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PREAMBLE

This Agreement is made and entered into effective upon ratification by and between the
Town of Colchester (hereinafter referred to as the "Town") and the Municipal Employees Union
"Independent,” Local 506, SEIU, AFL-CIO, CLC (hereinafter referred to as the "Union").

ARTICLE 1
Recognition

Section One. The Town of Colchester herein recognizes the Municipal Employees Union
Independent, Inc., as the exclusive bargaining representative of the Highway, Parks and
Recreation and Water Department employees, whose job titles and/or job classifications were
placed within the Road Crew Unit by the Connecticut State Board of Labor under #ME-9239,
ME-16398, ME-19958 or by agreement of the partics. This agrcement will cover the Transfer
Station, Building and Grounds, Highway, Fleet Maintenance, and the Sewer and Water District
Divisions (hereinafter collectively referred to as the “Public Works Department™) as set forth in
the Town Charter as of January 24, 2017.

Section Two. Annually, on January 1%, the Town shall provide a copy of the job
descriptions of any new job classifications created within the prior twelve (12) months.

Section Three. Whenever the word "Town" is used in the agreement, it shall mean the
Town of Colchester. Likewise, when the word "Union" is used it shall mean the Municipal
Employees Union Independent. When the word "employee" is used it shall mean an employee in
the bargaining unit.

ARTICLE 2
Non Discrimination and Affirmative Action
Section One. The parties agree that neither shall discriminate against any employee on
the basis of race, color, religious creed, sex, age, national origin, ancestry, marital status,
physical or mental disability which is unrelated to the ability of the employee to perform a

particular job, sexual orientation, military service/veteran’s status or lawful political activity.

Section Two. The Town shall not discriminate against an employee on the basis of
membetship or non-membership or lawtul activity on behalf of the bargaining unit.

Section Three. No employee shall be coerced or intimidated or suffer any reprisal. either
directly or indirectly, as a result of the exercise of his/her rights under this agreement.



ARTICLE 3
Union Rights

Section One. The Town shall deal exclusively with the Union-designated stewards or
staff representatives in the processing of grievances or any other aspect of contract
administration.

Section Two. During the terms of this contract or extension thereof, all employees in the
Collective Bargaining Unit shall, from the effective date of the contract or within seven (7) days
from the date of their employment by the Town, as a condition of employment, either become or
remain members of the Union in good standing or, in lieu of Union membership, pay to the
Union a service tee. The amount of service fees shall not exceed the minimum applicable dues
paid to the Union.,

Section Three. The Town agrees to deduct from the pay of the bargaining unit members
such membership dues, initiation fees, service fees, or reinstatement of service fees as may be
fixed by the Union. Such deductions shall begin immediately upon the date of their employment
with the Town and continue for the duration of the Agreement or any extension thereof.

Section Four. The Union shall supply to the Town written notice at least thirty (30) days
prior to the effective date of any change in rates of fees and dues. In addition, the Union shall
furnish the Town with a statement signed by the employee authorizing the Town to make dues
deduction(s). Service fees shall be deducted automatically by the Town.

Section Five. The deduction of Union fees and dues or service fees for any month shall
be made on a bi-weekly basis during the applicable month and shall be remitted to the Financial
Officer of the Union. The monthly dues and/or service fee remittances to the Union will be
accompanied by the list of names of employees from whose wages dues deductions have been
made.

Section Six. No dues ot fees will be deducted from an employee who is on leave of
absence and who has exhausted accumulated sick leave, or while collecting Workers'
Compensation.

Section Seven. The Town agrees to provide space on a bulletin board in each building
under its supervision in which a member of the bargaining unit works for the exclusive use of the
Union. The bulletin board space shall be for Union information only.

Section Eight. Access to premises during work hours. Union Staff Representatives and a
steward shall be permitted to visit any employee of the bargaining unit at their work site, after
first receiving permission from the employee’s immediate supervisor, for the purpose of
discussing, processing or investigating filed grievances, or fulfilling the Union's role as a
collective bargaining agent. Where the steward visits an employee of the bargaining unit, the
steward shall receive permission from the employee’s supervisor.




Aany steward who is released from his/her work assignment to fulfill his/her duties as a
representative of the Union shall lose no pay or benefits.

Section Nine. The Town shall provide each member of the bargaining unit a copy of this
contract within 10 days of its signing. Likewise the Town agrees to provide a copy of the
contract and the name of the Union Steward or Staff Representative to ali new bargaining unit
members within one week of their date of initial hire.

Section Ten. If not enough dues are available in one paycheck, the dues will be deducted
from the next check.
ARTICLE 4
Prior Rights and Benefits
Section One. This Collective Bargaining Agreement contains the complete agreement of
the parties with regard to all issues related to employees” wages, hours and other terms and
conditions of employment.
ARTICLE 5
Prohibition of Strikes

Section One. During the term of this Agreement, the Union shall not authorize, cause,
engage in, sanction or assist in any work stoppage, strike or slow-down of operations.

Section Two. The Town reserves the right to discharge or otherwise discipline an
employee taking part in any violation of this provision of the Agreement.

ARTICLE 6
Bargaining Unit Work

Section One. With the exception of Water Department employees, subcontractors will
not be used to reduce overtime or eliminate the standard work force or the hours that bargaining
unit members work.

Section Two. This Article is not meant to disallow the Town from entering into
agreements with tree services, brush cutting services, back hoe services, snow removal services,
tire replacement services, periodic waxing of floors, washing of windows and larger painting
projects at Town Hall or other Town facilities or other services which they have subcontracted
for before including, but not limited to, mowing or landscaping services. Except for the above



listed services, Bargaining Unit work shall be done by qualified Bargaining Unit employees prior
to being offered to subcontractors or other individuals provided that adequate manpower and
proper equipment are available. It is not the Town’s intent to dispose of specific equipment
solely for purposes of this provision.

Section Three. Temporary or Community Service people will only work during normal
work hours. They will not be offered work outside of the above hours unless all qualified
bargaining unit employees are either working or have been asked to work. This applies to work
under Article 33 as well.

Section Four. Except in the case of emergencies, all normal repairs and servicing on
Town vehicles shall be performed by Town mechanics. Before mechanical work is sent out for
outside vendor servicing the Supervisor will meet with the mechanic to discuss the need for
subcontracting. Bargaining Unit work for mechanics includes all Town-owned vehicles and
may include Board of Education vehicles. All warranty work on Town or Board of Education
vehicles is herein excluded.

ARTICLE 7
Seniority

Section One. Seniority shall be defined as status for specific purposes based on an
employee's full-time service with the Town, including all authorized paid or unpaid leave
providing the employee returns to work immediately at the conclusion of such leave.

The Town shall prepare a list of all employees covered by this Agreement showing their
seniority by length of service and deliver the same to the Union office by July Ist of each year.

No employee shall attain seniority rights under this Agreement until he/she has been
continuously on the payroll of the Town for a period of six months. Upon completion of this
period, the name of the new employee shall be added to the seniority list with his/her seniority
commencing from the date of employment.

Section Two. Until expiration of the first six months of employment (any lost time will
extend the probationary period), an employee may be terminated by the Town in its sole
discretion for any reason whatsoever and neither the employee nor the Union, on his/her behalf,
shall have recourse (o the grievance or arbitration provisions of this Agreement. Probationary
employees shall be evaluated after three months. An employee's probationary period may be
extended for a period of time not to exceed an additional ninety (90) working days in the sole
discretion of the Town.

The promotional working test period will be forty-five (45) working days (any lost time
will extend the probationary period).



ARTICLE R
Vacanctes

Section One. Job vacancy is defined as an opening, after the exercising of recall rights, if
any, created by death, retirement, resignation, dismissal or transfer, or the creation of a new
position in the bargaining unit. All jobs within the bargaining unit including upgradings shall be
posted.

Section Two. Prior to filling any vacant bargaining unit position, the employer shall first
send notice of any such vacancy to the Union and the Union-designated stewards and shall
concurrently post a notice of the vacancy on the bulletin boards it ordinarily uscs to notify
bargaining unit employees. Such notice shall be posted for not less than five (5) calendar days,
and the position shall not be filled prior to the expiration of the posting period but nothing will
preclude the Town from concurrently posting or advertising outside of the bargaining unit. In no
situation will outside applicants be interviewed prior to interviewing bargaining unit applicants.
The Town shall have the right to select the best qualified candidate, as the Town deems
appropriate based on the relative skill, experience and/or ability of the applicants, irrespective of
their status as an interal or external candidate.

Section Three. If an employee is selected for the vacant position, he/she will begin in the
new position within the next three (3) week period.

Section Four. An employee who is promoted shall be placed at the lowest step in the
higher class or grade which produces an increase of at least one pay increment, i.e. at least an
increment of one step.

Section Five. In the event the best qualified candidate is an outside candidate with prior
experience and ability, the Supetrvisor may hire from the outside at a salary step commensurate
with his/her experience and ability, but such salary shall not be higher than step two on the salary
schedule.

ARTICLE 9
Hours of Work

Section One. The standard workweek for full-time employees in the Public Works
Department will be from 7:00 a.m. to 3:30 p.m. Monday through Friday with one-half (1/2) hour
unpaid lunch break; except that Transfer Station division regular employees will work a standard
work week Tuesday through Saturday, from 7:00 a.m. to 3:30 p.m. with a one-halt (1/2) hour
unpaid lunch break on the days when the Transfer Station is closed to the public, and from 7:30
a.m. to 3:30 p.m. with a one-half (1/2) hour paid lunch break on the days which the Transfer
Station is open to the public. . The unpaid lunch break shall be scheduled close to the middle of
the shift consistent with the operating needs ot the Town.



The parties agree that the Town will attempt to accommodate reasonable requests by the
Union Steward to modify the work week for all employees of the Public Works Department due
to hot weather between Memorial Day and Labor Day. Such requests will not be unreasonabiy
denied after consideration of the impact to the public and or associated costs. The Steward shall
poll all members of the bargaining unit to determine the interest of the membership prior to
bringing forward a request. Notwithstanding the above, Transter Station employees will be
required to work the hours that the Transfer Station is open to the public as scheduled by the
Town.

Section Two. All employees will receive two weeks written notice of any change in the
established work week, excepting emergencies.

Section Three. (a) The Town agrees to notify the Union and negotiate over the impact of
any schedule change. The Union agrees to conclude negotiations within two weeks. If this is
not possible the Town may implement the schedule change.

(b) The Town agrees that all work schedule changes will be sent to the Union for its
review prior to their implementation.

(¢ When it becomes necessary to change an employee’s shift or work assignment the
Town shall select the least senior qualitied employee.

(d) Change in workweek shall be made on the basis of reasonableness. No changes
will be made for the purpose of avoiding overtime. The Town shall receive and discuss
suggestions to modify the work week once established.

Section Four. Meal Period. The noon meal shall be one half hour. Employees required
to work through lunch with advance approval by the employee’s supervisor shall be paid for that

time and shall be allowed to eat on the run during that afternoon with no loss of pay.

Section Five. Rest Periods. All employees will be allowed ten (10) minute rest periods
scheduled near the middle of each half shift.

Section Six. Employees will be given a 10 minute personal cleanup period at the end of
his/her shift.
ARTICLE 10
Layoff & Recall

Section One. In the event of a reduction in the work force and subsequent recall to work,
the provisions of this article shall be controlling.



Section Two. Prior to reducing the work force the Town shall layoff all temporary,
federally funded employees and employees who have not completed their initial working test
period first.

Section Three. When the Town determines that a reduction in the work force is
necessary, the Town shall notify the Union and shall meet to discuss the possible alternative
proposals (1) to avoid the layoff or (2) to mitigate the impact on the employee(s).

Section Four. When it becomes necessary for the Town to reduce the work force the
Town shall give not less than thirty calendar (30) days written notice to the affected employees.

Section Five. The Town will layoff on the basis of seniority, with the least senior
employee within a job classification being laid off first. A laid off employee within a job
classification may bump the least senior employee in another job classification provided that the
more senior laid off employee is qualified or can be qualified with a minimum amount of
training. The senior qualified employee who bumps another employee shall be paid at the
highest rate of the lower pay schedule but in no case shall such rate of pay exceed the
employee’s current rate. For the purposes of such layoft, job classification shall include
Highway, Fleet Maintenance, Transfer Station, Water and Parks and Recreation. The parties
agree that the Town will not subcontract work during such periods of layoff in the affected
departments unless otherwise permitted under Article 6 of the contract.

Likewise, if there is a recall to work the Town shall recall laid off employees on the
basis of seniority with the most senior employee within a job classification being recalled first.

Section Six. Recall rights shall expire two years after an employee is laid off.
Additionally, if an employee declines a recall opportunity, or fails to respond to a recall
opportunity within five (5) days of mailing (certified ot registered mail, return receipt requested)
of the notice of the recall opportunity by the Town, the employee shall forfeit all recall rights.
Notice of recall shall be sent to the employec’s last known address. [t shall be the responsibility
of the employee to keep the Town updated on home address information.

ARTICLE 11
Job Descriptions

The Town shall have the right to create and revise job descriptions, subject to the Union's
right to negotiate the impact, if any, of any change in a job description. Prior to creating or
revising a job description, the Town will provide an opportunity for the Union to have input into
the process. The Union has the right to request that the Town review and/or revise a job
description.



ARTICLE 12
Job Reclassification

Section One. Any bargaining unit employee whose job duties have changed shall request
a meeting with his immediate supervisor to discuss the changes and to present data, views, and
arguments justifying a reclassification. His immediate supervisor shall schedule the meeting
within 30 days.

Section Two. If, at the conclusion of the meeting with the immediate supervisor, the
employee still believes that a reclassification is justified, the immediate supetvisor shall request a
meeting with the First Selectman and Director to discuss the changes and to present the data,
views and arguments. This meeting will be scheduled within thirty (30) days and an answer will
be given within 15 days of this meeting by the First Selectman.

Section Three. The First Selectman will judge the request on whether there was a change
in job duties substantial enough to affect the compensation grade, if so the affected employee
will be placed in the new job classification.

Section Four. In the event that a bargaining unit employee believes his/her job duties
have been substantially changed, the Union shall have the right to invoke impact bargaining in
accordance with the requirements of the law.

Section Five. Employees qualified for upgraded positions will be selected prior to new
employees being hired.

ARTICLE 13
Service Rating

Section One. Each employee will be evaluated in the first week in April of each year by
his/her supervisor. An overall unsatisfactory service rating will deny an employee his/her next
annual increment. Only overall unsatisfactory service ratings shall be grievable. Each employee
shall receive his/her service rating prior to the last work day in May. An overall unsatisfactory
service rating issued after the last work day in May shall not be allowed to deny an employee
his/her next annual increment.

Section Two. The employee shall be given a copy of any service rating report which
he/she is required to sign at the time of receipt. An employee's signature on such form shall not
be construed to indicate agreement or approval of the rating by the employee. The current
evaluation document is contained in Appendix B.

Section Three. Prior to revising the service rating form, the Town will provide an
opportunity for the Union to have input into the process.



ARTICLE 14
Personnel Records

Section One. An employee covered hereunder shall, on his/her request, be permitted to
examine and copy any and all materials in his/her personnel file. The Union may have access to
any employee's records upon presentation of written authorization by the appropriate employee.

Section Two. No new negative or derogatory material shall be placed in an employee's
personnel file unless the employee has had an opportunity to sign it (indicating receipt of such
material). If the employee refuses to sign, a Union steward ot Staff Representative shall sign the
material (indicating receipt) and be provided a copy. A copy shall be given at the time of
signing. At any time, an employee may file a written rebuttal to such materials. An employee
may file a grievance objecting to any negative or derogatory material placed in his/her personnel
file. However, such grievances will be arbitrable only if the employee suffers loss or prejudice,
or if the material is disciplinary.

ARTICLE 15
Sick Leave
Section One. All bargaining unit employees shall accrue sick leave for continuous
service upon hire and shall be eligible to use such time after completion of the probationary
period. Sick leave accrues at the rate of one (1) working day per completed calendar month of
continuous full-time service, including authorized leave with pay. not to exceed twelve days sick

leave per year, provided that:

l. Such leave starts to accrue only on the first working day of the calendar month and is
credited to the eligible employee at the end of the calendar month.

2. An eligible employee employed on less than a full-time basis shall be granted leave in
proportion to the amount of time worked as recorded in the attendance and leave records;

3. No such leave will accrue for any calendar month in which an employee is on leave of
absence without pay an aggregate of more than five (5) working days;

4, Sick leave shall accrue for the first twelve (12) months in which an employee is receiving
workers' compensation benefits.

Section Two. Sick leave pay shall be granted to eligible employees and shall be at the
employvees base rate of pay:

l. When incapacitated from performing work due to non-job-related illness or injury;



2. For medical, dental or eye examinalion or treatment for which arrangements cannot be
made outside of the working hours, provided the employee attains a certificate from his/her
doctor which is to be filed with the supervisor.

3. In the event of serious illness or injury to a member of the immediate family creating an
emergency, provided that not more than five (5) days of paid sick leave per calendar year shall
be granted with the approval of the supervisor.

4, Payment for any lost time from work due to an on-the-job injury for which the employee
is not eligible for compensation under the Workers' Compensation Act.

S An employee may use accumulated sick leave to make up the difference between
workers' compensation payments and the employee's regular pay.

6. Ilness or injury causing the use of sick leave for a consecutive period of three days or
more will require a doctor’s certificate to be provided.

Section Three. If an employee is sick while on vacation leave, the time shall be charged
against accrued sick leave if supported by a medical certificate [iled with the supervisor. If
employee attends a funeral during his/her vacation, such attendance will be charged to sick leave.

A holiday occurring when an employee is on sick leave shall be counted as a holiday and
not charged as sick leave.

Section Four. An employee who has been laid off from Town service in good standing
and who is reemployed within one (1) year from the effective date of his/her layoff shall retain
sick leave accrued to his/her credit as of the effective date of his/her layoff.

Section Five. Each employee who retires or resigns with ten or more years of service
with the Town will be paid for his sick ieave at the base rate of pay. Upon death of an employee
who has completed ten or more years service with the Town, the employee's designated
beneficiary shall be paid for his sick leave at this base rate of pay. Employees hired after July 1,
2013 shall be capped at payment for sick days at 45 days.

Section Six. Employees will have the right to accumulate up to 90 days of sick leave.

Section Seven. An employee called to serve as a juror will receive his/her pay less pay
received as a juror for each work day while on Jury Duty. An employee on jury duty shall report
to work unless directed to report to Court to serve on jury duty. If an employee receives a
subpoena or other order of the Court requiring an appearance during regular working hours for
Town relaied actions, time oft with pay and without loss of earned leave time shall be granted for
town-related actions. In all other cases, cmployees may use vacation ot personal time.

-10 -



ARTICLE 16
Vacations
Section One. All employees shall receive their vacation time on January 1st of each year
based on prior year's accrual. Employees will accrue vacation days based on completed years of

service as follows:

Years of Completed, Continuous,

Full Time Employment Annual Vacation
0<6 months 0 days
6émonths 3 days
1 year 10 days
2 years 11 days
3 years 12 days
4 years 13 days
5 years 15 days
6 years 16 days
7 years 17 days
8 years 18 days
9 years 19 days
10 years or more 20 days

In special circumstances, and no more than once per year, an employee may request up to 5
unpaid vacation days, which the First Selectman may grant in whole or in part, in his sole
discretion. Such decision of the First Selectman shall not be subject to the grievance or
arbitration provisions of this Agreement.

Section Two. Employees hired before February 6, 2014 will be allowed to carry over
accrued but unused vacation days to a maximum accumulation of 30 days. Employees hired
after February 6, 2014 shall be allowed to carry over accrued but unused days to a maximum
accumulation of ten days.

Section Three. (a) Normally, individual vacation days will be requested a minimum of
three or more days in advance, but an employee may request such time with at least 24 hours
notice. In case of emergency or unusual circumstances less than 24 hours notice may be given
for vacation request.

(b) Any employee may take vacation days in conjunction with personal leave days or
holidays or sick leave for medical and dental appointments.

Section Four. (a) Assignment of vacation time off shall be made at the times desired,
provided it is applied for prior to April 1, of each year. In the event that more employees request
the same vacation time than can be reasonably spared, vacation time off shall be granted upon
seniority.

Sl -



(b) Vacation requests shall be promptly approved or denied.
(c) Once approved vacation time must be granted.

Section Five. Upon termination in good standing (i.e. not termination for just cause) or
retirement each employee will be paid for accrued vacation at his/her current base rate of pay.

Section Six. Employees shall take time off for all earned vacation.

ARTICLE 17
Personal Leave & Military Leave

Section One. In addition to annual vacation, each employee shall receive four (4)
personal leave of absence days on January [, of each calendar year with pay providing twenty-
four (24) hours notice is given lo the employee's immediate supervisor concerning non-
emergency requests. Use of personal leave of absence days for emergency purposes will be
permitted with less than twenty-four (24) hour notice. Personal leave shall not be deducted from
vacation or sick time credits. Personal leave days not taken in a calendar year shall not be
accumulated. Personal leave time may be used in two (2) hour increments.

Section Two. Military leave will be provided in accordance with applicable State and
Federal law as may be amended from time to time. Upon request, copies of such applicable laws
will be provided to employees.

Section Three. In the event of a death in the immediate family of a full-time employee,
leave consisting of three (3) consecutive working days shall be granted. The employee shall be
paid his/her regular rate for any of the three (3) consecutive working days which fall within
his/her regularly scheduled shitt and for which he/she attends the funeral. The term "immediate
family" shall include the employees' spouse or partner in a civil union, child, parent, grandparent,
sibling, mother or father-in-law, grandchild, or any other relative who is living in the employee's
household.

Section Four. In the event of death of a brother or sister-in-law, aunt, uncle, niece or
nephew of the employee or of his/her spouse or partner in a civil union, one (1) paid day leave
shall be allowed as long as the employee attends the funeral and the day of the funeral is a
regularly scheduled work day.

Section Five. The First Selectman may, in his/her discretion, grant additional time off for
funeral leave for those relatives set forth in Section 3 or 4 or other persons other than members of
the immediate family which will be deducted from an employee's vacation time, or personal
days.

-12-



ARTICLE 18

Holidays

Section One. Holidays will be observed as follows:

New Year's Day Sunday

Monday
Tuesday
Wed.
Thursday
Friday

Saturday

Martin Luther King Day

President's Day

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Thanksgiving Day &
Day After

Friday one-half day

to Tuesday 7 a.m.
Friday one-half day

to Tuesday 7 a.m.
Monday one-half day
to Wed. 7am.
Tuesday one-half day
to Thurs. 7 a.m.
Wednesday one-half day
to Fri. 7 a.m.
Thursday one-half day
to Mon. 7 a.m.
Thursday one-half day
to Mon. 7a.m.

One day only
Saturday - Closed Friday
Sunday - Closed Monday

One day only
Third Monday in February

One day only

One day only
Last Monday in May

One day only
Saturday - Closed Friday
Sunday - Closed Monday

One day only
First Monday in September

One day only
Second Monday in October

Thursday and Friday



Veteran's Day One day only
Saturday - Closed Friday
Sunday - Closed Monday

Christmas Day Sunday Friday one-half day
to Tuesday 7 a.m.
Monday Friday one-half day
to Tuesday 7 a.m.
Tuesday Monday one-hall day
to Wed. 7 am.
Wed. Tuesday one-half day

to Thurs. 7 a.m.
Thursday Wednesday one-half day
to Fri. 7 am.

Friday Thursday one-half day
to Mon. 7 am,
Saturday Thursday one-half day

to Mon. 7 am.

Section Two. Transfer Station - Because of the conflict of workdays with holidays, a
schedule will be set up each year, prior to January [st, to outline the holiday schedule for this
department. With approval of Management, transfer station employees may schedule in advance
one (1) long holiday weekend surrounding an observed Monday holiday with the understanding
that not more than one (1) employee may be scheduled for the same weekend.

Section Three. Lincoln's Birthday will be treated as a floating holiday at the employee's
option with prior approval by the Department Head, which approval shall not be unreasonably
denied.

ARTICLE 19
Grievance Procedure

Section One. Definition: Grievance. A grievance is defined as and limited to a written
complaint involving an alleged violation of or a dispute involving the application or
interpretation of a specific provision of the Agreement or of a provision incorporated by
reference.

Section Two. Format. Grievances shall be filed on mutually agreed forms which specify
(a) facts, (b) the issue, (c) date of alleged violation, (d) contract section violated, (¢) the remedy

or relief sought.

A grievance may be amended up to and including Step 2 of the grievance procedure so
long as the factual basis of the complaint is not materially altered.
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Whenever "days'" are used in this article, it shall mean "working days."

Section Three. Time Limits. If a grievance in writing is not filed within fifteen (15)
working days after the grievant knows or should have known of the act or conditions on which
the grievance is based, then the grievance shall be considered to have been waived.

The time limits specified within this article except for the initial tiling may be extended
by mutual agreement of the Union and the Town or its designee in writing, provided that, ifa
grievance is not submitted to a higher step in the below procedure, it shall be deemed settled on
the basis of the answer in the last step considered. Failure by an administrator or the Town to
render his/her decision within the specified time limits shall be deemed to be a denial of the

grievance and the grievance shall proceed to the next level.

Section Four. Step | - Immediate Supervisor. If an employee feels that he/she may have
a grievance, the employee’s Union steward or representative will first discuss the matter with
his/her supervisor, in an effort to resolve the problem informally. If unable to do so, it may be
submitted in writing to the Supervisor within fifteen (15) days after the above meeting with a
copy to the supervisor's Director. The supervisor shall reply within fifteen (15) working days to
the Steward with a copy to the Union.

Step 2 - First Selectman. If no satisfactory resolution arises, the grievance may be
submitted within five (5) days to the First Selectman. The First Selectman shall meet with the
grievant to discuss and answer the grievance within ten (10) working days.

Step 3 - Mediation. If the grievance is not resolved, the parties may, by mutual
agreement, submit the matter to a mediator appointed by the State Board of Mediation and
Arbitration for the purpose of helping to resolve the grievance within ten (10) days after receipt
of Step 2 answer. A copy shall be sent to all parties.

In case of dismissal, suspension, demotion and class action or union grievance, the
grievance shall be submitted directly to Step 2.

Step 4 - Arbitration. If a grievance is still not settled, it may be submitted, at the request
of the Union, to arbitration. The submission of the grievance shalf state the provisions of the
contract allegedly violated and the remedy sought. Grievances shall be submitted in writing and
must be filed with the American Arbitration Association no later than ten (10) days after the First
Selectman’s answer under Step 2, provided that in the event that the parties have agreed upon
mediation, the gricvance must be filed no later than ten (10) days after the mediation session.

The arbitrator’s award shall be binding. The arbitrator's award shall include findings of
fact and conclusions as necessary to support the award. The arbitrator shall be bound by and
must comply with all the terms ot this agreement and shall have no power to add to, subtract
from or in any way modify the provisions of this agreement. The cost of arbitration shall be born
equally by both parties.



Nothing in this section shall preclude an arbitrator from ruling on both the arbitrability
and the merits of a case or for the Town and the Union from combining grievances.

ARTICLE 20
Insurance Benefits

Section One. All bargaining unit employees may elect single, two-person, or family
coverage , as follows:

Eligible employees may elect coverage under a HDHP/HSA Plan with deductibles of Two
Thousand Dollars ($2,000) for single and Four Thousand Dollars ($4,000) for two-person and
tamily coverage as set forth in Appendix C. In and out-of-network benefits share the same
deductible. For out-of-network the member will have an additional responsibility for 20% of the
cost of services after deductible until the cost share maximum (“CSM”) reaches $4,000 single
(includes deductible) and $8,000 family (includes deductible). The CSM also includes
prescription copays after deductible in the amount of $10 (generic)/ $25 (formulary) / $40 (non-
formulary).

In the 2016-17 and 2017-18 fiscal years, the Town shall fund fifty percent (50%) of the
deductible cost through deposits to a Health Savings Account (“HSA™) for each eligible
employee on a quarterly basis. In the 2018-19 and 2019-20 fiscal years, the Town shall fund
forty-five percent (45%) of the deductible cost through quarterly deposits to eligible employee
HSA accounts.

Effective July 1, 2016, employees who elect benefits under the HDHP plan shall contribute
seventeen and one-half percent (17.5%) of the premium cost for said insurance for themselves
and their dependents by bi-weekly payroll deductions. The employee premium share
contribution for the HDHP plan shall increase to eighteen percent (18.0%) etfective July 1, 2019.

Medical contribution credits equal to 1% of the applicable premium rates will be applied to
employee payroll deductions if the employee is compliant with the Town’s Wellness program.

The Town’s Wellness Program requires employees to do the following in order to qualify for
their Medical contribution credit:

o Have their physician complete a Preventive Health Attestation Form indicating they
are current for age appropriate screenings:
*=  Physical Exam
«  Breast Cancer Screening
»  (Colon Cancer Screening
»  (ervical Cancer Screening
o Have their physician provide them with Biometrical Results including:
= [ DL, HDL, Total Cholesterol, Blood Glucose, Height, Weight, Body Mass
Index, Waist Circumference, Blood Pressure, Pulsc
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o Complete an on-line Health Risk Assessment. including Biometrical Resuits.

[f the Town receives notice that the total cost of a group health plan or plans oftered under this
Agreement will trigger an excise tax under Internal Revenue Service Code 49801, any or other
local, state or federal statute or regulation during the term of this Agreement, the Town and the
Union will, upon the request of the Town, engage in mid-term negotiations regarding the impact
of such excise tax, in accordance with the Municipal Employees Relations Act (MERA). Only
the impact of such excise tax, as set forth in this Article would be subject to the reopener and no
other provisions of the collective bargaining agreement would be opened for mid-term
negotiations referred to in this paragraph.

Section Two. The Town will pay the full cost of group lite insurance for all bargaining
unit employees in the amount of $50,000.

Section Three.

a. For non-Medicare eligible employees who retire on or after July 1, 1999,
medical coverage for the most cost-effective plan oftered to Town
employees shall be provided for the retiree and the retiree's spouse at the
group rate for such benefits for a period not to exceed five (5) years or
upon the retiree's eligibility for Medicare with the cost of the monthly
premium paid by the retiree. Once an employee opts out of such plan
coverage he or she will not be eligible for readmission.

b. At such time as a retiree who retires on or after July 1, 1999 becomes
eligible for Medicare, the Town shall provide for Medicare risk plan
coverage as an alternative to Medicare with the cost of the monthly
premium paid by the retiree as long as such plans are available to the
Town.

Section Four. All references in this agreement to types of benefits are solely for the
purpose of description and identification, and in all cases the terms and provisions of the
insurance policics themselves shall govern any claim.

Section Five. Dental benefit coverage shall be provided at the same premium cost share
as medical coverage. The Town shall establish a Section 125 Plan so that any insurance
contribution made by employees can be made on a pre-tax basis to the extent allowed by law.

Section Six. Each employee shall pay on a bi-weekly basis his/her percent of the
premium contribution based on the coverage selected by each bargaining unit employee and the
Town shall pay the balance of the costs of the above-referenced medical, dental, and preseription
drug coverage. Bargaining unit employees authorize the Town to deduct on a bi-weekly basis
from each employee's wages the applicable premium cost sharing contributions.

Section Seven. The Town shall have the right to change medical plans, benefits, catriers
and to self-insure any of the benefits offered to bargaining unit employees provided that the



benefits offered shall be no different than the benefits offered to non-union employees. Any
change shall be made effective on July 1 of any contract year.

Section Eight. As set forth more fully in the long term disability plan design a copy of
which will be made available to all employees, an employee who is disabled due to an accident
or sickness which is not compensable under the Workers' Compensation Act and who has
exhausted all of his/her paid leave benefits shall be eligible for weekly accident/sickness
disability insurance payments up to 60% of his/her base rate at the time of disability to a
maximum of $2,000 per month. These benefits will be offset by weekly worker's compensation
benefits (not to include specitic indemnity benefits covering specific loss or disfigurement), and
other state or federally mandated bencfits the employee receives. In no instance shall such
benefits begin until after 90 days of disability. The Town reserves the right to terminate an
employee while on disability if circumstances warrant such termination without violating state or
federal law.

Section Nine. Employees shall be allowed to enroll step children who live with the
employee or for whom the employee is responsible into the Town’s health insurance plans,

Section Ten. Insurance coverages for new employees will commence on the first day of
the month closest to the completion of the probationary period. An application for insurance will
be completed on date of hire.

ARTICLE 21
Scction 401(a)/Section 457 Deferred Compensation Plans

Section One. Effective upon ratification, full-time employees are eligible to participate in
a Section 401(a) Plan after completing the probationary period of employment with the Town.
Plan details will be provided to each eligible employee. The Town and the employee will each
contribute 5% of base pay only (not including overtime, longevity, etc.) beginning on the
employee's first anniversary date. The Town and employee contributions shall be increased as
follows: July 1, 2017: 6%; July 1, 2018: 6.5%; July 1, 2019: 7%. Employee contributions will be
made on a pre-tax basis. The combined contribution by the Town and the Employee will not
exceed the maximum allowed by law per year. Employees can voluntarily contribute more than
the maximum percentages quoted above on an after-tax basis subject to the annual limits allowed
by law including pre-tax employer and employee contributions. The Town’s contribution to the
401(a) plan of each bargaining unit employee shall vest in accordance with the following
schedule:

After one (1) year of service: 20%
After corpleting two (2) years of service: 40%
After completing three (3) years of service: 60%
After completing four (4) vears of service: 80%
After completing five (5) years of service: 100%
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Section Two. Effective upon ratification, each employee shall have the option of
contributing to the Town's Section 457 Plan upon employment in addition to the 401(a) plan
described in Section One (subject to completion of probationary period) to the maximum
contributions allowed by law per year. Plan details will be provided to each eligible employee.
Employee contributions that are made to the 457 Plan are in addition to employee contributions
made to the 401(a) plan. The Town will not make matching contributions to the 457 Plan.

ARTICLE 22
Safety and Health

Section One. The Employer shall furnish and maintain safe, healthful, and sanitary
washing facilities and toilets. All bargaining unit employees are expected to use and to maintain
them in good condition.

Section Two. Any employee involved in any accident shall immediately report said
accident and any physical injuries sustained to his/her supervisor and the Union Steward.

Section Three. The Employer agrees to continue to make every reasonable effort to
provide safe and healthful conditions of work for bargaining unit employees and to make
available to said employees protective equipment required by existing state law. Any equipment
rented or leased by the Town for use by bargaining unit members will be inspected before its use,
without unnecessary or unreasonable delay, for purposes of safety and in accordance with any
rental or lease agreement by an appropriate bargaining unit member and/or supervisor.
Employees are to use the protective equipment provided and to conduct themselves in a safe and
responsible manner.

The Town also agrees to supply, upon request and need, face shields, earmutfs, foul
weather gear, gloves and 12-inch or 14-inch boots. Provided all such items are used for job
related activities and not for personal use.

Section Four. Prior to operating or driving any piece of Town equipment, each
operatot/driver shall receive the proper training on that piece of equipment by a qualified driver
or operator. All Town employees (including new employees) will be trained to run all
equipment required in their job category.

Section Five. Employces are prohibited from smoking around hazardous and/or
flammable materials and upon all Town properties (except in areas where members of the public
are permitted to smoke) and in Town vehicles and equipment.

Section Six. No employee shall be required to work on, with or about an unsafe piece of
equipment or under an unsafe or unhealthy condition. Such equipment shall be tagged by a
mechanic until appropriate repairs are made. No employee shall be required to perform a task
for which he/she has not received appropriate training or without qualified supervision when the
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absence of such training or supervision make the task unsafe. Such conditions shall be
immediately reported to the employee's supervisor for appropriate action.

Section Seven. No employee shall be disciplined for refusal to work or to operate
equipment when he/she has reasonable grounds to believe that such would result in imminent
danger to life or cause serious physical harm. In event of imminent danger to the safety of
employees performing a particular task, the employees involved should immediately inform the
on-site supervisor or, if the on-site supervisor is not available for immediate inspection, the
Department Head who will assign a qualified individual or entity to inspect the apparatus.

ARTICLE 23
Wages

Section One. All employees hired on or after July 1, 2010 shall receive their wages
(including longevity and any other contractual pay) on a bi-weekly basis through direct deposit
to an account designated by such employee. Employees hired before such date shall elect to
have all such payments made either through direct deposit or written check. Employees who
elect written checks shall receive their paychecks prior to quitting time every other Friday.
When such employees leave on vacation they will be given their current paycheck on Thursday
afternoon and a vacation paycheck if requested at least one week in advance.

Section Two.

Grade 4-1 Transfer Station Equipment Operator
Grade 4-1I Transfer Station Operator

Grade 7-1 Plant Operator in Training

Grade 7-11 Plant Operator

Grade 7-II1  Chief Plant Operator

Grade 8-1 Mechanic [

Grade 8-11 Mechanic II

Grade 8-III  Mechanic [T

Grade 9-1 Public Works Maintainer [

Grade 9-1I Public Works Maintainer [I

Grade 9-111  Public Works Maintainer I1I
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Grade 9-1V  Public Works Supervisor

Section Three. The wage schedules for bargaining unit employees are attached as
Appendix A. Any employee who is not on the maximum step of his/her grade and who receives
a satisfactory evaluation shall move up to the next wage rate in his’her grade on the wage
schedule effective and retroactive to July 1, 2016. Any employee who is not on the maximum
step of his/her grade and who receives a satisfactory evaluation shall move up to the next wage
rate in his/her grade on the wage schedule on July 1, 2017. Any employee who is not on the
maximum step of his/her grade and who receives a satisfactory evaluation shall move up to the
next wage rate in his/her grade on the wage schedule on July 1, 2618. Any employee who is not
on the maximum step of his/her grade and who receives a satisfactory evaluation shall move up
to the next wage rate in his/her grade on the wage schedule on July 1, 2019. The wage schedule
will be adjusted by: a two and one quarter percent (2.25%) general wage increase retroactive to
July 1, 2016; a two and one quarter percent (2.25%) general wage increase on July 1, 2017; a
two and one-quarter percent (2.25%) general wage increase on July 1, 2018; and a two and one-
quarter petcent (2.25%) general wage increase on July 1, 2019 in accordance with Schedule A.

Section Four. Longevity. After the completion of the fifth year of service, longevity
compensation shall be paid on the employee's anniversary date as follows:

6th to 9th year $450

10th to 14th year $500

15th to 19th year $600

20 and over $750
Employees hired after July 1, 2013 shall not be eligible for this benefit.

Section Five. An employee who performs work in a higher job classilication for one or
more days shall be compensated at the lowest step in the higher job classification which
produces an increase of at least one pay increment.

ARTICLE 24
Disciplinary Action

Section One. "Disciplinary action” as used in this article shall be defined as limited to
verbal warning, written warning, suspension or discharge. All disciplinary action shall be for
just cause.

Section Two. All disciplinary actions shall be consistent with the infraction for which
discipline is being applied.



Section Three. Progressive disciplinary procedures will be followed unless the subject
infraction is of such a nature to warrant more severe disciplinary action. Such discipline may
include verbal warning, written warning, suspension or dismissal.

Section Four. An employee must be notified prior to being suspended or dismissed.

Section Five. An employee who is being interviewed concerning an incident which may
subject him/her to disciplinary action shall be informed of his/her right to have a Union Steward
present prior to the start of the meeting. If the employee decides during an interview that a
Union representative is needed, the meeting will come to a close until a Union representative can
be present.

Section Six. Whenever it becomes necessary to discipline an employee or apprise an
employee of his/her shortcomings, the supervisor vested with that responsibility shall undertake
such talks in a manner that will not cause embartrassment to the employee.

Section Seven. All disciplinary actions may be appealed through the established
grievance procedure.

Section Eight. Before any Union Steward is disciplined with a suspension or termination,
the Town will meet with the Steward and the Union Staff Representative to conduct a pre-
disciplinary hearing.

ARTICLE 25
Savings Clause

Section One. If any section, sentence, clause or phrase of this agreement shall be beld for
any reason to be inoperative, void or invalid, the validity of the remaining portions of this
agreement shall not be affected thereby, it being the intention of the parties in adopting this
agreement that no portion thereof or provision herein, shall become inoperative or fail by reason
of the invalidity of any other portion or provisions, and the parties do hereby declare that it
would have severally approved of and adopted the provisions contained herein, separately and
apart from the other. The parties agree to immediately negotiate a substitute for the invalidated
articles, section, sentence, clause and phrase.

ARTICLE 26
Union Convention/Training Sessions
Section One. The Town shall, upon reasonable advance notice, permit no more than four

(4) employees to attend one convention each year without loss of pay or benefits, to be taken as a
personal day.



Section Two. The Town shall, upon reasonable advance notice, permit up to two (2)
employees whom the Union designates, to attend a one day training session per contract year.

The time shall be taken without loss of pay or benefits.
ARTICLE 27
Duration
Section One. This agreement shall be effective upon signing and shall remain in full
force and effect until the thirtieth day ot June,2020. This Agreement shall remain in full force
and be eftective during the period of negotiations.
Section Two. Either party may notify the other party in writing of its desirc to bargain

collectively with respect to the successor agreement. Negotiation sessions shall commence on or
about January, 2020, with an expected completion date ot June 30, 2020.

ARTICLE 28
Pregnancy Leave
Section One. Pregnancy leave shall be granted in accordance with the law.

Section Two. An employee will continue to accrue earned time while she ison a
disability leave in accordance with Article 15 — Sick Leave.

Section Three. A pregnant employee will inform the First Selectman before she leaves
work if she intends to return to her job.

Section Four. Patemity Leave. Five days will be granted which shall be deducted from
an employees sick leave balance to a parent at the time of birth, adoption or taking custody of a
child. Additional time may be granted to an employee who requests such time pursuant to the
Family Medical Leave Act (FMLA).

ARTICLE 29
Employec Mileage Expense Reimbursement
Employees who wish to use their vehicles for Town business and who are authorized in
advance to do so shall be entitled to reimbursement at the IRS rate per mile, and the payment

shall be made within a month after submission of an itemization of mileage accrued. No
employee shall be required to use his/her personal vehicle for Town business.

i
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ARTICLE 36
Scheduled And Unscheduled Overtime

Section One. Scheduled Overtime shall be that which is necessary for the timely
completion of regular work in process when the need for such work is known reasonably in
advance of its required commencement. When scheduled overtime is required, employees will
be notified by his/her supervisor ot the First Selectman, at least prior to the end of the employees'
preceding shift. With the exception of Water Department employees who are scheduled to
perform plant maintenance on Saturdays, Sundays and holidays once in the morning and once in
the late afternoon, scheduled overtime, when required, will be scheduled between the hours of
6:00 a.m. to 5:00 p.m. on Saturdays, Sundays, and holidays with a half hour off for unpaid lunch
at 12:00 p.m. No meals will be provided for scheduled overtime.

Section Two. Unscheduled overtime shall be that which is required in the event of
storms or other natural or man-made emergencies and to complete emergent work or work in
process. When unscheduled overtime is required, employees will be called in by the appropriate
supetrvisor or held over as necessary unless the employee can provide a reasonable excuse as to
why he or she is not available. Any employee called in for unscheduled overtime will have their
meals provided for by the Town, without loss of pay or benefits, provided that breakfast, lunch
or dinner will be provided only if the employee has worked two hours as of the time of the meal
and further provided that no meals will be paid that fall within an employee's regular work hours,
Meal times will be as follows: Breakfast 8:00 a.m., Lunch 12:00 p.m., Dinner 6:00 p.m. Meal
periods will be half hour in duration and will be scheduled within one hour of this established
time (i.e. one hour before or one hour after). The dollar amounts that employees will be
reimbursed tor meals will be: Breakfast, $7.00, Lunch, $10.00, Dinner, $14.00. Employees will
be paid such meal allowance money by check within three (3) business days.

Section Three. Employees who work more than forty (40) hours in any one week and/or
more than eight hours in any one day, shall be compensated for overtime at the rate of time and
one half. All paid leave will be considered as hours of work for purposes of determining
payment of overtime for all employees. Overtime will be equalized amongst qualified
employees. A record of accrued overtime shall be posted on a bi-weekly basis. Accrued
overtime hours will be zeroed-out at the end of each fiscal year. The Town will make a
reasonable effort to distribute overtime from low to high amongst qualitied employees.

Employees who are scheduled to work on Sundays shall be paid at the rate of time and
one half for all hours worked. Employees shall be compensated at double time for unscheduled
work on a Sunday, that is, for work not normally scheduled (i.e., called in for emergency work).
Unscheduled overtime will be preapproved by the supervisor. Payment of double time is for
those employees who are not normally scheduled to wotk on a Sunday. Also, with the exception
of Christmas Day and Thanksgiving Day, any employee who works on a holiday shall be
compensaled at the rate of time and one half plus his/her regular holiday pay. Any employee
who works on Christmas Day or Thanksgiving Day shall be compensated at double time plus
his/her regular holiday pay.



In the event an cmployee is called in to work prior to the start of his/her shift or after
his/her shift ends, he/she will be paid for a minimum of two (2) hours work. In the event such
work is contiguous to the normal shift starting time, the employee will be paid the overtime rate
rounding up to the next whole hour for any fraction of the work completed as per the example
that follows:

Example #1: An employee who normally works 7:00 a.m. to 3:30 p.m. and is called in to
work at 6:00 a.m. and works to the end of his normal shift will be paid eight (8) hours at straight
time and one (1) hour at time and one-half.

Example #2: An employee who normally works 7:00 a.m. to 3:30 p.m. and is called in to
work at 4:00 a.m. and works until 6:30 a.m. then reports back to work at his normal shift starting
time and works to the end of his normal shift will be paid eight (8) hours at straight time and two
and one-half (2.5) hours at time and one-half.

Section Four. An employee who is required to report to work on an overtime basis shall
receive a minimum of two (2) hours pay. An employee who is recatled within two (2) hours
aller being released from work shall be considered to have never been released and shall be paid
accordingly.

If the employee is recalled within two (2) hours of a prior release, the two (2) hour
guarantee shall begin with the time of release, rather than the time of recall.

Section Five. Response to call-in. Employees are to arrive at their designated location
within a reasonable amount of time, but in no event shall this time be more than one hour from
the time of the call from the Town for overtime or weather related emergencies. They shall be
paid from the initial call-in, not to exceed one hour unless approved by the supervisor.

Section Six. All qualified Public Works Department employees will be used for
scheduled and unscheduled overtime. This language is not intended to require the Town to call
in employees to work when there are other employees on duty.

Section Seven. Equalization of Overtime. The employer shall survey bargaining unit
employees to determine willingness to work voluntary scheduled overtime. Subject to the
provisions of the overtime section, voluntary overtime shall be distributed equally among
qualified volunteers with similar skills and duties. Overtime, scheduled and unscheduled, shall
be reasonably equalized according to equalization work unit or shift in each fiscal year (July -
June).

When an employee refuses voluntary scheduled overtime, the hours offered shall be
charged to the employee as if worked, for equalization purposes. Employees who are asked to
work overtime three and one-half (3%%) hours prior to the end of their shift and who are unable to
worls, shall not be charged red (refusal) time.

When there are insufficient employees available for voluntary scheduled overtime work
within an equalization work unit or shift, the employer will distribute such overtime work among



all qualified volunteers outside the equalization work unit or shift. f the employer cannot staff
the voluntary overtime assignment on a voluntary basis, the least senior qualitied employee from
the equalization work unit or shift shall be ordered to staff the overtime assignment unless he or
she can provide a reasonable excuse. In that case, the employer will order the next least senior
qualified employee trom the equalization work unit or shift to staff the overtime assignment.

Overtime records shall be maintained at each facility which utilizes employees on
overtime. Such records shall be maintained or posted in an arca convenient to the employees and
shall be kept in a manner easily understandable by the employees. Such records shali also be
available for inspection by the Union. The Town shall post overtime records every two weeks.

Section Eight. All bargaining unit work performed whether paid or unpaid shall be
posted on the overtime list.

Section Nine. All work performed at the Transfer Station either on off days, or before or
after the regular scheduled hours will be offered to all qualified Public Works Department
personnel consistent with the provisions of Section Seven of this Article.

Section Ten. 1. Any employee who is ordered to work past 6:00 p.m. on a regular work
day on unscheduled overtime will have a dinner meal provided for them without loss of pay or
benefits.

2. Any employee who is called in prior to 6:00 a.m. on a regular work day will have
breakfast, lunch and dinner meals provided for by the Town as long as they are still working,
without loss of pay or benefits for breakfast, lunch and dinner. (Half hour will be deducted for
lunch.) The dollar amounts that employees will be reimbursed for meals will be: Breakfast,
$7.00, Lunch, $10.00, Dinner, $14.00. Employees will be paid such meal allowance money by
check within three (3) business days.

Section Eleven. 1. Anemployee engaged in extended work or snow operations shall be
entitled to a two (2) hour rest break without loss of pay or benefits after working twelve (12)
consecutive hours.

2. That for reasons of entitlement, the twelve (12) hours will start when the employee is
called in or starts his/her normal work day, whichever comes first, or completes his/her rest
period and shall include coffee breaks, but does not include meal periods.

3. It is further agreed that the supervisor will have the right to schedule these breaks within
two (2) hours of the [2th hour. (i.e. two (2) hours prior to or two (2) hours after the established
time.)

4, However, if after earning this break the employee is released from duty he/she shall
receive two (2) hours pay. Likewise, if an eligible employee is released from duty without
having received the full rest period he/she shall be paid for the remainder of the rest period.



5. During emergency situations only (fire, ambulance, trees down, snow removal, etc.) for
every hour worked and completed after 14 hours without a rest break, an additional 20 minutes
will be added to the two (2) hour rest break.

6. If a meal break comes at the same time as the rest break, the break shall be exiended to
include the meal tume.

Section Twelve. All employees shall be subject to call for snow and/or ice and/or other
emergency assignments. In the event an employee is not available to be called on any given
evening, he/she shall provide advance notice to his/her supervisor. Each employee who is
subject to call shall provide his/her supervisor with an appropriate phone number where he/she
may be reached.

Section Thirteen. If an employee assigned to winter maintenance operations is off-duty
and observes that weather conditions are impairing highway travel or that hazardous driving is
likely (o result, the employee will make a completed phone call to his/her assigned supervisor or
designee for instructions regarding whether to report for work. The employee will be expected
to follow the instructions received. Ifthe supervisor or designee is not available, the employee
shall call the First Selectman.

Section Fourteen. Rest Breaks. If during extended work or operations an employee
becomes fatigued, he/she may request to be relieved from duty. In such cases, the supervisor
shall arrange for any required relief personnel and shall arrange for the release of the fatigued
employee as quickly as possible. An employee who is released shall not be required to report
again for at least eight (8) hours. Release time shall be without pay, except that if the release
falls within the employee's normal work schedule, the time shall be charged to vacation, personal
leave or earned time, at the request of the employee.

Section Fifteen. Employees who live out of town shall be allowed to remain at the
garage between a late night and their next shift.

ARTICLE 31
Uniforms/Protective Clothing/Tools

Section One. The Town shall provide cach employee with eleven (11) uniforms plus
jackets. The Town will provide two (2) pairs of coveralis to each employee. Each employee
will receive one set of coveralls for summer wear and one set of coveralls for winter wear. Such
coveralls will be replaced with approval of the Department Head.

Section Two. “As required by OSHA, all employees are to wear safety shoes.
Employees shall receive a safety shoe allotment of up to two hundred dollars {$200.00) during
each contract year (i.e. July 1 through June 30). Payment of such safety shoe allotment up to the
maximum amount of two hundred dollars ($200.00) shall be paid within the two (2) to four (4)



week period following the employee’s submission of receipts to the Town documenting such
proof of purchase of safety shoes.

Section Three. The Town will furnish all tools and sockets over 1 1/4 inches that are
used on Town equipment.

Section Four. The Town will provide insurance coverage for the mechanics' tools up to
$30,000 with no deductible. For insurance coverage purposes, documentation of the inventory of
such mechanics’ tools shall be required which shall be provided by each mechanic in writing
each year by March 1, or coverage shall be waived.

Section Five. All Town vehicles will be equipped with mobile two-way radios.

The Town will provide a tool reimbursement of $25.00 per month to all mechanics
payable the first of each month. Effective July 1, 2017, the monthly tool reimbursement shall be
increased to $50.00 per month. Management reserves the right to audit its return on its
investment. Consequently, employees are required to document all reimbursable costs.

Section Six. An employee whose eyeglasses or hearing aids are ruined while in the
course of duty shall be reimbursed by the Town for repair, if possible, ot replacement, provided
the employee notifies the First Selectman of the incident within two working days, in writing,
and provided the employee submits a receipt for such expenses within seven days of
repair/replacement. No reimbursement will be made where the damage is a result of normal
wear and tear, or where the damage is a result of negligent, reckless or intentional conduct by the
employee.

ARTICLE 32
Volunteer Fire and Ambulance Duty
Any bargaining unit employee who is a member of the Colchester-Hayward Volunteer
Fire Department shall be released from work without loss of pay or benefits to respond to
emergencies (defined as structural fires and two-toned emergencies). An employee called to an

emergency shall notify the Supervisor prior to leaving any worksite and shall return to work
during any regular working hours after any such emergency call.

ARTICLE 33
PROBATIONARY PERIOD

Section One. A new employee will accrue sick leave and vacation time upon hire, and
shall be eligible to use such time after completion of their probationary period.

Section Two. Employees hired during the year shall receive pro-rata personal leave days
as follows and shall be allowed to use same at the completion of the probationary period:

-08 -



Hired after January 1 through March 1— 3 personal leave days

Hired after March 2 through Jjune 1 — 2 personal leave days

Hired after June 2 through September {— | personal leave day

Section Three. New employees shall qualify for holiday pay upon hire.

Section Four. Uniforms will be provided to new employees within 30 days of the date of
employment.

ARTICLE 34
MANAGEMENT RIGHTS

Section One. Except as otherwise limited by an express provision of this Agreement the
Town reserves and retains, whether exercised or not, all the lawful and customary rights, powers
and prerogatives of public management. Such rights include but are not limited to establishing
standards of productivity and performance of its employees; determining the mission of an
agency and the method and means necessary to fill that mission, including the contracting out of
or the discontinuing of services, positions, or programs in whole or in part; the determination of
the content of job classification; the appointment, promotion, assignment, direction and transfer
of personnel; the suspension, demotion, discharge or any other appropriate action against its
employees for just cause; the relief from duty of its employees because of lack of work or for
other legitimate reasous; the establishment of reasonable work rules; and the taking of all
necessary actions to carry out its mission in emergencies.

Section Two. Those inherent management rights not restricted by a specific provision of
this Agreement are not in any way, directly or indirectly, subject to the grievance procedure.
ARTICLE 35
ON-CALL DUTY PAYMENT
Any Water Department employee who is assigned to on-call duty will be required to carry a cell

phone and will be paid a one hundred and seventy five dollar ($175) per week stipend to respond
to calls in addition to call-in pay.



ARTICLE 36
TRAINING

Section 1. The Town shall continue to provide necessary training or continuing
education to maintain certifications. All such training or continuing education must be pre-
approved by the First Selectman.

Section 2. The Town shall pay the registration cost of training courses or programs
which are necessary for bargaining unit employees to obtain and/or maintain required
certifications or licenses in their positions as Town employees provided that such employees
obtain the approval of the Director of Public Works prior to registering for the course or
program. [t is understood that the number of requests so approved may be limited by the
availability of the remaining funds budgeted annually for this purpose.

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS THE\QA{
DAY OF S om G ,2017.

FOR THE UNION FOR THE TOWN OF COLCHESTER
Lo Lre wot v

Deryl Walker Art Shilosky -

MEUI Representative First Selectman
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APPENDIX B

TowN OF COLCHESTER, CONNECTICUT
PERSONNEL EVALUATION

EMPLOYEE INFORMATION

Employes Name; Date:

Evaluation Pericd From: to Date of Hire:

Department; Jaob Title:
EvaluatorName: Position: "

Type of Review: O Annual 3 Intermediate a Prohatiqﬁéw 3 Other

An evaluation will be completed annually using this form. Tife employee wif[lcom plete Section A and the
supervisor Section B. After both parties have completed this form, a meeting Wwill: be scheduled to discuss the
gvaluation. Both employee and supervisor must sign and date the form.

" SECTIONA -
(to be corhpleted by Empicyee)

1. ACCOMPLISHMENTS — inditate rogress towards and/or conipletion of jofirelated goals:
Sl by i

(a)

3. CAREER GOALS — List your career goals and any specific assignments for which you have a preference
during the next three to five years,

Town of Colchester — Personnel Evajuation
Page 1of 6



This page intentionally left blank.

Tawn of Caicnester - Parsanncl Evaiuailon
a 1ar3d
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EMPLOYEE NAME!

SECTION B

(to be completed by Supervisar)

Describe any achievements the employee has made since the last evaluation:

Describe the level of the emplayee’s job kmu\rlétii;;‘éiér-]siﬁskills, indddlug areas for improvement:

T :

Town of Cclchester — Persannel Evaluation
Paga 3of 6
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Describe the employee's ability to work with other employees and in a team:

Describe the employee's interaction with the public:

=

Describe the employee's ability to manags/suparvise others (if applicable):

=

Describe what, if anything, the employee can do to best pasition him/herself for a promotion:

Tawn of Colehester — Personnel Evaluatian
Page 4 of G
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Describe any other areas for improvement:

i
OTHER COMMENTS: 3 g .
. ,;‘J—~\
1= =]

Town of Colchester — Parsonnel Zvaiuation
Page50f b



GOALS FOR NEXT EVALUATION:

PR AR AT AR N AT TSR VAT AN STy cnrgtuuﬁ-r-ms--m,-‘—rqﬁq_w v

t understand that my signature on this evaiuatmn doas not mean that’ I agree with this evaluation, but that | have

discussed it with my supervisar and have recelved a copy.

EVALUATOR SIGNATURE! s, 7 Dare
EMPLOYEE SiGNATURE! i g S DATE:
EMPLOYEE COMMENTS’_ ‘ SC. S A

Town of Colehastar - Persannel Evaluation

Page 5 of 6



APPENDIX C

Lumenos HSA Plan Summary

The Lumenas® HSA plan is designed ta empower you to take contral of your health, as well as
the daliars you seend on your health care. This plan glvas you the henefits yau would raceive

from a typical haalth glan, plus health care doliars ta spend your way. And you'll have
access to personalized services and online taals ta help you reach yaur health potential.

- NourLumenos HSAFia

Flrst - Use your HSA ta pay for covered services:
Health Savings Account
With the Lumenas Haalth Savings Account (HSA}, you can
contribute pre-tax doliars fo your HSA account, Others may also
contribute dolfars to your account. Yau can use these dollars to
help meel your annual deductible respansibilily, Unused doliars
can be saved or invested and accumulate through retirement.

Contributions to Your HSA

For 2017, contributions can be made to your HSA up o the following:
$3,400 ndividuat coverage

$6,750 family coverage

Note: These fimits apply to all combined cantritutions from any saurce including
HSA dollars from :neentives.

Earn More Money for Your Accaunt

What's special about your Lumenos HSA plan is that you may
gam additional funds for your health account thraugh the
Healthy Rewards incsative oragram.

Ta racelve funds earned theaugh the Healthy Rewards program, you must
have an apen HSA wih Mallan Bank a7 with another bank thraugh which
your amployer is ssonsaring yaur HSA,

Earn Rewards

[ you do this: You can earn:

+ Future Moms fer participation and comgletion Up to 3200

»  Healthy Lifestyles online particpation Up to $150
ConditicnCare participation and completion. Up to $300

Seme eligibllity requirements 2pply. See page 2 for program descriptions.

Plus - To help you stay healthy, use:
Preventive Care
100% coverage for nationally recommended services.
Included are the preventive care services that meet the
requirements of federal and state law, including certain
screenings, immunizations and physician visits.

Praventive Care

No deductions fram the HSA or aut-af-packet costs for you as long as you
receive your preventive care fram an in-network provider. [f you choose to
go to an aut-af-network provider, your deductibie or Traditicnal Health
Caverage benefits will apply

Then -
Your Bridge Responsibility
The Bridge is an amaunt you pay out af your packet until you
meet your annual deductible responsibility Your bridgs amount
will vary depending on how many of your HSA dallars, if any,
you chaose o spend to help you meet your annual deductible
responsibifity, If you cantribute HSA dollars up to the amount of
your deductible and use them, your Bridge will equal $0

HSA dollars spent an covered services plus your Bridge
responsibility add up to your annual deductible responsibility.

Health Account + Bridge = Deductible

Bridge
Your Bridge responsibility will vary.

Annual Deductible Responsibility

In Network and Out of Netwark Providers
52,000 individual coverage

§4,000 family coverage

{f Needed -
Traditional Health Covarage
Your Traditional Health Coveraga begins after you have met
your Bridge responsibility.

Traditional Health Coverage
After your bridge, the plan pays:

100% for in-network oroviders 80% for aut-of-nelwork providers

Additionai Protection

Far your protestion, the total amount you spend out of your
packet is limited. Once you spend lhat amaunt, the plan
pays 100% of the cost for covered services for the
remainder of the plan year.

Annual Out-of-Pocket Maximum

In-Network Providers Que-of -Netwark Providers
$ 4,000 individual coverage ~ $ 4,000 individual coverage
$ 6,850 family coverage $ 8,000 family coverage

Your anncal out-of-pockel maimum censists of furds you spend from your HSA, your Bridge
respansibillty 2nd your coinstrance ameunts.

If you have questions, please call toli-free 1-888-224-4896.
Cclchester Board of Education
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Lumenos HSA Plan Summary

- Healthy Rewards Prograi

Your employer will provide you with additional health cara daltars in your HSA for the follawing:

Future Moms: Individualized abstetric support for expectant high-risk and non-high-isk mothers. Members can earn up fo a §200 Future Mam's
incentive, This Includes three milestones: 3100 initial enrollment, $56 intertm, and $50 postpartum; timing and rules apply. |
Healthy Lifestyles Online: Each adult family member can earn up to $150 each year. Members eam a $50 incentive at aach 3,000, 5,000 and
10,000 peint milestone. Your employees can quickly achieve thair first milestone of 3,000 paints by compleling the Well-Being Assessment and
setting up their Well-Being Plan,

Enroll in ConditionCare: {Incentive $100) Disease management for prevalent, high-cost conditions (asthma, dlabetes, chronic obstructive pulmonary
disease, coranary artery disease and heart failure) . Each family member can get one incentive per year. In the first year and later years, members
must stay qualified to enrall and eam incenlives. Members wha have more than ane health problem will enrall in one combined program — not
separate gnes for each condiflon.

Graduate from ConditionCare; (Incentive §200) There's no limit to the number of family members that can graduate and eam the incentive.
Each family member can eam one credit per year. In the first year and later years, members must stay qualified to enroll, graduate and eamn
incentives. Members who have mare than one health prablem will graduate from one combined program — nat separate ones for each
condition.

Ta recelva furds samed thraugh Healthy Rewards, you must have an apen HSA with Metien Bani or with anather bank through which your employer fs sponsoring your HSA.

Summary of Covered Services

Preventive Care

Anthem's Lumenos HSA plan cavers preventive services recammended by the U.S. Preventive Services Task Force, the American Cancer
Saciety, the Advisary Ccmmittee on Immunization Practices (ACIP) and the American Academy af Pedialrics. The Preventive Care benefit
includes screening tests, immunizations and counseling services designed to detect and traat medical conditions to pravent avaidable
premature injury, ilness and death

All preventive services received from an in-network pravider are coverad at 100%, are not deducted from your HSA and do not apply to your
deductible. [f you see an out-of-network provider, then your deductible ar out-of-netwark coinsurance respansibility will apply.

The following is a fist of cavered preventive care services.

Well Baby and Well Child Preventive Care Adult Preventlve Care

Office Visits throligh age 18; including preventive vision axams. Office Visits after age 18; including preventive vision exams.
Screetting Tests for vision, hearing, and lead exposure. Also Scraening Tests (ar vision, hearing, coronary artery disease,
includes pelvic exam, Pap test and contraceptive management for colorectal cancer, prastate cancer, diabetes, and osteoporasis. Alsa
females wha are age 18, ar have been sexually active. includes mammograms, as well as pelvic exams, Pap test and

confraceplive management.
Immunizations:

Hepatitis A Immunizations:

Hepatitis B Hepatitis A

Diphtheria, Tetanus, Pertussis (DtaP) Hepatitis B

Varicella (chicken pax) Diphtheria, Tetanus, Pertussis {DtaP)

Influenza — flu shot Varicella (chicken pox)

Pneumacoccal Conjugate (pneumonia) Influenza ~ flu shot

Human Papilloma Virus (HPY) - cervical cancer Pneumosoccal Conjugate (pneumania)

H. Influanza type b Human Papiilloma Virus (HPV) - cervical cancer
Palio

Measles, Mumps, Rubella (MMR)
if you have questions, please call toll-free 1-888-224-4896.

Calchester Board of Education
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Lumengs HSA Plan Summary

- summary of Govered Servicas (Confinuad)’

Medical Care

Anthem's Lumenos HSA plan covers a wide range of medical services o freat an illness orinjury You can use your available HSA funds
to pay for these covered services, Once you spend up to your deductible amount for covared services, you will have Traditional Health
Coverage available to help pay for additional covered services.

The following is a summary of cavered medical services under Anthem's Lumenas HSA plan:

a Physician Office Visits > Maternity Care
o |npatient Hospital Services o Chiropraciic Care
« Qutpatient Surgery Services e Prescription Crugs
s Diagnoslic X-rays/Lab Tests e Home health care and hospice care
» Emergency Hospital Services a Fhysical, Speech and Occupational Therapy Services
< Inpatient and Outpatient Mental Heallh and Substance Abuse + Durable Medical Equipment
Services

Somme covared sarvices may have fimitations ar other restrictions.* With Anthem’s Lumenos HSA pian, the fallowing servicas are fimited:

e Skilled nursing facility services limited to 120 days per calendar year.

e Home health care services are llmifed to 200 visits per calendar year.

e Inpatient rehabilitative services limiled to 100 days per member per calendar year.

= Physical, speech and accupational therapy and chirapractic services fimited to a combined total of 50 visits per member per calendar year,
Visits in excess of 50 are covered as out-of-network.

= [npatient hospitalizations require autharizatlons,

» Your Lumenas HSA plan includes an unlimited lifetime maximum for in- and out-of-network services.

* For a complete lIst of exclusions and limitations, please reference your Certificate of Coverage,

Prescription Drugs - copay after deductible (when purchased fram a network pharmacy*)

Retail (30 day supply) Mail Order (90 day supply}
$10 Tier 1 copaymant $10 Tier 1 copayment
$25 Tier 2 copayment $50 Tier 2 copayment
$40 Tier 3 copayment $80 Tier 3 capayment

* For the gut-ci-network benefit, refer o the Traditional Healh Coverage secticn.

This summary of benefits has been updated fo comply with federai and state requirements, including applicable provisians of the recently
enacted federal health care reform laws. As we receive additional guidance and clarification on the new health cars reform laws fram the U.S.
Department of Health and Human Services, Deparfment of Labor and internal Revenue Service, we may be required to make additional
changes to this summary of benefits.

If you have questions, please calt toli-free 1-888-224-4896.

Colchester Board of Education
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Lumenos HSA Plan Summary

\his summary |s 3 brief outing of the hensfits and coverage frovided under the Lumenos plan. it(s nat intended ta he a
somplete Hist of the henefits af e nlan. Thig sumavary is for o full year in the Lumenos plan. If you jein the plan mid-year or have
2 quaiified change af stati:s, your actual henefit lavels may vary,

fdditianal iimitatlons and exclusions may aply.

Anthem. ¥

:

in Canniecticut, Aathem Blue Cross and Hue Shield Is the trare name of Aathem Haalth Plans. Inc. In Yew Humpshire Aalkem Blue Gross and 8loc Shinld is the trada name of Anlhem Health Mans
of #uw Hamgshire, Inc. In Aaine, Anthem Blue Cross and lue Shieid is the trade name of Anthem Health Plars of Maing, Inc.. tndspendent licensens of the
Rlue Crass and Blue Shield Assoclmtion. ™ Reystered marks Blug ross and Blue Shieid Association, ™ LUMENOS is a registercd trademark,

If you have questions, please call toli-free 1-888-224-4896.

Colchester Board of Education
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SIDE-LETTER OF AGREEMENT
between
THE TOWN OF COLCHESTER (The Town)
and
MEUT, Local 506 (The Union)

This Agreement is to confirm the intent of the Town regarding administering disciplinary action
for violations of the Town's Alcohol and Drug Testing Policy as discussed conceptually at
negotiations for a successor collective bargaining agreement.

The Town does not intend to implement a zero-tolerance policy regarding violation of the
Alcohol and Drug Testing Policy by first offenders whereby first offenders would be summarily
discharged regardless of mitigating factors that may be considered on a case by case basis.
Instead, the Town intends to consider mitigating factors on a case by case basis including but not
limited to the first offender's length of service, overall attitude, performance history, disciplinary
history, nature and degree of the offense in question, other misconduct while under the influence
of drugs or alcohol, and damages resulting from the offense - potential or actual.

The Town does intend, however, to implement a zero-tolerance policy regarding second
offenders whereby any such violators will be subject to immediate discharge for violations of the
Alcohol and Drug Testing Policy subject to the Union's right to contest the action under the just
cause provision of the collective bargaining agreement.

Agreed to and Approved by the undersigned.

FOR THE TOWN OF COLCHESTER FOR MEUI LOCAL 506
LY O L o\ \c el
Qk%&.}\ Aoy Sl Loc| ST
1§ L . T -
Date: \o= V&~ vl Date: (» JlZ | \7)
Date: Date:



SIDE-LETTER OF AGREEMENT
between
THE TOWN OF COLCHESTER (The Town)
and

MEUT, Local 506 (The Union)

Re:  Drug Testing for Non-CDL Personnel
The parties agree that should the Town institute a Drug and Alcohol Testing Policy and
Procedure for all Town of Colchester employees then non-CDL bargaining unit employees shall

be covered by such policy subject to negotiation of specific terms and coaditions.

Agreed to and Approved by the undersigned.

FOR THE TOWN OF COLCHESTER FOR MEUI LOCAL 506
L\;\ja; WL AR CL
p
' > ». @‘Qﬁ‘—’—' =— cee | SOL
Date: lo.- \L- N Date:
Date: Date:
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MEMORANDUM OF AGEEEMENT
BETWEEN THE
TOWN OF COLCHESTER
AND
MUNICIPAL EMPLOYRES UNION "INDEPENDENT"
LOCATL 506, SEIU, A¥FL-CIO, CL.C
REPRESENTING TRANSFER STATION, PARKS & RECREATION,
' HIGHWAY CREW. FLEET MAINTENANCE AND
WATER DEPARTMENT EMPLOYEES

While the Union Contract does define some aspects of the Overtime procass, with regards to
assignment and equalization of hours, thera are some gaps that leave openings for
interpretation and miscommunication.

In an effort ta better spell out the paolicies and procedures, so that all stakeheldsrs will have the
same understanding, the following is a detailed process. This process is in accordance with the
existing wording in the contract.

Cut-of-Department Overtime List

No such sign-up list is necessary for overtime offersd within the deparimernt as all department
staff are considered eligible and available for avertime wark within their department.

Each July 1, all departments within the union which offer overtime will post a sign-up list for
three {3) weeks for any bargaining unit member outside the refarenced department to sign if
they wish to be considered for overtime affered by that department. This list must be posted by
that department's time clock. In the case of the overtime oppartunities of the Transfer Station,
that list shall be posted by the Highway Department’s time clock.

After the three (3) week sign-up period has concludad, if a bargaining unit member outslde a
particular department wishes fo join the list, he or she may do s0 by sending written notification
or e-mail to the department head who will add the bargaining unit member's name to the bottem
of the “outside” list without seniarity consideration.

Creation of List

Cal! iists for all departments within this union will be in a uniform farmat approved by the First
Selectman.

Using the Department staff list and the outside department sign-up list, the Department Head
wilt develop a worksheet that tracks overtime and establishes the staff next in lins for overtime,

The Departmant staff list consists of staff within that department, sorted by seniority; the Outside
Department list consists of staff autside the department, but within the bargaining unit, wha have
signed up identifying their desire to be considered for avertime, The Parks & Recreation
Department will create an additional list for program-related overtime. All members of the
bargalning unit may sign up an this fist. These iists are also sorted hy seniority.

Bargaining unit mambers that request addition to the [ist after the three-week sign-up period
(including new hires) shall do so via written notification or email to the department head and will
be added to the bottom of their appropriate fist without consideration for senjority. An e-mail to
the department head shall suffice for this purpose. These members will be referred to as “add-
ons” and shall not be given seniarity consideration for purposes of their placement on the list.
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This list wili be posted in the same location as the sign-up list. Additional requests to be added
to the list will be approved upon written notificatlon to the appropriate depariment head.

Assignment of Overtime
Consistant with the Bargaining Unit Agresment, whan overtime becames available, it will first be
offered within the Department to those on the revolving list.

Employees will be called in per the attached *Exhibit 1. Call-in Order (Example Only)."

Should na ane within the Department be interested/available, the qualified members outside the
Departmeant who are on the list developed for this purpose will be offered the OT in the same
manner as the above.

Itis understood that empleyees and activities covered under the Parks & Recreation
Department programs activities auspices are not part of this bargaining unit and, consequently,
ars not subject to these reguirements; however, should any members of this bargaining unit be
called for programmatic over-time, the program-related call-in list for the Parks & Recreation
Dspartmant will be utilized.

Red Time
Should any in-Department ar outside Department member offered OT refuse the OT, they will
be allotted “rad time". Red time is equal ta the numbear of haurs actually werked by the member

who actuatly does the OT.

“Add-ons" ta the list will automatically receiva red times equivalent to the individual on the
respective list with the highest OT hours accrued to datse, to ensure an equal starting point.

Members on the Outside Departmsnt list who are not eligible for the OT duse to required
certification, skills, experience will not accrue red time for thoss hours.

The goal of this process is to equalize OT hours within each list, sa that ideally, by the end of
the year, all members will have had relatively the same opportunities for OT.

Exceptions
In short notice and/or emergency situations, OT may be assigned as required at the discretion

of the Department Head or First Selectmar,

Posting of Accrued OT/Red Time
As nearly as possible/practical, this list will be updated with accrued OT and red time on a

weekly basis and the updated list must be posted in its regular spot.

Any QT or red time accrued during the three-week sign-up period should follow thess policies
and procedures as closaly as passibie,

The Town shall pest overtime records every twe {2) waeks.



Exhibit 1. Cail-in Order EXAMPLE ONLY

{n-Department List

12/13 12/26 i 01/3
A A X X 28l X X
B |29 X X - X
C X RT - X
D ps = = X
E RT -~ X X
F -- X X X
G X X x X
H X RT X
1 X X X
J X X X
Oui-of-Department List N
] 12113 12128 3 |
Mg > X X |
N X X
Q X X
. P X X
| Q X X
LR X
For purnoses of this example all daeys are eight hour days.

1. 12-13: Begin with most sanior parson on “In-Department” list; mark RT for rad tims and “—" for
someonre who fs called and not reached.

2, 12-26: Call the first person (Employee F) who was called but nat reached during the previous
call-out, then go to the next person after the last person previously called-out and rsached anc
proceed in order.

3. 01-03; Agaln, begin with the first person (Emplayee D) who was called but not reached durirg
the previous call-aut, call all other persons in that category or not called in the previous call-aut
(Employees E and H) in order, then go ta the next person after the last person previously called-
out and reached (Employse |) and proceed in order.

4. 01-19: Because the purpose of this process is to fairly equalize aver-time it {s also important to

‘rack the number of overall tima somenne woarks and to utilize that criteria also when calling-in.
This exampie occurs over three months, however every effort should be made ta equallze OT on
a monthly basis.

ACCERPTED AND AGREED on October 28, 2009

FOR THE TOWN

M
Tirda Hodge
First Sslectman

wpnar Clochini
Union Stawa

Guihre Dinda —

Unicn Staward
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MEMORANDUM OF AGREENMENT

This Agreement is made by and pelween the Town of Colchester (hereinafter the “Town”) and
Municipal Employees Union “Independent”, Local 306, SEIU, AFL-CIQ, CLC (herzinafter the
“Unicn), The Town and Union hereby agree as follows:

That a unique situation presently exists at the Colchester Water Departnent in regards to the
qualifications of the operational staff of the department in that thete are thres qualified und Heenged
Class TV Chief Operators on staff, Each of the individuals is capable of operating the system in
acoordance with State of Connceticut Department of Health regulations, and have been conducting the
efficient operation of the system acting as team, for an etended period of time, witliout the uscessity
of Water Department Supcryisor averseeing the doily activities of tha three Chief Operators. This is
due to the professionalism and commitment of the individuals to the Town water system and is
overseen by the Director of Public Works.

[ has been agreed to that the present operational arganizatior. Is to the benefit of the Town, the Unien,
ond the customers oF the Colebester Water system. In canducting operations required to meet the
regulatory requirements of a Public Water Systern, each of the Class TV Chief Operators have
performed and will continue to perform duties that are additional to the present Job Description of
Chisf Operator, That the additional compensation for cach of the operators should be an additional
$2.65 per hour added to their present rate of pay. That the effective date of the additional compensation
shall be August 31, 2015,

The situation is likely to be a temporary due to the nature of the industry, and that should any of the
present Class TV operators ar the present Director of Public Works leave the employment ol the Town
of Colcliester; that dus to the operational needs of the system, that the Water Department ghall return to
the established organizational sttucture and that the position of Water Supervisor shall be immediately
posted and filled. Any additional compensation (o the Chief Operators will cease and shall wetur tu the
established negotiated rates of pay per the contract in effect at that time.

The Tawn and Union Agree that this Agreement shall not create a practice or precedent . any respect
and shall not under any citcumstance be used as any cvidence in any negatiations, arbitration, or othet
proceedings between them.

The Town additionally agrees that during the contract negotiations during 2014, as competsation rate
survey of Class IV Water (Drinking) Operators will be provided to the Unian of the general area.

MUNICIPAL EMPLOYEES UNION TOWN OF COLCHESTER
“INDEPENDENT”, LOCAL 506, SEIU

a il 7
i Wi L -
Theo Horesco Axt Shilosky

MEUT Staff Representative First Sclectman
2. g - /£
Date
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