE HSA Cig nea.

C1 - Standard PPO Comprehensive Plan

Welcome te Cigna Vision
Schedufe of Vision Coverage

Coverage In-Network Out-of-Network Frequency
) Benefit Benefit Period **

Exam Copay $0 NIA 24 months
Exam Allowanca {once per frequency peried) | Covered 100% aiter Copay Up o $45 24 raonths
Materials Copay $25 N/A 24 months
Eyeglass Lenses Allowances.
{one pair per frequency period)
Single Vision Covered 100% after Copay Upto $40 24 months
Bifocal Covered 100% after Copay Up to $65 24 months
Trifocal Coverad 100% after Copay Upto $75 24 menths
Progressive Coverad 100% after Copay Up to $75 24 months
Lenticular Covered 100% after Copay Up o $100 24 months
Contact Lenses Allowances:
{one pair or single purchase per frequency
period})
Elective $130 Upto §115 24 months
Therapsutic Covered 100% Up to $210 24 months
Frame Retail Allowance
{one per frequency period) tUp to $130 Up to $78 24 months

* Your Frequency Period begins on January 1 (Calendar year basis)

mb”é.finitions:
Copay: the amount you pay towards your exam and/or materials, lenses andfor frames. (Note: copays do not apply to

contact lenses).
Colnsurance: the percentage of charges Cigna will pay. Customer is financially responsible for the balance.

Allowanee: the maximum amount Cigna will pay. Customer is financially responsible for any amount over the allowance.
Materials: eyeglass lenses, frames, and/or contact lenses.

» Torecelve in-network benefits, you cannot use this coverage with any other discounts, promotions, or prior orders,
If you use other discounts and/or promotions instead of this vision coverage, or go to an out-of-network eye care
professional, you may file an out-of-network claim fo be reimbursed for allowable expenses.

In-Network Coverage Includes:
One vision and eye health evaluation Including but not limited to eye health examination, ditation, refraction, and

prescription for glasses;
« One pair of prescription plastic or glass lenses, all ranges cf prescriptions {powers and prisms)
o Polycarbonate lenses for children under 18 years of age
o Oversize lenses
o Rose#1 and #2 solid finis
o Z20% savings on additional [sns services
One frame for prescription lenses — frame of choice covered up to retail plan allowance, plus a 20% savings on

amotint that exceeds frame allowance;

July 01, 2015
Connecticlt

Page 10f 3
59




APPENDIX G

)
Suilsd

East Windsor BOE HSA ﬁi{
C1 - Standard PPO Comprehensive Plan N

Cignﬂg

' = One palr of contact lenses or a single purchase of a supply of contaot lenses ~ in lieu of lenses and frame benefi,
‘ {may not recelve contact lenses and frames In same benefit year). Allowance applied towards cost of
supplementaf contact lens professional services {including the fitting and svaluation) and contact lens materials

Coverage for Therapeutic contact lenses will be provided when visual acuity cannot be corrected to 20/70 In the
better eye with eyeglasses and the fitting of the contact lenses would obtain this level of visual acuity; and in
certain cases of anisometropla, keratoconus, or aphakis; as determined and documented by your Vision eye care
professional. Contact lenses fitted for other therapeutic purposes or the narrowing of visual fields due to high
minus or plus correction will be eovered in accordance with the Elective contact lens coverage shown on the

Schedule of Benefits,

Vision Network Savings Program:
¢ When you see a Cigna Vision Network Eye Care Professional®, you can save 20% (or more) on additlonal frames

and/for lenses, including lens options, with a valid preseripion. This savings does not apply to contact lens
matetials. See your Cigna Vision Network Eye Care Professional for details.

* Provider participation is 100% voluntary; please check with your Eye Care Professional for any offered discounts.

What's Not Covered:
Orthoptic or vision training and any associated supplemental testing

'.‘.'....-l.l‘...

Medical or surgical freatment of the eyes
Any eye examination, or any corrective eyewear, required by an employer as a conditich of employment
Any injury or illness when paid or payable by Workers’ Compensation or similar law, or which is work-related
Charges in excess of the usual and customary charge for the Service or Materials
Charges incurred after the policy ends or the Insured's coverage under the policy ends, except as stated in the policy
Experimental or non-cenventional treatment or device
Magnification or low vision aids not shown as covered in the Schedule of Vision Coverage
Any non-prescription eyeglasses, lenses, or contact lenses
Spectacle lens treatments, “add-ons”, or lens coatings not shown as covered in the Schedule of Vision Coverage
Prescription sunglasses
Two pair of glasses, in lieu of bifocals or trifocals
Safely glasses or lenses required for employment not shown as covered in the Schedule of Vision Coverage
VDT (video display terminal)computer eyeglass benefit
Claims submitted and received in excess of twelve (12) months from the original Date of Service
July 01, 2015
Connecticut
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East Windsor BOE HBA w.ﬁ,.—
1 - Standard PPO Comprehensive Plan ”" -
Cigna.

How to use your Cigné Visidn Benefits

{Please be aware fhat the Cigna Vision netwark s different from the networks supporiing our health/medical plans).

1, Finding a doctor

There are three ways to find a quality eye doctor in your area:
1. Log in to myCigna.com, go to your Cigna Vislon coverage page and select “\fiew Details.” Then select “Find a

Cigna Vision Network Eye Care Professional’ to search the Cigna Vision Diractory.
2. Don't have access to myGigna.com? Go to Cigna.com and click on the orange Find a Doctor tab at the top.
Then select “Vision Directory”, for routine sye exams and eyewear services, from the Other Directories listed

below,
3. Prefer the phone? Call the toll-free number found on your Cigna insurance card and falk with a Clgha Vision

customer service representafive.

2, Schedule an appointment
Identify yourself as a Cigna Vislon customer when scheduling an appointment. Present your Cigna or Cigna Vision iD

card at the time of your appointment, which will quickly assist the doctor’s office with accessing your plan dstails and
verifying your eligibility.

3. Out-of-network plan reimbursement

How to use your Cigna Vision Benefits

Send a completed Cigna Vision claim form and itemized recelpt to: Cigna Vision, Claims Department: PO Box 997561,
Sacramento, CA 95889-7561.

To get a Clgna Vision claim form:
+ Go to Cigna.com and go to Forms, Vision Forms
» Go to myCigna.com and go to your vision coverage page

Cigna Vision will pay for covered expenses within ten business days of receiving the completed claim form and itemized
receipt.

Benefits are underwritten or administered by Connecticut General Life insurance Company or Cigna Health
and Life Insurance Company. Any benefit information displayed is intended as a summary of bensfits only. it
does not describe all the terms, provisions and limitations of your plan. Participating providers are
independent cantractors solely responsible for your routina vision examinations and preducts.

“Cigna’” is a registered service mark, and the "Tree of Life” logo, “Cigna Vision” and “CG Vision” are service
marks, of Cigna Intellectual Property, Inc., licensed for use by Cigna Corporation and Its operating
subsidiaries. All products and services are provided by or through such operating subsidiaries, including
Connecticut General Life Insurance Company and Cigna Health and Life Insurance Company, and not by
Cigna Carporation. In Arizona and Loulsiana, the Cigna Vision product Is referred to as CG Viglon. Vision
Network Savings Program powered by Cigna Vision is a discount program, not an insured benefit.

July 01, 2015
Conneetiout

Pagedof3
61







APPENDIX G

o~

i ebedq

"UG11RIOND JIDYY JO UORIPUOD pue SWal ay

10} |esodoud JaLLIed 33URINSU] DY JNSU0I 350|d "3JNSUI 03 JBJ0 Suipuly B JuasIdal 10U op pue Ajuc sasodind uosiedwod Joj aue SHqUXS 9y L.

Aedoa x g suondLsald JopID Hew
ObS/STS/SS 3qoNpaq Jaye %0071 s2na(] uonduasald JromiaN-u]
005°2$/000°TS 000'85/000FS WNWIXEIA] 10)204-J0-1N0
000'2$/008% C00r$/000'TS Wwhnwixepy asueinsujol/Aed-od
%408 008 AJUBINSULOD
005$/002$ 000°¢$/0002$ a[quonpag
DIOMIBN-J0-IND
lind ul patsAo) 3{qranpaq Ja)e %o0T (1L3d/1v2 /1) s901A25 [ea1Soopey
{in4 Ul poJtaAa) Sqranpaq te8ye %001 Aey-x 3 qe
wawiedo) 0zs apquanpag JBYe Y%O0T An|iaeq aae) wesin
”, wswAiedon £z4 3qIoNpag J9Ye %00T wooy AuaSiawg
wiswiAedod 0OTS alqrANpag 194e %00T Asasng Jwanedinp
w [Ind Ul paiano) alquonpag JaYe %00T UOISSIUPY Juapedug
wswiedod 0zs 2|gnonpag] 193e %00T 1sq[eldadsg
w [N U1 pauaAo) 1[N Ul pRIBADD) HSIA 948D SANUBADN
| wawdedo) 0z$ 3|qIPNPaQ Jo1e %00T USIA 2030
004/2T8/0S8°9% 000'PS/000°2S WNLUIXE 18Y904-40-IN0
v/N v/N WNWIXe 3IUeINsuie) fAed-o7)
%00T %0017 2oueInsuy
v/N 000¥5/0002S 3jgnonpaq
HIoMmIaN-u)
Jeaj 1seiun) Jes) penuon POLIDd UOIEINWINIYY WnuXepy /3|q1Ionpag
ue|d Aedo) 0Z5/07$ 0007/0002 YSH alueN ued
| ssa00y uadgQ ssa20y uadgp |[opon
Odd Odd 0dd/SOd/OWH
JApIR)

Ueld 0Z$/0Z$ Odd "A WSH jo uosireduwio?) - suejd sayaea] Jusiny

62






APPENDIX H

Health Reimbursement Arrangement (HRA)

63







APPENDIX H

a Health Reimbursement Arrangement (HRA)

Understanding

The East Windsor Board of Education will offer a High Deductible Health Plan (HDHP) with
a Health Reimbursement Arrangement (HRA) option as the base health insurance plan for
teachers who are not eligible to participate in a Health Savings Account (fSA). The plan
itself will have the same benefits and deductible ($2,000/individual or $4,000/family) as
the HDHP/HSA. However, it will feature an HRA that will reimburse eligible claims that are
applied to the medical plan deductible up to the same total dollar coverage amount as
would otherwise have been contributed to a participant in the HSA at the same enrollment
coverage ($1,000/individual ar $2,000/family). The HRA differs from the H3A as explained

below.

{a) Who is Eligible to Contribute to an HSA?*

Certain employees enrolled in the HDHP may not be eligible to contribute to a HSA. By IRS
rules, to qualify for contributing to a HSA, employees must meet the following
requirements*:

+ The employee is covered under a HDHP on the first day of the month.

» The employee is not covered by another health plan for medical or pharmacy
benefits, unless it is for hospital care or medical services (including TriCare and VA
services) under any law administered by the Secretary of Veterans Affairs fora
service-connected disability (per section 101(16) of title 38, U.S. Code).

« The employee is not enrolled in Medicare.
« The employee can't be claimed as a dependent on someocne else's tax return

If you are unable to contribute to an HSA based on the above requirements, you are eligible
for the HRA. It is important to note that HSA eligibility is based on the employee’s status,
not his or her spouse’s status. (For ex, an employee is eligible to contribute to an HSA if
he/she is not enrolled in Medicare even if his/her spouse is enrolled in Medicare.) Once an
employee becomes ineligible to contribute o his/her HSA, any balance in the HSA still
remains available to use for eligible expenses for the employee, spouse and dependents.

(b) The HRA Option and Funding

AHRA is a tax-favored plan that reimburses eligible medical expenses similar to a HSA.
Employees ineligible to contribute to a HSA are able to enroll in the HRA and still receive
the employer contribution to their deductible via the HRA, The HRA is funded solely by the
employer at the same doflar amount as if the employee were enrolled in the HSA. Available
funds may be rolled over annually based on IRS rules and limitations, Unlike HSAs, any
unused balance in an employee’s HRA is returned to the employer upon termination of the
HDHP and/or'employment, and the employer contribution can't be added to through a
voluntary salary reduction agreement (via payroll deduction) by an employee.

* The governing rules for tax—favored accounts is “IRS Publication 969, Health Savings Accounts and Gther
Tax-Favored Plans”.
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Cigna Vision
East Windsor Town and BOE ]
E2 - Standard Passive PPO Exam Only Plan g Eg na

Welcome to Cigna Vision
Schedule of Vision Coverags

Coverage Benefit Frequency
Period **
Exam Copay {once per frequency period) $0 24 months

** Your Freguency Perlod begins on January 1 (Calendér year ba;is)

Definitions:

Copay: the amount you pay towards your exam.

Colinsurance: the percentage of charges Cigna will pay. Gustomer is financially responsible for the balance.

Allowance: the maximum amount Cigna will pay. Customer is financially responsible for any amount over the allowance.

« If you use other discounts and/or promotions instead of this vision coverage, or go fo an out-cf-network eye care
professional, you may file an out-of-network claim to be relmbursed for allowable expenses.

.I.r-l;Nétwork Co;reragédlr;x::ludes:
|« One vision and eye health evaluation including but not limited to eye health examination, dilation, refraction, and

prescripticn for glasses.

Vision Network Savings Program:
«  When you see a Cigna Vision Network Eye Care Professional*, you can save 20% (or more) on additional frames

and/or lenses, including lens options, with & valid prescription. This savings does not apply to contact lens
materials. See your Cigna Vision Network Eye Cara Professional for details.

* Provider participation is 100% voluntary; please check with your Eye Care Professional for any offered discounts.

What's Not Covered:

« Orthoptic or vision training and any associated supplemental testing

= Medical or surglcal treatment of the eyes

+  Any eye examination, or any corrective eyewear, required by an employer as a condition of employmeant

- Any injury or ilness when paid or payable by Workers’ Compensation or similar law, or which is work-related
Charges in excess of the usual and customary charge for coverad Services

Charges incurred after the policy ends or the insured's coverage under the policy ends, except as stated in the policy

Experimental or non-conventional treatment or device
Claims submitted and received in-excess of {walve (12) months from the original Date of Service

» * - L[]

July 01, 2018
Connecticut

Page 10f2
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" 1. Finding a doctor

- card at the time of your appointment, which will quickly assist the doctor's office with accessing your plan details and

To get a Cigna Vision claim form:
- + Go to Cigna.com and go to Forms, Vision Forms
. » Go to myCigna.comand go t¢ your vision coverage page

Sacramento, CA 95899-7561,

APPENDIX 1

East Windsor Town and BOE \) L
E2 - Standard Passive PPO Exam Only Plan |

How to uée your Cigna Vision Benefits

(Please be aware that the Cigna Vision network is different from the networks suppotting our health/medical plans),

There are three ways io find a quality eye doctor in your area;
1. Log in to myCigna.com, go to your Cigna Vision coverage page and select "View Details.” Then select “Find a

Cigna Vision Network Eye Care Professional” fo search the Cigna Vision Directory.
2. Don't have access to myCigna.com? Go to Cigna.com and click on the crange Find a Doctor tab at the top.

Then select “Vislon Directory’, for routing eye exams and eyawear services, from the Other Directories listed

below.
3. Prefer the phone? Call the toll-free number found on your Cigna insurance card and talk with a Cigna Vision

customer service representative.

2, Scheduie an appointment
[dentify yourself as a Cigna Vision customer when scheduling an appointment. Present your Cigna or Cigna Vision ID

verifying your ellgibility.
3. Out-of-network plan reimbursement

How to use your Cigha Vision Benefits
Send a completed Cigna Vision claim form and itemized receipt to: Cigna Vision, Claims Department: PO Box 897561,

Cigna Vision will pay for covered expenses within ten business days of recelving the completed claim form and itemized
receipt,

Benefits are underwritten or administered by Connecticut General Life Insurance Company or Cigna Heaith
and Life Insurance Company. Any henefit information displayed is intended as a summary of benefits only. It
does not describe all the terms, provisions and limitations of your plan. Participating providers are
independent contractors solely responsible for your routine vision examinations and products.

“Clgna” is a registered service mark, and the “Tree of Life" logo, "Cigna Vision" and "CG Vision” are service
marks, of Cigna Intellectual Property, nc., licensed for use by Cigna Corporation and its operating
subsidiaries. All products and services are provided by or through such operating subsidiaries, including
Connecticut General Life insurance Company and Cigna Health and Life Insurance Company, and not by
Cigna Corporation. In Arizona and Louisiana, the Cigna Vision product is referred {o as CG Vision. Vision
Network Savings Program powered by Cigna Vision is a discount program, not an insured benefit.

July D1, 20186
Connecticut
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Summary of Benefits — Dental Plan
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&) DELTADENTAL

APPENDIX J

East Windsor Beard of Education — Group # 4231
Delta Bental PPO plus Premier

Fuil A

Calendar Year Deductible (Per Person) None
Plan_Pays:

Preventlve and Diagrostic 100%

Endedontics 100%

Simple Restorations 100%

Simple Extractions 100%

Repair of Dentures 100%

Major Oral Surgery 50%

Crowns and Gold Restorations 50%%
Periodontics {($500 Maximum Per Person Per Year) Nat Covered
Prosthodontics Not Covered
Not Covered

Orthedontic Benefits ($600 Lifetime Maximum Per Persor)

Dependent children are covered to age 25 (25 if enrolled as a full time student in an accredited schoel or
university.)

Delta Dental has two netwerks available under this plan. The Delta Dental Presies® nistwork is the largest of the
Delta Dental nefworks with over 186,000 participating oifices nationally (75%-+). Delta Dental PPQ s a smaller,
but more discounted network with cver 108,000 participating offices nalforiwide, PPO fees are on average 20%
less than Premier. You may use any fully licensed dentist under this plan, but it s fo your advantage to use
a network dentist, especially PPO, since they accept the Delta Déntal allowance as their maximun charge and

cahnot bill Delta Dental patients for amounts above this lavel.

Participating dentists will be paid directly by Delta Dental for covered services. Non-participating dentists will bl
you dlrectly, and Dejta Dental will make claim payment directly to you. You will maximize beneflts and reduce

paperwork by using a Delta Dental participating dentist.
Tf vou do not: hiave a dentist, you may obtain a current listing of participating dentists in any area, by calling 1-800

DFYLTA OK (1-800-335-8265). Provide your zip code o the representative and a directory for that area will be
mailed to your hame. If you have Internet access, you may also visit our website at deltadentalnj.com to locate

participating dentists.

At the time of your first appointment, telf the dentist that you are covered under this program and provide your
group number and ID number. Your dependents, if covered, should provide the employee’s ID number.

Claim questions and other information needs should be directed to Delta Dental’s websiie or customer service
department at 1-800-452-9310.

This ovarview containg & cerwstal descrlption of your Sented cate program fof your uss 45 2 convenient reference, Completa detalis of your program appear in the group
contrack bebween your plan sponsor and Delta Dentel of New Jeisay, Tn. whith aoverns te benefits and gporation of your program. In €, Cala Dental Insirance
Compary wiites dental coverags on an insured basts and Daita Dentsl oF New Jersay adminislers self{tnded dental hensfit prograime.  The proup contractwoeld contral IF
there shoetd bi any nconsistancy or Gforefoe bebween R provisios sad the nfocnsstion I tis overdaw,
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APPENDIX J

Delta Dental PPO plus Premier Networks

In Network |

Dentist
o Agrees to accept Delta Dental’s approved fees
o Agrees to file claim directly with Delta Dental
e Receives claim payment directly from Delta Dental

Emplovee
» Cannot be balance biiled (billed for charges above approved Delta Dental feas)
¢ Does not file claim

s No payment to dentist other than deductible/coinsurance

| Out of Network

Dentist
o Does not agree to Deita Dental fee levels
= {an charge any amount
¢ Is not required to file claim for patient
e Does not receive payment directly from Delta Dental

Employee
= Must pay difference between Dentist charge and Delta Dentals allowed fees
»  May be required to submit claim
» s responsible for payment to dentist

Summary: Any dentist may be used, however, benefits are maximized and paperwork is
reduced if in network providers are utilized. Delta Dental PPO dentists have
agreed to Delta Dental’s lowest possible fees.
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SIGNATURE BLOCK.

IN WITNESS WHERFEOF, the parties heretinto have caused these presents to be executed by
their proper officers, hereunto duly authorized, and their seals affixed hereto as of the date and

year written.

Superintendent, Bast Windsor Board of Education

Thesssa T Zase 3-23-17

(Sigoed) (Date)

THERESA /M KANWE
(Printed)

President, East Windsor Bducation Association

LntTAff T 5-32-17
ﬁ{ed) y // | {Date)

Totithan T ele

(Printed) ‘
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