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THIS AGREEMENT is made and entered into on this 15th day of November, 2018 by and
between the EAST HAMPTON BOARD OF EDUCATION (hereinafter referred to as the
"Board") and the EAST HAMPTON EDUCATION ASSOCIATION (hereinafter referred to as
the "Association™), affiliated with the Connecticut Education Association and the National
Education Association.

Article 1
Preamble

A. This Agreement is negotiated in accordance with law in order to fix for its term the salaries
and other conditions of employment provided herein.

B. The Board and the Association agree to maintain communications, to inform about
programs, to guide in development and to assist in planning and growth either by
committee, individual consultation or designated representatives.

C. If, during the term of this contract, the parties mutually agree to make any changes in this
contract, such agreed upon changes shall be in writing and made an addendum to this
Agreement. Previously adopted policies, rules and regulations in conflict with this
Agreement are superseded by this Agreement.

Article 2
Recognition

A. The Association recognizes that the Board and the Superintendent of Schools reserve and
retain full rights in the proper discharge of their duties and responsibilities, to control,
supervise, and manage the schools and its professional staff under governing law,
ordinances, rules, and regulations, subject to the provisions of this Agreement.

B. The Board recognizes the Association as the exclusive bargaining representative for the
group of certified professional employees employed by the Board of Education in positions
requiring a teaching or other certificate and employees holding a durational shortage area
permit, other than temporary substitutes, and, who are not included in the administrators'
unit or excluded from the purview of §810-153a-10-153g, inclusive.

Article 3
Professional Negotiations

A. The Board and the Association agree to negotiate pursuant to Connecticut law to secure a
successor agreement relative to all matters concerning salaries and other conditions of
employment. The agreement so negotiated shall be reduced to writing and signed by the
Board and the Association.



The Board shall provide the Association with a complete tentative budget for the following
fiscal year immediately after said budget is first presented to the Board at a public meeting.

Either party may, if it so desires, utilize the service of outside consultants or negotiators.

Article 4
Grievance Procedure

Purpose

1.

The purpose of this procedure is to secure at the lowest possible administrative level,
equitable solutions to problems which may arise under the specific provisions of this
Agreement. Both parties agree that these procedures shall be kept as informal and
confidential as may be appropriate at any given level.

Nothing herein contained shall be construed as limiting the right of any member of
the unit having the grievance or dispute to discuss the matter informally with any
appropriate member of the administration.

Definitions

1.

3.

A grievance shall mean a complaint by a teacher or group of teachers that as to him,
her or them there has been a violation of a specific provision or provisions of this
Agreement to the detriment of the teacher or teachers involved or a violation of the
established procedures of the district teacher evaluation plan. Such a violation may
only be grieved through the Board level. The Board’s decision shall be final and
binding. The Board shall have no authority to change the substance of the evaluation
and may only authorize a procedural remedy.

The term "teacher™ as used in this grievance procedure, except as otherwise indicated,
shall mean any certified employee within the bargaining unit covered by this
Agreement.

An "aggrieved person" is the person or persons making the claim.

Time Limit

1.

Time limits should be considered a maximum and every effort should be made to
expedite the process. If necessary and if agreeable to both parties, the time limits
may be increased. All extensions of time must be made in writing.

"Days" shall mean days when school is in session, except after May 1 when days
shall be calendar days, so that the matter may be resolved before the end of the school
term or as soon as possible thereafter.



3. If ateacher does not file a grievance in writing as provided herein within twenty (20)
days after the teacher knew, or should have known, of the act or condition on which
the grievance is based, then the grievance shall be considered as waived.

D. Procedure
1. Anaggrieved person must take the following steps in processing a grievance:

a.  An aggrieved person shall file the grievance in person at the first stage of the
grievance procedure and thereafter at each subsequent stage.

b.  The grievance shall be in writing and shall state the provision(s) of the contract
alleged to have been violated, together with the aggrieved person's proposed
remedy.

c. The aggrieved person may be accompanied by a representative of the
Association.

2. Any grievance must first be filed with the principal or other administrator as is
appropriate. Principals shall answer the grievance, in writing, within seven (7) days
of its receipt. If the teacher is not satisfied with the response, he may then file the
grievance with the Superintendent.

3. An aggrieved person must within five (5) days appeal in person, accompanied by a
written statement, to the Superintendent or his designated representatives, and such
writing shall set forth specifically the act or condition on which the appeal is based.
Said grievance must be answered by the Superintendent, in writing, within seven (7)
days of receipt.

4. In the event that an aggrieved person is not satisfied with the disposition of the
grievance by the Superintendent, he may within five (5) days appeal to the Board in
writing. The Board shall then meet with the aggrieved person and render its decision
within twenty (20) days from the date of submission of the grievance to the Board.
An extension of time may be granted if agreed upon by both parties.

5. In the event the aggrieved person is not satisfied with the decision of the Board, he
may request in writing, within five (5) days, the Association to submit the grievance
to arbitration. If the Association decides it is meritorious, the Association may, by
written notice to the Board, submit the grievance, not later than fifteen (15) days from
the Board's decision, to arbitration. The grievance shall state the specific provision or
provisions of the contract that are alleged to have been violated together with a
proposed remedy. The process of arbitration to be followed shall be in accordance
with the rules and regulations of the American Arbitration Association.

6.  The arbitrator designated shall hear and decide only one grievance at a time, and shall
be bound by and must comply with all terms of this Agreement and shall have no



8.

power to add to, subtract from, or in any way modify the provisions of this
Agreement. The decision of the arbitrator shall be final and binding upon all parties.

Under no circumstances shall teachers approach individual Board members on
questions of policy or administration. All representation shall be through the levels
herein defined.

The cost of arbitration shall be borne equally by the Board and the Association.

E. Miscellaneous

1.

No reprisals of any kind shall be taken by any party or by any member of the
administration against any participant in the grievance procedure by reason of such
participation.

All documents, communications and records dealing with the processing of a
grievance shall be filed separately from the personnel file of the aggrieved person,
except for those documents, communications and records that were in the aggrieved
person's personnel file, prior to the grievance, unless such document is the subject of
a successful grievance.

If the grievance occurs as a result of an action of other than the teacher's immediate
superior or affects a group or class of teachers the grievance may be processed
immediately at the level at which it occurs.

Failure in any step of this grievance procedure to communicate the decision on a
grievance within the specific time limits shall permit the aggrieved employee to
proceed to the next step. Failure in any step of this procedure to appeal a grievance
within the specific time limits shall be deemed to be acceptance of the decision
rendered at that step.

It is understood that the Association may elect to process any grievance on behalf of a
named teacher or on behalf of a group of teachers similarly affected by a grievance.
In cases of group grievances the grievance shall be brought in the name of at least two
(2) members of the group. A group grievance shall be presented in person by the
president of the Association or his designee at each level of the Grievance Procedure.

Article 5
Benefits Notice

A. The Board shall annually notify teachers of their benefits, including compensation for
annual appointments to extracurricular positions as set forth in Appendix "B." This
"benefits notice” is set forth in Appendix "A" and is subject to the terms of the collective
bargaining agreement. Such notice shall be provided by September 20™.



Article 6
Salary Payment

The salaries of all teachers covered by this Agreement are set forth in the Appendices
which are attached hereto and made a part of this Agreement. (Appendix "C")

Each teacher shall have the option of being paid either:

1.  Twenty-two Payment Basis — The teachers’ first pay will be on the first Friday of the
teacher work year or the Friday preceding the start of the work year whichever aligns
with the district’s regular bi-weekly payroll schedule and every other Friday
thereafter.

2. Twenty-six Payment Basis — The teachers’ first pay will be on the first Friday of the
teacher work year or the Friday preceding the start of the work year whichever aligns
with the district’s regular bi-weekly payroll schedule and every other Friday
thereafter. The teachers’ last pay will be equal to four (4) pays.

Paychecks will be in equal installments. The second paycheck in June, shall be on
the scheduled day or the last day of school, whichever is earlier.

Teachers shall select the method of payment on a per year basis prior to their first paycheck
in September and shall not be permitted to make any additional changes during the year.
New employees hired after September shall select payment prior to their first paycheck.

All payments shall be made by direct deposit to a teacher’s bank account. Each teacher
shall provide written consent for the Board to deposit salary payments directly into the
financial institution of the teacher’s choosing.

The pay schedule shall be posted prior to the commencement of the school year.

If cessation of employment comes prior to the end of the regular school year each teacher's

pay will be prorated on the basis of number of days taught.

Article 7
Extra Pay For Extra Duty

Extra duty for which extra compensation shall be paid and the amounts of such
compensation are set forth in Appendix "B" which is attached hereto and made a part of
this Agreement.

Teacher participation in extracurricular activities shall be strictly voluntary. Qualified
applicants from within the teaching staff shall be selected unless the Board of Education
can find a better qualified candidate outside the bargaining unit. Teachers participating in



the TEAM program are not required, as a condition of employment, to engage in
extracurricular activities. The parties may mutually agree to waive this requirement.

C. Extra-curricular positions shall be awarded two times a year on the following schedule:

1. For spring positions, the posting shall be November 30. The deadline for applications
shall be December 30. The appointments shall be made no later than February 28.

2. For fall and winter positions, the posting shall be by May 1. The deadline for
applications shall be June 1. Appointments shall be made by July 15.

D. In cases of openings in positions occurring after the deadline dates for application, the
position shall be reopened for applications.

E. The payment schedule for extra duty work is attached to the contract as Appendix G.

Article 8
Degree Definitions

The Salary Schedules listed in the Appendices of this Agreement shall be interpreted and applied
in accordance with the following definitions:

Bachelor

Master

Sixth Year

A baccalaureate degree earned at an accredited college or university.

A master's degree earned at an accredited college or university. In
order to receive the lane change, the master’s degree must be earned
subsequent to teacher certification unless this requirement is waived by
the Superintendent.*

A Sixth Year Certificate earned at an accredited college or university,
the completion of thirty (30) credits beyond the master's degree in a
program approved by an accredited college or university (or a doctor's
degree earned at an accredited college or university), or a master’s
degree which requires sixty (60) credits or a second master’s degree
requiring thirty (30) credits. Credits other than those in a planned
program must be approved by the Superintendent to qualify for a sixth
year increment. This is contingent upon the ultimate completion of a
sixth year planned program. In order to receive any lane change, all
credits must be earned subsequent to teaching certification, unless this
requirement is waived by the Superintendent.

*Teachers who have completed thirty credits beyond the baccalaureate degree in a
program approved by an accredited college or university by June 30, 2013 will be
permitted to remain on the Master level of the salary schedule.



Article 9
Placement on the Salary Schedule

All teachers shall be placed on the appropriate salary schedule, taking into consideration the
following:

1.

2.

Degree status as defined under "Degree Definitions” Article.

Full credit is given for public school experience as a certified teacher recognized as such
for purposes of reciprocal certification by the Connecticut State Department of Education
or public school experience served under a durational shortage area permit. Such
experience shall have been continuous service of at least one-half of any school year.
Intermittent short term substitute service shall not be credited as previous teaching
experience. Credit for military service recognized by another public school system shall be
recognized by the Board for purposes of placement on salary schedule. The Superintendent
may grant credit on the salary schedule for teacher experience at an accredited college or
university or any other educational institution accredited by the appropriate certifying
agency or accrediting agency of a local, state, federal or foreign government. The
Superintendent may grant credit on the salary schedule to a certified teacher for any other
type of experience deemed relevant to teaching in the East Hampton School System.
Before granting such credit, the Superintendent shall consult with a committee consisting
of the Building Administrator and Department Head or teacher in the appropriate subject
area or teacher at the elementary level, depending on the position the job applicant is
seeking.

Any teacher receiving a change in degree status will be placed on the appropriate salary
lane beginning with the first paycheck in September for degree changes occurring between
January 1 and August 31; and January 1 for degree changes occurring between September
1 and December 31. In order to be eligible for such increase the teacher shall notify the
Superintendent of the intended change for the next fiscal year prior to December 15. Proof
of course completion, including transcripts, must be submitted before any increase is
effected. For any increase to be effective of September 1, proof of course completion must
be submitted no later than October 1, unless beyond the control of the teacher. For any
increase to be effective January 1, proof of course completion must be submitted no later
than February 1, unless beyond the control of the teacher.

Any teacher with 15 hours or more beyond any degree will receive $500 more than the
salary at that step and level as long as he/she continues in a planned program, but in no
event, shall such teacher receive this stipend for more than four years. This provision shall
not apply beyond the Sixth Year.

Annual increments for teaching services may be withheld by the Board of Education
because of unsatisfactory teaching performance on the part of any certified professional
employee. Teachers shall be notified prior to May 15 if increments are to be withheld for
the next year.



Article 10
Insurance Benefits

The only medical, Rx and dental insurance plan offered by the Board shall be the
Connecticut State Partnership Plan 2.0 (“SP2.0”). The administration of the SP2.0,
including open enrollment, beneficiary eligibility and changes, and other
administration provisions shall be as established by the SP2.0.

The premium cost share percentages for medical and Rx benefits under the SP2.0
shall be as follows:

o Effective July 1, 2019, the employee shall pay 18% of the premium cost
share for medical and Rx coverage.

e Effective July 1, 2020, the employee shall pay 18.5% of the premium cost
share for medical and Rx coverage.

e Effective July 1, 2021, the employee shall pay 19% of the premium cost
share for medical and Rx coverage.

The premium cost share percentages for dental benefits under the SP2.0 (SP2.0-
Option 5) shall be as follows:

e Effective July 1, 2019, employee shall pay 15% of the premium cost share for
dental coverage.

o Effective July 1, 2020, employee shall pay 15% of the premium cost share for
dental coverage.

e Effective July 1, 2021, employee shall pay 15% of the premium cost share for
dental coverage.

Premium rates will be established by the State of Connecticut for the relevant
periods, and shall be inclusive of medical, Rx, and dental.

The premium rates will be as established by the State for single, employee + one and
family, and for actives, pre-65 retirees, Medicare retirees and post-65 non- Medicare
eligible retirees, but blended to provide for uniform rates across category for actives
and retirees. This may result in active teachers paying a higher premium than the
applicable rate listed, using Method 2, which distributes the difference evenly to all
active members.

SP2.0 design and co-payments shall be as specified in the attached medical, Rx and
dental benefit summary documents, attached hereto as Appendix G.

The SP2.0 Cigna Vision Rider (lenses and frames) will be offered. However,
medical based vision issues and checkups are provided through SP2.0.



8. In the event the SP2.0 is amended by the State, such amendments shall be in full
force and effect for the term of the collective bargaining agreement, without the
necessity of any action by either the Board or the Union, but shall not limit or curtail
the Board’s rights to leave SP2.0 for an equal or better plan as set forth in Section G
of this Article.

Q. The SP2.0 contains a Health Enhancement Plan (“HEP”) component. All employees
participating in the SP2.0 will be required to join the HEP and will be subject to its
terms and provisions. Details of the HEP are addressed in the HEP program
description as set forth in Appendix G

10. Participation in the SP2.0 and the HEP are conditioned upon the employee
completing and submitting necessary enrollment forms (written or electronic as
determined by the administrator) during the specified enrollment period, and also
signing an authorization for the deductions of premium cost shares through payroll
deductions.

11. In the event SP2.0 Plan administrators impose HEP non-participation or non-
compliance premium cost share increases or deductibles (including individual and
family deductibles), those sums shall be paid in their entirety by the non-
participating or non-compliant employee. No portion or percentage of such premium
cost increase or deductible shall be paid by the Board. Non-HEP compliant premium
cost increases shall be implemented through payroll deduction, and non-HEP
compliant annual deductibles shall be implemented through claims administration.
Notwithstanding the above, any amendments to the terms of the HEP shall be
applicable to employees participating in the SP2.0.

If the total cost of the SP2.0 plan offered pursuant to this Agreement triggers an excise tax
under the Patient Protection and Affordable Care Act (Internal Revenue code Section
49801), the parties shall commence mid-term negotiations in accordance with the Teachers
Negotiation Act. During such mid-term negotiations, the Association and District shall
reopen for the purpose of addressing the impact of the excise tax. No other provision of the
Agreement shall be reopened during such mid-term negotiations.

Subject to law, including the rules and regulations of the Internal Revenue Service, the
Board shall maintain a “Section 125 salary reduction agreement for eligible employees
which shall be designed to permit exclusion from taxable income of the employee’s share
of health insurance premiums.

The Board shall also adopt and maintain an IRS Flexible Spending Account with the
minimum and maximum contributions per year as established by law for health
reimbursement and dependent care. The following provisions will apply:

1. Under no circumstances will the Board be required to contribute any monies to
the FSA or to any account established pursuant hereto.



2. Each teacher desiring to participate in the FSA must apply for participation and
enroll by submitting completed forms provided by the Board thirty (30) days prior
to September 1 of each plan year in which he or she desires to participate.

3. Each teacher wishing to participate in the FSA must, thirty (30) days prior to
September 1, inform the Board in writing of the amount he/she wishes to
contribute to the account during the plan year, which shall be divided by the
number of payroll periods scheduled for the plan year to determine the amount to
be deducted from each paycheck during that plan year.

4, As a condition precedent to the establishment of an account under the Plan, the
teacher must submit to the Plan Administrator, on forms approved by the Board,
written authorization for the Board to deduct from his or her salary, the amounts
to be diverted to his or her plan account, which shall be the same amount from
each paycheck issued during the plan year. As a further condition, the teacher
shall pay, by authorized automatic payroll deduction, the monthly charge for
participation in said plan attributable to him/her.

5. The Board makes no representations or guarantees as to the initial or continued
viability of this salary reduction agreement, and shall incur no obligation to
engage in any form of impact bargaining in the event that a change in law were to
reduce or eliminate the tax-exempt status of employee insurance premium
contributions. So long as the Board makes a good faith effort to comply with this
paragraph, neither the Association or any teacher covered by this Agreement shall
make any claim or demand, nor maintain any action against the Board or any of
its members or agents for taxes, penalties, interest or other cost of loss arising
from a flaw or defect in the salary reduction agreement, or from a change in law
which may reduce or eliminate the employee tax benefits to be derived therefrom.

The Board shall also provide group life insurance coverage equal to twice the teacher’s
annual salary rounded off to the nearest $500.

Having successfully performed his/her contract obligations to the school system, a teacher
who resigns is entitled to appropriate fringe benefits through August 31 provided he/she
has worked through the end of that school year.

Only certified professional staff or those holding a durational shortage area permit who
work half-time or more shall be eligible for insurance benefits. For such employees, the
Board shall pay fifty (50) percent of its cost of the premiums or the percentage of the
premium corresponding to the percentage of the time worked, as the case may be. The
employee who desires coverage shall pay the remaining percentage of the cost of the
premium through automatic payroll deduction. This provision is subject to the terms of the
insurance carrier.

The Board shall have the right to change insurance carriers (including a change in third-
party administrators) in whole or in part, in order to provide the insurance coverage set

10



forth above, provided that the plan(s) which result(s) from change in carriers or third-party
administrators are, substantially equivalent to the plan(s) described above, in terms of
coverage, benefits, and administration. The HDHP/HSA plan that the Board offered
teachers prior to implementation of the SP2.0, inclusive of all applicable premium cost
share, deductible and plan design features, shall be considered a “substantially equivalent”
plan for purposes of this Article.

The President of the Association shall be notified in writing within thirty (30) days of any
intention to change carriers or third-party administrators and shall have a reasonable
opportunity to review the proposed changes, but shall have no more than thirty (30) days
from the date the new plan is presented to the Association. The proposed changes shall be
presented to the Association through a Board Committee including a representative of the
insurance carrier who will explain the proposed changes. If the Association does not
approve of the proposed changes recommended by the Superintendent, it shall submit a
written statement detailing the reasons for such disapproval, specifically listing the
reduction in the level of coverage, benefits or administration to which it objects. The
Association must submit this written statement within thirty (30) days of the meeting noted
above. Failure to submit such statement within the thirty (30) day time period shall be
deemed approval of the proposed plan and a waiver of any right to arbitrate the issue.

If the Association disapproves of any change pursuant to the written statement noted above,
it may submit the issue to arbitration within fifteen (15) calendar days of receipt of notice
from the Superintendent that the Board intends to implement the new plan. The Board
must receive a written decision therein prior to implementing any change. The sole
substantive issue for arbitration shall be as follows: Is the proposed insurance plan(s)
substantially equivalent to the existing plan(s) in terms of benefits, coverage, and
administration?

Teachers retiring from the East Hampton system may, at their request, be retained on the
current medical and dental coverages as provided to active employees as such coverages
may be amended from time to time by collective bargaining and subject to the terms of the
carriers or administrators of the plan. Said retirees shall assume full cost of the benefit.
The employees shall be eligible for such coverage unless he/she becomes eligible for other
coverage, or is entitled to Medicare Part A in accordance with and subject to §10-183t of
the Connecticut General Statutes.

The Board will insure that any active certified professional employee, having reached the
age of 65 or over, will receive the same insurance benefits as are being provided to other
active employees. If specialized coverages are necessary to insure this equalization, the
Board will assume additional premium cost to provide such coverage equal to the premium
cost sharing in Section C.

All insurance coverages shall be provided in accordance with the terms of the insurance
carrier or third-party administrator administering the plan in effect. Disputes concerning an
employee’'s eligibility or entitlement to the benefits contained herein are matters which are
to be resolved by the employee and the insurance carrier administering the plan.

11



The Plan documents for the above noted plan(s) shall be on file in the Business Office.
The plan(s) documents contain the details governing the medical and dental programs and
shall prevail in cases of conflicts with the summaries.

The Board and the Association recognize that escalating health care costs are a problem for
both employer and employees and thereby agree to create a joint Health Insurance Study
Committee composed of three (3) members appointed by the Superintendent of Schools
and three (3) members appointed by the President of the Association. The Committee shall
be an ongoing committee whose purpose will be to continually review health insurance and
cost containment issues. This provision for a Health Insurance Study Committee shall not
be interpreted as diminishing in any respect whatsoever the Board's right to change carriers
as provided for in Section G of this article.

Article 11
Payroll Deductions

In addition to those payroll deductions required by law, the following agencies are eligible
for payroll deductions. All requests or changes in requests for deductions must be in
writing on approved authorization forms submitted to the Superintendent between
September 5 and October 1.

The list of approved deductions is as follows:

Insurance premium
Association Dues

Disability Insurance

Tax Sheltered Annuity Plans
United Way

Credit Union/Bank

HSA Deductibles

FSA Deductibles

NG~ wWNE

Dues Deduction

1. The East Hampton Board of Education agrees to deduct from each member an
amount equal to the Association membership dues by means of payroll deduction.
The amount of the deduction of membership dues shall be equal to the total
Association membership dues divided by the number of paychecks from and
including the first paycheck in October through and including the last paycheck in
June. The amount of the Association membership dues shall be certified by the
Association to the Board of Education prior to the opening of school each year.

3. Those members whose employment commences after the start of the school year shall
pay a prorated amount equal to the percentage of the remaining school year.
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4.  The balance of the annual dues shall be deducted from the final paycheck of any
member resigning his position, receiving a leave of absence or terminating his
employment after the opening of school.

5. The Board of Education agrees to forward to the Association each month a check for
the amount of money deducted during that month. The Board of Education shall
include with such check a list of teachers from whom such deductions were made.

6. No later than one week after the second payroll of each school year, the Board of
Education shall provide the Association with a list of all employees of the Board of
Education and the position held by said employees. The Board shall notify the
Association monthly of any changes in said list.

7. The singular reference to the "Association" herein shall be interpreted as referring to
the East Hampton Education Association, the Connecticut Education Association, and
the National Education Association.

8.  The Association agrees to indemnify and to hold the Board harmless against any and
all claims, demands, suits or other forms of liability that may arise out of, or by
reason of any reasonable or prudent action taken by the Board and its agents for the
purpose of complying with the provisions of this Article.

Article 12
Personal Injury Benefits

Whenever a teacher is absent from school as a result of personal injury caused by an accident
arising out of and in the course of his employment, he shall be paid his full salary (less the
amount of any workers’ compensation award made for temporary disability due to said injury)
for no more than one hundred twenty (120) calendar days following the injury or to the point of
maximum recovery, whichever is sooner. No part of such absence shall be charged to his annual
or accumulated sick leave.

Article 13
Resignation

A written notice of resignation shall be filed with the Superintendent not less than thirty (30)
calendar days prior to the effective date of resignation. The Board and the Association recognize
that extenuating circumstances may arise which prevent the exclusive application of the time
limitation of the above statement. In these instances, the Superintendent of Schools, after
consultation with the employee, and the administration of the school involved, may recommend
to the Board that the resignation be accepted and the time period be waived.
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Article 14
Period of Service

An employee's work will start when he is needed and it will be finished when his regularly
assigned duties are completed to the satisfaction of the Superintendent regardless of dates.
It is understood the new hirees will be required to attend an orientation session in advance
of the start of the school year for the remainder of the staff. In the event the Board desires
to increase the school year it may do so subject to impact negotiations at the request of
either party. The number of work days in the school year shall be a full 187 days. 1/187
will be the per diem rate paid to each teacher. The Superintendent will notify the
Association each year by May 1 regarding the starting and finishing dates of the calendar
for the following school year. The Superintendent shall notify staff, at least one month in
advance, of any change in the starting and ending time of any teacher work day. Such
notification does not authorize the Superintendent to unilaterally change the length of the
work day. The 187" day, each teacher shall be responsible for scheduling seven (7) hours
per year during non-school time. These hours will be documented and utilized in a manner
and at a time which is mutually agreeable to the teacher and the teacher’s immediate
supervisor. The activities shall align with the district’s Professional Development
Committee plan for each year.

The school calendar for the next school year shall be posted prior to the end of the current
school year. No change shall be made in the calendar without giving the Association prior
notice.

Teachers shall be compensated at the rate of $38.75 per hour for curriculum revision,
summer school, student evaluation committee, extended detention and tutoring.
Commencing with the 2020-21 year, the rate shall increase to $39.43 and with the 2021-
22 year, the rate shall increase to $40.18.

Article 15
Instructional Load

The administration shall be responsible for the distribution of work among members of the
staff on the most equitable basis consistent with the needs of the school system. This
responsibility includes the development of work loads with the mutual cooperation of
department heads.

Reasonable efforts shall be made to maintain the class size at no more than twenty-five
pupils. Only in special circumstances may there be more than thirty pupils in a classroom.
This provision does not apply to such group classes as physical education, band, chorus or
choir or any other similar types of group activities.

Classes in special areas such as Technology Education, Art, science laboratory classes, and

home economic classes shall be limited to the maximum number of students commensurate
with generally accepted health and safety standards.
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Article 16
Hours of Employment

Elementary and middle school teachers shall be on duty a minimum of twenty (20) minutes
before and thirty (30) minutes after the regular session of school except when special duties
such as bus and hall duties, faculty meetings, or other administrative assignments require
modification. High school teachers shall be on duty twenty (20) minutes before and twenty
(20) minutes after the regular session of school.

The administration will structure a calendar of all professional and/or educational meetings
to be issued monthly to all certified personnel. Copies shall be sent to the Association
President. No other meetings shall be scheduled within this period unless warranted by
reasonable need.

Article 17
Preparation Periods

Preparation period is defined as time spent within the school during the school day for
preparation of class materials.

Reasonable efforts shall be made to maintain existing levels of preparation time at 220
minutes per week.

Reasonable efforts shall be made by the parties to maintain daily blocks of preparation time

at no less than thirty (30) minutes.

Article 18
Duty-Free Lunch

All teachers shall be guaranteed a duty-free lunch period of between twenty-five and thirty
minutes.

Teachers are free to leave the school during their lunch period upon notification of the

building principal or his/her designee.

Article 19
Substitute Work

Full time teachers shall be paid $31.70 per instructional class covered for administration
assigned substituting during their preparation period for classes covered in the following
situations. Commencing with the 2020-21 year, the rate shall increase to $32.25 and with
the 2018-19 the rate shall increase to $32.86.

15



1.  Staff member is absent a full day

Staff member leaves mid-day due to illness or other emergency

3. Staff member attends a conference or required meeting, fulfills a regularly scheduled
coaching assignment, or needs coverage for other administration approved reason.

N

For elementary teachers who have additional students assigned to their class due to absence
of teachers as defined in Section A, compensation shall be a proportional part of $110
prorated on the basis of the number of teachers who are assigned students for the duration
of the Agreement.

Teachers shall not be compensated for mutually agreed upon favors or for partial period
coverage less than twenty minutes in duration.

Payments for this work shall be processed during the pay period that the assignment

occurred.

Article 20
Teacher Facilities

The Board and the Association agree that each school shall have the following facilities.

A.

Space in each classroom in which teachers may safely store instruction materials and
supplies.

A teacher work area containing equipment and supplies to aid in the preparation of
instructional materials.

A furnished room, to be used as a faculty lounge, said room to be in addition to the
aforementioned teacher work area.

Well-lighted and clean teacher rest rooms.

Parking space.

Copier machines, computers, printers, word processors, and faxes in each school building
shall be available for the use of teachers in preparing instructional materials. Such devices
shall be kept in good repair. In addition each school shall have district owned cell phones
for teachers to use as needed and appropriate.

Individual mailboxes for each teacher.

All teachers shall be issued all necessary keys at the beginning of the instructional year and

shall not be required to turn in same except at the end of the school year or upon leaving
the employ of the Board. Employees whose job descriptions require their working during
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B.

the summer (non-instructional) months may retain their keys subject to the approval of
their building principal.

Article 21
Academic Freedom

The private and personal life of a teacher is not within the appropriate concern or attention
of the Board except as it may interfere with the teacher's responsibilities to and
relationships with students and/or the school system.

Teachers will be entitled to full rights of citizenship, and no religious or political activities
of any teacher (provided such activities do not take place during his working hours and do
not interfere with the teacher's responsibilities to and relationships with students and/or the
school system) or the lack thereof will be grounds for any discipline or discrimination with
respect to the professional employment of such teacher.

Article 22
Sick Leave

Teachers shall be entitled to sick leave with full pay up to fifteen (15) days in each year.
Unused sick leave shall be accumulated from year to year, so long as the teacher remains
continuously in the service of the Board, such accumulation not to exceed one hundred
sixty-five (165) days.

1. In any school year, in addition to the maximum number of days that may be
accumulated (165), each teacher shall be permitted an additional fifteen (15) days sick
leave at the beginning of each school year (which may not be accumulated).

2. Teachers who have accumulated the maximum 165 sick days shall first utilize the
additional fifteen (15) days of sick leave provided annually. Days not taken for sick
leave in a specific year shall be placed and accumulated in a special “bank.”

(i.e. a teacher utilizes three (3) of the fifteen (15) days for sick leave, the remaining
twelve (12) are placed in the special bank).

3. Teachers who utilize more than fifteen (15) sick days in a year which results in a
reduction in the accumulation below 165 must first restore their accumulation leave to
165 prior to the banking of additional days for the purposes of this article. Days
previously banked cannot be utilized for this purpose.

4. Teachers who have accumulated days in the special bank will be paid for these days at
the rate of $30 for each day accumulated. To qualify for payment, the teacher must
submit an irrevocable letter of resignation by March 1% of the year of resignation.
Teachers who fail to notify the Board by March 1%, shall have the rate reduced to $25.
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Payment for these days will be made at the time of resignation, retirement, or death of
the teacher. In the event of the death of a teacher, the monies for the payment of such
days will be paid to the estate of the teacher. Teachers hired after July 1, 1997 shall be
limited to a maximum accumulation of 200 days in the bank. Teachers hired after July
1, 2006 shall be limited to a maximum accumulation of 100 days in the bank.

All days accumulated in the special bank will be recorded by the office of the
Superintendent at the end of the school year in June of any year. The total accumulation of
days in the special bank will be posted for verification by the teacher on the Notification of
Salary and Benefits form given to each teacher in September of each year.

Teachers shall be entitled to utilize up to seven (7) days of accumulated sick leave to care
for a seriously ill member of the immediate family. The immediate family shall be defined
to include parents, spouse, child, siblings, or any person living in the employee’s
household.

Article 23
Personal Leave

A.  Each regular full time instructional employee may receive full pay for a maximum of
five (5) days leave in any school year. Included in the reasons for such absences are those
caused by death and for attendance at the resulting funeral, religious holidays, compulsory
legal matters necessary, private personal business that cannot be otherwise transacted
outside of the regular work day or work year, or other compelling matters as determined by
the Superintendent.

Under unusual circumstances, the Superintendent of Schools may, in a particular instance,
grant additional personal days and extend the maximum allowance of five (5) days per year
after all days have been used or are about to be used.

Within the five (5) day limit prescribed above, a regular full time instructional employee
may be allowed one special day of personal leave without loss of pay. He/she must notify
the Superintendent of Schools at least 24 hours in advance, if possible, stating that the day
is for "necessary, private, personal business that cannot be transacted outside of the regular
work day." The Superintendent shall grant the request for leave subject to limitation of
approval of not more than two requests for such absence falling on one school day and
providing that the day does not directly precede or follow a school vacation or holiday.

Absences for any reason not covered by above provisions and permitted by the
Superintendent of Schools shall result in a deduction of 1/187 of the annual salary.
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Article 24
Jury Duty

Any teacher who is called for jury duty shall receive the necessary leave to fulfill this legal
obligation. This leave shall not be deducted from sick leave or from personal days. The staff
member shall receive a rate of pay equal to the difference between the professional salary and the
jury fee.

Article 25
Exchange Teachers Leave

In any year, teachers may be exchanged for teachers from some other school administration
district in the United States or in a foreign country. Such exchange shall be initially
recommended by the Superintendent to the Board of Education, which shall recommend final
action. All rights and privileges of the exchanged teacher shall continue in full force and effect
during the exchange period.

Article 26
Parental Leave

A. The Board and the Association recognize that teachers are entitled to sick leave for
pregnancy related disability in accordance with law.

B. During the postnatal period of disability, a teacher will indicate, in writing, to the
Superintendent of Schools, whether or not she intends to return to teaching at the end of
said disability. If her intent is to return at the termination of her disability, her position will
be available for her. If she does not intend to return at this time, but indicates that she
would like to return at some future date, she will be assigned to her position or an
equivalent position. Such leave shall end either one half or one full school year later.
Upon the Superintendent's recommendation extended leave of up to one additional year
may be granted by the Board at its sole discretion to a tenured teacher.

C. The provision shall not apply to individuals initially employed with a durational shortage
area permit.

D. It is recognized that the parental leave benefits delineated in Section B. are available for

male members of the bargaining unit. Said teacher must provide notification to the
Superintendent in a timely manner.
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Article 27
Conference Leave

The Superintendent may grant convention or conference leaves, or permission to observe
an activity in another school building or school system to teachers without loss of pay,
without such leave being considered personal leave.

The Board agrees to reimburse all teachers attending a convention or conference or
observing activities in another school system for all expenses approved by the
Superintendent. Such approval may require the submission of adequate documentation.

Article 28
Sabbatical Leave

In its desire to reward and to encourage independent research and achievement, the East
Hampton Board of Education hereby initiates the policy of sabbatical leave for teachers upon
recommendation of the Superintendent for approved scholarly programs contributing to the East
Hampton Public Schools.

A

No more than one (1) member of the teaching staff shall be absent on sabbatical leave at
one time.

Requests for sabbatical for a school year must be given to the Superintendent in writing no
later than November 30 of the preceding year.

The teacher has completed at least seven (7) consecutive full school years of service in the
East Hampton Schools.

Teachers on sabbatical leave will be paid one half of their annual salary rate, providing that
such pay, when added to any program grant, shall not exceed the teacher's full annual
salary rate. All contract benefits shall remain in full force and effect during the period of
the leave.

The teacher shall agree to return to East Hampton for one (1) full year's work. Upon such
return, the teacher shall be placed on the appropriate step in the salary schedule as though
such teacher had not been on leave.

Any sick leave accumulated to the credit of the teacher when sabbatical leave becomes
active shall be credited as accumulated leave on the date sabbatical leave terminates. No
accumulation shall be credited for the period of leave.

Prior to commencement of sabbatical leave, the teacher will sign an agreement to return to
the district for one (1) year of future service immediately following sabbatical leave, or in
the alternative, will repay the Board of Education the full amount of sabbatical payments
received, plus interest at six (6%) percent immediately upon failure to comply with the
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future service agreement. In cases of exceptional hardship, the Board may release the
teacher from the obligations to pay all or part of the sabbatical leave payments upon his/her
failure to comply with the future service requirements.

Article 29
Military Leave

Military leave shall be granted in accordance with state statute. The Board shall pay to the
State Teacher Retirement Board the amount due to maintain the standing of any teacher on
military leave as a member of the State Teachers' Retirement Association. However, the
teacher's retirement assessment will not be paid by the Board of Education if the salary and
allowances received while in service equal or exceed the salary which the employee on
leave would have received as a teacher.

Reserve training, as defined in Connecticut State Statutes, which must be undertaken
during the school year, shall not result in a loss of pay. The Board of Education will make
up the difference between all military remuneration (except food, lodging and
transportation allowances) and the teacher's regular salary. Accumulated sick leave or
other rights and benefits will be provided to staff members upon return to the active
teaching staff.

Article 30
General Leave

The Superintendent may allow a teacher leave, without loss of salary, to begin programs of
study which result from foundation of scholarship grants and which necessitate personal
presence in advance of the close of the school year.

Other extended leaves, with or without salary, may be granted by the Board.

Any teacher on authorized unpaid leave of ninety (90) school days or more pursuant to any
provision in this Contract or any teacher on layoff of ninety (90) school days or more
pursuant to Article 39 of this Contract shall not accrue seniority or benefits during such
leave or layoff. Upon return from such leave or layoff, such teacher shall be entitled to the
reinstatement of seniority and benefits accrued at the time of leave.

Article 31
Teaching Assignments

Teachers initially employed by the Board shall receive their building grade and/or subject
assignments from the Superintendent's office.
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Teachers shall be notified, in writing, of any change in their programs and schedules for the
ensuing school year, including the schools to which they will be assigned and the grades
and/or subjects that they will teach, prior to the close of the school year. In the event of a
change in circumstances or conditions from the close of school, through August (e.g.,
resignation, death, promotion, and leave of absence) such assignments may be changed
only as required with reasonable effort being made to contact and consult the teacher
involved prior to the actual change. In any event, prompt notice, in writing, of such
changes will be forwarded to the teacher.

In the determination of assignments, the convenience and wishes of the teacher, as stated in
writing by such teacher to the Superintendent, shall be honored to the extent that those
considerations do not conflict with the instructional requirements and best interests of the
school system and the pupils as determined by the Superintendent. Reasonable efforts will
be made to have teachers who are in the first or second year of teaching remain in their
assignment for a minimum of two years, including giving preference to such teachers to
remain in their assignment over those who have more seniority in order to maintain the
continuity of the assignment.

Teachers may be assigned to teach a sixth class subject to the following:

Volunteers (if any) must be taken first.

If there are no volunteers, a teacher can be required to teach the additional class.

No teacher can be required to teach a sixth class for two (2) consecutive years.

A first or second year teacher will not be required nor can they volunteer to teach a

sixth class.

5. There will be a cap of .6 per department in reference to the total number of teachers
within the department who can teach a sixth class (i.e., 3 teachers per department.).

6.  No department can utilize the .6 cap for two consecutive years.

7. This agreement will not result in layoffs of existing staff.

el AN S

Grade Six shall be considered as secondary if it is held at a school operated on a schedule
and program like Grade Seven and beyond.

Teachers assigned to teach a sixth class shall be compensated an additional eight percent
(8%) of their current salary for such assignment. If such assignment requires an additional
preparation, compensation shall be equal to ten percent (10%) of their current salary.
Payment for such assignment shall be divided equally over twenty two pay periods.

A class shall mean a class as presently constituted in terms of length of time. Should the
Board of Education make a change in the number of classes or periods in the school day,
the above noted stipend shall be pro-rated accordingly. Laboratory periods do not
constitute a class. Notwithstanding the foregoing, for each science laboratory class taught
in excess of twenty-five (25) teaching periods per week (or twenty (20) periods based on
the current schedule), such teacher will be compensated at 1.6% of their salary for each
period to a maximum of 8%.
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Teachers who desire a change in grade and/or subject assignment without a change in
building shall make a request in writing and speak with the principal on or before April 1st.

Article 32
Transfer

The Superintendent shall be responsible for transfers as the interests of the school may
require. Transfers do not constitute demotion or disciplinary action. Transfers are made
with the welfare of the children as the deciding factor. Teachers may request transfer and
reasonable efforts will be made to accommodate legitimate requests.

Teachers who desire to transfer to another building shall file a written statement of such
desire with the Superintendent on or before April first. Such statement shall include the
grade or subject to which the teacher desires to be assigned or the school or schools (in
order of preference, if the teacher has preference) to which he desires to be transferred.

An involuntary transfer shall be made only after a meeting between the teacher involved
and the Superintendent or his designee, at which time the teacher shall be notified of the
reasons for the transfer.

Notice of transfer shall be given to the teacher as soon as practicable.
Article 33
Vacancies

Vacancies of positions which are caused by death, retirement, discharge, resignation, or by
the creation of a new position shall be filled pursuant to the following procedures:

1. a.  Notice of all vacancies shall be posted on the district website and publicized via
e-mail sent to all teachers at their district e-mail address.

b.  Vacancies shall be posted within the school district for at least five business
days prior to a general posting.

2. Said notice of vacancy of position shall clearly set forth the qualifications for the
position.

3. Teachers who desire to apply for such vacancies of positions shall file their
applications, in writing, with the Superintendent within the time limit specified in the
notice.

4.  Such vacant position shall be filled on the basis of qualification for the vacant

position, provided however, that where two (2) or more applicants are substantially
equal in qualification, as determined by the Superintendent, the applicant with the
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greatest amount of seniority in the system shall be given the preference. Seniority
shall be determined by the actual time taught in the East Hampton Public School
System. (e.g., 1/5 time, 2/5 time or some other fraction up to full time.) This
provision shall not apply to individuals employed with a durational shortage area
permit.

Article 34
General Provisions

There shall be no reprisals of any kind taken against any teacher by reason of his/her
membership or non-membership in a professional organization or participation or non-
participation in its activities by either party to this Agreement.

The Board shall electronically post a copy of the complete Agreement or any Successor
Agreement on its website.

"Days" when used in this Agreement shall mean days when school is in session, unless
otherwise specified.

Teachers who are required to use their personal automobiles on school business or who
must travel between schools to meet their assignments shall be reimbursed at the prevailing
IRS rate.

A copy of complete and updated Board policies shall be placed on the district website, and
be available to all staff. Teachers are responsible for reading the Board policies.

At the discretion of the Board, the notifications and other documents required by this

Agreement to be provided to employees may be sent via a paperless, electronic format.

Article 35
Student - Cooperating Teacher

Each teacher shall have the right to accept or reject a student teacher or student observer.

A

Article 36
Association Use of School Facilities

The Association will have the right to use school buildings without cost at reasonable times
for meetings, provided, however, that the Association will be required to pay for any
additional custodial costs involved by reason of said meeting.
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B. Association will be provided with copies of minutes of all official Board meetings. A copy
of the agenda of said Board meeting will be given to the Association President at least
twenty-four hours prior to any official Board meeting.

C. There will be one (1) bulletin board in the faculty lounge for the purpose of displaying
notices, circulars, and other Association material. Copies of any such material may be
required by the building principal, but his/her advance approval will not be necessary.

D. Representatives of the Association shall be permitted to conduct official Association
business on school property at all reasonable times, including during the school day,
provided that this shall not interfere with scheduled meetings or assigned duties of the
employees.

E. If the Board conducts a new teacher orientation program or meeting, the Association shall
be provided up to one hour’s time on the agenda to discuss union business. Additionally,
the Association shall have the right to set up a display table, distribute materials, and
engage in activities which are non-disruptive of the orientation program.

Article 37
Responsibilities and Duties

Classroom teachers shall be responsible for any reasonable duties assigned by the administration
(e.g., bus duties, lunch duties, special supervision, homerooms, etc.). Such duties shall be
determined each year after consultation between administration and a representative designated
by the Association for the respective schools, except in urgent circumstances.

Article 38
Personnel Files

A. No material excluding ordinary business records originating after original employment
shall be placed in a teacher's personnel file or record unless the teacher has been notified
and has had an opportunity to review the material. The teacher may submit a written
notation regarding any material and the same shall be attached to the file copy of the
material in question. If the teacher is asked to sign material placed in his/her file, such
signature shall be understood to indicate his/her awareness of the material, but in no
instance shall said signature be interpreted to mean agreement with the content of the
material.

B. Any substantive, serious complaint made to the administration against a teacher or person
for whom the teacher is administratively responsible, by any parent, student, or other
person, shall promptly be called to the attention of the teacher. In no case shall any
anonymous complaint or other complaint of third parties not investigated by the
administration be placed in any teacher's file.
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C. Derogatory information which has not been incorporated in the formal written evaluation
of a teacher will be removed after three (3) years upon agreement between the teacher and
the Superintendent.

D. The yearly written evaluation of extracurricular performance shall be filed separately.

Article 39
Layoff and Recall

A. No tenured teacher, as defined by Connecticut General Statutes shall be laid off when a
position exists which is either vacant or occupied by a non-tenured teacher for which the
tenured teacher is certified and qualified.

B. The name of any employee who has been laid off shall be placed upon a reappointment list
and remain on such list for two (2) years provided such teacher does not refuse a
reappointment and provided such teacher applies, in writing, by certified mail, for retention
of his name on said list on or before June first of each year subsequent to his termination.

C. Any teacher on the reappointment list shall receive by certified mail a written offer of
reappointment at least thirty (30) days prior to the date of reappointment. The teacher shall
accept or reject the appointment in writing within one calendar week of the receipt of the
offer.

D. No new employees shall be hired to fill a position for which an employee on the
reappointment list is certified and qualified for a particular position to be filled. The
employee with the greatest length of service shall be given preference.

E. No employee who has been laid off shall be entitled to payment or accrual of any
compensation or fringe benefits whether or not he remains on the reappointment list, other
than those benefits guaranteed by law. An employee who is reappointed from the list shall
be entitled to reinstatement of any benefits earned or accrued at the time of layoff and
further accrual of salary increments and fringe benefits shall resume where they left off.
No years of layoff will be credited as years of service for compensation or retirement
purposes.

F. In making staff reduction decisions, within the separate categories of non-tenured and
tenured teachers, the Board will consider all relevant criteria but will place major emphasis
on the following:

1. Qualification to teach a particular subject as determined by certification;*

* Certification shall be defined as a valid Connecticut certification or other form of State Board of Education authorization to teach and one year’s
teaching in the teaching area within the preceding ten school years. This provision that provides that a teacher must have taught one year in the
certification area within the preceding ten school years may be waived at the discretion of the Superintendent.
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2.  Total years of teaching experience in the East Hampton School System;

3. Quality of teaching performance as determined by history of evaluation in the East
Hampton School System;

4.  Total years of teaching experience;
5. Date of hire.

It is understood that the termination of a teacher's contract due to layoff is subject to
administrative and/or judicial review in the manner set forth in the Connecticut General
Statutes and in no other manner. In the case of judicial review, under those statutory
provisions, the parties agree that the provision of this Article can and should be submitted
to the court.

This article shall not apply to individuals employed with a durational shortage area permit

only. Such individuals have no contractual rights in reference to layoff and/or recall.

Article 40
After School Activities

Meetings

It is understood that attendance at meetings and workshops held after the student day,
including evening meetings are a necessary part of the teachers' professional obligations.
The Board of Education for its part recognizes that before making any substantial change in
the current practices with respect to the frequency of meetings, it will confer with the
Association.

School Functions

Although attendance at school functions such as dances, sporting events and plays is
voluntary, the parties to this agreement encourage participation by teachers at such
functions.

Open House

Teachers are expected to attend all open houses. The building principal may excuse a
teacher from an open house for good cause. Teachers who teach in more than one building
shall attend all open houses and shall be compensated at the rate of $21.13for 2019-20,
$21.50for 2020-21 and $21.91 for 2021-22 per open house for those open houses attended
in excess of the established number of open houses for those who teach in one building.
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The parties agree that the term “open house” refers to the annual evening scheduled in each
building soon after the start of the school year for the purpose of introducing parents to
teacher(s), curriculum, school, etc.

Article 41
Professional Development Presentations

For any teacher designated by the Administration to serve as a professional development
presenter, the following conditions shall apply to time spent in preparing for the
presentation:

a)

b)

b)

Teachers designated to serve as a professional development presenter shall be
paid an hourly professional development presenter rate (“PD Rate”). The PD
Rate shall be $40.70 for the 2019-20 school year, $41.41 for the 2020-21 school
year and $42.20 for the 2021-22 school year.

The Board will pay the teacher the PD Rate for time spent in preparing for the
presentation outside the contractual teacher work day. The maximum
compensation payable for such compensation shall be based on a ratio of one and
one-half (1 %2) hours of preparation for each hour of presentation time.

If the presentation itself occurs outside the contractual teacher work day, then a
teacher serving as a presenter will receive the PD Rate for each hour of
presentation time. Such compensation shall be in addition to compensation for
the teacher’s preparation time (with such preparation time to be compensated in
accordance with Section (a) above).

Article 42
Tuition for Children of Staff Living Out of District

If class size and other considerations permit, the Superintendent may permit full time
teachers who do not live in the district to enroll their children in the district. For each such
child who attends East Hampton schools, the teacher shall receive a per child reduction in
the tuition charged to nonresident students set by the Board annually pursuant to Board
Policy 5111 as follows:

1.

There shall be no tuition reduction for children of teachers with 3 or less years of
teacher employment in the East Hampton School System.

For teachers with more than 3 years’ experience in the East Hampton School System
there will be a 50% reduction in tuition for children attending the East Hampton
schools.
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3. For teachers with more than 7 years’ experience in the East Hampton School System
there will be a 75% reduction in tuition for children attending the East Hampton
schools.

4.  For teachers with over 11 years teaching experience in the East Hampton School
System there will be a 90% reduction in tuition for children attending the East
Hampton schools.

Any additional charges for the child beyond those established pursuant to Policy 5111 shall be
the sole responsibility of the teacher.

Article 43
Just Cause

No teacher shall be disciplined without reasonable and just cause. This provision shall not apply
to non-renewals, terminations, evaluations, transfers or assignment or the appointment or non-
reappointment to an extracurricular position (Appendix B).

Article 44
Long-Term Substitutes

A. Substitutes employed for an entire school year

Such individual shall receive salary, benefits and all other conditions of employment
contained within the collective bargaining agreement between the East Hampton Board of
Education and the East Hampton Education Association.

B. Substitutes employed for less than a full school year

Effective the forty-first (41st) working day of continuous employment in the same
assignment, a substitute shall be paid on the appropriate step of the salary schedule in
accordance with the provisions of Article 9 (Placement on the Salary Schedule) of the
Agreement between the East Hampton Board of Education and the East Hampton
Education Association. The individuals shall be eligible for the insurance benefits
contained within Article 10. All other provisions of the Agreement shall apply to these
individuals.

C. Substitutes employed subsequent to April first

Individuals employed subsequent to April 1st in any school year shall be paid in
accordance with the current practice of the Board.
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D. Any employee hired to replace a member of the bargaining unit who is taking a leave of
absence is not eligible to be placed on the recall list and shall have no seniority with respect
to reduction in force.

Article 45
Severability

In the event that any provision or portion of this Agreement is ultimately ruled invalid for any
reason by an authority of established and competent legal jurisdiction, the balance and remainder
of this Agreement shall remain in full force and effect.

Article 46
Duration

The provisions of this Agreement shall be effective as of July 1, 2019, and shall continue and
remain in full force and effect to and including June 30, 2022.

EAST HAMPTON BOARD OF EDUCATION

Date: By:

EAST HAMPTON EDUCATION ASSOCIATION

Date: By:
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Appendix A

EAST HAMPTON SCHOOL DEPARTMENT

ANNUAL BENEFITS NOTIFICATION
CERTIFIED TEACHERS

The following information is provided to you for the school year and includes salary, health
benefits and sick leave accrual information. Please sign and date in the space provided below and
communicate any changes or errors to Central Office at (860) 365-4000.

Name: Grade:
School: Step:
Pay Type Pay Code Pay Description Amount

Extracurricular Compensation

Position Stipend Amount

INSURANCE BENEFITS

Insurance Coverage
HEALTH COVERAGE:

DENTAL COVERAGE:

Life Insurance Coverage

SICK LEAVE SICK BANK
Sick Leave Balance on June 30: Sick Bank Balance on June 30:
Sick Leave Earned on July 1: Sick Bank Added on July 1:
Sick Leave Total on July 1: Sick Bank Total on July 1:
Signed Signed
Teacher Superintendent of Schools
Date Date
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Appendix B

2019 - 2020 Extracurricular Athletic Stipends

For Athletic Stipends the three steps are based on the number of years of coaching experience in
the East Hampton School System. Step One includes the first and second years of coaching,
Step Two includes the third and fourth years of coaching, and Step three includes the fifth year
and beyond of coaching.

Athletic Stipends

High School Step 1 Step 2 Step 3
Athletic Director 7,822 8,723 9,618
Boys Basketball 5,217 5,858 6,411
Girls Basketball 5,217 5,858 6,411
Boys Varsity Soccer 4,739 5,339 5,828
Girls Varsity Soccer 4,739 5,339 5,828
Varsity Baseball 4,739 5,339 5,828
Varsity Softball 4,739 5,339 5,828
Head Track 4,739 5,339 5,828
Cross Country — Boys and Girls 4,739 5,339 5,828
Indoor Track 4,739 5,339 5,828
Varsity Cheerleading 4,739 5,339 5,828
Assistant Cheerleading 3,910 4,426 4,811
Boys JV Basketball 3,910 4,426 4,811
Girls JV Basketball 3,910 4,426 4,811
Boys 9th Grade Basketball 3,910 4,426 4,811
Girls 9" Grade Basketball 3,910 4,426 4,811
Golf 4,739 5,339 5,828
Volleyball 4,739 5,339 5,828
JV Volleyball 3,554 4,038 4,370
Boys Assistant Track 3,654 4,038 4,370
Girls Assistant Track 3,554 4,038 4,370
Assistant Indoor Track — Boys and Girls 3,910 4,426 4,811
Boys JV Soccer 3,554 4,038 4,370
Girls JV Soccer 3,554 4,038 4,370
JV Soccer (9th Grade) 3,554 4,038 4,370
JV Baseball 3,554 4,038 4,370
JV Softball 3,554 4,038 4,370
Tennis Boys 3,554 4,038 4,370
Tennis Girls 3,554 4,038 4,370
Cheerleading (Fall) 1,568 1,784 1,930
Crew Varsity (Fall) 2,726 2,726 2,726
Crew Varsity (Spring) 2,726 2,726 2,726
Crew Assistant (Fall) 1,636 1,636 1,636

Crew Assistant (Spring) 1,636 1,636 1,636



2019-20 Extracurricular Athletic Stipends
(continued)

Middle School Step 1 Step 2 Step 3
Athletic Director 3,910 4,426 4,811
Boys Basketball 2,745 2,861 3,203
Boys Basketball Assistant 2,059 2,327 2,513
Girls Basketball 2,745 2,861 3,203
Girls Basketball Assistant 2,059 2,327 2,513
Boys Soccer 2,745 2,861 3,203
Boys Soccer Assistant 2,059 2,327 2,513
Girls Soccer 2,745 2,861 3,203
Girls Soccer Assistant 2,059 2,327 2,513
Softball 2,745 2,861 3,203
Softball Assistant 2,059 2,327 2,513
Baseball 2,745 2,861 3,203
Baseball Assistant 2,059 2,327 2,513
Cross Country 2,239 2,595 2,754
Cross Country Assistant 2,059 2,327 2,513
Cheerleading 2,240 2,595 2,755
Boys Volleyball 1,031 1,064 1,101
Girls Volleyball 1,031 1,064 1,101
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2020 - 2021 Extracurricular Athletic Stipends

For Athletic Stipends the three steps are based on the number of years of coaching experience in
the East Hampton School System. Step One includes the first and second years of coaching,
Step Two includes the third and fourth years of coaching, and Step three includes the fifth year
and beyond of coaching.

Athletic Stipends

High School Step 1 Step 2 Step 3
Athletic Director 7,959 8,875 9,786
Boys Basketball 5,308 5,961 6,523
Girls Basketball 5,308 5,961 6,523
Boys Varsity Soccer 4,822 5,432 5,930
Girls Varsity Soccer 4,822 5,432 5,930
Varsity Baseball 4,822 5,432 5,930
Varsity Softball 4,822 5,432 5,930
Head Track 4,822 5,432 5,930
Cross Country — Boys and Girls 4,822 5,432 5,930
Indoor Track 4,822 5,432 5,930
Varsity Cheerleading 4,822 5,432 5,930
Assistant Cheerleading 3,979 4,503 4,895
Boys JV Basketball 3,979 4,503 4,895
Girls JV Basketball 3,979 4,503 4,895
Boys 9th Grade Basketball 3,979 4,503 4,895
Girls 9" Grade Basketball 3,979 4,503 4,895
Golf 4,822 5,432 5,930
Volleyball 4,822 5,432 5,930
JV Volleyball 3,616 4,108 4,446
Boys Assistant Track 3,616 4,108 4,446
Girls Assistant Track 3,616 4,108 4,446
Assistant Indoor Track — Boys and Girls 3,979 4,503 4,895
Boys JV Soccer 3,616 4,108 4,446
Girls JV Soccer 3,616 4,108 4,446
JV Soccer (9th Grade) 3,616 4,108 4,446
JV Baseball 3,616 4,108 4,446
JV Softball 3,616 4,108 4,446
Tennis Boys 3,616 4,108 4,446
Tennis Girls 3,616 4,108 4,446
Cheerleading (Fall) 1,595 1,815 1,964
Crew Varsity (Fall) 2,774 2,774 2,744
Crew Varsity (Spring) 2,774 2,774 2,774
Crew Assistant (Fall) 1,664 1,664 1,664

Crew Assistant (Spring) 1,664 1,664 1,664



2020-21 Extracurricular Athletic Stipends
(continued)

Middle School Step 1 Step 2 Step 3
Athletic Director 3,979 4,503 4,895
Boys Basketball 2,793 2,911 3,259
Boys Basketball Assistant 2,095 2,368 2,557
Girls Basketball 2,793 2,911 3,259
Girls Basketball Assistant 2,095 2,368 2,557
Boys Soccer 2,793 2,911 3,259
Boys Soccer Assistant 2,095 2,368 2,557
Girls Soccer 2,793 2,911 3,259
Girls Soccer Assistant 2,095 2,368 2,557
Softball 2,793 2,911 3,259
Softball Assistant 2,095 2,368 2,557
Baseball 2,793 2,911 3,259
Baseball Assistant 2,095 2,368 2,557
Cross Country 2,278 2,640 2,802
Cross Country Assistant 2,095 2,368 2,557
Cheerleading 2,279 2,640 2,804
Boys Volleyball 1,049 1,083 1,121
Girls Volleyball 1,049 1,083 1,121
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2021 - 2022 Extracurricular Athletic Stipends

For Athletic Stipends the three steps are based on the number of years of coaching experience in
the East Hampton School System. Step One includes the first and second years of coaching,
Step Two includes the third and fourth years of coaching, and Step three includes the fifth year
and beyond of coaching.

Athletic Stipends

High School Step 1 Step 2 Step 3
Athletic Director 8,110 9,044 9,972
Boys Basketball 5,409 6,074 6,647
Girls Basketball 5,409 6,074 6,647
Boys Varsity Soccer 4,913 5,535 6,043
Girls Varsity Soccer 4,913 5,535 6,043
Varsity Baseball 4,913 5,535 6,043
Varsity Softball 4,913 5,535 6,043
Head Track 4,913 5,535 6,043
Cross Country — Boys and Girls 4,913 5,535 6,043
Indoor Track 4,913 5,535 6,043
Varsity Cheerleading 4,913 5,535 6,043
Assistant Cheerleading 4,055 4,589 4,988
Boys JV Basketball 4,055 4,589 4,988
Girls JV Basketball 4,055 4,589 4,988
Boys 9th Grade Basketball 4,055 4,589 4,988
Girls 9" Grade Basketball 4,055 4,589 4,988
Golf 4,913 5,535 6,043
Volleyball 4,913 5,535 6,043
JV Volleyball 3,684 4,186 4,531
Boys Assistant Track 3,684 4,186 4,531
Girls Assistant Track 3,684 4,186 4,531
Assistant Indoor Track — Boys and Girls 4,055 4,589 4,988
Boys JV Soccer 3,684 4,186 4,531
Girls JV Soccer 3,684 4,186 4,531
JV Soccer (9th Grade) 3,684 4,186 4,531
JV Baseball 3,684 4,186 4,531
JV Softball 3,684 4,186 4,531
Tennis Boys 3,684 4,186 4,531
Tennis Girls 3,684 4,186 4,531
Cheerleading (Fall) 1,626 1,850 2,001
Crew Varsity (Fall) 2,826 2,826 2,826
Crew Varsity (Spring) 2,826 2,826 2,826
Crew Assistant (Fall) 1,696 1,696 1,696
Crew Assistant (Spring) 1,696 1,696 1,696
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2021-22 Extracurricular Athletic Stipends
(continued)

Middle School
Athletic Director

Boys Basketball

Boys Basketball Assistant
Girls Basketball

Girls Basketball Assistant
Boys Soccer

Boys Soccer Assistant
Girls Soccer

Girls Soccer Assistant
Softball

Softball Assistant
Baseball

Baseball Assistant

Cross Country

Cross Country Assistant
Cheerleading

Boys Volleyball

Girls Volleyball
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Miscellaneous Stipends

2019-20 2020-21 2021-22
Art Club (High School) 327 333 339
Art Club (Middle School) 1,308 1,331 1,357
Bellringer 2,442 2,485 2.532
CGA Club — Chess, Games,
Animation (High School) 3217 333 339
CT Youth Forum (High School) 654 666 678
Dance Team (High School) 1,636 1,664 1,696
Dramatics (High School) 3,916 3,984 4,060
Dramatics (Middle School) 3,272 3,330 3,393
Dramatics (Center School) 2,555 2,600 2,649
Dramatics Asst. (High School) 1,672 1,701 1,733
Dramatics Asst. (Middle School) 1,540 1,567 1,596
Eighth Grade Advisor 479 487 496
Eighth Grade Literay Magazine 327 333 339
Flag/Drum Corps 1,540 1,567 1,596
French Club (High School) 327 333 339
French Club (Middle School) 327 333 339
Freshman Advisor 600 610 622
FBLA — Future Business Leaders of
America (High School) 1,636 1,664 1,69
Good Morning East Hampton —
Middle School 1,308 1,331 1,357
GSA - Gay / Straight Alliance 327 333 339
Globe Advisor 1,283 1,306 1,331
Interact Advisor 1,283 1,306 1,331
Intramurals (High School) 1,636 1,665 1,696
Intramurals (Middle School) 1,539 1,566 1,596
Invention Convention (Center School) 1,308 1,331 1,357
Jazz Band (Middle School) 1,308 1,331 1,357
Junior Advisor 1,197 1,218 1,241
Kids Can Teach (Middle School) 1,308 1,331 1,357
Math Team (High School) 654 666 678
Model U.N. 2,185 2,223 2,266
Music Activities Coordinator 2,185 2,223 2,266
National Honor Society 1,678 1,707 1,740
Newspaper (Center School) 1,032 1,050 1,070
Senior Class Head Advisor 3,337 3,395 3,460
Ski Club (High School) 1,282 1,305 1,330
Ski Club (Middle School) 1,217 1,238 1,262
Sophomore Advisor 719 731 745
Spanish Club (High School) 327 333 339
Spanish Club (Middle School) 654 666 678
Student Council (High School) 3,916 3,984 4,060
Student Council (Middle School) 2,185 2,223 2,266
Student Council (Center School) 981 999 1,018
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Miscellaneous Stipends (continued)

2019-20 2020-21 2021-22
Unified Sports (High School)
Visions 1,883 1,916 1,952
Yearbook (High School) 3,916 3,984 4,060
Yearbook (Middle School) 1,032 1,050 1,070
Curriculum Related Stipends
Administrative Assistants — One (1) 2,331 2,372 2,417
Center School
Computer Team Leaders — Four (4) 2,331 2,372 2,417
Guidance Director 4,095 4,197 4,302
Health/P.E. Coordinator 3,382 3,442 3,507
Language Arts Chairperson (K-5) 4,691 4,773 4,864
Language Arts Chairperson (6-12) 4,691 4,773 4,864
I(_Zz;nguage Arts Team Leaders — Two 2,331 2372 2,417
Math/Science Chairperson (K-5) 4,691 4,773 4,864
Math Chairperson (6-12) 4,691 4,773 4,864
Science Chairperson (6-12) 4,691 4,773 4,864
Math Team Leaders — Two (2) 2,331 2,372 2,417
Science Team Leaders — Two (2) 2,331 2,372 2,417
Social Studies Chairperson (K-12) 4,691 4773 4,864
??i))ual Studies Team Leaders — Three 2,331 2,372 2,417
?geual Areas Team Leaders — Three 2,331 2,372 2,417
Special Ed. Team Leaders — Four (4) 2,331 2,372 2,417
Professional Development Advisors — 2,331 2372 2,417
One (1)
Mlddle School grade Team Leaders — 2,331 2,372 2,417
Five (5)
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Appendix C

2019-20 Salary Schedule*

Step Exp BA MA 6th Year
1 0 50,719 59,757 63,190
2 1 53,389 62,902 66,516
3 2 55,664 65,586 69,355
4 3 58,042 68,385 72,326
5 4 60,525 71,314 75,429
6 5 63,115 74,368 78,666
7 6 65,824 77,560 82,050
8 7 68,652 80,900 85,584
9 8 71,607 84,384 89,282
10 9 74,693 88,022 93,140
11 10 78,962 93,059 98,471

2020-21 Salary Schedule

Step Exp BA MA 6th Year
1 0 51,607 60,803 64,296
2 1 54,323 64,003 67,680
3 2 56,638 66,734 70,569
4 3 59,058 69,582 73,592
5 4 61,584 72,562 76,749
6 5 64,220 75,669 80,043
7 6 66,976 78,917 83,486
8 7 69,853 82,316 87,082
9 8 72,860 85,861 90,844
10 9 76,000 89,562 94,770
11 10 80,344 94,688 100,194

2021-22 Salary Schedule
Step Exp BA MA 6th Year

1 0 52,588 61,958 65,518

2 1 55,355 65,219 68,966

3 2 57,714 68,002 71,910

4 3 60,180 70,904 74,990

5 4 62,754 73,941 78,207

6 5 65,440 77,107 81,564

7 6 68,249 80,416 85,072

8 7 71,180 83,880 88,737

9 8 74,244 87,492 92,570

10 9 77,444 91,264 96,571

11 10 81,871 96,487 102,098

* Existing teachers will advance a step during the 2019-20 school year, but will only receive a general wage
increase in the first year of the contract because of the addition of the new entry-level step 1.
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Appendix D

Guidance Counselors

The Superintendent may require the Guidance Counselors to work 5 days each beyond the
regular teacher work year for which the Guidance Counselors will be paid his/her per diem. A
Guidance Counselor shall be paid $36.40 per hour for additional days beyond five days for the
first year of this contract, $37.40 for the second year of this contract and $38.11 for the third year
of this contract. The Superintendent shall notify the Guidance Counselors by June 1 of any extra
work schedule. The maximum additional days beyond the regular teacher work year shall be
twenty five (25).
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Appendix E

Extracurricular Stipends

Payment Schedule

2019-20 2020-21 2021-22
A | First payroll in November 11/1/2019 11/13/2020 11/12/2021
B Second payroll in January 1/24/2020 1/22/2021 1/21/2022
C | Second payroll in April 4/17/2020 4/16/2021 4/14/2022
D | First payrollin June 6/12/2020 6/11/2021 6/10/2022
High School Athletic Director B > payment D > payment
Art Club High School B Y payment D Y payment
Animation (High Schoo) B Y5 payment D Y% payment
Art club Middle School B Y5 payment D Y% payment
Girls’ Basketball, H.S. B
CGA Club — Chess, Games B > payment D Y payment
CT Youth Forum (High School) B
Boys’ Basketball, H.S B
Girls’ J.V. Basketball B
Boys’ J.V. Basketball B
Girls’ J.V. Basketball (9" Grade) B
Boys’ J.V. Basketball (9" Grade) B
Boys’ Varsity Soccer A
Dance Team (High School) B Y payment D Y payment
Dramatics (High School) B > payment D Y% payment
Eight Grade Advisor B ¥ payment D ¥ payment
French Club (High School) B > payment D Y payment
French Club (Middle School) B Y2 payment D Y2 payment
FBLA — Future Business Leaders of America B % payment D % payment
(High School)
GSA — Gay/Straight Alliance Globe Advisor B ¥ payment D Y payment
Interact Advisor B ¥ payment D ¥ payment
Intermurals (High School) B % payment D ¥ payment
Intermurals (Middle School) B Y payment D Y payment
Invenstion convention (Center School) B > payment D Y% payment
Girls” Varsity Soccer A
Good Morning East Hampton Middle School B Y2 payment D Y2 payment
Jazz Band (Middle Shool) B > payment D Y payment
Kids Can Teach (Middle School) B > payment D Y payment
Varsity Baseball C
Varsity Softball C
Head Track C
Boys’ Assistant Track C
Girls’ Assistant Track C
Boys’/Girls’ Assistant Track C
J.V. Baseball C
J.V. Softball C
J.V. Soccer (9" Grade) A
Boys’ J.V. Soccer A
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Girls’ J.V. Soccer

Cross Country (Boys’ & Girls’)

Indoor Track (Boys’ & Girls’)

Boys’ Tennis

Girls’ Tennis

Varsity Cheerleading (winter)

Fall Cheerleading Coach

A

A

B

C

C

B

A
Math Team (High School) B ¥ payment D ¥ payment
Music Actvites Coordinator B > payment D > payment
Middle School Athletic Director B % payment D > payment
M.S. Girls’ Basketball B
M.S. Girls’ Basketball Assistant B
M.S. Boys’ Basketball B
M.S. Boy’s Basketball Assistant B
M.S. Boys’ Soccer A
M.S. Boys’ Soccer Assistant A
M.S. Girls” Soccer A
M.S. Girls” Soccer Assistant A
M.S. Baseball C
M.S. Baseball Assistant C
M.S. Softball C
M.S. Softball Assistant C
M.S. Cross Country A
M.S. Cross Country Assistant A
M.S. Cheerleading B
Natinal Honor Society B ¥ payment D Y payment
Newspaper (Center School) B > payment D Y payment
Bellringer B % payment D ¥ payment
Visions B Y payment D Y payment
Dramatics, H.S. B Y payment D Y5 payment
Dramatics Assistant, H.S. B Y5 payment D Y% payment
Dramatics, M.S. B ¥ payment D ¥ payment
Dramatics Assistant, M.S. B % payment D ¥ payment
Dramatics, Center B Y payment D Y payment
Ski Club, H.S. B
Ski Club, M.S. B
Spanish Club (High School) B > payment D Y% payment
Spanish Club (Middle School) B > payment D Y payment
Student Council, H.S. B % payment D % payment
Student Council, M.S. B Y payment D Y payment
Senior Class Head Advisor B Y payment D Y payment
Eighth Grade Literary Magazine Advisor B > payment D Y% payment
Freshman Advisor B ¥ payment D ¥ payment
Sophomore Advisor B Y2 payment D Y2 payment
Junior Advisor B > payment D Y payment
Model U.N. B Y payment D Y payment
Flag/Drum Corps B Y5 payment D Y% payment

B

Music Director
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Yearbook, H.S. B > payment D Y payment

Center School Newspaper B > payment D Y payment

Yearbook M.S. B > payment D > payment

Music Activities Coordinator B % payment D % payment

Interact Club Advisor B Y payment D Y payment

Environmental Club (G.L.O.B.E.) Advisor B > payment D Y% payment

M.S. Girls Volleyball B

M.S. Boys Volleyball B

H.S. Jazz Ensemble B > payment D Y% payment

Cheerleading (Fall) A

Crew Varsity (Fall) A

Crew Varsity (Spring) C

Crew Assistant (Fall) A

Crew Assistant (Spring) C

Golf B > payment D Y payment

Unified Sports (High School) B ¥ payment D Y payment

Yearbook (High School) B Y2 payment D Y2 payment

Volleyball B

Yearbook (Middle School B Y payment D Y payment
B

JV Volleyball
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Appendix F
Side Letters

Side Letter of Agreement

The Board agrees to discuss the concept of a sick leave bank at the request of the Association
when specific cases of emergency or serious illness arise. The Board will only consider those
teachers who have tenure in the East Hampton Public Schools.

Side Letter of Agreement

The Association and Board recognize the importance of the parties working cooperatively for the
benefit of all students in the East Hampton Public Schools.

The Association President shall not be assigned non-teaching duties (e.g. bus duty, lunch duty,
etc.) or supervisory duties during his/her term of office.

Side Letter of Agreement

If an employee is not eligible for a Health Savings Account because the employee is Medicare
eligible and the employee does not want to enroll in the HDHP, the Board shall make available a
Point of Service plan and meet with the Association to establish an appropriate cost share for
such employee.

Side Letter of Agreement

1. As annuities are dropped from the current list of allowed ones, the new total becomes the
new maximum allowed.

2. When, through attrition, the list of allowed annuities reaches twelve, a further decrease may
be off-set by the addition of a new annuity that does not have to follow the guidelines of
section three.

3. If anew annuity is desired before the allowed list is below twelve, five or more individuals
must agree to enroll in it. An existing annuity must be dropped to make room on the
allowed list.

4. Any change in an existing annuity must be made in writing to the controller at least fifteen
(15) days before the first payday in September, December, April or July.

5. New hires may not bring additional annuities unless they are currently on the list.

6.  New hires have an exemption from the September notification date.
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CONNECTICUT
PLAN

A Great Opportunity for Very Valuable Healthcare Coverage

Welcome to the Connecticut (CT) Partnership Plan—a low-/no-deductible Point of Service (POS)
plan now available to you (and your eligible dependents up to age 26) and other non-state public
employees who work for municipalities, boards of education, quasi-public agencies, and public
libraries.

The CT Partnership Plan is the same POS plan currently offered to State of Connecticut employees.
You get the same great healthcare benefits that state employees get, including $15 in-network office
visits (average actual cost in CT: $150%), free preventive care, and $5 or $10 generic drug copays for
your maintenance drugs. You can see any provider (e.g., doctors, hospitals, other medical facilities)
you want—in- or out-of network. But, when you see in-network providers, you pay less. That’s
because they contract with UnitedHealthcare/Oxford—the plan’s administrator—to charge lower
rates for their services. You have access to Oxford’s Freedom Select Network in Connecticut, New
Jersery, and parts of New York, and United’s Choice Plus Network for seamless national access!

When you join the CT Partnership Plan, the state’s Health Enhancement Program (HEP) is included.
HEP encourages you to get preventive care screenings, routine wellness visits, and chronic disease
education and counseling. When you remain compliant with the specific HEP requirements on page
5, you get to keep the financial incentives of the HEP program!

Look inside for a summary of medical benefits, and visit www.osc.ct.gov/CTpartner to find out

if your doctor, hospital or other medical provider is in UnitedHealthcare/Oxford’s network.
Information about the dental plan offered where you work, and the amount you’ll pay for healthcare
and dental coverage, will be provided by your employer.

“Source: . www.osc.ct.gov/ctpartner
Source: Healthcare Bluebook: healthcarebluebook.com APPENDIX G _



CONNECTICUT
PARTNERSHIP PLAN

BENEFIT FEATURE

well-child exams and immunizations,
routine gynecologist visits,
mammograms, colonoscopy)

POS MEDICAL BENEFIT SUMMARY

IN-NETWORK
$0

OUT-OF-NETWORK

20% of allowable UCR* charges

Annual Deductible (amount you pay
before the Plan starts paying benefits)

Individual: $350

Family: $350 per member
($1,400 maximum)

Waived for
HEP-compliant members

Individual: $300

Family: $900

Coinsurance (the percentage of a
covered expense you pay after you
meet the Plan’s annual deductible)

Not applicable

20% of allowable UCR* charges

Annual Out-of-Pocket Maximum
(@amount you pay before the Plan pays
100% of allowable/UCR* charges)

Individual: $2,000

Family: 4,000

Individual: $2,300 (includes
deductible)

Family: $4,900 (includes
deductible)

Primary Care Office Visits

$15 copay ($o copay for Preferred Providers)

20% of allowable UCR* charges

Specialist Office Visits

$15 COpay ($o copay for Preferred Providers)

20% of allowable UCR* charges

Urgent Care & Walk-In Center Visits $15 copay 20% of allowable UCR* charges
Acupuncture (20 visits per year) $15 copay 20% of allowable UCR* charges
Chiropractic Care $0 copay 20% of allowable UCR* charges

Diagnostic Labs and X-Rays!

** High Cost Testing (MRI, CAT, etc.)

$0 copay (your doctor will
need to get prior authorization
for high-cost testing)

20% of allowable UCR* charges
(you will need to get prior
authorization for high-cost testing)

Durable Medical Equipment

$0 (your doctor may need to
get prior authorization)

20% of allowable UCR* charges (you
may need to get prior authorization)

1 IN NETWORK: Within your carrier’s immediate service area, no co-pay for preferred facility. 20% cost share at non-preferred facility.
Outside your carrier’s immediate service area: no co-pay.

1 OUT OF NETWORK: Within your carrier’s immediate service area, deductible plus 40% coinsurance.
Outside of carrier’s immediate service area: deductible plus 20% coinsurance.

(continued on next page) 2
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BENEFIT FEATURE

POS MEDICAL BENEFIT SUMMARY

IN-NETWORK

$250 copay (waived if admitted)

OUT-OF-NETWORK

$250 copay (waived if admitted)

Eye Exam (one peryear) $15 copay 50% of allowable UCR* charges
**Infertility (hbased on medical necessity)
Office Visit $15 copay 20% of allowable UCR* charges
Outpatient or Inpatient $o 20% of allowable UCR* charges
Hospital Care
**|npatient Hospital Stay $o 20% of allowable UCR* charges
Mental Healthcare/Substance Abuse
Treatment
**|npatient $0 20% of allowable UCR* charges (you
may need to get prior authorization)
Outpatient $15 copay 20% of allowable UCR* charges
Nutritional Counseling $o 20% of allowable UCR* charges
(Maximum of 3 visits per Covered
Person per Calendar Year)
**Qutpatient Surgery $o 20% of allowable UCR* charges
**Physical/Occupational Therapy $o 20% of allowable UCR* charges,

up to 60 inpatient days and

30 outpatient days per condition
peryear

Foot Orthotics

$0 (your doctor may need to
get prior authorization)

20% of allowable UCR* charges
(you may need to get prior
authorization)

Speech therapy: Covered for treatment
resulting from autism, stroke, tumor
removal, injury or congenital anomalies of
the oropharynx

Medically necessary treatment resulting
from other causes is subject to Prior
Authorization

$o

$0 (30 visits per Covered
Person per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

*Usual, Customary and Reasonable. You pay 20% coinsurance based on UCR, plus you pay 100% of amount provider bills you over UCR.

** Prior authorization required: If you use in-network providers, your provider is responsible for obtaining prior authorization from UnitedHealthcare/Oxford. If you use

out-of-network providers, you are responsible for obtaining prior authorization from UnitedHealthcare/Oxford.
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healthier lives. This is our mission and we take
it seriously. By making healthier decisions, you
can live a healthier life. It’s that simple. Our
programs and network can help you do just that.

Our Network

We have a robust local and national network.
Nationally and in the tri-state area, we have a large
number of doctors, health care professionals and
hospitals. For years, our members have accessed
our Connecticut, New York and New Jersey tri-state
network. Whichever plan you choose, you’ll have
seamless access to our UnitedHealthcare Choice Plus
Network of physicians and health care professionals
outside of the tri-state area. This gives State of
Connecticut employees, retirees and their families
better access to care whether you are in Connecticut,
traveling outside the tri-state area, or living
somewhere else in the country.

Just giving you a list of doctors is not very helpful.
The UnitedHealth Premium® designation program
recognizes doctors who meet standards for quality
and cost-efficiency. We use evidence-based medicine
and national industry guidelines to evaluate quality
and the cost-efficiency standards are based on local
market benchmarks for the efficient use of resources
in providing care. The 2016 UnitedHealth Premium
program covers 27 specialty areas of medicine,
including two new specialties (Ear, Nose and Throat,
and Gastroenterology).

For more information about our network and the
Premium designation program or to search for
physicians participating in our local network and

the national UnitedHealthcare Choice Plus Network,
please visit partnershipstateofct.welcometouhc.com.

For information on these discounts and special
offers, please visit
partnershipstateofct.welcometouhc.com

Administrative services provided by Oxford Health Plans LLC. CT-15-206

Oxford On-Call®
Healthcare Guidance 24 hours a day

We realize that questions about your health can
come up at any time. That’s why we offer you flexible
choices in health care guidance through our Oxford
On-Call program. Speak with a registered nurse who
can offer suggestions and guide you to the most
appropriate source of care, 24 hours a day, seven
days a week. That’s the idea behind Oxford On-Call.

If you are a member and you need to reach Oxford-
On-Call, please call 800-201-4911. Press option 4.
Oxford On-Call can give you helpful information on
general health information, deciding where to go for
care, choosing self-care measures or guidance for
difficult decisions.

Custom Website

We created this website for State of Connecticut
employees and retirees to provide the tools and
information to help you make informed health care
decisions.

Visit partnershipstateofct.welcometouhc.com to
search for a doctor or hospital, or learn about your
health plans. You also can get Health Enhancement
Program information at cthep.com, or by phone at

877-687-1448.

Value-added programs such as wellness
programs and discounts offered by the plan
are not negotiated benefits and are subject to
change at any time at the discretion of the plan.
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PARTNERSHIP PLAN

ARG BETES Maintenance* Non-Maintenance HEP C.h.ronlc
(31-to-90-day supply) (up to 30-day supply) Conditions

Generic (preferred/non-preferred)* $5/%10 $5/%10 $o

Preferred/Listed Brand Name $25 $25 $5

Drugs

Non-Preferred/Non-Listed $40 $40 $12.50

Brand Name Drugs

Annual Out-of-Pocket Maximum

$4,600 Individual/$9,200 Family

+ Initial 30-day supply at retail pharmacy is permitted. Thereafter, 9o-day supply is required—through mail-order or at a retail pharmacy participating in

the State of Connecticut Maintenance Drug Network.

++ Prescriptions are filled automatically with a generic drug if one is available, unless the prescribing physician submits a Coverage Exception Request

attesting that the brand name drug is medically necessary.

Preferred and Non-Preferred Brand-Name Drugs

A drug’s tier placement is determined by Caremark’s
Pharmacy and Therapeutics Committee, which reviews
tier placement each quarter. If new generics have
become available, new clinical studies have been
released, new brand-name drugs have become available,
etc., the Pharmacy and Therapeutics Committee may
change the tier placement of a drug.

If your doctor believes a non-preferred brand-name
drug is medically necessary for you, they will need
to complete the Coverage Exception Request form
(available at

www.osc.ct.gov/ctpartner) and fax it to Caremark.
If approved, you will pay the preferred brand co-pay
amount.

If You Choose a Brand Name When a Generic ls
Available

Prescriptions will be automatically filled with a generic
drug if one is available, unless your doctor completes
Caremark’s Coverage Exception Request form and it

is approved. (It is not enough for your doctor to note
“dispense as written” on your prescription; a separate

form is required.) If you request a brand-name drug
over a generic alternative without obtaining a coverage
exception, you will pay the generic drug co-pay PLUS the

difference in cost between the brand and generic drug.

Mandatory 9o-day Supply for Maintenance
Medications

If you or your family member takes a maintenance
medication, you are required to get your maintenance
prescriptions as 9o-day fills. You will be able to get your
first 30-day fill of that medication at any participating
pharmacy. After that your two choices are:

e Receive your medication through the Caremark mail-
order pharmacy, or

e Fill your medication at a pharmacy that participates
in the State’s Maintenance Drug Network (see the
list of participating pharmacies on the Comptroller’s
website at www.osc.ct.gov).



CONNECTICUT
PARTNERSHIP PLAN HEALTH ENHANCEMENT PROGRAM

important benefits. First, it helps you and your family work with your medical providers to get
and stay healthy. Second, it saves you money on your healthcare. Third, it will save money for the
Partnership Plan long term by focusing healthcare dollars on prevention.

Health Enhancement Program Requirements
You and your enrolled family members must get age-appropriate wellness exams, early diagnosis

screenings (such as colorectal cancer screenings, Pap tests, mammograms, and vision exams).
Here are the 2018 HEP Requirements:

PREVENTIVE AGE
o o o 1every Every 3 Every 3 Every 3 Every 2
Preve ntive VI Sit B P otheryear vyears years years years Every year
o o E E E E -64: B
Vision Exam NN VN == =0 U TR G
. At least 1 At least 1 At least 1 At least 1 At least 1 At least 1
Dental CleamngS* /L peryear peryear peryear peryear peryear peryear
. Every 5 Every 5 Every 5 Every 5 Every 2
Ch 0 IeSte I'Ol Screen I ng N/A N/A years (20+)  years years years years
: i A A
BreaSt Cancer Screenlng N/A N/A N/A N/A ;Z{’:vrvee(-:;r:r;gge rescomm.epded rescomm.epded
(M amm Ogra m) 35-39** by physician by physician
Cervical Cancer Screening N/A N/A Every 3 Every 3 Every 3 Every3  Every3years
(Pa p Sm ea r) years (21+)  years years years to age 65

Colonoscopy every

H A A A A A A 10 years or Annua
Colorectal Cancer Screening Dl Dl N/ N/ N/ 10years o Amnua

*Dental cleanings are required for all members who are participating in the Partnership Plan
**Qr as recommended by your physician

CTHEPET)
The Health Enhancement Program
OEEmmemmmmmms /€atures an easy-to-use website to keep
————— you up to date on your requirements.




CONNECTICUT

If you or any enrolled family member has 1) Diabetes (Type 1 or 2), 2) asthma or COPD, 3) heart
disease/heart failure, 4) hyperlipidemia (high cholesterol), or 5) hypertension (high blood
pressure), you and/or that family member will be required to participate in a disease education
and counseling program for that particular condition. You will receive free office visits and reduced
pharmacy copays for treatments related to your condition.

These particular conditions are targeted because they account for a large part of our total healthcare
costs and have been shown to respond particularly well to education and counseling programs. By
participating in these programs, affected employees and family members will be given additional
resources to improve their health.

If You Do Not Comply with the requirements of HEP
If you or any enrolled dependent becomes non-compliant in HEP, your premiums will be S100 per

month higher and you will have an annual $350 per individual (1,400 per family) in-network
medical deductible.

Care Management Solutions, an affiliate of ConnectiCare, is the administrator for the Health
Enhancement Program (HEP). The HEP participant portal features tips and tools to help you manage
your health and your HEP requirements. You can visit www.cthep.com to:

e View HEP preventive and chronic requirements and download HEP forms

Check your HEP preventive and chronic compliance status

Complete your chronic condition education and counseling compliance requirement

Access a library of health information and articles

Set and track personal health goals

Exchange messages with HEP Nurse Case Managers and professionals
You can also call Care Management Solutions to speak with a representative.

Care Management Solutions
(877) 687-1448 Monday — Thursday, 8:00 a.m. — 6:00 p.m. Friday, 8:00 a.m. — 5:00 p.m.

www.cthep.com ,
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FXA N YOUR BENEFIT RESOURCES

www.osc.ct.gov/ctpartner
860-702-3560

UnitedHealthcare Oxford

http://partnershipstateofct.welcometouhc.com

Prior to Effective Date: 1-800-760-4566
After Effective Date: 1-800-385-9055

Caremark (Prescription drug benefits)

www.caremark.com
1-800-318-2572

CIGNA (Dental and Vision Rider benefits)

www.cigna.com/stateofct
1-800-244-6224

Health Enhancement Program (HEP) Care Management Solutions
(an affiliate of ConnectiCare)

www.cthep.com
1-877-687-1448

For details about specific plan benefits and network providers, contact the insurance carrier. If
you have questions about eligibility, enrolling in the plans or payroll deductions, contact your
Payroll/Human Resources office.



