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This Agreement is made and entered into on this ___ day of 2017, by and between
the EAST GRANBY BOARD OF EDUCATION (hereinafter referred to as the “Board”™) and the
EAST GRANBY EDUCATION ASSOCIATION (hereinafter referred to as the “Association™).

ARTICLE 1 - RECOGNITION

A. The Board recognizes the Association as the exclusive bargaining representative of all
regular certified professional employees of the East Granby Public School System who are
employed in positions requiring a teaching certificate or special services certificate
(excepting those on the Administrative Salary Schedule) pursuant to, and with all the rights,
privileges and responsibilities as provided by Section 10-153(a) through Section 10-153(f),
as amended, of the Connecticut General Statutes. Unless otherwise indicated, the employees
in such unit are hereinafter called "teachers."

B. The choice of a membership in any teacher organization shall be the privilege of the
individual teacher. There shall be no reprisal of any kind taken against any teacher either by
the Board or the Association by reason of his/her membership in any teacher organization or
participation in its activities.

C. The Board agrees that it will not negotiate with any individual or organization of teachers
other than the Association as long as the East Granby Education Association retains
organizational recognition status.

ARTICLE 2 - JUST CAUSE

No teacher shall be disciplined (verbal warning (reduced to writing), wriften warning or
suspended), reduced in rank or compensation, or denied an increment or a longevity payment
without just cause. If a teacher is to be disciplined, he/she shall receive at least twenty-four (24)
hours advance notice of such discipline and shall receive a written statement of the basis for the
discipline. Additionally, in the event that the Administration meets with the teacher to discuss the
discipline, the teacher shall have a right to a representative from the Association present.

The Association agrees that in order to protect the health, safety, or well-being of either students
or staff the twenty-four (24) hour advance notice requirement set forth herein shall not apply and
immediate action may be taken,

ARTICLE 3 - GRIEVANCE PROCEDURE

A. Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to problems, which may arise affecting the welfare or working conditions of teachers.
Both parties agree that proceedings shall be kept as confidential as is permitted under applicable
law.




B. Definitions

L.

"Grievance" shall mean a claim based upon:

a. A dispute arising from the interpretation or application of a specific provision of
this Agreement or an alleged breach thereof (subject to formal grievance
procedures Level One through Level Four), or

b. An event or condition, which affects the welfare or conditions of employment of a
teacher or a group of teachers (subject to formal grievance procedures (Level One
through Level Three only).

"Teacher" shall mean any member of the unit as defined in Article 1, "Recognition."

An “aggrieved teacher” or “grievant” is a teacher, group of teachers or the Association
with a grievance (as defined herein),

"Days" shall mean days when school is in session, except between each May 1st and the
beginning of the next school year when days shall be calendar days, so that the matter
may be resolved before the end of the school term or as soon as possible thereafter. If
any deadline date under this Article falls upon a weekend or holiday, such date shall be
extended to the next following weekday.

C. Time Limits

L.

Since it is important that grievances be processed as rapidly as possible, the number of
days indicated at each level should be considered as a maximum, and every effort
should be made to expedite the process. The time limits specified may, however, be
extended by mutual agreement in writing,

If a teacher does not file a grievance in writing within thirty (30) days afler he/she knew
or reasonably should have known of the act or conditions on which the grievance is
based, then the grievance shall be considered to have been waived.

Failure by the aggrieved teacher at any level to appeal a grievance to the next level
within the specified time limits shall be deemed to be acceptance of the decision
rendered at that level.

Failure by any administrator or the Board to render his/her decision within the specified
time limits shall be deemed to be acceptance of the grievance submitted and agreement
with the "action" requested. For purposes of permitting “tracking” of grievance
procedures timelines to insure timely responses by the administration, a copy of each
grievance will be provided to the Superintendent by the grieving party at the time of
filing,




5. Failure by a teacher to file a grievance in writing or to pursue a grievance through the
available levels shall not constitute a waiver of any rights under this Article concerning
the grievability of identical or similar acts or conditions in the future.

D. Informal Procedures

1. If a teacher feels that he/she may have a grievance, he/she may first discuss the matter
with his/her principal or other appropriate Administrator in an effort to resolve the
problem informally. The parties may request an impartial mediator, by mutual
agreement, at no cost to facilitate the discussion.

2. If the teacher is not satisfied with such disposition of the matter, he/she shall have the
right to have the Association assist him/her in further efforts to resolve the problem,

E. Formal Procedures

1. Level One - School Principal or Appropriate Administrator

a. If an aggrieved person is not satisfied with the disposition of his/her problem

through informal procedures, he/she may submit his/her claim as a formal grievance
in writing to his/her principal or other appropriate administrator.

The principal or other appropriate administrator shall, within five (5) days of receipt
of the grievance render his/her decision and the reasons therefore in writing to the
aggrieved teacher with a copy to the Superintendent of Schools and the President of
the Association.

If the aggrieved teacher has elected not to be represented or assisted with the
grievance by the Association, the principal or other appropriate administrator shall
immediately notify the President of the Association of the receipt and details of the
grievance so that the Association may exercise its rights pursuant to Section F of
this Article.

2. Level Two - Superintendent

a.

If the aggrieved teacher is not satisfied with the disposition of his/her grievance at
Level One, he/she may, within five (5) days after the decision, file his/her written
grievance with the Superintendent of Schools.

The Superintendent shall, within ten (10) days after receipt of the referral, meet with
the aggrieved teacher and with representatives of the Association for the purpose of
resolving the grievance. The Level II grievance meeting will be open only by
mutual agreement of the parties.

Should either party choose to use an audio recording device to record the meeting,
the other party may choose to record the meeting on their own device or request a




transcript of the recording to be provided within ten (10) business days of the
meeting,

The Superintendent shall, within five (5) days after the meeting render his/her
decision and the reasons therefore in writing to the aggrieved teacher with a copy to
the President of the Association.

3. Level Three - Board of Education

a.

If the aggrieved teacher is not satisfied with the disposition of his/her grievance at
Level Two, he/she may, within five (5) days after the decision, file the grievance
with the Board of Education.

The Board of Education shall, within fifteen (15) days after receipt of the grievance,
meet with the aggrieved teacher and with representatives of the Association for the
purpose of addressing the grievance.

Should either party choose to use an audio recording device to record the meeting,
the other party may choose to record the meeting on their own device ot request a
transcript of the recording to be provided within ten (10) business days of the
meeting.

The Board shall, within five (5) days after such meeting, render its decision and the
reasons therefore in writing to the aggrieved teacher with a copy to the President of
the Association.

4. Level Four - Arbitration

a.

If the aggrieved teacher is not satisfied with the disposition of his/her grievance
(limited to a grievance under B.1.a. definition) at Level Three, he/she may, within
five (5) days after the decision, request in writing to the President of the Association
that his/her grievance be submitted to arbitration.

The Association may, within five (5) days after the receipt of such request, submit
the grievance to arbitration by so notifying the Board in writing, and by filing a
demand for arbitration under the Voluntary Labor Arbitration Rule of the AAA
requesting either expedited or regular arbitration. The AAA shall act as the
administrator of the proceedings.

The arbitrator shall be bound by the Voluntary Labor Arbitration Rules. The
decision of the arbitrator shall be final and binding upon all parties in interest.

The costs for the services of the arbitrator shall be borne equally by the Board and
the Association,




F.  Rights of Teacher to Representation

1.

No reprisals of any kind shall be taken by ecither party or by any member of the
administration against any participant in the grievance procedures by reason of such
participation,

The grievant(s) may be represented at any formal level of the grievance procedure by a
person of histher own choosing, except that he/she may not be represented by a
representative of any teacher organization other than the one that is representing the
majority of teachers. When a teacher is not represented by his/her Association, a
representative from the Association shall have the right to be present and to state its
views at all stages of the procedures.

The Association may, if it so desires, call upon other professional services for
consultation and assistance at any stage of the formal procedure, and the Board may also
call upon other professional services for consultation and assistance.

G. Miscellaneous

I,

All documents, communications, and records associated with the processing of a
grievance shall be filed separately and not be made a part of the personnel files of the
participants.

Forms for filing and processing grievances and other necessary documents shall be
prepared by the Association and made available through the Association so as to
facilitate operation of the grievance procedure. Sample forms can be found in Appendix
B.

If the grievance occurs as the result of an action of other than the teacher's immediate
supervisor or affects a group or class of teachers, the grievance may be processed
immediately at the level at which it occurs.

The Association may elect to process any grievance of any grievant(s) on its own behalf
at any step of the grievance procedure.

Times for meetings to discuss all grievances shall be scheduled outside of school hours
unless in the judgment of the Superintendent a meeting during school hours is desirable
to facilitate production of appropriate information. The Association agrees that absences
during school hours shall be avoided whenever they would interfere with the conduct of
the educational program.

In the event that the Association shall not have elected to submit a grievance to
arbitration, the aggrieved teacher may submit his/her grievance to arbitration
independently by following the procedures outlined above in licu of the Association,




provided, however, that in such case the costs for the services of the arbitrator shall be
borne by the aggrieved teacher.

ARTICLE 4 - TEACHER TRANSFER AND ASSIGNMENTS

. The assignment and transfer of teachers is the responsibility of the Superintendent who
will make every reasonable effort to satisfy the requests and desires of the teachers
concerned.

. All teachers will be notified of their anticipated teaching assignments for the upcoming
school year not later than June 10" of the current school year, The information provided
to the teacher will include the anticipated grade level at the elementary school and the
anticipated subject at the middle and high school level. It is understood that such
assignment may be changed subsequent to such date based on a change in the needs of the
District.

. Where possible, change in grade/unit assignments in elementary schools, changes in
subject assignment in secondary schools, and transfer between schools will be voluntary.

. Teachers interested in a voluntary transfer will inform the Superintendent, in writing, by
March 1*. The request will indicate the grade and or subject area of interest.

. Involuntary transfers will be made only after a meeting between the teacher concerned and
the Superintendent at which time the teacher will be notified of the reason for the transfer.

. The Board and the Association agree that all possible consideration will be given to
teacher preferences, but that the best interest of the school system must prevail in all cases.

. Coaching positions and extra-curricular assignments do not fall under the purview of this
Article and are one-year agreements between the Board and the individual who has agreed
to assume the additional assignment.

. Stipend positions will be posted electronically on the District website and via email to all
teachers (at the teachers’ District email address).

The relevant factors to be considered by the Superintendent of Schools in making transfers
shall include: certification, previous experience, prior written evaluations, demonstrated
effectiveness for a specific need, and level of preparation. If all factors are equal, the first
consideration shall be the number of years in East Granby in a teaching position, and the
second consideration shall be the total number of years in teaching experience.

ARTICLE § - VACANCIES

. Vacancies of positions which are caused by retirement, discharge, official resignation, or by
the creation of a new position shall be filled pursuant to the following procedures:




1. The Administration shall notify all teachers electronically of the availability of the
vacancy with at least thirty (30) days’ notice. Where need to fill a vacancy arises due to
unexpected causes, abrupt resignation or death, teachers will be given ten (10) days’
notice.

2. Where need to fill a vacancy of position arises during the summer months, notification
shall be by e-mail.

3. Said notice of vacancy of position shall clearly set forth the qualifications for the
position.

4. Teachers who desire to apply for such vacancies of positions shall file their application
in writing with the Superintendent within the time limit specified in the notice.

5. Such vacant positions shall be filled on the basis of qualifications for the vacant position,
provided, however, that where two or more applicants are substantially equal in
qualification, the applicant with the greatest amount of seniority in the system shall be
given the preference.

B. Any grievance brought under this Article would terminate at Level E-3 of the Grievance
Procedure,

ARTICLE 6 - PROCEDURE FOR SEPARATION AND RECALL

A, Reasons for Elimination of Professional Staff Positions

It is recognized that the Board has the right to eliminate professional staff positions, consistent
with the provisions of applicable Connecticut General Statutes.

B. Procedure

1. Before considering reduction in professional staff, the Board will consider reduction in
the following area: Instructional paraprofessionals.

2. Prior to commencing action to terminate teacher contracts under this procedure, the
Board will give due consideration to its ability to effectuate position eliminations and/or
reductions in staff by:

voluntary retirements;

voluntary resignation;

transfer of existing staff members;
voluntary leaves of absences.

e o

3. The following criteria will be used to select those employees whose contracts are to be
considered for termination as a consequence of elimination of professional staff
positions:




a. Tenure status: If a teacher has attained tenure status, his/her contract of employment
may be terminated if his/her position is eliminated, but only if there is no other
bargaining unit position available for which the teacher is certified. Therefore,
teachers who have acquired tenure will have first preference for retention in
positions for which they are certified. This shall include first preference with
regard to positions that are held by non-tenured teachers, in addition to positions,
which are open and available.

b. A teacher's length of service in the East Granby System shall be the prime factor,
Other factors to be considered will be:

area of certification;

total years of experience in teaching;

teaching experience in other positions which may be available;

qualifications and ability as determined by documented yearly written
evaluations of the teacher's performance;

5. the degree status of the teacher.

o

C. Reecall

L.

The name of any tenured teacher whose contract of employment has been terminated
because of elimination of a position or because of a reduction in professional staff shall
be placed upon a reappointment list and shall remain on such list for a period of two (2)
summer consecutive recesses from the effective date of contract termination provided
that such teacher has not refused an offer of reemployment. A teacher who is
terminated from a full-time position does not waive his/her right to remain on the
reappoiniment list for two (2) consecutive summer recesses by a refusal to accept an
offer of part-time reemployment.

Any teacher offered reemployment under the provisions of this Aiticle shall accept or
reject the offer in writing within ten (10) days of receipt of such offer. If a teacher
accepts an offer of such reemployment, he/she shall receive a written contract at least
fifteen (15) days prior to the effective date of reemployment, if possible.

No new teacher shall be employed until all teachers on the reappointment list have been
oftered reemployment, provided that such teacher meets the certification qualification
requirements of this position.

Any teacher who accepts an offer of reemployment under the provisions of this Article
shall be placed upon the salary step next succeeding that which he/she occupied at the
time of termination {provided step movement was agreed to for such contract year by
the Board and the Union; if not, he/she shall remain on the same step he/she was on at
the time of his/her layoff).




5. Any teacher who accepts an offer of reemployment under the terms of this Article shall
begin such reemployment with all unused sick days credited at the time of termination.

ARTICLE 7 - COMPENSATION

A. Teachers shall be compensated in accordance with the provisions set forth in Appendix C
attached hereto and incorporated herein.

B. Degrees shall be defined and applied in accordance with the following:*

1. Bachelor’s Degree:

A Baccalaureate Degree received from an accredited college or university in a course of
study pertinent to the employee’s teaching position.

2. BS + 30/Master’s Degree:

(a) A Baccalaureate Degree plus thirty (30) credits beyond a Baccalaureate Degree at the
Master’s Degree level; or

(b) A Master’s Degree received from an accredited college or university in a planned
program pertinent to the employee’s teaching position.

3. BS + 45/Master’s Degree + 15;

(a) A Baccalaureate Degree plus forty-five (45) credits beyond a Baccalaureate Degree at
the Master’s Degree level; or

(b) A Master’s Degree plus fifteen (15} credits beyond the required credits for the
completed Master’s Degree at the Master’s Degree level received from an accredited
college or university pre-approved by the Superintendent pertinent to the employee’s
teaching position count as the additional credits.

4. BS +60/Master’s Degree + 30:

(a) A Baccalaureate Degree plus sixty (60) credits beyond a Baccalaureate Degree at the
Master’s Degree level (such sixty (60) credits include a minimum of one (1) Masters’
Degree; the credits beyond the required credits for the specific completed Master’s
Degree count as the additional credits);

(b) A Master’s Degree plus thirty (30) credits beyond the required credits for the specific
completed Master’s Degree at the Master’s Degree level received from an accredited
college or university pre-approved by the Superintendent pertinent to the employee’s
teaching position count as the additional credits; or




(c) A Master’s Degree plus a second Master’s Degree in a discipline other than that
which the initial degree was received from an accredited college or university pre-
approved by the Superintendent pertinent to the employee’s teaching position.

. BS + 75/Master’s Degree + 45:

(a) A Baccalaureate Degree plus seventy-five (75) credits beyond a Baccalaureate Degree
at the Master’s Degree level (such seventy-five (75) credits include a minimum of one (1)
Master’s Degree; the credits beyond the required credits for the specific completed
Master’s Degree count as the additional credits;

(b) A Master’s Degree plus forty-five (45) credits beyond the required credits for the
completed Master’s Degree at the Master’s Degree level from an accredited college or
university pre-approved by the Superintendent pertinent to the employee’s teaching
position count as the additional credits;

(c) A Master’s Degree plus a Certificate of Advanced Graduate Study beyond the
Master’s Degree level plus fifteen (15) credits beyond the required credits for the
completed Master’s Degree and the Certificate of Advanced Graduate Study at the
Master’s Degree level count as the additional credits; or

(d) A Master’s Degree plus a second Master’s Degree in a discipline other than that
which the initial degree was received from an accredited college or university pre-
approved by the Superintendent pertinent to the employee’s teaching position plus fifteen
(15) credits beyond the required credits for the two (2) completed Master’s Degrees at the
Master’s Degree level count as the additional credits.

. BS + 90/Master’s Degrees + 60/PHD:

(a) A Baccalaureate Degree plus ninety (90) credits beyond a Baccalaureate Degree at the
Master’s Degree level (such ninety (90) credits include the required credits for the two
(2) completed Masters® Degrees; the credits beyond the required credits for the completed
Master’s Degrees count as the additional credits); from an accredited college or
university pre-approved by the Superintendent pertinent to the employee’s teaching
position;

(b) A Master’s Degree plus sixty (60) credits beyond a Master’s Degree at the Master”
Degree level (such sixty (60) credits include a minimum of one (1) Masters’ Degree; the
credits beyond the required credits for the completed Master’s Degrees count as the
additional credits) from an accredited college or university pre-approved by the
Superintendent pertinent to the employee’s teaching position;

{c} A Master’s Degree plus a Certificate of Advanced Graduate Study beyond the
Master’s Degree level plus thirty (30) credits beyond the required credits for the
completed Master’s Degree and the Certificate of Advanced Graduate Study at the
Master’s Degree level count as the additional credits;
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(d) three (3) Master’s Degrees from an accredited college or university pre-approved by
the Superintendent pertinent to the employee’s teaching position; or

(e) A Doctorate's Degree (defined as a Ph.D. or Ed.D.) received from an accredited
college or university in a planned program pertinent to the employee’s teaching position.

*Credits required for the degree in question shall not count as additional credits under the degree
lane for purposes of Appendix C since only the credits beyond the required credits for the degree
attained by the teacher count for such purposes. By way example, a teacher who receives a
Master’s Degree in a course of study that requires forty-five (45) credits for the Master’s Degree
shall be in lane 2(b}, not lane 3 since the Master’s Degree required forty-five (45) credits.

A teacher shall remain in the same degree lane that he/she was in during the July 1, 2016 —June
30, 2017 contract year for the term of the July 1, 2017 through June 30, 2020 contract, provided,
a teacher may be eligible for lateral movement on July 1, 2018 or July 1, 2019 (whichever is
applicable) if he/she obtains the necessary degree (or additional credits), as set forth above, to be
eligible for lateral movement between lanes in accordance with the applicable criteria herein
(and submits the necessary supporting transcript).

A teacher who commenced a course of study that was preapproved by the Superintendent prior
to June 30, 2017 shall be eligible for lateral movement between lanes on July 1, 2017, July 1,
2018 or July 1, 2019 (whichever is appiicable) if he/she meets the criteria set forth herein (and
submits the necessary supporting transcript).

ARTICLE 8 - WORK YEAR

The scheduled employment year for teachers covered by the Teacher's Salary Schedule (other
than new personnel who may be required to attend orientation sessions) shall be as follows:

A. There will be one hundred eighty two (182) teaching days and five (5) additional teacher
workdays, for a total of one hundred eighty seven (187) teacher workdays.

B. 1. A regular teacher work day shall be scheduled one (1) day prior to the opening of school
for the students, which will include meetings and programs scheduled by the administration
at its discretion, provided that such activities do not take place for more than one half (1/2)
of the work day. The remaining one-half (1/2) of the workday shall be used by teachers to
make necessary preparations for the opening of school.

2. On the day prior to the work day described in Article 8 Section B.1 above, all newly hired
teachers shall work one-half (1/2) day. Such teachers shall be paid on an hourly basis,
calculated using the per diem rate. Such hourly pay on this day is not to be added to the base
salary.

C. The day after the close of school for students is a scheduled teacher work day, and teachers

shall work a regular work day, which shall include meetings and programs scheduled by the
administration at its discretion, provided that such activities do not take place for more than
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one half (1/2} of the work day. The remaining one-half (1/2) of the workday shall be used
by teachers to perform year-end duties,

In addition to the days enumerated under sections A, B and C herein, there are three (3)
additional teacher workdays. These days will be used for staff development. A staff
development committee including teachers will be selected to develop a plan of utilization
of these days. The scheduling of these days is subject to state statute.

. If the day before a holiday or school vacation or break is an early release or one-half (1/2)
day for students, the teachers shall be released thirty (30) minutes after the student dismissal
time.

ARTICLE 9 - WORK DAY

. Teachers shall be required to report to their respective schools thirty (30) minutes prior to the
start of school for the students and shall be required to remain thirty (30) minutes after the
normal student dismissal time. Teachers shall use this time to discharge their professional
responsibilities as educators. On early release days for students, teachers shall be required to
remain thirty (30) minutes after the student dismissal time except on professional
development days.

. Any meeting of the professional staff with an appropriate administrator may be scheduled
five (5) times per month and shall not exceed two (2) per week, providing that three (3)
meetings may be scheduled during one (1) week per month if deemed necessary by the
administrator. Notification of seventy-two (72) hours is required in any week in which a third
faculty meeting has been scheduled. This is to include reguiarly scheduled faculty meetings.
The meeting shall start at the close of school for students and shall not exceed sixty (60)
minutes in length.

. Teachers are required to attend one (1) Parent Night program. One (1) additional evening
program may be required, if in the judgment of the Superintendent of Schools, it is necessary

for communication with the community.

. Teachers may be released from the requirements imposed upon them by this Article with the
approval of the building principal.

. In-service activities scheduled on minimum legal school days will be subject to the following
provisions:

1. Not to exceed nine (9) per year.
2. Not to exceed one (1) hour after the student dismissal time on a regular school day.

a. Except any in-service meeting involving all staff, K-12, may be of two (2) hours
duration, not to exceed two (2) per year.
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. Members of the Association’s Executive Board shall be exempt from the requirements of
Section A once in each month for the purpose of attending meetings of such Board.

. Members of the Association shall be exempt from the requirements of Section A four (4)
times in each school year for the purpose of attending meetings of the Association.

. In scheduling meetings under this section, the Association will attempt in good faith to
avoid any conflict with activities previously scheduled for involved teachers by the
administration, so far as reasonably possible. Upon notification of such meetings, the
administration will attempt in good faith to avoid scheduling any activitics which might
conflict with such meetings, so far as is reasonably possible.

. The Superintendent shall be notified at least two (2) weeks prior to the meetings of the
Association whenever possible, In any case, notification to the Superintendent should not
be less than five (5) calendar days.

The economic impact of a change in the length of the work day shall be subject to
midstream bargaining. Should the East Granby Board of Education decide to implement
Block Scheduling during the term of this contract, nothing in this Agreement shall
preclude the implementation of such scheduling provided that the Board and the

Association shall negotiate over the impact, if any, consistent with C.G.S. §10-153f(e).

ARTICLE 10 - TEACHING AND PREPARATION PERIODS

"Preparation Period" means a period, of four hundred and eighty (480) minutes each ten
(10) day work cycle, involving professional responsibility which may include, but not be
limited to, discussions with the Administration relating to setting goals for the teacher for
the contract year at mutually convenient times agreed to by the teacher and Administrator
(either during a preparation period or another time agreed to by the Administration and
teacher); such preparation time does not include direct teaching or supervision of students.
Moreover, this period should not be otherwise allocated without the consent of the teacher.
Preparation time = four hundred eighty (480) minutes over a two (2) week cycle. The
parties will meet and confer if a State Department of Education mandate or guideline
would impact preparation time in accordance with the provisions for impact bargaining.

All Elementary full-time teachers shall, in addition to their funch period, have the use of
the regularly scheduled Art, Music, and Physical Education periods as Preparation
Periods. The administration will make reasonable efforts to schedule elementary school
specialists on varying days.

Secondary school teachers shall not be required to teach more than five (5) classes per day,

however, a teacher may volunteer to teach an additional class in place of a supervisory
period.
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All specialists including music, art, physical education, and special education teachers at
the elementary level shall receive the equivalent amount of preparation time as
elementary teachers.

Whenever a teacher either fill-ins on a voluntary basis or is assigned to substitute, such
teacher will be compensated at the rate stated in Appendix E.

ARTICLE 11 - VISITATION DAYS OR CONFERENCE DAYS

Any teacher may, at the discretion and approval of the Superintendent of Schools, be allowed to
visit other schools or attend professional conferences. There will be no deduction in salary for
these days, and a substitute shall be provided to assume the duties of the absent teacher. Days
granted under this Article shall not be charged to sick leave or personal days granted to each
teacher under this contract. A denial of a request to visit other schools or attend professional
conferences shall not be subject arbitration under the grievance procedure set forth herein,

ARTICLE 12 - JURY DUTY

. A person required for jury duty shall be granted a leave of absence for the duration of said
jury duty. He/she shall be paid the difference between the teaching salary and the amount
received for jury duty.

Leave for jury duty shall not be deducted from sick leave or personal leave.

ARTICLE 13 - SICK LEAVE

Teachers shall be entitled to sick leave with full pay up to fifteen (15) working days in each
year. Unused sick leave shall be accumulated from year to year to a maximum number equat
to the number of teacher work days in a year, but not to exceed two hundred (200} days in
any case. These days shall also be available to the teacher for an illness in the immediate
family after all personal leave (Article 14) is exhausted and with notice to the Superintendent.

The Superintendent's office shall notify each teacher of his or her accrued sick leave and
personal leave time due via regular paystub. In the event the Superintendent’s office
changes the configuration of the paystub so that such payroll stub does not reflect accrued
time, each teacher shall receive, no later than November 1™ of each school year a rendering
of his or her sick and personal leave time.

In cases of extreme hardship, the Board, on the Superintendent's recommendation, may grant
additional leave to each teacher with the cost of the substitute to be deducted from the
teacher's salary.

Childbearing leave shall be provided in accordance with the federal family and medical leave

act (“FMLA”) and the teacher may use his/her accumulated sick leave concurrently with
leave under the FMLA.
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ARTICLE 14 - PERSONAL LEAVE

An authorized absence may be granted in consideration of the teacher's length of service, attitude,
and attendance. Authorized absences, however, are privileges and are not to be considered as
earned rights or earned time off.

A. Absence with pay

1. A total of six (6) days of personal leave per contract year shall be provided to teachers
for the following reasons:

a.

Legal matters, e.g., subpoenas, required attendance at real estate closing, necessary
court appearances,

Marriages (children, parent, siblings);

Attendance at either graduation exercises or academic related end of the year
school events (as approved by the Superintendent) of the employee, the employee’s
spouse or children, to a maximum of two (2) days (unless additional days are
approved by the Superintendent);

Illness in the immediate family (defined as mother, father, siblings, children,
mother-in-law, father-in-law and spouse) teachers may use sick leave after
exhaustion of personal days for an illness in the immediate family as defined in
section 14d only.

Death in the family (as defined above under A. 1. d., provided, however, the
Superintendent may also approve the use of personal leave for an individual that
does not meet the definition of an immediate family member as defined under A. 1.
d.);

Religious observances;

Other authorized absences for reasons of a personal or emergency nature, which
make absence from school unavoidable and necessary, are subject to the approval
of the Superintendent. Leaves under this section are limited to three (3} days per
contract year unless additional days are approved by the Superintendent of Schools.

One (1) of the six (6) days may be taken at the discretion of the teacher for reasons,
which in the teacher’s view, preclude attendance at school that day, provided that
such day does not fall on any of the enumerated days set forth under A, 1. 1. below.

Except for the reasons set forth under A. 1. a. — g. above, personal days may not be

used during the first or last week of the school year, the day before or after a school
recess, the day before or after a weekend or the day before or after a holiday.
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“School recess” shall be defined as a scheduled break in school days for a period of
greater than one (1) day or a holiday period of greater than one (1) day.

2. Teachers shall be required to state the category under which they are taking any personal
leave.

B. Absence without pay

1. Short-term extensions - An approved absence of more than three (3) days, or days in
excess of the six (6) granted under Section A.1. may be made with the approval of the
Superintendent of Schools. A salary reduction of 1/187 of the teacher's pay will be
granted for each day used under this provision. Applicants shall be required to state the
category under which they are taking leave from the listing under Section A.1.

2. Extended leave of absence - Any teacher shall be eligible for an extended leave
without pay for personal reasons upon written request to and approval of the
Superintendent of Schools. Such employee shall be eligible for such leave for any
school year, or reasonably requested part thereof. Extended personal leave shall be
subject to the following provisions:

a. The teacher requesting leave shall submit not less than thirty (30) days prior to the
first date of leave written notice of the anticipated date that the leave will commence.

b. All insurance and other employee fringe benefits, including payments to the State
Teacher's Retirement System, shall be borne in full by the teacher.

c. Additional seniority rights will not accrue to those teachers on extended personal
leave without pay.

d. Teachers on extended leave will return to active teaching status to coincide with the
beginning of the first or second semester of the school year.

e. At the end of the agreed upon term of the extended leave, the teacher will be
guaranteed a position in the East Granby schools for which he/she is qualified,
consistent with the Separation and Recall and Teacher Transfer clauses of this
Agreement. The guaranteed position will be at least equivalent to the teaching
position held by the teacher at the time the leave was taken.

f.  Applicants shall be required to state the reasons under which they are taking absence
without pay.

C. Salary deduction for leaves of absences other than those covered by any portion of this
Agreement will be on the basis of 1/187 of the teacher's annual salary.

D. Personal leave applications shall be submitted at least one (1) week in advance, except for
emergencies.
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. Personal days taken pursuant to this Article shall be in addition to, and not to substitute for,
any sick leave to which members of this unit are entitled.

ARTICLE 15 — RESIGNATION OF INSTRUCTIONAL PERSONNEL

. Any teacher considering severance should request an interview with the Superintendent as
soon as there is doubt of remaining in service in the district.

. Resignations should be made in writing to the Board of Education and to the Superintendent.

. Any teacher should be released from the terms of a contract upon thirty (30) days notice when
an opportunity for professional advancement is offered or in case of extreme emergencies.

ARTICLE 16 - DBUAL STAFFE

. Dual staff members are those teachers assigned to teach in more than one (1) school level,
i.e., High School, Middle School, Seymour School or Allgrove School, as part of their
regular teaching assignment.

. Dual staff members shall not be required to teach more classes, have more student contact
time, or have more in-school time than that which is required of any regular teacher.

. Dual statf members will be granted a waiver of the need to report thirty (30) minutes prior to
the start of school and/or remain thirty (30) minufes after the close of school for the students
if such waiver is necessary to comply with the number of hours required of a non-dual staff
member.

. When meetings, including evening meetings, are scheduled for the same time at different
schools to which dual staff members are assigned, dual staff members shall alternate their
attendance between schools on such days, unless otherwise instructed by the Superintendent,

Dual staff members shall attend all meetings at the schools to which they are assigned when
there is no double scheduling conflict with another school. When dual staff members miss a
meeting, it is the dual staff member’s duty to become familiar with the main points covered
at the missed meeting.

ARTICLE 17 - PART-TIME STAFF

. All teachers granted contracts for less than full salary are considered part-time teachers.
. Part-time teaching assignments at K-5 shall reflect the percentage of the full teacher’s day

necessary to complete the teaching assignment. The percentage will be based on the average
amount of hours per week of a full-time teacher at the corresponding grade/subject level.
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C. At the Middle School and/or High School, part-time teaching assignments shall be

remunerated at the rate of full teacher salary times the number of classes taught divided by
five (5).

The percentage of a part-time classroom teacher’s planning time will be calculated based on
the number of planning hours per week of a full-time classroom teacher at the corresponding
building level. The percentage of a part-time elementary specialist’s planning time will be
calculated based on the number of planning hours per week of a full-time specialist at the
corresponding building level.

ARTICLE 18 - REPRESENTATION AT TEACHER-ADMINISTRATIVE MEETINGS

A.

Whenever a teacher is placed on Intensive Supervision status, such teacher shall have the
right to be represented by an Association member of his/her choice, if desired. Such
representative shall serve as an observer to the evaluation process and have the right of
participation.

The Administrator involved in such a meeting shall allow the teacher one (1) week to
procure such representation.

When such a meeting is scheduled during the work day and the representative designated by
the teacher is a member of the professional staff, such member shall be released from his/her
assigned duties to attend such meeting. Such released time shall not be charged against the
representative in any way.

ARTICLE 19 - PERSONNEL FILES

A. No written statements of c¢riticism originating after initial employment shall be placed in a

B.

teacher's personnel file unless the teacher has been notified and has had an opportunity to
review such material. The teacher may submit a written notation regarding any material,
and the same shall be attached to the file copy of the material in question. If the teacher is
asked to sign material placed in his/her file, such signature shall be understood to indicate
his/her awareness of the material, but in no instance shall said signature be interpreted to
mean agreement with the content of the material.

No anonymous and/or unsubstantiated complaints may be placed in any teacher's personnel
file.

Each teacher shall have the right to review and make copies of any materials in the
teacher's personnel file upon reasonable notice during the hours which the Board's office is
open.

ARTICLE 20 - TRANSPORTATION

A. Teachers shall receive reimbursement for mileage for all Board approved travel at the

Internal Revenue Services rate as of July 1% of each year. Such data shall be obtained from

- 18 -




information provided by the Commissioner of Internal Revenue relating to the preparation
of Form 1040 and related schedules.

Adequate travel time shall be given for travel between schools for those who teach in two
(2) or more schools.

ARTICLE 21 - EXTRA DUTY COMPENSATION

Extra duty, including coaching and extra-curricular assignments are one (1) year agreements
between the Board and the individual who has agreed to assume the additional assignment.

The parties acknowledge participation in extracurricular activities shall be voluntary.
Any position under this Article exists at the Board's discretion.

. If the position is filled, the amount of compensation shall be per Appendix E of this
document.

. During the duration of this Agreement, the Board reserves the right to add any additional
positions. Compensation for these new positions will be mutually determined by the Board
and the Association.

. Any grievance brought under this Article would terminate at Level E-4 of the Grievance
Procedure.

ARTICLE 22 - INSURANCE CARRIER DESIGNATION

The Board of Education maintains the option of selecting insurance carrier (or carriers, if
applicable) provided the parties agree that the benefits are substantially equal to or better
than the current benefits as determined on an overall plan benefit basis.

1.  Any change must maintain at least the same coverage as now exist under the present
plans.

2.  Any increase in premiums shall be proportionately shared by the Board of Education
and the insured members based on the percentage in Appendix D.

ARTICLE 23 - PERSONAL INJURY BENEFIT

A teacher who sustains an injury arising out of and in the course of his/her employment with
the Board shall be paid in accordance with the provisions of the Workers' Compensation
Act. The teacher will receive his/her full salary, less the amount of the Workers'
Compensation Award, for a period not to exceed one hundred and twenty (120) days, and no
such leave shall be charged to his/her annual sick leave.
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B. A teacher who sustains an injury arising out of and in the course of his/her employment with
the Board may then use accumulated sick leave up to a maximum of one hundred and
twenty (120) days and will receive full pay less the amount of workers’ compensation
benefits received during such one hundred twenty (120) day period, Upon expiration of
such period of sick leave (120 days), the provisions of Workers' Compensation Act shall

apply.

C. The language set forth herein shall not apply to an injury sustained during an assault as set
forth under Connecticut General Statutes Section 10-236a(b).

ARTICLE 24 - RETIREMENT INCENTIVE

A, Eligibility

To be eligible for participation in the plan, an applicant must fulfill all of the following
requirements:

1. Be eligible for retirement benefits under the Connecticut Teacher Retirement System
{other than disability or survivorship under the Connecticut Teacher Retirement
System) by no later than August 31 immediately following the school year in which
termination of employment becomes effective.

2. Have completed at least two hundred (200) consecutive months of active professional
employment under contract with the East Granby Board of Education as of the date
termination of employment becomes effective.

3. Be at least fifty-five (55) years of age by no later than August 31% immediately
following the school year in which termination of employment becomes effective.

4. Apply and submit resignation by no later than April 1% of the school year in which
termination of employment becomes effective.

5. Be employed as a teacher by the East Granby Board of Education prior to July 1, 2017.
B. Incentives
1. An applicant who fulfills the eligibility requirements shall be paid an incentive
allowance equal to thirty percent (30%) of current annual salary in effect the year
application is made.
2. The incentive allowance will be paid in two (2) equal installments in each of the two (2)
fiscal years immediately following the fiscal year in which termination of employment

becomes effective.

3. The Board will pay twenty five percent (25%) of health insurance premium costs for up
to the first three (3) years for any teacher having at least twenty five (25) years of service
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in East Granby who retires from East Granby provided that the retiring teacher notified
the Superintendent of Schools in writing prior to January 1% of the year of retirement.
Requests after January 1% will be considered by the Board on an individual basis.

4. After their three-year period, retired teachers will be allowed to remain in the Fast
Granby insurance group and 100% of the insurance costs will be borne by the retiree.

5. In the event of death of a retiree, the designated beneficiary or the estate will be paid the
remaining amount of the incentive due under this program.

ARTICLE 25 - SUMMER EMPLOYMENT

A. Employment Practices

1. Summer employment will be on a voluntary basis.

2. All teachers will be notified of summer vacancies via email at their District email
address.

3. Teachers employed in the East Granby School System will be given preference over
all others,

4. When two (2) or more teachers meet the specified requirements for the position, the
teacher with the most seniority will be given preference.

B. Employment Compensation

1.  Summer employment shall be compensated in either of the following ways:
a. A per hour rate as stated in Appendix E.

ARTICLE 26 - ADDITIONAL HOURLY COMPENSATION

A. Any curriculum work required beyond the normal teaching assignment will be by contract
between the Superintendent of Schools and the teacher; the task and compensation shall be
defined in the contract.

B. Participation shall be voluntary.

C. All staff will be notified of available curricutum work by posting in each school building
faculty room.

D. Curriculum work shall be compensated in the following way:

1. A per hour rate as stated in Appendix E.
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E. CMT/CAPT/SAT after-school preparation classes will be compensated as stated in Appendix
E.

ARTICLE 27 - DUES DEDUCTION AND SERVICE FEE DEDUCTION

A. Conditions of Continued Emplovment

Any curriculum work required beyond the normal teaching assignment will be by written
agreement between the Superintendent of Schools and the teacher; the compensation for such
curriculum work shall be in accordance with Appendix E, subsection D of the collective
bargaining agreement.

B. Deductions

The East Granby Board of Education agrees to deduct from each teacher an amount equal to
the Association membership dues or service fee by means of payroll deductions, The amount
of the deduction from each paycheck shall be equal to the total Association membership dues
divided by the number of paychecks from and including the first paycheck in September
through and including the last paycheck in January. The amount of the deduction for service
fee shall be equal to the total service fee divided by the number of paychecks from and
including the first paycheck in January through and including the last paycheck in June. The
amount of Association membership dues shall be certified in writing by the Association to the
Board of Education prior to the opening of school each year. The amount of service fee shall
be certified in writing by the Association to the Board of Education prior to January 1% of
each school year.

C. Subsequent Employment

Those teachers whose employment commences after the start of the school year shall pay a
pro-rated amount equal to the percentage of the remaining school year.

D. Forwarding of Monies

The Board of Education agrees to forward to the Association each month a check for the
amount of money deducted during that month. The Board shall include with such check a
list of teachers for whom such deductions were made.,

E. Lists
No later than the first paycheck in October of each school year, the Board of Education shall
provide the Association with a list of all bargaining unit members as indicated in the Staff

Directory or other applicable publication. The Board shall notify the President of the
Association if any changes have been made to the list.
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F. Reference fo Association

The singular reference to the “Association" herein shall be interpreted as referring to the East
Granby Education Association, the Connecticut Education Association, and the National
Education Association.,

Q. Indemnification

The Association agrees to indemnify and hold the Board of Education harmless against any
or all claims, demands, suits or other forms of liability, including but not limited to attorneys'
fees and the cost of administrative hearings that shall or may arise out of, or by reason of,
action taken by or against the Board of Education for the purpose of complying with the
provisions of this Article.

ARTICLE 28 - FACILITIES

Concerns regarding teacher facilitics may be brought to the attention of the Principal in writing.
If concerns are not resolved by the Principal, then those concerns may be brought to the
attention of the Superintendent. If concerns are not resolved by the Superintendent, then the
concerns may be brought in writing to the attention of the Board of Education. The Board of
Education will respond within fifteen (15) days from receipt of the concerns to the Association
and will develop a plan of action to address the issue within thirty (30) days from receipt of
notice, provided, if the Board does not have a plan of action within such timeframe, it will
advise the Association of the anticipated date the plan of action will be submitted to the
Association.

ARTICLE 29 - ON-LINE LEARNING

On-line learning shall be offered and recognized by the Board as a means of providing students
with an opportunity to earn credits for courses not offered by the Board or courses needed for
credit recovery or advancement, :

Teachers Assigned to Monitor On-Line Courses

Except as set forth below, the course(s) shall normally be monitored by a bargaining unit
member certified in the subject and under such circumstances will be considered a part of the
bargaining unit member’s regular work day. Certified non-bargaining unit members may
monitor courses not offered by the Board if it is in accordance with past usage, past practice, past
assignments or a bargaining unit member is neither qualified nor available to monitor the course.

Teachers Assigned to Teach On-Line Courses

In the event that any District teacher is assigned to teach an on-line learning course by the
Administration, the course shall be considered part of the teachers’ regular work day; such
course(s), may include students from other school districts. Except as set forth below, the total
number of enrolled students in an on-line learning course shall be no greater than thirty (30)
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students, provided, if the enrollment exceeds thirty (30) students, the parties will bargain over the
impact. A teacher that is inexperienced in the on-line learning course he/she is assigned to teach
will be provided with professional development prior to commencement of teaching activities.

ARTICLE 30 - EMPLOYEE ASSISTANCE PLAN (EAP)

The Board agrees to maintain an Employee Assistance Plan (EAP) for teachers provided that the
entire annual cost does not exceed two thousand dollars ($2,000.00).

ARTICLE 31 - PUBLICATION OF AGREEMENT

The Association shall provide copies of the Agreement to all teachers employed in the East
Granby schools at publication of the Agreement.

The Board shall provide a copy of the Agreement to all teachers who are newly hired or hired the
couise of the Agreement’s duration.

ARTICLE 32 - SEVERABILITY

Should any Article in whole or in part of this Agreement, or any clause or provision therein, be
adjudged invalid or unenforceable by any couit or governmental agency of competent
jurisdiction, the same shall not in any way whatever affect the balance of this Agreement,

ARTICLE 33 - CONTRACT INTERPRETATION

Unless the context clearly denotes otherwise, any words used in this Agreement denoting gender
shall be deemed to include any other gender and words, which are singular or plural in form,
shall be deemed to include the plural and singular respectively. Headings or titles of Articles of
this Agreement or of any portion of any Articles are intended as a convenience to the parties
only and shall not be deemed to constitute portions of the Agreement.

ARTICLE 34 - DURATION

A. This Agreement shall take affect on July 1, 2017 and shall remain in full force and effect
until June 30, 2020. Additionally, in the event that the total cost of a group health plan or
plans offered under this contract triggers an excise tax under Internal Revenue Code
Section 49801, or any other local, state or federal statute or regulation, the parties agree to
reopen this Agreement for the limited purposes of negotiating a substitute health insurance
plan and premium share contributions. This Agreement shall, during its duration, be
binding upon the partics and their successors and assigns.

B. Where applicable, Article 9(G) will be negotiated as provided therein.
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ARTICLE 35 - EXTENT OF THE AGREEMENT

A. The Agreement constitutes the full and complete Agreement between the Board and the
Association for the duration of the Agreement unless changed through midstream
bargaining.

B. Subject to the provisions of this Agreement, the Association recognizes that the Board and
the Superintendent of Schools reserve and retain full rights, authority and discretion in the
proper discharge of their duties and responsibilities, to control, supervise and manage the
schools and their professional staff under governing law, ordinance, rules and regulations.

C. The Board reserves the right to propose and pass policy in all matters not covered within this
Agreement and not contrary to public statutes of the State of Connecticut and court
decisions.  Under this Agreement, the Board waives its unilateral right to change those
policies listed in Appendix A.

ARTICLE 36 - SIGNATURE BLOCK

IN WITNESS WHEREOF the parties hereto have hereunto set their hands and seals as of the day
and year first above written.

EAST GRANBY BOARD OF EDUCATION

By: W p““""\

@o/ard Chair d

Date: /=<2~ <77

EAST GRANBY EDUGATION ASSOCIATION
. ey /
By e AL LA

Presfdfeht -7

Date: /“ /e - /7
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Addendum to Collective Bargaining Agreement

1. DSAP holders shall, effective upon signing and ratification of this Addendum, become
members of the EGEA bargaining unit as defined in Article I, Recognition, of the
patties’ labor contract;

2. Salary and fringe benefits shall be granted to DSAP holders as per the labor contract in
like manner as certified professional employees;

3. DSAP holders shall be subject to the terms and provisions of the parties’ labor contract,
including the requirement of paying Association dues and fees or agency shop under
Article 29, except in areas where the contract indicates that regular teaching certification
is required:

a. Under Arsticle 4, Teacher Transfer and Assignments, DSAP holders shall be
assigned by the Administration, and shall not have any contractual transfer rights.
A DSAP holder without any regular teaching certification may not bid on posted
positions.  However, if a DSAP holder also possesses regular teaching
certification in an area other than his/her DSAP assignment, that person may
apply for vacant positions within the system, provided that it is recognized that the
Administration may wish to keep the DSAP employee in histher DSAP
assignment;

b. It is agreed that DSAP holders are not subject to the teacher tenure law and are at-
will employees not subject to the provisions of Article 2, Just Cause in the event
of termination. Accordingly, the provisions of Article 6, Reduction in
Force/Recall, shall not apply to DSAP staff, and such individuals shall have no
contractual rights in reference to layoff and/or recall. Further, it is agreed that the
employment of a DSAP holder will automatically end upon the expiration of the
DSAP;

c. DSAP holders shall receive contractual jury duty, sick leave and personal leave
benefits, but are not eligible for sabbatical leave;

d. Since they are not certified teachers, DSAP holders are not subject to the school
system’s Teacher Evaluation Program.

The policies presented in Appendix A may be changed only by mutual consent in accordance
with midstream bargaining procedures, and fall under the purview of the Grievance Procedure.
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APPENDIX A

A. Professional Salary (Increments)

Salary increments may be withheld by the Board of Education upon recommendation of the
Superintendent of Schools if the best interest of the East Granby Public Schools shall be served
by such action. Withheld increments may be reinstated by the Board upon recommendation of
thte Superintendent. Whenever possible, notification of such action will be given prior to March
I,

Salary increases for teachers at maximum may be withheld when a teacher is placed on Intensive
Supervision as a part of the teacher evaluation plan. Such recommendation to withhold an
increase shall be made to the Board of Education by the Superintendent of Schools. Withheld
increases may be reinstated by the Board upon recommendation of the Superintendent.
Whenever possible, notification of such action will be given prior to March 1%,

The Board reserves its prerogative to grant additional increments in recognition of outstanding
performance as measured by criteria established mutually by the Board of Education and the East

Granby Education Association.

B. Program of Deferred Compensation

1. Any two (2) "Tax Sheltered Annuities" or programs, or brokers of deferred
compensation proposed by the Association shall be subject to the Board's approval.
Such approval shall be based on the Board's satisfaction that:

a. The program meets all requirements of local, state and federal laws and regulations,
including the Internal Revenue Code, and

b. The Board is able to furnish the administrative support required.
2. For the purpose of this policy, "deferred compensation” shall mean any program which
requires the sponsorship of the Board, and which is to be funded by employee authorized
reductions in salary or wages.

3. At its discretion, the Board may allow staff to select from more than two (2) programs or
brokers.

C. Exira Compensation for Guidance

1. The high school guidance counselor shall receive an additional one (1) month's salary for
one (1) month's service during the sumimner.

2. The guidance counselor at the middle school shall receive an additional two (2) week’s
pay for two (2) weeks work in the summer. One (1) week to immediately follow the last
teacher day of the school year, and the other immediately preceding the first teacher day
of the school year.
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D. Teacher Longevity Compensation

1,

Teachers who have satisfactorily completed twenty (20) years of service in the East
Granby Public School System will be granted additional annual compensation in the
amount of four hundred dollars ($400.00), an additional two hundred dollars ($200.00)
after twenty-five (25) years, and an additional two hundred dollars ($200.00) after thirty
(30) years.

For the purpose of this policy, the term “teacher” shall include each employee of the
Board of Education, below the rank of Administrative personnel, who holds a valid
certificate issued by the State Board of Education.

Longevity increments will be continued upon annual satisfactory assessment of the
teacher’s performance.

Teachers employed as of June 30, 1995 will be eligible for longevity payments based on
the current schedule. Teachers hired July 1, 1995 or later will not be eligible for
longevity payments.

E. Sabbatical Leave Policy

Sabbatical Leave - (Professional Growth)

1.

Teachers are urged to update their training, broaden their education experience, increase
the scope of their knowledge, and improve their ability and preparation in specific areas
of service. Therefore, a sabbatical leave policy has been established to support such
professional growth.

Qualifications for Eligibility

a. Teachers with at least seven (7) continuous years of satisfactory service in the East
Granby Public Schools may devote one (1) year to additional training upon approval
of the Board of Education. Such training must be for the benefit of the East Granby
School System and the teacher,

b. Teachers must possess a Master’s Degree.
Teachers must possess a Professional Educator Certificate.

d. Granting a sabbatical leave should not seriously disrupt the education of East Granby
students because a satisfactory temporary teacher replacement cannot be found,

Conditions and/or Agreements

a. No more than one (1) staff member will be granted a sabbatical leave each year.

b. Sabbatical leave may be for one (1) or two (2) full academic semesters.
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Applications must be submitted to the Superintendent of Schools before January 1*
for the following school year’s sabbatical leave as defined in this policy.

. The Board of Education will render final action on such applications and inform

applicants of its decision before March 1%,

. Applications will include an outline of the purpose(s), the programs and activities to

be pursued.

The successful applicant must file an interim and final report with the Board of
Education.

. Any subsequent changes in the program must be approved by the Superintendent of

Schools.

. The Board shall pay either one hundred percent (100%), or fifty percent (50%) of

the salary of the individual on leave, and shall continue to support all benefits and
privileges accruing to this staff member if pursuing his/her normal teaching
assignment and for which the Board has been obligated by negotiations.

Any complication which causes the teacher to alter his approved leave program will
be reported immediately to the Superintendent of Schools.

The Board of Education reserves the right to reject any and all requests for
sabbatical leaves of absence.

. The time of absence under a sabbatical leave shall be credited to the teacher for

determining his/her position on the salary schedule.

A teacher who has received one hundred percent (100%) of salary will return to
employment in East Granby for a period of four (4) years immediately following a
sabbatical leave of absence. A teacher who has received fifty percent (50%) of
salary will return to employment in East Granby for a period of two (2} years
following a sabbatical leave of absence.

If a teacher fails to return to teach in East Granby, he/she shall remit to the Town of
East Granby the total amount of salary received during such a leave. This remittance
shall be paid in full within thirty (30} days of the teacher’s resignation or failure to
return to teach in East Granby, For those receiving one hundred percent (100%) of
salary, cach of the four (4) years service due the Town of East Granby following a
sabbatical leave will reduce any possible remittance to the Town by twenty-five
percent (25%) of the salary granted during the sabbatical leave. For those receiving
fifty percent (50%) of salary, each of the two (2) years service due the Town of East
Granby following a sabbatical leave will reduce any possible remittance to the Town
by one-half (!4).

F. In-Service Education for Instructional Personnel

1.

The teaching staff should recognize the need for professional growth in order to improve
the quality of service rendered by each individual teacher.
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2. A program of in-service education should be cooperatively planned by the staff and the
Administration and should be centered upon the professional needs and problems of the
personnel involved.

3. Policies concerning in-service education and credits for scheduled increments should be
established jointly by a professional growth committee and the Board of Education,

4, Qualified substitutes are an essential part of the school organization and should be
encouraged to participate as active members of the school personnel.

5. The Board of Education agrees to allot a total sum of two hundred dollars ($200.00) per
teacher, per year, fo attend professional development activities and/or conferences, and
in-service activities.

The Board agrees to cover the cost of any substitute coverage needed. The
Administration will reimburse all reasonable costs whenever an Administrator requests
that a teacher attend a specific professional development activity, The teacher’s
attendance will be voluntary. The teacher will continue to have available his/her two
hundred dollars ($200.00) allowance for other professional development activities.

G. Mentors
1. Teachers, who are certified mentors as provided by the State Department of Education
guidelines, will receive an annual stipend. The parties agree fo adhere to the State

Department of Education guidelines regarding the annual rate of stipends.

2. Service as a mentor or as a peer mentor for tenured teachers placed on intensive
supervision shall be voluntary.

3. Beginning July 1, 2010, no credits granted by the State of Connecticut for participation

in a mentoring program will be used for lane advancement on the salary schedules in
Appendix C.
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APPENDIX B
GRIEVANCE FORM 1

FORMAL GRIEVANCE PRESENTATION

(To be completed by aggrieved person within thirty (30) days of the time the grievance occurred)

AGGRIEVED DATE OF FORMAL
PERSON PRESENTATION
HOME ADDRESS OF

AGGRIEVED PERSON

SCHOOL ADMINISTRATOR
YEARS IN SUBJECT AREA
SCHOOL SYSTEM OR GRADE

I WILL BE ASSISTED WITH THIS GRIEVANCE BY
(If the Association is not indicated here, the Administrator must immediately notify the
Association President of the grievance.)

STATEMENT OF GRIEVANCE

ACTION REQUESTED

{Signature of Aggrieved)

cc: Superintendent of Schools
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APPENDIX B
GRIEVANCE FORM 2

DECISION OF ADMINISTRATOR

(To be completed by principal or other appropriate Administrator within five (5) days of formal
grievance presentation)

AGGRIEVED DATE OF FORMAL GRIEVANCE
PERSON PRESENTATION
SCHOOL ADMINISTRATOR

DECISION OF ADMINISTRATOR AND REASONS THEREFOR:

DATE OF DECISION

(Signature of Administrator)

AGGRIEVED PERSON’S RESPONSE (To be completed by aggrieved within five (5) days of
decision)

I accept the above decision of Administrator.
I hereby appeal the above decision to the Superintendent of Schools.

DATE OF RESPONSE

(Signature of Aggrieved)

cc: Superintendent of Schools
Association President
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APPENDIX B
GRIEVANCE FORM 3

DECISION BY SUPERINTENDENT

(To be completed by the Superintendent of School within five (5) days after hearing with
aggrieved and Professional Rights and Responsibilities/Grievance Committee representatives;
hearing to be held within ten (10) days after receipt of appeal)

AGGRIEVED DATE OF FORMAL GRIEVANCE
PERSON PRESENTATION

DATE APPEAL RECEIVED DATE HEARING HELD

BY SUPERINTENDENT BY SUPERINTENDENT

DECISION OF SUPERINTENDENT AND REASONS THEREFOR:

DATE OF DECISION

(Signature of Superintendent)

AGGRIEVED PERSON’S RESPONSE (To be completed by aggrieved within five (5) days of
decision)

1 accept the above decision of the Superintendent of Schools.

I hereby appeal the above decision to the Board of Education for a review of this
grievance,

DATE OF RESPONSE

(Signature of Aggrieved)

cc: Superintendent of Schools
Association President
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APPENDIX B
GRIEVANCE FORM 4

DECISION BY BOARD OF EDUCATION

(To be completed by Board of Education Chairman within five (5) days after Board hearing with
aggrieved and Professional Rights and Responsibilities/Grievance Committee representatives;
hearing to be held within fifteen (15) days after receipt of appeal)

AGGRIEVED DATE OF FORMAL GRIEVANCE
PERSON PRESENTATION

DATE APPEAL RECEIVED DATE HEARING HELD BY

BY BOARD OF EDUCATION BOARD OF EDUCATION

DECISION OF BOARD OF EDUCATION AND REASONS THEREFOR:

DATE OF DECISION

(Signature of Board Chairman)

AGGRIEVED PERSON’S RESPONSE (To be completed by aggrieved within five (5) days of
deciston)

I accept the above decision of the Board of Education.
[ hereby request that the Association submit this grievance to arbitration.

DATE OF RESPONSE

(Signature of Aggrieved)

cc: Superintendent of Schools
Association President
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APPENDIX C

SALARY SCHEDULES
2017-2018
BS+90/
BS+30/ BS+45/ BS+60 / BS+75/ MS+60 /
STEP BS MS MS+15 MS+30 MS+45 PHD

1 $46,613 $49,303 $55,049 $56,883 $57,141 $59,561
2 $47,404 $50,885 | $55,841 $58,469 $58,727 $61,937
3 $48,988 $53,262 $57,426 $60,051 $60,311 $65,104
4 $50,574 $55,639 $59,008 $61,636 $61,893 $68,274
5 $52,155 $58,014 $60,593 $63,222 $64,270 $71,440
6 $54,532 $61,184 $63,762 $64,804 $67,440 $75,401
7 $56,909 $63,558 $66,138 $66,387 $71,399 $78,568
3 $58,889 $65,539 $68,118 $68,763 $73,776 $80,548
9 $60,868 $67,520 $70,098 $71,140 $76,152 $82,530
10 $62,789 $70,569 $73,148 $74,981 $79,201 $85,578
11 $64,711 $73,618 $76,196 $78,822 $82,249 $88,628
12 $67,085 $77.117 $79,926 $83,079 $86,063 $90,919
13 $69,750 $80,420 $83,496 $86,768 $89,566 $93,587
14 $73,857 $85,391 $88,801 $92,258 $94,924 $98,171

Teachers employed during the 2016-2017 school year will move up one (1) step with the

commencement of the 2017-2018 contract year.
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2018-2019

BS+90 /
BS+30/ BS+45/ BS+60/ BS+75/ MS+60 /
STEP BS MS MS+13 MS+30 MS+45 PHD

1 $46,963 $49,673 $55,462 $57,310 $57,570 $60,008
2 $47,760 $51,267 $56,260 $58,908 $59,167 $62,402
3 $49,355 $53,661 $57,857 $60,501 $60,763 $65,592
4 $50,953 $56,056 $59,451 $62,098 $62,357 $68,786
5 $52,546 $58,449 $61,047 $63,696 $64,752 $71,976
6 $54,941 $61,643 364,240 $65,290 $67,946 $75,967
7 $57,336 $64,035 $66,634 $66,885 $71,934 $79,157
8 $59,331 $66,031 $68,629 $69,279 $74,329 $81,152
9 $61,325 $68,026 $70,624 $71,674 $76,723 $83,149
10 $63,260 $71,098 $73,697 $75,543 $79,795 $86,220
11 $65,196 $74,170 $76,767 $79,413 $82.866 $89,293
12 $67,588 $77,695 $80,525 $83,702 $86,708 $91,601
13 $70,273 $81,023 $84,122 $87,419 $90,238 $94,289
14 $75,149 $86,885 $90,355 $93,873 $96,585 $99,889

Teachers employed during the 2017-2018 school year will move up one (1) step with the

commencement of the 2018-2019 contract year.
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2019-20620

BS+90 /
BS+30/ | BS+45/ | BS+60/ | BS+75/ | MS+60/
STEP BS MS MS+15 MS+30 MS+45 PHD

1 $47,315 | $50,046 |  $55878 |  $57,740|  $58,002|  $60,458
2 $48,118 |  $51,652|  $56,682|  $59,350|  $59,611]  $62,870
3 $49,725 |  $54,063|  $58,291 $60,955 |  $61,219]  $66,084
4 $51,335|  $56,476 |  $59,897|  $62,564 |  $62,825|  $69,302
5 $52,940 | $58,887 |  $61,505|  $64,174|  $65238|  $72,516
6 $55353 |  $62,105|  $64,722|  $65,780 |  $68456|  $76,537
7 $57,766 | $64,515|  $67,134 |  $67387|  $72474|  $79,751
8 $59,776 | $66,526 |  $69,144 |  $69,799 |  $74.886|  $81,761
9 $61,785 |  $68,536 |  $71,154|  $72212|  $77,298 |  $83,773
10 $63,734 | $71,631|  $74250|  $76,110|  $80,393 |  $86,867
11 $65,685 |  $74,726 |  $77,343|  $80,009|  $83,487|  $89,963
12 $68,005 |  $78278 |  $81,120|  $84,330|  $87,358|  $92,288
13 $70,800 |  $81,631|  $84,753|  $88,075|  $90915|  $94,99
14 $76,652 |  $88,623 |  $92.162|  $95750 |  $98517| $101,887

Teachers employed during the 2018-2019 school year will move up one (1) step with the

commencement of the 2019-2020 contract year.
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Teachers hired outside the East Granby school system may be placed on the step corresponding
to an East Granby teacher’s years of experience. Afier completing two (2) years in East Granby,
the teacher will be placed on the step corresponding to their years of experience.

The use of Continuing Education Units (CEU’s) as credit toward advanced degrees for
advancement on the salary schedule will no longer be used effective July 1, 2005 and beyond.
CEU’s may continue to accrue for lateral movement until June 30, 2005, according to current
rules.

Beginning July 1, 2010, no credits granted by the State of Connecticut for participation in a
mentoring program will be used for lane advancement.
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APPENDIX D

INSURANCE BENEFITS

A. The Board will provide the following insurance:
A HMO Plan (“HMO”), a High Deductible Health Plan ("HDHP”) and dental insurance.

1. Life Insurance based on 1.75 times salary - employees only
2. AD and D - employees only
3. Employee Dental and Dependent Orthodontics.

4. Preventive services (annual physical, etc.) in-network are fully covered by insurance,
with no employee deductible payments

L

. Medicare plans and Medicare prescriptions will be available as an option for Medicare
Eligible retirees and their spouses. Such plans shall remain available and shall be revised
in accordance with any changes to Medicare Plans A and B.

Current retirees may continue coverage under either the active employee insurance plan
or have the option to choose a Medicare plan and Medicare prescriptions that are
available as options.

Participating retirees shall pay the following percentages of the insurance costs:
Medicare Plan F and Medicare Rx

1 3 years afier retirement75% (per contract year)
Years 4+ after retirement100% (per contract year)

B. Long Term Disability Benefit - A Long Term Disability Plan will be offered to the
teachers on the following basis. The Board of Education will choose the carrier.

The Long Term Disability Plan will provide the following:

Sixty percent (60%) salary benefit.
One hundred eighty day (180) elimination period.
Two thousand dollar ($2,000.00) maximum monthly benefit.

Survivor benefits - three times the monthly benefit if benefits have begun and
disability has lasted six months.

5. Minimum benefit - ten percent (10%) of monthly benefit or fifty dollars ($50),
whichever is greater,

:&L}.)t\)r—-*

6. Partial Disability - fifty percent (50%) earnings reduction if person returns to own
occupation part-time. No reduction in first twenty-four (24) months if person
works at some other occupation.
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7. Benefit Reduction - Workers Compensation, Social Security, Other Group
Disability, Defined Benefit Pension Plans.

8. Benefit Duration - Prior to 60 - Age 65

60 to 68 - Five years but not beyond Age 70
69 and after - One year

C The Board of Education agrees to administer an optional Section 125 program which is a
pre-tax premium conversion. Teachers have the option to choose this Section 125 program
in July of each year. New teachers will have an option to select this program within 30 days
of their salary agreement,

D. Insurance Plan Details

This section contains Medical and Dental Insurance Plan Information for each year of the
contract and it contains Medicare Plan F and prescription information effective at the time the
contract becomes effective. It is expressly agreed and understood that the summaries of
insurance benefits coverage contained in the following pages and elsewhere in this Agreement
are descriptive summaries only, intended only to provide a gencral overview of some of the
highlights of benefits available to employees, They are not an insurance policy or policies. In the
event of an error or omission in these summaries, or in any instance where there is a variance
between these summaries and the terms of the actual insurance policies, the terms of the policies
as contained in the master plan document and shall govern.

High Deductible Health Plan (HDHP)

Effective July 1, 2017, the Board will provide a High Deductible Health Plan (IIDIIP) to full-
time employees that elect to participate. The program shall be offered on a contract year basis.
The HDHP shall have a $2,000 single and $4,000 two-person/family deductible for in and out of
network services. Prescription drugs are covered as part of the program and are subject to the
deductible. Once the deductible is met there shall be no coinsurance in network for covered
services, except for prescriptions.

Upon satisfaction of the HDHP deductible, prescriptions are subject to the MP2 drug rider with
co-pays of $5 Generic/$25 Brand Name/$45 Non Formulary Brand Name co-pay (unlimited
maximum) (2x retail co-payment for 90-day supply).

The $5 generic co-pay is based on the current state mandate. Accordingly, in the event that the
state mandate increases or decreases, such revised co-pay shall be applicable.

In network cost share maximum: $2,500/$5,000
Out of Network cost share maximum: $5,000/$10,000
Coinsurance 100% In-Network

80% Non-Network
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The HDHP shall be subject to compliance requirements of the ACA,

Enrollees in the HDIIP shall have a Health Savings Account (HSA) to defray deductible
expenses.

In year one of the contract (July 1, 2017 through June 30, 2018), the Board agrees to
deposit fifty percent (50%) of the deductible.

In year one of the contract (July 1, 2017 through June 30, 2018), one-half (1/2) of the
Board’s deposit toward the deductible shall be deposited in the HSA bank account of the
employee on or about July 1, 2017 and one-half (1/2) of the Board’s deposit shall be
deposited in the HSA bank account of the employee on or about January 1, 2018,

In year two of the contract (July 1, 2018 through June 30, 2019), the Board agrees to
deposit fifty percent (50%) of the deductible.

In year two of the contract one-half (1/2) of the Board’s deposit toward the deductible
shall be deposited in the HSA bank account of the employee on or about July 1, 2018 and
one-half (1/2) of the Board’s deposit shall be deposited in the HSA bank account of the
employee on or about January 1, 2019.

In year three of the contract (July 1, 2019 through June 30, 2020), the Board agrees to
deposit fifty percent (50%) of the deductible.

In year three of the contract one-half (1/2) of the Board’s deposit toward the deductible
shall be deposited in the HSA bank account of the employee on or about July 1, 2019 and
one-half (1/2) of the Board’s deposit shall be deposited in the HSA bank account of the
employee on or about January 1, 2020,

The employee’s contribution toward the deductible shall either be, at the employee’s
option, via payroll deduction or deposited directly by the employee in his/her Health
Savings Account (HSA) bank account,

A HSA is not health insurance, it is a bank account. The parties acknowledge that the
Board’s deposits toward funding the deductible is not an element of the underlying plan,
but rather relates to the manner in which the deductible shall be funded for active
employees.

A health reimbursement account (“HRA”) will be offered to any bargaining unit
employee cligible for health insurance who is not eligible for a HISA. The amount the
Board deposits annually toward the HRA shall be equal to the annual amount deposited
toward the HSA (based upon the eligible employee’s level of insurance (single, single -+
1 or family)).

A new employee shall be eligible for coverage under the health and dental insurance

plans offered by the Board effective on the first day of the month subsequent to the date
that he/she commences work for the Board.
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EMPLOYEE PREMIUM SHARE CONTRIBUTIONS

Additionally, an employee shall receive a prorated deposit toward his/her HSA, if the
employee: (a) is hired by the Board after the commencement of the applicable plan year;
or (b) he/she elects health insurance after the commencement of the plan year due to a
change in status. The prorated amount of the deposit shall be based on the first day that
the employee is covered under the plan through June 30" of the applicable contract year.

HMO Plan
In-Network Cost Shares | July 1, 2017 July 1, 2018 July 1, 2019
(HMO)
Office Visit $30.00 $35.00 $40.00
Specialist Office Visit $40.00 $40.00 $50.00
Urgent Care $100.00 $100.00 $100.00
Emergency Room $150.00 $150.00 $200.00
Inpatient $350.00 $400.00 $450.00
Outpatient $350.00 $400.00 $450.00
High Cost Diagnostic $75.00 $75.00 $75.00
(max. $375.00 per | (max. $375.00 per | (max. $375.00 per
person) person) person)
Rx Retail (HMO — Public | $5.00/$25.00/ $5.00/$25.00/ $5.00/$25.00/
Sector) $45.00 $45.00 $45.00
Rx Mail Order $10.00/$50.00/ $10.00/$50.00/ $10.00/$50.00/
$90.00 $90.00 $90.00
Duration 30/90 30/90 30/90
Maximum Unlimited Unlimited Unlimited

HDHP
HMO

For the employee will pay the following percent of the premium costs: for coverage
via payroll deduction, regardless of the coverage level (single, single plus one or

Dental:

family) selected:
2017-2018 2018-2019 2019-2020
18.5% 19.5% 20.5%
18.5% 19% 20%
2017-2018 2018-2019 2019-2020
18.5% 19.5% 20.5%
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APPENDIX E

A. Coaching Salary Schedule

2017-2018 2018-2019  2019-2020

1.50% 1.50% 1.50%
Position
Basketball, Varsity Boys $6,365 $6,460 $6,557
Basketbali, Varsity Girls $6,365 $6,460 $6,557
Basketball, JV Boys $4,251 $4.315 $4,380
Basketball, JV Girls $4,251 $4,315 $4,380
Baseball, Varsity Boys $4,971 $5,046 $5,122
Baseball, JV Boys $3,422 $3,473 $3,525
Cross Country $3,522 $3,575 $3,629
Assistant Cross Country $2,306 $2.306 $2,306
Cheerleaders, Winter $2,498 $2,535 $2,573
Color Guard $3,009 $3,054 $3,100
Golf $3,220 $3,268 $3,317
Soccer, Varsity Boys $5.051 $5,127 $5,204
Soccer, Varsity Girls $5,051 $5,127 $5,204
Soccer, JV Boys $3,331 $3,381 $3,432
Soccer, JV Gitls $3,331 $3,381 $3,432
Softball, Varsity Girls $4,971 $5,046 $5,122
Softball, JV Girls $3,422 $3,473 $3,629
Tennis, Girls $3,422 $3,473 $3,629
Track, Boys $4,136 $4,198 $4,261
Track, Girls $4,136 $4,198 $4,261
Intramurals, MS $2,322 $2,357 $2,392
Basketball, Intram, Boys, MS $2,482 $2,519 $2,557
Basketball, Intram, Girls, MS $2,482 $2,519 $2,557
Softball, Intram, Girls, MS $1,491 $1,513 $1,536
Athletic Director $10,297 $10.451 $10,608
Indoor track $3,522 $3,575 $3,629

When a new position is created in Appendix E, there will be a discussion of and agreement on
salary by the Association and the Board before posting of said position.
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APPENDIX E

B. Extra Duty Assignments Salary Schedule

CURRICULUM LEADERS

Pre K-S

a. Language Arts & Social
Studies
b. Math and Science

6-12

a. Science

b. Math

¢. Social Studies

d. English

e. World Languages

Pre K-12

a. Health and Physical
Education

b. Music and Art

¢. Library and Media
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2017-2018  2018-2019  2019-2020
1.50% 1.50% 1.50%
$3,902 $3,961 $4,020
$3,902 $3,961 $4,020
$3,902 $3,961 $4,020
$3,902 $3,961 $4,020
$3,902 $3,961 $4,020
$3,902 $3,961 $4,020
$3,902 $3,961 $4,020
$3,902 $3,961 $4,021
$3,902 $3,961 $4.021
$3,902 $3,961 $4.021




C. Extra-Curricular Assignments

2017-2018 2018-2019 2019-2020

Position 1.50% 1.50% 1.50%

Student Government, MS $1,693 $1,718 $1,744
Student Government, HS $2,600 $2,639 $2,679
Yearbook, HS $3,180 $3,228 $3,276
Dramatics $1,693 $1,718 $1,744
Class Advisors — 9™ $698 $708 $719
Class Advisors — 10™ $799 $811 $823
Class Advisors — 11" $1,229  $1,247  $1,266
Class Advisors — 12" $1,927  $1,956  $1,985
Literary Magazine, MS $760 $771 $783
Literary Magazine, HS $760 $771 $783
School Store $1,284 $1,303 $1,323
AFS Club, HS $760 $771 $783
Computer Club Advisor, SS $616 $625 $634
Computer Club Advisor, MS $693 $703 $714
Computer Club Advisor, HS $762 $773 $785
As Schools Match Wits $762 $773 $785
Musical/Drama Advisor — MS $1,693 $1,718 $1,744
Musical/Drama Advisor — HS $1,693 $1,718 $1,744
Foreign Language Club - Seymour $381 $387 $393
Technology Education Club $462 $469 $476
MS Yearbook $1,693 $1,718 $1,744
Best Buddies Advisor $1,927 $1,956 $1,985
Middle/High School Band Director $3,614 $3,668 $3,723
Middle/High School Chorus Director $2,390 $2,426 $2,462
National Honor Society $1,211 $1,229 $1,247

When a new position is created in Appendix E, there will be a discussion of and agreement on
salary by the Association and the Board before posting of said position.

D. Hourly Compensation

Reference 2017-2018 2018-2019 2019-2020
Article 1.50% 1.50% 1.50%
Position
Substitutes 10 $38.56 $39.44 $40.03

Summer Employment 25 $32.88 $33.37 $33.87
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Cutriculum Work 26 $32.88 $33.37 $33.87
Prep Classes 26 $41.10 $41.72 $42.35
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