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PREAMBLE

This Agreement entered into by and between the Town of Bloomfield, State of Connecticut,
hereinafter referred to as the Town, and the International Brotherhood of Teamsters Local Union
671, hereinafter referred to as the Union, has as its purpose the promotion of harmonious
relations between the Town and Union; the establishment of an equitable and peaceful procedure
for the resolution of differences; and establishment of rates of pay, hours of work, working
privileges or benefits or any other matters that come within the general meaning of the terms,
working conditions or conditions of employment. This Agreement contains the full and complete
agreement between the parties. This Agreement may be altered or modified only by the mutual
written agreement of the parties thereto. Any previous Agreements are considered null and void
by the signing of this agreement,

Article I RECOGNITION

The Town hereby recognizes the Union as the exclusive collective bargaining agent, for
the purpose of collective bargaining in respect to the rates of pay, wages, hours of
employment, and other conditions of employment for the bargaining unit, defined as all
employees of Public Works, Field Operations, Fleet Services, all Facilities employees, and
all Mini-Bus drivers of the Town.of Bloomfield who work one hundred and twenty days or
more per year pursuant to the M.E.R.A.; excluding employees excluded by the Act.

Article TT MANAGEMENT RIGHTS

The Union recognizes that operation of the Town of Bloomfield and the direction of the
working forces, including the right to hire, suspend or discharge for good and sufficient
cause, and pursuant to the seniority articles of the Agreement, the right to relieve members of
the bargaining unit from duties because of lack of work or ecomomic or budgetary
restrictions, are among the sole prerogatives of the Town of Bloomfield without limitation
thereby; provided that no discrimination against any members of the bargaining units shall be
permitted by this section; and any such suspensions or discharges shall be subject to the
provisions of this Agreement relating to grievances.

It is further agreed that except to the extent expressly modified by a specific provision of
this Agreement, the Town of Bloomfield reserves and retains solely and exclusively all of its
rights of authority conferred by the Charter of the Town of Bloomfield, Connecticut, or the
Connecticut General Statutes, as such rights existed prior to the execution of this or any other
previous Agreement with the Union or its predecessor including the direction of its affairs
and working forces, the maintaining of discipline and efficiency of employees, except that
Union members shall not be discriminated against. Any complaint of discrimination shall be
subject to the grievance procedure as set forth in Axticle V of this Agreement. The
Agreement shall be construed as requiring Town officials and the Union and its membership
to follow the procedures, agreements and policies prescribed herein, to the extent they are
applicable in the exercise of the authority conferred upon them by law.




Article Il UNION SECURITY, DUES DEDUCTION

As a condition of employment (I) all present employees who are members of the Union
upon the effective date of this Agreement shall remain members for the duration of this
Agreement and (IT) all employees who are not members shall within thirty-one (31) days
after the effective date of this Agreement become members of the Union and remain
members for the duration of this Agreement. All employees hired thereafter, as a condition of
employment, shall become members of the Union on or before their thirty-first (31sf)
calendar day of employment, and remain members for the duration of this Agreement.

The Town agrees to deduct from the salary of all employees covered herein who
anthorize in writing such deductions from their salary, such dues and initiation fees as may
be fixed and certified to the Town by the Union and allowed by the law. The Town will remit
to the Union on or before the tenth (10th) day of the following month in which such
deductions are made, the aggregate of amounts collected, together with a list of employees
from whose salary such sums have been deducted. Such dues deductions shall continue for
the duration of this Agreement and any extension thereof. The Union agrees that it will save
the Town harmless from any claim for damages by reason of carrying out the provisions of -
this Agreement concerning the deduction from salary of such dues and fees, as hereinbefore

mentioned.

These deductions will be made on such paydays as are mutually agreeable to the Town
and the Union. In the event an employee receives no pay on the payday on which Union dues
are deducted, no deduction shall be made for that pay period.

Article IV EMPLOYEE RIGHTS AND REPRESENTATION

Section 1 Employees have and shall be protected in the exercise of the right, without
fear of penalty or reprisal, to join and assist the Union. The freedom of employees to
assist the Union shall be recognized as extending to participation in the management of
the Union and acting for the Union in the capacity of a Union officer or representative or
otherwise. The union steward or designee shall have the right to conduct employee
orientation sessions for new employees, subject to the approval of management.

Section 2 Not more than one (1) representative or grievance committee member and
the grievant shall be granted leave with full pay for the express purpose of processing

- gtievances upon notification to his supervisor. Other witnesses may be excused at their
own expense, with advance notice to the supervisor. This provision shall apply to the first
three steps of the grievance procedure.

Section 3 Not more than two (2) representatives or grievance committee members
and the grievant shall be granted leave with pay for necessary time required to process
grievances at any appeal from the Town Manager’s decision.




Section 4 The members of the Union’s bargaining committee, to a maximum of five
(5), who are scheduled to work on a tour of duty during collective bargaining
negotiations, shall be granted Union leave of absence without loss of pay or benefits for
all meetings between the Employer, its agents or representative and the Union for the
purpose of negotiating the terms of the contract or any supplements thereto. No more
than one person per division, excluding the Union Steward (or designee), shall be absent
for the purposes thereof without prior permission from the supervisor,

Section 5 The employee may, with permission of his/her immediate non-bargaining
unit supervisor, contact a steward during the working hours regarding an adverse action
which could not be resolved at the time by a supervisor.

Section 0 Not more than three (3) members (in no event to exceed one (1} member
per division) shall be off-duty on Special Union business leave with pay at the same time.
The Union shall be required to submit the names of the three (3) members as far in
advance as is practical. Special Union business leave shall be granted to attend Union
conferences limited to an overall total of twelve (12) days annually.

Section 7 Union Bulletin Board The Town shall provide bulletin board space
for the Union located in the designated areas for the posting of notices concerning Union
business and activity.

Section 8 Union Representative Visits The Union’s business representative
shall be permitted to visit specific job sites where bargaining unit members are employed
provided such visits are at normal business hours and do not interfere with the operation
of the department. It is agreed that the Union business representative will report to the
department head before talking to bargaining unit members

Article V GRIEVANCE PROCEDURE
Section 1 The purpose of the grievance procedure shall be to settle employee
grievances at as low an administrative level as is possible and practicable, so as to insure

efficiency and employee morale. A grievance for the purpose of this procedure shall be
considered to be an employee complaint concerned with:

(@) Discharge, suspension or other disciplinary action.
(b) Charge of favoritism or discrimination.

(¢} Matters relating to the interpretation and application of the articles and
sections of this Agreement.

(d) The application of rules and regulations and policies of the Town, to the
extent that said rules, regulations and policies affect working conditions.




Section 2 Any employee may use this grievance procedure with or without Union
assistance. Should an employee process a grievance through one or more steps provided
herein prior to seeking Union aid, the Union may process the grievance from the next
succeeding step following that which the employee has ceased to appeal without Union
assistance. No grievance setflement made as a result of an individually processed
grievance shall contravene any provisions of this Agreement.

Step 1 Any employee who has a grievance in accordance with
Article V hereof shall reduce the grievance to writing and submit it within
fifteen (15) working days of the date of the occurrence, or within 15 days
of the date that the employee, by the exercise of reasonable diligence,
knew or should have known of an occurrence that is believed to violate
this Agreement but not longer than 30 working days to his/her immediate
non-bargaining unit supervisor who shall use his/her best efforts to settle
the dispute. The said supervisor’s decision shall be submitted in writing to
the employee filing the grievance and his‘her representative within ten
{10) working days of receipt of the grievance.

Step2 = If the dispute is not resolved by the decision rendered by

. the immediate supervisor, the employee or his/her representative shall
submit the grievance in writing within five (5) working days of the
decision of the said immediate supervisor, to the depariment head. The
department head’s decision shall be submitted in writing within five (5)
working days of its receipt by him/her to the employee submitting the
grievance, ‘

Step 3 If the dispute is not resolved by the decision rendered by
the head of the department, the employee or his/her representative shall
submit the grievance in writing within ten (10) working days to the Town
Manager. Within ten (10) working days after receiving such grievance,
the Town Manager shall call a hearing and give notice in writing to the
employee filing the grievance and his/her representative, if any. The Town
Manager shall have five (5) working days within which fo render a
decision in writing to the employee and his/her representative, if any.

Step 4 Any dispute arising over the operating of this Agreement
that cannot be adjusted between the Town and the Union representatives
shall be referred to a mutually acceptable arbitrator, and in the absence
thereof, the dispute will be submitted to the American Dispute Resolution
Center, or the American Arbitration Association whose decision shall be
final and binding on both parties.

~ Section 3 Meetings If either of the parties related to the grievance process

desires to meet for the purposes of oral discussion, a meeting shall be requested and if
satisfactory to the other party, a meeting shall be promptly scheduled. Such procedure
shall not extend the time limitations above.




Section 4 Time Extensions Time extensions beyond those set forth in this
grievance procedure may be arranged by mutual written agreement of both parties.

Section 5 Recording of Minutes or Testimony Either party shall have the
right to employ at his/her or its, as the case may be, expense a public stenographer at any
step of this procedure.

Section 6 Representation The Union and the Town shall have the right at its
expense of choice of representation. '

Article VI DISCIPLINARY ACTION

Section 1 No regular bargaining wnit employee shall be subject to disciplinary
action, discharge or suspension except for just cause. If any employee is so disciplined
and in his/her judgment this action is taken without just cause, he/she may file and
process his/her grievance through the Grievance and Arbitration Procedure outlined in
this Agreement, and shall have the right to be represented by the Union. Fe/she shall be
provided a copy of all charges and statements, as soon as possible, of any adverse action.

Section 2 If at any time the Town elects to have a formal hearing and investigation
pertaining to the actions of any employee at which witnesses shall be called and
interrogated, the employee shall have a right to be represented by counsel of his/her
choice and all witnesses shall be sworn and subject to cross examination. This shall not
be applicable to an internal Town investigation and initial gathering of facts even in the
event that the employee being investigated is requested to give an initial oral or written
statement of facts unless said employee is accused of criminal activity which could result
in criminal charges being lodged against him or her. If the Town elects to hold a formal
hearing, the employee shall have the right to have such hearing held in public session or
in private. Except for witnesses, representatives of the parties or the parties themselves,
no one else shail be allowed to speak unless mutually agreed as above,

Section 3 Disctpline shall be removed pursuant to the Freedom of Information Act
(FOI) regulations. If, for any reason, the chief record keeper refuses to grant such
destruction, said record shall be placed in a sealed envelope in the employee’s file, to be
re-opened only with the mutual consent of both the employee and the Town, in
accordance with applicable provisions of the FOL The Town agrees that such document
shall not be used in any personnel matter involving such employee. The time period for
destruction or removal shali be:

Type of Action Length of Retention
Verbal Warning Nine (9} Months
Written Warning Eighteen (18) Months

Suspension Forty Eight (48) Months




Section 4 Copies of all reprimands or accusative letters shall be given to the
employee if placed in the personnel file. This shall include all evaluations by supervisors.

Section 5 In the event an immediate suspension of an employee is invoked, such
suspension shall be made, but such suspension shall be with regular base pay, subject to
the following conditions:

(a) If the employee shall not have grieved such suspension action within the
time required in Article V, or having commenced such grievance
procedure, shall not have further grieved such suspension action to the
next step, under Article V, within the time required under said Article V,
pay may be suspended for the length of the suspension period immediately
following the last date on which such grievance, or the next step of such
grievance, whichever applies, should have been initiated. No pay may be
suspended until grievance steps processed in accordance with the
timelines n Article V section 2 have been exhausted, or the grievance is
withdrawn.

Section 6 Depending on the offense, disciplinary action may inclade, but not be
limited to, verbal and/or written warning, suspension without pay, and discharge.
Progressive discipline shall be applied when appropriate. No employee shall be
discharged or suspended without just cause. Disciplinary action normally shall follow in
this order:

(a) Verbal Warning;

(b)  Written warning;

(©) Sugbension without pay;
(d) Discharge.

Section 7 All disciplinary action may be appealed through the established grievance
procedure. It is agreed that the Town has the right to vary the above procedure where an
offense is of such a nature as to warrant suspension or discharge.

Section § The Town and Union agree that any employee showing positive results
when tested under the federally mandated drug testing and/or under the Town of
Bloomfield’s drug testing policy shall be subject to disciplinary action as enumerated
under the drug and alcohol testing policy (Appendix D) and discipline under this policy
should not be combined with any other disciplinary action.




Section 9 If a charge or complaint which could resuli in the discipline of a
bargaining unit member is made by a member of the public, the Town Manager or his/her
designee shall not officially recognize the charge or complaint as valid unless and until it
is in writing, signed and notarized by the Complainant. Such writing shall include a
particular description of the acts complained of and names and addresses of witnesses if
any. The Union Principal Officer, Steward and the employee included shall be informed
of the complaint by a copy of said complaint sent to the employee and the Union
Principal Officer and Steward. Within seven (7) working days, an investigation may be
initiated by the Town Manager, if in his/her determination it is warranted. If any formal
charges are to be made against the employee as a tesult of said investigation, a hearing
will be held in accordance with the provisions of this Agreement,

Section 10  The Town shall, within seven (7) days, notify the Union in writing of any
discharge, dismissal, or any disciplinary action, and the reason or reasons for such action.
Time to file a grievance begins on the date of notification to the Union.

Article VII LEAVES

Section 1 An employee shall be allowed five (5) working days off with pay
following the death of a member of his/her immediate family, provided the employee is
actually in attendance af the funeral or engaged in activities in connection with the
funeral. The employee may be required to provide documentation of same.

Section 2 Immediate family, as used in Section 1 above shall include spouse, child,
mother, father, brother, sister, stepchild, step-parent, legal guardian, father-in-law,
mother-in-law, grandchild, grandparent, legal ward, brother-in-law, sister-in-law, aunt,
uncle or with the approval of the department head, another person living in the immediate
household.

Section 3 - An employee shall be allowed one (1) day off with pay to attend-a funeral
when the death of a person in the employee’s family other than his/her immediate family

GCCurs.

Section 4 Family & Medical Leave  Leave for the birth or adoption of a child or
to integrate a foster child into the immediate family will be administered in accordance
with the Town of Bloomfield Family and Medical Leave Policy.

Section 5. Military Leave Military leave will be administered in accordance
with the Town of Bloomtield Military Policy

Section 6 Jury Duty  Employees out on jury duty leave will receive full regular
pay while on leave. Checks received as compensation for jury duty must be signed over
to the Town of Bloomfield and submitted to the Finance Department as soon as they are
received. Employees may be asked to provide proof of jury duty served.
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Article VIIT SENIORITY/ALAYOFF/RECALL

Section 1 Seniority, according to this Agreement, shall consist of the total
continuous paid service of the employee with the Town as a member of the bargaining
unit. The employee’s earned seniority shall not be lost because of absence due to illness,
authorized leave of absence, or temporary lay-off for a period of less than thirty-six (36)
months. When it becomes necessary to reduce the work force, layoffs shall be made in
tnverse order of and recall shall be by seniority. However, an employee shall only be able
to bump laterally or to a lower rated job classification, provided he/she can perform the
work with training. The employee shall be entitled to learn such job within a period of
ninety (90) days from the date of employment in the new position. The seniority list shall
be brought up to date upon request from the Union at reasonable intervals not more often
than one (1) time per calendar year and shall be posted in a conspicuous place.

Section 2 The purpose of seniority is to provide a declared policy of right or
preference as to layoff, transfers, vacations, promotions, expression of preference for
work assignment, or any other working conditions with reference to Section 1 of this

Article,

(a) Employees will have by seniority and qualification, preference on

work within bargaining units division before another bargaining

unit division member is placed in that division’s work.
Section 3 The provisions within this Article and throughout this entire Agreement
relative to hiring seasonal help, layoffs, overtime and transfers (either alone or in
combination with each other) shall not affect any State or Federal temporary programs
from which the Town receives funds to hire personnel. The termination, layoff or transfer
of any employee so hired pursuant to one or more of these temporary finding programs,
as a result of the curtailment or cutoff of funds, shall not prevent or prohibit the Town
irom hiring other seasonal employees as specified elsewhere in this Agreement.

Section 4 Probationary Period — New Fmployees  As new employees, seniority
as defined herein shall be retroactive to the date of hire after an eight (8) month
probationary period. If the probationary period is extended for any reason, written notice

shall be given to the Union.

Section 5 Employees promoted to a higher or equal rated job classification shall
serve a three (3) month trial period. If the frial period is extended for any reason written

notice shall be given to the Union.

Section 6 An employee entering military service from the Town’s employment shall
maintain, his/her seniority in accordance with the Town of Bloomficld’s Military Leave .

Policy.
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Section 7 In the event that a layoff for lack of work is pending or proposed, the
Town shall notify the Union as soon as is practical, but in no event less than forty-eight
(48) hours prior to the time of notification of the employee to be laid off. No employee
shall be laid off without two (2) weeks’ notice. The order of layoff for employees covered
in this Agreement shall be as follows:

(a) Temporary seasonal employees;

(b) Probationary employees, part-time before full-time;
(c) Regular part-time employees before regular full-time;
(d) Full-time employees with the least seniority first.

Section 8 An employee laid off without proper notice shall receive, in addition to all
other severance pay, four (4) weeks’ severance pay.

Section 9 Employees who are laid off or bumped into a lower job title under this
Article shall have recall rights as follows:

(a) The affected employee shall be placed on a recall list;

(b) Employees who are bumped to a lower job title shall have recall rights to
return to his/her former job title. When an employee is bumped to a lower
job title, he/she shall be placed on the appropriate pay scale and step that
represents the least reduction to the pay of the employee;

(c) For a period of thirty-six (36) months, the affected employee shall have
the right to be recalled to the job title from which he/she was laid off, if a
position should become vacant or be reinstated to a position in a lower job
if qualified;

(d) No person shall be newly employed until all persons on the recall list have
been notified by certified mail, and such persons either are offered re-
employment, or declined such re-employment offer. An employee who
declines an offer of reemployment shall forfeit recall rights. Any
employee on layoff will be called back even fo a higher job before a new
employee is hired. Such recall to a higher job shall ocour pursuant to
Article XXV and Section 5 of this Article. If a person on recall fails to
respond to a certified letter mailed to their last known address notifying
the employee of a recall opportunity within five (5) days of receipt, the
employee shall lose recall rights. It is the responsibility of the laid off
employee to keep the Town informed as to his/her current mailing address.
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Article IX  WORKING RULES AND DIRECTIVES

- Section 1 The Union and the Town each consider that the creation of improved
morale and efficiency will tend to improve the public service, and each will strive to
attain this end. In this regard the Union shall encourage employees to conduct themselves
on the job in workmanlike manner. The Steward or alternate shall actively assist in
compliance with this segment of the contract.

Section 2 All copies of written working rules and written directives of the Town
affecting the working conditions of the employees of the bargaining unit shall be
provided to the Union by the Town at reasonable times. The Town must negotiate any
rules or directives that impact on wages, hours or work conditions.

Section 3 This Agreement shall affect only regular full-time employees of the Town.
Part-time and seasonal employees may be used by the Town to supplement the work
force, but no part-time or seasonal employee shall be employed while qualified
employees of the unit are on layoff or if a reduction in working hours is in effect, as
limited herein with respect to other similar employees with classification.

Article X OVERTIME

Section 1 Overtime Pay Time and one-half (1-1/2) times the employee’s
regular hourly rate of pay shall be paid in the following instances:

(a) All work performed in excess of the regular work hours as shown in
Article XIX of this Agreement or time in excess of eight (8) hours in
any one (1) day;

(b) For the purposes of computing overtime, all paid time shall be
considered worked time. For employees who work less than forty (40)
hours per week, overtime will be at straight time until forty (40) hours;
thereafter, it shall be at time and one-half.

Section2  Compensatory Time FEmployees may take compensatory time off for
accrued overtime, but must state in writing a preference for payment for overtime by
either monetary compensation or compensatory time off. This preference must be stated
prior to the closing of the pay period in which the overtime is earned and accrued. An
employee may accrue no more than one hundred (100) hours of compensatory time
without written permission of the Director of Public Works or designee. Employees
will be paid for all unused accrued compensation time upon separation from
employment with the Town.

Compensatory time must be requested and approved by the Department Head or his
designee (Operations Manager or Facilities Manager) at least 48 hours in advance when
possible.
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Section 3 There shall be a penalty for errors in any union member’s payroll. For any
errors not corrected by Tuesday of the week following said pay day, a penalty equal to
that error shall be assessed. The same shall apply on every subsequent Tuesday until the
original error is rectified. This shall apply only if the affected employee notifies the
timekeeper no later than 10:00 am of the day following the disputed payroll.

Section 4 Overpayments When the Employer deterimines that an employee
has been overpaid, it shall notify the employee of this fact and the reasons therefore. The
Employer shall arrange to recover such overpayment from the employee over the same
period of time in which the employee was overpaid unless the Employer and employee
agree to some other arrangement,

Section 5 Holiday/Weekend Pay All hours performed on the holidays
hereinafter specified in this Agreement shall be paid at double normal rate in addition to
the holiday pay of eight (8) hours. All work: performed on Sunday shall be paid at two
times (double) the hourly rate. All work performed on Saturday shall be at time and one-
half the normal hourly rate. This section shall not apply to a new employee who has not
completed forty (40) hours during that pay period.

Section 6 Assignment of Overtime  Overtime work shall be divided equally as
far as practicable on a rotational basis within the division and classification requiring the
overtime, subject to the employee’s classification and ability to perform the required
work.

Section 7 Any employee who refuses to perform overtime when either notified by
10:00 a.m. on a normally scheduled workday or called to work outside of normally
scheduled workdays shall be charged a turn on the rotation list. Said employee will be
advised of the nature of work required.

Section 8 Any overtime assigned after 10:00 am on a normal workday shall be
subject to a four hour minimum, as in Article XVIII of this Agreement. This shall not
apply to emergency responses due to weather.

(a) Notwithstanding the above, supervisors shall have the right to require
emergency overtime by an employee unless previously excused for reasons
acceptable to said employee’s supervisor. Any mandatory overtime order
shall occur in inverse order of seniority if no one voluntarily accepts such
oveitime assignment withina  division. No non-bargaining unit employee
shall be usedto  perform bargaining unit work, uniess no bargaining unit
personnel are available.

Section 9 Overtime work in the facilities division shall be offered first to the
employee normally assigned to the area/property in which the overtime work is required.
If the employee turns down the overtime at this facility the assignment will be on a
rotational basis.
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Section 10  Snow, ice conirol, and emergency overtime work will be offered to all
available bargaining unit employees who are qualified to perform the job before outside
sources may be used. Qualified shall mean:

(a) Competent to perform the required assignment.

(b)  Employees who have signed up for on a list established by October
10th of each year. Said list will be by seniority basis, and shall be
used in rotation subject to Article X, section 6, above. All members
of the bargaining unit shall be eligible to participate. The Town
shall ensure ground personnel have appropriate outerwear
supplied.

Section 11 Fmployees shall be granted reasonable time, up to one-half (1/2) hour off
with pay for eating or rest after working four (4) hours overtime in emergency conditions,
subject to Article XXI1, Section 7 of this Agreement.

Section 12 Any employee sent home after working long hours in storms or
emergency conditions shall be paid for the balance of his/her regular work day.

Section 13 Whenever it is possible, in the discretion of the Town to have two (2)
employees per truck during emergency winfer conditions, such policy of two (2) per truck
shall be followed. As used in this Section 13, the term employees shall exclude mini-bus
drivers, custodians and engineering technicians.

Section 14  Two “on-call” lists will be maintained; one comprised of Operations Crew
Chiefs and Operations Working Foreman, and another comprised of all Mechanics. One
employee from each list will serve as the “on-call” employee for that given week. The
on-call employee shall rotate weekly. Appropriate technology will be provided so that
the employee on-~call may be notified promptly to report to work when needed. During
such periods the on-call employee shall be compensated at the rate of $110 each week.

The order of call-in for Operations personnel is as follows: Operatigns Crew Chief or
Operations Working Foreman, whoever is the scheduled on-call employee that particular
week, When it is determined additional personnel are required, the next three call-ins
shall come from the overtime rotation list (separate from the on-call lists described
herein) comprised of Maintainers and Heavy Equipment Operators. Simultaneous with
the call in of the third Maintainer or Heavy Equipment Operator, management may call in
the Foreman or the next Crew Chief in rotation from the on-call list (if the Foreman was
the “on call” employee). For each additional crew that is required, the Crew Chief next
in rotation may be called in foliowed by Maintainers and/or Heavy Equipment Operators
from the overtime rotation list.

Mechanics shall be called into work in rotation in accordance with Article XXV. Section
5 of this contract. During winter storms when all Operations employees are called into
work, all mechanics who were not called in to work in accordance with Article XXV.
Section 5 will be called in to perform snow removal operations.
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Section 15

Section 16

Planned overtime shall be defined in Article XXIX of this agreement.

Regular full-time employees shall have first preference for all

overtime work before part-time or seasonal employees are used, within the
division and classification requiring the overtime.

Article XI HOLIDAYS

Section 1 The Town shall provide the following paid holidays for all employees of
bargaining unit. | '

New Year’s Day Martin Luther King

President’s Day Memorial Day

Good Friday Labor Day
Thanksgiving Day Independence Day
Veterans’ Day Day after Thanksgiving
Christmas Day

Seciion 2

In the event any of the above-mentioned holidays fall on a Saturday, said

holiday shall be observed on Friday; in the event the holiday falls on a Sunday, it shall be
observed on Monday. Holiday pay rate (double normal rate in addition to the holiday pay
of eight (8) hours) shall be paid for work done during the twenty four (24) hours from
12:01 am. to 12:00 p.m. on the day that the holiday is observed by the Town. In any
other event, holidays shall be observed in accordance with State holiday observances.

Section 3 Part-time employees will be paid holiday pay for the number of hours they
are normally scheduled to work on the holiday. -

Article XII VACATION AND PERSONAL LEAVE

Section 1 Regular fulltime employees will be granted vacation benefits as follows,
during the period covered by this contract. Regular part-time employees are not eligible
for pro-rated vacation. Regular part-time employees are employees who work 25 hours

or less per week.
Years of Continuous Service Vacation Time Earned
6-Month Anniversary Five days
1* Year Anniversary Five additional days
22 . 4% Year Anniversary Ten days
5 _ 9" Year Anniversary Fifteen days
10" — 14™ Year Anniversary Twenty days
15" — 19" Year Anniversary Twenty-five days
20" + Anniversary Thitty days
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Section 2 Requests for vacation time shall be made by April 15th and shall be
granted where practicable to employees in accordance with seniority rights within
classification. Vacation requests made after April 15th will be considered in light of
operating needs and the vacation schedule, in order of the request. There will be no mass
shutdown for vacation purposes, however. For the purpose of vacation entitlement, the
employee’s anniversary date of employment shall be used. An employee’s decision to
cancel prearranged vacation time must be reported at least two (2) working days in
advance of the scheduled vacation time.

Section 3 Regular full-time employees will be granted four (4) personal days per
fiscal year on July 1% except for regular full-time employees in their first year of
employment will receive pro-rated personal days depending on the month. in which they
are hired according to the following schedule:

July, August, September 4 Days
October, November, December 3 Days
January, February, March 2 Days
April, May, June 1 Day

Personal days cannot be carried over and will be forfeited if not used by June 30 of the
fiscal year in which they are granted. No payment will be made for unused personal
days upon separation of employment.

Regular part-time employees are not eligible for personal days. Regular part-time
employees are employees who work 25 hours per week or less.

Sectiond4 In the event of illness of a minimum of two (2) days during the
employee’s vacation period, the employee shall be given the option of charging such
days to his/her sick leave account. The Town may request medical verification of such
illness.

Section 5  Any employee terminated for cause shall receive no payment for any
accrued leave time.

Section 6  Employees may carry over accrued vacation time equal to two (2) times
their annual accrual rate each year. Unused vacation time equal to more than two (2)
times an employee’s annwal accrual rate will be forfeited. Requests for exceptions may
be granted at the discretion of the Town Manager or his designee due to extenuating or
unforeseen circumstances. A written request must be submitted to the Department
Head stating the reason for carrying over more than two (2) years of vacation accrual
and the timeframe within which the excess vacation will be used. The request must be
approved in writing by the Department Head, the Director of Human Resources and the

Town Manager.

Section 7  Unused accrued vacation up to the maximum allowable accrual will be
paid out upon separation of employment at the employee’s then current rate of pay,
except in cases where the employee was terminated by the Town for just cause.
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Article XIIIT LONGEVITY

Ay

Section 1 ‘The Town shall pay to each employee hired prior to 7/1/11 who qualifies
as provided herein, a longevity stipend as follows:

Five (5) full years of service $500 per year
Ten (10) full years of service . $700 per year
Fifteen (15) full years of service $1000 per year
Twenty (20) full years of service $1150 per year

The Town shall pay to each employee hired 7/1/11 or later who qualifies as provided
herein, a longevity stipend as follows:

Fifteen (15) full years of service $700 per year
Twenty (20) full years of service $1000 per year

Longevity will be paid retroactive to July 1, 2016 within 30 days of ratification of this
agreement.

Employees hired after the ratification and approval of the labor agreement effective
7/1/16 to 6/30/19 will not be eligible for longevity stipends.

Section 2 This lohgevity stipend shall be paid to all qualifying employees in a [ump
sum no later than fifteen (15) days after the annual anniversary date of employment. If an
employee would have been entitled to a longevity stipend, but is not an employee of the’
Town, such employee shall not be entitled to a longevity stipend for the year most
recently completed. Longevity bonuses shall be paid in a separate check. Longevity
payments to an employee, however, shall only be made to employees in good standing.

Section 3 Longevity will be paid retroactive to July 1, 2016 within 30 days of
ratification of this agreement.

Article XIV SICK LEAVE AND PERFECT ATTENDANCE
Section 1 Each employee will be granted fifteen (15) working days per year for
sickness. If an employee is sick, he/she must call the supervisor, or in the case of a mini-

bus driver, the Director of Senior Services, as soon as possible to report the absence. This
leave shall accumulate to a maximum of one-hundred fifty (150) days.

Section 2 Reporting Sick All employees shall report absences due to sickness
one half (1/2) hour prior to the start of their shift.
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Section 3 Doctor Certification The department head or the Town Manager may
require a doctor’s certificate stating that the employee has sufficiently recovered from an
illness to return to work after five (5) days of absence from work. An employee out sick
for five (5) days or more may be required to produce a doctor’s certificate. A department
head or the Town Manager may request a doctor’s certificate when the employee’s record
indicates an abuse of sick time, with notice to employee in advance of said request.

Section 4 Upon retitement, full payment shall be made for all accumulated sick.
leave up to the maximum accrual.

Section 5 Each employee shall receive Perfect Attendance time off at the rate of six
{6) hours for each Three Hundred Twenty (320) working hours of peifect attendance
without using sick leave or being late. Such days may be taken by mutual agreement
between the department head and the employee. Late as used in this section shall mean
more than one (1) minute late, with the exception of allowing one tardiness which shall
not be more than six (6) minutes late during that forty day period. Any employee who
has perfect attendance for any full year shall be given eight hours additional Perfect
Attendance time.

Section 6 Upon voluntary layoff, separation or death by an employee, accrued sick
leave shall be paid. Dismissal for cause shall result in forfeiture of accrued sick leave.
In the event of death, such payment shall be made to the employee’s estate.

Section 7 The employer shall maintain an accurate and up-to-date record of each
employee’s sick leave and vacation. :

Section 8 An employee who has reached the maximum accumulation of sick leave
days, one hundred fifty (150) days, during the fiscal year will have the right to payment
of fifty percent (50%) of the unused sick leave days over and above the employee’s
maximum accumulated sick leave days, provided that such employee has used less than
half (1/2) of his/her current sick leave days. Accumulated sick leave days on record on
June 30 will determine eligibility, and the rate of payment will be the current rate in
effect on June 30™, The amount shall be payable within one (1) month after the end of
the fiscal year and shall be subject to all deductions otherwise taken out of the
employee’s salary.

Section 9 Employees hired on 7/1/2011 and thereafter will not be eligible for
accrued sick time payout upon termination for just cause.

19




Article XV EMPLOYEE GROUP INSURANCE

Section 1 ‘The Town agrees to purchase for each regular full-time employee and
his/her properly enrolled dependents the following hospital and surgical insurance,

with the Town paying a certain portion of the cost of the insurance for the employee
and/or his/her properly enrolled dependent with the employee paying the remaining
percent of such cost by a payroll deduction. Regular part-time employees are not eligible
for employee group insurance. Regular part-time employees are employees scheduled to
wortk 25 or less hours per week.

(a) Anthem Century Preferred PPO or Anthem Lumenos HSA.

(b)  Group Life Insurance equal to two (2) times annual salary rounded to
nearest $1,000, with double indemnity provision in event of accident, and
Long-Term Disability insurance.

(¢)  Blue Cross Full Services Dental

Section2  The Town shall provide a High Deductible Healih Plan (“HDHP”) with a
Health Savings Account (“HSA”). There will be a $2000 deductible for individual
coverage and a $4,000 deductible for coverage for a single plus one or family coverage.

. The Town will contribute 50% of the applicable deductible; employees are responsible
for the remaining 50% of the deductible. Upon an employee’s hiring, she/he will be
provided with a Health Reimbursement Amrangement (“IIRA”) rather than an HSA until
July 1 of the next fiscal year. During this period of time, the Town will reimburse up to
50% of the applicable deductible; employees are responsible for the remaining 50% of
the deductible. Bargaining -unit members and their eligible dependents may enroll in
this plan on an annual basis. (Plan Summary attached as Appendix E).

The Town shall pay for the monthly service charge on the employee’s Health Savings
Account through June 30, 2018. The employee is responsible for all other fees
associated with the savings account; On July 1, 2018 and thereafter, the employee is
responsible for all fees associated with his/her savings account,

Within 30 days of ratification and approval of this collective bargaining agreement,
employees who elect the HDHP/HSA will receive an additional $250 deposited into

their Health Savings Account.

Section 3  Wellness Program  The Town shall annually contribute toward the
HDHP deductible in the form of deposits into the employee’s Health Savings Account
or provide bank cards to employees in the PPO for employees who complete the town’s
voluntary health screening program, as follows:

1. $125 (HDHP) or $50 (PPO) if the employee has their physician complete
the preventive care health attestation form utilized by the Town certifying
that they have had their annual age-appropriate medical screenings (as
determined by their physician); and
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2. $125 (HDHP) or $50 (PPO) if the employee obiaing biometric screening'
results from their physician and completes a health risk assessment on the
Anthem website utilizing the results of the biometric screening.

The specific tests performed and/or results of such tests are strictly confidential. The physician
simply certifies that the employee has taken the tests that the physician deems appropriate.

Section 4. Employees shall pay weekly on a pre-tax basis, the following
contributions toward medical insurance coverage:

(a) Employees shall contribuie twelve percent (12%) toward Anthem Lumenos
HSA and seventeen percent (17%) toward Anthem PPO medical insurance
premiums effective October 1, 2016.

(b) Employees shall contribute thirteen percent (13%) toward Anthem Lumenos
HSA and twenty percent (20%) toward Anthem PPO medical insurance
premiums effective July 1, 2017.

(c) Employees shall contribute fourteen percent (14%) toward Anthem Lumenos
HSA and twenty-three percent (23%) medical insurance premiums effective
Tuly 1,2018.

(d) If the Town negotiates a lower rate on the PPO and/or HDHP employee
premium share, the Teamsters will receive the same. This provision is not
retroactive and does not apply if rates are lowered as a result of binding
arbitration.

(e) Such employee co-payments shall be based on the allocated rate or COBRA
rate, which ever rate is lower. The Town shall provide a schedule of premium
cost to the Union each year prior to any increase going into effect,

Section 5 In the event the Federal and/or State government enacts a comprehensive
health care plan, the parties agree to negotiate over the issue of health insurance.

Section 6 In-lieu of payments for medical and/or dental will be made to employees
at 50 percent of single coverage of the Anthem Lumenos HSA. Employees will be
required to provide proof of insurance as per the Employee Handbook/Rules and
Regulations. An employee hired on or after the ratification date of this contract who is
covered as a dependent of another Town employee or retiree on the Town of Bloomfield
medical and/or dental plan is not eligible for in-lieu of payments.

Section 7 The Town shall make available to each retired full time employee who
retires after the effective date of this Agreement and his/her enrolled dependents, Major
Medical, Blue Cross (hospitalization) and Blue Shield coverage as if the said employee
were still working provided the employee has contributed to the medical retiree fund for a
minimum of ten (10} years. Employees hired on 7/1/2011 and thereafter are entitled to
benefits for coverage paid 100% by the Town for the employee and all dependents for
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two (2) years from the date of retirement. Beginning in the third year, coverage for the
employee and his/her spouse will be covered 100% by the Town. If the employee wishes
to cover dependents, the employee must pay 50% of the cost of the premium for the
dependents.

(@) This coverage shall be provided from the day of retirement until the date upon
which said employee becomes eligible for Medicare or some other national
health insurance program or until age sixty-five (65) whichever is sooner,
except that coverage will not be extended to retirees who are eligible to
receive health or life insurance benefits of a comparable nature from or
through another employer, and each retiree to be eligible for benefits
hereunder shall declare whether he/she has such comparable coverage,
annually and in writing.

(b} If no such written declaration is received, then the Town shall be permitted to
drop the coverage on said retired employee after due notice of such
climination of coverage is sent by the Town via registered mail, retumn receipt
requested. The Town shall pay one hundred percent (100%) of the individual
premium and sixty-six and two-thirds percent (66-2/3%) of the additional cost
of dependent coverage and the employee shall pay the remaining cost of the
coverage. It shall be incumbent upon the employee to provide said statement
and no demand need be made by the Town, save for the form to be sent by the
Town to the said employee advising said employee of his/her obligation to so
declare.

(c) In addition to certifying that said employee has not received any additional
insurance coverage, employee must certify annually that he/she has not
become eligible for comparable coverage on an annual basis, or absent this
declaration, the Town may discontinue the coverage.

(d) The Town reserves the right to provide similar coverage to that described in
Section 1, a) through c) with different carrier(s) upon agreement by the Union.

(e) “The Town will provide a premium conversion plan under IRS Section 125 so
that employees may choose to have premium co-payments deducted on a pre-
tax basis.

Section 8 ‘The Town may, at its discretion, change the identity of insurance carriers

provided that there is no reduction in insurance benefits available to bargaining unit
meinbers as a result thereof.
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Article XVI RETIREMENT

Section 1 The present Retirement Income Plan as amended by the Arbitration Award
Case No. 8889-A-136 dated April 18, 1989, between the Town and the Union is hereby
incorporated herein and made part of this Agreement, and continues as restated effective

July 1, 2003.

Section 2 Each Teamsters Local 671 bargaining unit employee who becomes
eligible shall become a participant under this Plan by completing and delivering to the
employer a payroll deduction order. An employee will become a participant as of the date
he becomes eligible for participation if his/her election is made not more than thirty-one
(31) calendar days thereafter; otherwise, as of the first (1st) day of the month following
the date he/she makes the election provided he/she then meets all eligibility condition.

Section 3 Contributions to the Retirement Medical Fund.

(a) Employees hired after the ratification of this agreement through and including
June 30, 2017 shall contribute 2.5% to the retiree medical fund. :

‘(b) Employees hired July 1, 2017 through and including June 30, 2018 shall
contribution 3.0% to the retiree medical fund.

(c) Employees hired on or after July 1, 2018 shall contribute 3.5% to the retiree
medical fund.

Article XVII WAGES
Section 1 Employee wages shall be annually adjusted at the following rates:

(&) 2.75% effective and retroactive to July 1, 2016 for employees on the
payroll as of the execution of this Agreement.

(b} 2.50% cffective July 1, 2017
(c) 2.50 % effective July 1, 2018

Section 2 Any change in the current schedule of payday periods will only be made
upon mutual consent of the Town and the Union.

Section 3 Any employee eligible for a step increase shall receive it on the
employee’s anniversary date. Step increases shall cease when the maximum rate for that

classification is reached, as per attached addendum

Section 4 Employees who receive certification in specialized training, with prior
approval and/or request of the Town, shall be paid an additional ten cents (§ .10) per
hour for each such certification, up to a total of thirty cents ($ .30) per hour per
employee.
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Section 5 All employees will be paid bi-weekly with direct deposit.

Section 6 Four Day Work Week Credit All bargaining unit members
working on a 10 hour 4 day schedule will be credited for hours worked in calculating
accruals,

Axticle XVIII EMERGENCY CALL-INS

An employee called in to work after regular working howrs on a weekday, or called in to
work on a Saturday or Sunday, shall be paid for a four (4) hour minimum at the applicable
rate if he/she works less than four (4) hours. If said employee is required to work more than
four (4) hours on a single call in to work, he/she shall be paid at the applicable rate for the
time actually worked in said call in situation. Minimum pay for a holiday call in to work will
be paid in accordance with Article X.

Axticle XIX HOURS OF WORK

Section 1 Facilities Personnel

(2) Hours of work for Public Works - Facilities personmel shall be determined
by the Town of Bloomfield consistent with operational requirements of Town
facilities. The normal work week shall be Monday through Friday, forty (40)
hours per week, eight (8) hours per day, with one-half (1/2) hour for lunch,
and two (2) fifteen (15) minute rest breaks.

(b) Normal Schedule for all Public Works-Facilities

1. When assigned to first shift — 7:00 am to 3:30 pm; one-half (1/2) hour
unpaid meal break and two (2) fifteen (15) minute rest breaks at times
designated by the supervisor.

2. When assigned to second shift - 3:30 pm to midnight: one-half (1/2)
hour unpaid meal break and two (2) fifteen (15) minute rest breaks at
times designated by the supervisor. A five percent (5%) shift
differential on base pay will be paid to facilities personnel assigned to
this shift.

(c) Public Works — Facilities assignments will be long term, with the exception

of emergency changes to ensure adequate maintenance of Town facilities.

- Transfers of Facilities personne! between buildings and/or assignments may

be initiated by the Director of Public Works and Facilities or his/her designee,

In making personnel transfers, the needs and interests of affected parties shall

be given every consideration, but the overall welfare of the Town facility

operation will be considered as paramount. Transfers shall not be arbitrary or

capricious. Two (2) weeks (ten [10] working days) written notice shall be

given for long-term transfers of facility personnel between buildings and/or
assignments.
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Custodians will receive shift differential on Saturdays and Sundays when they
begin work at 3:30 pm or later.

(d) Rest breaks cannot be combined with meal breaks and neither rest breaks nor
meal breaks can be taken to shorten the work hours.

Section 2 Mini-Bus Drivers

(a) The established workweek for the mini-bus drivers shall be 8:30 a.m. to 5:00
p.m., Monday through Friday, with one-half (1/2) hour for an unpaid meal
break in the p.m., one (1) fifteen (15) minute rest break in the a.m., one (1)
fifteen (15) minute rest break in the p.m.

(b) Meal and rest break time will be designated by the supervisors.

(c) In the event of a storm or other emergency which results in temporary
suspension of service, drivers will report to the dispatch area to assist with
functions relating to the mini-bus service or to provide special services as road
conditions permit, as directed by the supervisor. Drivers will stand by the
dispatcher area in order to resume normal service as soon as weather and road
conditions permit. On storm days, the Town will pay the LR.S. rate per mile
mileage allowance for distance from dispatcher location to bus parking area.

(d) Drivers may take the option of using vacation, eamned ot personal time on
severe storm days, but the Town will exercise its right to require drivers, roads
permitting, on a rotating basis, to report to work to do necessary functions.

(e) Rest breaks cannot be combined with meal breaks and neither rest breaks nor
meal breaks can be taken to shorten the work hours.

Section 3 Public Works — Operational & Fleet

(a) The normal established core workweelk for Public Works Personnel shall be
7:00 a.m. to 3:30 p.m., Monday through Friday, with one-half (1/2) hour for
Iunch, one (1) fifteen (15) minute rest break in a.m., one (1) fifteen (15)
minute coffee break in p.m., forty hours per week, eight (8) hours per day.

(b) The time for coffee breaks shall be mutually established by supervisor and
employees of particular work unit.

(c) Public Works personnel assigned to fleet management will be provided two
(2) ten (10) minute breaks for cleanup, specifically before lunch and end of

workday.

(d) Long-term transfers, if grieved, shall not be implemented until the grievance
process is completed.
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(e) Rest breaks cannot be combined with meal breaks and neither rest breaks nor
meal breaks can be taken to shorten the work hours.

(f) April 1 to October 1 - Flexible Schedule

Between April 1 and October 1 a flexible work schedule may be established under the following
guidelines:

(1) The Town may substitute paid 20 minute lunch in exchange for a shortened
workday, with two (2) weeks prior notice to the employee;

(2) Start times may be altered by up to one (1) hour earlier with two (2) weeks
prior notice to the employee. No start times shall be later than in the normal

established core workweek

(3) Four Day Schedules, if implemented, shall be Monday-Thursday and
Tuesday-Friday, and subject to the following guidelines:

a, No workday shall commence before to 6:00 am and the hours
of work shall normally be 6am to 4pm;

b. There shall be paid lunch of 20 minutes;

c. Up to 50 % of the division’s work force may be placed on a
flexible schedule. If  participation requirements are not met,
reverse seniority will be used to fill vacancies;

d. There shall be 2 weeks’ notice before implementation of the
flexible work schedule;

e. The time for lunch and coffee breaks during a flexible schedule
shift shall be mutually established by supervisor and employees
of that particular work unit. Any personnel working a flexible
schedule will be provided a ten (10} minute break for cleanup,
specifically before end of workday;

f. This schedule will be reviewed after one full season’s use.
Following review, alternative schedules may be implemented
during this window with concurrence of the union steward as to
schedule and number of employees to participate, with two (2)
weeks prior nofice to the employee;
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g. In weeks with a holiday during the above summer periods,
employees working a 4/40 schedule shall either receive an
additional working day off (taken prior to or immediately
following the holiday) or shall receive an additional
commensurate day’s pay.

Article XX MEALS, WORKING OVERTIME

Section 1 During all overtime operations, (in excess of regularly scheduled work
hours) employees shall receive a meal allowance. This allowance shall be paid at the rate
of $12.00 per meal, in the employee’s regular pay. If the employee is on the clock
working at the following times, payment for meals will be made in accordance with the

following schedule:

(a) Breakfast 0600 hours
{b) Lunch 1200 hours
(¢) Dinner 1800 hours
(d) Midnight 2400 hours

Section 2 Meal reimbursement does not apply to Mini Bus Drivers

Section 3 Meal reimbursements will be paid retroactive to July 1, 2016 within 30
days of ratification of this agreement.

Section 4 The Town agrees to provide supplies for cleanup at lunch time for
employees required to eat at the job site.

Section 5 The Town will provide a Keurig coffee maker. Employees will provide
their own coffee and supplies.

Article XXI HEALTH, SAFETY AND PROTECTIVE CLOTHNG

Section 1 The Town and the Union shall cooperate fully in matters of safety, health
and sanitation affecting the employees as soon as possible, all of which matters are
contained in this Agreement, The Steward shall actively assist in compliance with this
segment of the coniract.

Section 2 The Town shall provide an adequate supply of uniforms which shall be
mutually agreed upon with the Union. Additionally, the Town shall provide $275
payment to each employee for the purchase of safety shoes. All employees shall wear
safety shoes at all times. Uniforms, excluding shoes, will be tumed in when leaving
Town employment. Reimbursement for safety shoes will be paid retroactive to July 1,
2016 within 30 days of ratification of this agreement.
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Section 3 The Town will provide rental jackets as current practice for all public
works employees. Additionally all public works employees will be provided one (1)
heavy outer jacket OR parka OR bib coveralls for winter wear. These garments will be
replaced on an as-needed basis, a new one supplied when an old garment is turned in and
deemed unsatisfactory for further use.

Section 4 Uniforms, including jackets or parka, will not be worn while involved
with another employer or business operation.

Section 5 Personal Protective Equipment (PPE) Protective  clothes  and
equipment, as necessary, shall be supplied by the Town. This shall consist of individual
helmets, eye protection, and gloves, hearing protection, face shields for logging, rain gear
and over boots. Chain saw chaps and protective gear shall be available o all users of
chain saws. It is agreed and understood by both the Town and the Union that all
equipment furnished employees under this provision or pursuant to any other provision of
this Agreement shall be worn at all times for which said clothing or gear is intended. The
Steward shall actively assist in compliance with this segment of the contract.

Mini Bus Drivers and Facilities employees will not be supplied with garments,
accessories or PPE that do not apply to their duties.

Section 6 Mini Bus Drivers shall wear uniforms and safety shoes supplied by the
Town.

Section 7 Crew Rest During all emergencies, when employees are required to
work for extended periods, no such employee shall be required to work more than sixteen
(16) hours without a rest. FEach employee shall be paid at their overtime rate for a
minimum of four (4) hours of rest time in every twenty-four (24) hour work period after
working for sixteen (16) hours, after which another sixteen (16) hours may be worked if
emergency conditions confinue to exist. Up to four (4) hours of time immediately
following the end of the workday, when the employee is not working, counts toward the
24 hour peried but is not included as hours worked toward the 16 hours. The rest time
provided herein shall be scheduled by the Town in its absolute discretion with a view
toward maximum efficiency of work and safety of employees. Accommodations include
acceptable area for resting and sleeping and for hygiene and meal breaks.

Section 8 The water wagon will accompany sweeper operations where practicable to
eliminate dust.

Section 9 Eyeglasses  Dyeglasses that are damaged under unusual circumstances
while the employee is in the course of performing his/her responsibilities shall be
replaced by the Town to the extent that such damage is due in no part to employee
negligence.

Section 10  Immumizations The Town shall provide, at no cost o the employee,
flu prevention program in the winter and poison ivy shots in the spring. The Town shall
also provide tetanus shots and poison ivy lotion at no cost to the employee.
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Article XXI1 STABILITY OF AGREEMENT

No amendment, alteration or variation of the terms of this Agreement shall bind the
parties hereto unless made and agreed to in writing by both parties.

Article XXTII WORKERS’ COMPENSATION

Employees covered by the Agreement shall come under the terms of the Workers’
Compensation Act for injury incurred in the line of duty, and will be retained on regular
payroll status for twelve (12) months. The method of payment for workers’ compensation
benefits shall be that an employee out on job related injury time will continue fo receive the
regular paycheck. After the claim is processed, and the insurance check is issued, the Town
will adjust future payroll to accommodate the amount of the insurance check. Thus, the
employee receives uninterrupted pay and the benefit of the tax-free workers’ compensation
amount. Any workers’ compensation benefits for lump sum awards are excluded from this
section. In the event that the employee is involved in a suit with a third party, relevant to a
compensable injury, notice of such suit shall be provided to the Town.

Article XXIV SAFETY INCENTIVE AWARD PROGRAM

The purpose of this program is to encourage and reward employees for their efforts in
conducting the Town’s business in a safe and healthy manner consistent with applicable law,
rule, policy or regulation.

(a) Part-time employees who work 1000 or more hours in the calendar year and
full-time employees who are regular bargaining unit employees on the payroll
as of January 1 of each year are included in this Safety Incentive Program.

(b) In each calendar year, full-time employees will receive $200; part-time will
receive $100) provided none of the following situations occurred during the
calendar year. Award eligibility will be determined by the Town of
Bloomfield Safety Committee, Teamsters bargaining unit members and their
‘supervisor, if in attendance, will recuse themselves from the Safety Meeting
during the eligibility determination. Any information that an employee feels
is relevant to a situation being considered as part of the award determination
may be submitted in writing to the Safety Committee Chairperson prior to the
meeting.

1} They suffered a preventable work-related, lost-time injury or
illness or they have caused another employee to suffer a preventable -
work related, lost-time injury or illness;

2) They are charged with a preventable vehicular accident while
operating equipment or a private vehicle on business;
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3) They were convicted of a moving violation from any police agency
while operating equipment or a private vehicle while on  Town
business;

4) They received an adverse action for committing an unsafe act or
failing to follow established safety procedures;

5) Their actions caused the Town to receive a citation for violating
Conn-OSHA rule or law.

6) Injuries from environmental hazards the employee is required to be
in contact with such as bee sting and poison ivy irrifation will not be
considered reason to disqualify an individual from receiving histher
annual incentive.

7) Additionally, if any division that meets this criteria as a group, each
member of that division shall receive one day off with pay.

Article XXV GENERAL

Section 1 Subcontracting The Town agrees that it will not subcontract work for the
purpose of reducing the workforce below the present numbers in effect at the signing of this
Agreement. Additionally, the Town agrees to immediately discontinue any subcontracting
should there be a workforce reduction.

(a) Further, the Town will make every effort to recall employees from layoff
whenever the duration and nature of the work to be done makes it practical to
do so. Bargaining unit work customarily performed by bargaining unit
members shall be performed by bargaining unit members only, with the
exception of emergency situations and mini-bus substitutions.

(b) The Town shall have the ability to sublet the planting and care of formal
flowerbeds and planting areas between: April 1 and October 1. The Town may
establish “Adopt a Highway” areas maintained by subcontractors and/or
volunteers.

Section 2 Personnel File Each employee shall have right to see his/her personnel
file upon request by appointment with the Human Resources Director. The Town. shall
provide copies of all materials in the file upon request of the employee. Employees may
request that the Town correct, amend, or delete incorrect or inaccurate material, Failing
mutual agreement, the employee shall have the right to respond and it shall be made part of
the file. No separate active personnel file shall be maintained other than the one subject to

employee inspection.
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Section 3 Work Performed at A Higher Classification If an employee is
assigned to perform work in a higher classification for a period in excess of four (4) hours
per pay period, the employee so assigned will be paid at the rate for that higher
classification at the step next above his/her normal pay for the period so assigned. It is
further agreed that such assignments for a period of eight (8) hours per pay period shall not
exceed forty (40) hours per quarter. This shall include laborers driving a truck, employees
other than equipment operators operating either Town-owned or rented pay loaders,
backhoes, or other heavy equipment.

Section 4 Mechanie Tools

(a) The Town will provide for the replacement of tools owned by mechanics
when replacement is necessary because of breakage or wear and tear during
normal use. Such replacement shall be made with the approval of the Director
of Public Works and Facilities or his/her designee. Old or broken tools will
be replaced when deemed unsatisfactory for further use. Direct exchange of
the damaged item(s) is required for replacement.

(b) Tools owned by mechanics that are stolen from the Town garage shall be
replaced by the Town under the following conditions: tools must be for job-
related functions in the maintenance of vehicles and equipment, and an
inventory of said tools must be on file with the director of public works.

(¢) Each mechanic and mechanic trainee shall receive a tool allowance of
$1000.00 annually. This allowance shall be done via a line of credit with
mutually agreed upon suppliers. Mechanics shall be allowed access to this
line of credit via Town of Bloomfield purchase orders.

(d) Once a year, Mechanics shall be required to provide to their supervisor a
written inventory of personally owned tools. The list shall be updated outside
of the annual process whenever new tools are added

Section 5 Minimal Mechanic Staffing During winter storms or during emergency
conditions when a crew of employees is working, a mechanic shall be on duty. Definition

" of a crew: when six (6) or more employees are working with any two (2) trucks and/or two
(2) pieces of equipment, a mechanic shall be on duty for the entire time that such
equipment is being used.

Section 6 Training Whenever possible, all notices received by the Town concerning
member training will be posted.

(a) The Town will provide in service training for heavy equipment operators.
(b) This training will be done during the employee’s normal work day.

(¢) Participation will be by seniority, based upon operational needs.
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(d) Any disputes arising from scheduling or participation shall be resolved by the
Steward, subject to the approval of management.

(€) This training will be done during the employee’s normal work day.

(f) Participation will be by seniority, based upon operational needs. Any disputes
arising from scheduling or participation shall be resolved by the Steward,
subject to the approval of management.

(g) Any employee who is required by the Town to aftend any training or
conferences shall be reimbursed for the reasonable expenses associated with

said training or conference.

Section 7 Use of Personal Vehicle for Town Business When an employee is
required to use his/her own motor vehicle to perform Town business, or attend
conferences at the direction of the Town Manager, or his designee, he/she shall be
reimbursed on the basis of the LR.S. rate per mile traveled.

Section 8  Copies of Agreement The Town shall provide copies of the
Agreement in sufficient numbers for the membership to the Union Steward.

Section 9 Discrimination There shall be no discrimination, coercion or
intimidation of any kind against any employee for any reason whatsoever, including
marital status, age, race, creed, color, sex, religious beliefs or Union activity either by
the Town or the Union,

Section 10 Heavy Equipment The Town and Union have agreed for the purposes
of this Agreement that the list of heavy equipment attached hereto as Schedule H, as the
same may be amended from time to time by mutual agreement between the partties,
shall be the list used to define heavy equipment.

Section 11  Gender Reference When the context so requires, the masculine gender
shall include the feminine and the feminine shall include the masculine, and the singular
shall include the plural and the plural the singular.

Section 12 Questions on Disability The Town and the Union agree to negotiate
to resolve questions which result from disability (work-related or not) which affect
ability to perform work within a job description. These negotiations may occur any time
during the contract term.

Section 13  Amendments to Agreement There shall be no alteration, variation, no
amendment of the terms and conditions of this Agreement, unless made and agreed to in
writing by both parties. Any agreement must be ratified by the Union membership and

the Town.
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Section 14  Policies and Procedures  If there is any previously adopted personnel
policy, rule or regulation of the Town which is in conflict with any provision of the
Agreement, said Agreement provision shall prevail during the term of this Agreement,

Section 15 Previous Benefits & Privileges The Town of Bloomfield agrees to
continue in force for the duration of this Agreement those benefits and privileges
previously granted to and enjoyed by the members of the bargaining unit but which may
not be specifically mentioned herein, except in instances where such change is deminuo.

Section 16  Tuition Reimbursement Program  Tuition reimbursement will be
administered in accordance with the Town of Bloomiield Tuition reimbursement

Program.

Section 17 DOT Physicals The Town will pay for required DOT physicals -
once every two (2) years at approved vendors (s) —up to (3) three. Any costs associated
with a Medical Examiner’s Certificate issued for less than two (2) years will be the
responsibility of the employee.

Time used during the work day to attend DOT physicals will count toward the 24 hours
(3 days) in accordance with the Memorandum of Agreement regarding attending
medical appointments.

Article XXVI PROMOTIONS AND NEW POSITIONS

Section 1 Posting of Positions When a vacancy occurs or a new job is created,
the Town shall post the position for ten (10) days, and each employee who is interested
will have the opportunity to apply for said opening provided he/she is qualified.
Preference within divisions will be given to employees within the division in which the
opening occurs.

Section 2 Testing Eligible applicants will participate in testing procedures, as
previously announced. In all testing, a score of 70 is passing. Failure to receive a passing
score on any component of the testing will disqualify the applicant from further
consideration. The Town shall have the right to select for promotion from the top three

candidates.

Section 3 Position Pay Rate Establishment When the Town creates a new
classification or changes an existing job other than minor change, the Town and the
Union shall negotiate appropriate pay rates for such new or changed classification, and
said classification and pay rates shall become effective upon agreement through
negotiations. Any disputes that may arise as a result of said negotiations shall be
resolved through the grievance and arbitration procedure of this Agreement. The Union
may elect to process at the Town Manager’s level through arbitration. In accordance with
the provisions of Article VIII Section 5 of this contract, any promoted employee who is
returned to his/her old position for failure to satisfactorily complete the contractual trial
period shall be returned to his/her previous job rate and pay.
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Section 4 Position Pay Rate  All members of the various classifications listed in
Schedule A shall be paid at a rate in accordance with the amount of service they have in
that particular classification, except that any member advanced or promoted to a higher
classification shall be paid the next higher rate of pay, not less than one (1) full step, over
which he/she was receiving at the lower classification.

Section 5 Eligibility List A list of eligible candidates will be maintained for
the specific position tested for a minimum period of one (1) year from the date of the
examination.

Section 6 Internal Candidate Training A regular bargaining unit member
will be provided a one-time training opportunity of 20 hours (2.5 days) of on-the-job
training prior to taking a practical examination for a position provided he/she:

(@  Meets the minimum qualifications of the position as determined by the
Town Manager or his/her designee '

(b)  Passes the written examination for the position

(c)  Achieves the highest score on the written exam of all internal applicants

The training shall be taken on the employee’s time and on dates and times mutually
agreed to by the Director(s) of the affected organizations.

Section 7 Equipment Operator Advanced Training When the Town
anticipates vacancies for equipment operators, the following program shall be made
available to all public works employees at the Driver-Maintainer II rank or below.

(a) To encourage employees to increase their knowledge, competency, ability
to meet the criteria for advancement, and further demonstrate their
qualifications, the Town will provide training in heavy equipment.

1) The program is intended to provide a career path for motivated
employees.

2) The Town shall designate a bargaining unit member as a trainer.

3) This individual will then train other bargaining unit members as
available under the following conditions

4) For each hour of unpaid training the employee engages in, the
Town will supply one hour of paid training.

5) The employee will be requited to use authorized leave time for his
portion of training.

6) All training time will bé during the normal workday.
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7) The Town’s trainer’s presence shall be required at all training,
whether the trainee is on paid or unpaid time.

8) Training will be made available on a seniority basis, based upon a
sign up list. Training will be made available as time and workload

permits.

Section 8 Vacancy In the event that a vacancy is to be filled, every attempt
must be made to fill such vacancy within sixty (60) calendar days of the date that a
particular position has been vacated, and, when a new position has been created, within
one hundred twenty (120) calendar days from the date that such new position has been

- created.

Article XXVII SEVERABILITY

Tt is the understanding of the parties to this contract that each provision of this Agreement
and any schedules or addenda hereto is severable and distinct from any other provision, schedule
or addenda hereof and that the unenforceability or invalidity of any one of said provisions,
schedules or addenda shall not affect the remainder of this Agreement and this Agreement shall
be read and construed as if said unenforceable or invalid portion had never been included herein.
If an Article or Section of the Agreement is declared invalid by a court of competent jurisdiction,
said invalidity shall not affect the balance of this Agreement.

Axtiele XXVII COMPLIANCE WITH STATE AND FEDERAL LAWS

Tt is the intention of the parties hereto that this Agreement complies with all State and
Federal laws and any express conflict with any applicable section hereof shall be deemed
amended to comply with said applicable State or Federal law. This Asticle shall not, howevert,
change any substantive provision of this Agreement unless said conflict is clearly conirary to any
said applicable law and is so held by the highest agency, administrative, tribunal or State or
Federal Court to which appeal can be taken or until the applicable period of appeal has expired.
The Town agrees to comply with all State and Federal mandates concerning health and safety in
the work place and will not subject employees to discipline for refusal to participate in unsafe or
hazardous conditions.

Arxticle XXTX DEFINITIONS
When used in this Agreement, the following terms shall be defined as indicated:

(1) Authorized Leave - Vacation, sick, earned, Workers” Compensation or
personal time and any other special leave stipulated in the confract.

(2) Board - Connecticut State Board of Mediation and Arbitration.
(3) Call In - Overtime of an emergency nature that requires the employee to

return after normal working hours to the work site.
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Article XXX

(4) Planned Overtime - Overtime that is prescheduled, assigned in advance and
is contiguous to the employee’s regular shift is paid on an hour by hour basis
and is not subject to any minimum. Overtime that occurs on Saturday, Sunday
and Holidays, whether planned or not, shall be subject to the mandatory
minimum as outlined in Article X, Section. 1.

(5) Working Days - Regularly scheduled days of work not including paid
holidays or other authorized leave.

(6) Union Leave — Leave for the purpose of processing grievances in accordance
with Article V of the Agreement and/or for the purpose of attending
negotiating sesstons with the Town.

(7) Special Union Leave - Léave for the purpose attending Union conferences.

DURATION OF AGREEMENT

The effective date of this Agreement shall be July 1, 2016 and it shall remain in

effect for three (3) years, or until June 30, 2019. This contract shall, after that date, remain in
effect during negotiations until agreement is reached and signed to modify this Agresment. Upon
agreement, all items agreed upon shall be retroactive. At least one hundred eighty (180) days
before the expiration of this contract, the patties agree to meet and discuss a new Agreement.
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APPENDIX A -- WAGE SCHEDULE 7-1-16 -

Appendix A
Town of Bloomfield

Teamsters Hourly Wage Step Schedule

Effective 7-1-16 (2.75% Increase)

PW-12

PW-9

PW-8

PW-7

PW-6

PW-5

PW-4

Mint Bus Driver

Step  Step Step Step Step Step Step Step
Title Entry 1 2 3 4 ) 6 7 8
Working
Foreman 32.97 33248 3400 3451 3505 3555 36.09 3860 37.11
Crew Chief 2976 30.21 3066 31.13 3160 3207 3253 3299 3348
Lead Building
Maintainer
Vehicle
Mechanic Tech 29.02 2046 29.91 3037 3083 3129 3174 3218 3266
Heavy
Equipment Oper. 2817 2861 29.04 2048 2993 3038 3081 3126 3171
" Maintainer H 2599 26.39 2679 2720 2761 28.02 2842 2884 2925
* Building
Maintainer 23.07 2342 2377 2413 2450 2487 2524 2580 2595
Custodian 2177 2210 2244 2279 2314 2349 2383 2416 2451
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APPENDIX B - WAGE SCHEDULE 7-1-17

Effective 7-1-17 (2.5% Increase)

Appendix B
Town of Bloomfield
Teamsters Hourly Wage Step Schedule

PW-12

PW-9

PW-8

PWL7

PW-6

PW-5

PW-4

Title

Working
Foreman

Crew Chief
Lead Building
Maintainer

Vehicle
Mechanic
Tech.

Heavy
Equipment
Oper,

Maintainer I}

Bulilding
Maintainer

Custodian
Mini Bus
Driver

Entry

33.79

30.50

29.75

28.87

26.64

23.6b

22.31

Step Step Step Step Step Step Step Step

1 2 3 4 5 6 7 8
34.32 3485 3537 35983 3644 3699 3752 38.04
30,97 3143 3191 3239 3287 3334 3381 3432
3020 3066 31.13 3160 32.07 3253 3299 3348
2933 2977 3023 3088 3114 3158 32.04 3250
2705 2746 27.88 2830 2872 29.13 2956 2088
2401 2438 2473 2511 2549 2587 2624 26.60
22.65 23.36 2372 2408 2443 2476 2512

23.00
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APPENDIX C - WAGE SCHEDULE 7-1-18

Effective 7-1-18 (2.5% Increase)

Appendix C
Town of Bloomfield
Teamsters Hourly Wage Step Schedule

=
=
@

l !

Waorking
Foreman

Crew Chief
l.ead Building
Maintainer

Vehicle

Mechanic
Technician

Heavy
Equipment
Operator

Maintainer Il

Building
Maintainer

Custodian

Mini Bus Driver

Entry

34.63

31.26

30.49

29.59

27.31

24.24

22.87

Step
1

35.18

31.74

30.96

30.06

27.73

24.61

23.22

Step
2

35.72

32.22

31.43

30.51

2616

24.97

23.68

Step

3

36.25

32.71

31.91

30.99

28.58

2535

23.94

Step Step Step Step Step

4 5 & 7 8
36.83 37.35 37981 3846 38.99
3320 3369 3417 34866 3518
32,39 3287 3334 3381 3432
3145 3192 3237 3284 33.31
29.01 2944 2886 3030 3073
25,74 2613 2634 2680 27.27
2431 2468 2504 2538 2575
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APPENDIX D — CONTROLLED SUBSTANCES & AI.CHOL POLICY

Carriar Servicas

CONTROLLED
SUBSTANCES AND
ALCOHOL POLICY
AND EDUCATION
MATERIALS FOR
DRIVERS

Federal Motor Carrier Safety Administration (FMCSA)
Mandated Program

Standard Polley: Town of Bleomfield, CT

EMPLOYER’S DRUG AND ALCOHOL PROGRAM CONTACT

{DAPM/DER)
Drug and Alcohol Program Deslgnated Employer
Manager {DAPM) Representative {DER)

Listed helow Is the individual whom Ereployer has ideniified as your
contacl for questlons or Issues regearding this policy and the drug and
alcohol festing program In general,

DAPMIDER: Cindy Coville

In histhar absenca, please contact a current oracting DAPM/DER,

Acling DAPMIDER: Janet Bellinger

Foley Carrier Services, LLC, | 140 Huyshopa Avenue, Harlford, CT 08108 | +-800-253-5506 | FoleyServices.tom
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APPENDIX D — CONTROLLED SUBSTANCES & ALCHOL POLICY —PAGE 2
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Return-to-Duty Test{s}...
Cost of Follow-Up Tasta
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Section 12 Information Concerning the Effects
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Alcohol and s Effects ......
Controllad Substances And

Addendum: State Rulos Affecting Your DOT Drug and

Aleshol Testing Policy wemimmnmassstacsiasn 30

BFoley Carier Services, 11C, 2013
2 Al Rights Reserved exgept a client in good standing with Foley Carder Sendeas, HLC. may duplicete snd use this policy fot Internal prrposes onfe
Use and duplication Is conlrolied by License Agreamant, 8-1:08, or 2s may b modified

~
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APPENDIX D — CONTROLLED SUBSTANCES & ALCHOL POLICY -~ PAGE 3

LICENSE AGREEMENT — 1-1-2014

By opening this package and/or using the matstials provided, Licensee {Cllent) agrees to ablde by the terms and condi-
tlons of the foragoing Licensing Agreement with Licensor (Foley Carrier Seivices, LLC., of Hartford, CT 04104).

{. LICENSE GRANT ~ Licensor hereby grants to Licensee, subject to the terms and conditions of this agreemant, a
ficense to use Licensad Products (forms, manuals, documents, and any drug and alechol testing policies of any titfe or
form therein policy}, atc. in any media) for implementing, a drug and alcohol testing program. Requirements and pro-
tections provided in this agreement are in addition to the rights, responsibilities and obligations under any applicable
copyright laws. Licensee has no ownership rights to the licensed materials.

Il. PERMITTED USES « Licensee may duplicate blank forms, policies, and other documents and use as appilicable for
then-current employees and contractors (herein employees). Licenses may put their business name on materials, but
Licensor copyright and lcense information may not be removed,

Hl. PROHIBITED USES - Licensee may hot use sny materials to derive replacemeant materfals for use after program
termination. Any and all derived products becoma the intellectual property of Licensor and the use of these derived
products is governed by this agreement. Licensee may not remave any capyright notice and/or license agreement no-
tice from any derived products and to provide evidehca upoh written notice.

V. OBLIGATIONS UPON PROGRAM TERMINATION OR IF LICENSEE 1S NOT IN GOOD STANDING -

1, COMPLETED FORMS MAY BE MAINTAINED AFTER PROGRAM TERMINATION ~ Forms, policies, etc. that
have been completed by Licensee’s smployees may be malntained by licensee andfer employees to prove that
they meet or have met; the requirements. This right fs granted after Licensee Is no longer In good standing for
any licensee agreement with Licensor or any agreement has been terminated for any teason. Licensse may
subsequently duplicate these completed forms as necessary to meet DOT requirements, to provida informa-
tien to subsequent employers, upon request of employees as required or permitied by regulation, and te
provide evidence that regulatory requiremants wera met. All other uses are prohibited.

2. ANY AND ALL POLICIES MUST BE RETRACTED WITHIN TEN DAYS AFTER PROGRAM TERMINATION -

Licsnsee must cease using licensed materials, retract the drug and alfcohol testing policy from all individuals

covered by any licensed policy, and obtain a written notice from each individual retracting the policy within 10

days when Llcensee Is no longer in good standing with Licensor for any reason. Upon written notice by Licensor,

Licensee must provide licensar caples of completed retraction forms to assure that this requiremest has been

met,

PRUG AND ALCOHOL PROGRAM MANUAL MATERIALS MUST BE RETURNED OR BESTROYED AFTER

PROGRAM TERMINATION - Licensee agreas to return or destroy the Drug and Alechol Prograra Manual, discs,

blank pofictes, computer files, and copies in any media within ten days when Licensee s na longer In gocd stand-

ing with Eicensor. :

V. INFRINGEWMENT RESOLUTION - License violatlon, at Licensor’s option, may utilize Commaicial Dispute Resolu-

tion Procedures, including Supplementaty Procedures for Cnline Arbitration or Mediation, of the American Arbitration

Assoctation. Licenses will refmburse Licensor all reasonable costs (indluding attorey’ fees} incuired by Licensor if

Licansor obtains a eoutt or arbitration award for violations of this licensing agraement and/or copyright violations in

addition to damages awarded. .

Y1 LICENSING AGREEMENT MODIFICATIONS ~ Licensor may modify this License Agreement by providing Licensee

written notice thres months in advance of the effective date, i

3.

GFolay Carjer Servlces, LLC, 2013
AllRights Resevad sxcent a client In good standing with Foley Cenfer Servicas, LLC. may dupltcata and vse this polley for Intemal purposes only. 3
Usa and duplication is flad by Licenss A %, 8-4-08, o a3 may be modlisd
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Possession OF Alechol

{49 CFR Part 392.5) No diiver shall be on duty or apearate
a CMV while the driver possesses bevarage alcohal lwine,
beer, and distillad spirits as defined in 49 CFR Part 392.5,
{26 US.C. 5052{a) and 5002(z), of the Internal Revenus
Code of 1954]). Howevet, this does not apply to posses-
sion of wine, bear, or distilled spirits, which are manifest-
ed and transported as part of a shipment; or, possessed
or used by bus passengers,

Use Of Alcohol

{49 CFR Part 392.5) No driver shall use alcohol, be under
the influence of aleohal, or have any measured alcohol

g@@ﬁﬁ@ﬁ D

APPENDIX D — CONTROLLED SUBSTANCES & ALCHOL POLICY - PAGE 4

concentration ot detected presence of alcohal, while on
duty, or opsrating, or in physical conire! of a CMV,

Federal / State Penalties

49 CFR Part 392.5(c-e) 49 CFR Part 383.51 Federal ragula-
tions Include penafiies for conviction of the above Other

.Policy Prohibitions that reference 49 CFR Part 383, ranging

from disquslification for a period of one year up to a dis-
qualification for life.

The federal/state penalty for alcohol possassion or any
detectable presence of alcohol In an individual's syster
is being placed out-of-service for 24 hours.

Employer’s Independently Autherized
Censequences and Regquirements

The consequences defined hereln are not part of an employee agreement. As independently Authorized,
employer may take disciplinary actions, up to.and including termination, for any vichtion of the DOT and
FIMCSA Prohibitlons, the Other DOT Requirements or Prohibitions, er Other Employer’s Authotized Requilre-

ments as defined in this policy.
First Violation Of A Prohibition

This employer affords a driver who violates the DOT and
FMCSA prohibitfons for the first time, the opportunity to
complete the DOT retum-to-duty raquirements. Oncathe
DAPM/DER has received a writtenreport from the SAP that
the driver has demonstrated successful compliance with
the SAP's education and/or treatment recomriendations,
it is at the discretion of the DAPM/DER %0 direct tha driver
to have the return-to-duty test(s) completed.

Upon receipt of the negative retumn-to-duty test result(s),
the drivarshall be retumed o safety-sensitive functions and
shall adhere to the SAPsfollow-uptesting plan, as required
by regulation. See Section 7. DOT Consequences For
Engaging I Substance Use-Related Conduct

Second Viclation OFf A Prohibition \

Should a driver violata this policy a second #me, his/
her employment shall be terminated. The driver wili bs
provided with a listing of SAPs’ names, addresses and
telephons numbers so that he/she may meet the retum-
to-duty requirements after leaving this employer.

Thote ara a varlety of regulatory requirements that must
ba met by the driver if he/she is 1o resume safety-sensitive
functions for any employer They include having an
initiaf evaluation by a SAP, completing education and/

@Foley Caaler Services, LLC, 2013
AllRIghts Reserved exceptaclient fn good slanding with Folay Canfer Services, LLC, may dupiicate and usa this policy fof lotesml puspases only:

or weatment, a follow-up evaluntion with the SAP and a
negative return-to-duty test result. The driver will also be
subject to 2 minimum of six follow-up tests after returning

to safety-sensitive functlons,

Return-To-Duty Requirement

Should this employer afford & driver who violates the DOT
and FMCSA prohibitions a second chance, the driver
must complete the DOT Retum-to-Duty requirerments.
Once the DAPM/DER has recelved a wiitten report from
the SAP that the diiver has demonstrated successful
complisnce with the SAPs education and/for treatment
recornmendations, i is at the discration of the DAPM/
DER to difect the driver to have the return-ta-duty test{s)
completed.

Upon receipt; of the negative return-to-duty test result(s),
the driver shall be returned to safety-sensitive functions
and shall adhere to the SAP's follow-up testing plan, as re-
quired by regulation, See Section 7. DOT Consequences
For Engaging In Substance Use-Related Conduct

Other Employer Autharized Requirements

Tha following items ar required as Independently Autho-
iized by Employen: ‘
Negatlve-Dilute Drug Test Result

Emplayer requires a driver wha has a negative-dilute
pre-employment, return-te-duty or follow-1p drug test

17
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result to submit to a second specimen collection.
After Reasonable-Suspicion Testing

A driver brought for a reasonable-suspicion controlled
substances test or a reasonable-suspicion alcohol test
with a test result of 0.02AC or greater will be requirad o
accept employer-arranged ransportation, or arrange for
independent transportation home, whichever Is accopt-
able to employer. Refusal to accept Independent trans-
portation may result in disclplinary actions, up to and
Including, immediate termination,

Cooperation

A driver is raquired to fully co-aperate with the Collec-
tar, BAT, SAP or the MRO including, but not limlted
to, mesting any required education and/or treatment,
whether In-patient or aut-patient. Failure to cooperate
fully may result in disciplinary acion up to and fndluding
ternination.

Timely Retwin-To Duty Testing

Employer has a time limit for a driver to completa suc-
cessful retur-fo-duty testing. Once the SAP has con-
ducted the follow-up evaluation and notified the DAPM/
DER that the individual has successfully complied with
the education and/or treatment recommencdations, the
DAPM/DER will require that return-te-duty testing take
place within the following time parameters:

Alcahol, Opiates, Cocaine,
Phencyclidine, Amphetamines, ... 5 Days
Marfjuana.., . w40 Days

Failure to have the testing completed within these time

Section 10:

frarnes may result in disciplinary action up to and in-
cluding termination.

Conviction Of A Felony

An employse who has baen convicted of a felony in-
valving the possession of or a transaction In, Iifegal
controlled substances {regardless of where the unlawfid
activittes took place} is subject to disciplinaty action, up
to and including, dismissal.

Employer Notification

Employer requites any driver who has had an occur-
sence of any of the Other DOT Requirements or Pro-
hibitions to natify employer of such occurrence within
24 hours. :

Administrative Actfon For Alcohol Test Result >0.02
Bui <0.04

In a case whero a driver is removed from sefety-sensitive
duties because of an AC of 002 ar greater, but Jess
than 0.04, if employer determines that no appropriate
non-gafety-sensitive work [s available, the driver will he
placed on an unpaid [eave of absence and may be re-
quired to discuss the situation with a SAR.

Employer’s Independently Autherized

Financial Responsibilities

This section identifies situations that affect the driver financially. Listed are services that If availed by the
driver, he/she would be responsible for the assoclated fees incurredl The driver would also ba financlally af-

facted if he/she was on an unpaid leave of absence,
Medical Evaluation of Shy Bladder/Shy Lung

Driver responslble for cost— If a driver is required 4o have a
medical avaluation for a shy bladder or shy lung situatfon,
this Is at his/her expense. The driver is to pay the licensed
medieal practitioner directly, if it is not otherwise covared
by employee’s health care coverage.

Unpaid Leave Of Absence

After aviolation of the prohibitions, if the driver s not oth-
erwlse tarminated, the employer has the option to have
the driver perfarm non-safety-sensftive dufies or place

him/her or an unpaid leava of absence untit tha driver has
raet all refurn-to-duty requirements,

Split Specimen Test

Driver responsible for cost ~ [f a driver, reported to hava a
verified positive controlled substances test tesult, or & re-
fusal-to-test due to adulteration or substitution of 2 speci-
men, tequests the split specimen to be conducted, it will
be athisther expense.

If the split spacimen test does not reconfiim the original
positiva test result, or the adulterantwas not found within

SFolay Corier Services, 1LC. 2013
18 AllRights Reservad except e cllent In good standing with Feley Canlar Servites, LLC. mey duplicate 2nd usa this policy for fnternal puiposes onlyt
Use and dupficalion Is controlled by Licensa Agraement, 8108, or 25 may ba madifed
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the criterla, of the specimen was not consistent with the
substitution ariteria, the driver will be relmbursed for the
cost of the split-specimen test.

If The Split Specimen Test Result Does Not
Reconfirm The Original Result’

Employer responsible for hack pay - If the split speciman
test does not reconfiim the original positiva test result,
ot the adulterant was not found within the criterla, or the
speclmen was not consistent with the substitution criteria,
the driver will ba ralmbursad back pay if hedshe was on an
unpaid Jeave of absence.

Expenses Associated With Returning-To-Duty

Follewing a violation of the prohibitions, employer may
allow the driver to remaln an employee and go through
the return-to-duty process, The driver is responsible for all
foes sssociated with the return-to-duty process that are
not covered by the driver’s insurance, if any. fterminated,
tha drtver will ba responstble for all requirements of the
raturn-to-duly process. While Retum-te-Duty costs may
vary, employees should expact to pay as much as $600for
Substance Abuse Professional (SAF) services and up to
$200 for each Return-to-Duty and Follow-Up test,

Initial SAP Evaluation

The diver will be responsible for the expense of the ini-
tial SAP evaluation to prescribe racommended education
andfor freatment. Driver agraes o reimburse employer
for the expensa of this service.

Section 11:

Frequently Asked Questions
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Follow-Up SAP Evaluation

The driver will be responsible for the expense of the fol-
low-up SAP evaluation to determine whether he/she was
comphant it meeting the SAPs recommendations. Driver
agrees to reimburse employer for the expense of this ser
vice,

Treatment

Driver will b responsible for the expense of any educa-
tion and/or treatment not covered by insurance, Driver
will meke own arrangements to pay the education andfor
treatment provider directly.

Return-to-Duty Test(s)

The driver will he rasponsible for the expense of any re-
tundo-duty controffled substances andfor alcohol test
after the violation of a prohibition. Driver agreas to raim-
burse employer for this expense.

Cost of Follow-Up Tests

The cost of all follow-up tests will be at the expense of
the driver. This follow-up testing program will coniinue for
up to sixty months, Driver is responsible for this item and
agreas to relmburse employer for these faes,

SAP Information For Terminated Driver

If términated for a viclation of the prohibitions, the driv-
er will ba provided with 2 listing of SAPs’ names, ad-
dresses and telephone numbers. There is no fes for this
informatian,

The followlg Information Is provided fo drivers to help clarify the DOT mandlated drug and alcohol testing
pragram requirements. In this section we answer some of the questions most commonly asked by drivers
subject to these regulations. The questions have been grouped within different sectfons,

Regulatory Reguirements

Why do trucle drivers have to be tested for controlled
substances and alechof?

The Omnibwus Transportation Employee Testing Act of 1991
astablished drug testing for safety-sensitiva employees. As
an outgrowth of this act an February 15, 1994, the DOT is-
sued pew tules, which expanded the drug testing require-
ments, and added aleohol testing of DOT safety-sensttive
indivicluals, :

This “safety-sensitive” clagsification defined job categories,
which if performed by an impatred individual could cause a
targe risk to public safety. All emplayets of diivers who are
required to hava a CDLynust have this program in place.

Thase regulations require comprehensive drag and aloohol
testing programs for safety-sensitive employees of all com-
panies, munlcipalities, states, and the federal govemment
operating under the Federal DOT, induding: FMCSA, FAA,
FTA, FRA, RSPA and USCG. There are shout 83 mifiton safe-
ty-sensitive indivicuals in the U.S., of which 7.3 miffon cper-
ate under the FMCSA, .

Why do I have to give my new {prospective) employer
permission to contact my past employers for whom ¢
conducted safety-senshive funciions?

All prospective employers must conduct a specile inquiry
for all applicants Aransters. All previous erployersforwhom
yau have weotked within the pror two years will ba survayed.

This inquiry is performed to determine if you had any posi-

©Folay Carder Senvives, 10C, 2013
All Rights Reserved excapt a cllant i?jgnod stending with Foley Carler Sarvices, LLC, may dupllcate and uss this polloy for Interns] purpsses only 19
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APPENDIX F, — PLAN SUMMARY

Town of Bloamfield Public Works - Plan Summary

Type of plan
HSA Funding

In Networls
Deductible

Coinsiance
Gut of Pocket Maxitnn

Preventive Care
Mammography
Office visit copay
Specialist visit copay
X-1ay & Lab

(stand alone facility)

High Cost Diaguostic

Vision Exam
Oufpatient Rehab
Chiropractic
Emergency Room
Urgent Care
Outpatient Surgery
Inpatient Servicos

Ont of Network
Deductible

Coinsurance
Out of Pocket Maximum

Prescription Dingy
Retail

Genetie

Listed Brand

Non Listed Brand
Mail Order

Generic

Listed Brand

Non Listed Brand
Anmal Rx Maximum
Anthem Rx Rider

APPENDIX E
PO HDHP with HSA
CP PPO Lunienos HSA
NiA 50%
N/A. $2,000/4,000
{combined w/ OON)
N/A 0%
$6,850/13,700 $2.,000/4,000
WNo charge No Charge
No charge No Charge
$20 0% after ded.
320 0% after ded.
No copay 0% after ded.
No chaige 0% atier ded.
Mo charge 0% afier dod.
$20 0% after ded.
$20 0% after ded.
375 0% atter ded.
$s0 0% after ded.
No charge 0% after ded.
$100 0% afier ded.
$250/500/625 $2,000/4,000
{combined w/ IN)
20% 20%
$1,250/2,500/3,125 $4,000/8,000
{includes Ded-and
QOON coinsurance}
335 0% after ded.
$20 0% after ded.
$35 0% after ded.
$s 0% after ded,
$20 0% after ded,
$35 0% after ded.
Unlimited Unlimited
PS2 PS2
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APPENDIX F — FIRST AMMENDMENT TO THE RETIREMENT PLAN

: ADDENDUM &
FIRST AMANDMENT |
TO AMENDED AND RESTATED TOWN OF BLOOMEIELD
RETIRBMENT INCOME PLAN

This FIRST AMENDMERNT. ta the amended and restated Town of Bloomfield
Retivement Tnsome Plan (the *‘Plan”) effective July 1, 2003, unless otherwiss provided
hexein, is made by the Town of Bloomfield, a Conuectiont municipaiity, hereinafier

referred fo as the “Bmployer”,
WITNESSETH:

WHERBAS, the Bmployer desires ta.amend fhe plan per the negotizted agreoments
entersd into between the Employer and CILUF #7 and CILU #15, effective Tuly 1, 2003,

NOW, THEREFORE, the Bmployer agraer as fallows:
Eirst; Section 1.1 of the Plan is amended by addlug the following sentence:
“As » result of megofiations between the Town of Bloomiield and CILU #7 and

#15, effective July. 1, 2003, the Plan {s amended fo be in effect uniil December 31,
2024", and . ‘

Second: Section 2.1 (F) of the Plan js amended in its entirety to read as follows:

“{F} Exaployee — any full-time bargaiving wnit employse in fhe smploy of the
Bmployer, hired on or before June 30, 2003 whose customary employment is for
20 hours or more-per week for 120 days or more per year,” -

IH WITNESS WHERROF, the Town of BloomFeld Boes hersby adopt this First
Amendment to the amended and restated Town of Bloomficld Retirerment fncome Plan
- and has caused this docwment {o bs duly execnted effective Tuly 1, 2003,

Town of Bloorfild CILU #7 ‘CILU#15

. y -
By: M@n‘“‘zg}-‘ By, By, E;mee fo; &%
an, Jr. . Peter fopsph Lavia James

F.oule Chapr
Town Manager President, CILAT #7 President, CILXT #£15

Dated this 27 day of Yanuary, 2004,
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APPENDIX G

HEAVY EQUIPMENT LIST

The following is a listing of the existing vehicles utilized by the Public Works Department, that
are considered pieces of equipment requiring individuals classified as Equipment Operators, or
higher to run:

1 Street Sweeper (Over the road); Elgin 3-wheeled Pelican; Broom Bear FL70
2 Backhoe; Caterpillar 430D

3. Bucket Loader (2.) CY or larger); John Deere 624K; John Deere 524K .
4. Roller; (5 ton or larger)

5 Aerial Lift; truck mounted (aerial element onty)

6 Excavator; Bobcat E80 (or larger)

7 Specialty Mower (road side); Tiger TS-100 with arm mower attachment

8. Motor Grader

9. Asphalt Paver; Self propelled

10.  Vac-Con/Jet Rodder (over the road)
11.

Farm Tractor (Used in conjunction with Bat Wing or Flail Mowers}

To include any rental similar to the above, replacements (different brands) or similar equipment.
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_ APPENDIX H - DOCTOR’S VISITS

Fecalved
22t i

Deparitaent of the Towin Manager ?Wﬁm:%%ﬁ%
MEMORANDLIM OF AGREEVMENT Cngeag G-

Canday Crolle | R

9" b, hawstun, Py

Yvetde apghe-t% s

This Is an agreement; between the Town of Bloorfield and Teamsters Local 671,

Tearnsters’ merbers may be granted a maximum of 12 medficsl appointments
each calendar year without the use of siclk time. Fach madical appolniment may be
far upio & maximuem of twe hours, The ntent of providing this time is far
attending medical appeintments in situations where employess cannot get an
appointment before or after the normal worl day. These 12 medical
appointnents wilt be recorded as leave with pay.

Employees rust submiit a request in writhng at least 48 hours in advance of the
appolntment. Approval must he granted before the appolntment can be attendad,
Written requests may ba denied for operational reasons, Upan retum to warl, |
employaes must provide a physiclan's note indicating the date and time of the
appointment. This physician’s nate shall be provided tothe employae’s
supervisor/department.

[Fany of the above conditions ara not mei, the employee will he chargad siek tive.

- f "-f, E g,
I p? 2 i ey B - W ATX
i 1
Lauie Chapman’, [ Pave fucas
‘Foven of Bloomfield Teamsters Local 671
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APPENDIX I - ACCESS TO PUBLIC WORKS FACILITY

Memorandum of Agreement

The Town of Bloomfield and the Teamsters Union Local 671 agree to the following:

Senior Services Mini Bus Drivers will have access to the Public Works Facility
bathroom and break room duing the 15 minuies preceding the start of the work day
provided there ave no meetings being held,

For the Town . For the Union
§:23 o W e A,
Date ) Date
FIABTC

o/
i

%oz ic
%?Mm %l&g\u@

Q/L/ 3/ 3/l
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APPENDIX J

ADDENDUM TQ AGREEMENT BETWEEN TEAMSTERS LOCAL 671 AND
THE TOWN OF BLOOMFIELD

Any typographical errors, additions, deletions from the previous Agreement not
agreed to in negotiations shall be considered as errors and not part of this
Agreement,

Dave Lucas, Secretary-Treasurer Date
Teamsters Local 671

A o)A 7-1/-/4
Ed Langhof, Stewftd ¥ Date
Teamsters Local 671

\X} m@@m@m\#@ C’i\ \(D\_\ o
Wendy Parsets, Steward Date

msters Local 671 (_
E/ZMQ ,&_’A—J_//%/% A \ V4 \lé

%)%eph Gionfriddo, ;‘Lféward Date
camsters T.ocal 671

f"l‘i’ivlip ScHenck, Jr., Town’Mf_;ﬁager Date
Town of Bloomfield, CT

51




APPENDIX K

ADDENDUM TO AGREEMENT BETWEEN TEAMSTERS LOCAL 671 AND
THE TOWN OF BLOOMFIELD

All addendums and side letters previously negotiated shall be considered part of
this Agreement unless specifically deleted during negotiations.

427‘0 mm ;@///@//G

Dave Lucas, Secretary-Treasurer Date
Teamsters Local 671

“l 7 S G2l
Ed Langhof; Stewafd * Date
Teamsters Local 671

%-Dwfm&\:pm\mm) ll { (ﬂ\i(ﬁ
Wendy Rarsons, Steward Date’

camsters Local 671

WA ol

jl{)seph Gionfriddd, Steward Date
Teamsters Local 671 '

J %MM//%/ 7/ 5’/’//2

Phlhp Schefck, Jr., Town Man gel Date
‘Town of Bloomﬁeld CT
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