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" PREAMBLE

This Agreement has as its purpose and intent the promotion of harmonious relations between the Town
and the Union, the establishment of an equitable and peaceful procedure for the resolution of differences,
and the creation of an environment in which the Town and the Union can cooperate to achieve their joint
objectives.

AGRIEEMENT

THIS AGREEMENT is made by and between the Town of East Windsor, hereinaftor referred to as the
“Town” or the “Bmployer,” and United Public Service Employees Union hereinafier referred to as the

“Union.”

ARTICLE |
RECOGNITION

Pursuant to Decision No 4798 dated March 13,2015 the Town recognizes that the United Public Service
Employees Union has been seleoted as the reprosentative for purposes of collective bargaining by the
majority of all clerical/municipal employess of the Town of East Windsor, the Town of East Windsor
Police Department and the Senior Center working an average of at least twenty (20) hours per week,
excluding all seasonal employees as defined in the M.E.R.A., civilian dispatchers of the East Windsor
Police Department, the recording secretaries fo the Boards and Commissions and the , two (2)
administrative assistants fo the First Selectman, and that said United Public Service Employees Union is
the exclusive representative of all said employees for the proposals of collective bargaining with respect
to wages, hours and other conditions of employment. Note: Earlier Certification of the CSBLR Decision
No. 2608 dated December 31, 1987,

Pursuant to the certification of the Connecticut State Board of Labor Relations Decision Na, 2608, dated
December 31, 1987, the Town hereby recognizes the Union as the exclusive representative for purposes
of collective bargaining with respect to wages, hours and other conditions of employment, in accordance
with the Municipal Employees Relations Act, as amended, for all employees of the Senior Center
working an average of at least twenty (20) hours per week.

ARTICLE 2
UNION SECURITY AND UNION DUES OR FEE CHECKOFF
Section A
1. The Town agrees to deduct from the pay of all its employees who authorize in writing such

deductions from their wages, such membership dues and service fees, as may be fixed by UPSEU.
Such deduction shall continue for the duration of the Agreement except that any employee may
withdraw such authorization in writing by certified mail to UPSEU to be given sixty (60) days
prior to the expiration date of the contract and fo take effect upon the termination of the
Agreement,

2. All sums deducted shall be remitted to UPSEU each second pay period and shall be accompanied
by a record of those from whom deductions have been made with the amounts of such deductions.

Section B




All employees in the collective bargaining unit who are not members on ‘the effective date of this clause
shall for so long as they remain non-membets, as a condition of employment, pay to the Union a service
fee, equivalent to the amount uniformly required of its members, All employees in the collective
bargaining unit who are members of the Union on the effective date of this clause but who hereafier cease
to be Union members, shall, for so long as they remain nonmembers, as a condition of employment, pay
to the Union a service fee equivalent to the amount uniformly required of its members. All persons who
become employees in the collective bargaining unit after the effective date of this clause and who do not
become Union members shall, for so long as they remain non-members, as a condition of employment,
pay to the Union a service fee equivalent to the amount uniformly required of its members,

Section C.

1 The Union agrees to indemnify and save the Employer harmless against any and all claims,
demands, suits or proceedings arising out of or by reason of, any action taken or not taken by the
Employer in reliance upon the check-off provisions of this Agreement or on the correotness of
any dues deduction authorization furnished by the Union to the Employer. The Employer shali
call upon the Union to defond any suits or proceedings arising out of the foregoing indemnity,
and the Union shall prompily defend such suits or proceedings without cost to the Employer and
in the event the Union fails to defend such suits or proceedings, the Employer shall undertake
such defense and all costs thereof shall be charged to the Union.

2 The Employer shall not make deductions for those periods during which the employee has no
earnings or in those periods in which the employee's earnings shall be less than the amount
authorized for deduction.

ARTICLE 3
NO DISCRIMINATION

The Town of East Windsor is an equal opportunity employer in accordance with all Federal and State
laws, statutes and regulations.

The policy of the Town and the Union is not to discriminate against any employee due to race, color, sex,
age, creed, marital status, political affiliations, gender identity or expression, sexual orientation or union
membership,

Residency shall not be a term or condition of employment for any member of this bargaining unit.

ARTICLI: 4
SENIORITY
Section A SENIORITY

The Town shall prepare a list of employees in the bargaining unit showing their seniority and length of
service with the Town and deliver the same to the Union upon the signing of this Agreement, The Town
will fuenish the Union with an updated seniority list each year during the month of July. The length of
unbroken service of the employee with the Town .shall determine the seniority of the employee.
Unbroken service for purposes of this contract shall include approved absences and leaves of absence.
The principle of seniority within the bargaining unit shall govern and control in all cases, except that
Departmental Seniority shall control when there is a reduction in the work force. The Town Hall, the

4




“Senior Citizens Center, and the Policé Department shall be considered separate units for the purposes of
bumping during layoffs. There shall be no inter-unit bumping,

Section B

The probationary period for all new employees shall be one hundred and twenty (120) days during which
time the émployee shall have no seniority rights. They shall not be entitled to use vacation time or
personal time. Employces may be terminated during the probationary period for any reason, and shall
have no recourse to the grievance procedures provided for in this Agresmenti. Upon safisfactory
completion of the probationary period, the employee’s seniority shall become effective from the date of

hire.
Section C - PROMOTION

When an employee is promoted to a higher job level, such a promotion shall be considered conditional

until such employee has satisfactorily completed a trial period of forty-five (43) days of work in the

position, with a review on or about the thirtieth (3 0") day of work. In the event that the employse does
. not successfully complete the trial period, he/she shall be returned to her/his former position.

Section D

1. When the Town, or the Police Commission, decides to fill a vacant bargaining unit position, or to
create new bargaining umit position, said position shall be posted in the Town Hall, the Senior
Center and the Police Department for a period of seven (7) working days, Said posting shall
contain the qualifications required to fill the posted position. Interested employces of the
bargaining unit shall apply in writing to the First selectman for the position within ten (10)
working days after the initial posting of the position.

2. The qualified applicant with the ability fo immediately perform the job shall be given the first
opportunity to fill a promotional vacancy. If no employee in the department where the vacancy
exists applies or qualifies for the vacancy, then the bargaining unit member who applies and is
qualified and has the ability to immediately perform the job shall be given the first opportunity to
fill the promotional vacancy. If two or more applicants are equally qualified and immediately able
to perform the job, the Town, or the Police Commission, shall be guided by seniority. The
qualified applicant with the ability to immediately perform the job for the purposes of this section
shall be determined by the Town, or the Police Commission, on a case by case basis,

3. Copies of the job posting, a list of the Union members bidding for the job and the name of the
person appointed shall be sent to the Union President at the time of appointment,

Section
Seniority Rights shall be tost for the following reasons:
1. Resignation

2. Discharge




3. Retirement

4,  Unauthorized absence from work for ten {10) consecutive working days
5.  Lay-off in excess of recall rights or loss of recall rights

Section F

L When a reduction in force takes place, new employees without a length of service record and
part-time employees shall be laid-off first. If further layoffs take place, employees with the least
seniority shall be laid-off first.

2. Whenever an employee is scheduled to be laid-off, including an employee whose position has
been eliminated, he/she shall be entitled o replace any employee with less seniority in an equal or
lower paid classification for which hefshe is qualified, in the opinion of the employer, The
employee will recelve two weeks' notice of the proposed layoff, and must notify the Town within
72 hours of the position whom hefshe chooses to replace, if any, The Town will then determine if
the employee who is subject to layoff is qualified for the chosen position.

3. Laid off permanent employees with the most seniority shall be re-hired first to their former
position and/or positions they are qualified for and no new employees shall be hired uniil all laid-
off employees have been given an opportunity to return to work. Refusal to accept recall fo their
previous position or one they are qualified for will result in termination of employment. It is the
responsibility of the employee to maintain their cotrect mailing address on file with the Town.
Notice of a recall opening will be sent by certified mail, return receipt requested, to the most recent
address provided by the employee. Failure by the employee to respond by certified mail, retun
receipt requested, to a recall notice within ten (10) working days will result in termination of
employmerit.

Recall rights shall be for eighteen (18) months. Notwithstanding this eighteen (18) month
limitation, an employee recalled o a position other than his/her former position shall be given the
first opportunity to fill that former position when and if it becomes available.

If an employee is unable to report to work due to a short-term medical condition on the day the opening is
to be filled, the Town may elect to exiend the deadline or ask that the employee provide documentation
from a medical doctor in order to decline the job offer and remain on the recall list.

ARTICLE S
REGULAR HOURS OF WORK

Section A

The regular work week for Town Hall employees shall be thirty-five (35) hours per week. Effective 30
days following ratification of the complete agreement, Town Hall employees shall work Monday,
Tuesday and Wednesday, 8:30 am. through 4:30 p.m,, excluding one (1) hour for lunch. On Thursday,
- Town Hall employess shall work from 8:30 a.m. to 7:00 p.m., excluding one (1) hour for lunch, and
including a paid twenty (20) minute evening break. Friday, Town Hall employees shall work from 8:30
a.m. to 1:00 p.m,

Section B




For full-time Senior Transportation Program Drivers, the work week shall be thirty-five (35) hours per

week, Monday through Friday. For the Senior Transportation Program Coordinator, the work week shall

be thirty-five (35) hours per week, Monday through Friday, For the Nutrition Site Manager, the work
week shall be twenty-five (25) hours per week, Monday through Friday. For all Sentor Center
employees, the Town may assign flex schedule hours as necessary. All senior center employees receive a

paid working one half hour lunch, at their assigned working locations.

Section C

The regular work week for Police Department employees shall be forty (40) hours per week, eight (8)
hours per day, Monday through Friday, The regular work schedule for Police Department employees shail
be 8:00 a.m. to 4:00 p.m. to include a working lunch, and two (2) ten (10) minute breaks, one in the
morning and one in the afternoon.

Section D

The current practice of a 15-minute morning coffee broak shall be continued.

ARTICLE 6
WAGES
Section A
1. The wage scale as sot forth in Appendix A to this Agreement shall be in offect during the term of

this Agreement.

Employees shall be paid on alternating Thursdays for work performed during the previous two (2)
weeks.

Section B

1.

For new Town employees, the hire rate for all classifications shall be ten percent (10%) less than
the hourly rate in effect for the classification as listed in the hourly rates set forth in Appendix A
to this Agreement. After six (6) months of employment, the rate shall be five percent (5%) below
the houtly rate in effect for each classification. After one (1) year of employment, the rate shall be
the same as the hourly rate listed above for each classification.

T or Town employees who are promoted or transferred to another position, the rate of pay shall be
five (5%) percent less than the hourly rate in effect for the classification as listed, for a period not
to exceed six (6) months. In no event, however, shall such rate of pay be lass than three (3%)
percent above the rate of pay for the employee's previous position.

Effective July 1, 2015 Retroactive 2.25% gross wage increase;

Effective 6/30/16: a Market Wage Adjustment of .30 cents

Effective July 1, 2016 2.50% gross wage increase;

Effective 6/30/17: a Market Wage Adjustment of .30 cents

Effective July 1, 2017 2.50% gross wage increase;




Section C

An employee shall be considered working in a higher classification only when he or she is requested in
writing by the First Selectman or his ot her designee fo substitute for the higher classified employee who
is absent from work, and to be responsible for a substantial part of the work of the position in the higher
classification. Upon such assignment, the employee will be entitled to a differential of $1 per hour for a
period of up to 30 days. If the assignment continues beyond the 30 days, the employee shall receive a
rato of pay of 20% less than the hourly rate in effect for the higher classification {or continue to receive
$1 per hour if greater), for a period not to exceed one year.

ARTICLE 7
QVERTIME AND CALL IN

Section A

Employees, excluding Police Department employees, shall be compensated at time and one-half for all
hours actually worked in excess of eight (8) in a regularly scheduled work day (or in excess of ten and
one-half (10 %) hours on Thursdeys when the evening schedule is implemented, or in excess of five and
one-half (5 %) hours on Fridays during the one-half day schedule), or forty (40) hours in the regularly
scheduled work week Employee(s) requested to work overtime shall be given reasonable notice except in
case of emergency. Except in cases of emergency overtime will be strictly voluntary and it is in the
disctetion of the employee, except in cases of emergency, to decline the request for overtime at any time
without discipline. It is not the intent of this Paragraph, nor the intent of either party to change the current
work schedule in the Contract. Employees shall only work overtime when requested to do so or if the
requirement of the job requires it and then only with the permission of histher supervisor.

Police Department employees shall be compensated at time and one-half for al} hours actually worked in
excess of oight (8) in a regularly scheduled work day or forty (40) hours in a regularly scheduled work
week. All other provisions relating to overtime remain the same.

Section B

Ovestime work assigned on a Sunday shall be compensated at double the employec's regular straight
time hourly rate.

Section C

Any employee who is called in to work outside of normal working hours, by the Supervisor, because of
an emergency or some other unscheduled event shall receive payment at the applicable overtime
premium rate for all hours actually worked but in no event less than two (2) hours straight pay, Time
worlked pursuant to this recall provision shall not be included in calculating any entitlement to overtime.,

Section D

In lieu of overtime pay, an employee may elect to receive the equivalent compensatory time, and may
accurnulate up to twenty eight (28) hours of such time. Compensatory time must be taken in the same
fiscal year earned or within 60 days of the date carned, whichever is later. The compensatory time earned
must be taken in increments of one (1) hout or more. Use of compensatory time is subject to the prior
approval of the employee's Supervisor that will not be unreasonably withheld.
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ARTICLE 8§

INSURANCE
Section A
1 In each year of this contract, the Town shall provide to employees who regularly work 30 or more

hours per week and eligible dependents the attached health insurance, vision insurance and dental plans or
equivalent plans as stated in the attached Appendix B, The Town shall only offer the Union members and
police department retirees the CIGNA high deductible health insurance plan or its equivalent; the
Preferred Provider option shall not be offered as an option during the life of this Contract.

The CIGNA high deductible health insurance plan has a $4,000 deductible for the family, and the
individual plus one plans, The deductible for the individual plan is $2,000. The Town shall contribute to
each enrolled employee’s Heath Savings Account 75% of their respective plans deductible on or about the
payroll following July ist of each year of this contract.

2. Employees shall contribute toward health and dental insurance premiums as follows:

Fffective December 1, 2015, the Town will pay 89% of the insurance premivm, the Union
members shall pay 11% of the premivm.

Effective July 1, 2016, the Town will pay 88% of the insurance premium, Union members shall
pay 12% of the premium,

Effective July 1, 2017, the Town shall pay 87.5% of the cost of the insurance premiums, the
Union members shall pay 12.5% of the premium,

3.

a. Any eligible employee may elect to waive the medical care insurance coverage, and in lieu
thereof, will receive a yearly sum equal to fifty percent (50%) of the annual cost of single coverage under
2 above. Employees who elect to make such a waiver shall notify the Town in writing by July 1 of any
year of this agreement that he/she is canceling his/her participation and coverage and the participation and
coverage of his/her dependent(s) in the insurance plans.

The Town shall make payment to all employees eligible in accordance with the above in the
following manner:

One-half in the first pay date in December; and
One-half in the first pay date in June.

b, Any eligible employco who has notified the Town in accordance with Section 2a above and
whose insurance coverage and participation has been canceled, or any eligible employee not now
participating in the insurance planes) who had a change of circumstances may apply in writing to
the Town to be included in the insurance planes). Upon such request and subject to any
regulations, restrictions ot waiting periods which may be in effect by the insurance carrier, the
eligible employee shall be reinstated,

c. Any eligible employee who enrolls in the insurance plans in accordance with Section 2a above
shall receive pro rata payment for those months during which he/she was not participating in or
9




covered by the insurance plans at no expenss fo the eligible employee.

Section B

The Town will provide and pay for the cost of additional insurance as shown on Appendix B for eligible
employees only.

Section C

The Town has the option of providing hospitalization, medical and dental coverage through another plan
and/or insurance carrier provided that advance nofice is given to the Union and provided that the
substituted coverage provides substantially equivalent or better benefits and services than the coverage
then in effect, The Town will not raise the employee premivm cost share on medical insurance without an
agreement reached during contract negotlatlons The Town shall make all reasonable efforts to provide
notice to the Union on or before April 15" of each vear of this contract. The Town wilt make every effort
to have its insurance representative meet with the Union to answer any questions that the Union may have
during this period.

1. If the Union feels the new coverage is not substantially equivalent to the policy in effect, it must
object to the change in writing, during the thirty (30) day period foliowing the notice from the
Town.

Section D

Bffective from the date of the signing of this Agreement, employees working less than thirty (30) hours
per week who work an average of 25 or more hours per week shall be entitled to health insurance
provided under this Auticle with the Town paying seventy-five (75%) percent of the cost of individual
coverage only, Such employees shail have access to group rates for dependent coverage.

Section B

All employee contributions fo the cost of insurance made pursnant to the terms of this Article shall be
subject to an JRS Section 125 pre-tax arrangement to the extent permitted by law.

Section F Retiree Insurance

Retired employees shall be able to purchase the medical care insurance set forth in Section A above af the
cost paid by the Town in carrying said insurance, provided such purchase is approved by the insurance
carrier, and provided further that said purchase does not create a substantial rate increase as determined
by the Board of Selectmen.

Section G Dental

The Town shall provide to eligible employees and their eligible dependents a full service dental
plan equivalent to the current dental plan including Ridets A, B, C and D. Employees shall
contribute to the premium cost of the plan by payroll deduction at the same percentage
contribution as they contribute toward health insurance premiums, as stated in section A3 above.
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ARTICIE9
SICK LEAVE
Section A
Sick leave is deflned as the auihorized absence from duty with pay for all of the following reasons:
L. Persanal illness of the employeo,

2. Incapacity or injury to the employee not arising during the course of employment such that the
employee is not eligible for Workers' Compensation.

3. . Tomeet dental or medical appointments, provided that it is not possible to arrange for such dental
or medical appointments at a time other than when the employee is to be on duty; not to exceed
ten (10} days per year.

4. For illness or physical incapacity in the employee's immediate family, defined as the employees

spouse, children ot step children, or parent (meaning biological patent or person who stood in
loco parentis to an employee when the employes was a son or daughter), not to exceed ten (10)
days per year.

5, Unless seid leave qualifies for FMLA, in which case all accrued, unused, paid sick leave shall be
utilized contemporaneously as part of the FMLA leave. If no sick leave is available, the FMLA
leave shall be unpaid.

Section B

Employees hired before January 1, 1993 shall earn and acerue one and one quarter (1 %4) days of sick
leave for each month of actual service (fifteen (15) days in any twelve month period.)

Each sick day shall be paid at one-fifth (1/5) of the hours of a regular work week of such employees.

Sick days may be accumulated up to a maximum of one hundred and sixty (160) working days. Sick
Leave may be faken in one (1) hour increments with the employee’s supervisor’s approval at the
employee’s discrelion. Any employee who is Jaid off, retires, or voluntarily terminates after ten (10)
years of service under the Town pension plan shall receive payment at his/her current salary for one-half
(1/2) of all unused sick days up to a maximum of seventy (70) days.

All employees hired on or after January 1, 1993 shall be subject fo all of the same provisions except that
any employee hired after January 1, 1993 who is laid-off, retires, or voluntarily terminates after ten (10)
years of service under the Town Pension Plan shall be entitled to accumulate up to 2 maximum of one
hundred and sixty (160) working days, and shall receive payment at his/her current salaty for thirty (30%)
percent of all unused sick days up to a maximum of forty-eight (48) days.

All employees hired on or after July 1, 2008 shall be subject to all of the same provisions except that any
smployeo hired after July 1, 2008 who is laid-off, retires, or voluntarily terminates after ten (10) years of
service under the Town Pension Plan shall be entitled to accumulate up to a maximum of one hundred and
forty (140) working days, and there shall be no payment for sick days unused upon layoff, retirement or
voluntary termination.
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Section C

In order to earn sick leave credits in any month of service, an employee must have worked or been on
approved vacation or sick leave a minimum often (10) working days during the month.

Section D

A medical certificate acceptable to the employer may be required after three consecutive business days of
absence as a condition of authorizing sick leave.

Section E

Any employee who uses no sick leave in a fiscal year shall be awarded one day off with pay (non-
cumulative),

Section F

Employees of the Senior Center working less than thirty-five (35) hours per week shall be entitled to the
leave provided under this Article on a pro-rated basis.

Section G

If an employee should die while employed by the Town, and the employee is eligible for sick leave
payments for unused sick days under Scction B above, payment shall be made to the eligible employee's
surviving spouse, minor children, or other beneficiaries,

Section H

An employes may donate sick leave to another employee who is in need due to extended illness, injury or
incapacity.

ARTICLE 10
LEAVES
Section A - Personal Leave
1. Rach employee upon satisfactory completion of the probationary period, shall be credited with six

(6) personal days which may be utilized in the first ycar of employment. Thereafter on the
employee's anniversary date of hire, the employee shall be credited with six (6) personal leave
days which may be used in the ensuing year, Personal days may not be accumulated from one
year to another.

2. Request to use personal days must be made for the final approval of the First Selectman/employer
after written authorization by the supervisor in writing at least forty-eight hours in advance. In
emergency or unusual situations, this requirement shall be waived by the employer.

3, Personal leave may be utilized in increments of not fess than half days.
Section B -Jury Duty

Employees who are requited to serve jury duty shall be permitted leave with full pay to do so, provided
12




the Town is reimbursed by the employee to the extent compensation is received as a juror, and provided
further that the employee shall report to work immediately upon being notified by the court that jury
service is no longer reguired on a given day if such notice is roceived prior to 12:00 noon that day.
Employees must provide the Town’s First Selectman with a copy of the jury notification and proof that
hefshe served on ajury. :

Section C -Bereavement Leave

1. In the event of the death in any employee's immediate family, the Town agrees to grant time off
with pay at the employee's normal rate for not more than three (3) scheduled working days up to
and including the day of the funeral. "Tmmediate family" is defined as including mother, father,
stepmother, stepfather, grandparents, sister, brother, spouse) or child of an employee, or mother-
in-law, father-in-law, brother-in-law, sister-in-law, grandchild, son-in-law, or daughter-in-law.

2, Not more than two (2) scheduled working days shall be granted with pay at the employed's
normal rate to permit an employee to attend the funeral or memorial service of the employee's
aunt, uncle, or other member of employee's household. Not more than one (1) scheduled working
day shall be granted at the employee’s normal rate to permit an employee to attend the funeral or
memorial service of the employee's great aunt, great uncle ot cousin.

3. The employer may require acceptable proof of death as a condition for granting leave pursuant to
this Article.

Section D Pro Rata Leave

Employees working more than nineteen (19) but less than thirty-five (35) hours per week shall be entitled
to the leave provided under this Article on a pro-rated basis.

ARTICLE 11
HOLIDAYS

Section A

Employees shall receive the following holidays on these days:

New Yeat's Day Labot Day

Martin Luther King Day Columbus Day
President's Day Veterans Day

Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

One (1) floating holiday

Senior Center employecs wotking less than thirty-five (35) hours per week shall be paid for holidays on a
pro-rated basis,

Section B

When a holiday occurs, employees shall receive the day off with pay. If employees are required to work
on the holiday, they shall be paid double time plus holiday pay for all hours actually worked on the
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holiday, and shall collect novmal holiday pay for the remaining hours in the work day not actually
worked, All holiday work: must be approved in advance by the First Selectman/employer.

Section C

To the extent applicable, holidays shall be observed as indicated in the Connecticut General Statuies,
When a holiday falls on a Saturday or Sunday, it will be observed on cither the Friday before or the
Monday after the holiday, as determined by the Town. The Town shall post a list of the dates on which
the holidays will be observed for the coming year on or by July 1 of each year.

Section D

In order to be eligible for a holiday, an employes must be at work the day before and the day after, or on
an approved leave with pay excluding worker’s compensation leave, immediately preceding and
following the holiday or the day ot which it is observed. When any of these holidays shall occur while an
employee is out on sick leave, he/she shall be paid for the holiday and no charge to sick leave shall be
made for that day. When a holiday occurs while an employee is on vacation, the employee shall be
granted an additional vacation day with pay.

ARTICLE 12
VACATION

Section A
Employess shall earn and accrue paid vacation time in accordance with the following schedule:

a) Date of hire through completion of five (5) years continuous service 5/6th day per month
(10 days per year)

by Begioning with the sixth (6) year through completion of the tenth (10) year of continuous
employment — one and one-quarter (1 %) days per month (15 days per year)

c) Beginning with the cleventh (11) year of continuous employment — 1 2/3 days per month
(20 days per year)

d) Upon completion of the twentieth year each employee shall earn an additional 1 day per
year to a maximum of 25 days per year.

Section B

“The time for taking vacation is subject to final written approval, in advance, by the immediate supervisor.
Where more than one employee requests vacation at the same time and only one can be permitted,
seniotity shall control.

Section C
Vacation may be approved in units of one-half (1/2) days or more.
Section D

It is the policy of the Town that vacation time shall be taken during the year it is acerued, Vacationfcredit
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may be carried forward from one year to the next prowded that no employee may carryover more than
fifieen (15) days' vacation at any given time. Any remaining vacation days that accrued under prior
agreements must be nsed no Jater than the expiration of this Agreement, or will be forfoited unless the
Town has denied use of vacation time, in such case vacation leave shall then be paid in full rather than.
forfeited.

Section E

Pro-rata acoumulated vacation pay shall be granted to an employee in the event of termination of service
other than for just cause. Pro-rata accumulated vacation leave shall not be granted to employees who
terminate service with the Town during the probationary period.

Section F

Employees working more than nineteen (19) but less than thirty-five hours per week shall be entitled to
vacation time provided under this Article on a pro-rated basis.

Section G

In the event of an employee's death, the employee's estate shall receive full compensation for the
employees unused and accumulated vacation leave,

ARTICLE 13
MANAGEMENT RIGHTS

All rights, powers, authority and functions of the Town formerly exercised by the Town shall remain
vested exclusively in the Town except insofar as specifically surrendered or abridged by the express
written provisions of this Agreement. It is recognized that such rights, powers, authority and fanctions
include, but are not limited to: the full and exclusive control, management and operation of the Town
Hall, method of delivering services, including the right o determine processes, products, equipment and
tools to be utilized; the establishment of job classifications and job descriptions; determination of the
number and type of jobs; the determination of reasonable standards of work; the establishment and
enforcement of such reasonable rules and regulations as it may from time to time deem necessary; the
deterinination of the number of hours to be worked; the direction of the work foree, including but not
limited to, the right to hire, assign, layoff, recall, promote, transfer and discipline for just cause any of its
employees; the right fo maintain order and efficiency.

ARTICLE 14
GRIEVANCE AND ARBITRATION PROCEDURES

Section A

The term “grievance” is defined as an aileged viclation, misapplication or mlsmterpre’ratmn of any of
the specific provisions of this Collective Bargaining Agresment,

Section B

L Step 1. An employee who has a grievance shall first discuss the matter informally with the First
Selectman or his or her designee, who shall use his or her best efforts to resolve the dispute. The
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time between the date the employee or the Union knew or should have known of the event giving
rise to the grievance and the date of the informal discussion shall not be included in the ten (10)
working days for the filing of the grievance as set forth in Step 1A below.

Step 1A. Any employee who has a grievance after first discussing the matter informally with the
First Selectman in accordance with Step 1. above shall reduce the grievance to writing and submit
it to hisfher immediate supervisor and the First Selectman, within ten (10} working days after the
date of the Step 1 meeting. The supervisor shall attempt to resolve the matter at this level. The
suporvisor shall meet with the grievant and/or Union Steward within ten (10) working days of the
filing of the grievance and respond in writing within ten (10) working days of such meeting.

Step 2. If the employee and/or the Union is dissatisfied with the response at Step 1, # meeting
with the First Selectman must be requested within ten (10)working days from receipt of the Step
1 response. Thereafter, the First Selectman or histher designeo shall review the grievance with all
concerned parties within ten (10) working days of the request. The First Selectman, or the
designee, shall reply 1o the grievance in writing within fen (10) working days afler the date of the
conference. Notwithstanding the above, for Police Department clerical employses the term “First
Selectman” should read “Police Commission.”

Step 3. In the event the employee and/or the Union wish to further review the matter, the Union
must file a request for arbitration within twenty (20) working days of the date of the Step 2 reply.
Said request is to be filed with the Connecticut State Board of Mediation and Arbitration, with a
copy to the First Sefectman.

Step 4. If the Union feels that farther review is justified, before submitting the grievance to Step
3, the Union may elect to seek mediation of the Grievance before the Connecticut State Board of
Mediation and Arbitration. Written notification to the State Board must be made within twenty
(20) working days of receipt of the Step 3 answer.

Section C

The Arbitrator(s) provided for in Step 3 shall conduct a hearing at which the facts and arguments relating
to tho grievance shall be heard. The Axbitrator(s) jurisdiction to make an award shall be confihed to the
interpretation and application of the provisions of this Agreement. The Arbitrator(s) shall not have
jurisdiction to make an award which has the effect of adding to, deleting from or modifying in any way
the provisions of the Agreement or any written policy in effect at the time of the oceurrence. The decision
of the Arbitrator(s) shall be final and binding upon both parties, provided it is in accordance with the law.

Section D

Arbitration fees and expenses shall be paid as required by the State Board of Mediation and Arbitration.
Each party shall be responsible for the cost of presenting their respective case,

Section E

Failure of the employee or Union to appeal the decision on a grievance to the next step within the
required time period shall be deemed to be acceptance of the decision at the previous step. If the Town's
representative does not respond to a grievance within the next required time period, the grisvance may be
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appealed to the next step. Time extensions beyond those stipulated in this grievance procedute may be
arrived at by mutual written agreement of the parties.

ARTICLE 15
UNION BUSINESS LEAVE,

Section A

A Union Representative and the grievant(s) shall be afforded the time off with pay to participate in the
grievance procedure including mediation and/or arbitration hearings when held during regular scheduled

working hours.
Section B

Two Union Representatives shall be afforded time off with pay to participate in contract negotiations, and
one representative for mediation, and/or binding arbitration, or Prohibited Practice hearings.

Section C

The president and/or his/her designee shall be entitled to one (1) paid union leave day per fiscal year
effective upon ratification, and one (1) unpaid union leave day per fiscal year effective July 1, 2016,

ARTICLE 16
LONGEVITY

Section A

Longevity paymenis shall be made on an annual basis on the first pay period subsequent to the
employed's anniversary date in the following amounts: For those with between six (6) and ten (10) years
of service, an annual payment of $365.00 per year; for those with between eleven (11) and fifteon (15)
years of service, an annual payment of $545.00 per year; for those with between sixteen (16) and twenty
(20) years of service, an annual payment of $820.00; and for those with twenty-one (21) or more years of
service, an annual payment of $1,000.00

Section B

Employees of the Senior Center working less than thirty-five (35) hours per week shall be entitled to
longevity paymenis on a pro-rated basis.

Section C

Employees hired after July 1, 2013 will not be eligible for longevity payments.

ARTICLE 17
MISCELLANEOUS

Section A
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No employee shall be disciplined or discharged without just cause, In the case of discipline that involves a
suspension from work, petsonnel records will be cleared of any offense or derogatory eniry, providing
there is no further similar discipline within twenty-four (24) months. [n other cases of discipline, records
will be cleared of any offense or derogatory entry, providing there is no farther similar discipline within

eighteen (18) months.
Section B,

Employees who become entitled to workers' compensation benefits shall receive the difference between
the amount of statutory compensation and their regular net take home pay for a period not to excced one
* hundred eighty (180) calendar days for injury, including any recurrence thereof.

Section C

Tuition reimbursement (to include costs of books) approved by employee's supervisor shall be provided
to each employee enrolled in approved job-related courses including internet/online courses at 4n
accredited institution in an, amount not to exceed One Thousand ($1,000,00) Dollars per semester, as to

each course completed with a passing grade.

Section D Education Bonus

An employee who obiains a job-related associates degree, master’s degree, or job-related certification
during the course of employment shall receive a one-time bonus of $400.00, An employee who obtains a
job-related bachelor's degree during the course of employment shall receive 4 one-time bonus of $700.00.
Said bonus shall not be considered a part of the employee's regular rate g_f pay.

Section B Mileage

Employees required to use their personal vehicle for Town purposes shall be compensated for mileage at
the IRS rate, )

Section E

The Town will provide each employee with an electronic copy of this Agreement; within thirty (30) days
after the date of the signing of this Agreement, new employees will be provided with an elecironic copy
of this Agrecment at the time of hire.

ARTICLE 18
NO STRIKE/NO LOCKOUT

Secton A

It is agreed by and between the parties hereto that there will be no concerted failure to report to work 01
refusal to render services, cessation or interruption of work, slowdown, strike, or lockout during the term
of this Agreement or ally extension hereto by agreement or operation of law.

ARTICLE 19
PENSION

18




ARTICLE 19
PENSION

Section A '

The Pension Plan entered into by and between the town and the Union under the date of January 6, 2003
and amendments and/or restatements thereof shall, except as hereinafter set forth, be continued
throughout the term of this Agreement, and employees shall be entitled to such benefits as may be

applicable under such plan,

The above referenced Pension Plan is wholly incorporated herein in full force and effect as a part of this
collective bargaining agreement.

Section B

Employees shall receive a pension statement of benefits annually by September 1 of each year.

Section C

"The parties agree to commence negotiations on a pension reopener on or around January 1, 2017.

ARTICLE 20
DURATION )

This Agreement shall become effective upon ratification by both parties‘and shall remain in full force and
effect until June 30, 2018. This Agreement is made and remains under the terms of the Municipal

Employees Relations Act.

FOR THE TOWN OF EAST WINDSOR FOR UPSEU LOCAL 424 (Unit 91)
' East Winds? unjcipal

b e/ 7/

/

.1—’50;:’17/.&. UPSEU President -
~— Y

Ke
Date:;__ /- ;2/ & §7// § % 4  Jylee’ 7::.-/#0(57/‘- J

Aahn MacIntosh, Unit President

Date: /,l/{‘?’//hj/
=7
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ENDIX B
INSURANCE

Section 1

Retired employees shall be able to purchase the medical care insurance set forth in Section 1
above to tho extent that such insurance remains in effect at the cost paid by the Town in carrying said
insurance, ptovided such purchase is approved by the insurance carrier, and provided further that said
purchase does not create a substantial rate increase as determined by the Board of Selectmen.

Section 2

All employee contributions to the cost of insurance made pursuant to the terms of this Article shall be
subject to an IRS Section 125 pre-tax arrangement.

Section 3
Employees may purchase through payroll deduction and subject to an IRS 125 pre-tax plan where
applicable, supplemental insurance coverage such as: long-term care insurance; short-term or long-term

disability insurance; or other coverage which may be available through the Town's carriers or other
catriets, and upon mutual agreement of the Town and the Union.

Section 4
Town of East Windsor Group Insurance program

a) Group Life Insurance in the amount of $50,000.00 after one (1} year of continuous
service from the date of most recent hire.

b) Weekly indemnity insurance for short term disability at $100 per week. The weekly
indemnity shall commence after all acoumulated sick leave is exhausted and be payable
for a maximuia of thirteen (13) weeks,

Section 5

Copies of insurance plans will be attached to this Agreement.
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Addendum to Contract
Acceptable
Cadillac Tax Language

Section A In the event it appears that the total cost of a group health plan offered under this Agreement
will trigger an excise tax under Internal Revenue Code §49801 ("Cadillac" tax), or that the Affordable
Care Act, its regulations, or any other State or Federal law otherwise will materially increase the cost of
the plan, either party may so notify the other parly in writing, and the parties will reopen the Agreement
for the limited purpose of negotiating in good faith to either modify the plan to avoid the excise tax andfor
other increase in costs, or to change to a comparable plan that provides the best overall benefits while
falling below the excise tax thresholds. The State Board of Mediation and Arbifration (SBMA) shall
retain jurisdiction over this provision in the event that bargaining fails to yield an Agreement,

If necessary, as provided for in the preceding paragraph, the parties will commence negotiations
regarding the Cadillac tax in or around July 1, 2017, In the event that the parties fail to reach agreement
by December 31, 2017, the issue will be submxtted to final and binding interest albltratlon The arbitrator
must select the last best offer of one party or the other.

Section B If the Internal Revenus Service or other federal authority rules that such tax is not appropriate
for employees to pay, Section A above will be declared moot and unenforceable.

Seotion C The Town/Board of Education shall have the right fo unilaterally change the group health
insurance plan to one that has substantially equivalent benefits and services overail. However, the
determination of what constitutes "substantially equivalent” must be bargained with the Union and should
such bargaining fail to yield an Agreement, the State Board of Mediation and Arbitration (SBMA) shall
retain jurisdiction over this provision.

Approved 10/19/15 Approval 10/19/15

Tor the Town For the Union

Signature on file Signature on file

Joshua A, Hawks-Ladds Wayne A. Gilbert

Town Council = - 7. UPSEU Regional Director
2-1

ACTIVE/66372,36/1AH/5434939v7




APPENDIX A
HOURLY RATES

Current
Wages

Effective | Effective

Retroactive

Effecfive - .

Effactive .

Effaective

Grades

71112015 6/30/16

MH8

BI30117

N7

2.256% GWI .30

-2.5% GWI

30 -

2.5% GWI

Grads 5

$26.19

$268.74 327.04

$27.71

528.01

$28.71

Asgistant Assessor
Aasistant Treasurer
Assistant Building
Cfficlal .
Assistant Town
Clerk
Assistant Tax
Collector
Administrative
Asslatant Police
Dapariment
Administrative
Assistant Planning
Departrnent

- Grade 4

924.99

$25.656 $25.85

2650

$26.80

Traasurer's Aida

Assassar's Alde

Human Services
Alde

‘Benlor Transpon.

Prog. Coordinator
Records Manager
Polics Department

$27.47

Grade 3

$22.70

$23.21 $23.61

32410

$24.40

- $25.01

Human Services
Clerleal & nfake
Asgistant

First Selectman's

Secretary/Recaipt |.

Assassor's Clerk

b

Grads 2

$19.19

$19.62 $18.92

$20.42

$20.72

$21.24

Seniar Transportation
Driver

Gragde 1

T 167

$17.09 $17.3¢

$17.82

518.12

- $18.67

Senlor Canter Nutritior

Site Manager




July 1, 2015 Plan Year

High Deductible Health Plan {HDHP) Summary

In-Network Benefits; )
Deductibla (Individual/Family) $2,000/%4,000
Qut—of—Pocket Maximum (Individual/Family) n i $2,000/54,000
Preventive Care Office Visits/Services No Charge
PCP Office Visits No Charge Aftar Deductible
_ Specialist Office Visits N No Charge After Deductible
Mental Health/Substance Abuse Office Visits No Charge After Deductible
inpatient Hospital Admission : No Charge After Deductible
Outpatient Surgery No Charge After Deductible
Emergency Room No Charge After Deductible
Urgent Care Services No Charge After Deductible
Laboratory No Charge After Peductible
Diagnostic Radiology L No Charge After Deductible
Advanced Radiology Imaging (MR!, MRA, CAT, PET) No Charge After Deductible
Rehabilitation Services & Chiropractic Care {Combined 50 days max per calendar year] No Charge After Deductible
Skifled Nursing Facllity Care, Rehabilitation Hospital {120 days max per calendar year) No Charge After Deductible
Home Health Care Services (200 days max per calendar year} No Charge After Deductible
Hospice No Charge After Deductible
Durahle Medical Equipment (whaelchalrs, walkers, hospital beds, crutches, etc.) No Charge After Deductible
_ Ambulance {when medically necessary) No Charge After Deductible
Litetime Maximum Unlimited
Prescription Drugs (34 Day Supp!
T Tier 1 (Generics)| _No Charge After Deductible
_ L Tier 2 (Preferred Brand)| No Charge After Deductible
Tier 3 (Non-Preferred Brand)| Mo Charge After Deductible
Prescription Drugs (90 Day Supply - Retail or Mail
- Tier 1 [Generics)| No Charge After Deductible
. Tiar 2 (Preferred Brand}| No Charge After Deductible
B Tier 3 (Non-Preferred Brand}| No Charge After Deductible
Lifetime Maximurn Unlimited
Out-Of-Network:
Deductible {Individual/Family) $2,000/4$4,000
Member Coinsurance o 209% After Deductible
Coinsurance Maximum (Individual/Family) $2,000/$4,000
Out-of-Pocket Maximum {Individual/Family) $4,000/58,000
Lifetime Maximurn Unfimited

~This exhiblts are for illustrative purposes only, Please consult Cigna Certificate of Coverage for detailed coverage terms and condltions,
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O DELYA DENTAL -
_ - ""East Windsor Town — Group # 4231

. Delta Dental PPO% plus Premier
Clerical & Dispatcher #0034, WPCA #0016, Supervisors, Public Works & Unaffiliated #0008

Full ABCD
Calendar Year Deductible (Per Person) None

Plan Pays:
Preventive and Diagnostic 100%
Endodontics 100%
Simple Restorations 100%
Simple Extractions 106%
Repalr of Dentures 100%
Major Oral Surgery B0%
Crowns and Gold Restorations 50%
Periodontics ($500 Maxirmum Per Person Per Year) 50%
Prosthodontics 50%
Orthodontic Benefits ($600 Lifetime Maximum Per Person) o 60%

Dependent children are covered to age 19 (25 if enrolled as a full time student in an accredited school or university)

Delta Dental has two networks available under this plan. The Delta Dental Premier® network is the largest of the Delta
Dental networks with over 315,000 participating dentist offices nationally (80%+). Delta Dental PPO™ is a smaller, but
more discounted network with over 234,000 participating dentist offices nationwide, Delta Dental PPOS™ fees are on
average 20% less than Delta Dental Premier®,

You may use any fully licensed dentist under this plan, but it is to your advantage to use a network dentist,
especially PPO, since they accept the Delta Dental allowance as their maximum charge and cannot bill Delta Dental patients
for amounts above this level.

Participating dentists will be paid directly by Delta Dental for covered services. Non-participating dentists wil! bill you
directly, and Delta Dental will make claim payment directly to you, You will maximize benefits and reduce paperwork by
using a Delta Dental participating dentist.

If you do not have a dentist, you may obtain a current listing of participating dentists in any area, by cafling 1-800 DELTA
OK (1-800-335-8265). Provide your zip code to the representative and a directory for that area will be maiied to your
home. Ifyou have Internet access, you may also visit our website at deltadentalnj.com to locate participating dentists,

At the time of your first appointment, tell the dentist that you are covered under this program and provide your group
number and ID number. Your dependents, if coverad, should provide the employee’s ID number.,

Claim questions and other information needs should be directed to Delta Dental’s customer service department at
1-800-452-9310,

This overview contains a genoral dascription of your dental cara program for your use asa conwanlent reference, Complete detais ofyour program appear in the group cantract between your
plar sponsor and Dalta Dental of New Jarsey, Inc, which governs the benefits and operation of your program, Tn CT, Delta Dental Insurance Company writes dentat coverage on an insured basts

and Delta Dantat of Maw Jersey administers self-funded dental benefit progrems, The group contract would controf if thera shauld ba any Inconsistancy of differenca betwaen Its provisions and
the information In this overview.
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Welcome fo Cigna Vision

Schedule of Vision Caverage

Exam Allowance (once per frequency period) Up to $80 12 months
Eyeglass Lenses Allowances:

{one palr per frequency period)

Single Vision Up to $32 12 months
Bifocal Up to $55 12 months
Trifocal Up to $65 12 months
Progressive Up to $55 12 months
Lenticular Up to $80 12 months
Contact Lenses Allowances:

{one pair or single purchase per frequency

period)

Elective Up to §87 12 months
Therapeutic Up to $120 12 months
Frame Retall Allowance

{one per frequency perlod) Up to $55 12 months

* Your Frequency Perfod beging on January 1 (Calendar year basts)

Definitions:
Copay: the amounl you pay towards your exam.

Cainsurance: the percentage of charges Cigna will pay. Customer is financially respansible for the balance.

Allowance: the maximum amount Cigna will pay. Customer is financially responsible far any amount over the allowance.

Materials: eyeglass lenses, frames, andfor contact lenses.

« I you use other discounts and/or promotfions instead of this vision coverage, or go to an out-of-network eye care

professional, you may fila an out-of-network claim to be reimbursed for allowable expenses.

In-Network Coverage Includes:

+  One vision and eye health evaluation including but not limited to eye health examination, dilation, refraction, and

prescription for glasses;

+ Stated allowanee appliad towards the in-nefwork offered savings of 20% for purchased frame, lenses, lens
nptions, and up to 15% savings on the contact lens professional services (including fitting and evaluation), offered

savings does not apply to contact lens materials.

Coverage for Therapeutic contact lenses will be provided when visual acuity cannot be corrected to 20/70 in the
better eye with eyoglasses and the fitting of the contact lanses would obtain this level of visuaf acuity; and in
certain cases of anisometropia, keratoconus, or aphakis; as determined and documented by your Vision eye care
professional. Contact lenses filted for other therapeutic purposes or the harrowing of visual fields due to high
minus or plus correction will he covered In accordance with the Elective contact lens coverage shown on the

Schedule of Benefits.

July 01, 2015
Connectiout
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East Windsor Town .,.T(i

C4 - Standard Passive PPO Comprohensive Plan ":‘ -
Cigna.

Vision Network Savings Program:

+ When you see a Cigna Vision Network Eye Care Professional®, you can save 20% (or more) on addifional frames
andfor lenses, including lens options, with a valid prescription. This savings does not apply lo contact lens
materials. Ses your Cigna Vision Network Eye Care Professional for details.

* Provider participation is 100% voluntary; please check with your Eye Care Professional for any offered discounts,

Whaf's Not Covered:

»  Orthoptic or vision tralning and any associated supplemental tosting

+ Medical or surgical treatment of the eyes

+ Any eye examination, or any coirective eyewear, required by an employer as a condition of ethployment

« Any Injury or iliness when pald or payable by Workers' Gompensation or simflar law, or wiich Is work-related

+ Charges in excess of the usual and customary charge for the Service or Materlals

+ Charges incurred after the policy ends or the insured’s coverage under the policy ends, excapt as stated in the policy

e Exparimental or non-conventional treatment or device

+ Magnification or low vision aids not shown as covered in the Schedule of Vision Coverage

= Any non-prescription eyeglasses, lenses, or contact lenses

+ Spectacle lens treatments, *add-ons", or lens coatings nof shown as covered in the Schedule of Vision Coverage

s Prescription sunglasses

s Two pair of glasses, in lieu of bifocals or frifocals

+ Safety glasses or lensas required for employment not shown as covered In the Schedule of Vision Coverage

s VDT (video dispiay terminal)fcomputer eyeglass benefit

» Claims submitted and received In excess of twelve (12) months from the original Date of Service

*

July 01, 2015
Connacticut
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s
East Windsor Town -’)"(_-
C4 - Standard Passive PPO Comprehensive Plan i
Cigna.

How to use your Cigna Vision Benefits

{Mlease be aware that the Gigna Vision network is different from the netwarks supporting our health/medical plans).

1. Finding a doctor
There are three ways to find a duality eye doclor in your area:

1. Login to myClgna.com, go to your Cigna Vislon coverage page and select “View Details.” Then select “Find a
Cigna Vision Network Eye Care Professional” to search the Cigna Viston Diractory.

2. Don't have access to myCigna.com? Go to Cigna.com and click on the orange Find a Doctor tab at the top.
Then select “Vision Directory”, for routine eye exams and eyewear services, from the Other Directories listed
below.

3. Prefer the phone? Call the toll-free number found on your Cigna Insurance card and tatk with a Cigna Vision
customer service representative,

2. Schedule an appointment

Identify yourself as a Cigna Vision custorer when scheduling an appointment, Present your Cigna or Cigna Visien ID
card at the time of your appointment, which will quickly asslst the doctor’s office with accessing your plan detalls and
verifying your eligibility.

3. Cut-of-network plan reimbursement

How to use your Cigna Vision Benefits

Send a completed Cigna Vision claim form and iiemized receipt to: Cigna Vision, Claims Department: PO Bax 897561,
‘Sacramento, CA 95899-7561,

To get a Cigna Vision claim form:
*» (3o to Clgna.com and go to Forms, Vision Forms
» Go to myCigna.com and go to your vision coverage page

Clgna Vision will pay for covered expenses within ten business days of raceiving the completed clalm form and itemized
receipt.

Benedits are underwritten or adminlstered by Connecticut General Life Insurance Company or Cigna Heaith
and Life Insurance Company. Any benefit information displayed is intended as a summary of benefits only. It
does not describe all the terms, provisions and limitations of your plan. Participating providers are
independent contractors solely responsible for your routine vision examinations and products,

"Gigna” is a registered service mark, and the “Tree of Life" logo, "Cigha Vision" and "CG Vision® are service
marks, of Cigna Intellectual Property, Ine., licensed for use by Cigna Corporation and its operating
subsidiaries. All products and services are provided by or through such operating subsidiaries, including
Connecticut General Life Insurance Company and Cigna Health and Life Insurance Company, and not by
Cigna Corperatlon, In Arizona and Louisiana, the Cigna Vision product is referred to as CG Vislon. Vision
Network Savings Program powered by Cigna Vision is a discount program, not an insured benefit,

July &1, 2015
Connecticut
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